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Executive Summary 

 
In 2013, a national study was released showing the Seattle Metropolitan area had the largest 
gender pay gap in the country, with women earning on average 73 cents to every dollar earned 
by men vs. 77 cents nationwide.  Subsequent to that study, the City of Seattle through its then 
City Personnel Department and an appointed Gender Equity in Pay Task Force analyzed 
potential disparities in pay equity among its City employees.  Those prior studies demonstrated 
that women working for the City earn approximately 90 cents for every dollar a man earns, with 
that number dropping when race was reviewed along with gender. 

In 2014, the Mayor and City Council supported a resolution that, among other things, included a 
request for the Seattle Department of Human Resources (“SDHR”) (formerly the City Personnel 
Department) to undertake a “deeper analysis of City-wide gender data, specifically overlaying an 
analysis of race, age, sexual orientation, gender identity and other demographic information.”  
This further analysis was to include a deeper dive into gender and race data, including 
accounting for variables such as job tenure and age (proxy for prior experience) that had not been 
addressed in the prior study.  The study also contemplated a workforce utilization analysis to 
complement the pay analysis. 

In order to meet these requests for deeper analyses, SDHR contracted with DCI Consulting 
Group, Inc., a human resources consulting firm in Washington, D.C. with a particular expertise 
in pay equity and workforce utilization, to complete a workforce pay equity and utilization 
analysis of City employees.  The specific focus of the analysis was to determine whether:  
  

1. There are differences in salary by gender and race/ethnicity1, after controlling for 
experience, occupation, and time on the job.  

2. There are differences in higher-paid vs. lower-paid occupations by gender and 
race/ethnicity.  

3. There are differences in starting salaries by gender and race/ethnicity.  
4. Employment, hiring, and promotion rates for women and minorities are at, below, or 

exceed the available labor pool in the Seattle Metropolitan area.  
 
Section 1 of this report will present the detailed results of the compensation analysis. Section 2 
presents the detailed results of the employment, hiring and promotion analysis. As requested by 
the City, the analyses in this report were conducted for the City overall and at other levels (e.g., 
department, title, similarly situated employee grouping) as appropriate. 
 
It is important to note that this study does not address broader societal or policy issues.  Our 
methods focused on the policies and practices of the city itself not on society as a whole.  The 

                                                           
1 Due to sample size issues and other methodological concerns the interaction or combination of race and gender 
was only evaluated at the overall city level.   
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purpose of this study was to take an objective and scientific approach to evaluating the city’s 
applicant, employment and pay data2.  Any and all conclusions are based solely upon the data 
and corresponding analytics that were performed.  All data and statistical methodologies 
employed by DCI are commonly used methods endorsed by the federal government, courts and 
industry experts.  
 
As can be seen in the entirety of this report, there are no signs of systemic discrimination by the 
City in the compensation, hiring, and promotion of its employees. As with any organization, 
there are areas for improvement, and those areas are highlighted throughout the report.  
 
 

Compensation Differences by Gender and Race/Ethnicity  
 
The average annualized salary for women employed by the City is 89.8% of the average 
annualized salary for men. When salary accounts for part-time status, the salary ratio3 decreases 
to 86.4%. Thus, 3.4% of the difference in average salaries between men and women can be 
attributed to a higher percentage of women (22%) working part-time than men (12.4%).  
 
The average annual salary ratios for Hispanics, Asians and Blacks are 91.9%, 91.8%, and 85.9% 
respectively of the annual salary for Whites. The pay gap is larger for women of color than 
White women and in some cases, men of color.  
 
These percentages must be interpreted with caution as they reflect a combination of job titles, 
pay plans, and departments. As a result, it is important to determine if these salary gaps are due 
to potentially problematic practices by the City or to external societal factors such as gender and 
race/ethnicity differences in education and training. 
 
Compensation Differences in Similarly Situated Employees  
 
To determine the potential reasons for the overall group differences in average salary, we first 
investigated whether there were gender or race/ethnicity differences in the salaries of employees 
with similar job titles and levels of experience.  
 
As discussed in Section 1, City jobs fall under three broad types of pay plans: single step, step 
progression, and discretionary (e.g., broadband and APEX/SAM). By definition, every employee 
in a single-step job received the same hourly salary. Likewise, employees in the same pay plan, 

                                                           
2 The workforce pay equity and utilization studies used a June 30, 2014 employment snapshot.  The study of 
personnel activity (e.g., applicant flow, new hire activity, promotions and turnover) used data from July 1, 2013 
through June 30, 2014. 
3 For gender, salary ratios are computed by dividing the average salary for women by the average salary for men. A 
salary ratio of 100 indicates that the average salary for men and women is the same. Ratios below 100 indicate the 
average salary for men is higher than that for women whereas salary ratios higher than 100 indicate that the average 
salary for women is higher than that for men.  
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grade, and step received the same hourly salary. Thus, once employees are placed into one of 
these positions, there can be no differences in salary by gender or race/ethnicity for single step 
and step progression jobs in the City.  
 
Although there can be no individual gender or race/ethnicity differences in the pay received by 
employees in single-step or step-progression jobs, there are potential areas in which pay 
differences can occur. For example, there are premium assignments in the police department 
(e.g., Canine, SWAT) that pay 3% and 5% pay premiums. In fact, we found that a higher 
percentage of male police officers are in these premium positions than female police officers. 
Although, these differences may be due to individual choice, we recommend the City review the 
process for how these special assignments are made. 
 
For discretionary pay jobs, on the whole, we also found no evidence of systemic gender or 
race/ethnicity pay discrimination. After controlling for full- versus part-time status and 
experience (age, service years, time-in-job), the average salary for women in each title ranged 
from 98.2% to 103.6% of the average salary for men. The median of these salary ratios was 
99.4%. When variables such as department, bargaining unit, and occupational type were 
controlled for, the median ratio was 100.2%. For race/ethnicity, there were no statistically 
significant differences in pay between Whites and Asians (median ratio after controlling for 
experience = 100%). There were two titles, however, Strategic Advisor 1 and IT Professional C 
(Blacks with the former and Hispanics with the latter), in which there was a statistically 
significant difference between Whites and minorities that we recommend the City explore 
further.  
 
The average group differences in salary narrow considerably, and often disappear, after 
controlling for such variables as job title, grade and step, and years of experience. Thus City 
employees are, on the whole, paid similarly for similar work; thus, the pay gap does not exist 
within similar but between different jobs. 
 

Gender or Race/Ethnicity Differences in Starting Pay  
 
We next explored whether there were gender or race/ethnicity differences in starting salaries for 
the job titles with a discretionary salary. After examining 333 discretionary hires made in 2012 
and 2013, we found no statistically significant gender differences in starting salaries: the median 
starting salary ratio between men and women was 98.4% when the data were analyzed at the 
level of job title (100.2% when other factors were controlled for). Although there were no 
statistically significant gender differences at the job title level, it should be kept in mind that 
there are differences in pay ranges assigned to each level within a title. We found only one case 
of gender differences in starting level: in one title males were more likely to be hired into a lower 

paying level than were females.  
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For race/ethnicity, there were no statistically significant race/ethnicity differences when the four 
largest titles (executives, managers, IT professionals, strategic advisors) were combined. There 
was, however, a significant difference for one group of job titles; Asians were most likely to be 
hired at the highest-paid level whereas Whites were least likely to be hired at the lowest-paid 
level.  
 

Gender or Race/Ethnicity Differences in Step Assignments  
 
Although all employees in the same salary plan, grade, and step are paid the same, it is possible 
that discrimination can occur by making “step exceptions.” Step exceptions occur when an 
applicant or current employee believe that his/her experience is “unique” and thus deserves to be 
paid at a higher step than initially offered.  
 
Such step exceptions can disproportionately affect salary if there are gender or race/ethnicity 
differences in applicants’ frequency and skill in asking for these exceptions4 or if requests for 
step exceptions are granted more often to one gender or race/ethnicity than another.  
 
Determining potential discrimination in the use of step exceptions can be accomplished by 
analyzing gender and race differences in the frequency and success of step exception requests 
and outcomes. Unfortunately, such data were not available for this report. However, to get a 
rough estimate of potential gender or race/ethnicity differences, we compared the gender and 
race/ethnicity percentages of the 3155 employees who received a step exception for 2009-2013 
with the gender and race/ethnicity breakdown of City employees in step progression jobs in 
2014.  
 
The results of this analysis indicated that, compared to their representation in City step 
progression jobs, women were much more likely to receive a step exception than were men. 
Likewise, Whites were slightly more likely, and Blacks slightly less likely, to receive step 
exceptions.  
 
Gender or Race/Ethnicity Differences in the Distribution of Employees across Departments and 

Job Titles  

 
Given that our initial analyses indicated that in general similarly situated employees are paid 
similarly, we next investigated whether the overall race/ethnicity differences in pay could be 
explained by group differences in the job titles and departments in which City employees can be 
found. That is, are the gender and race/ethnicity differences due to the extent to which Women 
and minorities were more likely than men and Whites to be employed in departments and job 
titles with lower salaries?  

                                                           
4 There is a body of research literature indicating that women and minorities are less likely to negotiate starting 
salaries than are men and Whites and thus often receive lower starting salaries. 
5 Two duplicate entries were removed from the initial list. 
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In these analyses, we found both gender and race/ethnicity differences in the extent to which 
women and minorities were employed in various departments and job titles. For example:  
 

 72% of men are employed in departments paying above the city average hourly rate of 
$38.30 compared to 57% of women.  

 The percentage of women6 is highest in the Human Services, Neighborhoods, and Human 
Resources departments and lowest for Fire, Police, Information Technology, and City 
Light.  

 The percentage of minorities is highest in the Office for Civil Rights, Municipal Court, 
and Human Services Department and lowest in the Seattle Fire Department, Housing 
Department, and Seattle Police Department.  

 
These findings suggest that much of the City pay gap can be explained by the differences in 
gender and race/ethnicity distributions across job titles and departments. To demonstrate the 
importance of these distributional differences, the City conducted an additional analysis in which 
it compared the salary gap for the City overall with the salary gap when three large, 
predominantly male departments (Seattle Police Department, Seattle Fire Department, and 
Seattle City Light) are removed from the analyses.7 Collectively these departments comprise 
43% of all City employees.  
 
After removing these departments from the citywide analysis, the City found that the percentage 
of females in the rest of the City workforce jumps from 37% to 46% and the unadjusted gender 
pay gap narrows from 89.7% to 98.2%. In addition, when Police, Fire, and City Light are 
omitted, the average hourly pay gap also narrows for women of color. For men of color, 
however, removing these three departments has the opposite effect in that the pay gap increases 

between men of color and White males.  
 
Because Police, Fire, and City Light are a significant source of high paying jobs in the City and 
have a relatively higher percentage of male employees, the City plans to pay special attention to 
these three departments as part of its overall strategy to increase the average salary of women 
and minorities.  
 
It is important to note that the City selected Police, Fire, and City Light as examples due to their 
size and average pay, not because there are problems in the way in which these departments 
recruit, hire, and pay women and minorities. In fact, as shown in Section 2 of this report, all three 
departments have hired women in excess of their availability in the relevant labor pool.  
                                                           
6 For this particular analysis, only departments with 30 or more employees were included.  30 is a standard cutoff for 
statistical significance testing. 
7 The City selected these departments because, (1) their average hourly pay is higher than the citywide average, (2) 
their female representation is lower than the citywide female workforce, (3) they have more than 500 employees, 
and (4) their unadjusted pay gap was below 95%.  DCI has reviewed this analysis and confirmed that the 
calculations are correct. 
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Potential Gender and Race/Ethnicity Differences in Recruitment, Hiring, Promotion and 

Retention  

 
Female and Minority Representation in the Current Workforce  
 
The results of our analyses indicate that at both the City and department levels, the representation 
of women and minorities in the majority of employee job groups8 was similar to, or in excess of, 
their availability9 in the relevant labor pool. Overall, the percentages of women and minorities in 
the City workforce are 38% and 65% higher, respectively, than are the percentages of women 
and minorities available in the relevant labor pool. Thus, as a whole, the City has done an 
excellent job of hiring women and minorities in comparison to their availability in the relevant 
job market.  
 
By Job Group. For gender, there were 22 employee job groups (39%) in which female 
representation exceeded the availability benchmark, 18 employee job groups (32%) in which 
females were underutilized, and 17 employee job groups (29%) in which female representation 
was consistent with availability. For race, there were 44 employee job groups (77%) in which 
minority representation exceeded availability, 4 employee job groups (7%) in which minorities 
were underutilized, and 9 employee job groups (16%) in which representation was consistent 
with availability.  
 
Because there were 18 employee job groups with underutilization for women and 4 job groups in 
which there was underutilization for minorities, the City should further examine these job groups 
to determine if improvements can be made.  
 

By Department. For the vast majority of departments, the representation of women in the 
current City workforce exceeded availability in the relevant labor pool. The two lowest ratios 
were for Seattle Public Library (86%)10 and the Department of Information Technology (89%). 

                                                           
8 An employee job group is a combination of EEO group and broad Census category. For example, the employee job 
group of Technicians-Healthcare is a combination of the EEO group “Technicians” and the broad Census category 
of “Healthcare.”  
9 Availability is an estimate, expressed as a percentage, of the qualified women and minorities available for 
employment in a given job group. The availability figure is a benchmark against which the demographic 
composition of the City’s workforce incumbency can be compared to determine whether barriers to equal 
employment opportunity (EEO) may exist. The 2006-2010 EEO Tabulation (5-year American Community Survey 
(ACS) data), released by the United States Census Bureau, was used to determine the percentage of qualified women 
and minorities in the Seattle Metropolitan statistical area (i.e. Seattle-Tacoma-Bellevue, WA Metro Area)9. An 
example of one City job code/title is “City Attorney” which was mapped to a census occupation code of “2100-
Lawyers, and judges, magistrates, and other judicial workers”. The availability associated with this census 
occupation code is 35.45% females and 13.25% minorities. 
10 A ratio of 86% indicates that the percentage of females employed in the department is 86% of the percentage of 
females available in the relevant labor pool.  
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The two highest ratios were the Seattle Center (433%) and the Office of Sustainability and 
Environment (287%).  
 
For race/ethnicity, there was only one department, the Office of Sustainability and Environment 
(45%) in which minorities were represented at lower levels than their availability in the relevant 
labor pool. It should be noted that this department is very small (19 employees) and it would 
only take the addition of two more minority employees to bring the department utilization-
availability ratio to 100%.  
 
Female and Minority Representation in Recent Applicant Pools 

  
During the period July 1, 2013 through June 30, 2014, the percentages of women and minorities 
in the applicant pool were 5% and 87% higher, respectively, than the percentages of women and 
minorities available in the relevant labor pool. If number of applicants can be used as a measure 
of recruitment effectiveness, it seems that the City is doing a good job of recruiting minorities, 
but has some work to do in recruiting women. Although the overall percentage of female 
applicants is slightly higher than availability, there were 22 employee job groups in which the 
percentage of female applicants was less than 80%11 of availability. The departments with the 
most underutilization of women in the applicant pool were the Seattle Public Library and the 
Seattle Fire Department.  
 
In terms of race, there were 45 employee groups in which minority representation in the 
applicant pool exceeded the availability benchmark, 1 employee group in which minorities were 
underutilized, and 6 groups in which utilization was consistent with availability.  
 
Female and Minority Representation in Promotions  
 
During the period of July 1, 2013 through June 30, 2014, 40.38% of the promotions were women 
and 38.48% were minorities. These percentages are in line with the percentages of women and 
minorities in the overall City workforce (39.48% and 39.34% respectively). Without specific 
information about each promotion (i.e. competitive v. non-competitive) and the promotion pool 
itself, it is difficult to determine whether these percentages have positive or negative 
interpretations. As a result, we recommend that the City annually monitor promotion 
opportunities, promotion pools, and actual promotions.  
 

Female and Minority Representation in Turnover  
 
There were 1,429 employees who left employment with the City during the period of July 1, 
2013 through June 30, 2014; 90.9% were voluntary separations and 9.1% were involuntary 
terminations. Of the voluntary separations, 48.7% were female and 44.7% were minority. These 
                                                           
11 The 80% test is a commonly used method when comparing employment to availability to determine practical 
underutilization. 

12



 
 

percentages are slightly higher than the percentages of women and minorities in the overall City 
workforce (39.48% and 39.34% respectively). Because of these slightly higher rates, we 
recommend that the City use exit interviews and engagement surveys to understand the reasons 
why employees are leaving. 
  
Overall Conclusions  
 
Taken together, the analyses suggest that:  
 

 The city is paying similarly-situated employees at similar rates regardless of gender or 
race/ethnicity.  

 The city is recruiting, hiring, and employing women and minorities at levels generally 
above their availability in the Seattle Metro area.  

 Observed salary differences between males and females and between Whites and 
minorities are likely a result of differences in occupational availability by gender and 
race/ethnicity rather than discriminatory City policies and practices.  
 

Next Steps  

 
Although our results suggest that the City is generally doing a good job in its compensation and 
diversity and inclusion efforts, there are always areas for improvement. Throughout the report, 
we provided “best practice” and future research suggestions. These suggestions include:  
 

Future Outreach Programs  
 
Moving forward, the City might consider increasing outreach and recruitment efforts to 
encourage women and minorities to apply for openings in higher paid titles, especially in the 
larger, higher-paid departments such as Police, Fire, and City Light.  
 

Separations 

 

Because women and minorities voluntarily separated from the City at higher rates than men and 
Whites, we recommend that the City investigate potential reasons for these higher rates.  Exit 
interviews and engagement surveys are two methods that might provide insight into the 
differences in separation rates.   
 

 

Gender Differences in Part-Time versus Full-Time Employment  

 

13



 
 

Because 3.4% of the gender gap in salaries was explained by the fact that women were more 
likely to be in part-time jobs than men, we recommend that the City examine part-time 
employees to determine whether:  
 

 The position was designated as part-time at the time of hire and, for whatever reason, 
women were more likely than men to apply for part-time positions.  

 Positions in departments or fields dominated by women are more likely to be budgeted 
for part-time positions than are departments or positions dominated by men.  

 The employee requested that the position be part-time and, for whatever reason, women 
were more likely to prefer part-time positions.  

 The City determined after hiring the employee, whether the position would be full- or 
part-time and women were more likely to be assigned part-time positions than were men.  

 
Step Assignments  

 
There were both gender and race/ethnicity differences in employees either receiving a formal 
step exception or being hired at a step that was either higher or lower than other new hires.  
Because such step exceptions can affect an employee’s starting salary, we recommend that the 
City:  
 

 Review the guidelines for step assignment for each job to determine if they have 
sufficient structure.  

 Consider developing a matrix to define skills and qualifications that are needed for each 
step.  

 Limit salary negotiation in initial salary offers.  

 Track the number of applicants requesting a step exception each year and analyze 
whether there are significant gender or race/ethnicity differences in the percentage of 
instances in which those exceptions are granted. 

 
 Premium Pay Assignments  
 
Because we found gender differences in the number of police officers receiving premium 
assignments, we recommend that the City review how premium pay assignments (e.g., canine 
and hostage negotiation in the Seattle Police Department) are made to ensure that men or Whites 
are not “steered” into these premium-paying jobs more often than are women and minorities.  
 
Gender and Race/Ethnicity Differences in Salary Negotiations  
 
The research literature has documented that women and minorities are less likely to negotiate 
starting salary amounts than are men and Whites. Furthermore, national data indicate that the 
average salary for women and minorities is lower than that of men and Whites. Because of these 
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two factors, the City might consider creating a policy in which an applicant’s previous salary is 
either not considered, or in which there is limited consideration, when making salary offers in 
jobs for which there is discretion in setting the starting salary.  
 

Diversity and Inclusion Efforts  

 
We recommend that the City do the following to better understand potential opportunities to 
improve its diversity and inclusion efforts and metrics:  
 

 Review the 18 employee job groups with underutilization for women and 4 job groups in 
which there was underutilization for minorities to determine what efforts can be made to 
better recruit, hire and retain employees in these job groups.  

 Ensure that all selection procedures have been properly validated in accordance with the 
Uniform Guidelines on Employee Selection Procedures (UGESP). 

 Because the voluntary separation rates for women and minorities were higher than their 
representation in the City workforce, use tools such as exit interviews, engagement 
surveys, and focus groups to determine the specific reasons why employees are leaving.  

 Evaluate the City’s current applicant tracking system to determine if there are ways to 
better capture hiring dispositions (e.g., hired, not hired – did not meet minimum 
qualifications, not hired – not the most qualified). Disposition codes are an important 
means to track and understand diversity efforts in determining whether people in an 
applicant pool are qualified for the job.  

 Evaluate the promotion process to ensure that promotional opportunities are 
communicated to all employees and that the data are available to properly evaluate 
potential adverse impact in both competitive and non-competitive promotional 
opportunities.  

 Create, especially for jobs with underutilization, professional development opportunities 
such as mentorship programs, training programs, and career progression assessments. 

 By concentrating recruitment and outreach efforts on the three largest departments, the 
City can maximize the potential return on its efforts to raise the average salaries of 
women and minorities. 
 

Summary 

Our analyses show that there are no indications of systemic gender or race/ethnicity 
discrimination by the City in its compensation, hiring, and promotions practices.  In fact, the 
analyses suggest that the City is actually doing a good job in these areas.  As with all 
organizations, there is always room for improvement and we have provided the City with a list of 
all potential areas on which to focus, as well as some specific recommendations for monitoring 
and improving its diversity and inclusion efforts. 
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About DCI Consulting Group 

DCI Consulting Group, Inc. is a risk management human resources consulting firm located in 
Washington, D.C. All of DCI’s consultants have advanced degrees in Industrial/ Organizational 
(I/O) Psychology or a related discipline. I/O psychologists are uniquely qualified to understand 
the intersection of work and human behavior, as they are trained to evaluate employment 
decision-making, work performance, and organizational behavior using rigorous methods 
consistent with the scientific method. For this reason I/O psychologists are often involved in the 
evaluation and development of systems related to employee hiring, promotion, termination, 
compensation, and training. 
  
The I/O psychologists at DCI have specialized knowledge in equal employment and affirmative 
action regulatory compliance, and as experts in this field, often assist clients by conducting 
salary equity analyses; developing affirmative action plans (AAPs); evaluating diversity and 
inclusion metrics; evaluating sex, race/ethnicity, and age differences in performance appraisal 
ratings; conducting EEO training; evaluating selection systems; and conducting validation 
studies.  
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Section I 
 

Analysis of Gender and Race/Ethnicity 
Differences in the Salaries of City of 

Seattle Employees 
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Introduction 
As part of the 2014 Budget, the Seattle City Council requested the Seattle Department of Human 
Resources (SDHR) conduct an employee pay equity analysis by gender and race/ethnicity. Toward 
this end, SDHR contracted with DCI Consulting Group to complete an analysis that would do the 
following: 

1. Determine if there are differences in salary by gender and race/ethnicity, after controlling 
for experience, occupation, and time on the job. 

2. Determine if there are differences in higher-paid vs. lower-paid occupations by gender and 
race/ethnicity. 

3. Determine if there are differences in starting salaries by gender and race/ethnicity. 

4. Determine if employment, hiring, and promotion rates for women and minorities are at, 
below, or exceed the available labor pool in the Seattle Metropolitan area.  
 

This section presents the results of analyses related to employee compensation; Section 2 in this 
report will focus on other diversity and inclusion outcomes.  As requested by the City, the analyses 
were conducted for the City overall and at other levels (e.g., department, title, similarly situated 
employee grouping) as appropriate. 

The goals of these analyses are to provide the City with information that will allow the City to 
ascertain where pay inequities, if any, reside and to identify potential causes for these inequities 
as well as any areas needing further research. 

These analyses, in conjunction with the Diversity and Inclusion analyses in Section 2, should help 
the City develop new recruitment, hiring, retention, and compensation policies that will ensure 
equal employment opportunity for all City employees. 

   

Data Cleaning 
The initial dataset provided by the City contained information on 14,021 City employees who were 
employed as of June 30, 2014. After consultation with the City, a decision was made to remove 
employees who were paid a flat-rate stipend (e.g., Civil Service Commission, OPA Review 
Board), student workers, employees who were part of a training program (e.g., Work Training 
Enrollee), casual employees who were in positions in which all employees in a job title were 
considered temporary workers (e.g., usher), and elected officials (i.e., Council members, the 
Mayor). After these 2,231 employees were removed, the remaining 11,790 employees were 
included in the analyses. Because 54 employees did not disclose their race/ethnicity, only 11,736 
employees were included in the race/ethnicity analyses.1  

                                                           
1 It should be noted that the employee counts in this report will differ from those in the Diversity and Inclusion 
report in Section 2 because the employees excluded from the compensation analyses were not necessarily excluded 
from the Diversity and Inclusion analyses. 
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The next step in the data cleaning process was to ensure we had the correct salary plan, grade, and 
step for each employee in a step progression job.  This process took several weeks and involved 
multiple requests for information and clarification from City staff. The accuracy of the analyses in 
this report are dependent on the accuracy and completeness of the data provided by the City. 

 

Analysis Results 
The results of the various analyses will be presented throughout this section. Many of the analyses 
will be accompanied by an "Equity Research Best Practice Suggestion" for further consideration 
and action by the City. 

Initial Salary Comparison 

Citywide Analysis 

As shown in Table 1, the average annual salary for women employed by the City is 86.4% of the 
average annual salary for men.  When salary is annualized to account for part-time status, the 
salary ratio2 increases to 89.8%. Thus, 3.4% of the difference in average salaries between men and 
women can be attributed to a higher percentage of women (22%) working part-time than men 
(12.4%). To put the City’s 89.8% ratio in context, nationwide, the average full-time weekly salary 
for women is 83.5% of the average full-time weekly salary for men3. The ratios for the Seattle 
Metropolitan area and the State of Washington are 73%4 and 80%5 respectively. 

Because female City employees are more likely than men to work part-time, the City should study 
how employees are assigned to full- and part-time jobs.  That is, are the jobs more likely to be 
occupied by women also the jobs more likely to be budgeted part-time at the outset, or, is part-
time status usually a result of employee requests? 

 

 

 

 

 

                                                           
2 For gender, salary ratios are computed by dividing the average salary for women by the average salary for men. A 
salary ratio of 100 indicates that the average salary for men and women is the same. Ratios below 100 indicate the 
average salary for men is higher than that for women whereas salary ratios higher than 100 indicate that the average 
salary for women is higher than that for men. 
3 Bureau of Labor Statistics U.S. Department of Labor News Release  (2nd quarter, 2014) located at 
http://www.bls.gov/news.release/pdf/wkyeng.pdf 
4 Seattle Women and the Wage Gap (April, 2013) located at 
http://go.nationalpartnership.org/site/DocServer/Wage_Gap_Seattle.pdf 
5 American Association of University Women located at http://www.aauw.org/resource/gender-pay-gap-by-state-
and-congressional-district/ 
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Table 1. Gender and Race/Ethnicity Comparisons of 2014 Average Salary 

    Annual Salary  Annualized Salary 
Comparison Group N %  Avg. Salary Ratio  Avg. Salary Ratio 
Gender         
     Male 7,318 62.1  $81,506   $81,059  
     Female 4,472 37.9  $70,387 86.4%  $72,752 89.8% 
Race/Ethnicity         
     White 7,332 62.4  $80,882   $81,365  
     Hispanic 551 4.7  $73,900 91.4%  $74,753 91.9% 
     Asian 1,690 14.4  $73,651 91.1%  $74,727 91.8% 
     Native American 206 1.8  $73,070 90.3%  $73,647 90.5% 
     Two or more Races 356 3.0  $70,358 87.0%  $71,068 87.3% 
     Black 1,406 12.0  $69,128 85.5%  $69,861 85.9% 
     NHPI 195 1.7  $62,164 76.9%  $62,284 76.5% 
Gender & Race/Ethnicity         
     White-Male 4,707 40.1  $84,746   $83,989  
     Nat. Amer.-Male 134 1.1  $80,793 95.3%  $80,402 95.7% 
     Asian-Male 940 8.0  $78,516 92.6%  $78,739 93.7% 
     Hispanic-Male 358 3.1  $77,794 91.8%  $77,676 92.5% 
     White-Female 2,625 22.4  $73,955 87.3%  $76,659 91.3% 
     Two or more-Male 187 1.6  $74,697 88.1%  $74,383 88.6% 
     Black-Male 826 7.0  $73,017 86.2%  $73,314 87.3% 
     Asian-Female 750 6.4  $67,555 79.7%  $69,698 83.0% 
     Hispanic-Female 193 1.6  $66,677 78.7%  $69,331 82.5% 
     Two or more-Female 169 1.4  $65,556 77.4%  $67,400 80.2% 
     NHPI-Male 133 1.1  $64,436 76.0%  $64,086 76.3% 
     Black-Female 580 4.9  $63,590 75.0%  $64,943 77.3% 
     Nat. Amer.-Female 72 0.6  $58,698 69.3%  $61,073 72.7% 
     NHPI-Female 62 0.5  $57,291 67.6%  $58,417 69.6% 
Note. Race/ethnicity totals do not include 54 employees for whom race/ethnicity was not available. 
Note. The annualized salary is the employee’s hourly rate multiplied by 2,088 hours. 
Note. An average annual salary that is greater than an average annualized salary is a function of overtime 
being included in the average annual salary. 
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As also shown in Table 1, there are race/ethnicity differences in the annual salaries of City 
employees. There is slightly less than a 10% salary gap between Whites and Hispanics, Asians, 
and Native Americans/Alaska Natives; slightly less than a 15% gap between Whites and Blacks; 
and a 23% gap between Whites and Native Hawaiians/Other Pacific Islanders. These gaps do not 
narrow after controlling for part-time status.  

Nationwide, data shows that the average full-time weekly salary for Asians is 21.8% higher than 
the average salary for Whites6. A similar comparison for Blacks and Hispanics indicates a gap of 
-20.7% for Blacks and -34% for Hispanics. Thus, the salary differences found for the City are 
lower for Blacks and Hispanics than differences found nationwide.  

In addition to comparing average salaries for City employees overall, we were also asked to look 
at potential gender and race/ethnicity differences by department and by Similarly Situated 
Employee Groupings (SSEGs).  SSEGs combine jobs that share certain characteristics.  For this 
analysis, we created the SSEGs based on the EEO job group and broad census code that were 
assigned to each job by the City. 

Salary Ratios by Department 

As shown in Table 2, the median gender salary ratio by department was 96.7% and the median 
race/ethnicity salary ratios for Asians, Blacks, and Hispanics in comparison to Whites were 96.9%, 
88.6%, and 92.1% respectively7. When a median salary ratio is close to 100%, it indicates that, in 
                                                           
6 Bureau of Labor Statistics U.S. Department of Labor News Release  (2nd quarter, 2014) located at 
http://www.bls.gov/news.release/pdf/wkyeng.pdf 
7To provide some stability in the interpretation of the results, departments with fewer than 30 employees were not 
included in the table. Likewise, if there were fewer than two employees in a comparison group (e.g., women, 
Hispanics), a ratio was not computed for that comparison.  30 is a common cutoff for statistical significance testing. 

 

Equity Research Best Practice Suggestion 

Examine part-time employees to determine whether: 

 The position was designated as part-time at the time of hire and, 

for whatever reason, women were more likely than men to 

apply for part-time positions. 

 Positions in departments or fields dominated by women are 

more likely to be budgeted for part-time positions than are 

departments or positions dominated by men. 

 The employee requested that the position be part-time and, for 

whatever reason, women were more likely to prefer part-time 

positions. 

 The City determined after hiring the employee, whether the 

position would be full- or part-time and women were more likely 

to be assigned part-time positions than were men. 
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general, men and women are paid similarly although there are departments in which women have 
higher average salaries than men and departments in which men have higher average salaries than 
women.  As can be seen in Table 2, men had higher average salaries than women in 13 departments 
(i.e. salary ratios were less than 100) whereas women had higher average salaries in 9 departments 
(i.e. salary ratios were greater than 100). 

Table 2. Gender and Race/Ethnicity Salary Ratios by Department 
       

        Race/Ethnicity Comparison  

Department 
Number of 
Employees 

Female-Male 
Ratio   

White-
Asian 

White-
Black 

White-
Hispanic 

Arts and Cultural Affairs 35 108.2%  101.0% 88.6% n/a 

Seattle Center 398 106.8%  86.9% 85.7% 88.5% 

Dept. of Transportation 801 104.8%  91.6% 84.4% 82.8% 

Neighborhoods 69 104.0%  97.0% 100.8% 94.9% 

Legislative 92 103.0%  104.1% 73.1% 117.2% 

Parks & Recreation 1,112 102.0%  92.3% 90.7% 93.2% 

Seattle Public Utilities 1,456 101.6%  93.6% 83.7% 92.9% 

Finance & Admin Services 604 100.8%  101.5% 76.6% 89.1% 

Seattle Public Library 616 100.8%  84.6% 90.9% 100.1% 

Human Resources 93 98.3%  86.8% 91.9% 86.8% 

Human Services 362 97.5%  99.6% 91.9% 91.3% 

Housing 40 96.7%  85.1% 87.3% n/a 

Information Technology 208 96.5%  94.0% 85.9% 98.5% 

Office of Economic Dev 30 96.0%  99.4% 82.7% n/a 

Office for Civil Rights 30 93.7%  103.6% 106.3% 136.6% 

Fire Department 1,055 93.1%  100.5% 103.3% 103.7% 

Planning & Development 386 91.7%  96.5% 82.6% 90.9% 

Seattle City Light 1,943 87.8%  96.2% 90.7% 93.9% 

Mayor's Office 37 87.7%  137.8% 85.5% 94.5% 

Law Department 178 81.5%  93.0% 87.3% 79.1% 

Municipal Court 238 80.3%  99.6% 98.4% 86.7% 

Police Department 1,894 78.0%  96.8% 97.9% 99.3% 
MEDIAN   96.7%   96.9% 88.6% 92.1% 

  
Caution must be taken in interpreting these department-level salary ratios as they do not control 
for such factors as job title; salary plan, grade, or step; employee experience and performance; or 
market value. For step progression jobs, the ratios for each department would all be 100% because 
every employee in the same salary plan-grade-step is paid the same. 

That a department has a lower salary ratio than another does not necessarily imply that that 
department is doing something worse than the other departments. To demonstrate this point, 
imagine that there are two departments, each with nine employees. Department A has 6 engineers 
and 3 customer service analysts whereas Department B has 2 engineers and 7 customer service 
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analysts. Consistent with the market, all engineers receive a salary of $100,000 and all customer 
service analysts receive a salary of $60,000. 

As shown in Figure 1, although every engineer and every customer service analyst is paid the 
same, Department A has a lower salary ratio for gender than Department B because Department 
A employs more engineers than does Department B, and engineers are both paid more and have a 
higher percentage of males than do customer service analysts, both for the City and for the nation 
as a whole. Thus, the difference in the two hypothetical salary ratios is a reflection of the types of 
jobs in each department rather than a reflection of discriminatory City pay policies. 

 

Figure 1. Example of Two Hypothetical Departments with Different Salary Ratios for Gender 

Department A Department B 
Engineer (male, $100,000) Engineer (male, $100,000) 
Engineer (male, $100,000) Engineer (female, $100,000) 
Engineer (male, $100,000) Customer Service Analyst (male, $60,000) 
Engineer (male, $100,000) Customer Service Analyst (male, $60,000) 
Engineer (male, $100,000) Customer Service Analyst (male, $60,000) 

Engineer (female, $100,000) Customer Service Analyst (female, $60,000) 
Customer Service Analyst (male, $60,000) Customer Service Analyst (female, $60,000) 

Customer Service Analyst (female, $60,000) Customer Service Analyst (female, $60,000) 
Customer Service Analyst (female, $60,000) Customer Service Analyst (female, $60,000) 

  
Male Average Salary                       $93,333 Male Average Salary                          $70,000 
Female Average Salary                   $73,333 Female Average Salary                      $68,000 
Salary Ratio                                       78.6% Salary Ratio                                          97.1% 

  
  

 

Given the problems with looking at department differences in salary ratios, perhaps the best way 
to examine department differences is to compare the percentage of women and minorities that 
applied for jobs, were recently hired, and are currently employed by the City with their availability 
in the relevant job market. For example, if 15% of the skilled-trades professionals in the Seattle 
area are women, what percent of the City’s skilled-trades applicants, new hires, and current 
employees are women? If women and minorities are “underrepresented” in certain areas, steps can 
be taken to increase recruitment and hiring for those areas. 

Although an in-depth analysis of the City’s hiring and promotions activity is contained in Section 
2, we thought it would be useful to include a high level analysis in this section so the City can see 
a summary of hiring activity for each department and more easily compare this activity to the 
department salary ratios. 

To conduct such comparisons, we divided the percentage of female applicants in the previous 
year8, females hired in the previous year, and current female City employees in 2014 by their 

                                                           
8 July 1, 2013 through June 30, 2014. 
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availability in the local labor pool9. For the City overall, applicants exceeded availability by 5%, 
new hires by 35%, and current employees by 38%. In other words, as a whole, the City has 
recruited and hired women in numbers that exceed their availability in the local labor pool.  

Figure 2 shows a similar analysis broken down by the 20 highest and 20 lowest paying SSEGs. 
Compared to availability, the City had higher ratios of female applicants in the previous year, 
female new hires in previous year, and females currently employed in 2014 in the highest paid 
SSEGs than in the lowest paid SSEGs. Taken together, although there are some areas needing 
improvement10, the overall analyses and analyses by highest and lowest paid SSEGs suggest that 
the City has been effective in attracting and hiring female applicants; especially for higher paying 
jobs during the time period analyzed. 

 

 

 

 

                                                           
9 The process for doing this is fairly complex and involves weighting the availability and utilization for each SSEG 
and then creating a weighted average ratio. It should be noted that SSEGs are referred to as “employee job groups” 
in the Diversity and Inclusion report. 
10 See the Diversity and Inclusion report for specific details. 
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For race/ethnicity, minority applicants exceeded availability by 87%, new hires by 60%, and 
current employees by 65%. It appears that, as a whole, the City has recruited and hired minorities 
in numbers that greatly exceed their availability in the local labor pool. As shown in Figure 3, 
although minorities have higher utilization than availability for the highest paying SSEGs, the 
greatest differences between availability and utilization for minorities are in the lower paying 
SSEGs.  

Table 3 shows the ratio of female City employment to female availability by department and by 
the 20 highest and 20 lowest paid SSEGs11. The departments are ranked by the ratio of women to 
availability in the 20 highest-paid departments. As can be seen from the table, the vast majority of 
City departments employ women at a rate higher than availability for the highest paying SSEGs. 
The two notable exceptions are Information Technology and the Seattle Public Library. As can 
also be seen from the table, comparing the ratios of employment to availability tells a much 
different story than does using the traditional salary ratio. 

 

 

 

 

 

 

                                                           
11 For clarity of presentation, data on the 38 “middle-paid” SSEGs are not included in Tables 3 or 4. For purposes of 
data stability, departments with fewer than 30 employees are not included in Tables 3 or 4. 
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Table 3. Ratio of Female Employment to Availability by Department and by Lowest and 
Highest Paid SSEGs 
     

    

  
Ratio of Female Employment to 

Availability 
  

Department Salary Ratio Overall 
Highest 20 

Paid SSEGs 
Lowest 20 

Paid SSEGs 
Planning & Development 91.7 159 221 91 
Neighborhoods 104.0 191 215 97 
Human Services 97.5 221 178 267 
Human Resources 98.3 143 176 142 
Arts and Cultural Affairs 108.2 135 167 138 
Dept. of Transportation 104.8 133 164 86 
Office for Civil Rights 93.7 194 160 125 
Law 81.5 138 156 108 
City Budget Office 93.8 150 151 128 
Fire Department 93.1 99 143 108 
Seattle Public Utilities 101.6 137 140 108 
Mayor's Office 87.7 146 140 170 
Finance & Admin Services 100.8 136 136 91 
Legislative 103.0 122 132 90 
Municipal Court 80.3 125 130 108 
Office of Economic Dev 96.0 130 128 96 
Seattle Center 106.8 433 128 137 
Seattle City Light 87.8 130 123 93 
Parks & Recreation 102.0 124 122 119 
Police 78.0 107 95 123 
Housing 96.7 127 93 126 
Information Technology 96.5 89 72 95 
Seattle Public Library 100.8 86 57 88 
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As shown in Table 4, all City departments employ minorities at a higher rate than minority 
availability in the Seattle Metropolitan area. For the highest 20 paid SSEGs, only the Housing 
Department has lower employment than availability12. 

 

    
Table 4. Ratio of Minority Employment to Availability by Department and 
by Lowest and Highest Paid SSEGs 
    

  

Ratio of Minority Employment to 
Availability 

 

Department Overall 
Highest 20 

Paid SSEGs 
Lowest 20 

Paid SSEGs 
Office for Civil Rights 578 464 228 
Human Services 240 270 253 
Neighborhoods 315 264 228 
Municipal Court 206 260 202 
Mayor's Office 241 250 210 
Arts and Cultural Affairs 260 216 231 
Human Resources 189 198 211 
Legislative 172 179 222 
Seattle City Light 159 177 174 
Finance & Admin Services 178 171 205 
Dept. of Transportation 161 160 192 
Law 159 158 159 
Fire Department 225 158 221 
Seattle Center 100 153 138 
Parks & Recreation 164 150 167 
Seattle Public Library 168 146 185 
Seattle Public Utilities 169 142 196 
Planning & Development 174 132 207 
Police 130 132 117 
Office of Economic Dev 379 121 178 
City Budget Office 125 116 349 
Information Technology 114 100 182 
Housing 182 72 107 
        

  

                                                           
12 The Housing Department was not singled out in the Diversity and Inclusion report because the overall ratio was 
well above 100%. 
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Salary Ratios by SSEG 

Table 5 contains the salary ratios for gender by SSEG and Table 6 contains the ratios for 
race/ethnicity by SSEG. Though SSEGs are certainly a broad grouping, they have an advantage 
over department in that SSEGs consist of jobs performing similar functions (e.g., managers, 
administrative support) and similar occupational areas (e.g., engineering, recreation) whereas an 
analysis at the department level combines employees at very different levels (e.g., executives and 
clerical support). 

As shown in Table 5, the median salary ratio for gender is 97.6%, similar to the ratio found when 
department was the unit of analysis. Men had higher average salaries in 48 SSEGs whereas women 
had higher average salaries in 19 of the SSEGs. One SSEG had a ratio of 100%. 
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Table 5. Gender Salary Ratios by SSEG    

  Count 
SSEG Total Men Women Ratio 
Para-Prof - Mgmt Occupations 27 11 16 125.3% 
Technicians - Protective Svcs 11 2 9 118.8% 
Supervisors - Construction/Maint 41 36 5 115.0% 
Professionals - Sales 19 17 2 112.1% 
Serv/Maint - Production Operations 71 65 6 112.0% 
Protective Services - Firefighter 709 647 62 107.6% 
Professionals - Science - Life 65 31 34 106.9% 
Skilled Craft - Maintenance 128 119 9 104.0% 
Para-Prof - Other 16 8 8 103.9% 
Technicians - Compliance Officers 42 30 12 103.6% 
Serv/Maint - Buildings & Grounds 179 129 50 103.5% 
Serv/Maint - Recreation 55 23 32 103.4% 
Admin Support - Customer Svc 58 12 46 103.3% 
Admin Support - Education 261 88 173 101.9% 
Professionals - IT & Statistics 596 400 196 100.6% 
Professionals - Education 173 49 124 100.6% 
Admin Support - Accounting 184 31 153 100.5% 
Managers - Engineering 53 33 20 100.3% 
Admin Support - Office Support 648 115 533 100.1% 
Officials - Muni Judge 7 4 3 100.0% 
Managers - Utilities 62 45 17 99.5% 
Professionals - Engineering 670 463 207 99.5% 
Serv/Maint - Maintenance 18 12 6 99.4% 
Protective Services - Police 1101 935 166 99.3% 
Supervisors - Protective Services - Police 152 132 20 99.2% 
Professionals - Finance Specialists 171 51 120 99.2% 
Serv/Maint - Education 109 76 33 99.1% 
Skilled Craft - Production Operations 312 282 30 98.8% 
Serv/Maint - Office Support 16 14 2 98.8% 
Skilled Craft - Construction 722 655 67 98.5% 
Professionals - Protective Svcs 29 24 5 97.8% 
Professionals - Recreation 84 37 47 97.7% 
Admin Support - Sales 81 26 55 97.7% 
Para-Prof - Protective Services 116 63 53 97.6% 
Para-Prof - Education 79 27 52 97.5% 
Para-Prof - Recreation 48 27 21 97.2% 
Professionals - Science - Social 204 76 128 96.9% 
Managers - Protective Services - Fire 243 223 20 96.7% 
Professionals - HR 137 28 109 96.6% 
Managers - Finance 39 18 21 96.3% 
Admin Support - Meter Readers 70 55 15 96.3% 
Managers 177 75 102 96.1% 
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 Count  

SSEG Total Men Women Ratio 
Professionals - Mgmt Occupations 739 330 409 96.0% 
Supervisors - Engineering 72 52 20 95.7% 
Managers - Protective Services - Police 61 58 3 95.6% 
Professionals - Legal 102 46 56 95.6% 
Serv/Maint - Transportation 835 695 140 95.4% 
Professionals - Arts 25 16 9 94.7% 
Professionals - Other 32 10 22 94.5% 
Technicians - Healthcare 35 20 15 93.9% 
Protective Services - Other 95 61 34 93.4% 
Professionals - Social Services 171 47 124 93.0% 
Technicians - Science 87 32 55 93.0% 
Professionals - Business Ops Spc 125 45 80 92.9% 
Executives 188 115 73 92.7% 
Serv/Maint - Construction 96 70 26 92.7% 
Professionals - Office Support 23 5 18 92.0% 
Para-Prof - Office Support 189 61 128 91.6% 
Technicians - Education 18 16 2 91.6% 
Supervisors 147 56 91 91.0% 
Protective Services - Courts 33 16 17 90.8% 
Professionals - Mgmt Analysts 304 101 203 90.3% 
Technicians - Construction 75 62 13 90.0% 
Technicians - Other 43 30 13 88.5% 
Technicians - Engineering 69 46 23 87.5% 
Admin Support - Other 15 2 13 86.0% 
Admin Support - Dispatchers 139 47 92 75.8% 
MEDIAN    97.6% 

Note: Ratios were computed on the basis of hourly salary. 
Ratios greater than 100% indicate that women or minorities have higher salaries. 
SSEGs are a combination of EEO Job Group and broad Census code. 

 

 
As shown in Table 6, the median salary ratios across SSEG for Asians, Blacks, and 
Hispanics when compared to Whites are 98.9%, 98.7%, and 98.6% respectively. These ratios are 
higher than that found when the analysis was conducted by department. As was mentioned previously, 
caution must be taken in interpreting these ratios as they do not control for such factors as job title; 
salary plan, grade, or step; employee experience and performance; or market value. 
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Table 6. Race/Ethnicity Salary Ratios by SSEG
Count Ratio to White Salary

SSEG Total White Asian Black Hispanic Asian Black Hispanic
Admin Support - Sales 81 33 23 11 6 110.7% 132.2% 151.6%
Para-Prof - Mgmt Occupations 27 15 5 3 1 108.9% 132.1% n/a
Professionals - Business Ops Spc 125 75 19 18 8 100.6% 115.4% 100.7%
Protective Services - Other 95 70 5 15 1 101.1% 111.6% n/a
Serv/Maint - Construction 96 70 10 11 1 89.1% 109.3% n/a
Managers - Protective Services - Fire 243 188 10 16 18 103.4% 108.1% 110.3%
Technicians - Science 87 36 12 19 8 99.7% 106.6% 95.4%
Para-Prof - Recreation 48 19 5 16 2 96.2% 105.9% 113.6%
Technicians - Compliance Officers 42 29 2 3 1 89.9% 105.2% n/a
Technicians - Engineering 69 44 17 2 6 104.0% 104.7% 102.7%
Managers - Protective Services - Police 61 44 7 5 1 99.0% 104.3% n/a
Protective Services - Firefighter 709 548 43 49 29 103.2% 104.1% 98.5%
Executives 188 133 21 23 5 96.4% 103.6% 114.7%
Protective Services - Police 1101 831 68 87 58 103.5% 103.5% 101.0%
Professionals - Office Support 23 11 2 7 3 95.6% 101.7% 92.1%
Professionals - HR 137 82 16 22 6 95.9% 101.5% 99.0%
Admin Support - Office Support 648 284 111 144 38 102.2% 101.4% 98.8%
Skilled Craft - Maintenance 128 87 20 9 5 96.2% 100.6% 92.5%
Para-Prof - Education 79 42 22 6 4 105.8% 100.4% 108.3%
Managers - Engineering 53 37 8 5 1 102.2% 100.2% n/a
Officials - Muni Judge 7 2 1 3 0 n/a 100.0% n/a
Admin Support - Accounting 184 58 82 30 3 100.6% 100.0% 100.7%
Professionals - Social Services 171 88 26 32 16 99.2% 99.9% 98.8%
Admin Support - Education 261 130 92 17 4 98.4% 99.8% 88.7%
Admin Support - Customer Svc 58 11 14 22 3 100.6% 99.6% 99.9%
Professionals - Recreation 84 46 2 25 5 94.6% 99.5% 94.5%
Supervisors - Protective Services - Police 152 114 15 13 4 101.5% 99.4% 97.7%
Para-Prof - Protective Services 116 64 16 23 4 101.6% 99.2% 99.0%
Protective Services - Courts 33 17 4 7 3 95.4% 98.9% 103.8%
Admin Support - Meter Readers 70 36 17 11 3 101.0% 98.7% 105.7%
Managers - Utilities 62 41 9 5 2 100.5% 98.7% 105.1%
Professionals - Protective Svcs 29 18 2 5 1 95.9% 98.6% n/a
Serv/Maint - Production Operations 71 46 4 9 4 114.4% 98.1% 98.1%
Technicians - Other 43 31 7 3 1 83.3% 97.1% n/a
Skilled Craft - Production Operations 312 166 52 36 15 96.7% 96.7% 93.8%
Serv/Maint - Transportation 835 361 121 193 61 96.4% 96.7% 97.6%
Skilled Craft - Construction 722 491 62 80 35 98.2% 96.4% 98.4%
Professionals - Legal 102 77 14 5 5 96.6% 95.9% 89.2%
Professionals - Engineering 670 404 145 54 23 103.0% 95.5% 93.1%
Technicians - Construction 75 53 5 5 3 102.8% 94.1% 107.7%
Professionals - Mgmt Analysts 304 191 47 30 19 98.8% 93.8% 95.6%
Serv/Maint - Recreation 55 23 4 17 6 94.0% 93.5% 103.4%
Professionals - Other 32 22 7 3 0 98.6% 93.0% n/a
Professionals - Finance Specialists 171 75 76 12 2 97.7% 92.9% 85.1%
Managers - Finance 39 22 11 5 1 97.7% 92.7% n/a
Managers 177 122 11 27 6 93.2% 92.4% 105.1%
Professionals - Education 173 133 22 11 2 100.2% 91.6% 103.2%
Serv/Maint - Education 109 62 16 14 6 93.9% 91.5% 93.0%
Professionals - Science - Social 204 154 17 18 7 94.5% 91.3% 96.5%
Para-Prof - Office Support 189 105 22 29 13 97.9% 91.1% 94.1%
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Count Ratio to White Salary
SSEG Total White Asian Black Hispanic Asian Black Hispanic

Professionals - Mgmt Occupations 739 524 80 63 31 97.0% 89.2% 95.7%
Professionals - IT & Statistics 596 376 142 37 19 100.6% 88.1% 87.4%
Supervisors - Engineering 72 41 21 6 3 105.7% 87.9% 107.9%
Technicians - Healthcare 35 23 1 8 1 n/a 87.8% n/a
Supervisors 147 75 29 28 7 95.8% 87.5% 93.8%
Para-Prof - Other 16 10 1 2 1 n/a 86.0% n/a
Supervisors - Construction/Maint 41 24 4 7 4 111.0% 80.8% 117.9%
Admin Support - Dispatchers 139 111 6 7 3 117.7% 75.1% 96.3%
Serv/Maint - Buildings & Grounds 179 93 32 25 10 84.2% 74.7% 85.2%
Serv/Maint - Forestry 22 18 1 1 2 n/a n/a 94.7%
Technicians - Education 18 12 2 0 2 103.6% n/a 117.8%
Professionals - Arts 25 20 2 0 3 111.9% n/a 105.2%
Technicians - Maintenance 27 22 3 0 1 99.8% n/a n/a
Serv/Maint - Maintenance 18 13 3 0 0 101.2% n/a n/a
Admin Support - Other 15 8 3 1 2 103.8% n/a 100.8%
Professionals - Sales 19 14 3 1 0 118.4% n/a n/a
Professionals - Science - Life 65 53 5 0 3 97.5% n/a 105.8%

MEDIAN 98.9% 98.7% 98.6%

Note: Ratios were computed on the basis of hourly salary.

          Ratios greater than 100% indicate that women or minorities have higher salaries.

          SSEGs are a combination of EEO Job Group and broad Census code.
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Understanding The Salary Gap 

When a salary gap is observed, it is important to determine the reasons for that gap. That is, is the 
gap the result of potentially problematic practices by the City, other factors such as market rates 
and occupational choice, or a combination of potential discrimination and other factors?  In the 
next several pages, we will systematically examine potential explanations for the observed salary 
gap for City employees. 

Potential Factor 1. Discrimination in the Pay Rates of Individual Employees 

One form of potential pay discrimination is when individuals of one gender or race/ethnicity are 
paid less than other similarly situated employees. These pay differences may be the result of 
intentional discrimination toward a gender or race/ethnicity group or may be due to more subtle 
practices such as applicant differences in the willingness to negotiate salary. Such potential 
discrimination is most likely to occur in pay systems for which there is discretion in making initial 
salary offers, merit increases, or promotion increases. 

Within the City, there are three main ways in which an employee’s pay is determined: Single 
step, step progression, and discretionary pay. Approximately 8% of City employees are in single 
step jobs, 77% in step-progression jobs, and 15% in discretionary pay jobs. 

Single-Step Jobs. Single step jobs are those for which every employee in the position is paid 
identically, regardless of tenure, performance, or previous experience. Clearly, no individual 
discrimination can occur in these jobs because all employees are paid the same. Likewise, there 
would be no gender or race/ethnicity gaps for these positions. Examples of single step jobs in the 
City include: 

 City Council Member ($119,976.48 per year) 
 Stage Tech ($28.53 per hour) 
 Usher ($11.27 per hour) 
 Youth Instructor ($29.94 per hour) 

Step Progression Jobs. The majority of employees and jobs in the City are in this category.  In 
this category, the rates of pay are determined by a formal pay plan in which employees in a 
particular pay plan, grade, and step are paid the same hourly rate. These jobs differ from single 
rate jobs in that employees in the same title are paid differently depending on the step they are in. 
Placement in a step is determined by tenure and years of experience. As with single rate jobs, there 
is no opportunity for individual discrimination in pay assigned because all individuals in the same 
Plan-Grade-Step have identical hourly salaries.  

Potential Factor 2. Discrimination in Step Assignments 

Unlike single step jobs, however, there are two main areas of potential discrimination in a step 
progression system. The first area is that hiring managers or compensation professionals might 
interpret previous experience differently for men and women or Whites and minorities.  That is, 
certain types of experience common to one gender or race/ethnicity might be evaluated differently 
than types of experience common to a different gender or race/ethnicity. The safeguard for this 
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area of potential discrimination is to have structured systems in place that specify the types and 
amounts of experience that qualify for assignment to a given step. 

The second area of potential discrimination is a “step exception” made for an applicant or current 
employee who believes that his/her experience is “unique” and thus deserves to be paid at a higher 
step than initially offered. Such step exceptions can disproportionately affect salary if there are 
gender or race/ethnicity differences in applicants’ frequency and skill in asking for these 
exceptions13 or if requests for step exceptions are granted more often to one gender or 
race/ethnicity than another. 

As shown in the Best Practice Box, determining potential discrimination in the use of step 
exceptions can be accomplished by analyzing gender and race/ethnicity differences in the 
frequency and success of step exception requests and outcomes. Unfortunately, such data were not 
available for this report.  However, to get a rough estimate of potential gender or race/ethnicity 
differences, we compared the gender and race/ethnicity percentages of the 31514 employees who 
received a step exception for 2009-2013 with the gender and race/ethnicity breakdown of City 
employees in step progression jobs in 2014.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
13 There is a body of research literature indicating that women and minorities are less likely to negotiate starting 
salaries than are men and Whites. 
14 Two duplicate entries were removed from the initial list. 

Equity Research Best Practice Suggestion 

 Review the guidelines for step assignment for each job to 

determine if they have sufficient structure.  

 Consider developing a matrix to define skills and 

qualifications that are needed for each step. 

 Limit salary negotiation in initial salary offers. 

 Track the number of applicants requesting a step 

exception each year and analyze whether there are 

significant gender or race/ethnicity differences in the 

percentage of instances in which those exceptions are 

granted. 
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As shown in Table 7, compared to their representation in the City workforce, women were 
substantially more likely to receive a step exception than were men.15 Likewise, Whites were 
slightly more likely, and Blacks slightly less likely, to receive step exceptions16.   

 

Table 7.  2009-13 Approved Step Exceptions by Gender and 
Race/Ethnicity 

 Step Exceptions  2014 Step Employees 
Gender N %  N % 
     Male 151 47.9  6,364 63.1 
     Female 164 52.1  3,727 36.9 
Race/Ethnicity      
     White 217 68.9  6,139 60.8 
     Asian 48 15.2  1,444 14.3 
     Black 25 7.9  1,270 12.6 
     Hispanic 16 5.1  500 5.0 
     Other 9 2.9  738 7.3 

 

 

As shown in Table 8, compared to the size of their departments, step exceptions were most 
common in the Transportation, City Light, and Planning and Development departments and least 
common in the Police, Fire, and Parks departments. Caution should be taken in interpreting these 
findings because, as mentioned previously, the better way of examining group differences in step 
exceptions is to compare group differences in the percentages of employees who asked for and 
were granted a step exception. DCI recommends that the City begin to systematically track the 
total number of step exception requests that are made and the number that are approved. Currently, 
the City only tracks information on approved step exceptions. 

A slightly different way of looking at this issue is to look for individuals who were hired into a 
step that is different from the steps of others hired into the same job during the same year.  To 
conduct these analyses, the City provided a list of the 3,533 new hires for 2012 and 2013.  We 
removed the two Civil Service Commission members who are paid the same stipend, 893 student 
workers and work trainee enrollees, and 410 single step casual workers (e.g., ushers, lifeguards). 
Of the remaining 2,228 new hires, we separated the 336 discretionary pay employees from the 
1,892 step progression employees and conducted analyses on only the step progression employees 
(the analysis of the discretionary system employees will be discussed later in the report). 

 

                                                           
15 This difference is statistically significant, X2(1) = 29.87, P < .001. 
16 This difference is statistically significant, X2(4) = 17.19, P < .002. 
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Table 8. Step Exceptions by Department 
        
 Step Exceptions   Step Progression Employees 

Department # 

% of 
Total 

Approved 
% of City 

Employees Difference # 
% 

Female % White 
Dept. of Transportation 62 19.68 6.82 12.86 688 31.8 56.0 
Seattle City Light 82 26.03 16.30 9.73 1,645 31.2 61.5 
Planning & Dev 29 9.21 3.13 6.07 316 43.7 60.1 
Seattle Public Utilities 53 16.83 11.55 5.27 1,166 37.3 54.7 
Human Services 23 7.30 3.30 4.00 333 80.2 47.1 
Office for Civil Rights 4 1.27 0.22 1.05 22 81.8 36.4 
Human Resources 5 1.59 0.70 0.88 71 81.7 46.5 
Neighborhoods Dept. 4 1.27 0.50 0.77 50 74.0 60.0 
Housing 3 0.95 0.29 0.66 29 55.2 69.0 
Legislative 3 0.95 0.30 0.66 30 66.7 66.7 
City Employees Retirement 2 0.63 0.13 0.51 13 84.6 38.5 
Economic Development 2 0.63 0.14 0.50 14 64.3 42.9 
Hearing Examiner 1 0.32 0.03 0.29 3 100.0 33.3 
Sustainability & Env 1 0.32 0.06 0.26 6 83.3 66.7 
Arts and Cultural Affairs 1 0.32 0.26 0.06 26 69.2 42.3 
Law Department 3 0.95 0.92 0.03 93 78.5 60.2 
Information Technology 0 0.00 0.74 -0.74 75 41.3 58.7 
Finance & Admin Svc 11 3.49 4.33 -0.84 437 43.0 54.9 
Municipal Court 1 0.32 2.03 -1.71 205 65.9 43.9 
Seattle Center 4 1.27 3.60 -2.33 363 34.2 48.2 
Seattle Public Library 0 0.00 6.04 -6.04 609 60.1 57.3 
Parks Department 8 2.54 10.45 -7.92 1,055 37.1 53.6 
Fire Department 0 0.00 10.12 -10.12 1,021 12.5 76.2 
Police Department 8 2.54 17.94 -15.40 1,810 28.5 72.9 
Note: Departments with fewer than five step-progression employees and no step exceptions are not included in this 
table 
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As shown in Table 9, of 1,892 new hires, only 18 (1%) were hired into a step that was different 
from the other new hires in the same title: four were hired into a lower step and 14 were hired into 
a higher step.  As can be seen in Table 9, there are only trivial gender or race/ethnicity differences 
in these exceptions.  Of these trivial differences, women were slightly more likely to start at a 
higher step than were men17 and Whites and Asians slightly more likely to be hired at a higher step 
than were Blacks or Hispanics.18  As stated previously, any differences in step exceptions could 
be due to a variety of factors including differences in experience, differences in negotiation 
willingness or ability, market factors (i.e., applicant had a unique skill), or potentially problematic 
practices. An important take-away from this analysis is that there are very few step exceptions, 
thus it is unlikely that step exceptions are a major problem area for the City. 

 

Table 9. Analysis of Steps for 2012 & 2013 New Hires 

  

  
Count 

  
    Percent   

  
Lower 
Step 

Same 
Step 

Higher 
Step Total   Lower 

Step 
Same 
Step 

Higher 
Step 

Gender         
     Male 1 1042 3 1046  0.10% 99.62% 0.29% 
     Female 3 832 11 846  0.35% 98.35% 1.30% 

         
Race/Ethnicity         
     White 2 1177 10 1189  0.17% 98.99% 0.84% 
     Asian 0 214 3 217  0.00% 98.62% 1.38% 
     Black 2 227 0 229  0.87% 99.13% 0.00% 
     Hispanic 0 89 0 89  0.00% 100.00% 0.00% 
                  

         
 

Potential Factor 3. Discrimination in Premium Pay Assignments 

The third area in which potential discrimination can occur in a step-progression system is for 
members of one gender or race/ethnicity to receive assignments within a particular step that receive 
premium pay. Although there are few such possible situations in the City, a good example would 
be that of Police Officer - Patrol. Although all officers share the same title, there are 3% salary 
premiums paid for such assignments as canine, hostage negotiation, and motorcycle and a 5% 
premium paid for divers.  As shown in Table 10, women make up 14.1% of the officers not 
receiving a premium but only 3.6% of the officers receiving a premium.19 These differences may 
be due to individual choice, but we recommend the City review the process for how these special 

                                                           
17 Although the difference is small, it is statistically significant, X2(1) = 6.57, p < .01. 
18 The race/ethnicity differences were not statistically significant. 
19 This difference is statistically significant, X2(1) = 9.56, p < .001. 
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assignments are made to ensure that men are not “steered”20 into these premium pay assignments 
more often than are women.  

 

 

Table 10. Gender Comparison of Premium Pay Police Assignments 
     

Assignment Total Men Women % Female 

Police Officer - Patrol (SAP 003 – BAB - 6)21 619 532 87 14.1% 
Premium Pay Assignments 112 108 4 3.6% 
     SAP 003 - BAC - 6 (3% premium)     
          Canine 12 11 1  
          Hostage Negotiation 14 12 2  
          Motorcycle 27 26 1  
          SWAT 24 24 0  
          Academy Instructor 13 13 0  
     SAP 003 - BAG - 6 (5% premium)     
          Diver 22 22 0  
          

     
 

 

 

 

 

 

 

 

 

Discretionary Pay Jobs.  The third type of City job is one in which there is a minimum and 
maximum salary range for the position and the employee’s salary can fall anywhere within that 
range. Although there are several titles for which there is discretion in pay, there are five titles that 

                                                           
20 Steering is a situation in which an organization encourages applicants to accept, or assigns applicants to, positions 
that are consistent with a gender or race/ethnicity stereotype. For example, men might be assigned to positions that 
work outdoors whereas women might be assigned to indoor office positions.  
21 SAP 003 is the salary administration plan, BAB is the salary grade, and 6 is the step. 

Equity Research Best Practice Suggestion 

 Review how premium pay assignments are made to 

ensure that men or Whites are not “steered” into these 

premium pay jobs more often than are women and 

minorities. 
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have sufficient sample sizes for statistical analyses: strategic advisors, managers, information 
technology professionals, executives, and City Attorney, Assistant. 

Strategic Advisors: The titles for strategic advisors differ from one another on several facets.  

Level: There are three levels (1, 2, 3) with each level having its own salary range.  There 
are some strategic advisors that do not have a level as part of their title. The 2014 minimum 
and maximum hourly salaries for these three levels are: 

 Level 1: $34.73 - $52.10 

 Level 2: $37.87 - $56.82 

 Level 3: $41.44 - $62.16 

The minimum and maximum hourly salaries for the Audit and Legislative Strategic 
Advisors, the strategic advisors without levels, are $34.73 to $62.16. 

Occupational Group: Strategic advisor titles are often appended with one of eleven 
occupational groups: 

 Customer Service, Public information and Promotion (CSPI&P) 
 Human Services (Human Svcs) 
 General Government (General Govt)22 
 Courts, Legal and Public Policy (CL&PS) 
 Finance, Budget, and Accounting (Fin,Bud,&Actg) 
 Engineering and Plans Review (Engrng&Plans Rev) 
 Utilities (Utils) 
 Purchasing, Contracting, and Risk Management (PC&RM) 
 Property and Facility Management (P&FM) 
 Parks and Recreation (Parks&Rec) 
 Information Technology (Info Technol) 

FLSA23 Exempt Status: Most strategic advisors are exempt from FLSA overtime 
requirements whereas some, based on part-time status, are not. In the analyses conducted 
for this study, FLSA non-exempt strategic advisor will have a “NE” appended to their title. 

Civil Service Exempt Status:  Contractually, some strategic advisors are exempt from the 
Civil Service System protections.  In the dataset, the titles for these exempt advisors were 
appended with an “*”.  Because the meaning of an asterisk in City titles is not consistent, 
in the analyses discussed in this report, CS exempt advisors will have a “CS Exempt” 
appended to their title. 

                                                           
22 The occupational group of General Government indicates that the strategic advisor does not have a specialty and 
could work in a variety of City offices. 
23 FLSA = Fair Labor Standards Act. 
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Bargaining Unit: Some strategic advisors are represented under a bargaining unit and have 
a “BU” appended to their title.  

Although not part of their title, strategic advisors fall under one of three salary administration plans 
(SAP): SAP 140, SAP 092 (represented by a bargaining unit), and SAP 145 (Audit & Legislative). 

Managers: As with the strategic advisors, manager titles vary based on level (1, 2, 3), occupational 
group, and Civil Service exempt status. The minimum and maximum hourly salary ranges for 
managers are: 

 Level 1: $34.73 - $52.10 

 Level 2: $37.87 - $56.82 

 Level 3: $41.44 - $62.16 

Information Technology Professionals: IT Professional titles differ on the basis of level (A, B, C) 
and FLSA status (exempt, non-exempt). The minimum and maximum hourly salary ranges for IT 
professionals are: 

 Level A: $41.07 - $61.61 

 Level B: $36.13 - $54.20 

 Level C: $31.58 - $47.37 

Executives: Executive titles vary based on level (1, 2, 3, 4) and Civil Service exempt status 
(exempt, non-exempt).  The minimum and maximum hourly salary ranges for executives are: 

 Level 1: $37.89 - $62.53 

 Level 2: $44.78 - $73.88 

 Level 3: $52.86 - $87.23 

 Level 4: $62.37 - $102.91 

City Attorney, Assistant: The employees in this title did not differ on any of the factors found for 
the other four titles, although there was one City Attorney, Assistant who was covered under a 
bargaining unit. The hourly salary range for this position is $30.65 - $73.44. 
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Potential Gender or Race/Ethnicity Differences in Jobs with Discretionary Pay 

To examine whether there were any statistically significant gender or race/ethnicity differences in 
the salaries for these five titles, we conducted the following four levels of analysis by gender and 
race/ethnicity: 

1. Comparison of average salaries by title and level. This analysis does not take into account 
whether the employee was part-time. 

2. Comparison of full-time equivalent (FTE) salaries. FTE salaries were computed by 
multiplying the employee’s hourly salary by 2,088 hours; the number of work hours used 
by the City to annualize salaries.  

3. Multiple-regression analyses24 to control for the employee’s age (proxy for previous 
experience), service years, and time-in-job.  

4. Multiple-regression analyses controlling for the three experience variables from Step 3 as 
well as the variables noted below for each title. 
 

Position Additional Control Variables 

Executives Department 
Strategic advisors Occupational group, bargaining unit status, part-

time status 
IT professionals Bargaining unit status and part-time status 
Managers Occupational group, bargaining unit status 

 

Tables 11 through 14 show the results of these four sets of analyses.  The first three columns in 
each table depict the job title and the number of employees in the analysis.  The fourth and fifth 
columns show the average annual salary for the groups being compared. It is important to keep in 
mind that this is not an FTE salary.   

Columns 6 through 9 represent the percentage of the female or minority average salary compared 
to the average male or White salary for each of the four sets of analyses previously discussed.  A 
percentage of 100% indicates that women and men or minorities and Whites have the same average 
salary.  Percentages below 100 indicate women or minorities have lower average salaries whereas 
percentages above 100 indicate that women or minorities have higher average salaries.  
Percentages highlighted in blue and boldfaced are significantly different from 100%.25  

Column 10 contains the comparison percentage for the most sophisticated model that could be 
conducted for the job title and level given the sample size for the comparison. For the regression 
models, we required at least 30 total employees in the comparison and at least five employees in 

                                                           
24 Multiple-regression analyses help determine the size of the group difference after “controlling” for such factors as 
department and occupational group.  Essentially the question being answered by multiple-regression is, “If two 
employees had the same amount of experience; worked in the same job title, department, and occupational group; 
and had the same bargaining unit status, would there be statistically significant differences in their salaries on the 
basis of their gender or race/ethnicity?” 
25 t-tests were used for columns 6 and 7 and regression analysis was used for columns 8 and 9. 
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Table 11. Salary Analysis for Discretionary Pay Jobs: Gender Comparison

Count Avg. Annual Salary % of Female Salary to Male Salary
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Title Men Women Men Women
Annual 
Salary Salary FTE Experience

Other 
Controls

Best 
Controlled 

Model
City Attorney, Assistant 29 39 $115,824 $103,426 89.3% 94.5% 98.2% n/a 98.2%

Executive 1 8 6 $123,144 $120,699 98.0% 98.0% n/a n/a 98.0%
Executive 2 55 48 $136,257 $136,257 100.0% 100.0% 99.6% 100.4% 100.4%
Executive 3 19 9 $158,596 $154,827 97.6% 97.6% n/a n/a 97.6%
Executive 4 17 6 $183,963 $190,585 103.6% 103.6% n/a n/a 103.6%

IT Professional A - NE 7 8 $118,575 $109,350 92.2% 92.2% n/a n/a 92.2%
IT Professional A - Exempt 61 32 $118,324 $117,747 99.5% 100.8% 101.5% 101.7% 101.7%
IT Professional B - NE 204 100 $100,886 $99,157 98.3% 100.0% 100.1% 100.0% 100.0%
IT Professional C - NE 79 19 $85,492 $79,771 93.3% 104.8% 103.6% 103.4% 103.4%

Manager 1 21 37 $90,912 $90,611 99.7% 99.2% 99.1% 99.8% 99.8%
Manager 1 - NE 2 4 $104,400 $104,870 100.5% 100.5% n/a n/a 100.5%
Manager 2 71 69 $105,066 $103,714 98.7% 98.6% 98.6% 99.8% 99.8%
Manager 3 70 44 $120,096 $118,219 98.4% 98.4% 98.5% 99.2% 99.2%

Strategic Advisor 1 52 83 $89,833 $86,826 96.7% 99.4% 100.8% 101.1% 101.1%
Strategic Advisor 2 140 144 $102,949 $97,899 95.1% 98.7% 99.4% 100.4% 100.4%
Strategic Advisor 3 31 32 $117,153 $110,946 94.7% 98.2% 98.9% 99.1% 99.1%
Strategic Advisor  - Audit 1 7 $101,004 $99,811 98.8% 110.3% n/a n/a 110.3%
Strategic Advisor  - Legislative 13 11 $108,191 $110,550 102.2% 103.1% n/a n/a 103.1%

MEDIAN 98.4% 99.3% 99.4% 100.2% 100.2%

Note:  Ratios highlighted in blue and bold-faced are statistically significant.
Note:  Average annual salary is salary received and does not control for part-time status.
           Salary FTE = Full-time equivalent salary computed by multiplying hourly salary by work hours in a year.
           Control for experience column reflects regression that includes age, service years, and time in job.
           Other controls column reflects regression that controls for experience and other variables described in the table on page 30.
           Best Controlled Model column indicates the salary ratio from the most sophisticated model possible given sample size limitations.
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Table 12. Salary Analysis for Discretionary Pay Jobs: White to Asian Comparison

Count Avg. Annual Salary % of Asian Salary to White Salary

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Title White Asian White Asian
Annual 
Salary Salary FTE

Control for 
Experience

Other 
Controls

Best 
Controlled 

Model
City Attorney, Assistant 58 6 $107,102 $113,098 105.6% 103.4% 104.7% n/a 104.7%

Executive 1 11 2 $122,672 $124,710 101.7% 101.7% n/a n/a 101.7%
Executive 2 74 11 $136,103 $130,730 96.1% 96.1% 96.3% 97.9% 97.9%
Executive 3 21 4 $156,475 $167,652 107.1% 107.1% n/a n/a 107.1%
Executive 4 16 1 $188,364 $170,005 90.3% 90.3% n/a n/a 90.3%

IT Professional A - NE 11 4 $116,196 $106,665 91.8% 91.8% n/a n/a 91.8%
IT Professional A - Exempt 65 23 $117,429 $120,821 102.9% 102.1% 102.3% 102.3% 102.3%
IT Professional B - NE 187 85 $101,206 $99,410 98.2% 99.0% 100.0% 99.3% 99.3%
IT Professional C - NE 68 14 $85,179 $86,226 101.2% 98.7% 100.7% 100.7% 100.7%

Manager 1 36 4 $91,240 $91,584 100.4% 99.3% n/a n/a 99.3%
Manager 1 - NE 4 1 $104,870 $104,400 99.6% 100.0% n/a n/a 100.0%
Manager 2 90 19 $104,596 $103,611 99.1% 98.0% 98.0% 97.5% 97.5%
Manager 3 81 14 $118,925 $120,004 100.9% 100.9% 99.9% 99.8% 99.8%

Strategic Advisor 1 105 10 $88,271 $90,032 102.0% 100.9% 97.1% 102.1% 102.1%
Strategic Advisor 2 226 20 $100,069 $102,626 102.6% 100.0% 100.1% 101.9% 101.9%
Strategic Advisor 3 44 8 $113,172 $116,986 103.4% 99.4% 100.6% 98.4% 98.4%
Strategic Advisor  - Audit 6 1 $102,573 $109,017 106.3% 107.5% n/a n/a 107.5%
Strategic Advisor  - Legislative 16 5 $115,990 $97,566 84.1% 84.1% n/a n/a 84.1%

MEDIAN 101.1% 99.7% 100.0% 99.8% 99.9%

Note:  Ratios highlighted in blue and bold-faced are statistically significant.
Note:  Average annual salary is salary received and does not control for part-time status.
           Salary FTE = Full-time equivalent salary computed by multiplying hourly salary by work hours in a year.
           Control for experience column reflects regression that includes age, service years, and time in job.
           Other controls column reflects regression that controls for experience and other variables described in the table on page 30.
           Best Controlled Model column indicates the salary ratio from the most sophisticated model possible given sample size limitations.
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Table 13. Salary Analysis for Discretionary Pay Jobs: White to Black Comparison
Count Avg. Annual Salary % of Black Salary to White Salary

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Title White Black White Black
Annual 
Salary

Salary 
FTE

Control for 
Experience

Other 
Controls

Best 
Controlled 

Model
City Attorney, Assistant 58 2 $107,102 $120,354 112.4% 106.7% n/a n/a 106.7%

Executive 1 11 1 $122,672 $110,530 90.1% 90.1% n/a n/a 90.1%
Executive 2 74 12 $136,103 $142,119 104.4% 104.4% 105.2% 103.2% 103.2%
Executive 3 21 2 $156,475 $142,540 91.1% 91.1% n/a n/a 91.1%
Executive 4 16 5 $188,364 $185,936 98.7% 98.7% n/a n/a 98.7%

IT Professional A - NE 11 0 $116,196 n/a n/a n/a n/a n/a n/a
IT Professional A - Exempt 65 1 $117,429 $118,444 100.9% 100.1% n/a n/a 100.1%
IT Professional B - NE 187 14 $101,206 $101,157 100.0% 99.3% 98.8% 97.7% 97.7%
IT Professional C - NE 68 9 $85,179 $79,843 93.7% 96.1% 96.6% 96.6% 96.6%

Manager 1 36 16 $91,240 $89,183 97.7% 99.8% 100.0% 102.8% 102.8%
Manager 1 - NE 4 0 $104,870 n/a n/a n/a n/a n/a n/a
Manager 2 90 20 $104,596 $103,363 98.8% 97.8% 97.4% 97.7% 97.7%
Manager 3 81 6 $118,925 $122,191 102.7% 102.7% 101.9% 101.1% 101.1%

Strategic Advisor 1 105 9 $88,271 $86,346 97.8% 94.2% 91.0% 90.4% 90.4%
Strategic Advisor 2 226 15 $100,069 $102,081 102.0% 99.5% 99.9% 100.5% 100.5%
Strategic Advisor 3 44 6 $113,172 $114,572 101.2% 98.5% 98.8% 97.3% 97.3%
Strategic Advisor  - Audit 6 0 $102,573 n/a n/a n/a n/a n/a n/a
Strategic Advisor  - Legislative 16 0 $115,990 n/a n/a n/a n/a n/a n/a

MEDIAN 99.4% 99.0% 98.8% 97.7% 98.2%

Note:  Ratios highlighted in blue and bold-faced are statistically significant.
Note:  Average annual salary is salary received and does not control for part-time status.
           Salary FTE = Full-time equivalent salary computed by multiplying hourly salary by work hours in a year.
           Control for experience column reflects regression that includes age, service years, and time in job.
           Other controls column reflects regression that controls for experience and other variables described in the table on page 30.
           Best Controlled Model column indicates the salary ratio from the most sophisticated model possible given sample size limitations.
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Table 14. Salary Analysis for Discretionary Pay Jobs: White to Hispanic Comparison

Count Avg. Annual Salary % of Hispanic Salary to White Salary

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Title White Hispanic White Hispanic
Annual 
Salary

Salary 
FTE

Control for 
Experience

Other 
Controls

Best 
Controlled 

Model
City Attorney, Assistant 58 2 $107,102 $130,636 122.0% 115.8% n/a n/a 115.8%

Executive 1 11 0 $122,672 n/a n/a n/a n/a n/a n/a
Executive 2 74 1 $136,103 $151,000 110.9% 110.9% n/a n/a 110.9%
Executive 3 21 1 $156,475 $165,100 105.5% 105.5% n/a n/a 105.5%
Executive 4 16 1 $188,364 $157,365 83.5% 83.5% n/a n/a 83.5%

IT Professional A - NE 11 0 $116,196 n/a n/a n/a n/a n/a n/a
IT Professional A - Exempt 65 1 $117,429 $110,464 94.1% 93.4% n/a n/a 93.4%
IT Professional B - NE 187 7 $101,206 $91,575 90.5% 96.5% 95.8% 96.1% 96.1%
IT Professional C - NE 68 6 $85,179 $77,303 90.8% 88.5% 90.2% 90.2% 90.2%

Manager 1 36 0 $91,240 n/a n/a n/a n/a n/a n/a
Manager 1 - NE 4 0 $104,870 n/a n/a n/a n/a n/a n/a
Manager 2 90 5 $104,596 $109,591 104.8% 103.7% 102.4% 104.0% 104.0%
Manager 3 81 5 $118,925 $118,197 99.4% 99.4% 99.7% 100.1% 100.1%

Strategic Advisor 1 105 7 $88,271 $80,389 91.1% 93.4% 95.9% 93.2% 93.2%
Strategic Advisor 2 226 9 $100,069 $108,038 108.0% 105.3% 107.1% 105.8% 105.8%
Strategic Advisor 3 44 0 $113,172 n/a n/a n/a n/a n/a n/a
Strategic Advisor  - Audit 6 1 $102,573 $75,221 73.3% 97.1% n/a n/a n/a
Strategic Advisor  - Legislative 16 1 $115,990 $117,642 101.4% 101.4% n/a n/a n/a

MEDIAN 99.4% 99.4% 97.8% 98.1% 100.1%

Note:  Ratios highlighted in blue and bold-faced are statistically significant.
Note:  Average annual salary is salary received and does not control for part-time status.
           Salary FTE = Full-time equivalent salary computed by multiplying hourly salary by work hours in a year.
           Control for experience column reflects regression that includes age, service years, and time in job.
           Other controls column reflects regression that controls for experience and other variables described in the table on page 30.
           Best Controlled Model column indicates the salary ratio from the most sophisticated model possible given sample size limitations.
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each of the comparison groups (e.g., five men, five women).  The model sophistication is lowest 
for Column 6 and highest for Column 9. That is, as more variables are accounted for (“controlled”), 
model sophistication increases. 

To better understand this last point, examine the four Executive titles in Table 11.  For the Titles 
of Executive 1, Executive 3, and Executive 4, the sample sizes were too small to run a regression 
analysis. Thus for these three titles, the “most sophisticated” model only controls for part-time 
status and thus Column 10 contains the ratio from Column 7. For Executive 2, however, the sample 
size was large enough for regression analysis and thus the most sophisticated model for this title 
was that shown in Column 9. As a result, the Column 9 ratio is listed in Column 10 for the 
Executive 2 title whereas the Column 7 ratio is listed in Column 10 for the Executive 1, Executive 
3, and Executive 4 titles. 

As shown in Table 11, the median salary ratio for gender is 98.4%. This ratio increases to 99.3% 
when salaries are adjusted for full-time vs. part-time status. Similarly, the salary ratio increases to 
100.2% when variables such as experience, occupational group, bargaining unit, and part-time 
status are controlled for. Thus there is no indication of systemic gender differences in the 
discretionary pay titles shown in Table 11. 

As shown in Table 12, the median salary ratio for the White to Asian comparison is 101.1%. This 
ratio drops slightly to 99.7% when salaries are adjusted for full-time vs. part-time status and the 
ratio increases slightly to 99.8% when variables such as experience, occupational group, 
bargaining unit, and part-time status are controlled for. Thus there is no indication of systemic 
White-Asian salary differences in the discretionary pay titles. 

As shown in Table 13, the median salary ratio for the White to Black comparison is 99.4%. This 
ratio drops slightly to 99.0% salaries are adjusted for full-time vs. part-time status. The ratio drops 
a bit more to 97.7% when variables such as experience, occupational group, bargaining unit, and 
part-time status are controlled for. Although there is no indication of systemic White-Black salary 
differences in the discretionary pay titles, it should be noted that, in the most sophisticated of the 
analyses, the average salary of Blacks in the Strategic Advisor 1 title is only 90.4% of that for 
Whites in that title; a difference that is statistically significant26. 

As shown in Table 14, the median salary ratio for the White to Hispanic comparison is 99.4%. 
This ratio remains steady when salaries are adjusted for full-time vs. part-time status. The ratio 
drops a bit to 98.1% when variables such as experience, occupational group, bargaining unit, and 
part-time status are controlled for. Although there is no indication of systemic White-Hispanic 
salary differences in the discretionary pay titles, it should be noted that in the most sophisticated 
of the analyses, the average salary of Hispanics in the IT Professional C title is only 90.2% of that 
for Whites in that title; a difference that is statistically significant27. 

  

                                                           
26 t value = 3.01, p < .01 
27 t value = 2.78, p < .01 
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Although there were no systemic gender issues found when the analyses were conducted by title 
and level for the discretionary pay positions, there was a noticeable difference in the gender and 
race/ethnicity representation at the various levels. As shown in Table 15, a higher percentage of 
women are concentrated in the lower executive, managerial,28 and strategic advisor levels than are 
men. This pattern is not found for the IT professional levels. 

 

 

          
Table 15. Gender and Race/Ethnicity Representation by Level 

 
         

    
  

 Gender   

  
  

Race/Ethnicity 

  Total % Male 
% 

Female   White Asian Black  Hispanic Other 
          

Executive 1 14 57.1% 42.9%  78.6% 14.3% 7.1% 0.0% 0.0% 
Executive 2 103 53.4% 46.6%  71.8% 10.7% 11.7% 1.0% 4.9% 
Executive 3 28 67.9% 32.1%  75.0% 14.3% 7.1% 3.6% 0.0% 
Executive 4 23 73.9% 26.1%  69.6% 4.3% 21.7% 4.3% 0.0% 

          
IT Professional C 98 80.6% 19.4%  69.4% 14.3% 9.2% 6.1% 1.0% 
IT Professional B 304 67.1% 32.9%  61.5% 28.0% 4.6% 2.3% 3.6% 
IT Professional A  108 63.0% 37.0%  70.4% 25.0% 0.9% 0.9% 2.8% 

          
Manager 1 64 35.9% 64.1%  62.5% 7.8% 25.0% 0.0% 4.7% 
Manager 2 140 50.7% 49.3%  64.3% 13.6% 14.3% 3.6% 4.3% 
Manager 3 114 61.4% 38.6%  71.1% 12.3% 5.3% 4.4% 7.0% 

          
Strategic Advisor 1 135 38.5% 61.5%  77.8% 7.4% 6.7% 5.2% 3.0% 
Strategic Advisor 2 284 49.3% 50.7%  79.6% 7.0% 5.3% 3.2% 4.9% 
Strategic Advisor 3 63 49.2% 50.8%  69.8% 12.7% 9.5% 0.0% 7.9% 
                    

 

                                                           
28 The differences for the management levels are statistically significant, X2(2) = 10.71, p < .004. 
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Analyses of Recent Hires in Positions with Discretionary Pay 

The previous section discussed potential differences in current salary. The City also asked that we 
compare the starting salaries of employees with discretionary salaries.  The City provided a list of 
3,533 employees hired during 2012 and 2013.  After removing the employees in positions with 
non-discretionary salaries, 333 employees remained in the analysis.  

Differences in Starting Salary 

As shown in Table 16, when these 333 employees are analyzed as a group, the average hourly 
salary for women is 90.6% of that for men.29 When the new employees are segmented by 
department and job title,30 the percentages rise to 97.9% and 98% respectively. 

In terms of race/ethnicity differences, Table 17 shows that when the employees are combined, the 
average salary for Asians, Blacks, and Hispanics are 99.5%, 93.0%, and 80.1%31 of the average 
hourly salary for Whites. When broken down by title, the median percent difference is 100.7% for 
Asians, 102.3% for Blacks, and 97.4% for Hispanics. 

When taken as a whole, these percentages suggest that there are only slight gender and 
race/ethnicity differences in starting salary; differences that would most likely get even smaller 
after controlling for such variables as previous experience and education; variables that were not 
available for this report. 

 

 

 

                                                           
29 This difference is statistically significant, t = 3.24. 
30 Only departments and titles in which there were at least five employees hired during the two-year period are 
included in the tables. 
31 The difference for Hispanics is statistically significant, t = 2.34. 

Equity Research Best Practice Suggestion 

 Further investigate the White-Black differences in salaries 

for the Strategic Advisor position. 

 Further investigate the White-Hispanic differences in 

salaries for the IT Professional C position. 

 In Section 2, review applicant flow and selection rates for 

positions with unusually high or low female and minority 

representation. 
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Table 16. Gender Comparison of Average Starting Salaries (Hourly)

Count Avg Hourly Salary
Analysis Unit Male Female Male Female % of Male

Total 183 150 $47.20 $42.77 90.6%

Department
     City Budget 7 9 $46.44 $45.45 97.9%
     City Light 42 29 $56.05 $47.69 85.1%
     Planning & Dev 4 4 $45.18 $44.86 99.3%
     Finance & Admn Svc 22 23 $42.55 $46.11 108.4%
     Human Services 5 6 $47.05 $44.10 93.7%
     Information Tech 20 4 $46.65 $47.10 101.0%
     Law Dept 6 13 $31.61 $37.43 118.4%
     Legislative-City Council 11 8 $33.14 $28.04 84.6%
     Mayor's Office 4 10 $24.16 $29.86 123.6%
     Municipal Court 3 5 $44.37 $40.83 92.0%
     Neighborhoods 2 4 $39.40 $40.07 101.7%
     Parks 5 0 $43.30
     Police 11 3 $50.90 $48.80 95.9%
     Seattle Dept of Trans 9 5 $53.27 $45.31 85.1%
     Seattle Public Library 3 3 $53.58 $35.78 66.8%
     Seattle Public Utilities 15 15 $46.55 $48.82 104.9%
     MEDIAN 97.9%

Title
     City Attorney, Asst 1 6 $32.00 $43.23 135.1%
     City Attorney, Asst-BU 4 6 $30.91 $32.19 104.1%
     Executive 1 4 1 $55.56 $46.22 83.2%
     Executive 2 10 3 $62.71 $59.71 95.2%
     Executive 3 6 0 $80.99
     IT Professional A 11 5 $53.82 $51.96 96.5%
     IT Professional B 29 21 $44.66 $44.81 100.3%
     IT Professional C 15 1 $35.81 $31.50 88.0%
     Legislative Asst 8 6 $22.71 $23.19 102.1%
     Manager 1 5 3 $45.67 $43.76 95.8%
     Manager 2 9 3 $45.63 $45.71 100.2%
     Manager 3 9 7 $54.14 $52.14 96.3%
     Mayoral Staff Asst 1 8 5 $21.77 $22.95 105.4%
     Pwr Marketer 5 1 $49.50 $55.08 111.3%
     Strategic Advisor 1 11 24 $43.44 $40.65 93.6%
     Strategic Advisor 2 33 42 $46.05 $44.62 96.9%
     Strategic Advisor 3 6 6 $55.01 $54.54 99.1%
     MEDIAN 98.0%
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Table 17. Race Comparison of Average Starting Salaries (Hourly)

Count Average Hourly Salary Percent of White

White Asian Black Hisp White Asian Black Hisp Asian Black Hisp

Total 243 38 24 11 $46.04 $45.80 $42.83 $36.88 99.5% 93.0% 80.1%

Department
     City Budget 14 2 0 0 $45.87 $45.98 100.2%
     City Light 52 11 5 1 $53.20 $51.16 $47.48 $55.28 96.2% 89.2% 103.9%
     Planning & Dev 6 1 0 0 $46.52 $40.00 86.0%
     Finance & Admn Svc 31 8 2 2 $44.85 $41.82 $52.33 $37.69 93.2% 116.7% 84.0%
     Human Svcs 6 1 3 0 $46.30 $39.00 $45.63 84.2% 98.6%
     Information Tech 18 4 0 1 $45.79 $51.49 $45.79 112.4% 100.0%
     Law Dept 15 1 1 1 $34.83 $46.00 $42.76 $34.12 132.1% 122.8% 98.0%
     Legislative-City Council 12 2 1 1 $33.96 $23.45 $30.65 $20.26 69.1% 90.3% 59.7%
     Mayor's Office 7 1 4 1 $25.08 $25.38 $36.44 $25.89 101.2% 145.3% 103.2%
     Municipal Court 6 0 1 0 $41.21 $44.00 106.8%
     Neighborhoods 3 2 1 0 $44.60 $36.88 $31.50 82.7% 70.6%
     Police 12 0 2 0 $49.16 $46.20 94.0%
     Seattle Dept of Trans 12 2 0 0 $50.69 $48.88 96.4%
     Seattle Public Library 5 0 0 1 $49.86 $18.77 37.6%
     Seattle Public Utilities 24 1 1 1 $48.73 $44.55 $41.29 $31.02 91.4% 84.7% 63.7%
     MEDIAN 93.2% 96.3% 98.0%

Title
     City Attorney, Asst 5 1 1 0 $40.52 $46.00 $42.76 113.5% 105.5%
     City Attorney, Asst-BU 9 0 0 0 $31.76
     Executive 1 3 0 1 0 $55.24 $56.51 102.3%
     Executive 2 12 0 0 1 $61.80 $64.66 104.6%
     Executive 3 5 1 0 0 $77.35 $99.22 128.3%
     IT Professional A 13 3 0 0 $53.11 $53.78 101.3%
     IT Professional B 15 10 3 1 $44.94 $44.15 $45.24 $43.75 98.2% 100.7% 97.4%
     IT Professional C 10 2 2 1 $35.49 $35.04 $36.35 $31.02 98.7% 102.4% 87.4%
     Legislative Asst 8 2 1 1 $27.23 $23.45 $30.65 $20.26 86.1% 112.6% 74.4%
     Manager 1 5 1 1 0 $45.67 $40.00 $41.29 87.6% 90.4%
     Manager 2 8 1 3 0 $46.05 $38.09 $47.10 82.7% 102.3%
     Manager 3 12 1 2 0 $53.53 $54.12 $47.85 101.1% 89.4%
     Mayoral Staff Asst 1 10 1 0 1 $21.61 $27.50 $22.50 127.3% 104.1%
     Pwr Marketer 6 0 0 0 $50.43
     Strategic Advisor 1 11 5 3 2 $41.92 $42.21 $38.80 $40.01 100.7% 92.6% 95.4%
     Strategic Advisor 2 60 3 5 2 $45.06 $41.74 $46.84 $49.43 92.6% 104.0% 109.7%
     Strategic Advisor 3 7 5 0 0 $54.28 $55.47 102.2%
     MEDIAN 100.7% 102.3% 97.4%
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Differences in Starting Levels 

To test whether there are gender or race/ethnicity differences in the assignment to various levels, 
we looked at the gender and race/ethnicity distribution of the four jobs with levels (executive, IT 
professional, manager, and strategic advisor), both combined and separately. 

As shown in Table 18, there were no statistically significant gender differences for the four titles 
combined or for the executive, manager, or strategic advisor titles separately.  There was, however, 
a statistically significant gender difference for IT professionals:  men were more likely to be hired 
at the lowest paying level than were women32. As with other analyses, from the data available, the 
reason for this difference cannot be determined. 

Table 18. Comparison of Starting Level by Gender 
      

  Count   Percentage 
Analysis Unit Men Women   Men Women 
Combined      
     Lowest level 35 29  23.6% 24.6% 
     Middle level 81 69  54.7% 58.5% 
     Highest level 32 20  21.6% 16.9% 
     Total 148 118    
Executives      
     Executive 1 4 1  20.0% 20.0% 
     Executive 2 10 3  50.0% 60.0% 
     Executive 3/4 6 1  30.0% 20.0% 
     Total 20 5    
IT Professionals      
     IT Professional C 15 1  27.3% 3.7% 
     IT Professional B 29 21  52.7% 77.8% 
     IT Professional A 11 5  20.0% 18.5% 
     Total 55 27    
Managers      
     Manager 1 5 3  21.7% 23.1% 
     Manager 2 9 3  39.1% 23.1% 
     Manager 3 9 7  39.1% 53.8% 
     Total 23 13    
Strategic Advisors      
     Strategic Advisor 1 11 24  22.0% 33.3% 
     Strategic Advisor 2 33 42  66.0% 58.3% 
     Strategic Advisor 3 6 6  12.0% 8.3% 
     Total 50 72    
            

                                                           
32 X2(2) = 7.04, p < .03 
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As shown in Table 19, the analyses for race/ethnicity are more complicated.  Although there were 
no statistically significant race/ethnicity differences when the four titles were combined, there were 
statistically significant differences for the Strategic Advisor position; Asians were most likely to 
be hired at the highest paid level whereas Whites were least likely to be hired at the lowest paid 
level33. 

 
         

Table 19. Comparison of Starting Level by Race/Ethnicity 
          

  
  

Count   
  

Percentage 
Analysis Unit White Asian Black Hispanic   White Asian Black Hispanic 
Combined          
     Lowest level 26 8 6 3  18.3% 25.8% 31.6% 50.0% 
     Middle level 83 14 11 3  58.5% 45.2% 57.9% 50.0% 
     Highest level 33 9 2 0  23.2% 29.0% 10.5% 0.0% 
     Total 142 31 19 6      
Executives          
     Executive 1 3 0 1 0  14.3%   0.0% 
     Executive 2 12 0 0 1  57.1%   100.0% 
     Executive 3/434 6 1 0 0  28.6%   0.0% 
     Total 21 1 1 1      
IT Professionals          
     IT Professional C 10 2 2 1  26.3% 13.3% 40.0% 50.0% 
     IT Professional B 15 10 3 1  39.5% 66.7% 60.0% 50.0% 
     IT Professional A 13 3 0 0  34.2% 20.0% 0.0% 0.0% 
     Total 38 15 5 2      
Managers          
     Manager 1 5 1 1 0  20.0% 33.3% 16.7%  
     Manager 2 8 1 3 0  32.0% 33.3% 50.0%  
     Manager 3 12 1 2 0  48.0% 33.3% 33.3%  
     Total 25 3 6 0      
Strategic Advisors          
     Strategic Advisor 1 11 5 3 2  14.1% 38.5% 37.5% 50.0% 
     Strategic Advisor 2 60 3 5 2  76.9% 23.1% 62.5% 50.0% 
     Strategic Advisor 3 7 5 0 0  9.0% 38.5% 0.0% 0.0% 
     Total 78 13 8 4      
                    

          
 

                                                           
33 X2(6) = 21.36, p < .002 
34 Because there was only one Executive 4, that level was combined with level 3. 
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Analyses by High and Low Paying Departments, SSEGs, & Titles 

The City also asked that we investigate whether women or minorities were overrepresented in the 
departments, SSEGs, and job titles that have the highest average salaries. To do so, we rank ordered 
departments, SSEGs, and job titles on the basis of their average hourly salary and then compared 
the percentage of women and minorities that were in the top, middle, and bottom thirds35. The full 
set of rankings can be found in Appendices 1-6. Summary tables can be found below. 

As shown in Table 20, women are much more likely than men to be employed in departments, 
SSEGs, and titles with the lowest average salaries. As shown in Tables 21 through 23, Blacks, 
Asians, and Hispanics are also more likely to be employed in departments, SSEGs, and titles with 
the lowest average salaries than are Whites. All of the differences for gender and race/ethnicity are 
statistically significant. 

 

Table 20. Gender Distribution Differences 
  Salary Rank 
Unit of Analysis Count Lowest Third Middle Third Highest Third 
Department     
     Men 7,318 31.3% 47.8% 20.9% 
     Women 4,472 44.9% 39.5% 15.6% 
SSEG     
     Men 7,318 23.1% 15.4% 61.5% 
     Women 4,472 35.0% 28.5% 36.5% 
Job Title     
     Men 7,318 28.6% 26.2% 45.2% 
     Women 4,472 43.5% 25.9% 30.6% 

 

 

Table 21. White-Black Distribution Differences 
  Salary Rank 
Unit of Analysis Count Lowest Third Middle Third Highest Third 
Department     
     White 7,332 32.0% 46.0% 22.0% 
     Black 1,406 45.8% 40.0% 14.2% 
SSEG     
     White 7,332 21.2% 19.9% 58.9% 
     Black 1,406 43.4% 19.9% 36.7% 
Job Title     
     White 7,332 27.1% 27.1% 45.8% 
     Black 1,406 51.8% 22.8% 25.4% 

 

                                                           
35 Placement into thirds was based on the number of departments, SSEGs, and titles rather than the number of 
employees.  That is, if there were 30 titles, each group would consist of 10 titles, regardless of the number of 
employees in each title. 
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Table 22. White-Asian Distribution Differences 
  Salary Rank 
Unit of Analysis Count Lowest Third Middle Third Highest Third 
Department     
     White 7,332 32.0% 46.0% 22.0% 
     Asian 1,690 43.5% 44.4% 12.1% 
SSEG     
     White 7,332 21.2% 19.9% 58.9% 
     Asian 1,690 35.1% 22.5% 42.3% 
Job Title     
     White 7,332 27.1% 27.1% 45.8% 
     Asian 1,690 42.7% 24.0% 33.3% 

 

 

Table 23. White-Hispanic Distribution Differences 
  Salary Rank 
Unit of Analysis Count Lowest Third Middle Third Highest Third 
Department     
     White 7,332 32.0% 46.0% 22.0% 
     Hispanic 551 41.5% 41.4% 17.1% 
SSEG     
     White 7,332 21.2% 19.9% 58.9% 
     Hispanic 551 31.4% 21.2% 47.4% 
Job Title     
     White 7,332 27.1% 27.1% 45.8% 
     Hispanic 551 39.2% 26.9% 33.9% 
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Summary and Conclusions 
Section 1 discussed the results of a series of analyses to determine whether there were signs of 
potential gender or race/ethnicity discrimination by the City in compensation.  As is typical with 
these types of analyses, the answer depends on the question being asked. 

Are there systemic gender or race/ethnicity differences in pay for similarly situated 

employees? 

As was discussed in the report, City jobs fall under three broad types of pay plans: single step, step 
progression, and discretionary.  By definition, every employee in a single step job received the 
same hourly salary. Likewise, employees in the same pay plan, grade, and step received the same 
hourly salary. As a result, there is no chance for individual discrimination by the City in the salaries 
paid in these types of positions. Because there are no salary differences, the gender and 
race/ethnicity salary ratios would be 100%. 

Although there can be no individual gender or race/ethnicity differences in the pay received by 
employees in single step or step progression jobs, there are potential areas in which pay differences 
can occur. For example, there are premium pay assignments in the police department (e.g., Canine, 
SWAT) that pay 3% and 5% pay premiums. As mentioned in the report, a higher percentage of 
male police officers are in these premium pay positions than female police officers. As 
recommended in the report, such differences should be investigated further to ensure that the 
differences are due to employee interest in the premium pay positions rather than men being 
“steered” into these positions. 

For discretionary pay jobs, there was no evidence of systemic pay discrimination by the City. For 
gender, the median ratio of the average salaries of men and women was 99.4% after controlling 
for full- versus part-time status and experience (age, service years, time-in-job). When variables 
such as department, bargaining unit, and occupational type were controlled for, the median ratio 
was 100.2%. For race/ethnicity, there were no statistically significant differences in pay between 
Whites and Asians (median ratio after controlling for experience = 99.9%). There was, however, 
one title (Strategic Advisor 1) in which there was a statistically significant difference between 
Whites and Blacks and one title (IT Professional C) in which there was a statistically significant 
difference between Whites and Hispanics.  These two differences need to be researched further by 
the City.  

Within the step progression jobs, are there gender or race/ethnicity differences in 

step exceptions? 

The percentage of women receiving step exceptions was significantly higher than the percentage 
of men receiving such exceptions. For race/ethnicity, the percentage of Whites receiving step 
exceptions was higher than the percentage of Blacks receiving step exceptions.  As noted in the 
report, follow-up research is needed in the coming year to track the percentages of applicants or 
employees requesting these exceptions. Once these data are collected, an analysis can be conducted 
that compares the percentages of those requesting a step exception to those that received a step 
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exception. It is also important to note that a gender or race/ethnicity difference in being awarded a 
step exception does not necessarily indicate discrimination as there could be legitimate differences 
in experience or skills that justify the observed salary differences. 

For jobs with discretionary pay, are there significant gender or race/ethnicity 

differences in starting salary or level? 

For the job titles with discretionary salary, there were no statistically significant gender differences 
as the median starting salary ratio between men and women was 98% when the data were analyzed 
at the level of job title. Although there were no statistically significant differences at the job title 
level, it should be kept in mind that there are differences in pay ranges assigned to each level within 
a title. Thus, discrimination can occur in the frequency with which men and women or Whites and 
minorities are hired into a particular title and level. The analyses of the levels in which new 
employees were hired, revealed only one statistically significant gender difference; male IT 
professionals were more likely to be hired into a lower paying level than were female IT 
professionals. 

The analyses for race/ethnicity are more complicated.  Although there were no statistically 
significant race/ethnicity differences when the four titles were combined, there were statistically 
significant differences for the Strategic Advisor position; Asians were most likely to be hired at 
the highest-paid level whereas Whites were least likely to be hired at the lowest-paid level. Because 
of the small minority sample sizes at the job level, caution should be taken in interpreting this 
finding. 

Are there gender or race/ethnicity differences in the distribution of employees across 

the departments and job titles with the highest and lowest average salaries? 

As discussed in the report, women and minorities are more likely than men and Whites to be 
employed in departments and job titles with lower salaries.  This finding is consistent with the fact 
that the average full-time equivalent salary for female City employees is 89.8% of the average 
salary for males. Such findings are difficult to interpret. That is, does this difference simply reflect 
the same gender and race/ethnicity differences found in every organization due to gender and 
race/ethnicity differences in occupational choice or is the difference explained, at least in part, by 
City policies that are potentially problematic? 

The finding that women apply to, and are hired into, City jobs at rates above their availability in 
the relevant job market, regardless of the pay level of the job, suggests that the overall differences 
found for City employees most likely reflect demographic differences in occupational choice 
rather than potentially problematic City policies. 

Some insight into this issue will be found in Section 2 of this report that compares the percentage 
of City employees in particular jobs with their availability in the relevant labor pool.  As can be 
seen in Section 2, the percentage of women and minorities in both the applicant pool and in the 
current City workforce generally exceed their availability in the local labor pool. This finding 
provides support for the notion that the differences discussed previously in this report could simply 
be a reflection of gender and race/ethnicity differences in the local labor pool. 

56



Next Steps 

In addition to the recommendations made in the previous section, the following section 
summarizes the recommended “next steps” that will allow the City to determine whether any of 
the salary differences found in this study are the result of potential discrimination by the City, and 
if so, can be corrected in future policy changes. 

Race/Ethnicity Differences in Pay for Two Titles 

The analyses revealed that there were statistically significant race/ethnicity differences in two titles 
with discretionary pay. Whites had higher salaries than Blacks for the Strategic Advisor 1 position 
and Whites had higher salaries than Hispanics for the IT Professional C position. It is 
recommended that the City conduct more thorough analyses for these positions, controlling for 
such factors as actual years of experience (age was used as a proxy for experience in the current 
analysis) and education. 

Gender Differences in Part-Time versus Full-Time Employment 

Because 3.4% of the gender gap in salaries was explained by the fact that women were more likely 
to be in part-time jobs than men, it is recommended that the City examine part-time employees to 
determine whether: 

 The position was designated as part-time at the time of hire and, for whatever reason, 
women were more likely than men to apply for part-time positions. 

 Positions in departments or fields dominated by women are more likely to be budgeted for 
part-time positions than are departments or positions dominated by men. 

 The employee requested that the position be part-time and, for whatever reason, women 
were more likely to prefer part-time positions. 

 The City determined after hiring the employee, whether the position would be full- or part-
time and women were more likely to be assigned part-time positions than were men. 

Step Exceptions 

The analyses indicated that there were both gender and race/ethnicity differences in employees 
either receiving a formal step exception or being hired at a step that was either higher or lower 
than other new hires. Because step exceptions can affect an employee’s salary, it is recommended 
that the City: 

 Review the guidelines for step assignment for each job to determine if they have sufficient 
structure. 

 Limit salary negotiation in initial salary offers. 
 Track the number of applicants requesting a step exception each year and analyze whether 

there are significant gender or race/ethnicity differences in the percentage of instances in 
which those exceptions are granted. 
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Gender and Race/Ethnicity Differences in Salary Negotiation 

The research literature has documented that women and minorities are less likely to negotiate 
starting salary amounts than are men and Whites. Furthermore, national data indicate that the 
average salary for women and minorities is lower than that of men and Whites. Because of these 
two factors, DCI recommends that the City consider creating a policy in which an applicant’s 
previous salary is either not considered, or in which there is limited consideration, when making 
salary offers in jobs for which there is discretion in setting the starting salary.  

Future Outreach Programs 

Moving forward, the City might consider increasing outreach and recruitment efforts to encourage 
women and minorities to apply for openings in higher paid titles, especially in the larger, higher-
paid departments such as Police, Fire, and City Light. For example, in the Seattle Police 
Department, there are a higher percentage of women in lower-paid jobs such as communications 
dispatcher than there are in the higher-paid jobs such as police officer. These are examples of 
positions that provide the best opportunities to narrow the salary gap by encouraging women and 
minorities to apply for the higher paying jobs. 
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Introduction 

The Seattle Department of Human Resources (SDHR) contracted with DCI Consulting Group to 
conduct a study to assess whether employment, hiring, and promotion rates for women and 
minorities employed by the City of Seattle (City) are at, below, or exceed the Seattle 
Metropolitan area labor pool.  

Specifically, the City sought to answer the following questions: 

1. What is the availability of individuals within the Seattle Metropolitan statistical area 
(e.g., Seattle-Tacoma-Bellevue, WA Metropolitan Area) who have the requisite skills 
needed to perform the job?  
 

2. What is the representation by gender and race/ethnicity of the City workforce? 
 

3. What is the representation by gender and race/ethnicity of the City applicant talent pool? 
 

4. What is the breakdown of selections by gender and race/ethnicity? 
 

5. What is the breakdown of promotions by gender and race/ethnicity? 
 

6. What is the breakdown of involuntary terminations and voluntary separations by gender 
and race/ethnicity? 

This report begins by briefly describing the methodology for the study, then describes the results 
of the analyses, and concludes with suggestions for future steps. While reading the report, it is 
important to understand that diversity metrics do not provide a single actionable outcome; rather, 
the results need to be reviewed as a whole and additional research may be required to understand 
the underlying policies and procedures that contribute to personnel decisions. This study is 
limited to statistical analysis of positions within the City. The study was not intended to, and did 
not, engage in legal analysis or draw legal conclusions regarding the presence of any potential 
discriminatory practices, nor should it be used for such purposes. 
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Data Collection and Analysis Preparation 

To evaluate the diversity of employee life cycle personnel activity, DCI partnered with the City 
to gather appropriate data, ensure the integrity of the data and then analyze the data. There are 
several key terms listed in this section that are important for understanding the project scope and 
analyses conducted by DCI. 

1. Applicant: All job seekers that applied to a position with the City and were included in 
the City’s Applicant Tracking System (ATS).  
 

2. Availability: Availability is an estimate, expressed as a percentage, of the qualified 
women and minorities available for employment in a given job group1. The availability 
figure is a benchmark against which the demographic composition of the City’s 
workforce incumbency can be compared to determine whether barriers to equal 
employment opportunity (EEO) may exist. The 2006-2010 EEO Tabulation (5-year 
American Community Survey [ACS] data), released by the United States Census Bureau, 
was used to determine the percentage of qualified women and minorities in the Seattle 
Metropolitan statistical area (i.e. Seattle-Tacoma-Bellevue, WA Metropolitan Area)2.An 
example of one City job code/title is “City Attorney” which was mapped to a census 
occupation code of “2100-Lawyers, judges, magistrates and other judicial workers”. The 
availability associated with this census occupation code is 35.45% females and 13.25% 
minorities. 
 

3. Employee: A decision was made by the City to include full-time, part-time, temporary, 
and term-limited temporary3 employees in the diversity and inclusion analyses to 
determine potential barriers in the attraction, selection and retention of employees in all 
City jobs4.  
 

                                                           
1 DCI determined a composite availability figure for each employee group by: (1) determining the availability for 
each job code/title within an employee group; (2) determining the proportion of incumbents employed in each job 
code/title within the employee group; (3) weighting the availability for each job code/title by the proportion of group 
incumbents employed in each job code/title within that employee group; and (4) adding the weighted availability 
estimates for all job codes/titles within the group for one composite external availability figure. 
2Data were derived from answers to the following questions on the American Community Survey (ACS) 
questionnaire- "What kind of work was this person doing?" and "What were this person's most important activities 
or duties?" These questions were asked of all people 15 years old and over who had worked in the past 5 years. For 
employed people, the data refers to the person's job during the previous week. For those who worked two or more 
jobs, the data refers to the job where the person worked the greatest number of hours. For unemployed people and 
people who are not currently employed but report having a job within the last five years, the data refers to their last 
job. The ACS is an ongoing survey with questions related to, but not limited to, age, sex, race/ethnicity, education, 
and veteran status. The EEO Tabulation is sponsored by four Federal agencies: Equal Employment Opportunity 
Commission (EEOC), the Employment Litigation Section of the Civil Rights Division at the Department of Justice 
(DOJ), the Office of Federal Contract Compliance Programs (OFCCP) at the Department of Labor, and the Office of 
Personnel Management (OPM). For more ACS information: 
http://www.census.gov/acs/www/about_the_survey/american_community_survey/ 
3 Term-limited temporary employees work for a set period of time ranging between one to three years while 
temporary employees are seasonal, event-based, or work for less than one year. 
4 After discussions with the City, the number of employees included in this report will differ from the separate 
compensation report because the compensation report excluded temporary jobs such as summer students and ushers. 
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4. Employee Job Group: A combination of EEO code and Census broad occupational group. 
For example, an employee job group of “Technicians – Healthcare” contains job titles 
that were in the EEO category of technicians and were in the broad Census code of 
healthcare. 
 

5. Employment snapshot: The employees who were on the City payroll on June 30, 2014. 
 

6. Promotion: Employees included in a spreadsheet provided by the City containing a list of 
employees who were promoted (defined by the City as a person who moves into another 
job with a higher maximum salary than their previous position) from one job group to 
another job group, in accordance with the City definition of promotion, during the period 
of July 1, 2013 through June 30, 2014. 
 

7. Termination: Employees included in a spreadsheet provided by the City listing the 
employees who terminated from a job during the period of July 1, 2013 through June 30, 
2014. Termination activity includes voluntary separation or retirement and involuntary 
action on behalf of the employer (e.g., the City terminated the employee in accordance 
with policies).  
 

8. Underutilization: When the percentage of female or minority employees, applicants, or 
new hires is less than 80% of the percentage of available females and minorities in the 
relevant labor pool5. 
 

9. Utilization analysis: This analysis compares the percentage of current City female and 
minority employees (utilization) with the percentage of females and minorities in the 
Seattle Metropolitan area workforce (availability). This analysis will yield one of the 
following findings: (a) job groups in the City with representation exceeding availability 
in the Seattle Metropolitan area; (b) job groups in the City with representation that is less 
than would be expected given the availability (i.e., underutilization);and (c) job groups in 
the City with representation similar to the Seattle Metropolitan workforce availability. 

The City provided DCI with available data to complete a diversity metrics dashboard. The data 
included, but were not limited to, a current year snapshot of employment6, a prior year snapshot 
of employment7, and personnel activity8 (e.g., applicant flow log, new hire activity, promotions 
and termination actions).  

A disposition code is commonly used to define the final outcome or decision for a candidate in 
the selection process. A few examples of disposition codes are: hired, declined offer of 
employment, not the most qualified candidate, did not show up for interview, withdrew from the 
hiring process, and did not meet the basic qualifications of the job. It is important to note that the 

                                                           
5 Under the Federal Contractor Compliance Manual, contractors must pick one of four methods to analyze utilization 
for all employee job groups: any difference, whole person, 80% rule of practical significance or statistical 
significance. 
6 Active employees as of June 30, 2014. 
7 Active employees as of December 27, 2013; a June 30, 2013 snapshot was unavailable by the City. 
8 Personnel activity covering July 1, 2013 through June 30, 2014. 
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applicant flow log was provided to DCI without disposition codes because the City does not use 
disposition codes consistently or reliably. Absent these disposition codes, the depth of our 
analysis was limited. Disposition codes are essential for identifying and justifying the outcome of 
applicants in the selection process. They allow the City to understand why one job seeker was 
selected and why another job seeker was not selected for a job opening. Disposition codes can 
also indicate whether candidates are applying for particular jobs or are being transferred or 
placed into other open jobs for consideration. Disposition codes are also useful in determining 
whether the City is attracting a qualified candidate pool. For example, if the majority of 
applicants were assigned a disposition code of “does not meet basic qualifications of the job,” the 
City can infer that its outreach and recruitment efforts may not be tapping into a qualified talent 
pool. If the City is not attracting qualified and diverse talent, then this lowers the probability of 
selecting and hiring diverse talent.  

DCI recommends that the City evaluate their current applicant tracking system to determine 
tracking and reporting capabilities of the disposition code field. Training may also be required to 
ensure consistent and accurate use of disposition codes within and among departments. 

DCI worked with the City to prepare the data for analysis by confirming the department 
structure, forming employee job groups, gathering supplemental information as needed, and 
removing cases with incomplete or missing data. This data review process was a necessary step 
in the preparation of the diversity metrics and report, as data integrity must be maintained for 
achieving reliable and meaningful results. The following is a summary of three main activities 
that occurred during the data preparation phase: (1) agreement on department structure; (2) 
development of employee groups; and (3) exclusion of certain data. 

Department Structure 

During the data preparation stage, the City clarified that it wanted analyses conducted at two 
levels:  the City overall and by department. As shown in Appendix 7, there were 30 departments 
identified as unique levels of analysis by the City9.  

Employee Job Group Structure 

The second step was to define the employee job group structure. To do so, employees were first 
grouped with other employees with similar jobs based on the Equal Employment Opportunity 
(EEO) category10 provided by the City. Because EEO categories are very broad and encompass 
various types of jobs, DCI leveraged Census occupation codes to further refine the employee 
group structure11.Thus an employee job group of “Technicians – Healthcare” contains job titles 
that were in the EEO category of technicians and were in the broad Census code of healthcare. 
Appendix 8 can be referenced to view the mapping of each job code/title to a census occupation 
                                                           
9 The City directed DCI to include 29 employees in the City overall metrics, but exclude them from the department-
level results. There were 5 departments from which these 29 employees came that will not have an individual 
department result. These five departments are: (1) City Employees Retirement System; (2) Police Pension System; 
(3) TES-Retirement Office; (4) Civil Service Commissions; and (5) Community Police Commission. 
10 Official/Adm, Professionals, Technicians, Protect/Srvcs, Para-Prof, Admin Support, Skilled Craft and Serv/Maint. 
11 The census occupation codes were provided by the City for most jobs, with the exception of a small list of jobs 
that were coded by DCI. 
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code and Appendix 9 to view how each job code/title is weighted within the employee job group. 
The census occupation codes were then linked to the broader occupation classification using the 
EEO Tabulation 2006-2010 (5 year American Community Survey data)12. The occupation 
classification document can be referenced in Appendix10. 

As can be seen in Appendix 11, the combination of EEO category and broad Census code 
resulted in 78 employee job groups. It should be noted that the employee job groups listed in 
Appendix 11 were ranked from highest to lowest paid using average hourly rates. This ranking 
can assist in determining whether potential barriers to equal employment opportunity exist for 
jobs at various pay levels within the City overall as well as by department. In addition, the 
ranking will bring awareness to the distribution of women and minorities in various jobs paying 
higher or lower hourly rates. As mentioned previously, each employee group encompasses 
multiple jobs. Appendix12 provides the list of job codes/titles captured within each employee 
group. 

Data Exclusion 

There were some job codes/titles that required removal from the various datasets provided by the 
City. Please refer to Appendix 13 for this information. 

The demographics of the employee population for the City overall can be found in Table 24 and 
by individual department in Table 2513. 

 

Table 24. Demographics of City Employees 
 N % 

TOTAL 13,944 100.0 
Gender   
     Male 8,439 60.52 
     Female 5,505 39.48 
Race/Ethnicity   
     White 8,389 60.16 
     Minority 5,488 39.34 
          Black 1,939 13.91 
          Asian 1,996 14.31 
          Hispanic 657 4.71 
          Native American 232 1.66 
          Native Hawaiian/Pacific Islander 224 1.61 
          Two or more races 440 3.16 
     Unknown 67 0.48 

 

                                                           
12 Reference using this website link: https://www.census.gov/cps/files/Occupation%20Codes.pdf. 
13 Note that these numbers will be different from those found in the salary equity report because more job titles were 
excluded in the salary equity analyses than in the diversity and inclusion analyses. 
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Table 25. Department Employee Demographics 

Department Total 
Females 

Total 
Minorities Black Hispanic Asian Native 

American 

Native 
Hawaiian/Pacific 

Islander 

Two or 
More 
Races 

Total 
Employees 

City Budget Office 15 6 0 1 3 1 1 0 26 

Department of 
Finance and 
Administrative 
Services 

276 261 69 32 116 16 5 23 605 

Department of 
Information 
Technology 

69 63 12 7 40 1 1 2 213 

Department of 
Neighborhoods 

53 30 8 5 13 1 0 3 69 

Department of Parks 
and Recreation 

814 819 393 90 226 35 31 44 1852 

Department of 
Planning and 
Development 

161 123 40 13 50 7 1 12 375 

Ethics and Elections 3 1 1 0 0 0 0 0 7 

Hearing Examiner 5 3 1 0 1 0 1 0 5 

Human Resources 71 46 12 3 19 2 0 10 94 

Human Services 584 677 374 62 151 15 19 56 874 

Law Department 120 52 12 13 19 1 2 5 178 

Legislative 
Department 

57 38 10 6 16 1 0 5 110 

Mayor's Office 19 18 9 2 3 1 0 3 40 

Municipal Court 3 3 0 1 2 0 0 0 3 
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Department Total 
Females 

Total 
Minorities Black Hispanic Asian Native 

American 

Native 
Hawaiian/Pacific 

Islander 

Two or 
More 
Races 

Total 
Employees 

Office for Civil 
Rights 

23 21 9 4 5 0 0 3 30 

Office of Arts and 
Cultural Affairs 

27 21 10 1 6 1 0 3 40 

Office of City 
Auditor 

10 5 2 2 1 0 0 0 13 

Office of Economic 
Development 

16 12 5 1 5 0 0 1 30 

Office of Housing 22 10 2 0 7 0 0 1 40 

Office of Immigrant 
and Refugee Affairs 

3 4 2 1 1 0 0 0 5 

Office of 
Intergovernmental 
Relations 

5 3 1 0 1 1 0 0 10 

Office of 
Sustainability and 
Environment 

17 2 0 2 0 0 0 0 19 

Seattle Center 333 297 99 41 91 17 24 25 983 

Seattle City Light 653 774 220 91 350 29 22 62 2032 

Seattle Department 
of Transportation 

286 351 83 50 148 17 31 22 857 

Seattle Fire 
Department 

139 255 77 51 72 16 13 26 1058 

Seattle Municipal 
Court 

162 135 57 16 46 3 1 12 256 

Seattle Police 
Department 

549 516 173 79 158 39 21 46 1893 

Seattle Public 
Library 

409 313 57 20 193 7 7 29 683 

Seattle Public 
Utilities 

580 614 194 60 249 21 44 46 1515 
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Analysis 

The results of the various analyses are presented throughout this section. The six basic questions 
listed in the introduction were collapsed into four analysis areas:  

 Female and minority representation in the current City workforce (utilization analysis) 
 Female and minority representation in recent applicant pools 
 Female and minority representation in promotions 
 Female and minority representation in turnover 

The major goals of these analyses were to identify employee job groups in which women and 
minorities are underutilized. That is, the employment percentages of women and minorities 
currently employed by the City (“utilization”) are less than their percentages in the relevant labor 
market (“availability”).   

The analyses were conducted at two levels: the City overall and separately by department. To 
ensure data stability, employee job groups with fewer than 10 employees were excluded from the 
analysis. There were 57 employee job groups with 10 or more employees. 

Female and Minority Representation in the Current City Workforce 

The first set of analyses compared the percentage of current female and minority City employees 
with the percentage of females and minorities available in the Seattle Metropolitan area. These 
ratios were examined in two ways. In the first, we simply counted the number of employee job 
groups in which women and minorities were currently employed by the City at levels lower than, 
higher than, or similar to their availability in the Seattle Metropolitan area14.  In the second, we 
computed an overall weighted average ratio in which we weighted the ratio for each employee 
job group by the number of current City employees.  These analyses will provide insight into 
how effective the City has been in hiring and retaining women and minorities.  

Underutilization indicates that there are qualified minorities or females available for employment 
in a particular employee job group (i.e., they have the necessary knowledge, skills and 
experience to do the job), but for unknown reasons, have either not entered into or have not 
remained in that employee job group.  If areas of underutilization are identified, the City should 
examine its outreach and recruitment efforts, internal policies and procedures, and organizational 
culture to ensure that the intended audience has equal access to positive employment 
opportunities. 

Utilization Rates by Gender and Race/Ethnicity: City Overall 

Gender: Using the weighted average ratio as the metric (1.38), females were employed by the 
City at a level 38% above their availability in the relevant labor pool.  

                                                           
14 We defined underutilization as having a utilization ratio of less than 80% of availability and overutilization as 
having a utilization ratio of 120% or over. Ratios falling between 80% and 119% were considered to be similar to 
availability. 

67



As shown in Figure 4, the City had 22 employee job groups in which female representation 
exceeded the availability benchmark, 18 employee job groups (32%) in which females were 
underutilized, and 17 employee job groups in which utilization was consistent with availability. 

Race/Ethnicity: Using the weighted average ratio as the metric (1.65), minorities were employed 
by the City at a level 65% above their availability in the relevant labor pool. As shown in Figure 
5, for race/ethnicity, there were 44 employee job groups in which minority representation 
exceeded availability, 4 employee job groups (7%) in which minorities were underutilized, and 9 
employee job groups in which utilization was consistent with availability. 

Taken together, these results indicate that at the City level, the utilization of women and 
minorities in the majority of employee groups  was similar to, or in excess of, their availability in 
the relevant labor pool. The full utilization analysis report can be found for gender and 
race/ethnicity in Appendix 14. 

Utilization Rates by Gender and Race/Ethnicity: By Department 

Gender: As shown in Figure 6, for the vast majority of departments, the representation of women 
in the current City workforce exceeded availability in the Seattle Metropolitan area. The two 
lowest ratios were for Seattle Public Library (86%) and the Department of Information 
Technology (89%). The two highest ratios were the Seattle Center (433%) and the Office of 
Sustainability and Environment (287%). 

Table 26 shows the underutilized employee groups by department for gender15. There were 122 
employee job groups where female representation exceeded the availability benchmark, 45 
employee job groups (24%) in which females were underutilized, and 22 employee job groups in 
which utilization was consistent with availability. 

Race/Ethnicity: As shown in Figure 7, there was only one department, the Office of 
Sustainability and Environment (45%) in which minorities were represented at lower levels than 
their availability in the relevant labor pool.  As this department is very small (19 employees), it 
would only take the addition of two more minority employees to bring the department 
utilization-availability ratio to 100%. 

As shown in Table 27, there were 154 employee groups where minority representation exceeded 
the availability benchmark, 19 employee groups (10%) in which minorities were underutilized, 
and 16 employee groups in which utilization was consistent with availability. 

The full utilization analysis report can be found for gender and race/ethnicity in Appendix 15. 

Recommendations 

Taken together, these results indicate that the utilization of women and minorities in the majority 
of employee groups at the department level was similar to, or in excess of, their availability in 
                                                           
15 The department level analysis was restricted to job groups with 10 or more employees, of which there were 189 
job groupings. 

68



 

18
19
32
33
34
35
45
58
59
64
65
66
69
72
74
79
79
79
86
86
89
91
91
93
95
96
97
98
99
103
104
105
109
109
110

126
127
131
141
144

160
163
164
165
167
171
175
177

194
207
210
218

236
261

287
481
485

0 100 200 300 400 500 600

Technicians - Education
Technicians - Production Operations

Professionals - Protective Service - Police
Professionals - Sales

Serv/Maint - Forestry
Skilled Craft - Production Operations

Serv/Maint - Office Support
Professionals - Protective Service - Fire

Technicians - Healthcare
Technicians - Business Ops Spc

Para-Prof - Office Support
Technicians - Mgmt Occupations

Para-Prof - Personal Care
Protect/Srvcs - Protective Service - Other

Protect/Srvcs - Protective Service - Firefighter
Technicians - Office Support
Professionals - Personal Care

Serv/Maint - Production Operations
Technicians - Protective Service - Police

Para-Prof - Education
Professionals - Education

Technicians - Life Phys Social Sciences
Professionals - Computer and Mathematical

Admin Support - Education
Serv/Maint - Protective Service - Other

Admin Support - Sales
Protect/Srvcs - Protective Service - Police

Serv/Maint - Personal Care
Professionals - Community
Professionals - Healthcare

Professionals - Office Support
Admin Support - Office Support

Admin Support - Legal
Para-Prof - Business Ops Spc

Professionals - Financial Specialists
Professionals - Arts

Professionals - Business Ops Spc
Professionals - Protective Service - Other

Professionals - Mgmt Occupations
Official/Adm

Para-Prof - Mgmt Occupations
Serv/Maint - Transportation

Serv/Maint - Buildings & Grounds
Professionals - Legal

Technicians - Protective Service - Fire
Skilled Craft - Maintenance

Technicians - Engineering
Professionals - Life Phys Social Sciences

Professionals - Engineering
Skilled Craft - Construction

Para-Prof - Protective Service - Other
Serv/Maint - Construction

Protect/Srvcs - Protective Service - Courts
Technicians - Protective Service - Firefighter

Technicians - Maintenance
Technicians - Construction
Serv/Maint - Maintenance
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Group
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Table 26. Employee Job Groups with Significant Gender Underutilization by Department

Department Employee Job Group
Employment to 

Availability Ratio
Dept. of Finance and Admin Services Serv/Maint - Production Operations 0.00%
Dept. of Finance and Admin Services Serv/Maint - Office Support 43.03%
Dept. of Finance and Admin Services Serv/Maint - Buildings & Grounds 47.48%
Dept. of Finance and Admin Services Technicians - Business Ops Spc 71.52%
Dept. of Finance and Admin Services Serv/Maint - Protective Service - Other 78.27%
Dept. of Information Technology Professionals - Computer and Mathematical 54.53%
Dept. of Parks and Recreation Skilled Craft - Maintenance 0.00%
Dept. of Parks and Recreation Professionals - Computer and Mathematical 21.84%
Dept. of Parks and Recreation Serv/Maint - Production Operations 23.49%
Dept. of Parks and Recreation Professionals - Education 58.86%
Dept. of Parks and Recreation Para-Prof - Personal Care 69.08%
Dept. of Parks and Recreation Serv/Maint - Transportation 75.74%
Dept. of Parks and Recreation Professionals - Personal Care 78.07%
Dept. of Planning and Development Technicians - Business Ops Spc 21.03%
Dept. of Planning and Development Professionals - Mgmt Occupations 74.77%
Human Services Dept. Professionals - Education 58.09%
Seattle Center Protect/Srvcs - Protective Service - Other 32.99%
Seattle Center Technicians - Life Phys Social Sciences 48.52%
Seattle City Light Technicians - Production Operations 0.00%
Seattle City Light Professionals - Sales 32.77%
Seattle City Light Technicians - Office Support 42.80%
Seattle City Light Para-Prof - Office Support 47.99%
Seattle City Light Serv/Maint - Transportation 59.62%
Seattle City Light Skilled Craft - Production Operations 73.43%
Seattle Dept. of Transportation Skilled Craft - Production Operations 0.00%
Seattle Dept. of Transportation Serv/Maint - Production Operations 0.00%
Seattle Dept. of Transportation Para-Prof - Office Support 33.15%
Seattle Dept. of Transportation Serv/Maint - Transportation 61.44%
Seattle Dept. of Transportation Para-Prof - Business Ops Spc 70.89%
Seattle Fire Dept. Professionals - Computer and Mathematical 44.85%
Seattle Fire Dept. Professionals - Protective Service - Fire 58.48%
Seattle Fire Dept. Protect/Srvcs - Protective Service - Firefighter 74.25%
Seattle Municipal Court Professionals - Computer and Mathematical 43.68%
Seattle Municipal Court Professionals - Community 58.76%
Seattle Municipal Court Admin Support - Sales 65.14%
Seattle Police Dept. Professionals - Protective Service - Police 32.20%
Seattle Public Library Technicians - Education 18.41%
Seattle Public Library Serv/Maint - Office Support 22.47%
Seattle Public Library Serv/Maint - Buildings & Grounds 77.02%
Seattle Public Library Admin Support - Office Support 77.80%
Seattle Public Utilities Technicians - Life Phys Social Sciences 42.57%
Seattle Public Utilities Skilled Craft - Production Operations 53.01%
Seattle Public Utilities Technicians - Healthcare 53.96%
Seattle Public Utilities Skilled Craft - Maintenance 57.78%
Seattle Public Utilities Para-Prof - Office Support 61.89%
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Table 27. Employee Job Groups with Significant Gender Underutilization by Dept.

Department Employee Job Group
Employment to 

Availability Ratio

Dept. of Finance and Admin Services Skilled Craft - Construction 56.69%

Dept. of Finance and Admin Services Serv/Maint - Protective Service - Other 62.07%

Dept. of Parks and Recreation Serv/Maint - Production Operations 42.93%

Dept. of Parks and Recreation Serv/Maint - Buildings & Grounds 56.02%

Law Dept. Para-Prof - Office Support 65.38%

Office of Sustainability and Environment Professionals - Mgmt Occupations 39.58%

Seattle Center Technicians - Life Phys Social Sciences 24.94%

Seattle Center Technicians - Production Operations 33.60%

Seattle Center Technicians - Construction 38.72%

Seattle Center Professionals - Mgmt Occupations 52.27%

Seattle Center Technicians - Maintenance 64.97%

Seattle City Light Technicians - Production Operations 0.00%

Seattle City Light Serv/Maint - Construction 51.72%

Seattle Dept. of Transportation Serv/Maint - Construction 61.80%

Seattle Fire Dept. Professionals - Business Ops Spc 75.22%

Seattle Police Dept. Technicians - Office Support 30.66%

Seattle Police Dept. Professionals - Mgmt Occupations 62.54%

Seattle Police Dept. Serv/Maint - Transportation 78.70%

Seattle Public Utilities Serv/Maint - Construction 66.09%
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the Seattle Metropolitan area.  As noted above, however, there were several underutilized job 
groups for female and minority employees. 

The City should further study these employee job groups to determine the reasons for the 
underutilization. 

Female and Minority Representation in Recent Applicant Pools 

The second set of analyses compared the percentage of women and minorities who applied for 
City jobs from July 1, 2013 through June 30, 2014 with the percentage of women and minorities 
available in the Seattle Metropolitan area. These ratios were examined in two ways: 

1. The number of employee job groups in which women and minorities applied at levels 
lower than, higher than, or similar to their availability in the Seattle Metropolitan 
area.   

2. An overall weighted average ratio in which the ratio for each employee job group 
was weighted by the number of applicants.   

These analyses provide insight into the City’s effectiveness in attracting women and minorities 
to apply for City jobs. 97,838 people applied for jobs with the City between July 1, 2013-June 
30, 2014, and 1,875 were hired. Women made up 47% of the applicant pool and 44% of the new 
hires. Minorities made up 43% of the applicant pool and 39% of the new hires16. 

Applicants by Gender and Race/Ethnicity: City Overall 

Gender: Of the 52 employee job groups for which there were applicant data17, there were 9 
employee job groups in which the percentage of female applicants exceeded the availability 
benchmark, 22 employee job groups (42%) in which female applicants were underutilized, and 
21 employee job groups in which the percentage of female applicants was consistent with 
availability. Using the weighted average ratio as the metric (1.05), females applied to City jobs at 
a level 5% above their availability in the Seattle Metropolitan area.  

Even though there are 22 employee job groups in which the number of female applicants was 
lower than the availability in the Seattle Metropolitan area, the overall weighted average ratio of 
1.05 is positive. This is because there are even more employee job groups at the City in which 
the number of female applicants either meets or exceeds their availability in the Seattle Metro 
area than there are job groups that are underutilized, resulting in a net positive number.  As 
shown in Figure 8, there was much variability across employee job group, ranging from a ratio of 
0% for Technicians – Protective Service – Fire to 715% for Technicians – Construction. 

                                                           
16 These percentages are based on applicant and hiring totals that only include people for whom race/ethnicity and 
gender were known. There were 2,700 applicants whose gender was unknown and 7,812 applicants whose 
race/ethnicity was unknown. 
17 There were five employee job groups for which there was no applicant flow information: Para-Prof – Protective 
Service – Other; Professionals – Arts; Professionals – Protective Service – Police; Professionals – Protective Service 
– Firefighter; and Technicians – Protective Service – Firefighter. 
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Race/Ethnicity: There were 45 job groups in which minority applicants exceeded availability, 1 
job group (2%) in which minorities were underutilized relative to availability, and 6 job groups 
in which utilization was consistent with availability. Using the weighted average ratio as the 
metric (1.87), minorities applied to City jobs at a level 87% above their availability in the Seattle 
Metropolitan area.  

As shown in Figure 9, there was not as much variability in the ratios for Race/Ethnicity as there 
was with gender. The ratios ranged from a low of 39.4% for Technicians – Management 
Occupations to a high of 321.1% for Professionals – Life, Physical, and Social Sciences. 

Applicants by Gender and Race/Ethnicity: By Department 

Gender: As shown in Figure 10, the percent of female applicants either met or exceeded their 
availability in the Seattle Metropolitan area workforce for most departments. The applicant-to-
availability ratios ranged from 74.5% for the Seattle Fire Department to 234% for the Office of 
Immigrant and Refugee Affairs. 

Race/Ethnicity: As shown in Figure 11, the percentage of minority applicants either met or 
exceeded availability in the Seattle Metropolitan area for all departments18. The applicant-to-
availability ratios for race ranged from 99%for the Mayor’s Office to 589% for the Office of 
Immigrant and Refugee Affairs. 

Recommendations 

Gender: DCI recommends the City conduct a more detailed review of the employee job groups 
that were identified with underutilization for females. As previously discussed, the presence of 
underutilization may indicate that current efforts to attract a candidate pool that is representative 
of qualified females in the Seattle Metropolitan area are not effective. If the City and 
departments are not attracting a sufficient number of qualified females to apply for a particular 
job, it is less likely a female will be selected for the position. This could result in more males 
being selected, increasing the workforce representation for males and further decreasing the 
representation for females in underutilized female job groups.  

Race/Ethnicity: It appears there are no employee job groups in which minority applicants are 
underutilized and that the City’s outreach and recruitment efforts are effectively attracting a 
diverse pool of applicants. However, without applicant disposition codes identifying whether an 
applicant was qualified for the job, DCI is unable to evaluate whether the City and departments 
are attracting a qualified and diverse pool of applicants. Therefore, DCI also recommends that 
further inquiries into the applicant tracking and reporting capabilities be reviewed for potential 
improvements. 

 

 

                                                           
18 The Mayor’s office had a ratio of 99% but this was based on just one job, Cooperative Intern TE. 
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DCI recommends the City follow up on the following: 

 Gender: The City should conduct a more detailed review of the 22 employee job groups 
that appear to have underutilization rates for female applicants.  
 

 Job disposition codes: Absent information on whether applicants meet minimum job 
requirements, the City cannot determine if it is attracting a qualified and diverse pool of 
applicants. The City should create a systematic, reliable, and consistent process in which 
departments are required to log applicant disposition codes that identify such things as: 

o whether an applicant was  hired; 
o declined an offer of employment; 
o not the most qualified candidate; 
o did not show up for interview; 
o withdrew from the hiring process; and 
o did not meet the basic requirements of the job.  

 
 Selection activity: It should be noted that there were several occasions in which there was 

hiring activity in the previous year but no identified applicant pool for that hire19. These 
anomalies could simply be due to factors such as poor recordkeeping procedures, a 
disconnect between the applicant flow and new hires report, or a situation where a 
collective bargaining agreement dictates which individuals are next to be hired based on 
seniority (i.e. there is no candidate pool). It could, however, also be caused by a situation 
in which only one applicant was considered and one applicant hired. The inference being 
that an applicant was placed into a unique requisition to be hired without consideration of 
other job seekers (e.g., may have been over qualified for the job in question, but deemed 
as a good fit for a different job). To help determine the underlying causes, the following 
questions should be reviewed and discussed: 
 

1. Review the policy for posting a new position (e.g., did personnel abide by the 
policy in terms of approval for advertising a new job, communication and 
recruiting qualified talent, tracking the status of candidates and closing out the 
position?). 

2. Consider the applicant perspective of, and experience with, the selection process 
(e.g., does the job seeker apply for a specific job or can the job seeker select “any 
open position”; do City personnel have ability to move job seekers to requisitions 
other than the one in which they applied to?). To minimize risk, it is 
recommended the City define the selection process, starting with how a job 
opening is communicated and the process for how job seekers apply to positions. 
It is recommended that the job seeker identify and apply to the specific job(s) of 
interest to be considered by City personnel. The City would then review resumes 
and applications to determine if the job seeker’s qualifications meet the basic 
qualifications of the job, as posted.  

                                                           
19 The hires report can be found for gender and race/ethnicity in Appendix 16 for the City overall and Appendix 17 
for each department, 
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3. Conduct adverse impact analyses to determine if seemingly neutral practices, such 
as interviews, are screening out a substantially higher percentage of one gender or 
race/ethnicity than another20. 

Female and Minority Representation in Promotions 

The third set of analyses focused on the development of talent through career progression into 
higher level positions. Identifying patterns with promotion opportunities could alert the City to 
potential barriers to equal employment opportunity in the City overall or in certain departments.  

Promotion Rates by Gender and Race/Ethnicity: City Overall 

Of the 369 promotions from one job group to another in the previous year21, 40.38% were 
women and 38.48% were minorities. These percentages are in line with the percentages of 
women and minorities in the overall City workforce (39.48%and 39.34% respectively). Because 
there was no information on who applied for these promotions, adverse impact analyses could 
not be performed. 

The full City overall report can be found in Appendix 18 and the promotion activity for each 
department can be found in Appendix 19.  

Recommendations 

A lack of diverse career progression will impact the representation of an employee job group by 
increasing the representation of males and Whites while lowering the representation of females 
and minorities. As a result, the City should examine its promotion process and consider the 
following questions: 

1. How does the City define a promotion? 
2. Is there a policy for promoting employees? 
3. Are all promotions tracked in the HRIS (Human Resource Information System)? 
4. Are promotion opportunities made available through a competitive process, in-line career 

progression or both? 
5. How does the City communicate opportunities for advancement?  
6. Is there a performance review process tied to promotions? 
7. Are there professional development opportunities (e.g., formal mentorship programs, 

employee resource groups)? 

The answers to these questions will allow the City to determine what corrective action is 
necessary, if any, to policies and procedures. For example, if the promotions that occurred were 
union advancements with no discretion on behalf of the City representatives, then the female 

                                                           
20 Analyze the selection rates, using statistical significance tests, between two groups to determine if adverse impact 
may be occurring; is a seemingly neutral process (e.g., a test, interview) possibly screening out a substantially higher 
percentage of one group than another? 
21 There were a total of 841 promotions during the year. Of these, 369 represent movement from one job group to 
another and 472 represent movement within a job group. 
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versus male promotion rate is less of a concern. If the City is using discretion (i.e. inviting 
subjectivity and bias) in making promotion decisions, then knowing how these decisions have 
been made and justified is the next step. 

Female and Minority Representation in Turnover 

The final set of analyses sought to determine whether there are potential gender or race 
differences in turnover rates. If the results indicate recurring patterns in voluntary turnover rates, 
then follow-up research to learn why employees are leaving the job would need to be conducted. 
Are employees leaving for reasons unrelated to diversity and inclusion, such as returning to 
school? Or, are they leaving for reasons such as a lack of opportunity to advance? 

Turnover Rates by Gender and Race/Ethnicity: City Overall 

As shown in Appendix 20, there were 1,429 employees who left employment with the City in the 
previous year; 90.9% were voluntary separations and 9.1% were involuntary terminations. Of the 
total number of voluntary separations, 47.9% were female and 44.2% were minority. These 
percentages are higher than the percentages of women and minorities in the overall City 
workforce (39.48% and 39.34%, respectively). The separation and termination activity for each 
department can be found in Appendix 21.  

DCI recommends that the City investigate the specific reasons related to this voluntary turnover 
trend to rule out concerns such as lack of career progression opportunities. 

Recommendations 

Because the voluntary separation rates for women and minorities were higher than their 
representation in the City workforce, DCI recommends that the City conduct a follow-up review 
of the specific reasons why employees are leaving. Exit interviews are a means for employers to 
obtain this valuable knowledge. Additionally, engagement surveys are helpful in informing 
human resource professionals on the climate and employee perceptions surrounding various 
diversity and inclusion matters. 
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Summary and Conclusions 

This report summarized the results of analyses investigating whether there were potential gender 
and race/ethnicity differences in the recruitment, hiring, promotion, and retention of City 
employees. Analyses were conducted by job group at two levels: the City overall and by 
department. In general, the analyses suggest that the City is doing a good job in recruiting, 
hiring, and promoting women and minorities. The following paragraphs summarize the basic 
findings and provide “next steps” for further research by the City. 

Female and Minority Representation in the Current City Workforce 

As discussed in the report, the results indicate that at both the City and department levels, the 
utilization of women and minorities in the majority of employee job groups was similar to, or in 
excess of,  their availability in the relevant labor pool. Overall, the percentages of women and 
minorities in the City workforce are 38% and 65% higher, respectively, than are the percentages 
of women and minorities available in the relevant labor pool. Thus, as a whole, the City has done 
an excellent job of hiring females and minorities in comparison to their availability in the 
relevant job market. However, because there were 18 job groups with underutilization for 
women and 4 job groups in which there was underutilization for minorities, the City should 
further examine these job groups to determine if improvements can be made. 

To explore why these job groups are underutilized, we compared utilization ratios across the 
“life cycle” of the job groups. As shown in Table 28, it appears that the primary cause of the 
underutilization for women is that the applicant rates are lower than availability. A common 
exercise to address underutilization is to evaluate the current outreach and recruitment 
procedures to determine what the City is doing to attract a qualified and diverse candidate pool 
and enhance efforts by engaging in more targeted partnerships and resources that may tap the 
desired talent pool.  

As shown in Table 29, a lack of applicants does not seem to be the reason why minorities were 
underrepresented in 4 job groups. Because the percentage of minority applicants exceeded 
availability for most of these job groups, it may be that the City is attracting a diverse applicant 
pool, but perhaps not one that meets the minimum qualifications of the jobs. More research into 
the applicant tracking system capabilities is encouraged to ensure disposition codes are recorded, 
which will help determine the quality of the applicant pool. That is, an unusually high percentage 
of applicants receiving a disposition code of “Does not meet minimum qualifications” would 
suggest that City recruitment efforts are not appropriately targeted. 

There were two departments, Seattle Public Library and the Department of Information 
Technology, in which women were employed at rates less than 90% of availability. Although 
these rates are within the 80% benchmark they are the two closest to being underutilized. 
Likewise, there was one department, Department of Sustainability and Environment, in which 
minorities were employed at a rate less than 90% of availability. 
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Table 28. Employee Life Cycle for Job Groups in Which Women Were Underutilized 

Pay 
Rank1 Employee Group Employment Availability 

Demographic 
Applicant 
Flow Rate2 

Demographic 
Hiring Rate 

Promotion 
To Rate 

Voluntary 
Termination 

Involuntary 
Termination 

1 Professionals - Protective Service - Police 4.92% 15.28% n/a n/a 0% 0% 0% 

4 Professionals - Protective Service - Fire 8.86% 15.15% 8.16% n/a 16.67% 0% n/a 

5 Professionals - Sales 10.53% 32.13% 17.74% 0% n/a 50% n/a 

16 Technicians - Education 15.38% 83.52% 35.07% 50% n/a 66.67% n/a 

17 Technicians - Management Occupations 25.00% 38.03% 11.11% 0% 50% 100% n/a 

19 Technicians - Office Support 46.67% 59.07% 42.71% 60% n/a 0% n/a 

26 Protect/Srvcs - Protective Service - Firefighter 7.14% 9.63% n/a 14.29 n/a 6.25% n/a 

27 Technicians - Production Operations 2.63% 14.07% 4.89% 0% 0% 50% n/a 

30 Technicians - Healthcare 44.44% 74.74% 22.08% n/a 0% n/a n/a 

34 Technicians - Business Ops Specialists 37.50% 58.46% 21.15% 40% 0% 0% n/a 

36 Skilled Craft - Production Operations 8.00% 23.06% 6.61% 0% 0% 13.33% n/a 

                                                            
1 Employee groups listed in this table are ranked from highest to lowest paid using average hourly rate, with 1 being the highest and 78 being the lowest. 
2 The difference of this rate from 100% is the male rate. This rationale applies for the hiring, promotion to, voluntary separation and involuntary termination rates. Red font indicates the 
female representation in the applicant pool is underutilized in comparison to the availability benchmark. 
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Pay 
Rank3 Employee Group Employment Availability 

Demographic 
Applicant 
Flow Rate4  

Demographic 
Hiring Rate 

Promotion 
To Rate 

Voluntary 
Termination 

Involuntary 
Termination 

44 Professionals - Personal Care 55.95% 70.77% 39.29% 25% 25% 25% n/a 

47 Para-Prof - Forestry 0.00% 9.64% n/a n/a n/a n/a n/a 

55 Serv/Maint - Production Operations 10.56% 13.22% 4.32% 0% 0% 0% 0% 

59 Para-Prof - Office Support 51.17% 79.03% 55.95% 38.89% 55.56% 50% 100% 

63 Protect/Srvcs - Protective Service - Other 15.91% 22.13% 13.47% 20% n/a 50% n/a 

68 Serv/Maint - Office Support 21.95% 49.01% 43.1% 50% n/a 50% n/a 

70 Para-Prof - Personal Care 49.04% 70.99% 53.42% 57.14% 25% 68.75% n/a 

 

 

 

 

                                                            
3 Employee groups listed in this table are ranked from highest to lowest paid using average hourly rate, with 1 being the highest and 78 being the lowest. 
4 The difference of this rate from 100% is the male rate. This rationale applies for the hiring, promotion to, voluntary separation and involuntary termination rates. Red font indicates the 
female representation in the applicant pool is underutilized in comparison to the availability benchmark. 
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Table 29. Employee Life Cycle for Job Groups in Which Minorities Were Underutilized 

Pay 
Rank1 Employee Group Employment Availability 

Demographic 
Applicant 
Flow Rate2 

Demographic 
Hiring Rate 

Promotion To 
Rate 

Voluntary 
Termination 

Involuntary 
Termination 

27 Technicians - Production Operations 2.63% 13.19% 15.57% 0% 0% 0% n/a 

49 Technicians - Construction 12.74% 23.99% 38.36% 21.15% n/a 18.52 0% 

52 Serv/Maint - Forestry 18.18% 28.17% 25% 50% 0% 0% n/a 

71 Serv/Maint - Construction 27.72% 45.89% 57.14% 25% n/a 0% n/a 

 

 

 

 

                                                            
1 Employee groups listed in this table are ranked from highest to lowest paid using average hourly rate, with 1 being the highest and 78 being the lowest. 
2 The difference of this rate from 100% is the White rate. This rationale applies for the hiring, promotion to, voluntary separation and involuntary termination rates. Red font indicates the 
minority representation in the applicant pool is underutilized in comparison to the availability benchmark (green font indicates the minority representation exceeds availability). 
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Female and Minority Representation in Recent Applicant Pools 

Overall, the percentages of women and minorities in the applicant pool are 5% and 87% higher, 
respectively, than are the percentages of women and minorities available in the relevant labor 
pool. If number of applicants can be used as a measure of recruitment effectiveness, it seems that 
the City is doing a good job of recruiting minorities, but has some work to do in recruiting 
women. Although the overall percentage of women applicants is slightly higher than availability, 
there were 22 employee job groups in which the percentage of female applicants was less than 
80% of availability. The departments with the most underutilization of women in the applicant 
pool were the Seattle Public Library and the Seattle Fire Department. 

Female and Minority Representation in Promotions 

The third set of analyses focused on the development of talent through career progression into 
higher level positions. Identifying patterns with promotion opportunities could alert the City to 
potential barriers to equal employment opportunity in the City overall or by department in the 
City.  

Of the 369 promotions in the previous year, 40.38% were women and 38.48% were minorities. 
These percentages are in line with the percentages of women and minorities in the overall City 
workforce (39.48% and 39.34% respectively). Without specific information about each 
promotion (i.e. competitive v. non-competitive) and the promotion pool itself, it is difficult to 
determine whether these percentages have positive or negative interpretations. As a result, it is 
recommended that the City annually monitor promotion opportunities, promotion pools, and 
actual promotions. 

A lack of diverse career progression will impact the representation of an employee group by 
increasing the representation of males and Whites while lowering the representation of females 
and minorities, respectively. Table 28 and Table 29 can be referenced to determine what other 
life cycle activities may be contributing to the underutilization. The “Promotion To Rate” can be 
reviewed to determine if the percent of promotions show females being selected at a lower rate 
than males (e.g., “Promotion To Rate” is 0). If the promotions are in line with policies and 
procedures and based on merit, then the actions are justified. If there is deviation from the 
policies and procedures or the promotion decisions are not based on merit, there could be 
underlying concerns with the promotion process. 

Female and Minority Representation in Turnover 

As shown in Appendix 20, there were 1,429 employees who left employment with the City in the 
previous year; 90.9% were voluntary separations and 9.1% were involuntary terminations. Of the 
voluntary separations, 47.9% were female and 44.2% were minority. These percentages are 
slightly higher than the percentages of women and minorities in the overall City workforce 
(39.48% and 39.34% respectively). Because of these slightly higher rates, DCI recommends that 
the City use exit interviews and engagement surveys to understand the reasons employees are 
leaving. Because many of these voluntary separations were probably temporary employees, 
much of the turnover may be unavoidable. 
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Finally, separation and termination rates were included in the diversity dashboard to determine 
whether there are potential turnover concerns. Table 28 and Table 29 can be referenced to 
determine the voluntary and involuntary turnover rates (for these two columns, a higher 
percentage means that females and minorities are leaving the employee job group at a higher rate 
than males and Whites). If the results indicate recurring patterns in voluntary turnover rates, then 
follow-up research to learn why employees are leaving the job would need to be conducted. Is it 
for reasons unrelated to diversity and inclusion, such as expiration of term of office or 
appointment? Or is it for a reason related to diversity and inclusion, such as no opportunity to 
advance to another job within the City? This information may not be captured in a 
termination/separation code/reason, but could be captured in an exit interview. If the results 
indicate that involuntary termination occurred, then additional research into justifying the 
termination are recommended (i.e. ensure the City followed the policies and procedures for 
terminating employees).   

A review of separation and termination rates across employee groups that had underutilization 
identified in the City overall and Department analyses indicated that the majority of the turnover 
that occurred was voluntary in nature. There are no turnover patterns to address for the minority 
population within the employee groups that were identified as underutilized. The results alone do 
not trigger concern with the City’s ability to retain a diverse workforce; however, a follow-up 
review of the specific reasons why employees are leaving and whether the City and departments 
have maintained the appropriate documentation to justify the terminations should be scheduled. 
Exit interviews are a means for employers to obtain this valuable knowledge. Additionally, 
engagement surveys are helpful in informing human resource professionals on the climate and 
employee perceptions surrounding various diversity and inclusion matters. 

Next Steps 

There is no “one size fits all” approach to diversity metrics. Diversity metrics and supporting 
reports, although excellent tools to begin the thought process about developing a diversity and 
inclusion program, do not provide a single actionable result on which to base all future decision-
making. The process of examining diversity and inclusion requires an interpretation of many data 
points and patterns. Therefore, DCI encourages the City of Seattle to pair the metrics provided 
with a thorough review of policies, procedures, and records to gain a better understanding of 
potential underlying concerns.  

The answers to the following set of questions will allow the City to determine what corrective 
action is necessary, if any, in addressing potential diversity and inclusion barriers (e.g., revised 
policies and procedures). If the City is using discretion in making personnel decisions, knowing 
how these decisions have been made and justified is essential to ensuring a diverse and inclusive 
workforce. 

1. Does the City provide training to ensure consistent and accurate use of disposition codes 
within and among departments? 

2. Review the policy for posting a new position (e.g., did personnel abide by the policy in 
terms of approval for advertising a new job, communicating and recruiting qualified 
talent, tracking the status of candidates and closing out the position?). 
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3. Consider the applicant’s perspective of, and experience with, the selection process (e.g., 
does the job seeker apply for a specific job or can the job seeker select “any open 
position”; do City personnel have the ability to move job seekers to requisitions other 
than the one in which they applied to?). 

4. How does the City define a promotion? 
5. Is there a policy for promoting employees? 
6. Are all promotions tracked in the HRIS (Human Resource Information System)? 
7. Are promotion opportunities made available through a competitive process, in-line career 

progression or both? 
8. How does the City communicate opportunities for advancement?  
9. Is there a performance review process tied to promotions? 
10. Are there professional development opportunities (e.g., formal mentorship programs, 

employee resource groups)? 
11. Are engagement surveys and exit interviews conducted to gauge employee perceptions of 

diversity and inclusion within the City and departments and why employees may choose 
to leave City jobs? 
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Appendix 1: Gender by Highest Paid Departments

Count

Department Total Men Women
Average Hourly 

Rate % Female
Civil Service Commission 6 2 4 $66.62 66.67%
Intergovernmental Relations 10 5 5 $50.18 50.00%
City Auditor 11 2 9 $49.40 81.82%
Ethics And Elections 7 4 3 $47.38 42.86%
City Budget Office 26 11 15 $46.48 57.69%
Hearing Examiner 5 0 5 $44.84 100.00%
Information Technology Dept 208 142 66 $43.52 31.73%
Police Department 1894 1345 549 $43.42 28.99%
Office of Sustainability & Env 20 2 18 $43.17 90.00%
Community Police Commission 4 0 4 $42.36 100.00%
Mayor's Office 37 18 19 $42.31 51.35%
Office of Economic Development 30 14 16 $41.31 53.33%
Fire Department 1055 919 136 $41.20 12.89%
Law Department 178 58 120 $40.60 67.42%
Department of Planning & Dev 386 220 166 $40.17 43.01%
Seattle City Light 1943 1324 619 $40.13 31.86%
Housing 40 18 22 $38.97 55.00%
Neighborhoods Department 69 16 53 $38.81 76.81%
City Employees Retirement Syst 19 6 13 $38.11 68.42%
Human Resources               93 23                 70  $37.79                   75.27%
Seattle Public Utilities 1456 902 554 $37.69 38.05%
Immigrant & Refugee Affairs 5 2 3 $37.22 60.00%
Legislative 92 42 50 $37.06 54.35%
Seattle Dept of Transportation 801 530 271 $36.64 33.83%
Dept of Finance & Admn Svc 604 329 275 $36.20 45.53%
Office for Civil Rights 30 7 23 $35.31 76.67%
Arts and Cultural Affairs 35 12 23 $33.84 65.71%
Municipal Court 238 90 148 $32.53 62.18%
Human Services 362 77 285 $31.27 78.73%
Seattle Public Library 616 247 369 $28.79 59.90%
Parks Department 1112 695 417 $26.78 37.50%
Seattle Center 398 256 142 $26.21 35.68%
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Appendix 2: Gender by Highest Paid SSEGs

Count

SSEG Total Men Women
Average Hourly 

Rate % Female
Executives 188 115 73 $71.48 38.83%
Managers - Protective Services - Police 61 58 3 $68.24 4.92%
Officials - Muni Judge 7 4 3 $66.02 42.86%
Supervisors - Protective Services - Police 152 132 20 $56.78 13.16%
Managers - Engineering 53 33 20 $55.81 37.74%
Managers - Utilities 62 45 17 $54.99 27.42%
Professionals - Sales 19 17 2 $52.76 10.53%
Supervisors - Engineering 72 52 20 $51.52 27.78%
Professionals - Legal 102 46 56 $50.19 54.90%
Managers 177 75 102 $49.99 57.63%
Managers - Finance 39 18 21 $49.58 53.85%
Managers - Protective Services - Fire 243 223 20 $48.86 8.23%
Professionals - IT & Statistics 596 400 196 $47.28 32.89%
Protective Services - Police 1101 935 166 $46.21 15.08%
Professionals - Mgmt Occupations 739 330 409 $44.85 55.35%
Professionals - Engineering 670 463 207 $42.75 30.90%
Supervisors - Construction/Maint 41 36 5 $41.86 12.20%
Technicians - Production Operations 22 22 0 $41.71 0.00%
Technicians - Engineering 69 46 23 $40.27 33.33%
Professionals - Science - Social 204 76 128 $39.73 62.75%
Skilled Craft - Other 11 10 1 $39.41 9.09%
Skilled Craft - Construction 722 655 67 $39.40 9.28%
Technicians - Construction 75 62 13 $38.80 17.33%
Protective Services - Firefighter 709 647 62 $38.77 8.74%
Technicians - Education 18 16 2 $38.65 11.11%
Supervisors 147 56 91 $38.05 61.90%
Professionals - Science - Life 65 31 34 $37.74 52.31%
Professionals - Education 173 49 124 $37.61 71.68%
Professionals - Mgmt Analysts 304 101 203 $37.60 66.78%
Technicians - Compliance Officers 42 30 12 $36.56 28.57%
Professionals - Finance Specialists 171 51 120 $36.44 70.18%
Professionals - Other 32 10 22 $36.40 68.75%
Professionals - Business Ops Spc 125 45 80 $36.21 64.00%
Technicians - Healthcare 35 20 15 $35.36 42.86%
Professionals - HR 137 28 109 $35.22 79.56%
Technicians - Protective Svcs 11 2 9 $35.02 81.82%
Professionals - Office Support 23 5 18 $34.85 78.26%
Professionals - Arts 25 16 9 $33.54 36.00%
Admin Support - Dispatchers 139 47 92 $33.40 66.19%
Skilled Craft - Maintenance 128 119 9 $33.26 7.03%
Technicians - Maintenance 27 26 1 $32.98 3.70%
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Count

SSEG Total Men Women
Average Hourly 

Rate % Female

Skilled Craft - Production Operations 312 282 30 $32.80 9.62%
Professionals - Recreation 84 37 47 $31.28 55.95%
Technicians - Other 43 30 13 $31.00 30.23%
Technicians - Science 87 32 55 $30.98 63.22%
Professionals - Social Services 171 47 124 $30.96 72.51%
Para-Prof - Education 79 27 52 $30.89 65.82%
Serv/Maint - Forestry 22 21 1 $28.95 4.55%
Para-Prof - Office Support 189 61 128 $28.02 67.72%
Para-Prof - Other 16 8 8 $27.71 50.00%
Professionals - Protective Svcs 29 24 5 $27.60 17.24%
Protective Services - Courts 33 16 17 $27.19 51.52%
Para-Prof - Protective Services 116 63 53 $26.61 45.69%
Admin Support - Other 15 2 13 $26.15 86.67%
Serv/Maint - Production Operations 71 65 6 $26.02 8.45%
Serv/Maint - Maintenance 18 12 6 $25.50 33.33%
Admin Support - Customer Svc 58 12 46 $25.07 79.31%
Admin Support - Accounting 184 31 153 $24.67 83.15%
Para-Prof - Mgmt Occupations 27 11 16 $24.45 59.26%
Admin Support - Office Support 648 115 533 $24.26 82.25%
Serv/Maint - Transportation 835 695 140 $23.95 16.77%
Para-Prof - Recreation 48 27 21 $23.80 43.75%
Serv/Maint - Education 109 76 33 $23.56 30.28%
Admin Support - Meter Readers 70 55 15 $23.45 21.43%
Serv/Maint - Buildings & Grounds 179 129 50 $22.85 27.93%
Protective Services - Other 95 61 34 $22.70 35.79%
Serv/Maint - Office Support 16 14 2 $21.98 12.50%
Admin Support - Education 261 88 173 $21.68 66.28%
Admin Support - Sales 81 26 55 $18.25 67.90%
Serv/Maint - Construction 96 70 26 $17.74 27.08%
Serv/Maint - Food Svcs 7 6 1 $17.53 14.29%
Serv/Maint - Recreation 55 23 32 $16.89 58.18%
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Appendix 3: Gender by Highest Paid Job Titles

Count

Job Title Total Men Women
Average Hourly 

Rate % Female
City Light General Mgr&CEO 1 1 0 $117.32 0.0%
Electric Util Exec 3,Ofcr 3 3 0 $108.86 0.0%
Executive3 * 1 1 0 $99.22 0.0%
Electric Util Exec 3,Dir 7 6 1 $90.79 14.3%
Executive4 22 17 5 $89.27 22.7%
Executive4 * 1 0 1 $81.42 100.0%
Investments/Debt Dir 1 1 0 $80.25 0.0%
Pol Capt - Permanent Night 1 1 0 $80.23 0.0%
Electric Util Exec 2 3 3 0 $79.94 0.0%
Pol Capt - Violent Crime 1 1 0 $79.63 0.0%
City Librn 1 1 0 $79.49 0.0%
Pol Capt - Traffic 2 2 0 $79.22 0.0%
Hearing Examiner-Pro Tempore * 4 2 2 $78.17 50.0%
Pol Capt-Precinct 6 6 0 $77.92 0.0%
Pol Capt 9 8 1 $75.69 11.1%
Fire Chief,Dep-80 Hrs 5 5 0 $75.67 0.0%
City Attorney 1 1 0 $74.58 0.0%
Executive3 27 18 9 $74.49 33.3%
Hearing Examiner 1 0 1 $74.45 100.0%
Executive2 * 1 1 0 $70.69 0.0%
Dir, Info Technol 1 1 0 $69.72 0.0%
Fire Battalion Chief-80 Hrs 1 1 0 $69.05 0.0%
Fire Chief,Dep-91.4 Hrs 4 4 0 $68.96 0.0%
Exec Manager-City Auditor 1 1 0 $68.77 0.0%
Exec Manager-Legislative 2 0 2 $66.51 100.0%
Muni Judge 7 4 3 $66.02 42.9%
Pwr Supply Engr 2 2 0 $65.77 0.0%
Fire Capt-ParamedTechSrEMS-80 1 1 0 $65.58 0.0%
Executive2 102 54 48 $65.22 47.1%
Pol Lieut 42 40 2 $64.18 4.8%
Dir, Admin Svcs 1 0 1 $62.80 100.0%
StratAdvsr3,PC&RM-BU 1 1 0 $61.00 0.0%
Hearing Examiner,Dep 1 0 1 $60.96 100.0%
Manager3,Engrng&Plans Rev-BU 5 3 2 $60.59 40.0%
Manager3,Info Technol-BU 1 1 0 $60.56 0.0%
Investments/Debt Dir,Asst 1 0 1 $60.09 100.0%
Pol Sgt-Detective-Bomb Squad 3 3 0 $59.76 0.0%
Elecl PwrSystsEngr,Prin-Mrt 12 10 2 $59.61 16.7%
Pol Sgt-Diver 4 4 0 $59.44 0.0%
Manager3,Info Technol 5 1 4 $59.39 80.0%
Fire Capt-Prev Inspector I 3 3 0 $59.31 0.0%
Pwr Dispatcher,Sr 9 9 0 $59.03 0.0%
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Count

Job Title Total Men Women
Average Hourly 

Rate % Female
Executive1 13 8 5 $58.90 38.5%
Fire Battalion Chief-91.4 Hrs 24 22 2 $58.84 8.3%
Manager3,Utils 12 11 1 $58.82 8.3%
Manager3,Utils-BU 17 12 5 $58.76 29.4%
Fire Capt-Trng Div-80 Hrs 2 2 0 $58.55 0.0%
StratAdvsr3,Utils-BU 3 2 1 $58.30 33.3%
Fire Lieut-ParamedTechSrAMR-80 1 1 0 $58.28 0.0%
Exec Dir,Sea Publc Lib Found 1 0 1 $58.07 100.0%
Manager3,Engrng&Plans Rev 30 18 12 $58.03 40.0%
Pol Sgt-Hostage Neg-Patrl 2 2 0 $57.69 0.0%
Pol Sgt-SWAT 4 4 0 $57.57 0.0%
Fire Lieut-ParamedTechSrEMS-80 1 1 0 $57.51 0.0%
Dir, Employee Relations 1 1 0 $57.47 0.0%
Dir, Marketing&Online Svc 1 1 0 $57.47 0.0%
Pol Sgt-Canine 1 1 0 $57.44 0.0%
Fire Capt-Admin-80 Hrs 6 6 0 $57.33 0.0%
Manager3,P&FM 4 4 0 $57.31 0.0%
Prot&Cntrl Elctn CC 1 1 0 $57.22 0.0%
Pol Sgt-Detective-Homicide 4 4 0 $57.19 0.0%
Info Technol Prof A,Exempt 93 61 32 $56.96 34.4%
Manager3,Exempt-BU 1 0 1 $56.88 100.0%
Pol Sgt-Patrl 88 76 12 $56.66 13.6%
Pol Sgt-Detective 36 29 7 $56.50 19.4%
Elecl Pwr Systs Engr,Prin 13 9 4 $56.49 30.8%
Pol Sgt-DWI-Am/Pm Enf 5 5 0 $56.49 0.0%
Pol Sgt-Motorcycle 2 2 0 $56.44 0.0%
StratAdvsr3,Exempt 33 13 20 $56.11 60.6%
Elecl PwrSystsEngr-Mrt 4 3 1 $56.07 25.0%
StratAdvsr3 * 4 3 1 $55.89 25.0%
Mech Engr Supv 1 1 0 $55.64 0.0%
Manager3,General Govt 10 4 6 $55.63 60.0%
Manager2 * 1 0 1 $55.61 100.0%
Generation Supv 1 1 0 $55.59 0.0%
Manager3,Parks&Rec 2 1 1 $55.53 50.0%
StratAdvsr3,Fin,Bud,&Actg 2 2 0 $55.49 0.0%
Pol Sgt-Academy Instructor 3 2 1 $55.44 33.3%
Mgr,Facils Maint&Mats Dist 1 0 1 $55.35 100.0%
City Attorney,Asst 66 28 38 $55.27 57.6%
StratAdvsr3,General Govt 12 7 5 $55.23 41.7%
Civil Engr Supv 43 34 9 $55.09 20.9%
Manager3,Exempt 13 8 5 $55.02 38.5%
StratAdvsr3,Info Technol 1 0 1 $54.93 100.0%
Elecl Constr&Maint Supv-BU 15 12 3 $54.77 20.0%
StratAdvsr3,Utils 3 1 2 $54.67 66.7%
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Count

Job Title Total Men Women
Average Hourly 

Rate % Female
Info Technol Prof A * 15 7 8 $54.43 53.3%
Mech Plans Engr Supv 1 1 0 $54.35 0.0%
Strucl Plans Engr Supv 2 1 1 $54.35 50.0%
Capital Impr Prgm Mgr 1 1 0 $54.25 0.0%
Library Levy Administrator 1 0 1 $54.25 100.0%
Mgr,Cmputng Infr&Supp Svcs 1 1 0 $54.25 0.0%
Manager3,Fin,Bud,&Actg 8 5 3 $53.79 37.5%
Manager2,PC&RM 1 0 1 $53.75 100.0%
Fire Lieut-ParamedTechSr-84 4 4 0 $53.69 0.0%
Manager3,PC&RM 2 0 2 $53.64 100.0%
Systs Anlyst 3,Sr-Libr 1 1 0 $53.46 0.0%
Systs Librn 1 1 0 $53.46 0.0%
Generation Supv-BU 3 3 0 $53.26 0.0%
Manager2,Info Technol 8 5 3 $53.07 37.5%
Manager2,Utils 21 12 9 $53.06 42.9%
Executive1 * 1 0 1 $52.94 100.0%
Dir, Comms 1 0 1 $52.92 100.0%
Magistrate 5 4 1 $52.78 20.0%
Fire Lieut-Prev Inspector I 6 5 1 $52.77 16.7%
Pwr Marketer 19 17 2 $52.76 10.5%
StratAdvsr-Audit 8 1 7 $52.72 87.5%
Fire Lieut-Admin-80 Hrs 2 2 0 $52.39 0.0%
StratAdvsr-Legislative 24 13 11 $52.33 45.8%
Elecl Pwr Systs Engr 26 21 5 $52.32 19.2%
Manager3,CL&PS 1 1 0 $52.01 0.0%
Asst Dir-ComPrtshps&GovRltns 1 1 0 $51.78 0.0%
Asst Dir-Public Svcs 1 0 1 $51.78 100.0%
Fin Mgr,Sr 1 1 0 $51.78 0.0%
Head of Techl&Coll Svcs 1 1 0 $51.78 0.0%
Pwr Dispatcher 11 8 3 $51.74 27.3%
StratAdvsr2,Fin,Bud,&Actg 3 0 3 $51.70 100.0%
Library Applics&Systs Mgr 1 0 1 $51.68 100.0%
Manager2,Exempt-BU 1 0 1 $51.64 100.0%
Elecl Engr,Sr 2 1 1 $51.60 50.0%
Mech Engr,Sr 6 6 0 $51.60 0.0%
Wtr Quality Engr,Sr 2 2 0 $51.60 0.0%
Manager2,P&FM 6 4 2 $51.60 33.3%
StratAdvsr3,Exempt-BU 1 0 1 $51.51 100.0%
StratAdvsr2,General Govt-BU 8 4 4 $51.45 50.0%
StratAdvsr2,Utils 22 12 10 $51.38 45.5%
StratAdvsr2,Utils-BU 27 17 10 $51.24 37.0%
Manager1,P&FM-BU 1 0 1 $51.18 100.0%
StratAdvsr2,Engrng&Plans Rev 25 15 10 $51.16 40.0%
Pol Ofcr-Detective-Bomb Squad 6 5 1 $51.10 16.7%
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Count

Job Title Total Men Women
Average Hourly 

Rate % Female
Systs Anlyst 1,Sr-Libr 2 2 0 $51.10 0.0%
Fire Lieut-HM-80 Hrs 1 0 1 $51.07 100.0%
Manager3,Human Svcs 2 0 2 $51.02 100.0%
Manager3,CSPI&P 1 1 0 $50.97 0.0%
Fire Capt-TRT-90.46 Hrs 1 1 0 $50.95 0.0%
Fire Capt-MU-90.46 Hrs 3 3 0 $50.94 0.0%
Administrator-Law 1 0 1 $50.91 100.0%
Prot&Cntrl Elctn II 9 8 1 $50.86 11.1%
Manager2,General Govt 14 5 9 $50.85 64.3%
Manager2,Engrng&Plans Rev 16 10 6 $50.82 37.5%
Pol Ofcr-Diver 22 22 0 $50.77 0.0%
Fire Lieut-Trng Div-80 Hrs 4 4 0 $50.77 0.0%
Civil Engr,Sr 98 63 35 $50.66 35.7%
Fire Capt-HM-90.46 Hrs 2 2 0 $50.61 0.0%
Fire Lieut-Dispatcher-84 Hrs 4 4 0 $50.61 0.0%
Manager1,Engrng&Plans Rev 2 2 0 $50.58 0.0%
StratAdvsr3,Engrng&Plans Rev 2 1 1 $50.49 50.0%
Manager2,Exempt 12 6 6 $50.49 50.0%
Enrgy Mgmt Anlyst Supv 3 2 1 $50.45 33.3%
StratAdvsr2,Info Technol 2 1 1 $50.31 50.0%
Capital Prjts Coord,Chief 1 0 1 $50.22 100.0%
Manager1 * 6 2 4 $50.15 66.7%
Manager2,Fin,Bud,&Actg 14 6 8 $50.14 57.1%
Strucl Plans Engr,Sr 6 3 3 $50.08 50.0%
StratAdvsr3,Info Technol-BU 1 1 0 $50.00 0.0%
Line C CC 33 32 1 $49.94 3.0%
Fireboat Engr-90.46 Hrs 4 4 0 $49.94 0.0%
Line CC-Asg C Coord 3 2 1 $49.94 33.3%
Pwrline Clear Coord 1 1 0 $49.94 0.0%
Trans Line CC 2 1 1 $49.94 50.0%
Personnel Anlyst Supv 2 0 2 $49.93 100.0%
Personnel Anlyst Supv-Comp 1 0 1 $49.93 100.0%
StratAdvsr2,P&FM 3 2 1 $49.87 33.3%
Manager2,Fin,Bud,&Actg-BU 6 4 2 $49.83 33.3%
Pol Ofcr-Detective-Homicide 23 20 3 $49.80 13.0%
Manager2,CSPI&P-BU 1 1 0 $49.70 0.0%
Fireboat Pilot-90.46 Hrs 4 4 0 $49.61 0.0%
StratAdvsr2,General Govt 60 29 31 $49.53 51.7%
Fire Capt-90.46 Hrs 36 31 5 $49.43 13.9%
Comms Elctn CC 1 1 0 $49.40 0.0%
Manager2,Utils-BU 9 7 2 $49.39 22.2%
Capital Prjts Coord Supv-BU 2 1 1 $49.33 50.0%
Fin&Opns Analysis Mgr 1 1 0 $49.22 0.0%
Info Technol Prof B,Exempt 1 1 0 $49.22 0.0%
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StratAdvsr2-BU * 4 3 1 $49.18 25.0%
Pol Ofcr-Hostage Neg-Patrl 14 12 2 $49.14 14.3%
StratAdvsr2,Fin,Bud,&Actg-BU 6 4 2 $49.08 33.3%
Info Technol Prof B-BU 200 130 70 $49.05 35.0%
Mats Distrib Svcs Mgr 1 1 0 $48.98 0.0%
Security&Sfty Manager 1 1 0 $48.98 0.0%
Pol Ofcr-Motorcycle 27 26 1 $48.88 3.7%
Fire Lieut-80 Hrs 2 2 0 $48.79 0.0%
Manager1,Utils 2 2 0 $48.77 0.0%
StratAdvsr2,CL&PS 9 5 4 $48.77 44.4%
Pol Ofcr-SWAT 24 24 0 $48.75 0.0%
Manager2,Parks&Rec 7 2 5 $48.73 71.4%
StratAdvsr1,PC&RM 2 0 2 $48.62 100.0%
Labor Relations Coord 5 3 2 $48.55 40.0%
Pol Ofcr-Canine 12 11 1 $48.53 8.3%
StratAdvsr2,Human Svcs 5 1 4 $48.52 80.0%
Cblspl CC-Asg C Coord 3 3 0 $48.49 0.0%
Cblspl CC-Asg Locator 1 0 1 $48.49 100.0%
Cblspl CC-Net Area 18 16 2 $48.49 11.1%
Elctn-Con CC 2 2 0 $48.49 0.0%
Elctn-Con-Wkg CC 11 11 0 $48.49 0.0%
Elec-Con CC-Asg Crew Coord 1 1 0 $48.49 0.0%
Elec-Con Core CC 2 2 0 $48.49 0.0%
Elec-Con(OI)Wkg CC-C Coord 2 1 1 $48.49 50.0%
Elec-Con-Wkg CC-Asg C Coord 2 2 0 $48.49 0.0%
Elecl Work Rev CC 4 4 0 $48.49 0.0%
Hydro Op,Chief 2 1 1 $48.49 50.0%
Meter Elctn Working CC 8 7 1 $48.49 12.5%
Strucl Iron Wkr CC 1 0 1 $48.49 100.0%
Wtr Systs Supv 2 2 0 $48.49 0.0%
Pol Ofcr-Detective 153 114 39 $48.47 25.5%
Enrgy Plng Supv-BU 3 2 1 $48.36 33.3%
Manager2,PC&RM-BU 1 1 0 $48.34 0.0%
Mnging Libr II 6 1 5 $48.19 83.3%
Fire Protection Engr,Sr 2 2 0 $48.11 0.0%
Manager1,Utils-BU 1 1 0 $48.10 0.0%
Pol Ofcr-Academy Instructor 13 13 0 $48.07 0.0%
Pol Ofcr-DWI-Am/Pm Enf 17 13 4 $47.81 23.5%
Manager1,PC&RM-BU 2 0 2 $47.80 100.0%
StratAdvsr2,Exempt 79 30 49 $47.78 62.0%
Info Technol Prof B 73 58 15 $47.76 20.5%
Lnwkr-Asg Pwrline Clearance 1 1 0 $47.64 0.0%
Manager1,Info Technol 1 0 1 $47.57 100.0%
Capital Prjts Coord,Sr 50 35 15 $47.48 30.0%
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Pol Ofcr-Non Patrol 6 4 2 $47.41 33.3%
Mgmt Systs Anlyst Supv 5 2 3 $47.40 60.0%
Mech Plans Engr,Sr 3 2 1 $47.40 33.3%
StratAdvsr1,Exempt-BU 1 1 0 $47.28 0.0%
Mgmt Systs Anlyst Supv-BU 1 1 0 $47.26 0.0%
Economist,Prin 4 2 2 $47.26 50.0%
Asst To The General Mgr&CEO 1 1 0 $47.25 0.0%
Elecl Inspector Supv 2 2 0 $47.25 0.0%
StratAdvsr2,PC&RM 3 1 2 $47.21 66.7%
StratAdvsr2,PC&RM-BU 1 1 0 $47.18 0.0%
Manager2,CSPI&P 9 4 5 $47.18 55.6%
Pol Ofcr-Patrl 619 532 87 $47.13 14.1%
Fireftr-Prev Insp I 13 10 3 $47.13 23.1%
StratAdvsr2,CSPI&P 5 2 3 $47.10 60.0%
StratAdvsr1,Fin,Bud,&Actg-BU 1 1 0 $46.94 0.0%
StratAdvsr2,Exempt-BU 2 1 1 $46.90 50.0%
Capital Plng&Strat Ints Mgr 1 1 0 $46.89 0.0%
City AttnySr,Asst-PrcnctLsn-BU 2 1 1 $46.80 50.0%
Enrgy Mgmt Anlyst,Sr 18 15 3 $46.79 16.7%
Jrnywkr In Chg 11 10 1 $46.76 9.1%
Hydroelec Maint Mach CC 3 3 0 $46.63 0.0%
Info Technol Prof B * 30 15 15 $46.51 50.0%
StratAdvsr1,Utils 12 5 7 $46.45 58.3%
Plng&Dev Spec,Supvsng-BU 1 0 1 $46.41 100.0%
Dev Ofcr 2 1 1 $46.35 50.0%
Property Mgmt Spec 5 2 3 $46.33 60.0%
StratAdvsr1,Fin,Bud,&Actg 10 4 6 $46.31 60.0%
Comms Elctn Jnywrk-In Chg-Skt 1 1 0 $46.25 0.0%
Civil Engrng Spec Supv 19 12 7 $46.15 36.8%
Manager2,Human Svcs 9 2 7 $46.12 77.8%
StratAdvsr1,Utils-BU 2 1 1 $46.09 50.0%
Signal Elctn CC 1 1 0 $46.06 0.0%
Manager2,P&FM-BU 1 0 1 $45.98 100.0%
Real Property Agent,Sr 18 8 10 $45.93 55.6%
Prot&Cntrl Elctn I 4 4 0 $45.91 0.0%
Bus Ofc Coord 1 1 0 $45.76 0.0%
Fireftr-Ap Drvr-80 Hrs 2 2 0 $45.75 0.0%
StratAdvsr2,CSPI&P-BU 2 2 0 $45.73 0.0%
Manager1,Fin,Bud,&Actg 11 3 8 $45.68 72.7%
Prob Supv 1 0 1 $45.64 100.0%
Civil Engr,Sr * 4 4 0 $45.60 0.0%
Arborist 2 2 0 $45.55 0.0%
Architect,Sr 1 1 0 $45.55 0.0%
Elevator Inspector,Chief 1 1 0 $45.55 0.0%
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Indus Hygienist,Certified 1 1 0 $45.55 0.0%
Land Use Plnr IV 13 5 8 $45.55 61.5%
Landscape Architect,Sr 4 1 3 $45.55 75.0%
Park Horticulturist 1 0 1 $45.55 100.0%
Pressure Systs Inspector,Chief 1 1 0 $45.55 0.0%
Rates Mgmt Anlyst,Sr 1 0 1 $45.55 100.0%
Wtr Quality Engr 1 0 1 $45.55 100.0%
StratAdvsr1,P&FM 2 0 2 $45.44 100.0%
Manager2,CL&PS 3 2 1 $45.43 33.3%
Cblspl-Jrnywkr In Chg 3 3 0 $45.40 0.0%
Pwr Anlyst,Sr 5 2 3 $45.38 60.0%
Fireftr-HM-80 Hrs 2 2 0 $45.37 0.0%
Plng&Dev Spec,Supvsng 11 6 5 $45.30 45.5%
StratAdvsr1,Engrng&Plans Rev 6 2 4 $45.21 66.7%
Systs Anlyst 2,Sr-Libr 1 1 0 $45.16 0.0%
StratAdvsr2 * 18 10 8 $45.15 44.4%
Elecl Svc Engr 7 5 2 $45.09 28.6%
Elecl Engrng Spec Supv 4 2 2 $45.05 50.0%
Fire Lieut-HM 90.46 Hrs 8 8 0 $45.03 0.0%
Capital Prjts Coord Supv 2 1 1 $44.95 50.0%
Fire Lieut-TRT-90.46 Hrs 3 3 0 $44.93 0.0%
Fireftr-FIU Prev Insp I-84 Hrs 7 7 0 $44.91 0.0%
StratAdvsr1,Info Technol 2 1 1 $44.81 50.0%
Asst Dir-Collections&Access 1 1 0 $44.80 0.0%
Appraiser,Sr 1 1 0 $44.70 0.0%
Mech Inspector Supv 1 1 0 $44.70 0.0%
Sfty&Hlth Supv 2 1 1 $44.67 50.0%
Fire Lieut-MU-90.46 Hrs 9 9 0 $44.63 0.0%
Fireftr-Dispatcher-84 Hrs 21 7 14 $44.51 66.7%
Strucl Plans Engr 8 7 1 $44.41 12.5%
Lnwkr 116 110 6 $44.39 5.2%
Digital&Web Product Mgr 1 1 0 $44.39 0.0%
Jrnywkr Asg Streetlighting 2 2 0 $44.39 0.0%
Lnwkr * 2 2 0 $44.39 0.0%
Lnwrkr-Asg Locator 1 1 0 $44.39 0.0%
Economist,Sr 10 3 7 $44.26 70.0%
Permit Process Leader 8 4 4 $44.13 50.0%
Fireftr-ParamedTechSr-90.46 41 28 13 $44.09 31.7%
Human Resources Generalist 2 0 2 $43.98 100.0%
Exec Asst,Sr 11 2 9 $43.93 81.8%
Mech Plans Engr,Sr * 1 1 0 $43.91 0.0%
Comms Elctn II 14 14 0 $43.91 0.0%
Code Compliance Coord 1 0 1 $43.88 100.0%
Workers' Comp Supv 1 0 1 $43.88 100.0%
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Exec Asst-Library 1 0 1 $43.87 100.0%
Elecl Engrng Spec,Sr 24 18 6 $43.85 25.0%
Elecl Inspector,Sr(Expert) 15 13 2 $43.84 13.3%
Transp Plnr,Sr 20 12 8 $43.76 40.0%
City Prosecutor Sr,Asst-BU 3 1 2 $43.65 66.7%
StratAdvsr1,General Govt 25 11 14 $43.63 56.0%
StratAdvsr1,CSPI&P 14 4 10 $43.61 71.4%
Surveyor,Chief 2 2 0 $43.58 0.0%
Manager1,General Govt 12 3 9 $43.54 75.0%
Civil Engrng Spec,Sr 85 64 21 $43.54 24.7%
Signal Elctn V 8 7 1 $43.41 12.5%
Manager1,Exempt 2 0 2 $43.34 100.0%
Act Exec 10 6 4 $43.26 40.0%
Envrnmtl Anlyst,Sr 30 11 19 $43.20 63.3%
Manager1,CL&PS 4 1 3 $43.17 75.0%
Fire Lieut-90.46 Hrs 110 99 11 $43.15 10.0%
Systs Anlyst-Library 1 1 0 $43.15 0.0%
StratAdvsr1,Human Svcs 4 1 3 $43.10 75.0%
Elctn-Con * 7 6 1 $43.10 0.0%
Elctn-Con-(OI) 9 7 2 $43.10 22.2%
Hydroelec Op II 10 10 0 $43.10 0.0%
Meter Elctn 25 22 3 $43.10 12.0%
Cblspl-Asg Locator 3 2 1 $43.10 33.3%
Pwr Structs Mechanic CC 5 4 1 $43.10 20.0%
Pwrline Clear Tree Trimmer-JIC 1 1 0 $43.10 0.0%
Cblspl-Net Area 40 35 5 $43.10 12.5%
Elctn-Con 60 54 6 $43.10 10.0%
Asst Mnging Librn 4 1 3 $43.07 75.0%
Bldg Plans Examiner,Sr 1 0 1 $43.01 100.0%
Property Mgmt Spec * 4 0 4 $43.01 100.0%
Sfty&Hlth Spec,Sr-BU 1 1 0 $43.01 0.0%
Sfty/Ocuptnl Hlth Coord 1 0 1 $43.01 100.0%
StratAdvsr1,CL&PS 3 0 3 $42.79 100.0%
Land Use Plnr III 17 11 6 $42.74 35.3%
Capital Prjts Coord,Sr * 12 9 3 $42.65 25.0%
Sfty&Hlth Spec,Sr 16 10 6 $42.62 37.5%
Manager1,P&FM 4 3 1 $42.48 25.0%
Wtr Syst Op,Sr 2 1 1 $42.47 50.0%
StratAdvsr1,Parks&Rec 4 2 2 $42.43 50.0%
Strucl Iron Wkr 12 11 1 $42.42 8.3%
Personnel Anlyst,Sr-Comp 5 2 3 $42.39 60.0%
Plng&Dev Spec,Sr 66 27 39 $42.34 59.1%
Fireftr-HM Ap Drvr-90.46 Hrs 16 16 0 $42.30 0.0%
Shop Opns Supv 5 5 0 $42.30 0.0%
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Pwr Dispatcher,Asst 1 1 0 $42.29 0.0%
Fin Anlyst Supv 3 2 1 $42.29 33.3%
Pol Comms Dispatcher Supv 2 1 1 $42.24 50.0%
Mgmt Systs Anlyst,Sr 75 36 39 $42.21 52.0%
Com Dev Spec,Sr 8 3 5 $42.13 62.5%
Manager1,CSPI&P 7 1 6 $42.07 85.7%
Mnging Libr I 5 1 4 $42.04 80.0%
Fireftr-TRT Ap Drvr-90.46 Hrs 4 4 0 $41.97 0.0%
StratAdvsr1 * 21 9 12 $41.83 57.1%
Bridge Elecl Maint Supv 1 1 0 $41.81 0.0%
Fireftr-TRT-R1 Ap Drvr-90.46 4 4 0 $41.80 0.0%
Signal Elctn III 8 8 0 $41.77 0.0%
Facility Maint Supv,Asst 6 5 1 $41.77 16.7%
Bldg Inspector,Strucl 3 3 0 $41.75 0.0%
Capital Prjts Coord 16 11 5 $41.72 31.3%
Info Technol Prof C-BU 59 47 12 $41.66 20.3%
Elecl Plans Examiner 3 3 0 $41.66 0.0%
Enrgy Mgmt Anlyst 6 4 2 $41.64 33.3%
StratAdvsr1,Exempt 26 10 16 $41.61 61.5%
Exec Asst 25 4 21 $41.56 84.0%
Fireftr-Paramed Tech-90.46 Hrs 21 18 3 $41.55 14.3%
Personnel Spec,Supvsng 2 1 1 $41.54 50.0%
Pmp Stat CC 1 1 0 $41.49 0.0%
Fire Protection Engr 4 4 0 $41.49 0.0%
Code Dev Anlyst,Sr 1 0 1 $41.47 100.0%
Economist,Prin * 1 1 0 $41.47 0.0%
Elevator Inspector,Sr(Expert) 6 5 1 $41.47 16.7%
Manager1,Parks&Rec 6 3 3 $41.38 50.0%
Plumber CC 3 3 0 $41.32 0.0%
Sr Libr 3 1 2 $41.31 66.7%
Fireftr-Staff10-90.46 Hrs 4 4 0 $41.21 0.0%
Fireftr-MU Ap Drvr-90.46 Hrs 8 8 0 $41.13 0.0%
Info Technol Prof C 30 25 5 $41.08 16.7%
Fireftr-80 Hrs 5 4 1 $40.96 20.0%
Signal Elctn II 6 6 0 $40.95 0.0%
Capital Impr Prjt Mgr 1 1 0 $40.91 0.0%
Selection Svcs Librn 5 2 3 $40.89 60.0%
Elctn CC 3 0 3 $40.85 100.0%
Solid Wst Fld Rep Supv 2 2 0 $40.76 0.0%
Bldg Inspector,Sr(Expert) 11 11 0 $40.74 0.0%
Labor Relations Spec 2 1 1 $40.70 50.0%
Util Hearing Ofcr 2 0 2 $40.70 100.0%
Landscape Architect 1 0 1 $40.68 100.0%
Latent Print Supv 1 0 1 $40.68 100.0%
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Noise Contrl Prgm Spec 2 2 0 $40.68 0.0%
Res&Eval Asst II 1 0 1 $40.68 100.0%
Wtrshed Opns Supv 1 1 0 $40.68 0.0%
Pwrline Clear Tree Trimmer 1 1 0 $40.66 0.0%
Civil Engr,Assoc 45 30 15 $40.58 33.3%
Pol Ofcr 83 72 11 $40.53 13.3%
Manager1,Human Svcs 3 2 1 $40.47 33.3%
Claims Adjuster-FAS 3 2 1 $40.44 33.3%
Fin Anlyst,Sr-HSD 5 0 5 $40.38 100.0%
Opns Manager 1 0 1 $40.33 100.0%
Elecl Inspector,(J) 6 5 1 $40.32 16.7%
Personnel Anlyst,Sr 5 0 5 $40.25 100.0%
Buyer,Sr 7 4 3 $40.25 42.9%
Elecl Engr,Assoc 23 18 5 $40.21 21.7%
Plng&Dev Spec,Sr * 3 1 2 $40.18 66.7%
Enrgy Mgmt Anlyst,Sr * 1 1 0 $40.16 0.0%
Fin Anlyst,Sr 28 11 17 $40.14 60.7%
Prob Counslr II-NR 1 0 1 $40.07 100.0%
Civil Engrng Spec,Sr * 3 2 1 $40.03 33.3%
Mat Suplr,Elec-Asg Equip Cust 2 1 1 $40.03 50.0%
Pole Yard CC 1 1 0 $40.03 0.0%
Mech Inspector(J) 3 3 0 $39.96 0.0%
Info Technol Prof C * 9 7 2 $39.95 22.2%
Prjt Fund&Agreemts Coord,Sr 6 2 4 $39.94 66.7%
Dev Fin Spec,Sr 2 0 2 $39.93 100.0%
Auto Engr 2 2 0 $39.91 0.0%
Court Interpreter Coord 1 0 1 $39.91 100.0%
Equal Emplmnt Coord 1 0 1 $39.91 100.0%
Facilities Support Coord 1 1 0 $39.91 0.0%
Publc Ed Prgm Supv 1 1 0 $39.91 0.0%
Sign Inspector(J) 1 1 0 $39.91 0.0%
Wtr Quality Anlyst,Supv 2 1 1 $39.91 50.0%
Pol Comms Dispatcher,Chief 7 3 4 $39.83 57.1%
Site Dev Insp 7 5 2 $39.74 28.6%
Hydroelec Maint Mach 14 14 0 $39.70 0.0%
Fireftr-Ap Drvr-90.46 178 167 11 $39.68 6.2%
Elecl Svc Rep,Supvsng 7 6 1 $39.64 14.3%
Elecl Quality Assurance Spec 1 1 0 $39.58 0.0%
Prob Counslr II 11 9 2 $39.55 18.2%
Transmission CC-WDM II 3 2 1 $39.47 33.3%
Wtr Pipe CC-WDM II 6 6 0 $39.47 0.0%
Accountant,Prin 33 10 23 $39.41 69.7%
Auto Engr,Sr 5 5 0 $39.39 0.0%
Wtr Syst Op 5 5 0 $39.27 0.0%
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Prin Applics Spec 1 0 1 $39.22 100.0%
City Archivist,Asst 3 0 3 $39.17 100.0%
Dispute Resolution Mediator 1 0 1 $39.17 100.0%
Exec Asst,Sr * 1 0 1 $39.17 100.0%
Permit Process Leader * 1 1 0 $39.17 0.0%
Pressure Systs Inspector(J) 4 4 0 $39.17 0.0%
Prjt Fund&Agreemts Coord,Supv 1 0 1 $39.17 100.0%
Special Asst-Law 1 0 1 $39.17 100.0%
Transp Plnr,Sr * 1 1 0 $39.17 0.0%
Pmp Stat Elecl Tech,Sr 3 3 0 $39.14 0.0%
Drainage&Wstwtr Spec 1 0 1 $39.13 100.0%
Wtr Pipe CC 1 1 0 $39.11 0.0%
Comms Dir,Asst 1 0 1 $39.05 100.0%
Strucl Iron Wkr * 2 2 0 $39.03 100.0%
Pwr Anlyst 5 0 5 $39.01 100.0%
Stat Maint Mach CC 1 1 0 $39.00 0.0%
Lnwkr Aprn 15 14 1 $38.96 6.7%
Publc Relations Supv 3 0 3 $38.92 100.0%
Librn,Supvsng 8 1 7 $38.90 87.5%
Fireftr-MU-90.46 Hrs 31 31 0 $38.87 0.0%
Bldg Maint Svcs Supv 2 2 0 $38.84 0.0%
Transp Plnr,Assoc 8 4 4 $38.82 50.0%
Pol Comms Anlyst 2 0 2 $38.81 100.0%
Bridge Elecl CC 1 1 0 $38.79 0.0%
Info Technol Systs Anlyst 49 37 12 $38.68 24.5%
Marketing Dev Coord 5 1 4 $38.59 80.0%
Mech Engr,Assoc 3 3 0 $38.55 0.0%
Fireftr-TRT-90.46 Hrs 15 15 0 $38.46 0.0%
Housing/Zoning Inspector Supv 2 2 0 $38.45 0.0%
Mgmt Systs Anlyst,Sr * 8 4 4 $38.42 50.0%
Envrnmtl Anlyst,Sr * 4 2 2 $38.42 50.0%
Workers' Comp Anlyst,Sr 2 0 2 $38.42 100.0%
Aquarium Systs Op,Chief 1 1 0 $38.38 0.0%
Code Compliance Anlyst 2 0 2 $38.38 100.0%
Equip&Facils Coord,Sr 1 1 0 $38.38 0.0%
Mat Handling Supv,General 1 1 0 $38.38 0.0%
Permit Spec Supv 1 1 0 $38.38 0.0%
Elctn,Sr 1 1 0 $38.19 0.0%
Bridge Opns General Supv 1 0 1 $38.06 100.0%
Civil Engrng Spec,Assoc 89 60 29 $38.04 32.6%
Neighb District Coord 8 3 5 $38.03 62.5%
Util Svc Inspector,Sr 3 2 1 $38.02 33.3%
Bridge Maint General Supv 1 1 0 $38.01 0.0%
Publc Svc Prgms&Events Mgr 5 1 4 $37.98 80.0%
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Elecl Engrng Spec,Assoc 12 6 6 $37.92 50.0%
Plng&Dev Spec II 34 6 28 $37.92 82.4%
City Prosecutor,Asst-BU 21 9 12 $37.86 57.1%
Fireftr-HM-90.46 Hrs 41 39 2 $37.84 4.9%
Payroll Supv 5 1 4 $37.82 80.0%
Hydroelec Op I 5 5 0 $37.81 0.0%
Mat Suplr-Asg Leo/Pdm/Hb 12 11 1 $37.81 8.3%
Sfty&Hlth Spec 2 2 0 $37.74 0.0%
Envrnmtl Fld Supv 2 2 0 $37.73 0.0%
Solid Wst Fld Rep,Lead 5 4 1 $37.73 20.0%
Info Technol Spec 2,Sr-Libr 1 1 0 $37.71 0.0%
Mat Handling Supv,General-BU 1 0 1 $37.70 100.0%
Elecl Engr,Asst III 4 4 0 $37.70 0.0%
Curr Divrsn Coord 1 0 1 $37.66 100.0%
Early Ed Spec,Sr 2 0 2 $37.66 100.0%
Economist 2 1 1 $37.66 50.0%
Exec Asst * 3 0 3 $37.66 100.0%
Content Strategist 1 0 1 $37.63 100.0%
Pwr Structs Mechanic 13 11 2 $37.59 15.4%
Arts Prgm Spec,Sr 5 1 4 $37.56 80.0%
Plumber,Sr 3 2 1 $37.56 33.3%
Capital Prjts Coord,Asst 5 1 4 $37.49 80.0%
Drainage&Wstwtr Coll CC 11 9 2 $37.38 18.2%
Elec Engrng Des Spec,Asst III 2 2 0 $37.35 0.0%
IT Prgmmer Anlyst-Spec 1 1 0 $37.34 0.0%
Human Svcs Prgm Supv,Sr 10 2 8 $37.33 80.0%
Telecom Syst Installer,Sr 2 2 0 $37.23 0.0%
Real Property Agent 5 3 2 $37.19 40.0%
Land Use Plnr II 13 4 9 $37.17 69.2%
Civil Engr,Assoc * 2 1 1 $37.08 50.0%
Info Technol Spec 1,Sr-Libr 4 4 0 $37.05 0.0%
Elecl Engr,Assoc * 1 1 0 $37.03 0.0%
Elevator Inspector(J) 6 6 0 $37.01 0.0%
Pmp Stat Elecl Tech 5 5 0 $36.99 0.0%
Bldg Plans Examiner,Sr * 1 1 0 $36.95 0.0%
Civil Rights Anlyst,Sr 1 0 1 $36.95 100.0%
Facility Techl Supv 3 3 0 $36.95 0.0%
Fleet Mgmt Anlyst 1 1 0 $36.95 0.0%
Fleet Mgmt Coord 1 1 0 $36.95 0.0%
Housing Ordinance Supv 1 1 0 $36.95 0.0%
Human Svcs Prgm Supv 4 0 4 $36.95 100.0%
Info Technol Prgmmer Anlyst 1 1 0 $36.95 0.0%
Land Use Plnr III * 1 0 1 $36.95 100.0%
Legislative Info Anlyst 1 1 0 $36.95 0.0%
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Personnel Anlyst,Sr-Comp * 1 0 1 $36.95 100.0%
Risk Mgmt Anlyst 1 1 0 $36.95 0.0%
Special Exams Anlyst 2 0 2 $36.95 100.0%
Victim Advocate Supv 1 0 1 $36.95 100.0%
Wtr Quality Anlyst,Sr 3 1 2 $36.95 66.7%
Wtr Treatment CC 2 1 1 $36.95 50.0%
Rec Prgm Coord,Sr 8 6 2 $36.95 25.0%
Elctn 17 15 2 $36.90 11.8%
Signal Elctn I 3 3 0 $36.86 0.0%
City Attny,Asst-PrcnctLsn-BU 2 2 0 $36.86 0.0%
Auto Maint CC 5 5 0 $36.76 0.0%
Util Act Rep Supv II 6 3 3 $36.73 50.0%
Parks Maint CC 9 4 5 $36.70 55.6%
Custdl/Janitorial Support Supv 1 1 0 $36.69 0.0%
Hydroelec Maint Mach * 2 2 0 $36.69 0.0%
Enrgy Mgmt Anlyst,Asst 7 4 3 $36.67 42.9%
Strucl Pntr CC 2 1 1 $36.67 50.0%
Street Maint Supv 3 1 2 $36.65 66.7%
Publc/Cultural Prgms Spec,Sr 3 0 3 $36.49 100.0%
Video Spec II 12 10 2 $36.49 16.7%
Bldg Plans Examiner 8 6 2 $36.47 25.0%
Capital Impr Prjt Coord 1 1 0 $36.46 0.0%
Envrnmtl Anlyst,Assoc 4 2 2 $36.34 50.0%
Credit&Colls Supv-BU 2 1 1 $36.30 50.0%
Facility Techl Supv-BU 1 1 0 $36.30 0.0%
Inspection Support Anlyst 2 0 2 $36.26 100.0%
Equip Maint CC 1 1 0 $36.22 0.0%
Capital Prjts Coord * 1 1 0 $36.21 50.0%
Ed Prgm Supv 2 0 2 $36.21 100.0%
Mech Plans Engr 1 1 0 $36.21 0.0%
Mech Plans Engr * 1 1 0 $36.21 0.0%
Sound Systs Chief 1 1 0 $36.21 0.0%
Stage CC 1 1 0 $36.21 0.0%
Tax Auditor,Sr 1 1 0 $36.21 0.0%
Tenprint Supv 2 0 2 $36.21 100.0%
Wtrworks Maint Supv 2 2 0 $36.21 0.0%
Workers' Comp Anlyst 5 0 5 $36.14 100.0%
Personnel Spec,Sr 25 5 20 $36.10 80.0%
Trng&Ed Coord,Sr 9 2 7 $36.07 77.8%
Bridge Maint Mechanic CC 1 1 0 $36.07 0.0%
Photographic Svcs Supv 1 1 0 $36.07 0.0%
Muni Court Marshal,Sr 1 0 1 $36.03 100.0%
Events Svc Rep,Sr 7 3 4 $36.01 57.1%
Property Rehab Spec 7 7 0 $35.98 0.0%
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Job Title Total Men Women
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Elecl Engrng Spec,Asst III 3 0 3 $35.94 100.0%
Asst Dev Ofcr,Sr 1 0 1 $35.93 100.0%
Mgmt Systs Anlyst 35 11 24 $35.92 68.6%
Registered Nurse Consultant 8 0 8 $35.90 100.0%
Admin Staff Anlyst 39 1 38 $35.90 97.4%
Publc Relations Spec,Sr 15 5 10 $35.89 66.7%
Fireftr-90.46 Hrs 292 277 15 $35.82 5.1%
Parking Pay Stat Shop,Supv 1 0 1 $35.81 100.0%
Cblspl Aprn 4 4 0 $35.77 0.0%
Latent Print Examiner 10 1 9 $35.75 90.0%
Prob Counslr I 12 5 7 $35.68 58.3%
Parks Concss Coord 2 1 1 $35.68 50.0%
Prjt Fund&Agreemts Coord 4 2 2 $35.64 50.0%
City Records Mgmt Anlyst 2 1 1 $35.63 50.0%
Enrgy Plng Anlyst 2 2 0 $35.63 0.0%
Com Dev Spec 12 4 8 $35.62 66.7%
Pol Comms Dispatcher III 12 4 8 $35.62 66.7%
Mat Suplr,Elec-Asg Phd/Cw/D 5 4 1 $35.58 20.0%
Tax Auditor 8 4 4 $35.58 50.0%
Enrgy Res&Eval Anlyst 2 0 2 $35.58 100.0%
Site Dev Insp * 1 0 1 $35.57 100.0%
Treasury Cashier,Sr 1 0 1 $35.57 100.0%
Util Astnce Supv 1 0 1 $35.57 100.0%
Wtrshed Inspector,Sr 1 0 1 $35.57 100.0%
Librn 104 22 82 $35.52 78.8%
Paint&Body Supv 1 1 0 $35.38 0.0%
Pntr CC 3 3 0 $35.38 0.0%
Util Svc Inspector 4 3 1 $35.37 25.0%
Civil Engrng Spec,Asst III 19 13 6 $35.31 31.6%
Civil Engr,Asst III 3 3 0 $35.28 0.0%
Fin Anlyst,Sr * 4 2 2 $35.26 50.0%
Print & Web Graphics Spec 1 0 1 $35.23 100.0%
Equip&Facilities Coord 7 7 0 $35.20 0.0%
Metal Fabricator CC 2 2 0 $35.19 0.0%
Housing/Zoning Inspector,Sr 3 2 1 $35.18 33.3%
Mat Controller,Prin-BU 3 0 3 $35.14 100.0%
Pol Ofcr- Student 82 67 15 $35.07 18.3%
Wtrshed Resources Tech 1 1 0 $35.07 0.0%
Elecl Engrng Spec,Assoc * 1 0 1 $35.03 100.0%
Elecl Engr,Asst II 5 5 0 $34.95 0.0%
Accountant,Prin * 1 0 1 $34.94 100.0%
Bldg Inspector,Journey 1 1 0 $34.94 0.0%
Buyer,Sr * 1 1 0 $34.94 0.0%
Marine Equip Svcr 1 1 0 $34.94 0.0%

19



Count

Job Title Total Men Women
Average Hourly 

Rate % Female
Marketing Dev Coord * 1 0 1 $34.94 100.0%
Opns CC,Sr-SC 2 2 0 $34.94 0.0%
Stat Maint Mach,Sr 1 1 0 $34.94 0.0%
Transp Plnr,Assoc * 1 1 0 $34.94 0.0%
Prob Counslr-Asg Pers Recog 9 4 5 $34.90 55.6%
Personnel Anlyst 7 1 6 $34.86 85.7%
Human Resources Spec 4 1 3 $34.82 75.0%
Elctn * 2 2 0 $34.79 100.0%
Asst Mgr-Library 25 11 14 $34.78 56.0%
Solid Wst Fld Rep II 4 3 1 $34.71 25.0%
Security Prgms Spec 3 3 0 $34.70 0.0%
Accountant,Sr 32 7 25 $34.69 78.1%
Elecl Svc Rep,Sr 17 12 5 $34.65 29.4%
Bridge Opns CC 1 1 0 $34.63 0.0%
Plumber 16 16 0 $34.61 0.0%
Disposal CC I 4 2 2 $34.54 50.0%
Forest Maint CC 1 1 0 $34.54 0.0%
Landscape Supv 3 1 2 $34.54 66.7%
Street Paving CC 5 4 1 $34.54 20.0%
Carpenter CC 4 4 0 $34.42 0.0%
Golf Course Maint Supv 4 4 0 $34.39 0.0%
Civil Engrng Spec,Assoc * 6 5 1 $34.38 16.7%
Apprenticeship Coord 2 0 2 $34.30 100.0%
Bldg Plans Examiner * 3 2 1 $34.30 33.3%
Radio Comms Spec 1 1 0 $34.30 0.0%
Trng Dev&Prgm Coord 1 0 1 $34.30 100.0%
Events Booking Rep,Sr 3 2 1 $34.30 33.3%
Wtr Pipe Wkr Sr-WDM II 38 34 4 $34.25 10.5%
Pmp Stat Elecl Tech * 1 1 0 $34.24 0.0%
Fair Hearing Coord 1 1 0 $34.20 0.0%
Wtr Quality Anlyst 6 3 3 $34.08 50.0%
Plng&Dev Spec I 10 2 8 $34.04 80.0%
Grounds Maint CC 2 2 0 $33.98 0.0%
Street Maint CC 6 5 1 $33.98 16.7%
Traffic Sign&Marking CC I 2 2 0 $33.98 0.0%
Capital Prjts Coord,Asst * 4 2 2 $33.98 50.0%
Bridge Maint Mechanic 4 4 0 $33.97 0.0%
Fin Anlyst 8 3 5 $33.97 62.5%
Security Ofcr,Lead-Library 1 1 0 $33.75 0.0%
Auto Mechanic,Sr 15 14 1 $33.72 6.7%
Policy&Prjt Adminstr 1 0 1 $33.72 100.0%
Arboriculturist 8 7 1 $33.69 12.5%
Bldg Inspector,(E) 1 1 0 $33.69 0.0%
Bldg Plans Examiner(E) 1 1 0 $33.69 0.0%
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Contrl Tech 1 1 0 $33.69 0.0%
Dev Fin Spec I 2 0 2 $33.69 100.0%
Info Technol Systs Anlyst * 3 1 2 $33.69 66.7%
Wtr Treatment Equip Tech 1 1 0 $33.69 0.0%
Trng&Ed Coord 8 3 5 $33.68 62.5%
Housing/Zoning Inspector 9 4 5 $33.66 55.6%
Rec Prgm Coord 8 5 3 $33.66 37.5%
Warehouse Supv 2 2 0 $33.65 0.0%
Fin Anlyst-HSD 2 0 2 $33.64 100.0%
Meter Elctn Aprn 4 4 0 $33.62 0.0%
HVAC Tech 17 17 0 $33.54 0.0%
MatSup,Elec-Asg OPVTCHBNSTR 7 7 0 $33.54 0.0%
Early Ed Spec 8 1 7 $33.36 87.5%
Events Svcs Mgr 1 0 1 $33.31 100.0%
Contract Anlyst,Sr 4 0 4 $33.31 100.0%
Real Property Agent * 1 0 1 $33.27 100.0%
Passenger & Tugboat Op,Sr 1 1 0 $33.26 0.0%
Plng&Dev Spec II * 5 0 5 $33.24 100.0%
Elecl Svc Rep 13 8 5 $33.20 38.5%
Metal Fabricator 8 7 1 $33.13 12.5%
Aquatic Cntr Coord 10 3 7 $33.11 70.0%
Telecom Syst Installer 1 1 0 $33.11 0.0%
Crime Prev Coord 4 2 2 $33.07 50.0%
Pwr Anlyst,Asst 1 0 1 $33.06 100.0%
HRIS Spec 3 0 3 $33.04 100.0%
Paralegal,Sr 4 1 3 $33.04 75.0%
Land Use Plnr I 2 1 1 $33.01 50.0%
Util Act Rep Supv I 1 1 0 $32.99 0.0%
Buyer 1 1 0 $32.97 0.0%
Code Dev Anlyst * 1 0 1 $32.97 100.0%
Com Garden Coord 5 1 4 $32.97 80.0%
Envrnmtl Anlyst,Assoc * 3 1 2 $32.97 66.7%
Trng&Ed Coord,Sr * 1 0 1 $32.97 100.0%
Legislative Asst 26 13 13 $32.96 50.0%
Wtr Pipe Wkr,Sr 10 10 0 $32.95 0.0%
Opns CC-SC 1 1 0 $32.93 0.0%
Mayoral Staff Asst 2 8 4 4 $32.89 50.0%
Grants&Contracts Spec,Sr 33 6 27 $32.81 81.8%
Enrgy Mgmt Anlyst,Asst * 1 1 0 $32.75 0.0%
Util Acts Supv 5 0 5 $32.72 100.0%
Constr&Repair CC 2 2 0 $32.70 0.0%
Accountant,Sr * 4 3 1 $32.67 25.0%
Arts Prgm Spec 5 0 5 $32.65 100.0%
Licenses&Standards Inspector 20 12 8 $32.62 40.0%
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Sound&Video Equip Tech 7 6 1 $32.59 14.3%
City Attorney,Asst * 1 1 0 $32.58 0.0%
Permit Spec II 11 3 8 $32.58 72.7%
Personnel Spec 23 2 21 $32.55 91.3%
MatSup,Elec-Asg Cs &/or Cdt 17 17 0 $32.53 0.0%
Rec Cntr Coord 23 9 14 $32.48 60.9%
Permit Tech Supv 2 1 1 $32.42 50.0%
Mgmt Systs Anlyst * 9 2 7 $32.41 60.0%
Civil Rights Anlyst 6 1 5 $32.35 83.3%
Claims Adjuster I 1 0 1 $32.33 100.0%
Land Use Plnr I * 1 1 0 $32.33 0.0%
Parks Concss Coord * 1 0 1 $32.33 100.0%
Metal Fabricator * 3 3 0 $32.32 0.0%
Envrnmtl Fld Spec 6 2 4 $32.31 66.7%
Identification Tech 8 1 7 $32.31 87.5%
Prin Applics Spec-BU 1 0 1 $32.27 100.0%
Pntr,Sr 2 2 0 $32.23 0.0%
Sign Pntr,Sr 2 2 0 $32.23 0.0%
Stat Maint Mach 2 2 0 $32.22 0.0%
Plumber * 5 5 0 $32.20 0.0%
Photographer,Sr 3 3 0 $32.19 0.0%
Util Svc Rep 14 4 10 $32.14 71.4%
Rec Prgm Spec,Sr 5 2 3 $32.08 60.0%
Drainage&Wstwtr Lead Wkr CII 28 26 2 $32.06 7.1%
Constr&Maint Equip Op,Sr 18 17 1 $32.01 5.6%
Credit Rep,Sr 2 2 0 $31.98 0.0%
Strucl Pntr 11 10 1 $31.90 9.1%
Wtr Treatment Op,Sr 2 2 0 $31.90 0.0%
Elecl Engrng Spec,Asst II 3 0 3 $31.88 100.0%
Elctn-Con Aprn 15 14 1 $31.86 6.7%
HVAC Tech * 2 2 0 $31.85 0.0%
Auto Mechanic 53 51 2 $31.85 3.8%
Pol Comms Dispatcher II 32 7 25 $31.83 78.1%
Admin Staff Anlyst * 2 0 2 $31.72 100.0%
Aquarium Biologist 3 3 3 0 $31.72 0.0%
Bldg Operating Engr 2 2 0 $31.72 0.0%
Buyer * 1 0 1 $31.72 100.0%
Com Dev Spec * 1 0 1 $31.72 100.0%
Events Svc Rep,Sr * 1 1 0 $31.72 0.0%
Fin Anlyst * 1 1 0 $31.72 33.3%
Info Technol Prgmmer Anlyst * 1 0 1 $31.72 100.0%
Mat Controller,Sr 1 0 1 $31.72 100.0%
Personnel Spec,Sr * 3 1 2 $31.72 66.7%
Publc Ed Prgm Spec 8 2 6 $31.72 75.0%
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Publc Relations Spec,Sr * 2 0 2 $31.72 100.0%
Tax Auditor,Asst 1 0 1 $31.72 100.0%
Wtr Quality Anlyst,Asst 1 0 1 $31.72 100.0%
Registered Nurse Consultant * 1 0 1 $31.67 100.0%
Permit Spec I 16 3 13 $31.63 81.3%
Mgmt Systs Anlyst,Asst 18 7 11 $31.62 61.1%
Carpenter,Sr 4 3 1 $31.57 25.0%
Civil Engrng Spec,Asst II 7 5 2 $31.54 28.6%
Strucl Pntr * 3 3 0 $31.51 50.0%
Treasury Cashier 5 1 4 $31.44 80.0%
Civil Engr,Asst II 2 1 1 $31.41 50.0%
Elec Engrng Des Spec,Asst II 1 1 0 $31.41 0.0%
Events Svc Rep 3 0 3 $31.41 100.0%
Wtrshed Inspector 3 3 0 $31.36 0.0%
Drainage&Wstwtr Coll Lead Wkr 10 10 0 $31.35 0.0%
Paralegal 13 3 10 $31.35 76.9%
Contract Anlyst 3 1 2 $31.33 66.7%
Plnt Ecologist 4 1 3 $31.28 75.0%
Admin Staff Asst 61 8 53 $31.25 86.9%
Meter Reader Supv 3 3 0 $31.24 0.0%
Info Technol Spec 7 3 4 $31.16 57.1%
Bldg/Facilities Opns Supv-BU 1 1 0 $31.16 0.0%
Elecl Svc Rep,Sr * 2 1 1 $31.15 50.0%
Prgm Coord 4 0 4 $31.15 100.0%
Parking Enf Ofcr Supv 12 9 3 $31.13 25.0%
Grants&Contracts Spec 2 0 2 $31.10 100.0%
Transp Plnr,Asst 2 1 1 $31.10 50.0%
Warehouser,Chief 11 9 2 $31.04 18.2%
Plng&Dev Spec I * 6 3 3 $30.93 50.0%
Overhead Elecl Suplr 1 1 0 $30.90 0.0%
Cust Svc Rep Supv 3 1 2 $30.90 66.7%
Cement Finisher-Parks Facils 2 2 0 $30.83 0.0%
Pntr * 7 6 1 $30.83 0.0%
Pntr 14 12 2 $30.83 14.3%
Complaint Investigator 6 1 5 $30.80 83.3%
Accountant 33 7 26 $30.78 78.8%
Commercial Veh Enf Ofcr 1 1 0 $30.78 0.0%
Elecl Engr,Asst I 13 8 5 $30.77 38.5%
Stage Tech,Lead 10 7 3 $30.76 30.0%
Wtr Pipe Wkr-WDM I 9 8 1 $30.75 11.1%
Wtr Pipe Wkr 25 23 2 $30.72 8.0%
Util Systs Maint Tech,Sr 2 2 0 $30.63 0.0%
Prob Counslr-Asg Pers Recog * 3 2 1 $30.54 33.3%
Events Booking Rep 2 1 1 $30.54 50.0%
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Housing Ordinance Spec 2 1 1 $30.54 50.0%
Contract Anlyst * 1 1 0 $30.53 0.0%
Grounds Equip Mechanic,Sr 3 3 0 $30.53 0.0%
Human Svcs Coord 4 0 4 $30.53 100.0%
Lock Tech,Sr 1 0 1 $30.53 100.0%
Naturalist,Sr 1 0 1 $30.53 100.0%
Opns Response Cntr Op 7 3 4 $30.53 57.1%
Prgm Intake Rep,Sr 2 1 1 $30.53 50.0%
Publc/Cultural Prgms Spec 1 0 1 $30.53 100.0%
Workers' Comp Spec 1 0 1 $30.53 100.0%
Wtrworks Maint Spec,Sr-SMU 2 2 0 $30.53 0.0%
Elecl Hlpr 4 4 0 $30.50 0.0%
Elecl Hlpr-Bndry 1 1 0 $30.50 0.0%
Tree Trimming Rep 1 1 0 $30.50 0.0%
Cement Finisher,Sr 3 3 0 $30.42 0.0%
Constr&Maint Equip Op 27 27 0 $30.36 0.0%
Auto Body Wkr/Pntr 2 2 0 $30.33 0.0%
Auto Equip Pntr 1 1 0 $30.33 0.0%
Auto Sheet Metal Wkr 1 1 0 $30.33 0.0%
Tree Trimmer,Lead 3 3 0 $30.33 0.0%
Pol Data Tech Supv 2 0 2 $30.32 100.0%
Bridge Carpentry&Maint Lead 3 3 0 $30.28 0.0%
Carpenter * 7 7 0 $30.28 0.0%
Carpenter 21 19 2 $30.28 9.5%
Civil Engr,Asst I 8 6 2 $30.23 25.0%
Civil Engr,Asst I * 1 0 1 $30.22 100.0%
Passenger & Tugboat Op 1 1 0 $30.21 0.0%
Victim Advocate 17 2 15 $30.12 88.2%
Wtrshed Resources Tech * 3 2 1 $30.09 33.3%
Rec Cntr Coord,Asst 11 5 6 $30.07 54.5%
Dev Ofc Admin Asst 1 0 1 $29.96 100.0%
Util Act Rep II 26 4 22 $29.96 84.6%
Animal Contrl Ofcr Supv 1 0 1 $29.94 100.0%
Bailiff,Chief 1 0 1 $29.94 100.0%
Early Ed Spec * 2 0 2 $29.94 100.0%
Permit Tech,Sr 1 0 1 $29.94 100.0%
Res&Eval Asst 4 1 3 $29.94 75.0%
Seattle Conserv Corps Supv,Sr 2 2 0 $29.94 0.0%
Parking Pay Stat Tech 7 7 0 $29.92 0.0%
Counslr 90 14 76 $29.87 84.4%
Muni Court Marshal 12 11 1 $29.87 8.3%
Volunteer Prgms Coord 6 1 5 $29.81 83.3%
Bldg Engr-Libr 2 2 0 $29.77 0.0%
Auto Mechanic * 3 3 0 $29.76 0.0%
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Rights-Of-Way Maint Lead Wkr 1 1 0 $29.73 0.0%
Mat Controller,Sr-BU 5 2 3 $29.71 60.0%
Solid Wst Fld Rep I 2 0 2 $29.71 100.0%
Publc Relations Spec 5 1 4 $29.66 80.0%
Wtr Treatment Op-Asg Relief 1 1 0 $29.60 0.0%
Forest Maint Wkr,Sr 3 2 1 $29.58 33.3%
Pwr Anlyst,Asst * 1 0 1 $29.57 100.0%
Util Constr Lead Wkr 8 8 0 $29.52 0.0%
Truck Drvr,Heavy 40 36 4 $29.49 10.0%
Bridge Op,Sr 4 2 2 $29.37 50.0%
Actg Tech Supv-BU 4 0 4 $29.36 100.0%
Housing/Zoning Tech,Sr 1 1 0 $29.36 0.0%
Opns Response Cntr Op,Sr 1 1 0 $29.36 0.0%
Trng&Ed Coord * 1 1 0 $29.36 0.0%
Elecl Engr,Asst I * 8 8 0 $29.34 0.0%
Engrng Emerg Laborer 5 5 0 $29.29 0.0%
Auto Sheet Metal Wkr * 1 0 1 $29.18 100.0%
Pmp Stat Maint Lead Wkr CII 1 1 0 $29.18 0.0%
Bldg Maint Supp Lead 1 1 0 $29.04 0.0%
Court Clerk Supv 3 0 3 $29.00 100.0%
Wtr Meter Repairer,Sr 1 0 1 $28.98 100.0%
Util Systs Maint Tech 4 4 0 $28.94 0.0%
Credit Rep 7 3 4 $28.91 57.1%
Graphic Arts Designer 2 1 1 $28.90 50.0%
Mayoral Staff Asst 2 * 3 0 3 $28.88 100.0%
Grants&Contracts Spec,Sr * 1 0 1 $28.86 100.0%
Pool Maint Lead Wkr 1 1 0 $28.86 0.0%
Security Supv 1 1 0 $28.86 0.0%
Special C Lead Wkr 1 1 0 $28.86 0.0%
Transp Plnr,Asst * 2 2 0 $28.86 0.0%
Aquatic Cntr Coord,Asst 8 4 4 $28.86 50.0%
Admin Spec,Sr-Library 3 0 3 $28.78 100.0%
Cement Finisher 5 5 0 $28.75 0.0%
Asphalt Raker,Sr 6 6 0 $28.74 0.0%
City Attorney,Asst-BU * 1 0 1 $28.63 100.0%
Pmp Stat Maint Leadwkr 4 3 1 $28.61 25.0%
Drainage&Wstwtr Coll Wkr CI 19 15 4 $28.60 21.1%
Rec Prgm Spec 26 9 17 $28.60 65.4%
Stage Tech 1 0 1 $28.53 100.0%
Wtr Treatment Op-WDM I 5 3 2 $28.51 40.0%
Telecom Syst Installer * 1 1 0 $28.49 0.0%
Wtrworks Maint Spec-SMU 3 3 0 $28.49 0.0%
Fin Anlyst,Asst 5 2 3 $28.32 60.0%
Mgmt Systs Anlyst,Asst * 2 1 1 $28.30 50.0%
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Admin Support Supv-MC 4 1 3 $28.28 75.0%
Arts Conserv Tech 2 1 1 $28.28 50.0%
Events Booking Rep * 1 0 1 $28.28 100.0%
Events Svc Rep * 2 0 2 $28.28 100.0%
Grounds Equip Mechanic 6 6 0 $28.28 0.0%
Lock Tech 1 1 0 $28.28 0.0%
Personnel Spec Trne 1 1 0 $28.28 0.0%
Library Assoc IV 45 15 30 $28.27 66.7%
Civil Engrng Spec,Asst I 9 5 4 $28.25 44.4%
Info Technol Spec * 5 5 0 $28.19 0.0%
Admin Staff Asst * 8 4 4 $28.16 50.0%
Tree Trimmer 10 10 0 $28.14 0.0%
Forest Maint Wkr 4 4 0 $28.08 0.0%
Human Resources Assoc 1 0 1 $28.04 100.0%
Rights-Of-Way Maint Wkr 9 8 1 $28.02 11.1%
Mach Spec 4 3 1 $27.97 25.0%
Wtr Meter Repairer 1 1 0 $27.95 0.0%
Admin Support Supv-BU 12 2 10 $27.94 83.3%
Truck Drvr 36 33 3 $27.90 8.3%
Evidence Warehouser,Sr 6 4 2 $27.87 33.3%
Legislative Info Spec II 2 0 2 $27.84 100.0%
Bldg Maint Wkr 10 10 0 $27.83 0.0%
Res&Eval Asst-BU 5 0 5 $27.82 100.0%
Grants&Contracts Spec * 2 1 1 $27.80 50.0%
Parks Special Events Schdlr,Sr 2 0 2 $27.80 100.0%
Com Garden Coord * 1 1 0 $27.78 0.0%
Drainage&Wstwtr Coll Wkr 24 22 2 $27.75 8.3%
Gardener,Sr 26 16 10 $27.74 38.5%
Fire Svcs Spec 1 1 0 $27.74 0.0%
Paralegal * 3 1 2 $27.74 66.7%
Store Keeper 1 0 1 $27.74 100.0%
Bridge Op 14 13 1 $27.69 7.1%
Traffic Marking Lead Wkr 6 5 1 $27.68 16.7%
Asphalt Raker 3 3 0 $27.67 0.0%
Asphalt Raker,Sr * 1 1 0 $27.67 0.0%
Coordinating Library Tech 2 0 2 $27.66 100.0%
Court Cashier Supv 2 1 1 $27.53 50.0%
Elecl Engrng Spec,Asst I 3 1 2 $27.52 66.7%
Fire Equip Tech 3 2 1 $27.40 33.3%
Wtr Pipe Wkr * 1 1 0 $27.33 10.5%
Prgm Intake Rep 21 4 17 $27.29 81.0%
Contracts&Concss Asst 1 0 1 $27.27 100.0%
Legal Asst,Sr 2 0 2 $27.27 100.0%
Publc Ed Prgm Spec * 2 1 1 $27.27 50.0%
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Publc Relations Spec * 3 1 2 $27.27 66.7%
Trng&Ed Coord,Asst 4 0 4 $27.27 100.0%
Trng&Ed Coord,Asst-BU 1 0 1 $27.27 100.0%
Meter Reader,Sr 9 8 1 $27.21 11.1%
Admin Secretary-Library 4 0 4 $27.09 100.0%
Util Constr Wkr 28 26 2 $27.07 7.1%
Pol Data Tech,Sr 7 1 6 $27.03 85.7%
Accountant * 4 1 3 $27.02 75.0%
Facilities Lead Wkr 5 4 1 $26.98 20.0%
Facilities Maint Wkr 6 5 1 $26.98 16.7%
Passenger & Tugboat Op * 1 0 1 $26.98 100.0%
Rights-Of-Way Maint Wkr * 2 1 1 $26.98 50.0%
Truck Drvr * 1 1 0 $26.98 0.0%
Plng Anlyst,Asst * 1 0 1 $26.97 100.0%
Wtrshed Inspector * 1 0 1 $26.97 100.0%
Actg Tech III-BU 38 7 31 $26.95 81.6%
Counslr * 20 7 13 $26.89 65.0%
Seattle Conserv Corps Supv 8 8 0 $26.86 0.0%
Cust Svc Rep,Sr 14 1 13 $26.76 92.9%
Com Svc Rep 1 1 0 $26.76 0.0%
Actg Tech III 8 0 8 $26.76 100.0%
Warehouser,Sr-BU 35 27 8 $26.76 22.9%
Admin Spec III-MC 1 0 1 $26.73 100.0%
Aquarium Laboratory Spec 1 0 1 $26.73 100.0%
Benefits Asst 2 0 2 $26.73 100.0%
Parks Special Events Schedlr 5 0 5 $26.73 100.0%
Victim Advocate * 2 0 2 $26.73 100.0%
Volunteer Supv 1 0 1 $26.73 100.0%
Aquarium Biologist 2 8 3 5 $26.73 62.5%
Grounds Maint Lead Wkr 16 11 5 $26.67 31.3%
Security Ofcr-Library 13 10 3 $26.56 23.1%
Naturalist 4 2 2 $26.52 50.0%
Permit Tech 10 3 7 $26.47 70.0%
Pol Recruit 20 17 3 $26.45 15.0%
Muni Court Marshal * 2 2 0 $26.42 0.0%
Pol Comms Dispatcher I 52 11 41 $26.41 78.8%
Drainage&Wstwtr Coll Wkr Aprn 13 10 3 $26.38 23.1%
Animal Contrl Ofcr II 10 6 4 $26.33 40.0%
Grounds Equip Mechanic * 1 1 0 $26.23 0.0%
Human Svcs Coord * 1 0 1 $26.23 100.0%
Info Technol Techl Support 2 0 2 $26.23 100.0%
Parking Meter Collector,Supvsg 1 1 0 $26.23 0.0%
Video Spec I * 2 2 0 $26.23 0.0%
Bailiff 8 1 7 $26.23 87.5%
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Admin Spec III-BU 33 4 29 $26.23 87.9%
Civil Engrng Spec,Asst I * 17 12 5 $26.15 29.4%
Parking Enf Ofcr 104 54 50 $26.09 48.1%
Personnel Spec,Asst 17 1 16 $26.05 94.1%
Hydro Maint Wkr I-Gen 6 6 0 $26.02 0.0%
Installation Maint Wkr 23 21 2 $26.00 8.7%
Pmp Stat Maint Wkr CI 2 1 1 $26.00 50.0%
Warehouser,Sr-BU * 1 1 0 $26.00 0.0%
Drainage&Wstwtr Coll Wkr * 2 2 0 $25.95 21.1%
Admin Spec III 18 3 15 $25.92 83.3%
Pool Maint Wkr 11 7 4 $25.91 36.4%
Library Tech III 8 3 5 $25.89 62.5%
Util Act Rep I 34 12 22 $25.89 64.7%
Wtr Pipe Wkr Aprn 16 13 3 $25.84 18.8%
Bridge Op * 4 2 2 $25.80 50.0%
Coordinating Library Assoc 2 1 1 $25.79 50.0%
Housing/Zoning Tech 2 1 1 $25.76 50.0%
Res&Eval Asst * 5 3 2 $25.74 100.0%
Res&Eval Asst-BU * 1 0 1 $25.74 100.0%
Supply&Inventory Tech 2 1 1 $25.74 50.0%
Wtr Meter Changer 1 1 0 $25.74 0.0%
Admin Asst-Library 1 0 1 $25.69 100.0%
Engrng Aide 13 7 6 $25.65 46.2%
Util Constr Wkr * 5 5 0 $25.65 0.0%
Events Svcs Spec 2 2 0 $25.57 0.0%
Court Clerk 22 1 21 $25.53 95.5%
Retirement Spec 4 1 3 $25.51 75.0%
Pol Data Tech 21 2 19 $25.51 90.5%
Maint Laborer,Sr-Traffic 11 9 2 $25.49 18.2%
Cook 1 1 0 $25.49 0.0%
Security Ofcr,Sr 3 3 0 $25.45 0.0%
Hydro Maint Wkr I-Gen * 4 3 1 $25.41 25.0%
Actg Tech II-Library 2 0 2 $25.33 100.0%
Installation Maint Wkr * 8 8 0 $25.27 0.0%
Admin Spec-Library 1 0 1 $25.25 100.0%
Fin Anlyst,Asst * 1 0 1 $25.22 100.0%
Rec Prgm Spec * 2 1 1 $25.22 50.0%
Legal Asst 13 1 12 $25.19 92.3%
Janitorial CC-FAS 1 0 1 $25.18 100.0%
Janitor Supv 2 1 1 $25.13 50.0%
Cust Svc Rep,Sr * 2 0 2 $25.09 100.0%
Facilities Maint Wkr * 1 1 0 $25.03 0.0%
Court Cashier 11 6 5 $24.97 45.5%
Mat Controller-BU 1 0 1 $24.95 100.0%
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Count

Job Title Total Men Women
Average Hourly 

Rate % Female
Audio/Video Tech&Events Asst 2 2 0 $24.84 0.0%
Evidence Warehouser 3 1 2 $24.83 66.7%
Identification Data Spec 8 2 6 $24.80 75.0%
Spay&Neuter Tech 3 0 3 $24.79 100.0%
Actg Tech II-MC 2 0 2 $24.79 100.0%
Admin Spec III * 2 0 2 $24.79 100.0%
Remittance Proc Tech,Sr 1 0 1 $24.79 100.0%
Equip Svcr 13 13 0 $24.71 0.0%
Admin Spec II-BU 161 19 142 $24.57 88.2%
Radio Dispatcher 11 2 9 $24.55 81.8%
Cust Svc Rep 44 11 33 $24.54 75.0%
Adms Personnel Dispatcher 1 1 0 $24.53 0.0%
Pmp Stat Maint Wkr 1 1 0 $24.51 0.0%
Delivery Drvr/Drvr II 3 2 1 $24.49 33.3%
Gardener 47 25 22 $24.46 46.8%
Actg Tech II-BU 93 20 73 $24.45 78.5%
Admin Spec II-MC 30 2 28 $24.41 93.3%
Admin Spec II 26 3 23 $24.34 88.5%
Actg Tech III-BU * 1 0 1 $24.31 100.0%
Aquarium Biologist 1 2 1 1 $24.31 50.0%
Naturalist * 1 1 0 $24.31 0.0%
Legislative Asst * 9 5 4 $24.28 44.4%
Animal Contrl Ofcr I 7 4 3 $24.25 42.9%
Marketing&Online Svcs Coord 1 0 1 $24.24 100.0%
Warehouser-BU 16 14 2 $24.23 12.5%
Bridge Maint Mech Hlpr 3 2 1 $24.22 33.3%
Paralegal Asst II 5 1 4 $24.15 80.0%
Library Assoc III 5 2 3 $24.12 60.0%
Pool Maint Wkr * 3 2 1 $24.12 33.3%
Golf Course Tech 10 10 0 $24.11 0.0%
Rec Leader 45 27 18 $24.08 40.0%
Registered Nurse/City * 1 0 1 $24.07 100.0%
Actg Tech II 10 1 9 $24.06 90.0%
Library Tech II 5 0 5 $23.83 100.0%
Wtr Laboratory Tech 5 5 0 $23.81 0.0%
Maint Laborer 201 171 30 $23.80 14.9%
Admin Spec III-BU * 3 0 3 $23.80 100.0%
Maint Laborer * 29 27 2 $23.80 6.9%
Elecl Maint Hlpr 1 1 0 $23.65 0.0%
Personnel Spec,Asst * 8 2 6 $23.61 75.0%
Pmp Stat Maint Wkr * 1 1 0 $23.59 50.0%
Park Ranger 7 4 3 $23.58 42.9%
Bailiff * 9 2 7 $23.37 77.8%
Legislative Info Spec I 2 1 1 $23.37 50.0%
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Paralegal Asst II * 4 3 1 $23.37 25.0%
Tennis Instructor 5 5 0 $23.37 0.0%
Mats Distrib&Grounds Asst 2 2 0 $23.35 0.0%
Warehouser-BU * 6 5 1 $23.29 16.7%
Meter Reader 53 42 11 $23.29 20.8%
Security Ofcr 14 13 1 $23.22 7.1%
Scale Attendant 9 7 2 $23.19 22.2%
Equip Svcr * 5 5 0 $23.18 0.0%
Mayoral Staff Asst 1 2 1 1 $23.10 50.0%
Util Act Rep I * 11 7 4 $23.10 36.4%
Res&Eval Aide 2 1 1 $22.99 50.0%
Util Laborer 39 35 4 $22.97 10.3%
Actg Tech I 1 0 1 $22.97 100.0%
Ed Prgm Asst 4 0 4 $22.97 100.0%
Gardener * 2 1 1 $22.97 50.0%
Human Svcs Coord,Asst * 4 2 2 $22.97 50.0%
Radio Dispatcher * 1 0 1 $22.97 100.0%
Spay&Neuter Tech * 1 0 1 $22.97 100.0%
Admin Spec I-MC 18 2 16 $22.83 88.9%
Admin Spec I-BU 83 9 74 $22.76 89.2%
Actg Tech I-BU 10 2 8 $22.74 80.0%
Engrng Aide * 4 2 2 $22.73 50.0%
Library Tech I 7 6 1 $22.72 14.3%
Cust Svc Rep * 4 1 3 $22.63 66.7%
Info Technol Techl Support * 1 1 0 $22.60 0.0%
Cmputr Op,Sr * 7 5 2 $22.60 28.6%
Remittance Proc Tech 3 0 3 $22.43 100.0%
Parking Attendant,Sr 2 1 1 $22.41 50.0%
Custodian 15 14 1 $22.38 6.7%
Lead Page 1 0 1 $22.35 100.0%
Actg Tech II-BU * 14 1 13 $22.28 92.9%
Admin Spec II * 8 4 4 $22.26 50.0%
Admin Spec II-BU * 30 1 29 $22.24 96.7%
Admin Spec I 14 2 12 $22.17 85.7%
Actg Tech II * 1 0 1 $22.16 100.0%
Court Clerk * 1 0 1 $22.16 100.0%
Gardener,Asst 2 2 0 $22.16 0.0%
AMH Syst Op 10 10 0 $22.12 0.0%
Library Assoc II 96 27 69 $21.92 71.9%
Util Act Rep Trne 18 10 8 $21.87 44.4%
Parking Meter Collector 5 5 0 $21.74 0.0%
Res&Eval Aide * 11 7 4 $21.71 36.4%
Publc Svc Tech 7 5 2 $21.68 28.6%
Delivery Drvr/Drvr I 4 3 1 $21.57 25.0%
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Laborer-Inserting Machine Op 2 2 0 $21.52 0.0%
Security Ofcr * 4 4 0 $21.49 0.0%
Delivery Wkr 6 4 2 $21.35 33.3%
Laborer 82 65 17 $21.25 20.7%
Janitor,Lead-FAS/CL 4 4 0 $21.16 0.0%
Admin Support Asst-MC 2 2 0 $20.98 0.0%
Janitor,Lead-SC/Parks/SPU 2 1 1 $20.98 50.0%
Park Ranger * 1 1 0 $20.98 0.0%
Admin Spec I-BU * 24 2 22 $20.68 91.7%
Actg Tech I-BU * 2 0 2 $20.62 100.0%
Admin Spec I * 7 2 5 $20.62 71.4%
Admin Spec I-MC * 5 2 3 $20.62 60.0%
Gardener,Asst * 1 0 1 $20.62 100.0%
Remittance Proc Tech * 1 0 1 $20.62 100.0%
Scale Attendant * 1 0 1 $20.62 100.0%
Social Svcs Aide 5 0 5 $20.59 100.0%
Admin Support Asst-BU 6 0 6 $20.46 100.0%
Janitor-Library 17 9 8 $20.41 47.1%
Usher,Head 2 1 1 $20.41 50.0%
Meter Reader * 8 5 3 $20.26 0.0%
Laborer * 196 156 40 $20.25 20.4%
Camp Svc Aide,Sr 1 0 1 $20.16 100.0%
Library Assoc I 76 28 48 $20.01 63.2%
Cashier,Sr 2 0 2 $19.73 100.0%
Janitor-SC/Parks/SPU 15 7 8 $19.69 53.3%
Rec Leader * 3 0 3 $19.65 100.0%
Page 34 12 22 $19.59 64.7%
Janitor-FAS/CL 23 19 4 $19.52 17.4%
Cmputr Op * 1 0 1 $19.42 100.0%
Social Svcs Aide * 11 4 7 $19.14 63.6%
Lifeguard,Sr 26 10 16 $19.11 61.5%
Parking Attendant 5 5 0 $19.09 0.0%
Mayoral Staff Asst 1* 2 1 1 $18.91 50.0%
Admin Support Asst * 5 1 4 $18.69 80.0%
Admin Support Asst-BU * 4 0 4 $18.69 100.0%
Delivery Wkr * 4 4 0 $18.69 0.0%
Janitor-FAS/CL * 5 4 1 $18.46 20.0%
Golf Course Groundskeeper II 2 2 0 $18.45 0.0%
Golf Course Groundskeeper II * 2 2 0 $18.45 0.0%
Dining Room Attendant,Sr 1 1 0 $18.44 0.0%
Camp Svc Aide 2 0 2 $18.31 100.0%
Janitor-SC/Parks/SPU * 11 6 5 $18.31 45.5%
Ofc Asst-BU 1 0 1 $18.31 100.0%
Adms Employee 12 7 5 $17.42 41.7%

31



Count

Job Title Total Men Women
Average Hourly 

Rate % Female
Parking Attendant * 19 13 6 $17.39 31.6%
Camp Svc Aide * 3 0 3 $17.02 100.0%
Rec Attendant 45 22 23 $16.65 51.1%
Cashier 17 5 12 $16.60 70.6%
Lifeguard 7 4 3 $16.51 42.9%
Dining Room Attendant 4 3 1 $16.07 25.0%
Rec Attendant * 2 0 2 $15.51 100.0%
Ofc/Maint Aide 68 47 21 $15.00 30.9%
Cashier * 43 13 30 $14.74 69.8%
Parks Maint Aide 5 4 1 $14.74 20.0%
Dining Room Attendant * 1 1 0 $14.48 0.0%
Parks Maint Aide I * 13 9 4 $14.12 30.8%
Golf Course Groundskeeper I 4 4 0 $14.00 0.0%
Golf Course Groundskeeper I * 6 5 1 $14.00 16.7%
Ofc/Maint Aide * 11 8 3 $13.67 27.3%
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Appendix 4: Race/Ethnicity by Highest Paid Departments

Department Count Average Hourly Rate % White % Black % Asian % Hisp
Civil Service Commissions 6 $66.62 33.3% 50.0% 0.0% 0.0%
Intergovernmental Relations 10 $50.18 70.0% 10.0% 10.0% 0.0%
City Auditor 11 $49.40 63.6% 9.1% 9.1% 18.2%
Ethics And Elections 7 $47.38 85.7% 14.3% 0.0% 0.0%
City Budget Office 26 $46.48 76.9% 0.0% 11.5% 3.8%
Hearing Examiner 5 $44.84 40.0% 20.0% 20.0% 0.0%
Information Technology Dept 208 $43.52 71.6% 5.3% 18.3% 3.4%
Police Department 1894 $43.42 72.7% 9.1% 8.3% 4.2%
Office of Sustainability & Env 20 $43.17 85.0% 0.0% 0.0% 10.0%
Community Police Commission 4 $42.36 75.0% 0.0% 0.0% 25.0%
Mayor's Office 37 $42.31 54.1% 24.3% 8.1% 5.4%
Office of Economic Development 30 $41.31 60.0% 16.7% 16.7% 3.3%
Fire Department 1055 $41.20 76.1% 7.2% 6.5% 4.8%
Law Department 178 $40.60 70.8% 6.7% 10.7% 7.3%
Department of Planning & Dev 386 $40.17 63.5% 10.1% 12.7% 2.8%
Seattle City Light 1943 $40.13 61.7% 10.9% 16.9% 4.4%
Housing 40 $38.97 75.0% 5.0% 17.5% 0.0%
Neighborhoods Department 69 $38.81 56.5% 11.6% 18.8% 7.2%
City Employees Retirement Syst 19 $38.11 47.4% 21.1% 21.1% 10.5%
Human Resources  93 $37.79 51.6% 11.8% 20.4% 3.2%
Seattle Public Utilities 1456 $37.69 58.9% 13.3% 16.2% 3.8%
Immigrant & Refugee Affairs 5 $37.22 20.0% 40.0% 20.0% 20.0%
Legislative 92 $37.06 64.1% 7.6% 14.1% 5.4%
Seattle Dept of Transportation 801 $36.64 59.4% 10.1% 16.0% 6.0%
Dept of Finance & Admn Svc 604 $36.20 57.0% 11.4% 19.2% 5.1%
Office for Civil Rights 30 $35.31 30.0% 30.0% 16.7% 13.3%
Arts and Cultural Affairs 35 $33.84 48.6% 28.6% 11.4% 2.9%
Municipal Court 238 $32.53 46.2% 23.1% 18.5% 5.9%
Human Services 362 $31.27 47.2% 19.9% 19.1% 6.1%
Seattle Public Library 616 $28.79 57.6% 8.4% 24.8% 2.8%
Parks Department 1112 $26.78 54.5% 19.7% 12.8% 5.6%
Seattle Center 398 $26.21 50.5% 17.1% 15.1% 6.0%

33



Appendix 5: Race/Ethnicity by Highest Paid SSEG

SSEG Count
Average 

Hourly Rate % White % Black % Asian % Hispanic
Executives 188 $71.48 70.7% 12.2% 11.2% 2.7%
Managers - Protective Services - Police 61 $68.24 72.1% 8.2% 11.5% 1.6%
Officials - Muni Judge 7 $66.02 28.6% 42.9% 14.3% 0.0%
Supervisors - Protective Services - Police 152 $56.78 75.0% 8.6% 9.9% 2.6%
Managers - Engineering 53 $55.81 69.8% 9.4% 15.1% 1.9%
Managers - Utilities 62 $54.99 66.1% 8.1% 14.5% 3.2%
Professionals - Sales 19 $52.76 73.7% 5.3% 15.8% 0.0%
Supervisors - Engineering 72 $51.52 56.9% 8.3% 29.2% 4.2%
Professionals - Legal 102 $50.19 75.5% 4.9% 13.7% 4.9%
Managers 177 $49.99 68.9% 15.3% 6.2% 3.4%
Managers - Finance 39 $49.58 56.4% 12.8% 28.2% 2.6%
Managers - Protective Services - Fire 243 $48.86 77.4% 6.6% 4.1% 7.4%
Professionals - IT & Statistics 596 $47.28 63.1% 6.2% 23.8% 3.2%
Protective Services - Police 1101 $46.21 75.5% 7.9% 6.2% 5.3%
Professionals - Mgmt Occupations 739 $44.85 70.9% 8.5% 10.8% 4.2%
Professionals - Engineering 670 $42.75 60.3% 8.1% 21.6% 3.4%
Supervisors - Construction/Maint 41 $41.86 58.5% 17.1% 9.8% 9.8%
Technicians - Production Operations 22 $41.71 100.0% 0.0% 0.0% 0.0%
Technicians - Engineering 69 $40.27 63.8% 2.9% 24.6% 8.7%
Professionals - Science - Social 204 $39.73 75.5% 8.8% 8.3% 3.4%
Skilled Craft - Other 11 $39.41 90.9% 0.0% 9.1% 0.0%
Skilled Craft - Construction 722 $39.40 68.0% 11.1% 8.6% 4.8%
Technicians - Construction 75 $38.80 70.7% 6.7% 6.7% 4.0%
Protective Services - Firefighter 709 $38.77 77.3% 6.9% 6.1% 4.1%
Technicians - Education 18 $38.65 66.7% 0.0% 11.1% 11.1%
Supervisors 147 $38.05 51.0% 19.0% 19.7% 4.8%
Professionals - Science - Life 65 $37.74 81.5% 0.0% 7.7% 4.6%
Professionals - Education 173 $37.61 76.9% 6.4% 12.7% 1.2%
Professionals - Mgmt Analysts 304 $37.60 62.8% 9.9% 15.5% 6.3%
Technicians - Compliance Officers 42 $36.56 69.0% 7.1% 4.8% 2.4%
Professionals - Finance Specialists 171 $36.44 43.9% 7.0% 44.4% 1.2%
Professionals - Other 32 $36.40 68.8% 9.4% 21.9% 0.0%
Professionals - Business Ops Spc 125 $36.21 60.0% 14.4% 15.2% 6.4%
Technicians - Healthcare 35 $35.36 65.7% 22.9% 2.9% 2.9%
Professionals - HR 137 $35.22 59.9% 16.1% 11.7% 4.4%
Technicians - Protective Svcs 11 $35.02 90.9% 0.0% 0.0% 0.0%
Professionals - Office Support 23 $34.85 47.8% 30.4% 8.7% 13.0%
Professionals - Arts 25 $33.54 80.0% 0.0% 8.0% 12.0%
Admin Support - Dispatchers 139 $33.40 79.9% 5.0% 4.3% 2.2%
Skilled Craft - Maintenance 128 $33.26 68.0% 7.0% 15.6% 3.9%
Technicians - Maintenance 27 $32.98 81.5% 0.0% 11.1% 3.7%
Skilled Craft - Production Operations 312 $32.80 53.2% 11.5% 16.7% 4.8%
Professionals - Recreation 84 $31.28 54.8% 29.8% 2.4% 6.0%
Technicians - Other 43 $31.00 72.1% 7.0% 16.3% 2.3%
Technicians - Science 87 $30.98 41.4% 21.8% 13.8% 9.2%
Professionals - Social Services 171 $30.96 51.5% 18.7% 15.2% 9.4%
Para-Prof - Education 79 $30.89 53.2% 7.6% 27.8% 5.1%
Serv/Maint - Forestry 22 $28.95 81.8% 4.5% 4.5% 9.1%
Para-Prof - Office Support 189 $28.02 55.6% 15.3% 11.6% 6.9%
Para-Prof - Other 16 $27.71 62.5% 12.5% 6.3% 6.3%
Professionals - Protective Svcs 29 $27.60 62.1% 17.2% 6.9% 3.4%
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Average 
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Protective Services - Courts 33 $27.19 51.5% 21.2% 12.1% 9.1%
Para-Prof - Protective Services 116 $26.61 55.2% 19.8% 13.8% 3.4%
Admin Support - Other 15 $26.15 53.3% 6.7% 20.0% 13.3%
Serv/Maint - Production Operations 71 $26.02 64.8% 12.7% 5.6% 5.6%
Serv/Maint - Maintenance 18 $25.50 72.2% 0.0% 16.7% 0.0%
Admin Support - Customer Svc 58 $25.07 19.0% 37.9% 24.1% 5.2%
Admin Support - Accounting 184 $24.67 31.5% 16.3% 44.6% 1.6%
Para-Prof - Mgmt Occupations 27 $24.45 55.6% 11.1% 18.5% 3.7%
Admin Support - Office Support 648 $24.26 43.8% 22.2% 17.1% 5.9%
Serv/Maint - Transportation 835 $23.95 43.2% 23.1% 14.5% 7.3%
Para-Prof - Recreation 48 $23.80 39.6% 33.3% 10.4% 4.2%
Serv/Maint - Education 109 $23.56 56.9% 12.8% 14.7% 5.5%
Admin Support - Meter Readers 70 $23.45 51.4% 15.7% 24.3% 4.3%
Serv/Maint - Buildings & Grounds 179 $22.85 52.0% 14.0% 17.9% 5.6%
Protective Services - Other 95 $22.70 73.7% 15.8% 5.3% 1.1%
Serv/Maint - Office Support 16 $21.98 56.3% 31.3% 6.3% 0.0%
Admin Support - Education 261 $21.68 49.8% 6.5% 35.2% 1.5%
Admin Support - Sales 81 $18.25 40.7% 13.6% 28.4% 7.4%
Serv/Maint - Construction 96 $17.74 72.9% 11.5% 10.4% 1.0%
Serv/Maint - Food Svcs 7 $17.53 42.9% 0.0% 14.3% 0.0%
Serv/Maint - Recreation 55 $16.89 41.8% 30.9% 7.3% 10.9%
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Appendix 6: Race/Ethnicity by Highest Paid Job Title

Job Title Count
Average Hourly 

Rate % White % Black % Asian % Hispanic

City Light General Mgr&CEO 1 $117.32 0.0% 0.0% 0.0% 100.0%
Electric Util Exec 3,Ofcr 3 $108.86 100.0% 0.0% 0.0% 0.0%
Executive3 * 1 $99.22 0.0% 0.0% 100.0% 0.0%
Electric Util Exec 3,Dir 7 $90.79 57.1% 28.6% 14.3% 0.0%
Executive4 22 $89.27 68.2% 22.7% 4.5% 4.5%
Executive4 * 1 $81.42 100.0% 0.0% 0.0% 0.0%
Investments/Debt Dir 1 $80.25 100.0% 0.0% 0.0% 0.0%
Pol Capt - Permanent Night 1 $80.23 100.0% 0.0% 0.0% 0.0%
Electric Util Exec 2 3 $79.94 33.3% 0.0% 33.3% 0.0%
Pol Capt - Violent Crime 1 $79.63 100.0% 0.0% 0.0% 0.0%
City Librn 1 $79.49 0.0% 100.0% 0.0% 0.0%
Pol Capt - Traffic 2 $79.22 50.0% 0.0% 50.0% 0.0%
Hearing Examiner-Pro Tempore * 4 $78.17 50.0% 50.0% 0.0% 0.0%
Pol Capt-Precinct 6 $77.92 66.7% 33.3% 0.0% 0.0%
Pol Capt 9 $75.69 77.8% 11.1% 11.1% 0.0%
Fire Chief,Dep-80 Hrs 5 $75.67 40.0% 40.0% 0.0% 20.0%
City Attorney 1 $74.58 100.0% 0.0% 0.0% 0.0%
Executive3 27 $74.49 77.8% 7.4% 11.1% 3.7%
Hearing Examiner 1 $74.45 100.0% 0.0% 0.0% 0.0%
Executive2 * 1 $70.69 100.0% 0.0% 0.0% 0.0%
Dir, Info Technol 1 $69.72 100.0% 0.0% 0.0% 0.0%
Fire Battalion Chief-80 Hrs 1 $69.05 100.0% 0.0% 0.0% 0.0%
Fire Chief,Dep-91.4 Hrs 4 $68.96 75.0% 25.0% 0.0% 0.0%
Exec Manager-City Auditor 1 $68.77 100.0% 0.0% 0.0% 0.0%
Exec Manager-Legislative 2 $66.51 0.0% 0.0% 50.0% 50.0%
Muni Judge 7 $66.02 28.6% 42.9% 14.3% 0.0%
Pwr Supply Engr 2 $65.77 50.0% 0.0% 0.0% 0.0%
Fire Capt-ParamedTechSrEMS-80 1 $65.58 0.0% 0.0% 0.0% 100.0%
Executive2 102 $65.22 71.6% 11.8% 10.8% 1.0%
Pol Lieut 42 $64.18 71.4% 4.8% 11.9% 2.4%
Dir, Admin Svcs 1 $62.80 100.0% 0.0% 0.0% 0.0%
StratAdvsr3,PC&RM-BU 1 $61.00 0.0% 0.0% 100.0% 0.0%
Hearing Examiner,Dep 1 $60.96 0.0% 0.0% 100.0% 0.0%
Manager3,Engrng&Plans Rev-BU 5 $60.59 20.0% 20.0% 20.0% 20.0%
Manager3,Info Technol-BU 1 $60.56 100.0% 0.0% 0.0% 0.0%
Investments/Debt Dir,Asst 1 $60.09 100.0% 0.0% 0.0% 0.0%
Pol Sgt-Detective-Bomb Squad 3 $59.76 100.0% 0.0% 0.0% 0.0%
Elecl PwrSystsEngr,Prin-Mrt 12 $59.61 58.3% 0.0% 41.7% 0.0%
Pol Sgt-Diver 4 $59.44 75.0% 0.0% 25.0% 0.0%
Manager3,Info Technol 5 $59.39 80.0% 0.0% 0.0% 0.0%
Fire Capt-Prev Inspector I 3 $59.31 33.3% 0.0% 0.0% 66.7%
Pwr Dispatcher,Sr 9 $59.03 66.7% 0.0% 22.2% 0.0%
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Executive1 13 $58.90 84.6% 0.0% 15.4% 0.0%
Fire Battalion Chief-91.4 Hrs 24 $58.84 83.3% 0.0% 4.2% 12.5%
Manager3,Utils 12 $58.82 75.0% 0.0% 25.0% 0.0%
Manager3,Utils-BU 17 $58.76 64.7% 11.8% 5.9% 5.9%
Fire Capt-Trng Div-80 Hrs 2 $58.55 50.0% 0.0% 50.0% 0.0%
StratAdvsr3,Utils-BU 3 $58.30 100.0% 0.0% 0.0% 0.0%
Fire Lieut-ParamedTechSrAMR-80 1 $58.28 100.0% 0.0% 0.0% 0.0%
Exec Dir,Sea Publc Lib Found 1 $58.07 100.0% 0.0% 0.0% 0.0%
Manager3,Engrng&Plans Rev 30 $58.03 76.7% 3.3% 20.0% 0.0%
Pol Sgt-Hostage Neg-Patrl 2 $57.69 50.0% 0.0% 50.0% 0.0%
Pol Sgt-SWAT 4 $57.57 75.0% 0.0% 25.0% 0.0%
Fire Lieut-ParamedTechSrEMS-80 1 $57.51 0.0% 0.0% 0.0% 0.0%
Dir, Employee Relations 1 $57.47 100.0% 0.0% 0.0% 0.0%
Dir, Marketing&Online Svc 1 $57.47 100.0% 0.0% 0.0% 0.0%
Pol Sgt-Canine 1 $57.44 100.0% 0.0% 0.0% 0.0%
Fire Capt-Admin-80 Hrs 6 $57.33 83.3% 0.0% 0.0% 16.7%
Manager3,P&FM 4 $57.31 75.0% 0.0% 0.0% 0.0%
Prot&Cntrl Elctn CC 1 $57.22 100.0% 0.0% 0.0% 0.0%
Pol Sgt-Detective-Homicide 4 $57.19 100.0% 0.0% 0.0% 0.0%
Info Technol Prof A,Exempt 93 $56.96 69.9% 1.1% 24.7% 1.1%
Manager3,Exempt-BU 1 $56.88 0.0% 0.0% 0.0% 0.0%
Pol Sgt-Patrl 88 $56.66 73.9% 10.2% 9.1% 3.4%
Pol Sgt-Detective 36 $56.50 75.0% 8.3% 8.3% 2.8%
Elecl Pwr Systs Engr,Prin 13 $56.49 23.1% 23.1% 38.5% 7.7%
Pol Sgt-DWI-Am/Pm Enf 5 $56.49 80.0% 0.0% 20.0% 0.0%
Pol Sgt-Motorcycle 2 $56.44 0.0% 50.0% 0.0% 0.0%
StratAdvsr3,Exempt 33 $56.11 63.6% 15.2% 12.1% 0.0%
Elecl PwrSystsEngr-Mrt 4 $56.07 25.0% 0.0% 75.0% 0.0%
StratAdvsr3 * 4 $55.89 75.0% 0.0% 25.0% 0.0%
Mech Engr Supv 1 $55.64 100.0% 0.0% 0.0% 0.0%
Manager3,General Govt 10 $55.63 90.0% 0.0% 0.0% 10.0%
Manager2 * 1 $55.61 100.0% 0.0% 0.0% 0.0%
Generation Supv 1 $55.59 100.0% 0.0% 0.0% 0.0%
Manager3,Parks&Rec 2 $55.53 100.0% 0.0% 0.0% 0.0%
StratAdvsr3,Fin,Bud,&Actg 2 $55.49 100.0% 0.0% 0.0% 0.0%
Pol Sgt-Academy Instructor 3 $55.44 100.0% 0.0% 0.0% 0.0%
Mgr,Facils Maint&Mats Dist 1 $55.35 100.0% 0.0% 0.0% 0.0%
City Attorney,Asst 66 $55.27 84.8% 3.0% 9.1% 3.0%
StratAdvsr3,General Govt 12 $55.23 66.7% 8.3% 16.7% 0.0%
Civil Engr Supv 43 $55.09 44.2% 4.7% 41.9% 7.0%
Manager3,Exempt 13 $55.02 53.8% 15.4% 7.7% 15.4%
StratAdvsr3,Info Technol 1 $54.93 100.0% 0.0% 0.0% 0.0%
Elecl Constr&Maint Supv-BU 15 $54.77 60.0% 6.7% 13.3% 20.0%
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StratAdvsr3,Utils 3 $54.67 100.0% 0.0% 0.0% 0.0%
Info Technol Prof A * 15 $54.43 73.3% 0.0% 26.7% 0.0%
Mech Plans Engr Supv 1 $54.35 100.0% 0.0% 0.0% 0.0%
Strucl Plans Engr Supv 2 $54.35 100.0% 0.0% 0.0% 0.0%
Capital Impr Prgm Mgr 1 $54.25 0.0% 0.0% 100.0% 0.0%
Library Levy Administrator 1 $54.25 100.0% 0.0% 0.0% 0.0%
Mgr,Cmputng Infr&Supp Svcs 1 $54.25 100.0% 0.0% 0.0% 0.0%
Manager3,Fin,Bud,&Actg 8 $53.79 87.5% 0.0% 12.5% 0.0%
Manager2,PC&RM 1 $53.75 100.0% 0.0% 0.0% 0.0%
Fire Lieut-ParamedTechSr-84 4 $53.69 75.0% 0.0% 0.0% 25.0%
Manager3,PC&RM 2 $53.64 50.0% 0.0% 50.0% 0.0%
Systs Anlyst 3,Sr-Libr 1 $53.46 0.0% 0.0% 0.0% 100.0%
Systs Librn 1 $53.46 100.0% 0.0% 0.0% 0.0%
Generation Supv-BU 3 $53.26 66.7% 0.0% 33.3% 0.0%
Manager2,Info Technol 8 $53.07 75.0% 25.0% 0.0% 0.0%
Manager2,Utils 21 $53.06 52.4% 14.3% 19.0% 4.8%
Executive1 * 1 $52.94 0.0% 100.0% 0.0% 0.0%
Dir, Comms 1 $52.92 100.0% 0.0% 0.0% 0.0%
Magistrate 5 $52.78 40.0% 0.0% 60.0% 0.0%
Fire Lieut-Prev Inspector I 6 $52.77 50.0% 33.3% 0.0% 0.0%
Pwr Marketer 19 $52.76 73.7% 5.3% 15.8% 0.0%
StratAdvsr-Audit 8 $52.72 75.0% 0.0% 12.5% 12.5%
Fire Lieut-Admin-80 Hrs 2 $52.39 50.0% 0.0% 50.0% 0.0%
StratAdvsr-Legislative 24 $52.33 66.7% 0.0% 20.8% 4.2%
Elecl Pwr Systs Engr 26 $52.32 34.6% 7.7% 50.0% 0.0%
Manager3,CL&PS 1 $52.01 0.0% 0.0% 0.0% 0.0%
Asst Dir-ComPrtshps&GovRltns 1 $51.78 100.0% 0.0% 0.0% 0.0%
Asst Dir-Public Svcs 1 $51.78 100.0% 0.0% 0.0% 0.0%
Fin Mgr,Sr 1 $51.78 100.0% 0.0% 0.0% 0.0%
Head of Techl&Coll Svcs 1 $51.78 100.0% 0.0% 0.0% 0.0%
Pwr Dispatcher 11 $51.74 100.0% 0.0% 0.0% 0.0%
StratAdvsr2,Fin,Bud,&Actg 3 $51.70 66.7% 33.3% 0.0% 0.0%
Library Applics&Systs Mgr 1 $51.68 100.0% 0.0% 0.0% 0.0%
Manager2,Exempt-BU 1 $51.64 100.0% 0.0% 0.0% 0.0%
Elecl Engr,Sr 2 $51.60 50.0% 0.0% 50.0% 0.0%
Mech Engr,Sr 6 $51.60 100.0% 0.0% 0.0% 0.0%
Wtr Quality Engr,Sr 2 $51.60 50.0% 0.0% 50.0% 0.0%
Manager2,P&FM 6 $51.60 100.0% 0.0% 0.0% 0.0%
StratAdvsr3,Exempt-BU 1 $51.51 100.0% 0.0% 0.0% 0.0%
StratAdvsr2,General Govt-BU 8 $51.45 87.5% 12.5% 0.0% 0.0%
StratAdvsr2,Utils 22 $51.38 90.9% 0.0% 0.0% 4.5%
StratAdvsr2,Utils-BU 27 $51.24 92.6% 3.7% 0.0% 3.7%
Manager1,P&FM-BU 1 $51.18 100.0% 0.0% 0.0% 0.0%
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StratAdvsr2,Engrng&Plans Rev 25 $51.16 88.0% 8.0% 4.0% 0.0%
Pol Ofcr-Detective-Bomb Squad 6 $51.10 66.7% 0.0% 33.3% 0.0%
Systs Anlyst 1,Sr-Libr 2 $51.10 100.0% 0.0% 0.0% 0.0%
Fire Lieut-HM-80 Hrs 1 $51.07 100.0% 0.0% 0.0% 0.0%
Manager3,Human Svcs 2 $51.02 100.0% 0.0% 0.0% 0.0%
Manager3,CSPI&P 1 $50.97 100.0% 0.0% 0.0% 0.0%
Fire Capt-TRT-90.46 Hrs 1 $50.95 100.0% 0.0% 0.0% 0.0%
Fire Capt-MU-90.46 Hrs 3 $50.94 100.0% 0.0% 0.0% 0.0%
Administrator-Law 1 $50.91 100.0% 0.0% 0.0% 0.0%
Prot&Cntrl Elctn II 9 $50.86 77.8% 0.0% 22.2% 0.0%
Manager2,General Govt 14 $50.85 64.3% 28.6% 7.1% 0.0%
Manager2,Engrng&Plans Rev 16 $50.82 81.3% 12.5% 0.0% 0.0%
Pol Ofcr-Diver 22 $50.77 90.9% 4.5% 4.5% 0.0%
Fire Lieut-Trng Div-80 Hrs 4 $50.77 75.0% 0.0% 0.0% 25.0%
Civil Engr,Sr 98 $50.66 62.2% 2.0% 30.6% 1.0%
Fire Capt-HM-90.46 Hrs 2 $50.61 50.0% 0.0% 0.0% 50.0%
Fire Lieut-Dispatcher-84 Hrs 4 $50.61 50.0% 25.0% 25.0% 0.0%
Manager1,Engrng&Plans Rev 2 $50.58 0.0% 50.0% 50.0% 0.0%
StratAdvsr3,Engrng&Plans Rev 2 $50.49 100.0% 0.0% 0.0% 0.0%
Manager2,Exempt 12 $50.49 50.0% 16.7% 8.3% 8.3%
Enrgy Mgmt Anlyst Supv 3 $50.45 66.7% 0.0% 33.3% 0.0%
StratAdvsr2,Info Technol 2 $50.31 50.0% 0.0% 0.0% 0.0%
Capital Prjts Coord,Chief 1 $50.22 100.0% 0.0% 0.0% 0.0%
Manager1 * 6 $50.15 66.7% 0.0% 16.7% 0.0%
Manager2,Fin,Bud,&Actg 14 $50.14 42.9% 14.3% 42.9% 0.0%
Strucl Plans Engr,Sr 6 $50.08 50.0% 0.0% 50.0% 0.0%
StratAdvsr3,Info Technol-BU 1 $50.00 0.0% 0.0% 0.0% 0.0%
Line C CC 33 $49.94 75.8% 12.1% 0.0% 6.1%
Fireboat Engr-90.46 Hrs 4 $49.94 100.0% 0.0% 0.0% 0.0%
Line CC-Asg C Coord 3 $49.94 33.3% 33.3% 0.0% 0.0%
Pwrline Clear Coord 1 $49.94 100.0% 0.0% 0.0% 0.0%
Trans Line CC 2 $49.94 100.0% 0.0% 0.0% 0.0%
Personnel Anlyst Supv 2 $49.93 0.0% 0.0% 50.0% 0.0%
Personnel Anlyst Supv-Comp 1 $49.93 100.0% 0.0% 0.0% 0.0%
StratAdvsr2,P&FM 3 $49.87 100.0% 0.0% 0.0% 0.0%
Manager2,Fin,Bud,&Actg-BU 6 $49.83 50.0% 16.7% 16.7% 16.7%
Pol Ofcr-Detective-Homicide 23 $49.80 78.3% 0.0% 13.0% 4.3%
Manager2,CSPI&P-BU 1 $49.70 100.0% 0.0% 0.0% 0.0%
Fireboat Pilot-90.46 Hrs 4 $49.61 75.0% 25.0% 0.0% 0.0%
StratAdvsr2,General Govt 60 $49.53 83.3% 1.7% 6.7% 5.0%
Fire Capt-90.46 Hrs 36 $49.43 77.8% 5.6% 8.3% 5.6%
Comms Elctn CC 1 $49.40 100.0% 0.0% 0.0% 0.0%
Manager2,Utils-BU 9 $49.39 77.8% 0.0% 11.1% 0.0%
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Capital Prjts Coord Supv-BU 2 $49.33 100.0% 0.0% 0.0% 0.0%
Fin&Opns Analysis Mgr 1 $49.22 100.0% 0.0% 0.0% 0.0%
Info Technol Prof B,Exempt 1 $49.22 100.0% 0.0% 0.0% 0.0%
StratAdvsr2-BU * 4 $49.18 75.0% 25.0% 0.0% 0.0%
Pol Ofcr-Hostage Neg-Patrl 14 $49.14 85.7% 7.1% 7.1% 0.0%
StratAdvsr2,Fin,Bud,&Actg-BU 6 $49.08 66.7% 0.0% 16.7% 16.7%
Info Technol Prof B-BU 200 $49.05 54.5% 6.0% 33.5% 2.0%
Mats Distrib Svcs Mgr 1 $48.98 0.0% 0.0% 0.0% 0.0%
Security&Sfty Manager 1 $48.98 0.0% 0.0% 0.0% 0.0%
Pol Ofcr-Motorcycle 27 $48.88 59.3% 11.1% 18.5% 7.4%
Fire Lieut-80 Hrs 2 $48.79 100.0% 0.0% 0.0% 0.0%
Manager1,Utils 2 $48.77 100.0% 0.0% 0.0% 0.0%
StratAdvsr2,CL&PS 9 $48.77 100.0% 0.0% 0.0% 0.0%
Pol Ofcr-SWAT 24 $48.75 91.7% 0.0% 0.0% 4.2%
Manager2,Parks&Rec 7 $48.73 71.4% 14.3% 0.0% 14.3%
StratAdvsr1,PC&RM 2 $48.62 50.0% 0.0% 0.0% 50.0%
Labor Relations Coord 5 $48.55 80.0% 20.0% 0.0% 0.0%
Pol Ofcr-Canine 12 $48.53 75.0% 0.0% 8.3% 8.3%
StratAdvsr2,Human Svcs 5 $48.52 40.0% 0.0% 20.0% 20.0%
Cblspl CC-Asg C Coord 3 $48.49 66.7% 0.0% 33.3% 0.0%
Cblspl CC-Asg Locator 1 $48.49 100.0% 0.0% 0.0% 0.0%
Cblspl CC-Net Area 18 $48.49 88.9% 5.6% 5.6% 0.0%
Elctn-Con CC 2 $48.49 50.0% 0.0% 50.0% 0.0%
Elctn-Con-Wkg CC 11 $48.49 63.6% 9.1% 18.2% 0.0%
Elec-Con CC-Asg Crew Coord 1 $48.49 100.0% 0.0% 0.0% 0.0%
Elec-Con Core CC 2 $48.49 0.0% 100.0% 0.0% 0.0%
Elec-Con(OI)Wkg CC-C Coord 2 $48.49 100.0% 0.0% 0.0% 0.0%
Elec-Con-Wkg CC-Asg C Coord 2 $48.49 50.0% 0.0% 50.0% 0.0%
Elecl Work Rev CC 4 $48.49 50.0% 25.0% 0.0% 25.0%
Hydro Op,Chief 2 $48.49 100.0% 0.0% 0.0% 0.0%
Meter Elctn Working CC 8 $48.49 87.5% 0.0% 12.5% 0.0%
Strucl Iron Wkr CC 1 $48.49 100.0% 0.0% 0.0% 0.0%
Wtr Systs Supv 2 $48.49 100.0% 0.0% 0.0% 0.0%
Pol Ofcr-Detective 153 $48.47 70.6% 13.1% 4.6% 7.2%
Enrgy Plng Supv-BU 3 $48.36 66.7% 0.0% 33.3% 0.0%
Manager2,PC&RM-BU 1 $48.34 0.0% 0.0% 100.0% 0.0%
Mnging Libr II 6 $48.19 83.3% 0.0% 16.7% 0.0%
Fire Protection Engr,Sr 2 $48.11 100.0% 0.0% 0.0% 0.0%
Manager1,Utils-BU 1 $48.10 100.0% 0.0% 0.0% 0.0%
Pol Ofcr-Academy Instructor 13 $48.07 69.2% 7.7% 15.4% 7.7%
Pol Ofcr-DWI-Am/Pm Enf 17 $47.81 82.4% 11.8% 5.9% 0.0%
Manager1,PC&RM-BU 2 $47.80 50.0% 50.0% 0.0% 0.0%
StratAdvsr2,Exempt 79 $47.78 73.4% 6.3% 10.1% 2.5%
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Info Technol Prof B 73 $47.76 78.1% 2.7% 15.1% 4.1%
Lnwkr-Asg Pwrline Clearance 1 $47.64 100.0% 0.0% 0.0% 0.0%
Manager1,Info Technol 1 $47.57 100.0% 0.0% 0.0% 0.0%
Capital Prjts Coord,Sr 50 $47.48 66.0% 6.0% 18.0% 4.0%
Pol Ofcr-Non Patrol 6 $47.41 50.0% 0.0% 33.3% 16.7%
Mgmt Systs Anlyst Supv 5 $47.40 80.0% 0.0% 20.0% 0.0%
Mech Plans Engr,Sr 3 $47.40 33.3% 0.0% 66.7% 0.0%
StratAdvsr1,Exempt-BU 1 $47.28 0.0% 0.0% 0.0% 100.0%
Mgmt Systs Anlyst Supv-BU 1 $47.26 100.0% 0.0% 0.0% 0.0%
Economist,Prin 4 $47.26 100.0% 0.0% 0.0% 0.0%
Asst To The General Mgr&CEO 1 $47.25 0.0% 0.0% 0.0% 0.0%
Elecl Inspector Supv 2 $47.25 100.0% 0.0% 0.0% 0.0%
StratAdvsr2,PC&RM 3 $47.21 33.3% 0.0% 66.7% 0.0%
StratAdvsr2,PC&RM-BU 1 $47.18 100.0% 0.0% 0.0% 0.0%
Manager2,CSPI&P 9 $47.18 66.7% 11.1% 11.1% 11.1%
Pol Ofcr-Patrl 619 $47.13 75.0% 8.2% 6.5% 5.3%
Fireftr-Prev Insp I 13 $47.13 46.2% 23.1% 23.1% 7.7%
StratAdvsr2,CSPI&P 5 $47.10 60.0% 0.0% 20.0% 0.0%
StratAdvsr1,Fin,Bud,&Actg-BU 1 $46.94 0.0% 100.0% 0.0% 0.0%
StratAdvsr2,Exempt-BU 2 $46.90 50.0% 50.0% 0.0% 0.0%
Capital Plng&Strat Ints Mgr 1 $46.89 100.0% 0.0% 0.0% 0.0%
City AttnySr,Asst-PrcnctLsn-BU 2 $46.80 100.0% 0.0% 0.0% 0.0%
Enrgy Mgmt Anlyst,Sr 18 $46.79 72.2% 0.0% 16.7% 5.6%
Jrnywkr In Chg 11 $46.76 72.7% 9.1% 9.1% 9.1%
Hydroelec Maint Mach CC 3 $46.63 66.7% 0.0% 0.0% 0.0%
Info Technol Prof B * 30 $46.51 66.7% 0.0% 23.3% 0.0%
StratAdvsr1,Utils 12 $46.45 91.7% 0.0% 0.0% 0.0%
Plng&Dev Spec,Supvsng-BU 1 $46.41 100.0% 0.0% 0.0% 0.0%
Dev Ofcr 2 $46.35 100.0% 0.0% 0.0% 0.0%
Property Mgmt Spec 5 $46.33 80.0% 0.0% 20.0% 0.0%
StratAdvsr1,Fin,Bud,&Actg 10 $46.31 80.0% 10.0% 0.0% 10.0%
Comms Elctn Jnywrk-In Chg-Skt 1 $46.25 100.0% 0.0% 0.0% 0.0%
Civil Engrng Spec Supv 19 $46.15 78.9% 10.5% 10.5% 0.0%
Manager2,Human Svcs 9 $46.12 55.6% 11.1% 33.3% 0.0%
StratAdvsr1,Utils-BU 2 $46.09 50.0% 0.0% 0.0% 0.0%
Signal Elctn CC 1 $46.06 100.0% 0.0% 0.0% 0.0%
Manager2,P&FM-BU 1 $45.98 100.0% 0.0% 0.0% 0.0%
Real Property Agent,Sr 18 $45.93 66.7% 11.1% 5.6% 0.0%
Prot&Cntrl Elctn I 4 $45.91 75.0% 0.0% 25.0% 0.0%
Bus Ofc Coord 1 $45.76 0.0% 0.0% 100.0% 0.0%
Fireftr-Ap Drvr-80 Hrs 2 $45.75 0.0% 50.0% 0.0% 0.0%
StratAdvsr2,CSPI&P-BU 2 $45.73 50.0% 0.0% 50.0% 0.0%
Manager1,Fin,Bud,&Actg 11 $45.68 54.5% 18.2% 27.3% 0.0%
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Prob Supv 1 $45.64 0.0% 100.0% 0.0% 0.0%
Civil Engr,Sr * 4 $45.60 75.0% 0.0% 25.0% 0.0%
Arborist 2 $45.55 100.0% 0.0% 0.0% 0.0%
Architect,Sr 1 $45.55 0.0% 0.0% 100.0% 0.0%
Elevator Inspector,Chief 1 $45.55 100.0% 0.0% 0.0% 0.0%
Indus Hygienist,Certified 1 $45.55 100.0% 0.0% 0.0% 0.0%
Land Use Plnr IV 13 $45.55 76.9% 7.7% 15.4% 0.0%
Landscape Architect,Sr 4 $45.55 75.0% 0.0% 25.0% 0.0%
Park Horticulturist 1 $45.55 0.0% 0.0% 100.0% 0.0%
Pressure Systs Inspector,Chief 1 $45.55 0.0% 0.0% 0.0% 0.0%
Rates Mgmt Anlyst,Sr 1 $45.55 100.0% 0.0% 0.0% 0.0%
Wtr Quality Engr 1 $45.55 100.0% 0.0% 0.0% 0.0%
StratAdvsr1,P&FM 2 $45.44 50.0% 0.0% 50.0% 0.0%
Manager2,CL&PS 3 $45.43 66.7% 33.3% 0.0% 0.0%
Cblspl-Jrnywkr In Chg 3 $45.40 33.3% 33.3% 33.3% 0.0%
Pwr Anlyst,Sr 5 $45.38 60.0% 20.0% 20.0% 0.0%
Fireftr-HM-80 Hrs 2 $45.37 100.0% 0.0% 0.0% 0.0%
Plng&Dev Spec,Supvsng 11 $45.30 54.5% 0.0% 9.1% 18.2%
StratAdvsr1,Engrng&Plans Rev 6 $45.21 100.0% 0.0% 0.0% 0.0%
Systs Anlyst 2,Sr-Libr 1 $45.16 100.0% 0.0% 0.0% 0.0%
StratAdvsr2 * 18 $45.15 72.2% 11.1% 5.6% 0.0%
Elecl Svc Engr 7 $45.09 57.1% 28.6% 14.3% 0.0%
Elecl Engrng Spec Supv 4 $45.05 75.0% 0.0% 25.0% 0.0%
Fire Lieut-HM 90.46 Hrs 8 $45.03 75.0% 12.5% 12.5% 0.0%
Capital Prjts Coord Supv 2 $44.95 100.0% 0.0% 0.0% 0.0%
Fire Lieut-TRT-90.46 Hrs 3 $44.93 100.0% 0.0% 0.0% 0.0%
Fireftr-FIU Prev Insp I-84 Hrs 7 $44.91 85.7% 0.0% 0.0% 0.0%
StratAdvsr1,Info Technol 2 $44.81 100.0% 0.0% 0.0% 0.0%
Asst Dir-Collections&Access 1 $44.80 0.0% 0.0% 0.0% 0.0%
Appraiser,Sr 1 $44.70 100.0% 0.0% 0.0% 0.0%
Mech Inspector Supv 1 $44.70 100.0% 0.0% 0.0% 0.0%
Sfty&Hlth Supv 2 $44.67 100.0% 0.0% 0.0% 0.0%
Fire Lieut-MU-90.46 Hrs 9 $44.63 88.9% 0.0% 0.0% 0.0%
Fireftr-Dispatcher-84 Hrs 21 $44.51 85.7% 9.5% 4.8% 0.0%
Strucl Plans Engr 8 $44.41 62.5% 0.0% 25.0% 12.5%
Lnwkr 116 $44.39 68.1% 14.7% 4.3% 8.6%
Digital&Web Product Mgr 1 $44.39 100.0% 0.0% 0.0% 0.0%
Jrnywkr Asg Streetlighting 2 $44.39 50.0% 0.0% 50.0% 0.0%
Lnwkr * 2 $44.39 100.0% 0.0% 0.0% 0.0%
Lnwrkr-Asg Locator 1 $44.39 0.0% 0.0% 0.0% 0.0%
Economist,Sr 10 $44.26 60.0% 0.0% 20.0% 10.0%
Permit Process Leader 8 $44.13 87.5% 0.0% 12.5% 0.0%
Fireftr-ParamedTechSr-90.46 41 $44.09 85.4% 7.3% 2.4% 0.0%
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Human Resources Generalist 2 $43.98 50.0% 50.0% 0.0% 0.0%
Exec Asst,Sr 11 $43.93 45.5% 9.1% 9.1% 18.2%
Mech Plans Engr,Sr * 1 $43.91 0.0% 0.0% 100.0% 0.0%
Comms Elctn II 14 $43.91 85.7% 7.1% 7.1% 0.0%
Code Compliance Coord 1 $43.88 100.0% 0.0% 0.0% 0.0%
Workers' Comp Supv 1 $43.88 0.0% 0.0% 0.0% 0.0%
Exec Asst-Library 1 $43.87 100.0% 0.0% 0.0% 0.0%
Elecl Engrng Spec,Sr 24 $43.85 45.8% 0.0% 41.7% 12.5%
Elecl Inspector,Sr(Expert) 15 $43.84 66.7% 0.0% 13.3% 6.7%
Transp Plnr,Sr 20 $43.76 95.0% 0.0% 5.0% 0.0%
City Prosecutor Sr,Asst-BU 3 $43.65 33.3% 33.3% 33.3% 0.0%
StratAdvsr1,General Govt 25 $43.63 68.0% 8.0% 16.0% 8.0%
StratAdvsr1,CSPI&P 14 $43.61 71.4% 7.1% 14.3% 0.0%
Surveyor,Chief 2 $43.58 100.0% 0.0% 0.0% 0.0%
Manager1,General Govt 12 $43.54 75.0% 16.7% 0.0% 0.0%
Civil Engrng Spec,Sr 85 $43.54 70.6% 7.1% 7.1% 5.9%
Signal Elctn V 8 $43.41 62.5% 25.0% 0.0% 12.5%
Manager1,Exempt 2 $43.34 100.0% 0.0% 0.0% 0.0%
Act Exec 10 $43.26 50.0% 40.0% 10.0% 0.0%
Envrnmtl Anlyst,Sr 30 $43.20 90.0% 0.0% 0.0% 6.7%
Manager1,CL&PS 4 $43.17 75.0% 0.0% 0.0% 0.0%
Fire Lieut-90.46 Hrs 110 $43.15 80.9% 6.4% 1.8% 4.5%
Systs Anlyst-Library 1 $43.15 0.0% 0.0% 100.0% 0.0%
StratAdvsr1,Human Svcs 4 $43.10 75.0% 0.0% 0.0% 25.0%
Elctn-Con * 7 $43.10 100.0% 0.0% 0.0% 0.0%
Elctn-Con-(OI) 9 $43.10 55.6% 22.2% 22.2% 0.0%
Hydroelec Op II 10 $43.10 100.0% 0.0% 0.0% 0.0%
Meter Elctn 25 $43.10 52.0% 16.0% 20.0% 0.0%
Cblspl-Asg Locator 3 $43.10 33.3% 0.0% 33.3% 0.0%
Pwr Structs Mechanic CC 5 $43.10 80.0% 0.0% 0.0% 0.0%
Pwrline Clear Tree Trimmer-JIC 1 $43.10 100.0% 0.0% 0.0% 0.0%
Cblspl-Net Area 40 $43.10 80.0% 10.0% 2.5% 2.5%
Elctn-Con 60 $43.10 68.3% 3.3% 16.7% 3.3%
Asst Mnging Librn 4 $43.07 75.0% 0.0% 25.0% 0.0%
Bldg Plans Examiner,Sr 1 $43.01 100.0% 0.0% 0.0% 0.0%
Property Mgmt Spec * 4 $43.01 100.0% 0.0% 0.0% 0.0%
Sfty&Hlth Spec,Sr-BU 1 $43.01 100.0% 0.0% 0.0% 0.0%
Sfty/Ocuptnl Hlth Coord 1 $43.01 100.0% 0.0% 0.0% 0.0%
StratAdvsr1,CL&PS 3 $42.79 33.3% 33.3% 33.3% 0.0%
Land Use Plnr III 17 $42.74 58.8% 17.6% 5.9% 5.9%
Capital Prjts Coord,Sr * 12 $42.65 75.0% 0.0% 8.3% 8.3%
Sfty&Hlth Spec,Sr 16 $42.62 81.3% 12.5% 0.0% 0.0%
Manager1,P&FM 4 $42.48 75.0% 25.0% 0.0% 0.0%
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Wtr Syst Op,Sr 2 $42.47 100.0% 0.0% 0.0% 0.0%
StratAdvsr1,Parks&Rec 4 $42.43 100.0% 0.0% 0.0% 0.0%
Strucl Iron Wkr 12 $42.42 66.7% 8.3% 8.3% 0.0%
Personnel Anlyst,Sr-Comp 5 $42.39 40.0% 20.0% 20.0% 0.0%
Plng&Dev Spec,Sr 66 $42.34 80.3% 6.1% 6.1% 4.5%
Fireftr-HM Ap Drvr-90.46 Hrs 16 $42.30 50.0% 18.8% 12.5% 12.5%
Shop Opns Supv 5 $42.30 80.0% 0.0% 20.0% 0.0%
Pwr Dispatcher,Asst 1 $42.29 100.0% 0.0% 0.0% 0.0%
Fin Anlyst Supv 3 $42.29 33.3% 33.3% 33.3% 0.0%
Pol Comms Dispatcher Supv 2 $42.24 50.0% 0.0% 0.0% 50.0%
Mgmt Systs Anlyst,Sr 75 $42.21 70.7% 6.7% 17.3% 1.3%
Com Dev Spec,Sr 8 $42.13 75.0% 12.5% 0.0% 0.0%
Manager1,CSPI&P 7 $42.07 28.6% 71.4% 0.0% 0.0%
Mnging Libr I 5 $42.04 80.0% 20.0% 0.0% 0.0%
Fireftr-TRT Ap Drvr-90.46 Hrs 4 $41.97 75.0% 0.0% 25.0% 0.0%
StratAdvsr1 * 21 $41.83 81.0% 9.5% 0.0% 4.8%
Bridge Elecl Maint Supv 1 $41.81 100.0% 0.0% 0.0% 0.0%
Fireftr-TRT-R1 Ap Drvr-90.46 4 $41.80 100.0% 0.0% 0.0% 0.0%
Signal Elctn III 8 $41.77 87.5% 0.0% 12.5% 0.0%
Facility Maint Supv,Asst 6 $41.77 83.3% 0.0% 0.0% 0.0%
Bldg Inspector,Strucl 3 $41.75 100.0% 0.0% 0.0% 0.0%
Capital Prjts Coord 16 $41.72 81.3% 0.0% 6.3% 0.0%
Info Technol Prof C-BU 59 $41.66 67.8% 10.2% 13.6% 6.8%
Elecl Plans Examiner 3 $41.66 100.0% 0.0% 0.0% 0.0%
Enrgy Mgmt Anlyst 6 $41.64 100.0% 0.0% 0.0% 0.0%
StratAdvsr1,Exempt 26 $41.61 88.5% 3.8% 7.7% 0.0%
Exec Asst 25 $41.56 52.0% 20.0% 8.0% 16.0%
Fireftr-Paramed Tech-90.46 Hrs 21 $41.55 81.0% 4.8% 9.5% 4.8%
Personnel Spec,Supvsng 2 $41.54 50.0% 0.0% 50.0% 0.0%
Pmp Stat CC 1 $41.49 100.0% 0.0% 0.0% 0.0%
Fire Protection Engr 4 $41.49 75.0% 0.0% 0.0% 0.0%
Code Dev Anlyst,Sr 1 $41.47 100.0% 0.0% 0.0% 0.0%
Economist,Prin * 1 $41.47 100.0% 0.0% 0.0% 0.0%
Elevator Inspector,Sr(Expert) 6 $41.47 50.0% 16.7% 0.0% 16.7%
Manager1,Parks&Rec 6 $41.38 83.3% 16.7% 0.0% 0.0%
Plumber CC 3 $41.32 66.7% 0.0% 0.0% 33.3%
Sr Libr 3 $41.31 33.3% 33.3% 0.0% 33.3%
Fireftr-Staff10-90.46 Hrs 4 $41.21 75.0% 0.0% 0.0% 0.0%
Fireftr-MU Ap Drvr-90.46 Hrs 8 $41.13 75.0% 12.5% 12.5% 0.0%
Info Technol Prof C 30 $41.08 80.0% 6.7% 10.0% 3.3%
Fireftr-80 Hrs 5 $40.96 100.0% 0.0% 0.0% 0.0%
Signal Elctn II 6 $40.95 83.3% 0.0% 0.0% 0.0%
Capital Impr Prjt Mgr 1 $40.91 100.0% 0.0% 0.0% 0.0%
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Selection Svcs Librn 5 $40.89 100.0% 0.0% 0.0% 0.0%
Elctn CC 3 $40.85 100.0% 0.0% 0.0% 0.0%
Solid Wst Fld Rep Supv 2 $40.76 50.0% 0.0% 50.0% 0.0%
Bldg Inspector,Sr(Expert) 11 $40.74 90.9% 9.1% 0.0% 0.0%
Labor Relations Spec 2 $40.70 100.0% 0.0% 0.0% 0.0%
Util Hearing Ofcr 2 $40.70 50.0% 0.0% 50.0% 0.0%
Landscape Architect 1 $40.68 100.0% 0.0% 0.0% 0.0%
Latent Print Supv 1 $40.68 100.0% 0.0% 0.0% 0.0%
Noise Contrl Prgm Spec 2 $40.68 50.0% 0.0% 50.0% 0.0%
Res&Eval Asst II 1 $40.68 0.0% 100.0% 0.0% 0.0%
Wtrshed Opns Supv 1 $40.68 100.0% 0.0% 0.0% 0.0%
Pwrline Clear Tree Trimmer 1 $40.66 100.0% 0.0% 0.0% 0.0%
Civil Engr,Assoc 45 $40.58 42.2% 6.7% 35.6% 11.1%
Pol Ofcr 83 $40.53 77.1% 4.8% 3.6% 7.2%
Manager1,Human Svcs 3 $40.47 0.0% 100.0% 0.0% 0.0%
Claims Adjuster-FAS 3 $40.44 66.7% 33.3% 0.0% 0.0%
Fin Anlyst,Sr-HSD 5 $40.38 40.0% 20.0% 40.0% 0.0%
Opns Manager 1 $40.33 0.0% 0.0% 100.0% 0.0%
Elecl Inspector,(J) 6 $40.32 33.3% 0.0% 16.7% 16.7%
Personnel Anlyst,Sr 5 $40.25 40.0% 20.0% 0.0% 20.0%
Buyer,Sr 7 $40.25 14.3% 28.6% 14.3% 14.3%
Elecl Engr,Assoc 23 $40.21 43.5% 21.7% 26.1% 0.0%
Plng&Dev Spec,Sr * 3 $40.18 66.7% 0.0% 0.0% 0.0%
Enrgy Mgmt Anlyst,Sr * 1 $40.16 100.0% 0.0% 0.0% 0.0%
Fin Anlyst,Sr 28 $40.14 46.4% 0.0% 53.6% 0.0%
Prob Counslr II-NR 1 $40.07 0.0% 100.0% 0.0% 0.0%
Civil Engrng Spec,Sr * 3 $40.03 100.0% 0.0% 0.0% 0.0%
Mat Suplr,Elec-Asg Equip Cust 2 $40.03 0.0% 50.0% 0.0% 0.0%
Pole Yard CC 1 $40.03 0.0% 100.0% 0.0% 0.0%
Mech Inspector(J) 3 $39.96 100.0% 0.0% 0.0% 0.0%
Info Technol Prof C * 9 $39.95 44.4% 11.1% 33.3% 11.1%
Prjt Fund&Agreemts Coord,Sr 6 $39.94 50.0% 16.7% 16.7% 16.7%
Dev Fin Spec,Sr 2 $39.93 50.0% 0.0% 0.0% 0.0%
Auto Engr 2 $39.91 50.0% 0.0% 50.0% 0.0%
Court Interpreter Coord 1 $39.91 100.0% 0.0% 0.0% 0.0%
Equal Emplmnt Coord 1 $39.91 0.0% 100.0% 0.0% 0.0%
Facilities Support Coord 1 $39.91 100.0% 0.0% 0.0% 0.0%
Publc Ed Prgm Supv 1 $39.91 100.0% 0.0% 0.0% 0.0%
Sign Inspector(J) 1 $39.91 100.0% 0.0% 0.0% 0.0%
Wtr Quality Anlyst,Supv 2 $39.91 50.0% 50.0% 0.0% 0.0%
Pol Comms Dispatcher,Chief 7 $39.83 100.0% 0.0% 0.0% 0.0%
Site Dev Insp 7 $39.74 71.4% 14.3% 0.0% 0.0%
Hydroelec Maint Mach 14 $39.70 100.0% 0.0% 0.0% 0.0%
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Fireftr-Ap Drvr-90.46 178 $39.68 78.1% 8.4% 6.2% 2.8%
Elecl Svc Rep,Supvsng 7 $39.64 57.1% 0.0% 42.9% 0.0%
Elecl Quality Assurance Spec 1 $39.58 0.0% 0.0% 100.0% 0.0%
Prob Counslr II 11 $39.55 45.5% 36.4% 9.1% 9.1%
Transmission CC-WDM II 3 $39.47 100.0% 0.0% 0.0% 0.0%
Wtr Pipe CC-WDM II 6 $39.47 50.0% 16.7% 0.0% 16.7%
Accountant,Prin 33 $39.41 42.4% 3.0% 51.5% 0.0%
Auto Engr,Sr 5 $39.39 100.0% 0.0% 0.0% 0.0%
Wtr Syst Op 5 $39.27 100.0% 0.0% 0.0% 0.0%
Prin Applics Spec 1 $39.22 100.0% 0.0% 0.0% 0.0%
City Archivist,Asst 3 $39.17 100.0% 0.0% 0.0% 0.0%
Dispute Resolution Mediator 1 $39.17 100.0% 0.0% 0.0% 0.0%
Exec Asst,Sr * 1 $39.17 100.0% 0.0% 0.0% 0.0%
Permit Process Leader * 1 $39.17 100.0% 0.0% 0.0% 0.0%
Pressure Systs Inspector(J) 4 $39.17 50.0% 25.0% 0.0% 0.0%
Prjt Fund&Agreemts Coord,Supv 1 $39.17 0.0% 0.0% 0.0% 0.0%
Special Asst-Law 1 $39.17 100.0% 0.0% 0.0% 0.0%
Transp Plnr,Sr * 1 $39.17 100.0% 0.0% 0.0% 0.0%
Pmp Stat Elecl Tech,Sr 3 $39.14 33.3% 0.0% 33.3% 0.0%
Drainage&Wstwtr Spec 1 $39.13 100.0% 0.0% 0.0% 0.0%
Wtr Pipe CC 1 $39.11 0.0% 100.0% 0.0% 0.0%
Comms Dir,Asst 1 $39.05 100.0% 0.0% 0.0% 0.0%
Strucl Iron Wkr * 2 $39.03 0.0% 0.0% 0.0% 0.0%
Pwr Anlyst 5 $39.01 60.0% 0.0% 20.0% 20.0%
Stat Maint Mach CC 1 $39.00 100.0% 0.0% 0.0% 0.0%
Lnwkr Aprn 15 $38.96 73.3% 6.7% 0.0% 0.0%
Publc Relations Supv 3 $38.92 66.7% 0.0% 33.3% 0.0%
Librn,Supvsng 8 $38.90 62.5% 12.5% 0.0% 12.5%
Fireftr-MU-90.46 Hrs 31 $38.87 77.4% 6.5% 3.2% 9.7%
Bldg Maint Svcs Supv 2 $38.84 50.0% 0.0% 0.0% 50.0%
Transp Plnr,Assoc 8 $38.82 87.5% 0.0% 12.5% 0.0%
Pol Comms Anlyst 2 $38.81 100.0% 0.0% 0.0% 0.0%
Bridge Elecl CC 1 $38.79 100.0% 0.0% 0.0% 0.0%
Info Technol Systs Anlyst 49 $38.68 51.0% 14.3% 24.5% 6.1%
Marketing Dev Coord 5 $38.59 80.0% 0.0% 20.0% 0.0%
Mech Engr,Assoc 3 $38.55 66.7% 0.0% 33.3% 0.0%
Fireftr-TRT-90.46 Hrs 15 $38.46 86.7% 0.0% 0.0% 13.3%
Housing/Zoning Inspector Supv 2 $38.45 50.0% 50.0% 0.0% 0.0%
Mgmt Systs Anlyst,Sr * 8 $38.42 62.5% 12.5% 0.0% 25.0%
Envrnmtl Anlyst,Sr * 4 $38.42 100.0% 0.0% 0.0% 0.0%
Workers' Comp Anlyst,Sr 2 $38.42 100.0% 0.0% 0.0% 0.0%
Aquarium Systs Op,Chief 1 $38.38 100.0% 0.0% 0.0% 0.0%
Code Compliance Anlyst 2 $38.38 100.0% 0.0% 0.0% 0.0%
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Equip&Facils Coord,Sr 1 $38.38 100.0% 0.0% 0.0% 0.0%
Mat Handling Supv,General 1 $38.38 0.0% 0.0% 100.0% 0.0%
Permit Spec Supv 1 $38.38 0.0% 100.0% 0.0% 0.0%
Elctn,Sr 1 $38.19 100.0% 0.0% 0.0% 0.0%
Bridge Opns General Supv 1 $38.06 100.0% 0.0% 0.0% 0.0%
Civil Engrng Spec,Assoc 89 $38.04 67.4% 10.1% 11.2% 4.5%
Neighb District Coord 8 $38.03 62.5% 0.0% 37.5% 0.0%
Util Svc Inspector,Sr 3 $38.02 0.0% 33.3% 66.7% 0.0%
Bridge Maint General Supv 1 $38.01 0.0% 0.0% 0.0% 0.0%
Publc Svc Prgms&Events Mgr 5 $37.98 60.0% 20.0% 20.0% 0.0%
Elecl Engrng Spec,Assoc 12 $37.92 50.0% 8.3% 25.0% 16.7%
Plng&Dev Spec II 34 $37.92 64.7% 14.7% 14.7% 5.9%
City Prosecutor,Asst-BU 21 $37.86 57.1% 9.5% 14.3% 14.3%
Fireftr-HM-90.46 Hrs 41 $37.84 80.5% 7.3% 4.9% 2.4%
Payroll Supv 5 $37.82 20.0% 40.0% 40.0% 0.0%
Hydroelec Op I 5 $37.81 100.0% 0.0% 0.0% 0.0%
Mat Suplr-Asg Leo/Pdm/Hb 12 $37.81 50.0% 25.0% 8.3% 8.3%
Sfty&Hlth Spec 2 $37.74 50.0% 50.0% 0.0% 0.0%
Envrnmtl Fld Supv 2 $37.73 0.0% 50.0% 50.0% 0.0%
Solid Wst Fld Rep,Lead 5 $37.73 20.0% 60.0% 20.0% 0.0%
Info Technol Spec 2,Sr-Libr 1 $37.71 0.0% 0.0% 0.0% 100.0%
Mat Handling Supv,General-BU 1 $37.70 0.0% 0.0% 0.0% 0.0%
Elecl Engr,Asst III 4 $37.70 50.0% 0.0% 50.0% 0.0%
Curr Divrsn Coord 1 $37.66 100.0% 0.0% 0.0% 0.0%
Early Ed Spec,Sr 2 $37.66 0.0% 100.0% 0.0% 0.0%
Economist 2 $37.66 100.0% 0.0% 0.0% 0.0%
Exec Asst * 3 $37.66 66.7% 0.0% 0.0% 33.3%
Content Strategist 1 $37.63 100.0% 0.0% 0.0% 0.0%
Pwr Structs Mechanic 13 $37.59 61.5% 23.1% 0.0% 0.0%
Arts Prgm Spec,Sr 5 $37.56 40.0% 20.0% 0.0% 20.0%
Plumber,Sr 3 $37.56 100.0% 0.0% 0.0% 0.0%
Capital Prjts Coord,Asst 5 $37.49 80.0% 0.0% 20.0% 0.0%
Drainage&Wstwtr Coll CC 11 $37.38 27.3% 18.2% 27.3% 0.0%
Elec Engrng Des Spec,Asst III 2 $37.35 50.0% 50.0% 0.0% 0.0%
IT Prgmmer Anlyst-Spec 1 $37.34 100.0% 0.0% 0.0% 0.0%
Human Svcs Prgm Supv,Sr 10 $37.33 70.0% 0.0% 20.0% 10.0%
Telecom Syst Installer,Sr 2 $37.23 50.0% 0.0% 50.0% 0.0%
Real Property Agent 5 $37.19 60.0% 40.0% 0.0% 0.0%
Land Use Plnr II 13 $37.17 61.5% 15.4% 15.4% 0.0%
Civil Engr,Assoc * 2 $37.08 100.0% 0.0% 0.0% 0.0%
Info Technol Spec 1,Sr-Libr 4 $37.05 75.0% 0.0% 25.0% 0.0%
Elecl Engr,Assoc * 1 $37.03 0.0% 0.0% 100.0% 0.0%
Elevator Inspector(J) 6 $37.01 83.3% 0.0% 0.0% 0.0%
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Pmp Stat Elecl Tech 5 $36.99 60.0% 0.0% 40.0% 0.0%
Bldg Plans Examiner,Sr * 1 $36.95 100.0% 0.0% 0.0% 0.0%
Civil Rights Anlyst,Sr 1 $36.95 0.0% 0.0% 100.0% 0.0%
Facility Techl Supv 3 $36.95 66.7% 0.0% 0.0% 0.0%
Fleet Mgmt Anlyst 1 $36.95 100.0% 0.0% 0.0% 0.0%
Fleet Mgmt Coord 1 $36.95 100.0% 0.0% 0.0% 0.0%
Housing Ordinance Supv 1 $36.95 100.0% 0.0% 0.0% 0.0%
Human Svcs Prgm Supv 4 $36.95 0.0% 50.0% 50.0% 0.0%
Info Technol Prgmmer Anlyst 1 $36.95 100.0% 0.0% 0.0% 0.0%
Land Use Plnr III * 1 $36.95 100.0% 0.0% 0.0% 0.0%
Legislative Info Anlyst 1 $36.95 100.0% 0.0% 0.0% 0.0%
Personnel Anlyst,Sr-Comp * 1 $36.95 0.0% 0.0% 100.0% 0.0%
Risk Mgmt Anlyst 1 $36.95 100.0% 0.0% 0.0% 0.0%
Special Exams Anlyst 2 $36.95 50.0% 0.0% 0.0% 50.0%
Victim Advocate Supv 1 $36.95 100.0% 0.0% 0.0% 0.0%
Wtr Quality Anlyst,Sr 3 $36.95 66.7% 0.0% 33.3% 0.0%
Wtr Treatment CC 2 $36.95 50.0% 50.0% 0.0% 0.0%
Rec Prgm Coord,Sr 8 $36.95 62.5% 37.5% 0.0% 0.0%
Elctn 17 $36.90 64.7% 5.9% 17.6% 5.9%
Signal Elctn I 3 $36.86 66.7% 0.0% 33.3% 0.0%
City Attny,Asst-PrcnctLsn-BU 2 $36.86 100.0% 0.0% 0.0% 0.0%
Auto Maint CC 5 $36.76 80.0% 0.0% 20.0% 0.0%
Util Act Rep Supv II 6 $36.73 66.7% 33.3% 0.0% 0.0%
Parks Maint CC 9 $36.70 88.9% 0.0% 0.0% 0.0%
Custdl/Janitorial Support Supv 1 $36.69 0.0% 100.0% 0.0% 0.0%
Hydroelec Maint Mach * 2 $36.69 100.0% 0.0% 0.0% 0.0%
Enrgy Mgmt Anlyst,Asst 7 $36.67 42.9% 0.0% 14.3% 14.3%
Strucl Pntr CC 2 $36.67 100.0% 0.0% 0.0% 0.0%
Street Maint Supv 3 $36.65 33.3% 66.7% 0.0% 0.0%
Publc/Cultural Prgms Spec,Sr 3 $36.49 66.7% 33.3% 0.0% 0.0%
Video Spec II 12 $36.49 66.7% 0.0% 16.7% 16.7%
Bldg Plans Examiner 8 $36.47 75.0% 0.0% 0.0% 0.0%
Capital Impr Prjt Coord 1 $36.46 100.0% 0.0% 0.0% 0.0%
Envrnmtl Anlyst,Assoc 4 $36.34 75.0% 0.0% 0.0% 0.0%
Credit&Colls Supv-BU 2 $36.30 0.0% 100.0% 0.0% 0.0%
Facility Techl Supv-BU 1 $36.30 0.0% 0.0% 0.0% 100.0%
Inspection Support Anlyst 2 $36.26 100.0% 0.0% 0.0% 0.0%
Equip Maint CC 1 $36.22 0.0% 100.0% 0.0% 0.0%
Capital Prjts Coord * 1 $36.21 0.0% 0.0% 0.0% 100.0%
Ed Prgm Supv 2 $36.21 50.0% 0.0% 50.0% 0.0%
Mech Plans Engr 1 $36.21 0.0% 0.0% 0.0% 0.0%
Mech Plans Engr * 1 $36.21 100.0% 0.0% 0.0% 0.0%
Sound Systs Chief 1 $36.21 100.0% 0.0% 0.0% 0.0%
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Stage CC 1 $36.21 100.0% 0.0% 0.0% 0.0%
Tax Auditor,Sr 1 $36.21 100.0% 0.0% 0.0% 0.0%
Tenprint Supv 2 $36.21 50.0% 50.0% 0.0% 0.0%
Wtrworks Maint Supv 2 $36.21 50.0% 0.0% 50.0% 0.0%
Workers' Comp Anlyst 5 $36.14 80.0% 0.0% 20.0% 0.0%
Personnel Spec,Sr 25 $36.10 60.0% 20.0% 12.0% 8.0%
Trng&Ed Coord,Sr 9 $36.07 66.7% 11.1% 0.0% 0.0%
Bridge Maint Mechanic CC 1 $36.07 100.0% 0.0% 0.0% 0.0%
Photographic Svcs Supv 1 $36.07 100.0% 0.0% 0.0% 0.0%
Muni Court Marshal,Sr 1 $36.03 100.0% 0.0% 0.0% 0.0%
Events Svc Rep,Sr 7 $36.01 100.0% 0.0% 0.0% 0.0%
Property Rehab Spec 7 $35.98 71.4% 14.3% 14.3% 0.0%
Elecl Engrng Spec,Asst III 3 $35.94 66.7% 0.0% 33.3% 0.0%
Asst Dev Ofcr,Sr 1 $35.93 100.0% 0.0% 0.0% 0.0%
Mgmt Systs Anlyst 35 $35.92 62.9% 14.3% 8.6% 5.7%
Registered Nurse Consultant 8 $35.90 50.0% 25.0% 25.0% 0.0%
Admin Staff Anlyst 39 $35.90 46.2% 15.4% 28.2% 7.7%
Publc Relations Spec,Sr 15 $35.89 73.3% 13.3% 6.7% 6.7%
Fireftr-90.46 Hrs 292 $35.82 76.4% 4.8% 6.2% 4.8%
Parking Pay Stat Shop,Supv 1 $35.81 100.0% 0.0% 0.0% 0.0%
Cblspl Aprn 4 $35.77 75.0% 0.0% 0.0% 0.0%
Latent Print Examiner 10 $35.75 90.0% 0.0% 0.0% 0.0%
Prob Counslr I 12 $35.68 50.0% 25.0% 16.7% 8.3%
Parks Concss Coord 2 $35.68 100.0% 0.0% 0.0% 0.0%
Prjt Fund&Agreemts Coord 4 $35.64 75.0% 0.0% 0.0% 25.0%
City Records Mgmt Anlyst 2 $35.63 100.0% 0.0% 0.0% 0.0%
Enrgy Plng Anlyst 2 $35.63 100.0% 0.0% 0.0% 0.0%
Com Dev Spec 12 $35.62 66.7% 16.7% 16.7% 0.0%
Pol Comms Dispatcher III 12 $35.62 83.3% 0.0% 8.3% 0.0%
Mat Suplr,Elec-Asg Phd/Cw/D 5 $35.58 40.0% 20.0% 40.0% 0.0%
Tax Auditor 8 $35.58 50.0% 25.0% 25.0% 0.0%
Enrgy Res&Eval Anlyst 2 $35.58 50.0% 50.0% 0.0% 0.0%
Site Dev Insp * 1 $35.57 100.0% 0.0% 0.0% 0.0%
Treasury Cashier,Sr 1 $35.57 0.0% 0.0% 100.0% 0.0%
Util Astnce Supv 1 $35.57 0.0% 100.0% 0.0% 0.0%
Wtrshed Inspector,Sr 1 $35.57 100.0% 0.0% 0.0% 0.0%
Librn 104 $35.52 78.8% 3.8% 13.5% 1.0%
Paint&Body Supv 1 $35.38 0.0% 0.0% 100.0% 0.0%
Pntr CC 3 $35.38 0.0% 66.7% 0.0% 0.0%
Util Svc Inspector 4 $35.37 75.0% 25.0% 0.0% 0.0%
Civil Engrng Spec,Asst III 19 $35.31 36.8% 5.3% 31.6% 15.8%
Civil Engr,Asst III 3 $35.28 66.7% 0.0% 33.3% 0.0%
Fin Anlyst,Sr * 4 $35.26 25.0% 0.0% 50.0% 0.0%
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Print & Web Graphics Spec 1 $35.23 100.0% 0.0% 0.0% 0.0%
Equip&Facilities Coord 7 $35.20 100.0% 0.0% 0.0% 0.0%
Metal Fabricator CC 2 $35.19 50.0% 0.0% 50.0% 0.0%
Housing/Zoning Inspector,Sr 3 $35.18 33.3% 0.0% 33.3% 0.0%
Mat Controller,Prin-BU 3 $35.14 100.0% 0.0% 0.0% 0.0%
Pol Ofcr- Student 82 $35.07 82.9% 4.9% 0.0% 1.2%
Wtrshed Resources Tech 1 $35.07 0.0% 0.0% 0.0% 0.0%
Elecl Engrng Spec,Assoc * 1 $35.03 0.0% 0.0% 0.0% 100.0%
Elecl Engr,Asst II 5 $34.95 0.0% 60.0% 40.0% 0.0%
Accountant,Prin * 1 $34.94 100.0% 0.0% 0.0% 0.0%
Bldg Inspector,Journey 1 $34.94 100.0% 0.0% 0.0% 0.0%
Buyer,Sr * 1 $34.94 100.0% 0.0% 0.0% 0.0%
Marine Equip Svcr 1 $34.94 100.0% 0.0% 0.0% 0.0%
Marketing Dev Coord * 1 $34.94 100.0% 0.0% 0.0% 0.0%
Opns CC,Sr-SC 2 $34.94 0.0% 50.0% 50.0% 0.0%
Stat Maint Mach,Sr 1 $34.94 0.0% 0.0% 100.0% 0.0%
Transp Plnr,Assoc * 1 $34.94 0.0% 0.0% 100.0% 0.0%
Prob Counslr-Asg Pers Recog 9 $34.90 66.7% 22.2% 0.0% 11.1%
Personnel Anlyst 7 $34.86 28.6% 14.3% 28.6% 0.0%
Human Resources Spec 4 $34.82 50.0% 0.0% 25.0% 25.0%
Elctn * 2 $34.79 100.0% 0.0% 0.0% 0.0%
Asst Mgr-Library 25 $34.78 40.0% 8.0% 44.0% 4.0%
Solid Wst Fld Rep II 4 $34.71 50.0% 25.0% 0.0% 0.0%
Security Prgms Spec 3 $34.70 66.7% 0.0% 0.0% 33.3%
Accountant,Sr 32 $34.69 37.5% 12.5% 43.8% 3.1%
Elecl Svc Rep,Sr 17 $34.65 82.4% 0.0% 5.9% 11.8%
Bridge Opns CC 1 $34.63 100.0% 0.0% 0.0% 0.0%
Plumber 16 $34.61 62.5% 12.5% 18.8% 6.3%
Disposal CC I 4 $34.54 0.0% 50.0% 25.0% 0.0%
Forest Maint CC 1 $34.54 100.0% 0.0% 0.0% 0.0%
Landscape Supv 3 $34.54 66.7% 0.0% 33.3% 0.0%
Street Paving CC 5 $34.54 40.0% 20.0% 20.0% 20.0%
Carpenter CC 4 $34.42 100.0% 0.0% 0.0% 0.0%
Golf Course Maint Supv 4 $34.39 100.0% 0.0% 0.0% 0.0%
Civil Engrng Spec,Assoc * 6 $34.38 83.3% 0.0% 16.7% 0.0%
Apprenticeship Coord 2 $34.30 50.0% 50.0% 0.0% 0.0%
Bldg Plans Examiner * 3 $34.30 66.7% 0.0% 0.0% 0.0%
Radio Comms Spec 1 $34.30 100.0% 0.0% 0.0% 0.0%
Trng Dev&Prgm Coord 1 $34.30 100.0% 0.0% 0.0% 0.0%
Events Booking Rep,Sr 3 $34.30 100.0% 0.0% 0.0% 0.0%
Wtr Pipe Wkr Sr-WDM II 38 $34.25 68.4% 7.9% 2.6% 13.2%
Pmp Stat Elecl Tech * 1 $34.24 100.0% 0.0% 0.0% 0.0%
Fair Hearing Coord 1 $34.20 100.0% 0.0% 0.0% 0.0%
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Wtr Quality Anlyst 6 $34.08 50.0% 0.0% 50.0% 0.0%
Plng&Dev Spec I 10 $34.04 50.0% 30.0% 0.0% 10.0%
Grounds Maint CC 2 $33.98 50.0% 0.0% 0.0% 50.0%
Street Maint CC 6 $33.98 83.3% 16.7% 0.0% 0.0%
Traffic Sign&Marking CC I 2 $33.98 50.0% 0.0% 0.0% 50.0%
Capital Prjts Coord,Asst * 4 $33.98 25.0% 0.0% 50.0% 0.0%
Bridge Maint Mechanic 4 $33.97 100.0% 0.0% 0.0% 0.0%
Fin Anlyst 8 $33.97 75.0% 0.0% 25.0% 0.0%
Security Ofcr,Lead-Library 1 $33.75 0.0% 100.0% 0.0% 0.0%
Auto Mechanic,Sr 15 $33.72 80.0% 6.7% 0.0% 0.0%
Policy&Prjt Adminstr 1 $33.72 100.0% 0.0% 0.0% 0.0%
Arboriculturist 8 $33.69 87.5% 0.0% 0.0% 0.0%
Bldg Inspector,(E) 1 $33.69 100.0% 0.0% 0.0% 0.0%
Bldg Plans Examiner(E) 1 $33.69 100.0% 0.0% 0.0% 0.0%
Contrl Tech 1 $33.69 100.0% 0.0% 0.0% 0.0%
Dev Fin Spec I 2 $33.69 100.0% 0.0% 0.0% 0.0%
Info Technol Systs Anlyst * 3 $33.69 66.7% 0.0% 0.0% 33.3%
Wtr Treatment Equip Tech 1 $33.69 100.0% 0.0% 0.0% 0.0%
Trng&Ed Coord 8 $33.68 62.5% 25.0% 0.0% 0.0%
Housing/Zoning Inspector 9 $33.66 66.7% 22.2% 11.1% 0.0%
Rec Prgm Coord 8 $33.66 37.5% 62.5% 0.0% 0.0%
Warehouse Supv 2 $33.65 50.0% 50.0% 0.0% 0.0%
Fin Anlyst-HSD 2 $33.64 100.0% 0.0% 0.0% 0.0%
Meter Elctn Aprn 4 $33.62 50.0% 0.0% 50.0% 0.0%
HVAC Tech 17 $33.54 82.4% 0.0% 11.8% 0.0%
MatSup,Elec-Asg OPVTCHBNSTR 7 $33.54 42.9% 28.6% 28.6% 0.0%
Early Ed Spec 8 $33.36 25.0% 37.5% 25.0% 12.5%
Events Svcs Mgr 1 $33.31 100.0% 0.0% 0.0% 0.0%
Contract Anlyst,Sr 4 $33.31 25.0% 25.0% 0.0% 50.0%
Real Property Agent * 1 $33.27 100.0% 0.0% 0.0% 0.0%
Passenger & Tugboat Op,Sr 1 $33.26 100.0% 0.0% 0.0% 0.0%
Plng&Dev Spec II * 5 $33.24 60.0% 0.0% 0.0% 0.0%
Elecl Svc Rep 13 $33.20 61.5% 7.7% 15.4% 0.0%
Metal Fabricator 8 $33.13 75.0% 0.0% 0.0% 12.5%
Aquatic Cntr Coord 10 $33.11 90.0% 0.0% 0.0% 10.0%
Telecom Syst Installer 1 $33.11 100.0% 0.0% 0.0% 0.0%
Crime Prev Coord 4 $33.07 50.0% 25.0% 25.0% 0.0%
Pwr Anlyst,Asst 1 $33.06 0.0% 100.0% 0.0% 0.0%
HRIS Spec 3 $33.04 0.0% 0.0% 33.3% 0.0%
Paralegal,Sr 4 $33.04 75.0% 25.0% 0.0% 0.0%
Land Use Plnr I 2 $33.01 0.0% 50.0% 0.0% 0.0%
Util Act Rep Supv I 1 $32.99 0.0% 0.0% 100.0% 0.0%
Buyer 1 $32.97 100.0% 0.0% 0.0% 0.0%
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Code Dev Anlyst * 1 $32.97 100.0% 0.0% 0.0% 0.0%
Com Garden Coord 5 $32.97 60.0% 20.0% 20.0% 0.0%
Envrnmtl Anlyst,Assoc * 3 $32.97 66.7% 33.3% 0.0% 0.0%
Trng&Ed Coord,Sr * 1 $32.97 0.0% 100.0% 0.0% 0.0%
Legislative Asst 26 $32.96 57.7% 15.4% 15.4% 0.0%
Wtr Pipe Wkr,Sr 10 $32.95 50.0% 10.0% 10.0% 10.0%
Opns CC-SC 1 $32.93 100.0% 0.0% 0.0% 0.0%
Mayoral Staff Asst 2 8 $32.89 37.5% 37.5% 12.5% 12.5%
Grants&Contracts Spec,Sr 33 $32.81 48.5% 9.1% 33.3% 6.1%
Enrgy Mgmt Anlyst,Asst * 1 $32.75 100.0% 0.0% 0.0% 0.0%
Util Acts Supv 5 $32.72 40.0% 20.0% 40.0% 0.0%
Constr&Repair CC 2 $32.70 100.0% 0.0% 0.0% 0.0%
Accountant,Sr * 4 $32.67 50.0% 0.0% 50.0% 0.0%
Arts Prgm Spec 5 $32.65 60.0% 20.0% 20.0% 0.0%
Licenses&Standards Inspector 20 $32.62 60.0% 5.0% 10.0% 5.0%
Sound&Video Equip Tech 7 $32.59 100.0% 0.0% 0.0% 0.0%
City Attorney,Asst * 1 $32.58 100.0% 0.0% 0.0% 0.0%
Permit Spec II 11 $32.58 18.2% 18.2% 9.1% 18.2%
Personnel Spec 23 $32.55 47.8% 17.4% 13.0% 8.7%
MatSup,Elec-Asg Cs &/or Cdt 17 $32.53 64.7% 23.5% 5.9% 5.9%
Rec Cntr Coord 23 $32.48 69.6% 17.4% 0.0% 8.7%
Permit Tech Supv 2 $32.42 0.0% 100.0% 0.0% 0.0%
Mgmt Systs Anlyst * 9 $32.41 66.7% 11.1% 22.2% 0.0%
Civil Rights Anlyst 6 $32.35 50.0% 16.7% 16.7% 0.0%
Claims Adjuster I 1 $32.33 0.0% 0.0% 0.0% 100.0%
Land Use Plnr I * 1 $32.33 100.0% 0.0% 0.0% 0.0%
Parks Concss Coord * 1 $32.33 100.0% 0.0% 0.0% 0.0%
Metal Fabricator * 3 $32.32 66.7% 0.0% 0.0% 0.0%
Envrnmtl Fld Spec 6 $32.31 50.0% 33.3% 0.0% 16.7%
Identification Tech 8 $32.31 25.0% 12.5% 25.0% 12.5%
Prin Applics Spec-BU 1 $32.27 0.0% 0.0% 0.0% 0.0%
Pntr,Sr 2 $32.23 50.0% 50.0% 0.0% 0.0%
Sign Pntr,Sr 2 $32.23 100.0% 0.0% 0.0% 0.0%
Stat Maint Mach 2 $32.22 100.0% 0.0% 0.0% 0.0%
Plumber * 5 $32.20 100.0% 0.0% 0.0% 0.0%
Photographer,Sr 3 $32.19 100.0% 0.0% 0.0% 0.0%
Util Svc Rep 14 $32.14 21.4% 42.9% 21.4% 7.1%
Rec Prgm Spec,Sr 5 $32.08 80.0% 20.0% 0.0% 0.0%
Drainage&Wstwtr Lead Wkr CII 28 $32.06 39.3% 10.7% 35.7% 3.6%
Constr&Maint Equip Op,Sr 18 $32.01 72.2% 0.0% 11.1% 0.0%
Credit Rep,Sr 2 $31.98 50.0% 0.0% 50.0% 0.0%
Strucl Pntr 11 $31.90 72.7% 9.1% 0.0% 9.1%
Wtr Treatment Op,Sr 2 $31.90 0.0% 50.0% 0.0% 0.0%
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Elecl Engrng Spec,Asst II 3 $31.88 33.3% 0.0% 66.7% 0.0%
Elctn-Con Aprn 15 $31.86 80.0% 6.7% 0.0% 6.7%
HVAC Tech * 2 $31.85 0.0% 0.0% 50.0% 50.0%
Auto Mechanic 53 $31.85 75.5% 1.9% 15.1% 5.7%
Pol Comms Dispatcher II 32 $31.83 84.4% 0.0% 6.3% 0.0%
Admin Staff Anlyst * 2 $31.72 50.0% 0.0% 0.0% 50.0%
Aquarium Biologist 3 3 $31.72 66.7% 0.0% 0.0% 0.0%
Bldg Operating Engr 2 $31.72 0.0% 0.0% 50.0% 50.0%
Buyer * 1 $31.72 100.0% 0.0% 0.0% 0.0%
Com Dev Spec * 1 $31.72 100.0% 0.0% 0.0% 0.0%
Events Svc Rep,Sr * 1 $31.72 100.0% 0.0% 0.0% 0.0%
Fin Anlyst * 1 $31.72 100.0% 0.0% 0.0% 0.0%
Info Technol Prgmmer Anlyst * 1 $31.72 100.0% 0.0% 0.0% 0.0%
Mat Controller,Sr 1 $31.72 0.0% 0.0% 100.0% 0.0%
Personnel Spec,Sr * 3 $31.72 66.7% 0.0% 33.3% 0.0%
Publc Ed Prgm Spec 8 $31.72 87.5% 0.0% 0.0% 12.5%
Publc Relations Spec,Sr * 2 $31.72 100.0% 0.0% 0.0% 0.0%
Tax Auditor,Asst 1 $31.72 0.0% 0.0% 0.0% 100.0%
Wtr Quality Anlyst,Asst 1 $31.72 100.0% 0.0% 0.0% 0.0%
Registered Nurse Consultant * 1 $31.67 100.0% 0.0% 0.0% 0.0%
Permit Spec I 16 $31.63 6.3% 56.3% 18.8% 6.3%
Mgmt Systs Anlyst,Asst 18 $31.62 50.0% 16.7% 22.2% 0.0%
Carpenter,Sr 4 $31.57 100.0% 0.0% 0.0% 0.0%
Civil Engrng Spec,Asst II 7 $31.54 57.1% 14.3% 28.6% 0.0%
Strucl Pntr * 3 $31.51 100.0% 0.0% 0.0% 0.0%
Treasury Cashier 5 $31.44 0.0% 40.0% 20.0% 40.0%
Civil Engr,Asst II 2 $31.41 50.0% 0.0% 50.0% 0.0%
Elec Engrng Des Spec,Asst II 1 $31.41 100.0% 0.0% 0.0% 0.0%
Events Svc Rep 3 $31.41 66.7% 33.3% 0.0% 0.0%
Wtrshed Inspector 3 $31.36 100.0% 0.0% 0.0% 0.0%
Drainage&Wstwtr Coll Lead Wkr 10 $31.35 50.0% 10.0% 30.0% 0.0%
Paralegal 13 $31.35 76.9% 15.4% 0.0% 0.0%
Contract Anlyst 3 $31.33 0.0% 0.0% 33.3% 0.0%
Plnt Ecologist 4 $31.28 75.0% 0.0% 0.0% 25.0%
Admin Staff Asst 61 $31.25 54.1% 14.8% 16.4% 6.6%
Meter Reader Supv 3 $31.24 33.3% 0.0% 66.7% 0.0%
Info Technol Spec 7 $31.16 57.1% 28.6% 0.0% 0.0%
Bldg/Facilities Opns Supv-BU 1 $31.16 0.0% 0.0% 0.0% 0.0%
Elecl Svc Rep,Sr * 2 $31.15 100.0% 0.0% 0.0% 0.0%
Prgm Coord 4 $31.15 25.0% 25.0% 50.0% 0.0%
Parking Enf Ofcr Supv 12 $31.13 50.0% 25.0% 16.7% 0.0%
Grants&Contracts Spec 2 $31.10 100.0% 0.0% 0.0% 0.0%
Transp Plnr,Asst 2 $31.10 50.0% 0.0% 50.0% 0.0%

53



Job Title Count
Average Hourly 

Rate % White % Black % Asian % Hispanic

Warehouser,Chief 11 $31.04 54.5% 27.3% 18.2% 0.0%
Plng&Dev Spec I * 6 $30.93 66.7% 33.3% 0.0% 0.0%
Overhead Elecl Suplr 1 $30.90 0.0% 100.0% 0.0% 0.0%
Cust Svc Rep Supv 3 $30.90 33.3% 66.7% 0.0% 0.0%
Cement Finisher-Parks Facils 2 $30.83 50.0% 0.0% 0.0% 0.0%
Pntr * 7 $30.83 71.4% 14.3% 0.0% 14.3%
Pntr 14 $30.83 21.4% 35.7% 28.6% 0.0%
Complaint Investigator 6 $30.80 33.3% 33.3% 0.0% 33.3%
Accountant 33 $30.78 21.2% 12.1% 63.6% 0.0%
Commercial Veh Enf Ofcr 1 $30.78 100.0% 0.0% 0.0% 0.0%
Elecl Engr,Asst I 13 $30.77 38.5% 23.1% 30.8% 0.0%
Stage Tech,Lead 10 $30.76 80.0% 10.0% 0.0% 10.0%
Wtr Pipe Wkr-WDM I 9 $30.75 55.6% 0.0% 11.1% 0.0%
Wtr Pipe Wkr 25 $30.72 52.0% 16.0% 12.0% 12.0%
Util Systs Maint Tech,Sr 2 $30.63 50.0% 0.0% 0.0% 0.0%
Prob Counslr-Asg Pers Recog * 3 $30.54 66.7% 0.0% 0.0% 33.3%
Events Booking Rep 2 $30.54 50.0% 50.0% 0.0% 0.0%
Housing Ordinance Spec 2 $30.54 50.0% 0.0% 0.0% 0.0%
Contract Anlyst * 1 $30.53 100.0% 0.0% 0.0% 0.0%
Grounds Equip Mechanic,Sr 3 $30.53 66.7% 0.0% 0.0% 33.3%
Human Svcs Coord 4 $30.53 75.0% 25.0% 0.0% 0.0%
Lock Tech,Sr 1 $30.53 0.0% 0.0% 100.0% 0.0%
Naturalist,Sr 1 $30.53 100.0% 0.0% 0.0% 0.0%
Opns Response Cntr Op 7 $30.53 71.4% 14.3% 0.0% 0.0%
Prgm Intake Rep,Sr 2 $30.53 50.0% 0.0% 50.0% 0.0%
Publc/Cultural Prgms Spec 1 $30.53 0.0% 0.0% 100.0% 0.0%
Workers' Comp Spec 1 $30.53 0.0% 0.0% 100.0% 0.0%
Wtrworks Maint Spec,Sr-SMU 2 $30.53 0.0% 0.0% 100.0% 0.0%
Elecl Hlpr 4 $30.50 50.0% 50.0% 0.0% 0.0%
Elecl Hlpr-Bndry 1 $30.50 100.0% 0.0% 0.0% 0.0%
Tree Trimming Rep 1 $30.50 100.0% 0.0% 0.0% 0.0%
Cement Finisher,Sr 3 $30.42 0.0% 0.0% 33.3% 33.3%
Constr&Maint Equip Op 27 $30.36 59.3% 3.7% 11.1% 7.4%
Auto Body Wkr/Pntr 2 $30.33 0.0% 100.0% 0.0% 0.0%
Auto Equip Pntr 1 $30.33 100.0% 0.0% 0.0% 0.0%
Auto Sheet Metal Wkr 1 $30.33 100.0% 0.0% 0.0% 0.0%
Tree Trimmer,Lead 3 $30.33 100.0% 0.0% 0.0% 0.0%
Pol Data Tech Supv 2 $30.32 0.0% 50.0% 0.0% 0.0%
Bridge Carpentry&Maint Lead 3 $30.28 100.0% 0.0% 0.0% 0.0%
Carpenter * 7 $30.28 85.7% 0.0% 0.0% 0.0%
Carpenter 21 $30.28 71.4% 0.0% 14.3% 9.5%
Civil Engr,Asst I 8 $30.23 37.5% 0.0% 37.5% 12.5%
Civil Engr,Asst I * 1 $30.22 0.0% 0.0% 100.0% 0.0%
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Passenger & Tugboat Op 1 $30.21 100.0% 0.0% 0.0% 0.0%
Victim Advocate 17 $30.12 64.7% 5.9% 11.8% 17.6%
Wtrshed Resources Tech * 3 $30.09 100.0% 0.0% 0.0% 0.0%
Rec Cntr Coord,Asst 11 $30.07 45.5% 45.5% 0.0% 0.0%
Dev Ofc Admin Asst 1 $29.96 100.0% 0.0% 0.0% 0.0%
Util Act Rep II 26 $29.96 38.5% 23.1% 15.4% 3.8%
Animal Contrl Ofcr Supv 1 $29.94 100.0% 0.0% 0.0% 0.0%
Bailiff,Chief 1 $29.94 100.0% 0.0% 0.0% 0.0%
Early Ed Spec * 2 $29.94 50.0% 0.0% 0.0% 50.0%
Permit Tech,Sr 1 $29.94 100.0% 0.0% 0.0% 0.0%
Res&Eval Asst 4 $29.94 75.0% 25.0% 0.0% 0.0%
Seattle Conserv Corps Supv,Sr 2 $29.94 50.0% 50.0% 0.0% 0.0%
Parking Pay Stat Tech 7 $29.92 14.3% 28.6% 57.1% 0.0%
Counslr 90 $29.87 51.1% 14.4% 22.2% 7.8%
Muni Court Marshal 12 $29.87 58.3% 16.7% 8.3% 16.7%
Volunteer Prgms Coord 6 $29.81 50.0% 16.7% 33.3% 0.0%
Bldg Engr-Libr 2 $29.77 50.0% 0.0% 50.0% 0.0%
Auto Mechanic * 3 $29.76 33.3% 0.0% 33.3% 33.3%
Rights-Of-Way Maint Lead Wkr 1 $29.73 100.0% 0.0% 0.0% 0.0%
Mat Controller,Sr-BU 5 $29.71 60.0% 20.0% 0.0% 0.0%
Solid Wst Fld Rep I 2 $29.71 50.0% 0.0% 0.0% 0.0%
Publc Relations Spec 5 $29.66 100.0% 0.0% 0.0% 0.0%
Wtr Treatment Op-Asg Relief 1 $29.60 100.0% 0.0% 0.0% 0.0%
Forest Maint Wkr,Sr 3 $29.58 66.7% 0.0% 0.0% 33.3%
Pwr Anlyst,Asst * 1 $29.57 0.0% 0.0% 100.0% 0.0%
Util Constr Lead Wkr 8 $29.52 37.5% 37.5% 12.5% 0.0%
Truck Drvr,Heavy 40 $29.49 70.0% 15.0% 2.5% 10.0%
Bridge Op,Sr 4 $29.37 50.0% 25.0% 0.0% 0.0%
Actg Tech Supv-BU 4 $29.36 50.0% 0.0% 50.0% 0.0%
Housing/Zoning Tech,Sr 1 $29.36 100.0% 0.0% 0.0% 0.0%
Opns Response Cntr Op,Sr 1 $29.36 100.0% 0.0% 0.0% 0.0%
Trng&Ed Coord * 1 $29.36 0.0% 0.0% 0.0% 0.0%
Elecl Engr,Asst I * 8 $29.34 37.5% 25.0% 25.0% 0.0%
Engrng Emerg Laborer 5 $29.29 40.0% 40.0% 0.0% 20.0%
Auto Sheet Metal Wkr * 1 $29.18 100.0% 0.0% 0.0% 0.0%
Pmp Stat Maint Lead Wkr CII 1 $29.18 0.0% 100.0% 0.0% 0.0%
Bldg Maint Supp Lead 1 $29.04 100.0% 0.0% 0.0% 0.0%
Court Clerk Supv 3 $29.00 33.3% 33.3% 0.0% 0.0%
Wtr Meter Repairer,Sr 1 $28.98 100.0% 0.0% 0.0% 0.0%
Util Systs Maint Tech 4 $28.94 75.0% 0.0% 0.0% 25.0%
Credit Rep 7 $28.91 57.1% 42.9% 0.0% 0.0%
Graphic Arts Designer 2 $28.90 100.0% 0.0% 0.0% 0.0%
Mayoral Staff Asst 2 * 3 $28.88 0.0% 100.0% 0.0% 0.0%
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Grants&Contracts Spec,Sr * 1 $28.86 0.0% 0.0% 100.0% 0.0%
Pool Maint Lead Wkr 1 $28.86 100.0% 0.0% 0.0% 0.0%
Security Supv 1 $28.86 100.0% 0.0% 0.0% 0.0%
Special C Lead Wkr 1 $28.86 0.0% 0.0% 100.0% 0.0%
Transp Plnr,Asst * 2 $28.86 50.0% 0.0% 50.0% 0.0%
Aquatic Cntr Coord,Asst 8 $28.86 75.0% 12.5% 12.5% 0.0%
Admin Spec,Sr-Library 3 $28.78 33.3% 0.0% 33.3% 0.0%
Cement Finisher 5 $28.75 20.0% 60.0% 0.0% 20.0%
Asphalt Raker,Sr 6 $28.74 66.7% 0.0% 0.0% 16.7%
City Attorney,Asst-BU * 1 $28.63 100.0% 0.0% 0.0% 0.0%
Pmp Stat Maint Leadwkr 4 $28.61 50.0% 0.0% 25.0% 0.0%
Drainage&Wstwtr Coll Wkr CI 19 $28.60 47.4% 5.3% 26.3% 0.0%
Rec Prgm Spec 26 $28.60 50.0% 19.2% 3.8% 11.5%
Stage Tech 1 $28.53 100.0% 0.0% 0.0% 0.0%
Wtr Treatment Op-WDM I 5 $28.51 80.0% 0.0% 20.0% 0.0%
Telecom Syst Installer * 1 $28.49 100.0% 0.0% 0.0% 0.0%
Wtrworks Maint Spec-SMU 3 $28.49 33.3% 0.0% 33.3% 0.0%
Fin Anlyst,Asst 5 $28.32 20.0% 0.0% 40.0% 20.0%
Mgmt Systs Anlyst,Asst * 2 $28.30 50.0% 0.0% 50.0% 0.0%
Admin Support Supv-MC 4 $28.28 25.0% 50.0% 0.0% 25.0%
Arts Conserv Tech 2 $28.28 100.0% 0.0% 0.0% 0.0%
Events Booking Rep * 1 $28.28 100.0% 0.0% 0.0% 0.0%
Events Svc Rep * 2 $28.28 100.0% 0.0% 0.0% 0.0%
Grounds Equip Mechanic 6 $28.28 66.7% 16.7% 16.7% 0.0%
Lock Tech 1 $28.28 100.0% 0.0% 0.0% 0.0%
Personnel Spec Trne 1 $28.28 100.0% 0.0% 0.0% 0.0%
Library Assoc IV 45 $28.27 62.2% 6.7% 17.8% 4.4%
Civil Engrng Spec,Asst I 9 $28.25 66.7% 0.0% 11.1% 0.0%
Info Technol Spec * 5 $28.19 80.0% 0.0% 0.0% 0.0%
Admin Staff Asst * 8 $28.16 100.0% 0.0% 0.0% 0.0%
Tree Trimmer 10 $28.14 80.0% 10.0% 0.0% 10.0%
Forest Maint Wkr 4 $28.08 100.0% 0.0% 0.0% 0.0%
Human Resources Assoc 1 $28.04 100.0% 0.0% 0.0% 0.0%
Rights-Of-Way Maint Wkr 9 $28.02 88.9% 0.0% 11.1% 0.0%
Mach Spec 4 $27.97 100.0% 0.0% 0.0% 0.0%
Wtr Meter Repairer 1 $27.95 0.0% 0.0% 100.0% 0.0%
Admin Support Supv-BU 12 $27.94 50.0% 33.3% 16.7% 0.0%
Truck Drvr 36 $27.90 41.7% 19.4% 13.9% 5.6%
Evidence Warehouser,Sr 6 $27.87 50.0% 50.0% 0.0% 0.0%
Legislative Info Spec II 2 $27.84 100.0% 0.0% 0.0% 0.0%
Bldg Maint Wkr 10 $27.83 80.0% 0.0% 20.0% 0.0%
Res&Eval Asst-BU 5 $27.82 40.0% 0.0% 60.0% 0.0%
Grants&Contracts Spec * 2 $27.80 100.0% 0.0% 0.0% 0.0%
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Parks Special Events Schdlr,Sr 2 $27.80 100.0% 0.0% 0.0% 0.0%
Com Garden Coord * 1 $27.78 0.0% 100.0% 0.0% 0.0%
Drainage&Wstwtr Coll Wkr 24 $27.75 25.0% 25.0% 16.7% 4.2%
Gardener,Sr 26 $27.74 92.3% 0.0% 7.7% 0.0%
Fire Svcs Spec 1 $27.74 100.0% 0.0% 0.0% 0.0%
Paralegal * 3 $27.74 100.0% 0.0% 0.0% 0.0%
Store Keeper 1 $27.74 100.0% 0.0% 0.0% 0.0%
Bridge Op 14 $27.69 71.4% 14.3% 0.0% 14.3%
Traffic Marking Lead Wkr 6 $27.68 66.7% 16.7% 16.7% 0.0%
Asphalt Raker 3 $27.67 33.3% 33.3% 33.3% 0.0%
Asphalt Raker,Sr * 1 $27.67 100.0% 0.0% 0.0% 0.0%
Coordinating Library Tech 2 $27.66 0.0% 0.0% 100.0% 0.0%
Court Cashier Supv 2 $27.53 50.0% 50.0% 0.0% 0.0%
Elecl Engrng Spec,Asst I 3 $27.52 100.0% 0.0% 0.0% 0.0%
Fire Equip Tech 3 $27.40 66.7% 0.0% 0.0% 33.3%
Wtr Pipe Wkr * 1 $27.33 0.0% 100.0% 0.0% 0.0%
Prgm Intake Rep 21 $27.29 38.1% 33.3% 28.6% 0.0%
Contracts&Concss Asst 1 $27.27 100.0% 0.0% 0.0% 0.0%
Legal Asst,Sr 2 $27.27 100.0% 0.0% 0.0% 0.0%
Publc Ed Prgm Spec * 2 $27.27 100.0% 0.0% 0.0% 0.0%
Publc Relations Spec * 3 $27.27 33.3% 33.3% 33.3% 0.0%
Trng&Ed Coord,Asst 4 $27.27 25.0% 25.0% 25.0% 25.0%
Trng&Ed Coord,Asst-BU 1 $27.27 0.0% 0.0% 0.0% 100.0%
Meter Reader,Sr 9 $27.21 44.4% 0.0% 44.4% 11.1%
Admin Secretary-Library 4 $27.09 100.0% 0.0% 0.0% 0.0%
Util Constr Wkr 28 $27.07 39.3% 21.4% 14.3% 3.6%
Pol Data Tech,Sr 7 $27.03 42.9% 28.6% 28.6% 0.0%
Accountant * 4 $27.02 50.0% 0.0% 0.0% 25.0%
Facilities Lead Wkr 5 $26.98 60.0% 0.0% 20.0% 0.0%
Facilities Maint Wkr 6 $26.98 33.3% 16.7% 33.3% 16.7%
Passenger & Tugboat Op * 1 $26.98 100.0% 0.0% 0.0% 0.0%
Rights-Of-Way Maint Wkr * 2 $26.98 100.0% 0.0% 0.0% 0.0%
Truck Drvr * 1 $26.98 100.0% 0.0% 0.0% 0.0%
Plng Anlyst,Asst * 1 $26.97 0.0% 0.0% 0.0% 0.0%
Wtrshed Inspector * 1 $26.97 100.0% 0.0% 0.0% 0.0%
Actg Tech III-BU 38 $26.95 31.6% 15.8% 50.0% 0.0%
Counslr * 20 $26.89 35.0% 30.0% 0.0% 10.0%
Seattle Conserv Corps Supv 8 $26.86 62.5% 37.5% 0.0% 0.0%
Cust Svc Rep,Sr 14 $26.76 21.4% 50.0% 21.4% 0.0%
Com Svc Rep 1 $26.76 100.0% 0.0% 0.0% 0.0%
Actg Tech III 8 $26.76 25.0% 0.0% 50.0% 0.0%
Warehouser,Sr-BU 35 $26.76 65.7% 14.3% 8.6% 2.9%
Admin Spec III-MC 1 $26.73 100.0% 0.0% 0.0% 0.0%
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Aquarium Laboratory Spec 1 $26.73 0.0% 100.0% 0.0% 0.0%
Benefits Asst 2 $26.73 0.0% 0.0% 100.0% 0.0%
Parks Special Events Schedlr 5 $26.73 40.0% 20.0% 20.0% 0.0%
Victim Advocate * 2 $26.73 50.0% 50.0% 0.0% 0.0%
Volunteer Supv 1 $26.73 100.0% 0.0% 0.0% 0.0%
Aquarium Biologist 2 8 $26.73 50.0% 0.0% 25.0% 25.0%
Grounds Maint Lead Wkr 16 $26.67 62.5% 6.3% 12.5% 0.0%
Security Ofcr-Library 13 $26.56 53.8% 30.8% 7.7% 0.0%
Naturalist 4 $26.52 100.0% 0.0% 0.0% 0.0%
Permit Tech 10 $26.47 40.0% 20.0% 20.0% 10.0%
Pol Recruit 20 $26.45 65.0% 10.0% 10.0% 0.0%
Muni Court Marshal * 2 $26.42 0.0% 50.0% 50.0% 0.0%
Pol Comms Dispatcher I 52 $26.41 82.7% 5.8% 0.0% 3.8%
Drainage&Wstwtr Coll Wkr Aprn 13 $26.38 69.2% 7.7% 7.7% 7.7%
Animal Contrl Ofcr II 10 $26.33 90.0% 10.0% 0.0% 0.0%
Grounds Equip Mechanic * 1 $26.23 100.0% 0.0% 0.0% 0.0%
Human Svcs Coord * 1 $26.23 100.0% 0.0% 0.0% 0.0%
Info Technol Techl Support 2 $26.23 50.0% 50.0% 0.0% 0.0%
Parking Meter Collector,Supvsg 1 $26.23 0.0% 0.0% 0.0% 0.0%
Video Spec I * 2 $26.23 100.0% 0.0% 0.0% 0.0%
Bailiff 8 $26.23 37.5% 50.0% 0.0% 12.5%
Admin Spec III-BU 33 $26.23 33.3% 24.2% 24.2% 6.1%
Civil Engrng Spec,Asst I * 17 $26.15 58.8% 5.9% 17.6% 5.9%
Parking Enf Ofcr 104 $26.09 55.8% 19.2% 13.5% 3.8%
Personnel Spec,Asst 17 $26.05 47.1% 41.2% 0.0% 5.9%
Hydro Maint Wkr I-Gen 6 $26.02 83.3% 0.0% 0.0% 0.0%
Installation Maint Wkr 23 $26.00 65.2% 21.7% 0.0% 13.0%
Pmp Stat Maint Wkr CI 2 $26.00 50.0% 0.0% 0.0% 0.0%
Warehouser,Sr-BU * 1 $26.00 100.0% 0.0% 0.0% 0.0%
Drainage&Wstwtr Coll Wkr * 2 $25.95 0.0% 50.0% 50.0% 0.0%
Admin Spec III 18 $25.92 61.1% 22.2% 0.0% 0.0%
Pool Maint Wkr 11 $25.91 54.5% 0.0% 27.3% 0.0%
Library Tech III 8 $25.89 62.5% 0.0% 37.5% 0.0%
Util Act Rep I 34 $25.89 32.4% 38.2% 26.5% 2.9%
Wtr Pipe Wkr Aprn 16 $25.84 75.0% 18.8% 0.0% 0.0%
Bridge Op * 4 $25.80 75.0% 0.0% 0.0% 25.0%
Coordinating Library Assoc 2 $25.79 50.0% 50.0% 0.0% 0.0%
Housing/Zoning Tech 2 $25.76 50.0% 0.0% 0.0% 0.0%
Res&Eval Asst * 5 $25.74 60.0% 20.0% 0.0% 0.0%
Res&Eval Asst-BU * 1 $25.74 100.0% 0.0% 0.0% 0.0%
Supply&Inventory Tech 2 $25.74 100.0% 0.0% 0.0% 0.0%
Wtr Meter Changer 1 $25.74 100.0% 0.0% 0.0% 0.0%
Admin Asst-Library 1 $25.69 100.0% 0.0% 0.0% 0.0%
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Engrng Aide 13 $25.65 46.2% 15.4% 0.0% 23.1%
Util Constr Wkr * 5 $25.65 60.0% 0.0% 0.0% 0.0%
Events Svcs Spec 2 $25.57 100.0% 0.0% 0.0% 0.0%
Court Clerk 22 $25.53 54.5% 13.6% 27.3% 4.5%
Retirement Spec 4 $25.51 50.0% 25.0% 0.0% 25.0%
Pol Data Tech 21 $25.51 61.9% 14.3% 4.8% 4.8%
Maint Laborer,Sr-Traffic 11 $25.49 45.5% 27.3% 18.2% 9.1%
Cook 1 $25.49 100.0% 0.0% 0.0% 0.0%
Security Ofcr,Sr 3 $25.45 66.7% 33.3% 0.0% 0.0%
Hydro Maint Wkr I-Gen * 4 $25.41 100.0% 0.0% 0.0% 0.0%
Actg Tech II-Library 2 $25.33 50.0% 50.0% 0.0% 0.0%
Installation Maint Wkr * 8 $25.27 37.5% 12.5% 12.5% 0.0%
Admin Spec-Library 1 $25.25 100.0% 0.0% 0.0% 0.0%
Fin Anlyst,Asst * 1 $25.22 100.0% 0.0% 0.0% 0.0%
Rec Prgm Spec * 2 $25.22 0.0% 100.0% 0.0% 0.0%
Legal Asst 13 $25.19 53.8% 7.7% 15.4% 15.4%
Janitorial CC-FAS 1 $25.18 100.0% 0.0% 0.0% 0.0%
Janitor Supv 2 $25.13 50.0% 0.0% 0.0% 50.0%
Cust Svc Rep,Sr * 2 $25.09 100.0% 0.0% 0.0% 0.0%
Facilities Maint Wkr * 1 $25.03 0.0% 0.0% 100.0% 0.0%
Court Cashier 11 $24.97 18.2% 18.2% 36.4% 18.2%
Mat Controller-BU 1 $24.95 0.0% 0.0% 0.0% 100.0%
Audio/Video Tech&Events Asst 2 $24.84 50.0% 0.0% 0.0% 0.0%
Evidence Warehouser 3 $24.83 66.7% 0.0% 0.0% 0.0%
Identification Data Spec 8 $24.80 87.5% 12.5% 0.0% 0.0%
Spay&Neuter Tech 3 $24.79 100.0% 0.0% 0.0% 0.0%
Actg Tech II-MC 2 $24.79 50.0% 50.0% 0.0% 0.0%
Admin Spec III * 2 $24.79 0.0% 50.0% 0.0% 50.0%
Remittance Proc Tech,Sr 1 $24.79 0.0% 0.0% 100.0% 0.0%
Equip Svcr 13 $24.71 69.2% 7.7% 7.7% 7.7%
Admin Spec II-BU 161 $24.57 48.4% 17.4% 18.0% 5.0%
Radio Dispatcher 11 $24.55 27.3% 36.4% 9.1% 0.0%
Cust Svc Rep 44 $24.54 18.2% 34.1% 25.0% 6.8%
Adms Personnel Dispatcher 1 $24.53 100.0% 0.0% 0.0% 0.0%
Pmp Stat Maint Wkr 1 $24.51 0.0% 100.0% 0.0% 0.0%
Delivery Drvr/Drvr II 3 $24.49 100.0% 0.0% 0.0% 0.0%
Gardener 47 $24.46 74.5% 2.1% 2.1% 10.6%
Actg Tech II-BU 93 $24.45 34.4% 17.2% 40.9% 3.2%
Admin Spec II-MC 30 $24.41 40.0% 26.7% 16.7% 3.3%
Admin Spec II 26 $24.34 30.8% 34.6% 19.2% 7.7%
Actg Tech III-BU * 1 $24.31 100.0% 0.0% 0.0% 0.0%
Aquarium Biologist 1 2 $24.31 50.0% 0.0% 50.0% 0.0%
Naturalist * 1 $24.31 100.0% 0.0% 0.0% 0.0%
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Legislative Asst * 9 $24.28 77.8% 0.0% 0.0% 11.1%
Animal Contrl Ofcr I 7 $24.25 85.7% 14.3% 0.0% 0.0%
Marketing&Online Svcs Coord 1 $24.24 0.0% 0.0% 100.0% 0.0%
Warehouser-BU 16 $24.23 56.3% 12.5% 25.0% 0.0%
Bridge Maint Mech Hlpr 3 $24.22 100.0% 0.0% 0.0% 0.0%
Paralegal Asst II 5 $24.15 80.0% 0.0% 0.0% 20.0%
Library Assoc III 5 $24.12 60.0% 0.0% 40.0% 0.0%
Pool Maint Wkr * 3 $24.12 100.0% 0.0% 0.0% 0.0%
Golf Course Tech 10 $24.11 80.0% 0.0% 20.0% 0.0%
Rec Leader 45 $24.08 42.2% 33.3% 6.7% 4.4%
Registered Nurse/City * 1 $24.07 0.0% 0.0% 100.0% 0.0%
Actg Tech II 10 $24.06 20.0% 20.0% 50.0% 0.0%
Library Tech II 5 $23.83 40.0% 0.0% 60.0% 0.0%
Wtr Laboratory Tech 5 $23.81 20.0% 40.0% 20.0% 0.0%
Maint Laborer 201 $23.80 32.3% 26.4% 19.4% 8.0%
Admin Spec III-BU * 3 $23.80 66.7% 0.0% 33.3% 0.0%
Maint Laborer * 29 $23.80 34.5% 17.2% 17.2% 3.4%
Elecl Maint Hlpr 1 $23.65 0.0% 0.0% 0.0% 100.0%
Personnel Spec,Asst * 8 $23.61 37.5% 12.5% 25.0% 0.0%
Pmp Stat Maint Wkr * 1 $23.59 0.0% 0.0% 100.0% 0.0%
Park Ranger 7 $23.58 57.1% 28.6% 14.3% 0.0%
Bailiff * 9 $23.37 55.6% 0.0% 22.2% 0.0%
Legislative Info Spec I 2 $23.37 0.0% 100.0% 0.0% 0.0%
Paralegal Asst II * 4 $23.37 75.0% 0.0% 0.0% 25.0%
Tennis Instructor 5 $23.37 20.0% 60.0% 20.0% 0.0%
Mats Distrib&Grounds Asst 2 $23.35 100.0% 0.0% 0.0% 0.0%
Warehouser-BU * 6 $23.29 66.7% 16.7% 0.0% 0.0%
Meter Reader 53 $23.29 50.9% 20.8% 20.8% 3.8%
Security Ofcr 14 $23.22 57.1% 28.6% 0.0% 0.0%
Scale Attendant 9 $23.19 33.3% 55.6% 0.0% 0.0%
Equip Svcr * 5 $23.18 60.0% 20.0% 0.0% 0.0%
Mayoral Staff Asst 1 2 $23.10 50.0% 0.0% 0.0% 0.0%
Util Act Rep I * 11 $23.10 27.3% 36.4% 18.2% 9.1%
Res&Eval Aide 2 $22.99 0.0% 0.0% 100.0% 0.0%
Util Laborer 39 $22.97 30.8% 15.4% 23.1% 15.4%
Actg Tech I 1 $22.97 0.0% 0.0% 100.0% 0.0%
Ed Prgm Asst 4 $22.97 100.0% 0.0% 0.0% 0.0%
Gardener * 2 $22.97 100.0% 0.0% 0.0% 0.0%
Human Svcs Coord,Asst * 4 $22.97 50.0% 25.0% 0.0% 0.0%
Radio Dispatcher * 1 $22.97 100.0% 0.0% 0.0% 0.0%
Spay&Neuter Tech * 1 $22.97 100.0% 0.0% 0.0% 0.0%
Admin Spec I-MC 18 $22.83 22.2% 27.8% 27.8% 11.1%
Admin Spec I-BU 83 $22.76 36.1% 13.3% 25.3% 4.8%
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Actg Tech I-BU 10 $22.74 40.0% 10.0% 40.0% 0.0%
Engrng Aide * 4 $22.73 50.0% 0.0% 25.0% 0.0%
Library Tech I 7 $22.72 57.1% 42.9% 0.0% 0.0%
Cust Svc Rep * 4 $22.63 25.0% 0.0% 0.0% 75.0%
Info Technol Techl Support * 1 $22.60 0.0% 100.0% 0.0% 0.0%
Cmputr Op,Sr * 7 $22.60 57.1% 0.0% 42.9% 0.0%
Remittance Proc Tech 3 $22.43 0.0% 0.0% 100.0% 0.0%
Parking Attendant,Sr 2 $22.41 0.0% 50.0% 0.0% 50.0%
Custodian 15 $22.38 6.7% 40.0% 46.7% 0.0%
Lead Page 1 $22.35 100.0% 0.0% 0.0% 0.0%
Actg Tech II-BU * 14 $22.28 28.6% 21.4% 35.7% 0.0%
Admin Spec II * 8 $22.26 62.5% 25.0% 0.0% 12.5%
Admin Spec II-BU * 30 $22.24 46.7% 16.7% 20.0% 10.0%
Admin Spec I 14 $22.17 57.1% 7.1% 14.3% 7.1%
Actg Tech II * 1 $22.16 0.0% 0.0% 100.0% 0.0%
Court Clerk * 1 $22.16 0.0% 100.0% 0.0% 0.0%
Gardener,Asst 2 $22.16 50.0% 0.0% 50.0% 0.0%
AMH Syst Op 10 $22.12 70.0% 10.0% 20.0% 0.0%
Library Assoc II 96 $21.92 56.3% 5.2% 32.3% 0.0%
Util Act Rep Trne 18 $21.87 38.9% 33.3% 5.6% 5.6%
Parking Meter Collector 5 $21.74 100.0% 0.0% 0.0% 0.0%
Res&Eval Aide * 11 $21.71 63.6% 9.1% 18.2% 9.1%
Publc Svc Tech 7 $21.68 28.6% 0.0% 14.3% 28.6%
Delivery Drvr/Drvr I 4 $21.57 25.0% 25.0% 0.0% 0.0%
Laborer-Inserting Machine Op 2 $21.52 0.0% 0.0% 100.0% 0.0%
Security Ofcr * 4 $21.49 50.0% 25.0% 25.0% 0.0%
Delivery Wkr 6 $21.35 50.0% 16.7% 16.7% 0.0%
Laborer 82 $21.25 30.5% 26.8% 12.2% 17.1%
Janitor,Lead-FAS/CL 4 $21.16 0.0% 75.0% 25.0% 0.0%
Admin Support Asst-MC 2 $20.98 100.0% 0.0% 0.0% 0.0%
Janitor,Lead-SC/Parks/SPU 2 $20.98 100.0% 0.0% 0.0% 0.0%
Park Ranger * 1 $20.98 100.0% 0.0% 0.0% 0.0%
Admin Spec I-BU * 24 $20.68 62.5% 20.8% 4.2% 4.2%
Actg Tech I-BU * 2 $20.62 0.0% 0.0% 100.0% 0.0%
Admin Spec I * 7 $20.62 42.9% 28.6% 14.3% 0.0%
Admin Spec I-MC * 5 $20.62 60.0% 40.0% 0.0% 0.0%
Gardener,Asst * 1 $20.62 100.0% 0.0% 0.0% 0.0%
Remittance Proc Tech * 1 $20.62 0.0% 100.0% 0.0% 0.0%
Scale Attendant * 1 $20.62 0.0% 0.0% 100.0% 0.0%
Social Svcs Aide 5 $20.59 20.0% 20.0% 20.0% 40.0%
Admin Support Asst-BU 6 $20.46 50.0% 33.3% 0.0% 0.0%
Janitor-Library 17 $20.41 23.5% 29.4% 23.5% 5.9%
Usher,Head 2 $20.41 50.0% 0.0% 0.0% 0.0%
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Meter Reader * 8 $20.26 62.5% 0.0% 25.0% 0.0%
Laborer * 196 $20.25 40.3% 27.6% 14.3% 4.6%
Camp Svc Aide,Sr 1 $20.16 0.0% 0.0% 0.0% 100.0%
Library Assoc I 76 $20.01 34.2% 6.6% 47.4% 1.3%
Cashier,Sr 2 $19.73 0.0% 50.0% 0.0% 50.0%
Janitor-SC/Parks/SPU 15 $19.69 20.0% 6.7% 33.3% 20.0%
Rec Leader * 3 $19.65 0.0% 33.3% 66.7% 0.0%
Page 34 $19.59 55.9% 5.9% 35.3% 2.9%
Janitor-FAS/CL 23 $19.52 17.4% 26.1% 43.5% 13.0%
Cmputr Op * 1 $19.42 0.0% 0.0% 100.0% 0.0%
Social Svcs Aide * 11 $19.14 45.5% 36.4% 0.0% 0.0%
Lifeguard,Sr 26 $19.11 88.5% 0.0% 7.7% 3.8%
Parking Attendant 5 $19.09 80.0% 0.0% 20.0% 0.0%
Mayoral Staff Asst 1* 2 $18.91 50.0% 0.0% 0.0% 0.0%
Admin Support Asst * 5 $18.69 20.0% 60.0% 0.0% 0.0%
Admin Support Asst-BU * 4 $18.69 75.0% 0.0% 0.0% 0.0%
Delivery Wkr * 4 $18.69 25.0% 75.0% 0.0% 0.0%
Janitor-FAS/CL * 5 $18.46 0.0% 40.0% 20.0% 20.0%
Golf Course Groundskeeper II 2 $18.45 50.0% 50.0% 0.0% 0.0%
Golf Course Groundskeeper II * 2 $18.45 100.0% 0.0% 0.0% 0.0%
Dining Room Attendant,Sr 1 $18.44 100.0% 0.0% 0.0% 0.0%
Camp Svc Aide 2 $18.31 100.0% 0.0% 0.0% 0.0%
Janitor-SC/Parks/SPU * 11 $18.31 9.1% 36.4% 9.1% 9.1%
Ofc Asst-BU 1 $18.31 100.0% 0.0% 0.0% 0.0%
Adms Employee 12 $17.42 100.0% 0.0% 0.0% 0.0%
Parking Attendant * 19 $17.39 36.8% 42.1% 15.8% 0.0%
Camp Svc Aide * 3 $17.02 100.0% 0.0% 0.0% 0.0%
Rec Attendant 45 $16.65 35.6% 35.6% 8.9% 11.1%
Cashier 17 $16.60 64.7% 17.6% 0.0% 0.0%
Lifeguard 7 $16.51 85.7% 0.0% 0.0% 0.0%
Dining Room Attendant 4 $16.07 0.0% 0.0% 25.0% 0.0%
Rec Attendant * 2 $15.51 50.0% 50.0% 0.0% 0.0%
Ofc/Maint Aide 68 $15.00 72.1% 11.8% 10.3% 0.0%
Cashier * 43 $14.74 44.2% 4.7% 39.5% 2.3%
Parks Maint Aide 5 $14.74 60.0% 40.0% 0.0% 0.0%
Dining Room Attendant * 1 $14.48 100.0% 0.0% 0.0% 0.0%
Parks Maint Aide I * 13 $14.12 46.2% 15.4% 15.4% 0.0%
Golf Course Groundskeeper I 4 $14.00 25.0% 0.0% 25.0% 0.0%
Golf Course Groundskeeper I * 6 $14.00 66.7% 33.3% 0.0% 0.0%
Ofc/Maint Aide * 11 $13.67 81.8% 0.0% 18.2% 0.0%
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Appendix 7. Department Structure 

Department Total Employees 
City Budget Office 26 

Department of Finance and Administrative Services 605 
Department of Information Technology 213 

Department of Neighborhoods 69 
Department of Parks and Recreation 1852 

Department of Planning and Development 375 
Ethics and Elections 7 

Hearing Examiner 5 
Human Resources Department 94 

Human Services Department 874 
Law Department 178 

Legislative Department 110 
Mayor's Office 40 

Municipal Court 3 
Office for Civil Rights 30 

Office of Arts and Cultural Affairs 40 
Office of City Auditor 13 

Office of Economic Development 30 
Office of Housing 40 

Office of Immigrant and Refugee Affairs 5 
Office of Intergovernmental Relations 10 

Office of Sustainability and Environment 19 
Seattle Center 983 

Seattle City Light 2032 
Seattle Department of Transportation 857 

Seattle Fire Department 1058 
Seattle Municipal Court 256 

Seattle Police Department 1893 
Seattle Public Library 683 
Seattle Public Utilities 1515 
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Appendix 8. Job and Census Code Crosswalk 

JOB 
CODE JOB TITLE 

CENSUS 
CODE CENSUS TITLE 

1010 Councilmember 10 Chief executives and legislators 
4805 Seattle Police Chief 10 Chief executives and legislators 
6205 Electric Util Exec 3,Ofcr 10 Chief executives and legislators 
6206 Electric Util Exec 3,Dir 10 Chief executives and legislators 
6207 Electric Util Exec 2 10 Chief executives and legislators 
6208 Electric Util Exec 1 10 Chief executives and legislators 
8630 Mayor 10 Chief executives and legislators 
9299 City Light General Mgr&CEO 10 Chief executives and legislators 
9300 Executive1 10 Chief executives and legislators 
9301 Executive2 10 Chief executives and legislators 
9302 Executive3 10 Chief executives and legislators 
9303 Executive4 10 Chief executives and legislators 
9440 Exec Manager-Legislative 10 Chief executives and legislators 
9443 Exec Manager-City Auditor 10 Chief executives and legislators 
9511 Investments/Debt Dir 10 Chief executives and legislators 
9512 Investments/Debt Dir,Asst 10 Chief executives and legislators 
89923 Exec Dir,Sea Publc Lib Found 10 Chief executives and legislators 

89936 Opns Manager 20 
General and operations managers (0020) SOC 11-
1021 

9315 Manager1,CSPI&P 50 
Marketing and sales managers (0050) SOC 11-
2020 

9316 Manager2,CSPI&P 50 
Marketing and sales managers (0050) SOC 11-
2020 

9317 Manager3,CSPI&P 50 
Marketing and sales managers (0050) SOC 11-
2020 

9375 StratAdvsr1,CSPI&P 50 
Marketing and sales managers (0050) SOC 11-
2020 

9376 StratAdvsr2,CSPI&P 50 
Marketing and sales managers (0050) SOC 11-
2020 

9377 StratAdvsr3,CSPI&P 50 
Marketing and sales managers (0050) SOC 11-
2020 

9603 Manager1,CSPI&P-BU 50 
Marketing and sales managers (0050) SOC 11-
2020 

9604 Manager2,CSPI&P-BU 50 
Marketing and sales managers (0050) SOC 11-
2020 

9605 Manager3,CSPI&P-BU 50 
Marketing and sales managers (0050) SOC 11-
2020 

9639 StratAdvsr1,CSPI&P-BU 50 
Marketing and sales managers (0050) SOC 11-
2020 

9640 StratAdvsr2,CSPI&P-BU 50 
Marketing and sales managers (0050) SOC 11-
2020 

9641 StratAdvsr3,CSPI&P-BU 50 
Marketing and sales managers (0050) SOC 11-
2020 
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14320 Marketing Dev Coord 50 
Marketing and sales managers (0050) SOC 11-
2020 

89933 Dir, Marketing&Online Svc 50 
Marketing and sales managers (0050) SOC 11-
2020 

94370 Executive1 TE 50 
Marketing and sales managers (0050) SOC 11-
2020 

94371 Executive2 TE 50 
Marketing and sales managers (0050) SOC 11-
2020 

94372 Executive3 TE 50 
Marketing and sales managers (0050) SOC 11-
2020 

94373 Executive4 TE 50 
Marketing and sales managers (0050) SOC 11-
2020 

94440 Mat Controller,Sr-BU TE 50 
Marketing and sales managers (0050) SOC 11-
2020 

94441 Mat Controller,Prin-BU TE 50 
Marketing and sales managers (0050) SOC 11-
2020 

94494 Marketing Dev Coord TE 50 
Marketing and sales managers (0050) SOC 11-
2020 

99181 Mat Controller-BU 50 
Marketing and sales managers (0050) SOC 11-
2020 

99182 Mat Controller,Sr-BU 50 
Marketing and sales managers (0050) SOC 11-
2020 

99183 Mat Controller,Prin-BU 50 
Marketing and sales managers (0050) SOC 11-
2020 

89921 Dir, Employee Relations 60 
Public relations and fundraising managers (0060) 
SOC 11-2031 

89922 Dir, Admin Svcs 100 
Administrative services managers (0100) SOC 11-
3011 

89924 Dir, Info Technol 110 
Computer and information systems managers 
(0110) SOC 11-3021 

9335 Manager1,Fin,Bud,&Actg 120 Financial managers (0120) SOC 11-3031 
9336 Manager2,Fin,Bud,&Actg 120 Financial managers (0120) SOC 11-3031 
9337 Manager3,Fin,Bud,&Actg 120 Financial managers (0120) SOC 11-3031 
9395 StratAdvsr1,Fin,Bud,&Actg 120 Financial managers (0120) SOC 11-3031 
9396 StratAdvsr2,Fin,Bud,&Actg 120 Financial managers (0120) SOC 11-3031 
9397 StratAdvsr3,Fin,Bud,&Actg 120 Financial managers (0120) SOC 11-3031 
9615 Manager1,Fin,Bud,&Actg-BU 120 Financial managers (0120) SOC 11-3031 
9616 Manager2,Fin,Bud,&Actg-BU 120 Financial managers (0120) SOC 11-3031 
9617 Manager3,Fin,Bud,&Actg-BU 120 Financial managers (0120) SOC 11-3031 
9651 StratAdvsr1,Fin,Bud,&Actg-BU 120 Financial managers (0120) SOC 11-3031 
9652 StratAdvsr2,Fin,Bud,&Actg-BU 120 Financial managers (0120) SOC 11-3031 
9653 StratAdvsr3,Fin,Bud,&Actg-BU 120 Financial managers (0120) SOC 11-3031 
92021 Adms Personnel Supv 136 Human resources managers 
9350 Manager1,PC&RM 150 Purchasing managers (0150) SOC 11-3061 
9351 Manager2,PC&RM 150 Purchasing managers (0150) SOC 11-3061 
9352 Manager3,PC&RM 150 Purchasing managers (0150) SOC 11-3061 
9355 Manager1,P&FM 150 Purchasing managers (0150) SOC 11-3061 
9410 StratAdvsr1,PC&RM 150 Purchasing managers (0150) SOC 11-3061 
9411 StratAdvsr2,PC&RM 150 Purchasing managers (0150) SOC 11-3061 
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9412 StratAdvsr3,PC&RM 150 Purchasing managers (0150) SOC 11-3061 
9624 Manager1,PC&RM-BU 150 Purchasing managers (0150) SOC 11-3061 
9625 Manager2,PC&RM-BU 150 Purchasing managers (0150) SOC 11-3061 
9626 Manager3,PC&RM-BU 150 Purchasing managers (0150) SOC 11-3061 
9627 Manager1,P&FM-BU 150 Purchasing managers (0150) SOC 11-3061 
9628 Manager2,P&FM-BU 150 Purchasing managers (0150) SOC 11-3061 
9629 Manager3,P&FM-BU 150 Purchasing managers (0150) SOC 11-3061 
9660 StratAdvsr1,PC&RM-BU 150 Purchasing managers (0150) SOC 11-3061 
9661 StratAdvsr2,PC&RM-BU 150 Purchasing managers (0150) SOC 11-3061 
9662 StratAdvsr3,PC&RM-BU 150 Purchasing managers (0150) SOC 11-3061 

9340 Manager1,Engrng&Plans Rev 300 
Architectural and engineering managers (0300) 
SOC 11-9041 

9341 Manager2,Engrng&Plans Rev 300 
Architectural and engineering managers (0300) 
SOC 11-9041 

9342 Manager3,Engrng&Plans Rev 300 
Architectural and engineering managers (0300) 
SOC 11-9041 

9618 Manager1,Engrng&Plans Rev-BU 300 
Architectural and engineering managers (0300) 
SOC 11-9041 

9619 Manager2,Engrng&Plans Rev-BU 300 
Architectural and engineering managers (0300) 
SOC 11-9041 

9620 Manager3,Engrng&Plans Rev-BU 300 
Architectural and engineering managers (0300) 
SOC 11-9041 

94829 Site Dev Insp TE 360 Natural sciences managers (0360) SOC 11-9121 

9356 Manager2,P&FM 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

9357 Manager3,P&FM 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

9415 StratAdvsr1,P&FM 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

9416 StratAdvsr2,P&FM 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

9417 StratAdvsr3,P&FM 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

9663 StratAdvsr1,P&FM-BU 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

9664 StratAdvsr2,P&FM-BU 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

9665 StratAdvsr3,P&FM-BU 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

16170 Real Property Agent 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

16171 Real Property Agent,Sr 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

16250 Real Property Supv 410 
Property, real estate, and community association 
managers (0410) SOC 11-9141 

9304 Equip&Facils Coord,Sr 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9310 Manager1,Exempt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 
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9311 Manager2,Exempt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9312 Manager3,Exempt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9320 Manager1,Human Svcs 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9321 Manager2,Human Svcs 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9322 Manager3,Human Svcs 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9325 Manager1,General Govt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9326 Manager2,General Govt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9327 Manager3,General Govt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9330 Manager1,CL&PS 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9331 Manager2,CL&PS 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9332 Manager3,CL&PS 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9345 Manager1,Utils 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9346 Manager2,Utils 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9347 Manager3,Utils 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9360 Manager1,Parks&Rec 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9361 Manager2,Parks&Rec 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9362 Manager3,Parks&Rec 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9370 StratAdvsr1,Exempt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9371 StratAdvsr2,Exempt 430 Miscellaneous managers, including funeral 
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service managers and postmasters and mail 
superintendents 

9372 StratAdvsr3,Exempt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9380 StratAdvsr1,Human Svcs 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9381 StratAdvsr2,Human Svcs 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9382 StratAdvsr3,Human Svcs 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9385 StratAdvsr1,General Govt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9386 StratAdvsr2,General Govt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9387 StratAdvsr3,General Govt 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9390 StratAdvsr1,CL&PS 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9391 StratAdvsr2,CL&PS 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9392 StratAdvsr3,CL&PS 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9405 StratAdvsr1,Utils 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9406 StratAdvsr2,Utils 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9407 StratAdvsr3,Utils 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9441 StratAdvsr-Legislative 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9442 StratAdvsr-Audit 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9446 Mayoral Staff Asst 1 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9447 Mayoral Staff Asst 2 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9600 Manager1,Exempt-BU 430 
Miscellaneous managers, including funeral 
service managers and postmasters and mail 
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superintendents 

9601 Manager2,Exempt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9602 Manager3,Exempt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9606 Manager1,Human Svcs-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9607 Manager2,Human Svcs-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9608 Manager3,Human Svcs-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9609 Manager1,General Govt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9610 Manager2,General Govt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9611 Manager3,General Govt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9612 Manager1,CL&PS-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9613 Manager2,CL&PS-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9614 Manager3,CL&PS-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9621 Manager1,Utils-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9622 Manager2,Utils-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9623 Manager3,Utils-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9630 Manager1,Parks&Rec-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9631 Manager2,Parks&Rec-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9632 Manager3,Parks&Rec-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9636 StratAdvsr1,Exempt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 
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9637 StratAdvsr2,Exempt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9638 StratAdvsr3,Exempt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9642 StratAdvsr1,Human Svcs-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9643 StratAdvsr2,Human Svcs-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9644 StratAdvsr3,Human Svcs-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9645 StratAdvsr1,General Govt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9646 StratAdvsr2,General Govt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9647 StratAdvsr3,General Govt-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9648 StratAdvsr1,CL&PS-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9649 StratAdvsr2,CL&PS-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9650 StratAdvsr3,CL&PS-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9657 StratAdvsr1,Utils-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9658 StratAdvsr2,Utils-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9659 StratAdvsr3,Utils-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9676 Capital Prjts Coord Supv-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

9682 Generation Supv-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

14210 Elecl Svc Rep,Supvsng 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

16300 Real Property Records Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

16600 Property Rehab Spec 430 Miscellaneous managers, including funeral 
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service managers and postmasters and mail 
superintendents 

16610 Property Rehab Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

18193 Com Svc Cntr Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

18195 Com Svc Cntr Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

18220 Prgm Intake Rep 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

18225 Util Astnce Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

18228 Util Astnce Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

20511 Neighb District Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

20512 Neighb District Coord Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

20552 City Records Mgmt Anlyst 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

22532 Publc/Cultural Prgms Spec,Sr 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

22533 Publc/Cultural Prgms Spec,Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

22545 Exhibits Design Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

23545 Drainage&Wstwtr Spec 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

24017 Asst To The General Mgr&CEO 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

24034 Legislative Asst 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

30020 Com Garden Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

32550 Volunteer Prgms Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

41559 Tenprint Supv 430 
Miscellaneous managers, including funeral 
service managers and postmasters and mail 
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superintendents 

44210 Licenses&Standards Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

44305 Code Compliance Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

50547 Noise Contrl Prgm Spec 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

50568 Wtrshed Protection Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

50690 Elecl Quality Assurance Spec 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

62150 Generation Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

70004 Bldg Enrgy Res Spec 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

70024 Aquarium Systs Op 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

72012 Wtrshed Resource Spec 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

72048 Capital Prjts Coord Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

81545 Hydro Op,Chief 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

82515 Bridge Opns General Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

86250 Wtrshed Opns Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89048 Comms Dir,Asst 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89462 Asst Dev Ofcr,Sr 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89893 Asst Dir-Public Svcs 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89902 Capital Impr Prgm Mgr 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89913 Capital Impr Prjt Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 
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89920 Dir, Comms 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89927 Capital Plng&Strat Ints Mgr 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89930 Asst Dir-ComPrtshps&GovRltns 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89934 Asst Dir-Collections&Access 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89943 Capital Impr Prjt Mgr 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

89948 Head of Techl&Coll Svcs 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94197 Equip&Facilities Coord TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94262 Legislative Asst TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94348 Mayoral Staff Asst 1 TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94349 Mayoral Staff Asst 2 TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94350 Manager1 TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94351 Manager2 TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94352 Manager3 TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94360 StratAdvsr1 TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94361 StratAdvsr2 TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94362 StratAdvsr3 TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94381 Manager1-BU TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94382 Manager2-BU TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94383 Manager3-BU TE 430 Miscellaneous managers, including funeral 
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service managers and postmasters and mail 
superintendents 

94384 StratAdvsr1-BU TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94385 StratAdvsr2-BU TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94386 StratAdvsr3-BU TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94505 Neighb District Coord TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94855 Volunteer Supv TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94858 Volunteer Prgms Coord TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94869 Drainage&Wstwtr Spec TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

94991 Capital Prjts Coord Supv-BU TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

96484 Aquatic Cntr Coord TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

96507 Aquatic Cntr Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

96535 Curr Divrsn Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

97249 Wtr Maint Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

97259 Prob Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

97379 Volunteer Supv 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98031 Exec Asst 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98033 Exec Asst,Sr 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98139 Res&Eval Asst II 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98141 Res&Eval Asst 430 
Miscellaneous managers, including funeral 
service managers and postmasters and mail 
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superintendents 

98142 Res&Eval Asst-BU 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98446 Res&Eval Aide TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98736 Capital Prjts Coord,Asst 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98737 Capital Prjts Coord,Asst TE 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98746 Capital Prjts Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98756 Capital Prjts Coord,Sr 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

98865 Apprenticeship Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

99250 Equip&Facilities Coord 430 

Miscellaneous managers, including funeral 
service managers and postmasters and mail 
superintendents 

33004 Arts Prgm Spec 500 
Agents and business managers of artists, 
performers, and athletes (0500) SOC 13-1011 

33005 Arts Prgm Spec,Sr 500 
Agents and business managers of artists, 
performers, and athletes (0500) SOC 13-1011 

33006 Arts Prgm Supv 500 
Agents and business managers of artists, 
performers, and athletes (0500) SOC 13-1011 

35450 Events Booking Rep 500 
Agents and business managers of artists, 
performers, and athletes (0500) SOC 13-1011 

35460 Events Booking Rep,Sr 500 
Agents and business managers of artists, 
performers, and athletes (0500) SOC 13-1011 

51022 Parks Special Events Schdlr,Sr 500 
Agents and business managers of artists, 
performers, and athletes (0500) SOC 13-1011 

96401 Parks Special Events Schedlr 500 
Agents and business managers of artists, 
performers, and athletes (0500) SOC 13-1011 

13010 Buyer,Asst 530 
Purchasing agents, except wholesale, retail, and 
farm products (0530) SOC 13-1023 

13030 Buyer 530 
Purchasing agents, except wholesale, retail, and 
farm products (0530) SOC 13-1023 

13031 Buyer,Sr 530 
Purchasing agents, except wholesale, retail, and 
farm products (0530) SOC 13-1023 

13033 Buyer TE 530 
Purchasing agents, except wholesale, retail, and 
farm products (0530) SOC 13-1023 

94084 Buyer,Sr TE 530 
Purchasing agents, except wholesale, retail, and 
farm products (0530) SOC 13-1023 

98175 Auto Engr,Sr 530 
Purchasing agents, except wholesale, retail, and 
farm products (0530) SOC 13-1023 

61262 Claims Adjuster I TE 540 
Claims adjusters, appraisers, examiners, and 
investigators (0540) SOC 13-1030 

1049 Hearing Examiner-Pro Tempore TE 565 Compliance officers 
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2010 Civil Svc Commissioner 565 Compliance officers 
9306 Hearing Examiner 565 Compliance officers 
9378 Site Dev Insp 565 Compliance officers 
9448 OPA Review Board Member 565 Compliance officers 
21027 Contract Anlyst,Supvsng 565 Compliance officers 
23520 Code Dev Anlyst 565 Compliance officers 
23523 Code Dev Anlyst(E) 565 Compliance officers 
30031 Civil Rights Anlyst,Supvrsng 565 Compliance officers 
44200 Licenses&Standards Inspector 565 Compliance officers 
50504 Sign Inspector(E) 565 Compliance officers 
50505 Sign Inspector(J) 565 Compliance officers 
50506 Sign Inspector,Sr 565 Compliance officers 
50567 Wtrshed Inspector,Sr 565 Compliance officers 
50570 Pressure Systs Inspector(J) 565 Compliance officers 
50571 Pressure Systs Inspector,Chief 565 Compliance officers 
50700 Elecl Plans Examiner 565 Compliance officers 
50702 Elecl Plans Examiner TE 565 Compliance officers 
60130 Wtrshed Inspector 565 Compliance officers 
70095 Bldg Plans Examiner(E) 565 Compliance officers 
94098 Complaint Investigator TE 565 Compliance officers 
94107 Code Dev Anlyst TE 565 Compliance officers 
94594 Pressure Systs Inspector(J) TE 565 Compliance officers 
97287 Complaint Investigator 565 Compliance officers 
97288 Util Hearing Ofcr TE 565 Compliance officers 
98215 Hearing Examiner,Dep 565 Compliance officers 
98826 Emerg Prep Ofcr 565 Compliance officers 
11582 Trng&Ed Coord TE 600 Cost estimators (0600) SOC 13-1051 
11099 Personnel Anlyst TE 630 Human resources workers 
11100 Personnel Anlyst 630 Human resources workers 
11101 Personnel Anlyst,Sr 630 Human resources workers 
11116 Benefits Asst 630 Human resources workers 
11117 Benefits Asst TE 630 Human resources workers 
11210 Personnel Spec 630 Human resources workers 
11212 Personnel Spec TE 630 Human resources workers 
11580 Trng&Ed Coord 630 Human resources workers 
21500 Equal Emplmnt Coord 630 Human resources workers 
21511 Trng&Ed Coord,Sr 630 Human resources workers 
21525 Trng Dev&Prgm Coord 630 Human resources workers 
21535 Temp Emplmnt Spec 630 Human resources workers 
21536 Personnel Anlyst Supv-Comp 630 Human resources workers 
21537 Personnel Anlyst,Sr-Comp 630 Human resources workers 
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21538 Personnel Spec-Emplmnt 630 Human resources workers 
21542 Labor Relations Spec 630 Human resources workers 
21543 Labor Relations Spec Trne 630 Human resources workers 
21550 Personnel Anlyst Supv 630 Human resources workers 
21551 Personnel Anlyst Trne 630 Human resources workers 
21556 Personnel Spec,Sr 630 Human resources workers 
21557 Personnel Spec,Supvsng 630 Human resources workers 
22542 Ed Prgm Supv 630 Human resources workers 
22555 Publc Relations Spec 630 Human resources workers 
22556 Publc Relations Spec,Sr 630 Human resources workers 
22557 Publc Relations Supv 630 Human resources workers 
24066 Dispute Resolution Mediator 630 Human resources workers 
31005 Human Svcs Coord 630 Human resources workers 
31006 Human Svcs Coord TE 630 Human resources workers 
31007 Human Svcs Prgm Supv 630 Human resources workers 
31009 Human Svcs Prgm Supv,Sr 630 Human resources workers 
31012 Human Svcs Coord,Asst TE 630 Human resources workers 
32536 Emplmnt Prgm Spec 630 Human resources workers 
32559 Workers' Comp Spec 630 Human resources workers 
32560 Workers' Comp Anlyst 630 Human resources workers 
32561 Workers' Comp Anlyst,Sr 630 Human resources workers 
32562 Workers' Comp Supv 630 Human resources workers 
40017 Payroll Supv 630 Human resources workers 
89035 Human Resources Generalist 630 Human resources workers 
89151 Human Resources Assoc 630 Human resources workers 
89570 Human Resources Spec 630 Human resources workers 
94140 Dispute Resolution Mediator TE 630 Human resources workers 
94188 Emplmnt Prgm Spec TE 630 Human resources workers 
94199 Equal Emplmnt Coord TE 630 Human resources workers 
94230 Human Svcs Prgm Supv,Sr TE 630 Human resources workers 
94263 Labor Standards Tech TE 630 Human resources workers 
94304 Personnel Anlyst,Sr TE 630 Human resources workers 
94330 Publc Relations Spec TE 630 Human resources workers 
94332 Publc Relations Supv TE 630 Human resources workers 
94404 Labor Relations Coord TE 630 Human resources workers 
94516 Personnel Spec,Sr TE 630 Human resources workers 
94522 Personnel Anlyst,Sr-Comp TE 630 Human resources workers 
94636 Publc Relations Spec,Sr TE 630 Human resources workers 
94843 Trng&Ed Coord,Sr TE 630 Human resources workers 
94911 Workers' Comp Anlyst TE 630 Human resources workers 
94912 Workers' Comp Anlyst,Sr TE 630 Human resources workers 
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97387 Labor Relations Coord 630 Human resources workers 
98220 Labor Standards Tech Supv 630 Human resources workers 
98225 Labor Standards Tech 630 Human resources workers 
94496 Mat Controller,Prin TE 700 Logisticians (0700) SOC 13-1081 
99110 Mat Controller,Prin 700 Logisticians (0700) SOC 13-1081 
99116 Mat Controller,Sr 700 Logisticians (0700) SOC 13-1081 
99117 Mat Controller,Sr TE 700 Logisticians (0700) SOC 13-1081 
99127 Mat Controller 700 Logisticians (0700) SOC 13-1081 
9374 Legal Intern 710 Management analysts (0710) SOC 13-1111 
9685 Mgmt Systs Anlyst Supv-BU 710 Management analysts (0710) SOC 13-1111 
10013 Admin Staff Asst 710 Management analysts (0710) SOC 13-1111 
14650 Fleet Mgmt Anlyst 710 Management analysts (0710) SOC 13-1111 
14651 Fleet Mgmt Coord 710 Management analysts (0710) SOC 13-1111 
16570 Inspection Support Anlyst 710 Management analysts (0710) SOC 13-1111 
16572 Inspection Support Anlyst TE 710 Management analysts (0710) SOC 13-1111 
17010 Muni Government Intern TE 710 Management analysts (0710) SOC 13-1111 
17015 Muni Government Intern-W/S TE 710 Management analysts (0710) SOC 13-1111 
17020 Cooperative Intern TE 710 Management analysts (0710) SOC 13-1111 
17025 Cooperative Intern-W/S TE 710 Management analysts (0710) SOC 13-1111 
17800 Methods Anlyst,Asst 710 Management analysts (0710) SOC 13-1111 
17810 Methods Anlyst,Assoc 710 Management analysts (0710) SOC 13-1111 
17811 Methods Anlyst,Assoc TE 710 Management analysts (0710) SOC 13-1111 
17850 Mgmt Systs Anlyst 710 Management analysts (0710) SOC 13-1111 
17851 Mgmt Systs Anlyst,Sr 710 Management analysts (0710) SOC 13-1111 
17853 Mgmt Systs Anlyst TE 710 Management analysts (0710) SOC 13-1111 
17854 Mgmt Systs Anlyst,Sr TE 710 Management analysts (0710) SOC 13-1111 
20549 Legislative Info Supv 710 Management analysts (0710) SOC 13-1111 
21025 Contract Anlyst 710 Management analysts (0710) SOC 13-1111 
21026 Contract Anlyst,Sr 710 Management analysts (0710) SOC 13-1111 
21559 Special Exams Anlyst 710 Management analysts (0710) SOC 13-1111 
23502 Mgmt Systs Anlyst Supv 710 Management analysts (0710) SOC 13-1111 
23524 Code Dev Anlyst,Sr 710 Management analysts (0710) SOC 13-1111 
23525 Code Dev Anlyst Supv 710 Management analysts (0710) SOC 13-1111 
24021 Admin Staff Anlyst 710 Management analysts (0710) SOC 13-1111 
25040 Capital Prjts Coord,Chief 710 Management analysts (0710) SOC 13-1111 
30032 Civil Rights Anlyst,Sr 710 Management analysts (0710) SOC 13-1111 
30037 Civil Rights Anlyst,Trne 710 Management analysts (0710) SOC 13-1111 
70026 Aquarium Systs Op,Chief 710 Management analysts (0710) SOC 13-1111 
70053 Enrgy Mgmt Anlyst Supv 710 Management analysts (0710) SOC 13-1111 
72000 Enrgy Mgmt Anlyst TE 710 Management analysts (0710) SOC 13-1111 
72002 Enrgy Mgmt Anlyst,Asst TE 710 Management analysts (0710) SOC 13-1111 
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93587 Civil Rights Anlyst TE 710 Management analysts (0710) SOC 13-1111 
94050 Admin Staff Anlyst TE 710 Management analysts (0710) SOC 13-1111 
94065 Capital Prjts Coord,Sr TE 710 Management analysts (0710) SOC 13-1111 
94115 Contract Anlyst TE 710 Management analysts (0710) SOC 13-1111 
94133 Conserv Policy Anlyst TE 710 Management analysts (0710) SOC 13-1111 
94192 Exec Asst,Sr TE 710 Management analysts (0710) SOC 13-1111 
94282 Mgmt Systs Anlyst Supv TE 710 Management analysts (0710) SOC 13-1111 
94993 Mgmt Systs Anlyst Supv-BU TE 710 Management analysts (0710) SOC 13-1111 
96293 Enrgy Plng Anlyst TE 710 Management analysts (0710) SOC 13-1111 
96297 Enrgy Plng Anlyst 710 Management analysts (0710) SOC 13-1111 
96302 Enrgy Mgmt Anlyst 710 Management analysts (0710) SOC 13-1111 
96305 Enrgy Mgmt Anlyst,Sr 710 Management analysts (0710) SOC 13-1111 
96313 Enrgy Mgmt Anlyst,Sr TE 710 Management analysts (0710) SOC 13-1111 
96790 Pol Comms Anlyst 710 Management analysts (0710) SOC 13-1111 
97231 Legislative Anlyst 710 Management analysts (0710) SOC 13-1111 
97470 Conserv Policy Anlyst 710 Management analysts (0710) SOC 13-1111 
97478 Arts Prgm Spec,Sr TE 710 Management analysts (0710) SOC 13-1111 
97482 Arts Prgm Spec TE 710 Management analysts (0710) SOC 13-1111 
98032 Exec Asst TE 710 Management analysts (0710) SOC 13-1111 
98130 Enrgy Res&Eval Anlyst 710 Management analysts (0710) SOC 13-1111 
98133 Enrgy Res&Eval Anlyst TE 710 Management analysts (0710) SOC 13-1111 
98748 Capital Prjts Coord TE 710 Management analysts (0710) SOC 13-1111 
98863 Apprenticeship Coord TE 710 Management analysts (0710) SOC 13-1111 
99497 Legal Intern TE 710 Management analysts (0710) SOC 13-1111 
99738 Civil Rights Anlyst 710 Management analysts (0710) SOC 13-1111 
35355 Events Svc Rep TE 725 Meeting, convention, and event planners 
35362 Events Svc Rep,Sr TE 725 Meeting, convention, and event planners 
35452 Events Booking Rep TE 725 Meeting, convention, and event planners 
35462 Events Booking Rep,Sr TE 725 Meeting, convention, and event planners 
89052 Events Svcs Mgr 725 Meeting, convention, and event planners 
89053 Events Svcs Spec 725 Meeting, convention, and event planners 
89899 Publc Svc Prgms&Events Mgr 725 Meeting, convention, and event planners 
94514 Parks Special Events Schedlr TE 725 Meeting, convention, and event planners 
6272 Act Exec 740 Business operations specialists, all other 
9420 StratAdvsr1,Parks&Rec 740 Business operations specialists, all other 
9421 StratAdvsr2,Parks&Rec 740 Business operations specialists, all other 
9422 StratAdvsr3,Parks&Rec 740 Business operations specialists, all other 
9666 StratAdvsr1,Parks&Rec-BU 740 Business operations specialists, all other 
9667 StratAdvsr2,Parks&Rec-BU 740 Business operations specialists, all other 
9668 StratAdvsr3,Parks&Rec-BU 740 Business operations specialists, all other 
18210 Prgm Intake Rep,Sr 740 Business operations specialists, all other 
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18222 Prgm Intake Rep TE 740 Business operations specialists, all other 
18226 Util Astnce Coord TE 740 Business operations specialists, all other 
89029 Bus Ofc Coord 740 Business operations specialists, all other 
89916 Mgr,Facils Maint&Mats Dist 740 Business operations specialists, all other 
89925 Mgr,Cmputng Infr&Supp Svcs 740 Business operations specialists, all other 
94046 Admin Staff Asst TE 740 Business operations specialists, all other 
94087 Com Garden Coord TE 740 Business operations specialists, all other 
94302 Parks Concss Coord TE 740 Business operations specialists, all other 
94327 Prjt Fund&Agreemts Coord,Sr TE 740 Business operations specialists, all other 
94667 Res&Eval Asst-BU TE 740 Business operations specialists, all other 
94668 Res&Eval Asst TE 740 Business operations specialists, all other 
96399 Parks Concss Coord 740 Business operations specialists, all other 
98140 Res&Eval Asst II TE 740 Business operations specialists, all other 
99048 Grants&Contracts Spec TE 740 Business operations specialists, all other 
99049 Grants&Contracts Spec 740 Business operations specialists, all other 
99050 Grants&Contracts Spec,Sr 740 Business operations specialists, all other 
99052 Grants&Contracts Spec,Sr TE 740 Business operations specialists, all other 
99053 Grants&Contracts Supv 740 Business operations specialists, all other 
99380 Prjt Fund&Agreemts Coord,Sr 740 Business operations specialists, all other 
99381 Prjt Fund&Agreemts Coord,Supv 740 Business operations specialists, all other 
99384 Prjt Fund&Agreemts Coord 740 Business operations specialists, all other 
99385 Prjt Fund&Agreemts Coord TE 740 Business operations specialists, all other 
9309 Tax Auditor,Asst 800 Accountants and auditors (0800) SOC 13-2011 
12059 Accountant TE 800 Accountants and auditors (0800) SOC 13-2011 
12100 Accountant 800 Accountants and auditors (0800) SOC 13-2011 
20002 Accountant,Sr 800 Accountants and auditors (0800) SOC 13-2011 
20003 Accountant,Prin 800 Accountants and auditors (0800) SOC 13-2011 
20006 Tax Auditor 800 Accountants and auditors (0800) SOC 13-2011 
20007 Tax Auditor,Sr 800 Accountants and auditors (0800) SOC 13-2011 
20024 Fincl Systs Anlyst 800 Accountants and auditors (0800) SOC 13-2011 
20027 Campaign Fin Auditor 800 Accountants and auditors (0800) SOC 13-2011 
50025 Property Mgmt Spec 800 Accountants and auditors (0800) SOC 13-2011 
89903 Fin&Opns Analysis Mgr 800 Accountants and auditors (0800) SOC 13-2011 
89906 Fin Mgr,Sr 800 Accountants and auditors (0800) SOC 13-2011 
89946 Fin Anlyst 800 Accountants and auditors (0800) SOC 13-2011 
93540 Fin Anlyst-HSD 800 Accountants and auditors (0800) SOC 13-2011 
93541 Fin Anlyst,Sr-HSD 800 Accountants and auditors (0800) SOC 13-2011 
94001 Accountant,Prin TE 800 Accountants and auditors (0800) SOC 13-2011 
94002 Accountant,Sr TE 800 Accountants and auditors (0800) SOC 13-2011 
94006 Tax Auditor TE 800 Accountants and auditors (0800) SOC 13-2011 
94146 Fin Anlyst Supv TE 800 Accountants and auditors (0800) SOC 13-2011 
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94491 Property Mgmt Spec TE 800 Accountants and auditors (0800) SOC 13-2011 
96306 Fin Anlyst 800 Accountants and auditors (0800) SOC 13-2011 
96320 Fin Anlyst TE 800 Accountants and auditors (0800) SOC 13-2011 
96322 Fin Anlyst Supv 800 Accountants and auditors (0800) SOC 13-2011 
96323 Fin Anlyst,Sr 800 Accountants and auditors (0800) SOC 13-2011 
96324 Fin Anlyst,Sr TE 800 Accountants and auditors (0800) SOC 13-2011 

16172 Real Property Agent TE 810 
Appraisers and assessors of real estate (0810) 
SOC 13-2021 

16173 Real Property Agent,Sr TE 810 
Appraisers and assessors of real estate (0810) 
SOC 13-2021 

16200 Appraiser 810 
Appraisers and assessors of real estate (0810) 
SOC 13-2021 

16202 Appraiser TE 810 
Appraisers and assessors of real estate (0810) 
SOC 13-2021 

16201 Appraiser,Sr 820 Budget analysts (0820) SOC 13-2031 
94048 Appraiser,Sr TE 830 Credit analysts (0830) SOC 13-2041 
11632 Dev Fin Spec,Sr 840 Financial analysts (0840) SOC 13-2051 
20019 Risk Mgmt Anlyst 840 Financial analysts (0840) SOC 13-2051 
20037 Rates Mgmt Anlyst 840 Financial analysts (0840) SOC 13-2051 
20038 Rates Mgmt Anlyst,Sr 840 Financial analysts (0840) SOC 13-2051 
94170 Dev Fin Spec,Sr TE 840 Financial analysts (0840) SOC 13-2051 
9365 Manager1,Info Technol 1006 Computer systems analysts 
9366 Manager2,Info Technol 1006 Computer systems analysts 
9367 Manager3,Info Technol 1006 Computer systems analysts 
9425 StratAdvsr1,Info Technol 1006 Computer systems analysts 
9426 StratAdvsr2,Info Technol 1006 Computer systems analysts 
9427 StratAdvsr3,Info Technol 1006 Computer systems analysts 
9455 Info Technol Prof C,Exempt 1006 Computer systems analysts 
9456 Info Technol Prof B,Exempt 1006 Computer systems analysts 
9457 Info Technol Prof A,Exempt 1006 Computer systems analysts 
9460 Info Technol Prof C 1006 Computer systems analysts 
9461 Info Technol Prof B 1006 Computer systems analysts 
9466 Info Technol Prof C-BU 1006 Computer systems analysts 
9467 Info Technol Prof B-BU 1006 Computer systems analysts 
9468 IT Prgmmer Anlyst-Spec 1006 Computer systems analysts 
9470 Info Technol Techl Support 1006 Computer systems analysts 
9471 Info Technol Tech 1006 Computer systems analysts 
9472 Info Technol Spec 1006 Computer systems analysts 
9473 Info Technol Prgmmer Anlyst 1006 Computer systems analysts 
9474 Info Technol Systs Anlyst 1006 Computer systems analysts 
9633 Manager1,Info Tech-BU 1006 Computer systems analysts 
9634 Manager2,Info Technol-BU 1006 Computer systems analysts 
9635 Manager3,Info Technol-BU 1006 Computer systems analysts 
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9669 StratAdvsr1,Info Technol-BU 1006 Computer systems analysts 
9670 StratAdvsr2,Info Technol-BU 1006 Computer systems analysts 
9671 StratAdvsr3,Info Technol-BU 1006 Computer systems analysts 
40523 HRIS Spec 1006 Computer systems analysts 
94342 Info Technol Prof C TE 1006 Computer systems analysts 
94343 Info Technol Prof B TE 1006 Computer systems analysts 
94344 Info Technol Prof A TE 1006 Computer systems analysts 
94354 Info Technol Techl Support TE 1006 Computer systems analysts 
94355 Info Technol Tech TE 1006 Computer systems analysts 
94356 Info Technol Spec TE 1006 Computer systems analysts 
94357 Info Technol Prgmmer Anlyst TE 1006 Computer systems analysts 
94358 Info Technol Systs Anlyst TE 1006 Computer systems analysts 
94401 HRIS Spec TE 1006 Computer systems analysts 
72005 Pwr Anlyst,Asst 1220 Operations research analysts (1220) SOC 15-2031 
72006 Pwr Anlyst 1220 Operations research analysts (1220) SOC 15-2031 
72007 Pwr Anlyst,Sr 1220 Operations research analysts (1220) SOC 15-2031 
94318 Pwr Anlyst,Asst TE 1220 Operations research analysts (1220) SOC 15-2031 
94319 Pwr Anlyst TE 1220 Operations research analysts (1220) SOC 15-2031 
99476 Pwr Resource Engr,Sr 1220 Operations research analysts (1220) SOC 15-2031 
41578 Bldg Prjt Coord 1300 Architects, except naval (1300) SOC 17-1010 
50120 Architect,Sr 1300 Architects, except naval (1300) SOC 17-1010 
50200 Landscape Designer 1300 Architects, except naval (1300) SOC 17-1010 
50210 Landscape Architect 1300 Architects, except naval (1300) SOC 17-1010 
50211 Landscape Architect,Sr 1300 Architects, except naval (1300) SOC 17-1010 
62114 Bldg Prjt Coord,Sr 1300 Architects, except naval (1300) SOC 17-1010 
70010 Architect,Assoc 1300 Architects, except naval (1300) SOC 17-1010 
94025 Bldg Prjt Coord,Sr TE 1300 Architects, except naval (1300) SOC 17-1010 
94029 Architect,Sr TE 1300 Architects, except naval (1300) SOC 17-1010 
94041 Architect,Assoc TE 1300 Architects, except naval (1300) SOC 17-1010 
97492 Landscape Supv 1300 Architects, except naval (1300) SOC 17-1010 
9400 StratAdvsr1,Engrng&Plans Rev 1360 Civil engineers (1360) SOC 17-2051 
9401 StratAdvsr2,Engrng&Plans Rev 1360 Civil engineers (1360) SOC 17-2051 
9402 StratAdvsr3,Engrng&Plans Rev 1360 Civil engineers (1360) SOC 17-2051 
9654 StratAdvsr1,Engrng&PlansRev-BU 1360 Civil engineers (1360) SOC 17-2051 
9655 StratAdvsr2,Engrng&PlansRev-BU 1360 Civil engineers (1360) SOC 17-2051 
9656 StratAdvsr3,Engrng&PlansRev-BU 1360 Civil engineers (1360) SOC 17-2051 
51028 Permit Process Leader 1360 Civil engineers (1360) SOC 17-2051 
53050 Civil Engrng Tech 1360 Civil engineers (1360) SOC 17-2051 
53300 Civil Engrng Spec,Asst I 1360 Civil engineers (1360) SOC 17-2051 
53301 Civil Engrng Spec,Asst I TE 1360 Civil engineers (1360) SOC 17-2051 
53306 Civil Engrng Spec,Asst II TE 1360 Civil engineers (1360) SOC 17-2051 
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53308 Civil Engrng Spec,Asst II 1360 Civil engineers (1360) SOC 17-2051 
53309 Civil Engrng Spec,Asst III 1360 Civil engineers (1360) SOC 17-2051 
53310 Civil Engrng Spec,Assoc 1360 Civil engineers (1360) SOC 17-2051 
53311 Civil Engrng Spec,Assoc TE 1360 Civil engineers (1360) SOC 17-2051 
53320 Civil Engrng Spec,Sr 1360 Civil engineers (1360) SOC 17-2051 
53410 Civil Engr,Assoc 1360 Civil engineers (1360) SOC 17-2051 
53411 Civil Engr,Assoc TE 1360 Civil engineers (1360) SOC 17-2051 
53420 Civil Engr,Sr 1360 Civil engineers (1360) SOC 17-2051 
53422 Civil Engr,Sr TE 1360 Civil engineers (1360) SOC 17-2051 
70048 Civil Engr Supv 1360 Civil engineers (1360) SOC 17-2051 
72018 Civil Engrng Spec Supv 1360 Civil engineers (1360) SOC 17-2051 
94009 Permit Process Leader TE 1360 Civil engineers (1360) SOC 17-2051 
94078 Civil Engrng Spec,Sr TE 1360 Civil engineers (1360) SOC 17-2051 
94108 Civil Engr Supv TE 1360 Civil engineers (1360) SOC 17-2051 
97767 Civil Engr,Asst I 1360 Civil engineers (1360) SOC 17-2051 
97768 Civil Engr,Asst II 1360 Civil engineers (1360) SOC 17-2051 
97769 Civil Engr,Asst III 1360 Civil engineers (1360) SOC 17-2051 
97770 Civil Engr,Asst I TE 1360 Civil engineers (1360) SOC 17-2051 

14250 Elecl Svc Engr 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

14252 Elecl Svc Engr TE 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55091 Elec Engrng Des Spec,Asst II 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55093 Elec Engrng Des Spec,Asst III 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55100 Elecl Engrng Spec,Asst I 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55102 Elecl Engrng Spec,Asst I TE 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55108 Elecl Engrng Spec,Asst II 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55109 Elecl Engrng Spec,Asst III 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55110 Elecl Engrng Spec,Assoc 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55120 Elecl Engrng Spec,Sr 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55130 Elecl Pwr Systs Engr 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55131 Elecl PwrSystsEngr-Mrt 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55132 Elecl Pwr Systs Engr-Premium 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55133 Elecl PwrSystsEngr-PrmMrt 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55134 Elecl Pwr Systs Engr,Prin 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55135 Elecl PwrSystsEngr,Prin-Mrt 1410 Electrical and electronics engineers (1410) SOC 
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17-2070 

55136 Elecl Pwr Systs Engr,Prin-Prem 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55137 Elecl PwrSystsEngr,Prin-PrmMrt 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55240 Elecl Engr,Assoc 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55250 Elecl Engr,Sr 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

55400 Comms Engr,Assoc 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

70112 Strucl Plans Engr(E) 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

70543 Pwr Supply Engr 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

94143 Elecl Pwr Systs Engr TE 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

94171 Elecl Engr,Assoc TE 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

94185 Elecl Engrng Spec,Assoc TE 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

94186 Elecl Engr,Sr TE 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

94189 Elecl Engrng Spec,Sr TE 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

96936 Elecl Engr,Asst I TE 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

96938 Elecl Engr,Asst I 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

96939 Elecl Engr,Asst II 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

96947 Elecl Engr,Asst III 1410 
Electrical and electronics engineers (1410) SOC 
17-2070 

60132 Wtrshed Inspector TE 1420 Environmental engineers (1420) SOC 17-2081 
60220 Wtr Supply CC 1420 Environmental engineers (1420) SOC 17-2081 
60732 Wtr Quality Anlyst TE 1420 Environmental engineers (1420) SOC 17-2081 
70028 Envrnmtl Fld Spec,Sr 1420 Environmental engineers (1420) SOC 17-2081 
94881 Wtrshed Resources Tech TE 1420 Environmental engineers (1420) SOC 17-2081 
94883 Wtrshed Resource Spec TE 1420 Environmental engineers (1420) SOC 17-2081 
98008 Envrnmtl Anlyst,Assoc TE 1420 Environmental engineers (1420) SOC 17-2081 
98016 Envrnmtl Anlyst,Sr TE 1420 Environmental engineers (1420) SOC 17-2081 

94056 Bldg Enrgy Res Spec TE 1430 
Industrial engineers, including health and safety 
(1430) SOC 17-2110 

52600 Marine Equip Svcr 1440 
Marine engineers and naval architects (1440) SOC 
17-2121 

52602 Marine Equip Svcr TE 1440 
Marine engineers and naval architects (1440) SOC 
17-2121 

14700 Auto Engr 1460 Mechanical engineers (1460) SOC 17-2141 
14702 Auto Engr TE 1460 Mechanical engineers (1460) SOC 17-2141 
53025 Auto Engrng Aide 1460 Mechanical engineers (1460) SOC 17-2141 
54057 Mech Engrng Spec,Asst I 1460 Mechanical engineers (1460) SOC 17-2141 
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54058 Mech Engrng Spec,Asst II 1460 Mechanical engineers (1460) SOC 17-2141 
54059 Mech Engrng Spec,Asst III 1460 Mechanical engineers (1460) SOC 17-2141 
54110 Mech Engr,Asst I 1460 Mechanical engineers (1460) SOC 17-2141 
54120 Mech Engr,Assoc 1460 Mechanical engineers (1460) SOC 17-2141 
54130 Mech Engr,Sr 1460 Mechanical engineers (1460) SOC 17-2141 
54132 Mech Engr,Sr TE 1460 Mechanical engineers (1460) SOC 17-2141 
70073 Mech Engr Supv 1460 Mechanical engineers (1460) SOC 17-2141 
70100 Mech Plans Engr(E) 1460 Mechanical engineers (1460) SOC 17-2141 
70101 Mech Plans Engr 1460 Mechanical engineers (1460) SOC 17-2141 
70102 Mech Plans Engr,Sr 1460 Mechanical engineers (1460) SOC 17-2141 
70103 Mech Plans Engr Supv 1460 Mechanical engineers (1460) SOC 17-2141 
94273 Mech Engrng Spec,Asst I TE 1460 Mechanical engineers (1460) SOC 17-2141 
94450 Mech Plans Engr TE 1460 Mechanical engineers (1460) SOC 17-2141 
94451 Mech Plans Engr,Sr TE 1460 Mechanical engineers (1460) SOC 17-2141 
94495 Mech Engr,Assoc TE 1460 Mechanical engineers (1460) SOC 17-2141 
96959 Mech Engr,Asst II 1460 Mechanical engineers (1460) SOC 17-2141 
98617 Mech Engr,Asst III 1460 Mechanical engineers (1460) SOC 17-2141 

53905 Geo-Techl Engr 1530 
Miscellaneous engineers, including nuclear 
engineers 

53922 Site Review Engr Supvsng 1530 
Miscellaneous engineers, including nuclear 
engineers 

57600 Fire Protection Engr 1530 
Miscellaneous engineers, including nuclear 
engineers 

57601 Fire Protection Engr,Sr 1530 
Miscellaneous engineers, including nuclear 
engineers 

70058 Elecl Engr Supv 1530 
Miscellaneous engineers, including nuclear 
engineers 

70113 Strucl Plans Engr 1530 
Miscellaneous engineers, including nuclear 
engineers 

70114 Strucl Plans Engr,Sr 1530 
Miscellaneous engineers, including nuclear 
engineers 

70115 Strucl Plans Engr Supv 1530 
Miscellaneous engineers, including nuclear 
engineers 

70117 Strucl Plans Engr TE 1530 
Miscellaneous engineers, including nuclear 
engineers 

70118 Strucl Plans Engr,Sr TE 1530 
Miscellaneous engineers, including nuclear 
engineers 

94127 Fire Protection Engr TE 1530 
Miscellaneous engineers, including nuclear 
engineers 

94205 Elecl Engr Supv TE 1530 
Miscellaneous engineers, including nuclear 
engineers 

94885 Wtr Quality Engr,Sr TE 1530 
Miscellaneous engineers, including nuclear 
engineers 

97257 Wtr Quality Engr 1530 
Miscellaneous engineers, including nuclear 
engineers 

97258 Wtr Quality Engr,Sr 1530 
Miscellaneous engineers, including nuclear 
engineers 

50620 Bldg Plans Examiner,Sr 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 
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57140 Permit Spec Trne 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

57152 Permit Tech TE 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

57153 Permit Tech Supv 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

63841 Comms Elctn Jnywrk-In Chg-Skt 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

63860 Comms Elctn CC 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

70094 Bldg Plans Examiner 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

70096 Bldg Plans Examiner Supv 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

72028 Elecl Engrng Spec Supv 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

94013 Bldg Plans Examiner,Sr TE 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

94081 Comms Elctn II TE 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

94100 Bldg Plans Examiner TE 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

94101 Bldg Plans Examiner(E) TE 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

97476 Enrgy Conserv Rep,Supvsng 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

97788 Comms Elctn I 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

97789 Comms Elctn II 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

97797 Comms Elctn II-In Tempchg 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

99064 Solid Wst Fld Rep I TE 1550 
Engineering technicians, except drafters (1550) 
SOC 17-3020 

50006 Land Use Plnr I 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

50007 Land Use Plnr II 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

50008 Land Use Plnr III 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

50009 Land Use Plnr IV 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

52202 Cartographer 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

52220 Cartographer,Sr 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

52420 Survey Party Chief 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

52430 Survey Party Chief,Sr 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

52440 Surveyor,Chief 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

52500 Mapping Supv 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

25



94076 Cartographer TE 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

94366 Land Use Plnr I TE 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

94367 Land Use Plnr II TE 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

94368 Land Use Plnr III TE 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

94838 Surveyor,Asst TE 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

99284 Survey Party Chief,Asst TE 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

99286 Survey Party Chief,Asst 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

99935 Surveyor,Asst 1560 
Surveying and mapping technicians (1560) SOC 
17-3031 

64750 Arboriculturist 1600 
Agricultural and food scientists (1600) SOC 19-
1010 

97490 Park Horticulturist 1600 
Agricultural and food scientists (1600) SOC 19-
1010 

34310 Naturalist 1610 Biological scientists (1610) SOC 19-1020 
34311 Naturalist,Sr 1610 Biological scientists (1610) SOC 19-1020 
34312 Naturalist TE 1610 Biological scientists (1610) SOC 19-1020 
34314 Naturalist,Sr TE 1610 Biological scientists (1610) SOC 19-1020 
70019 Aquarium Biologist 3 1610 Biological scientists (1610) SOC 19-1020 
72525 Plnt Ecologist 1610 Biological scientists (1610) SOC 19-1020 
97150 Aquarium Exhibits Designer 1610 Biological scientists (1610) SOC 19-1020 

12119 Arboriculturist TE 1640 
Conservation scientists and foresters (1640) SOC 
19-1030 

34320 Naturalist,Supv 1640 
Conservation scientists and foresters (1640) SOC 
19-1030 

94022 Arborist TE 1640 
Conservation scientists and foresters (1640) SOC 
19-1030 

72490 Wtr Quality Chemist 1720 
Chemists and materials scientists (1720) SOC 19-
2030 

70027 Envrnmtl Fld Supv 1760 Physical scientists, all other (1760) SOC 19-2099 
98009 Envrnmtl Anlyst,Assoc 1760 Physical scientists, all other (1760) SOC 19-2099 
98017 Envrnmtl Anlyst,Sr 1760 Physical scientists, all other (1760) SOC 19-2099 
11083 Economist,Prin TE 1800 Economists (1800) SOC 19-3011 
20020 Economist 1800 Economists (1800) SOC 19-3011 
20021 Economist,Sr 1800 Economists (1800) SOC 19-3011 
20022 Economist,Prin 1800 Economists (1800) SOC 19-3011 
94122 Economist,Sr TE 1800 Economists (1800) SOC 19-3011 
94123 Economist TE 1800 Economists (1800) SOC 19-3011 
9087 Plng&Dev Spec,Supvsng-BU 1840 Urban and regional planners (1840) SOC 19-3051 
9679 Enrgy Plng Supv-BU 1840 Urban and regional planners (1840) SOC 19-3051 
22014 Com Dev Spec 1840 Urban and regional planners (1840) SOC 19-3051 
22015 Com Dev Spec,Sr 1840 Urban and regional planners (1840) SOC 19-3051 
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22021 Urban Design Plnr,Sr 1840 Urban and regional planners (1840) SOC 19-3051 
22022 Urban Design Plnr 1840 Urban and regional planners (1840) SOC 19-3051 
23506 Wrkload Plng&Sched Anlyst,Supv 1840 Urban and regional planners (1840) SOC 19-3051 
23508 Wrkload Plng&Sched Anlyst 1840 Urban and regional planners (1840) SOC 19-3051 
24004 Plng Commis Anlyst 1840 Urban and regional planners (1840) SOC 19-3051 
35350 Events Svc Rep 1840 Urban and regional planners (1840) SOC 19-3051 
35360 Events Svc Rep,Sr 1840 Urban and regional planners (1840) SOC 19-3051 
51500 Plnr,Asst I 1840 Urban and regional planners (1840) SOC 19-3051 
51502 Plnr,Asst I TE 1840 Urban and regional planners (1840) SOC 19-3051 
51510 Plnr,Assoc 1840 Urban and regional planners (1840) SOC 19-3051 
51520 Plnr,Sr 1840 Urban and regional planners (1840) SOC 19-3051 
51522 Plnr,Sr TE 1840 Urban and regional planners (1840) SOC 19-3051 
94085 Com Dev Spec TE 1840 Urban and regional planners (1840) SOC 19-3051 
94086 Com Dev Spec,Sr TE 1840 Urban and regional planners (1840) SOC 19-3051 
94317 Plnr,Asst II TE 1840 Urban and regional planners (1840) SOC 19-3051 
94563 Plng Commis Anlyst TE 1840 Urban and regional planners (1840) SOC 19-3051 
94817 Transp Plnr,Sr TE 1840 Urban and regional planners (1840) SOC 19-3051 
94850 Transp Plnr,Assoc TE 1840 Urban and regional planners (1840) SOC 19-3051 
94994 Plng&Dev Spec,Supvsng-BU TE 1840 Urban and regional planners (1840) SOC 19-3051 
96528 Plnr,Asst II 1840 Urban and regional planners (1840) SOC 19-3051 
96675 Plng&Dev Spec,Sr TE 1840 Urban and regional planners (1840) SOC 19-3051 
96676 Plng&Dev Spec II TE 1840 Urban and regional planners (1840) SOC 19-3051 
96677 Plng&Dev Spec I 1840 Urban and regional planners (1840) SOC 19-3051 
96678 Plng&Dev Spec II 1840 Urban and regional planners (1840) SOC 19-3051 
96679 Plng&Dev Spec,Sr 1840 Urban and regional planners (1840) SOC 19-3051 
96680 Plng&Dev Spec,Supvsng 1840 Urban and regional planners (1840) SOC 19-3051 
96681 Plng&Dev Spec I TE 1840 Urban and regional planners (1840) SOC 19-3051 
96682 Plng&Dev Spec,Supvsng TE 1840 Urban and regional planners (1840) SOC 19-3051 
97472 Enrgy Plng Supv 1840 Urban and regional planners (1840) SOC 19-3051 
98710 Transp Plnr,Asst TE 1840 Urban and regional planners (1840) SOC 19-3051 
98895 Wrkload Plnr&Schdlr,Asst-Parks 1840 Urban and regional planners (1840) SOC 19-3051 
98907 Transp Plnr,Assoc 1840 Urban and regional planners (1840) SOC 19-3051 
99959 Transp Plnr,Sr 1840 Urban and regional planners (1840) SOC 19-3051 

94066 Capital Prjts Coord Supv TE 1860 
Miscellaneous social scientists, including survey 
researchers and sociologists  

70017 Aquarium Biologist 1 1910 Biological technicians (1910) SOC 19-4021 
70018 Aquarium Biologist 2 1910 Biological technicians (1910) SOC 19-4021 
94020 Aquarium Biologist 1 TE 1910 Biological technicians (1910) SOC 19-4021 
60241 Wtr Supply Anlyst 1920 Chemical technicians (1920) SOC 19-4031 
60730 Wtr Quality Anlyst 1920 Chemical technicians (1920) SOC 19-4031 
93520 Wtr Quality Anlyst,Asst 1920 Chemical technicians (1920) SOC 19-4031 
93521 Wtr Quality Anlyst,Supv 1920 Chemical technicians (1920) SOC 19-4031 
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96697 Wtr Quality Anlyst,Sr 1920 Chemical technicians (1920) SOC 19-4031 

9305 Wtr Syst Op 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

17847 Telecom Syst Installer 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

17849 Telecom Syst Installer,Sr 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

24035 Special Asst-Law 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

24507 Identification Data Spec 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

35100 Stage CC 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

41522 Permit Tech,Sr 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

43050 Identification Tech 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

50558 Wtr Syst Op,Sr 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

51004 Permit Spec(E) TE 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

51010 Fire Equip Tech 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

51024 Permit Spec(E) 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

51025 Permit Spec 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

51026 Permit Spec Supv 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

57150 Permit Tech 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

57154 Permit Tech(E) 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

72010 Wtrshed Resources Tech 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

91510 Stage Tech,Lead 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 
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94007 Permit Spec TE 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

94144 Fire Equip Tech TE 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

94195 Exhibits Tech (Parks) TE 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

94476 Permit Spec I TE 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

94530 Permit Tech(E) TE 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

96540 Permit Spec I 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

96549 Permit Spec II 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

97155 Exhibits Tech 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

98707 Transp Plnr,Asst 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

99061 Solid Wst Fld Rep,Lead 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

99063 Solid Wst Fld Rep I 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

99065 Solid Wst Fld Rep II 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

99067 Solid Wst Fld Rep Supv 1965 

Miscellaneous life, physical, and social science 
technicians, including social science research 
assistants 

4440 Prob Counslr-Asg Pers Recog 2010 Social workers (2010) SOC 21-1020 
4441 Prob Counslr-Asg Pers Recog TE 2010 Social workers (2010) SOC 21-1020 
4450 Prob Counslr I 2010 Social workers (2010) SOC 21-1020 
4451 Prob Counslr I TE 2010 Social workers (2010) SOC 21-1020 
4460 Prob Counslr II 2010 Social workers (2010) SOC 21-1020 
4461 Prob Counslr II TE 2010 Social workers (2010) SOC 21-1020 
4470 Prob Counslr II-NR 2010 Social workers (2010) SOC 21-1020 
18200 Com Svc Rep 2010 Social workers (2010) SOC 21-1020 
22520 Crime Prev Coord 2010 Social workers (2010) SOC 21-1020 
22521 Crime Prev Supv 2010 Social workers (2010) SOC 21-1020 
40525 Fair Hearing Coord 2010 Social workers (2010) SOC 21-1020 
97468 Counslr TE 2010 Social workers (2010) SOC 21-1020 
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98856 Counslr 2010 Social workers (2010) SOC 21-1020 
99505 Victim Advocate 2010 Social workers (2010) SOC 21-1020 
99506 Victim Advocate TE 2010 Social workers (2010) SOC 21-1020 
99508 Victim Advocate Supv 2010 Social workers (2010) SOC 21-1020 

16602 Property Rehab Spec TE 2025 

Miscellaneous community and social service 
specialists, including health educators and 
community health workers 

32507 Com Svc Ofcr Supv 2025 

Miscellaneous community and social service 
specialists, including health educators and 
community health workers 

42250 Com Svc Ofcr 2025 

Miscellaneous community and social service 
specialists, including health educators and 
community health workers 

4010 City Attorney 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

4200 Muni Judge 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

4210 Muni Judge-Pro Tempore-Day TE 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

9477 City Attorney,Asst 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

9478 City Attorney,Asst-BU 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

9700 City Attny,Asst-PrcnctLsn-BU 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

9701 City Prosecutor,Asst-BU 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

9702 City AttnySr,Asst-PrcnctLsn-BU 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

9703 City Prosecutor Sr,Asst-BU 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

94049 City Attorney,Asst TE 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

94121 City Attorney,Asst-BU TE 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

97289 Util Hearing Ofcr 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

97408 Magistrate-Pro Tempore-Day TE 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

97516 Administrator-Law 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

98007 Legal Advisor-SPD 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

98698 Magistrate 2100 
Lawyers, and judges, magistrates, and other 
judicial workers 

40508 Legal Asst 2145 Paralegals and legal assistants 
94260 Legal Asst TE 2145 Paralegals and legal assistants 

32033 Tennis Instructor 2340 
Other teachers and instructors (2340) SOC 25-
3000 

34614 Tennis Instructor TE 2340 
Other teachers and instructors (2340) SOC 25-
3000 

89070 Dev Ofcr 2340 
Other teachers and instructors (2340) SOC 25-
3000 
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89938 Digital&Web Product Mgr 2340 
Other teachers and instructors (2340) SOC 25-
3000 

97130 Yth Supv I 2340 
Other teachers and instructors (2340) SOC 25-
3000 

97131 Yth Supv I TE 2340 
Other teachers and instructors (2340) SOC 25-
3000 

97139 Yth Supv II 2340 
Other teachers and instructors (2340) SOC 25-
3000 

97140 Yth Supv II TE 2340 
Other teachers and instructors (2340) SOC 25-
3000 

98366 Upward Bound Instructor TE 2340 
Other teachers and instructors (2340) SOC 25-
3000 

98850 Yth Instructor TE 2340 
Other teachers and instructors (2340) SOC 25-
3000 

41546 City Archivist,Asst 2400 
Archivists, curators, and museum technicians 
(2400) SOC 25-4010 

89130 Sr Libr 2430 Librarians (2430) SOC 25-4021 
89131 Selection Svcs Librn 2430 Librarians (2430) SOC 25-4021 
89313 Librn 2430 Librarians (2430) SOC 25-4021 
89435 Mnging Libr I 2430 Librarians (2430) SOC 25-4021 
89436 Mnging Libr II 2430 Librarians (2430) SOC 25-4021 
89439 Asst Mnging Librn 2430 Librarians (2430) SOC 25-4021 
89590 Asst Mgr-Library 2430 Librarians (2430) SOC 25-4021 
89881 Librn TE Intermittent 2430 Librarians (2430) SOC 25-4021 
89919 City Librn 2430 Librarians (2430) SOC 25-4021 
89929 Librn,Supvsng 2430 Librarians (2430) SOC 25-4021 
89171 Library Applics&Systs Mgr 2440 Library technicians (2440) SOC 25-4031 
89185 Systs Anlyst-Library 2440 Library technicians (2440) SOC 25-4031 
89429 Library Tech I 2440 Library technicians (2440) SOC 25-4031 
89430 Library Tech II 2440 Library technicians (2440) SOC 25-4031 
89431 Library Tech III 2440 Library technicians (2440) SOC 25-4031 
89432 Coordinating Library Tech 2440 Library technicians (2440) SOC 25-4031 
89896 Prin Applics Spec-BU 2440 Library technicians (2440) SOC 25-4031 
89900 Bldg Engr-Libr 2440 Library technicians (2440) SOC 25-4031 
89905 Systs Librn 2440 Library technicians (2440) SOC 25-4031 
89907 Info Technol Spec 1,Sr-Libr 2440 Library technicians (2440) SOC 25-4031 
89908 Info Technol Spec 2,Sr-Libr 2440 Library technicians (2440) SOC 25-4031 
89909 Systs Anlyst 1,Sr-Libr 2440 Library technicians (2440) SOC 25-4031 
89910 Systs Anlyst 2,Sr-Libr 2440 Library technicians (2440) SOC 25-4031 
89911 Systs Anlyst 3,Sr-Libr 2440 Library technicians (2440) SOC 25-4031 
89928 Audio/Video Tech&Events Asst 2440 Library technicians (2440) SOC 25-4031 
89931 Library Levy Administrator 2440 Library technicians (2440) SOC 25-4031 
89937 Prin Applics Spec 2440 Library technicians (2440) SOC 25-4031 

89034 Dev Ofc Admin Asst 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89437 Library Assoc IV 2550 Other education, training, and library workers 
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(2550) SOC 25-90XX 

89443 Coordinating Library Assoc 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89445 Page 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89447 Library Assoc I 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89448 Library Assoc II 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89449 Library Assoc III 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89454 Admin Secretary-Library 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89455 Exec Asst-Library 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89523 Lead Page 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89576 Admin Asst-Library 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89577 Admin Spec-Library 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89578 Admin Spec,Sr-Library 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89882 Library Assoc I TE Intermittent 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

89939 Content Strategist 2550 
Other education, training, and library workers 
(2550) SOC 25-90XX 

97495 Graphic Aide TE 2600 Artists and related workers (2600) SOC 27-1010 
23500 Graphic Arts Designer 2630 Designers (2630) SOC 27-1020 
23501 Graphic Arts Designer TE 2630 Designers (2630) SOC 27-1020 
23505 Graphic Arts Supv 2630 Designers (2630) SOC 27-1020 

40047 Court Interpreter 2760 
Entertainers and performers, sports and related 
workers, all other (2760) SOC 27-2099 

40048 Court Interpreter Coord 2760 
Entertainers and performers, sports and related 
workers, all other (2760) SOC 27-2099 

99330 Publc Ed Prgm Spec 2825 Public relations specialists 
99332 Publc Ed Prgm Spec TE 2825 Public relations specialists 
99335 Publc Ed Prgm Supv 2825 Public relations specialists 
50022 Technicial Writer 2840 Technical writers (2840) SOC 27-3042 

23494 Video Spec I 2900 

Broadcast and sound engineering technicians and 
radio operators, and media and communication 
equipment workers, all other (2900 , 2960) SOC 
27-4010, 27-4099 

23495 Video Spec II 2900 

Broadcast and sound engineering technicians and 
radio operators, and media and communication 
equipment workers, all other (2900 , 2960) SOC 
27-4010, 27-4099 

94825 Video Spec I TE 2900 

Broadcast and sound engineering technicians and 
radio operators, and media and communication 
equipment workers, all other (2900 , 2960) SOC 
27-4010, 27-4099 

94826 Video Spec II TE 2900 Broadcast and sound engineering technicians and 
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radio operators, and media and communication 
equipment workers, all other (2900 , 2960) SOC 
27-4010, 27-4099 

96398 Sound Systs Chief 2900 

Broadcast and sound engineering technicians and 
radio operators, and media and communication 
equipment workers, all other (2900 , 2960) SOC 
27-4010, 27-4099 

23300 Photographer 2910 Photographers (2910) SOC 27-4021 
23302 Photographer TE 2910 Photographers (2910) SOC 27-4021 
23320 Photo/Reprographics Supv 2910 Photographers (2910) SOC 27-4021 
70516 Photographer,Sr 2910 Photographers (2910) SOC 27-4021 
40032 Registered Nurse Consultant 3255 Registered nurses 
80194 Registered Nurse/City TE 3255 Registered nurses 
94335 Registered Nurse Consultant TE 3255 Registered nurses 

60539 Wtr Laboratory Tech 3300 
Clinical laboratory technologists and technicians 
(3300) SOC 29-2010 

60650 Wtr Laboratory Asst 3300 
Clinical laboratory technologists and technicians 
(3300) SOC 29-2010 

60660 Wtr Laboratory Asst TE 3300 
Clinical laboratory technologists and technicians 
(3300) SOC 29-2010 

70022 Aquarium Laboratory Spec 3300 
Clinical laboratory technologists and technicians 
(3300) SOC 29-2010 

94875 Wtr Laboratory Tech TE 3300 
Clinical laboratory technologists and technicians 
(3300) SOC 29-2010 

24501 Sfty/Ocuptnl Hlth Coord 3535 
Miscellaneous health technologists and 
technicians 

24502 Sfty/Ocuptnl Hlth Coord Supv 3535 
Miscellaneous health technologists and 
technicians 

24512 Sfty&Hlth Spec 3535 
Miscellaneous health technologists and 
technicians 

24513 Sfty&Hlth Spec,Sr 3535 
Miscellaneous health technologists and 
technicians 

24514 Sfty&Hlth Supv 3535 
Miscellaneous health technologists and 
technicians 

30005 Sfty&Hlth Spec-BU 3535 
Miscellaneous health technologists and 
technicians 

30006 Sfty&Hlth Spec,Sr-BU 3535 
Miscellaneous health technologists and 
technicians 

80420 Envrnmtl Fld Spec 3535 
Miscellaneous health technologists and 
technicians 

80422 Envrnmtl Fld Spec TE 3535 
Miscellaneous health technologists and 
technicians 

94735 Sfty/Ocuptnl Hlth Coord TE 3535 
Miscellaneous health technologists and 
technicians 

94740 Sfty&Hlth Spec TE 3535 
Miscellaneous health technologists and 
technicians 

94741 Sfty&Hlth Spec,Sr TE 3535 
Miscellaneous health technologists and 
technicians 

94742 Sfty&Hlth Supv TE 3535 
Miscellaneous health technologists and 
technicians 

94769 Spay&Neuter Tech TE 3535 
Miscellaneous health technologists and 
technicians 
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96460 Spay&Neuter Tech 3535 
Miscellaneous health technologists and 
technicians 

96595 Indus Hygienist,Certified 3535 
Miscellaneous health technologists and 
technicians 

50542 Security Ofcr,Supvsng 3700 
First-line supervisors of correctional officers 
(3700) SOC 33-1011 

41063 Fire Capt-TRT-90.46 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41073 Fire Capt-MU-90.46 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41113 Fire Lieut-Paramed-90.46 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41120 Fire Capt-90.46 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41121 Fire Capt-80 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41124 Fire Capt-Paramed-80 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41125 Fire Capt-Paramed-90.46 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41128 Fire Battalion Chief-Admin 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41129 Fire Battalion Chief-80 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41130 Fire Battalion Chief-91.4 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41131 Fire Chief,Dep-91.4 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41132 Fire Chief,Dep-80 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41150 Fire Capt-HM-80 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

41152 Fire Capt-HM-90.46 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

42355 Security Prgms Spec 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

42480 Pol Sgt 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

42490 Pol Lieut 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

42500 Pol Capt 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

42510 Pol Capt-Precinct 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

42515 Pol Capt - Traffic 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

42516 Pol Capt - Violent Crime 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

42517 Pol Capt - Permanent Night 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

89858 Security&Sfty Manager 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

91556 Evidence Warehouser,Sr 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 
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94269 Evidence Warehouser,Sr TE 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

94757 Security Prgms Spec TE 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96137 Fire Capt-Dispatcher-84 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96139 Fire Capt-Prev Inspector I 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96140 Fire Capt-Dispatcher-80 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96752 Pol Sgt-Hostage Neg-Non Patrl 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96753 Pol Sgt-Hostage Neg-Patrl 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96754 Pol Sgt-DWI-Am/Pm Enf 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96755 Pol Sgt-Canine 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96756 Pol Sgt-Detective-Homicide 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96757 Pol Sgt-Detective 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96758 Pol Sgt-Detective-Bomb Squad 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96759 Pol Sgt-Chief Comm Dispatcher 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96780 Pol Sgt-SWAT 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96781 Pol Sgt-Non Patrol 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96782 Pol Sgt-Academy Instructor 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96785 Pol Sgt-Patrl 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96787 Pol Sgt-Harbor/Mounted 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96789 Pol Sgt-Motorcycle 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96847 Pol Lieut-Bomb Squad 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96862 Fire Capt-Trng Div-80 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96867 Fire Capt-Admin-80 Hrs 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

96868 Pol Sgt-Diver 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

99031 Pol Sgt-Radio Dispatcher 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

99718 Pol Comms Dir 3710 
First-line supervisors of police and detectives 
(3710) SOC 33-1012 

40993 Fire Lieut-ParamedTechSr-80 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

40994 Fire Lieut-ParamedTechSr-84 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 
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40995 Fire Lieut-ParamedTechSr-90.46 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

40996 Fire Capt-ParamedTechSr-80 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

40997 Fire Capt-ParamedTechSr-90.46 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

40999 Fire Capt-ParamedTechSrEMS-80 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41062 Fire Lieut-TRT-90.46 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41072 Fire Lieut-MU-90.46 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41084 Fire Lieut-HM 90.46 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41086 Fire Lieut-HM-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41110 Fire Lieut-90.46 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41111 Fire Lieut-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41112 Fire Lieut-Paramed-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41114 Fire Lieut-Dispatcher-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41115 Fire Lieut-Paramed Tech-84 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41301 Fireboat Pilot-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41511 Fire Lieut-ParamedTechAMR-80 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41512 Fire Lieut-ParamedTechEMS-80 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41513 Fire Lieut-ParamedTechSrAMR-80 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41514 Fire Lieut-ParamedTechSrEMS-80 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

41523 Fireftr-Dispatcher-90.46 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

67281 Fireboat Engr-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96136 Fire Lieut-Dispatcher-84 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96138 Fire Lieut-Prev Inspector I 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96855 Fireftr-84 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96857 Fire Lieut-Prev Insp I-84 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96858 Fireftr-FIU Prev Insp I-84 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96859 Fireftr-Dispatcher-84 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96860 Fireftr-Trng Div-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 
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96861 Fire Lieut-Trng Div-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96863 Fireftr-Ap Drvr-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96865 Fireftr Admin-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

96866 Fire Lieut-Admin-80 Hrs 3720 
First-line supervisors of fire fighting and 
prevention workers (3720) SOC 33-1021 

40991 Fireftr-ParamedTechSr-80 3740 Firefighters (3740) SOC 33-2011 
40992 Fireftr-ParamedTechSr-90.46 3740 Firefighters (3740) SOC 33-2011 
41010 Fireftr Pre-Recruit 3740 Firefighters (3740) SOC 33-2011 
41060 Fireftr-TRT-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
41061 Fireftr-TRT Ap Drvr-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
41070 Fireftr-MU-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
41071 Fireftr-MU Ap Drvr-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
41074 Fireftr-TRT-R1 Ap Drvr-91.40 3740 Firefighters (3740) SOC 33-2011 
41080 Fireftr-HM-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
41081 Fireftr-Ap Drvr-90.46 3740 Firefighters (3740) SOC 33-2011 
41082 Fireftr-HM-80 Hrs 3740 Firefighters (3740) SOC 33-2011 
41083 Fireftr-HM Ap Drvr-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
41085 Fireftr-HM Ap Drvr-80 Hrs 3740 Firefighters (3740) SOC 33-2011 
41099 Fireftr-80 Hrs 3740 Firefighters (3740) SOC 33-2011 
41100 Fireftr-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
41101 Fireftr-Prev Insp I 3740 Firefighters (3740) SOC 33-2011 
41102 Fireftr-Paramed Tech-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
41103 Fireftr-ParamedTech-80 Hrs 3740 Firefighters (3740) SOC 33-2011 
41140 Volunteer Fireftr-Skgt Prjt TE 3740 Firefighters (3740) SOC 33-2011 
41300 Fireboat Pilot-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
41524 Fireftr-TRT-R1 Ap Drvr-90.46 3740 Firefighters (3740) SOC 33-2011 
70002 Volunteer Fireftr-Skgt Prjt 3740 Firefighters (3740) SOC 33-2011 
96864 Fireftr-Staff10-90.46 Hrs 3740 Firefighters (3740) SOC 33-2011 
98006 Fire Prev Tech 3750 Fire inspectors (3750) SOC 33-2020 
99075 Fire Svcs Spec 3750 Fire inspectors (3750) SOC 33-2020 

4300 Bailiff 3800 
Bailiffs, correctional officers, and jailers (3800) 
SOC 33-3010 

4302 Bailiff TE 3800 
Bailiffs, correctional officers, and jailers (3800) 
SOC 33-3010 

4310 Bailiff,Chief 3800 
Bailiffs, correctional officers, and jailers (3800) 
SOC 33-3010 

4330 Muni Court Marshal 3800 
Bailiffs, correctional officers, and jailers (3800) 
SOC 33-3010 

4331 Muni Court Marshal,Sr 3800 
Bailiffs, correctional officers, and jailers (3800) 
SOC 33-3010 

42700 Parking Enf Ofcr 3800 
Bailiffs, correctional officers, and jailers (3800) 
SOC 33-3010 

51006 Parking Enf Ofcr Supv 3800 
Bailiffs, correctional officers, and jailers (3800) 
SOC 33-3010 
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94291 Muni Court Marshal TE 3800 
Bailiffs, correctional officers, and jailers (3800) 
SOC 33-3010 

94510 Parking Enf Ofcr TE 3800 
Bailiffs, correctional officers, and jailers (3800) 
SOC 33-3010 

35601 Adms Guard TE 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

42470 Pol Ofcr 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

42471 Pol Ofcr- Student 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

50540 Security Ofcr 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

50541 Security Ofcr,Sr 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

89855 Security Ofcr-Library 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

89856 Security Ofcr,Lead-Library 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

94758 Security Ofcr TE 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

94759 Security Ofcr,Sr TE 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96750 Pol Ofcr-Hostage Neg-Non Patrl 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96751 Pol Ofcr-Hostage Neg-Patrl 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96760 Pol Ofcr-Academy Instructor 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96761 Pol Ofcr-Non Patrol 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96762 Pol Ofcr-DWI-Am/Pm Enf 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96765 Pol Ofcr-Canine 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96768 Pol Ofcr-Detective-Homicide 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96769 Pol Ofcr-Detective 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96771 Pol Ofcr-SWAT 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96775 Pol Ofcr-Patrl 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96777 Pol Ofcr-Harbor/Mounted 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96779 Pol Ofcr-Motorcycle 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

96869 Pol Ofcr-Diver 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

97448 Security Supv 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

98847 Pol Ofcr-Detective-Bomb Squad 3850 
Police officers (3850, 3860) SOC 33-3051, 33-
3052 

34609 Lifeguard TE 3955 
Lifeguards and other recreational, and all other 
protective service workers 
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50494 Lifeguard,Sr 3955 
Lifeguards and other recreational, and all other 
protective service workers 

50502 Animal Contrl Ofcr Supv 3955 
Lifeguards and other recreational, and all other 
protective service workers 

51007 Park Ranger 3955 
Lifeguards and other recreational, and all other 
protective service workers 

94055 Animal Contrl Ofcr II TE 3955 
Lifeguards and other recreational, and all other 
protective service workers 

94480 Park Ranger TE 3955 
Lifeguards and other recreational, and all other 
protective service workers 

95770 Lifeguard 3955 
Lifeguards and other recreational, and all other 
protective service workers 

96469 Animal Contrl Ofcr I 3955 
Lifeguards and other recreational, and all other 
protective service workers 

96470 Animal Contrl Ofcr I TE 3955 
Lifeguards and other recreational, and all other 
protective service workers 

96819 Animal Contrl Ofcr II 3955 
Lifeguards and other recreational, and all other 
protective service workers 

9681 Food Svc Supv-BU 4010 
First-line supervisors of food preparation and 
serving workers (4010) SOC 35-1012 

95600 Food Svc Supv 4010 
First-line supervisors of food preparation and 
serving workers (4010) SOC 35-1012 

71020 Cook 4020 Cooks (4020) SOC 35-2010 
71021 Cook,Supvsng 4020 Cooks (4020) SOC 35-2010 
71030 Cook TE 4020 Cooks (4020) SOC 35-2010 
95570 Dining Room Attendant 4110 Waiters and waitresses (4110) SOC 35-3031 
95580 Dining Room Attendant,Sr 4110 Waiters and waitresses (4110) SOC 35-3031 
99206 Dining Room Attendant TE 4110 Waiters and waitresses (4110) SOC 35-3031 
99208 Dining Room Attendant,Sr TE 4110 Waiters and waitresses (4110) SOC 35-3031 

9675 Bldg/Facilities Opns Supv-BU 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

81516 Bldg/Facilities Opns CC 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

81517 Bldg/Facilities Opns Supv 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

89865 Bldg Maint Svcs Supv 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

89942 Bldg Maint Supp Lead 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

94058 Bldg/Facilities Opns Supv TE 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

94218 Facility Maint Supv,Asst TE 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

94990 Bldg/Facilities Opns Supv-BU TE 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

97710 Facilities Lead Wkr 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

97712 Facilities Lead Wkr TE 4200 
First-line supervisors of housekeeping and 
janitorial workers (4200) SOC 37-1011 

70110 Janitor-FAS/CL 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

70119 Janitor-FAS/CL TE 4220 Janitors and building cleaners (4220) SOC 37-
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201X 

70130 Janitorial CC-SC 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

70600 Window Cleaner 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

89831 Janitor-Library 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

89840 Custodian 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

89846 Janitor Supv 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

89864 Custdl/Janitorial Support Supv 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

90509 Janitor,Lead-SC/Parks/SPU 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

90511 Janitor,Lead-FAS/CL 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

90514 Janitorial CC 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

91507 Facilities Maint Wkr 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

94210 Facilities Maint Wkr TE 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

96017 Janitorial CC-FAS 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

96647 Facilities Support Coord 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

97948 Janitor-SC/Parks/SPU 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

97949 Janitor-SC/Parks/SPU TE 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

99236 Facility Maint CC 4220 
Janitors and building cleaners (4220) SOC 37-
201X 

40521 Parks Maint Aide 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

41575 Golf Course Groundskeeper I 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

41576 Golf Course Groundskeeper II 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

64511 Gardener TE 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

64520 Gardener,Sr 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

64600 Parks Custdl CC 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

64650 Parks Maint CC 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

70390 Grounds Maint CC 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

70400 Grounds Maint Lead Wkr 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

89850 Bldg Maint Wkr 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

89875 Gardener 4250 Grounds maintenance workers (4250) SOC 37-
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3010 

91000 Gardener,Asst 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

91001 Gardener 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

91033 Golf Course Tech 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

91034 Golf Course Tech,Sr 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

91036 Golf Course Maint Supv 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

94130 Golf Course Groundskeeper I TE 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

94131 Golf Course Groundskeeper II TE 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

94214 Gardener,Sr TE 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

94219 Gardener,Asst TE 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

94229 Golf Course Tech TE 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

94305 Parks Maint Aide I TE 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

94306 Parks Maint Aide II TE 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

97446 Arborist 4250 
Grounds maintenance workers (4250) SOC 37-
3010 

35606 Usher TE 4420 
Ushers, lobby attendants, and ticket takers (4420) 
SOC 39-3031 

35607 Usher,Asst Head TE 4420 
Ushers, lobby attendants, and ticket takers (4420) 
SOC 39-3031 

35608 Usher,Head TE 4420 
Ushers, lobby attendants, and ticket takers (4420) 
SOC 39-3031 

92007 Usher,Head 4420 
Ushers, lobby attendants, and ticket takers (4420) 
SOC 39-3031 

94853 Usher(E) TE 4420 
Ushers, lobby attendants, and ticket takers (4420) 
SOC 39-3031 

92042 Aquarium Guide 4540 Tour and travel guides (4540) SOC 39-7010 

32013 Rec Prgm Coord,Sr 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

32025 Rec Cntr Coord,Asst 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

32026 Rec Cntr Coord 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34710 Rec Attendant 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34719 Rec Attendant TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34730 Rec Leader TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34802 Rec Cntr Coord,Asst TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34812 Rec Cntr Coord TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 
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34850 Rec Prgm Spec 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34851 Rec Prgm Spec,Sr 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34852 Rec Prgm Spec TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34853 Rec Prgm Spec,Sr TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34880 Rec Prgm Coord 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

34882 Rec Prgm Coord TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

38030 Rec Leader 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

64651 Parks Rental Attn 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

71100 Camp Svc Aide 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

71101 Camp Svc Aide,Sr 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

71102 Camp Svc Aide TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

71103 Camp Svc Aide,Sr TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

94477 Parks Rental Attn TE 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

97137 Rec Prgmmer 4620 
Recreation and fitness workers (4620) SOC 39-
9030 

22530 Publc/Cultural Prgms Spec 4650 
Personal care and service workers, all other  
(4650) SOC 39-9099 

40035 Cashier 4720 Cashiers (4720) SOC 41-2010 
40036 Treasury Cashier 4720 Cashiers (4720) SOC 41-2010 
40037 Treasury Cashier,Sr 4720 Cashiers (4720) SOC 41-2010 
40055 Court Cashier 4720 Cashiers (4720) SOC 41-2010 
40056 Court Cashier Supv 4720 Cashiers (4720) SOC 41-2010 
94067 Cashier TE 4720 Cashiers (4720) SOC 41-2010 
94075 Cashier,Sr TE 4720 Cashiers (4720) SOC 41-2010 
94150 Court Cashier TE 4720 Cashiers (4720) SOC 41-2010 
94849 Treasury Cashier TE 4720 Cashiers (4720) SOC 41-2010 
95151 Cashier,Sr 4720 Cashiers (4720) SOC 41-2010 

9450 Pwr Marketer 4820 
Securities, commodities, and financial services 
sales agents (4820) SOC 41-3031 

9683 Mat Controller Supv-BU 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

12410 Meter Reader Supv 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

12624 Util Act Rep Supv I 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

12625 Util Act Rep Supv II 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

14400 Contract Payments Supv 5000 First-line supervisors of office and administrative 
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support workers (5000) SOC 43-1011 

22559 Parking Meter Collector,Supvsg 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

40062 Util Acts Supv 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

41027 Remittance Proc Supv 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

51008 Parking&Traffic Coord 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

94492 Meter Reader Supv TE 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

96582 Cust Svc Rep Supv 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

99115 Mat Controller Supv 5000 
First-line supervisors of office and administrative 
support workers (5000) SOC 43-1011 

12622 Util Act Rep I 5100 Bill and account collectors (5100) SOC 43-3011 
12623 Util Act Rep II 5100 Bill and account collectors (5100) SOC 43-3011 
22600 Parking Meter Collector 5100 Bill and account collectors (5100) SOC 43-3011 
22601 Parking Meter Collector,Sr 5100 Bill and account collectors (5100) SOC 43-3011 
22602 Parking Meter Collector TE 5100 Bill and account collectors (5100) SOC 43-3011 
50574 Util Svc Rep 5100 Bill and account collectors (5100) SOC 43-3011 
94622 Util Act Rep I TE 5100 Bill and account collectors (5100) SOC 43-3011 
94821 Util Svc Rep TE 5100 Bill and account collectors (5100) SOC 43-3011 
11661 Fin Anlyst,Asst TE 5110 Billing and posting clerks (5110) SOC 43-3021 
20025 Fin Anlyst,Asst 5110 Billing and posting clerks (5110) SOC 43-3021 

12060 Actg Tech II-BU TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

12061 Actg Tech II TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

12062 Actg Tech II-MC TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

20071 Actg Support Asst 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

20073 Actg Tech I 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

20075 Actg Tech II 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

20077 Actg Tech III 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

20081 Actg Support Asst-MC 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

20083 Actg Tech I-MC 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

20084 Actg Tech II-MC 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

20085 Actg Tech III-MC 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

40004 Actg Tech Supv-BU 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

40005 Actg Tech Supv 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

43



40007 Actg Tech Supv-MC 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

89941 Actg Tech II-Library 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

94003 Actg Tech Supv TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

94659 Remittance Proc Tech TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

94660 Remittance Proc Tech,Sr TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97068 Actg Support Asst-BU TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97069 Actg Support Asst TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97070 Actg Support Asst-MC TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97075 Remittance Proc Tech 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97409 Actg Tech I-BU TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97410 Actg Tech I TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97411 Actg Tech I-MC TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97538 Actg Support Asst-BU 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97546 Actg Tech I-BU 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97547 Actg Tech II-BU 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97548 Actg Tech III-BU 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97549 Actg Tech III-BU TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97550 Actg Tech III TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

97551 Actg Tech III-MC TE 5120 
Bookkeeping, accounting, and auditing clerks 
(5120) SOC 43-3031 

94152 Court Clerk TE 5220 Brokerage clerks (5200) SOC 43-4011 
9677 Credit&Colls Supv-BU 5240 Brokerage clerks (5200) SOC 43-4011 
20213 Admin Secretary 5240 Brokerage clerks (5200) SOC 43-4011 
20214 Admin Secretary TE 5240 Brokerage clerks (5200) SOC 43-4011 
22008 Claims Adjuster-FAS 5240 Brokerage clerks (5200) SOC 43-4011 
40020 Credit Rep 5240 Brokerage clerks (5200) SOC 43-4011 
40021 Credit Rep,Sr 5240 Brokerage clerks (5200) SOC 43-4011 
40023 Credit&Colls Supv 5240 Brokerage clerks (5200) SOC 43-4011 
41554 Latent Print Examiner Trne 5240 Brokerage clerks (5200) SOC 43-4011 
41556 Latent Print Examiner 5240 Brokerage clerks (5200) SOC 43-4011 
41558 Latent Print Supv 5240 Brokerage clerks (5200) SOC 43-4011 
61260 Claims Adjuster I 5240 Brokerage clerks (5200) SOC 43-4011 
94112 Claims Adjuster-FAS TE 5240 Brokerage clerks (5200) SOC 43-4011 

44



94155 Credit Rep TE 5240 Brokerage clerks (5200) SOC 43-4011 
94410 Latent Print Examiner TE 5240 Brokerage clerks (5200) SOC 43-4011 
97560 Cust Svc Rep/Trnr 5240 Brokerage clerks (5200) SOC 43-4011 
97562 Cust Svc Rep TE 5240 Brokerage clerks (5200) SOC 43-4011 
97563 Cust Svc Rep,Sr TE 5240 Brokerage clerks (5200) SOC 43-4011 

11080 Personnel Anlyst,Asst 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

11082 Personnel Anlyst,Asst TE 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

11200 Personnel Spec,Asst 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

11202 Personnel Spec,Asst TE 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

21515 Trng&Ed Coord,Asst-BU 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

21524 Trng&Ed Coord,Asst 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

21554 Personnel Spec Trne 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

31010 Human Svcs Coord,Asst 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

40009 Retirement Spec 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

40053 Retirement Spec,Asst 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

94005 Retirement Spec,Asst TE 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

94517 Personnel Spec Trne TE 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

94675 Retirement Spec TE 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

94828 Trng&Ed Coord,Asst TE 5360 
Human resources assistants, except payroll and 
timekeeping (5360) SOC 43-4161 

80709 Delivery Wkr TE 5510 Couriers and messengers (5510) SOC 43-5021 
89510 Delivery Drvr/Drvr I 5510 Couriers and messengers (5510) SOC 43-5021 
89530 Delivery Drvr/Drvr II 5510 Couriers and messengers (5510) SOC 43-5021 
96687 Delivery Wkr 5510 Couriers and messengers (5510) SOC 43-5021 
12220 Pol Comms Dispatcher I TE 5520 Dispatchers (5520) SOC 43-5030 
35590 Adms Personnel Dispatcher TE 5520 Dispatchers (5520) SOC 43-5030 
35595 Adms Personnel Dispatcher 5520 Dispatchers (5520) SOC 43-5030 
96797 Pol Comms Dispatcher Supv 5520 Dispatchers (5520) SOC 43-5030 
96798 Pol Comms Dispatcher,Chief 5520 Dispatchers (5520) SOC 43-5030 
96799 Pol Comms Dispatcher I 5520 Dispatchers (5520) SOC 43-5030 
96806 Pol Comms Dispatcher II TE 5520 Dispatchers (5520) SOC 43-5030 
96807 Pol Comms Dispatcher II 5520 Dispatchers (5520) SOC 43-5030 
96808 Pol Comms Dispatcher III 5520 Dispatchers (5520) SOC 43-5030 
96817 Radio Dispatcher 5520 Dispatchers (5520) SOC 43-5030 
96818 Radio Dispatcher TE 5520 Dispatchers (5520) SOC 43-5030 
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97319 Pwr Dispatcher,Asst 5520 Dispatchers (5520) SOC 43-5030 
97326 Pwr Dispatcher 5520 Dispatchers (5520) SOC 43-5030 
97327 Pwr Dispatcher,Sr 5520 Dispatchers (5520) SOC 43-5030 
12400 Meter Reader 5530 Meter readers, utilities (5530) SOC 43-5041 
12401 Meter Reader,Sr 5530 Meter readers, utilities (5530) SOC 43-5041 
12402 Meter Reader,Sr TE 5530 Meter readers, utilities (5530) SOC 43-5041 
12409 Meter Reader TE 5530 Meter readers, utilities (5530) SOC 43-5041 
22300 Pole Yard CC 5530 Meter readers, utilities (5530) SOC 43-5041 
40061 Jrnywkr Asg Meter 5530 Meter readers, utilities (5530) SOC 43-5041 
22040 Supply&Inventory Tech 5620 Stock clerks and order fillers (5620) SOC 43-5081 
22042 Supply&Inventory Tech TE 5620 Stock clerks and order fillers (5620) SOC 43-5081 
24102 EDP Equip Op-MC 5800 Computer operators (5800) SOC 43-9011 
24103 EDP Equip Op,Sr-MC 5800 Computer operators (5800) SOC 43-9011 
41011 Cmputr Op 5800 Computer operators (5800) SOC 43-9011 
41012 Cmputr Op,Sr 5800 Computer operators (5800) SOC 43-9011 
41013 Cmputr Op,Lead 5800 Computer operators (5800) SOC 43-9011 
41014 Cmputr Opns Supv 5800 Computer operators (5800) SOC 43-9011 
94092 Cmputr Op TE 5800 Computer operators (5800) SOC 43-9011 
94093 Cmputr Op,Lead TE 5800 Computer operators (5800) SOC 43-9011 
94094 Cmputr Op,Sr TE 5800 Computer operators (5800) SOC 43-9011 
98530 EDP Equip Op,Lead-MC 5800 Computer operators (5800) SOC 43-9011 

44304 Code Compliance Anlyst 5840 
Insurance claims and policy processing clerks 
(5840) SOC 43-9041 

94106 Code Compliance Anlyst TE 5840 
Insurance claims and policy processing clerks 
(5840) SOC 43-9041 

41565 Mail Courier 5850 
Mail clerks and mail machine operators, except 
postal service (5850) SOC 43-9051 

41566 Mail Courier,Lead 5850 
Mail clerks and mail machine operators, except 
postal service (5850) SOC 43-9051 

94274 Mail Courier TE 5850 
Mail clerks and mail machine operators, except 
postal service (5850) SOC 43-9051 

40520 Ofc Equip Op 5900 
Office machine operators, except computer (5900) 
SOC 43-9071 

94303 Ofc Equip Op TE 5900 
Office machine operators, except computer (5900) 
SOC 43-9071 

11630 Dev Fin Spec 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12010 Student Accountant TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12014 Student Accountant Intern TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12070 Admin Spec I-BU TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12071 Admin Spec I TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12072 Admin Spec I-MC TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12080 Admin Spec II-BU TE 5940 Miscellaneous office and administrative support 
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workers, including desktop publishers 

12081 Admin Spec II TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12082 Admin Spec II-MC TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12090 Admin Spec III-BU TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12091 Admin Spec III TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12092 Admin Spec III-MC TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12110 Admin Support Asst-BU TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12111 Admin Support Asst TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12112 Admin Support Asst-MC TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

12621 Util Act Rep Trne 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

16010 Title Records Tech 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

16011 Title Records Tech,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

16012 Title Records Tech TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

16050 Title Examiner 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

16052 Title Examiner TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

18100 Central Answer Svc Supv-Asst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

18194 Com Svc Cntr Coord TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

18901 Tour Guide II 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

18902 Tour Guide 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

18905 Tour Guide TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

18906 Tour Guide II TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

18920 Tour Guide Supv 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20043 Dev Fin Spec I 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20069 Ofc Asst TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20070 Ofc Asst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20072 Admin Support Asst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20074 Admin Spec I 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20076 Admin Spec II 5940 Miscellaneous office and administrative support 
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workers, including desktop publishers 

20078 Admin Spec III 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20079 Ofc Asst-BU TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20080 Ofc Asst-MC 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20082 Admin Support Asst-MC 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20086 Admin Spec I-MC 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20087 Admin Spec II-MC 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20088 Admin Spec III-MC 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20547 Council Clerk 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20548 Legislative Info Anlyst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20550 Legislative Info Spec II 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

20551 Legislative Info Spec I 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

22535 Ed Prgms Spec 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

22540 Ed Prgm Asst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

23499 Mgmt Systs Anlyst,Asst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

35602 Splitter TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

35603 Ticket Seller-General TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

35604 Ticket Seller-Reserved TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

35605 Door Attendant TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40057 Court Clerk 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40058 Court Clerk Supv 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40059 Court Clerk,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40504 Legal Asst,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40509 Admin Support Supv-BU 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40510 Admin Support Supv 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40511 Info&Referral Spec 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40514 Admin Support Supv-MC 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40527 Early Ed Spec 5940 Miscellaneous office and administrative support 
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workers, including desktop publishers 

40528 Early Ed Spec,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40531 Pol Data Tech Trne 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40534 Pol Data Tech 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40535 Pol Data Tech,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

40537 Pol Data Tech Supv 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

41026 Remittance Proc Tech,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

51350 Plng Anlyst,Asst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

53020 Engrng Aide 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

53021 Engrng Aide TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

53100 Student Engr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

53109 Student Engr TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

53110 Fld Engrng Tech 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

53115 Student Engr Intern TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

60522 Opns Response Centr Trne 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

60535 Pol Court Svcs Supv 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

89016 AMH Syst Op 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

89420 Publc Svc Tech 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

89433 Prgm Coord 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

89897 Student Asst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

89898 Print & Web Graphics Spec 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

89940 Marketing&Online Svcs Coord 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

89947 Policy&Prjt Adminstr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94004 Admin Support Supv TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94117 Contracts&Concss Asst TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94124 Early Ed Spec TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94126 Early Ed Spec,Sr TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94145 Ed Prgm Asst TE 5940 Miscellaneous office and administrative support 
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workers, including desktop publishers 

94164 Dev Fin Spec I TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94169 Ed Prgms Spec TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94174 Elecl Svc Rep TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94191 Enrgy Conserv Rep,Sr TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94265 Aquatic Cntr Coord,Asst TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94311 Pol Data Tech Trne TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94415 Legislative Info Spec II TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94486 Paralegal TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94487 Paralegal Asst II TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94499 Mgmt Systs Anlyst,Asst TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94528 Plng Anlyst,Asst TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94810 Store Clerk TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94820 Store Keeper TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94852 Util Act Rep Trne TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

94868 Title Records Tech,Sr TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96296 Enrgy Conserv Rep TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96300 Enrgy Conserv Rep 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96301 Enrgy Conserv Rep,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96303 Enrgy Mgmt Anlyst,Asst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96475 Pet License Canvasser TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96529 Elecl Svc Rep 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96531 Elecl Sales Order Processor 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96536 Elecl Svc Rep,Sr TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96537 Elecl Svc Rep,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96538 Scale Attendant 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

96539 Scale Attendant TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97129 Counslr,Asst 5940 Miscellaneous office and administrative support 
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workers, including desktop publishers 

97216 Contracts&Concss Asst 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97467 Counslr,Asst TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97488 Social Svcs Aide 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97489 Social Svcs Aide TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97496 Graphic Aide 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97497 Res Aide 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97499 Res Aide TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97536 Ofc Aide-BU 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97537 Ofc Asst-BU 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97539 Admin Support Asst-BU 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97556 Admin Spec I-BU 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97557 Admin Spec II-BU 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97558 Admin Spec III-BU 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97559 Cust Svc Rep 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

97561 Cust Svc Rep,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

98039 Pol Recruit 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

98040 Pol Special Recruit 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

98219 Counslr,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

98445 Res&Eval Aide 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

98700 Prgm Aide TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

98705 Prgm Aide 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

99002 High School Intern TE 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

99492 Paralegal Asst II 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

99499 Paralegal 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

99502 Paralegal,Sr 5940 
Miscellaneous office and administrative support 
workers, including desktop publishers 

64530 Greenhouse Supv 6005 
First-line supervisors of farming, fishing, and 
forestry workers 

83771 Gardener,Prin 6005 First-line supervisors of farming, fishing, and 
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forestry workers 

98416 Special C Lead Wkr 6040 
Graders and sorters, agricultural products (6040) 
SOC 45-2041 

96447 Forest Maint CC 6120 
Forest and conservation workers (6120) SOC 45-
4011 

96489 Forest Maint Wkr 6120 
Forest and conservation workers (6120) SOC 45-
4011 

96490 Forest Maint Wkr TE 6120 
Forest and conservation workers (6120) SOC 45-
4011 

96497 Forest Maint Wkr,Sr 6120 
Forest and conservation workers (6120) SOC 45-
4011 

14202 Tree Trimming Rep 6130 Logging workers (6130) SOC 45-4020 
50537 Tree Trimmer 6130 Logging workers (6130) SOC 45-4020 
50538 Tree Trimmer,Lead 6130 Logging workers (6130) SOC 45-4020 
62111 Pwrline Clear Tree Trimmer 6130 Logging workers (6130) SOC 45-4020 
62112 Pwrline Clear Tree Trimmer-JIC 6130 Logging workers (6130) SOC 45-4020 
64407 Tree Trimmer TE 6130 Logging workers (6130) SOC 45-4020 

9063 Elecl Constr&Maint Supv 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

9678 Elecl Constr&Maint Supv-BU 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

16590 Constr Mgmt Spec 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

16595 Constr Mgmt Supv 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

60310 Wtr Transmission Supv 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

63900 Stat Constr&Maint Supv II 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

65725 Bridge Elecl Maint Supv 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

81042 Paint&Body Supv 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

82501 Bridge Maint Mechanic CC 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

82520 Bridge Maint General Supv 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

93002 Street Maint Supv 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

94149 Elecl Constr&Maint Supv TE 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

94992 Elecl Constr&Maint Supv-BU TE 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

99956 Facility Maint Supv,Asst 6200 
First-line supervisors of construction trades and 
extraction workers (6200) SOC 47-1011 

12140 Carpenter TE 6230 Carpenters (6230) SOC 47-2031 
35091 Stage Tech-Asg Rigger 6230 Carpenters (6230) SOC 47-2031 
66350 Carpenter Aprn 6230 Carpenters (6230) SOC 47-2031 
66400 Carpenter 6230 Carpenters (6230) SOC 47-2031 
66401 Carpenter,Sr 6230 Carpenters (6230) SOC 47-2031 
66420 Carpenter CC 6230 Carpenters (6230) SOC 47-2031 
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82510 Bridge Carpentry&Maint Lead 6230 Carpenters (6230) SOC 47-2031 
91519 Stage Tech 6230 Carpenters (6230) SOC 47-2031 
94105 Carpenter,Sr TE 6230 Carpenters (6230) SOC 47-2031 
94183 Exhibits Tech TE 6230 Carpenters (6230) SOC 47-2031 
94781 Stage Tech,Lead TE 6230 Carpenters (6230) SOC 47-2031 
96088 Bridge Maint Mechanic 6230 Carpenters (6230) SOC 47-2031 
96089 Bridge Maint Mechanic,Sr 6230 Carpenters (6230) SOC 47-2031 
98119 Stage Tech/Rigger TE 6230 Carpenters (6230) SOC 47-2031 
99229 Stage Tech TE 6230 Carpenters (6230) SOC 47-2031 
12500 Util Coll Supv,Asst 6260 Construction laborers (6260) SOC 47-2061 
32544 Util Constr Wkr Aprn 6260 Construction laborers (6260) SOC 47-2061 
32547 Util Constr Wkr 6260 Construction laborers (6260) SOC 47-2061 
65049 Asphalt Raker TE 6260 Construction laborers (6260) SOC 47-2061 
65050 Asphalt Raker 6260 Construction laborers (6260) SOC 47-2061 
65051 Asphalt Raker,Sr 6260 Construction laborers (6260) SOC 47-2061 
91503 Util Constr Lead Wkr 6260 Construction laborers (6260) SOC 47-2061 
93003 Street Paving CC 6260 Construction laborers (6260) SOC 47-2061 
94023 Asphalt Raker,Sr TE 6260 Construction laborers (6260) SOC 47-2061 
94822 Util Constr Wkr TE 6260 Construction laborers (6260) SOC 47-2061 
12170 Elctn TE 6355 Electricians 
50575 Prot&Cntrl Elctn I 6355 Electricians 
50576 Prot&Cntrl Elctn II 6355 Electricians 
50577 Prot&Cntrl Elctn CC 6355 Electricians 
50578 Prot&Cntrl Elctn-In Tempchg 6355 Electricians 
60511 Elctn Tech Aprn 6355 Electricians 
63000 Elctn-Con Aprn 6355 Electricians 
63100 Elecl Hlpr 6355 Electricians 
63102 Elecl Hlpr TE 6355 Electricians 
63110 Elctn-Con 6355 Electricians 
63112 Elctn-Con TE 6355 Electricians 
63118 Elecl-Con-Test/Trans Repair 6355 Electricians 
63119 Elctn-Con-In Tempchg 6355 Electricians 
63150 Elctn-Con CC 6355 Electricians 
66610 Elctn 6355 Electricians 
66611 Elctn,Sr 6355 Electricians 
66612 Elctn CC 6355 Electricians 
66810 Signal Elctn CC 6355 Electricians 
70001 Jrnywkr Asg Streetlighting 6355 Electricians 
80525 Elctn-Con-Wkg CC 6355 Electricians 
80526 Elctn-Con-(OI) 6355 Electricians 
80527 Elec-Con(OI)Wkg CC-C Coord 6355 Electricians 
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80528 Meter Elctn Aprn 6355 Electricians 
93509 Signal Elctn I 6355 Electricians 
93510 Signal Elctn II 6355 Electricians 
93511 Signal Elctn III 6355 Electricians 
93512 Signal Elctn IV 6355 Electricians 
93513 Signal Elctn V 6355 Electricians 
94141 Elec-Con(OI)Wkg CC-C Coord TE 6355 Electricians 
94142 Elctn-Con-(OI) TE 6355 Electricians 
94198 Elec-Con-Wkg CC TE 6355 Electricians 
94259 Jrnywkr In Chg TE 6355 Electricians 
94526 Prot&Cntrl Elctn II TE 6355 Electricians 
97576 Lnwkr TE 6355 Electricians 
97578 Lnwkr 6355 Electricians 
97606 Overhead Elecl Suplr 6355 Electricians 
97608 Overhead Elecl Suplr-Asg Ph 6355 Electricians 
97609 Lnwkr Aprn 6355 Electricians 
97610 Lnwkr Pre-Aprn 6355 Electricians 
97616 Elecl Hlpr-Bndry TE 6355 Electricians 
97617 Elecl Hlpr-Bndry 6355 Electricians 
97618 Elecl Hlpr-Bndry/Hvy Equip 6355 Electricians 
97749 Elecl Hlpr-Asg Hydr Boom Op 6355 Electricians 
99756 Meter Elctn 6355 Electricians 
99757 Meter Elctn CC,Asst 6355 Electricians 
99758 Meter Elctn Working CC 6355 Electricians 
99759 Meter Elctn CC Asg C Coord 6355 Electricians 
72040 Meter Elctn TE 6360 Glaziers (6360) SOC 47-2121 
96060 Elecl Maint Hlpr TE 6360 Glaziers (6360) SOC 47-2121 

12190 Pntr TE 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

66010 Pntr 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

66011 Pntr,Sr 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

66012 Pntr Aprn-Intern 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

66050 Pntr CC 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

68700 Sign Pntr 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

68710 Sign Pntr,Sr 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

70620 Traffic Marking Lead Wkr 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

93017 Traffic Sign&Marking CC I 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

93018 Traffic Sign&Marking CC II 6420 Painters, construction and maintenance (6420) 

54



SOC 47-2141 

96119 Sign Pntr CC 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

97416 Pntr-Asg Spray Pntr 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

97417 Pntr,Sr-Asg Spray Pntr 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

97714 Pntr,Asst,Sr-Sign Shop 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

97715 Pntr,Asst-Sign Shop 6420 
Painters, construction and maintenance (6420) 
SOC 47-2141 

12210 Plumber TE 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

60410 Wtr Pipe Hlpr 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

60411 Wtr Pipe Wkr Aprn 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

60412 Wtr Pipe Hlpr TE 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

60430 Wtr Pipe CC 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

60450 Wtr Pipe District Supv 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

80015 Plumber 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

80016 Plumber,Sr 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

80018 Plumber Aprn 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

82001 Wtr Pipe Wkr,Sr 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

82007 Wtr Pipe Wkr Sr-WDM I 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

82008 Wtr Pipe Wkr Sr-WDM II 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

93531 Wtr Pipe CC-WDM II 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

94878 Wtr Pipe Wkr,Sr TE 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

96480 Plumber CC 6440 
Pipelayers, plumbers, pipefitters, and steamfitters 
(6440) SOC 47-2150 

67150 Auto Sheet Metal Wkr 6520 Sheet metal workers (6520) SOC 47-2211 
67151 Auto Sheet Metal Wkr TE 6520 Sheet metal workers (6520) SOC 47-2211 
67600 Stat Maint Mach 6520 Sheet metal workers (6520) SOC 47-2211 
67601 Stat Maint Mach,Sr 6520 Sheet metal workers (6520) SOC 47-2211 
67610 Stat Maint Mach TE 6520 Sheet metal workers (6520) SOC 47-2211 
67710 Stat Maint Mach CC 6520 Sheet metal workers (6520) SOC 47-2211 
96107 Metal Fabricator TE 6520 Sheet metal workers (6520) SOC 47-2211 
96098 Strucl Iron Wkr 6530 Structural iron and steel workers 
96099 Strucl Iron Wkr CC 6530 Structural iron and steel workers 
20040 Ofc Aide 6600 Helpers, construction trades (6600) SOC 47-3010 
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20049 Ofc Aide-BU TE 6600 Helpers, construction trades (6600) SOC 47-3010 
20050 Ofc Aide TE 6600 Helpers, construction trades (6600) SOC 47-3010 
90505 Ofc/Maint Aide 6600 Helpers, construction trades (6600) SOC 47-3010 
94297 Ofc/Maint Aide TE 6600 Helpers, construction trades (6600) SOC 47-3010 
96059 Elecl Maint Hlpr 6600 Helpers, construction trades (6600) SOC 47-3010 

44422 Bldg Inspector,Strucl TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

44822 Housing/Zoning Inspector TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

44825 Housing/Zoning Inspector 6660 
Construction and building inspectors (6660) SOC 
47-4011 

44826 Housing/Zoning Inspector,Sr 6660 
Construction and building inspectors (6660) SOC 
47-4011 

44828 Housing/Zoning Tech 6660 
Construction and building inspectors (6660) SOC 
47-4011 

44830 Housing/Zoning Inspector,Sr TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

44832 Housing/Zoning Tech TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50016 Housing/Zoning Tech,Sr 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50510 Bldg Inspector,(E) 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50512 Bldg Inspector,Journey 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50513 Bldg Inspector,Sr(Expert) 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50514 Bldg Inspector Supv 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50518 Bldg Inspector,Strucl 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50520 Elecl Inspector,(E) 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50521 Elecl Inspector,(J) 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50522 Elecl Inspector,Sr(Expert) 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50523 Elecl Inspector Supv 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50527 Elecl Work Rev CC 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50530 Elevator Inspector(E) 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50531 Elevator Inspector(J) 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50532 Elevator Inspector,Sr(Expert) 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50546 Housing/Zoning Inspector Supv 6660 
Construction and building inspectors (6660) SOC 
47-4011 

50552 Housing Ordinance Supv 6660 
Construction and building inspectors (6660) SOC 
47-4011 

57819 Elevator Inspector,Chief 6660 
Construction and building inspectors (6660) SOC 
47-4011 
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62113 Trans Line CC 6660 
Construction and building inspectors (6660) SOC 
47-4011 

66620 Elecl Systs Supv 6660 
Construction and building inspectors (6660) SOC 
47-4011 

93532 Transmission CC 6660 
Construction and building inspectors (6660) SOC 
47-4011 

93533 Transmission CC-WDM II 6660 
Construction and building inspectors (6660) SOC 
47-4011 

94060 Bldg Inspector,(E) TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

94061 Bldg Inspector,Journey TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

94062 Bldg Inspector,Sr(Expert) TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

94173 Elecl Inspector,(J) TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

94193 Elevator Inspector(J) TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

94203 Elevator Inspector(E) TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

94532 Elevator Inspector,Sr(Expert) TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

98418 Housing Ordinance Spec TE 6660 
Construction and building inspectors (6660) SOC 
47-4011 

98419 Housing Ordinance Spec 6660 
Construction and building inspectors (6660) SOC 
47-4011 

12740 Opns CC,Sr-SC 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

23532 Craft Instr-Aprnshp (LineCC) 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

23533 Craft Instructor-Aprnshp 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

24518 Haz Wst Coord 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

60523 Opns Response Cntr Op 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

60524 Opns Response Cntr Op,Sr 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

70551 Rights-Of-Way Maint Wkr TE 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

70700 Opns CC-SC 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

93021 Street Maint CC 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

93500 Cblspl-Asg Locator 6765 
Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
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and sewer pipe cleaners 

93501 Cblspl CC-Asg Locator 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

93502 Elec-Con CC-Asg Crew Coord 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

93503 Lnwrkr CC-Asg Locator 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

93504 Cblspl-Jrnywkr In Chg-Asg PT 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

93505 Cblspl-Jrnywkr In Chg-Asg VT 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

93506 Lnwrkr-Asg Locator 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

93508 Elec-Con Core CC 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

93600 Apprentice 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

94337 Cblspl CC-Net Area TE 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

94395 Craft Instructor-Aprnshp-BU TE 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

94400 Craft Instructor-Aprnshp TE 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

96418 Line C CC 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

97290 Cblspl Aprn 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

97298 Cblspl-Non Net Area(Incum) 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

97299 Cblspl-Net Area 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

97300 Cblspl-Net Area TE 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

97309 Cblspl Hlpr-Non-Net(Incum) 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

97316 Cblspl Hlpr-Net Area 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 
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97336 Cblspl CC-Non Net(Incum) 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

97337 Cblspl CC-Net Area 6765 

Miscellaneous construction workers, including 
solar photovoltaic installers, septic tank servicers 
and sewer pipe cleaners 

9680 Facility Techl Supv-BU 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

12741 Seattle Conserv Corps Supv,Sr 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

32512 Seattle Conserv Corps Supv 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

32513 Sea Conserv Corps Crew Lead 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

67240 Equip Maint CC 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

67801 Mech Supv,Generation 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

69688 Mech Supv,Generation-BU 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

82011 Wtr Equip Maint CC 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

91505 Oiler-Rigger 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

94750 Seattle Conserv Corps Supv TE 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

97427 Shop Opns Supv 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

99240 Facility Techl Supv 7000 
First-line supervisors of mechanics, installers, and 
repairers (7000) SOC 49-1011 

17848 Telecom Syst Installer TE 7020 
Radio and telecommunications equipment 
installers and repairers (7020) SOC 49-2020 

97431 Radio Comms Spec 7100 

Electrical and electronics repairers, transportation 
equipment, and industrial and utility (7050, 7100) 
SOC 49-2093, 49-209X 

81020 Auto Mechanic Aprn 7200 
Automotive service technicians and mechanics 
(7200) SOC 49-3023 

81021 Auto Mechanic 7200 
Automotive service technicians and mechanics 
(7200) SOC 49-3023 

81022 Auto Mechanic,Sr 7200 
Automotive service technicians and mechanics 
(7200) SOC 49-3023 

81023 Auto Maint CC 7200 
Automotive service technicians and mechanics 
(7200) SOC 49-3023 

81024 Auto Mechanic Pre-Aprn 7200 
Automotive service technicians and mechanics 
(7200) SOC 49-3023 

94032 Auto Mechanic TE 7200 
Automotive service technicians and mechanics 
(7200) SOC 49-3023 

97587 Lnwkr,Transmission 7200 
Automotive service technicians and mechanics 
(7200) SOC 49-3023 

97646 Grounds Equip Mechanic TE 7220 
Heavy vehicle and mobile equipment service 
technicians and mechanics (7220) SOC 49-3040 

97647 Grounds Equip Mechanic 7220 
Heavy vehicle and mobile equipment service 
technicians and mechanics (7220) SOC 49-3040 

97648 Grounds Equip Mechanic,Sr 7220 
Heavy vehicle and mobile equipment service 
technicians and mechanics (7220) SOC 49-3040 
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81000 Wtr Meter Repairer 7300 
Control and valve installers and repairers (7300) 
SOC 49-9010 

97698 Wtr Meter Repairer,Sr 7300 
Control and valve installers and repairers (7300) 
SOC 49-9010 

9308 HVAC Tech 7315 
Heating, air conditioning, and refrigeration 
mechanics and installers 

94340 HVAC Tech TE 7315 
Heating, air conditioning, and refrigeration 
mechanics and installers 

82080 Pmp Stat Elecl Tech 7320 Home appliance repairers (7320) SOC 49-9031 
82082 Pmp Stat Elecl Tech TE 7320 Home appliance repairers (7320) SOC 49-9031 
82090 Pmp Stat Elecl Tech,Sr 7320 Home appliance repairers (7320) SOC 49-9031 

94237 Hydroelec Maint Mach TE 7330 
Industrial and refractory machinery mechanics 
(7330) SOC 49-904X 

94592 Pwr Structs Mechanic TE 7330 
Industrial and refractory machinery mechanics 
(7330) SOC 49-904X 

96038 Pwr Structs Mechanic CC 7330 
Industrial and refractory machinery mechanics 
(7330) SOC 49-904X 

97659 Pwr Structs Mechanic 7330 
Industrial and refractory machinery mechanics 
(7330) SOC 49-904X 

83004 Lock Tech 7540 
Locksmiths and safe repairers (7540) SOC 49-
9094 

83005 Lock Tech,Sr 7540 
Locksmiths and safe repairers (7540) SOC 49-
9094 

83007 Lock Tech,Trne 7540 
Locksmiths and safe repairers (7540) SOC 49-
9094 

82502 Bridge Maint Mech Hlpr 7610 
Helpers--installation, maintenance, and repair 
workers  (7610) SOC 49-9098 

94102 Bridge Maint Mech Hlpr TE 7610 
Helpers--installation, maintenance, and repair 
workers  (7610) SOC 49-9098 

20535 Beach&Pool Mgr 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

57101 Sound&Video Equip Tech 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

67520 Constr&Repair CC 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

80019 Parking Pay Stat Tech 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

80020 Parking Pay Stat Shop,Supv 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

94488 Parking Pay Stat Tech TE 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

94767 Sound&Video Equip Tech TE 7630 Other installation, maintenance, and repair 
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workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

96485 Pool Maint Wkr TE 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

96487 Pool Maint Lead Wkr 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

96488 Pool Maint Wkr 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

96508 Beach&Pool Mgr TE 7630 

Other installation, maintenance, and repair 
workers, including wind turbine service 
technicians, and commercial divers, and signal 
and track switch repairers 

12742 Wtr Systs Supv 7700 
First-line supervisors of production and operating 
workers (7700) SOC 51-1011 

70517 Photographic Svcs Supv 7700 
First-line supervisors of production and operating 
workers (7700) SOC 51-1011 

72505 Wtrworks Opns Trne 7700 
First-line supervisors of production and operating 
workers (7700) SOC 51-1011 

97868 Hydrocrane Op 7700 
First-line supervisors of production and operating 
workers (7700) SOC 51-1011 

65300 Constr&Maint Equip Op 7720 
Electrical, electronics, and electromechanical 
assemblers (7720) SOC 51-2020 

65301 Constr&Maint Equip Op TE 7720 
Electrical, electronics, and electromechanical 
assemblers (7720) SOC 51-2020 

65310 Constr&Maint Equip Op,Sr 7720 
Electrical, electronics, and electromechanical 
assemblers (7720) SOC 51-2020 

65312 Constr&Maint Equip Op,Sr TE 7720 
Electrical, electronics, and electromechanical 
assemblers (7720) SOC 51-2020 

65720 Bridge Elecl CC 7720 
Electrical, electronics, and electromechanical 
assemblers (7720) SOC 51-2020 

96108 Metal Fabricator 7750 
Miscellaneous assemblers and fabricators (7750) 
SOC 51-2090 

96109 Metal Fabricator CC 7750 
Miscellaneous assemblers and fabricators (7750) 
SOC 51-2090 

15828 Sound Op TE 7900 
Computer control programmers and operators 
(7900) SOC 51-4010 

94445 Mach,Jrnywkr In Charge 8030 Machinists (8030) SOC 51-4041 
97725 Mach Spec TE 8030 Machinists (8030) SOC 51-4041 
97729 Mach Spec 8030 Machinists (8030) SOC 51-4041 

68050 Heating Plnt Tech 8150 
Heat treating equipment setters, operators, and 
tenders, metal and plastic (8150) SOC 51-4191 

62100 Hydroelec Op I 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

62110 Hydroelec Op II 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

84450 Hydroelec Maint Mach Aprn 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 
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84462 Hydroelec Maint Mach 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

84470 Hydroelec Maint Mach CC 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

93013 Pmp Stat Maint Wkr 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

93016 Pmp Stat Maint Leadwkr 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

94242 Hydro Maint Wkr II-Gen TE 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

94640 Pmp Stat Maint Wkr TE 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

97635 Hydro Maint Wkr I-Gen TE 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

97637 Hydro Maint Wkr I-Gen 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

97638 Hydro Maint Wkr II-Gen 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

97639 Hydro Maint Wkr II-Gen-HEO 8600 
Power plant operators, distributors, and 
dispatchers (8600) SOC 51-8010 

68190 Bldg Operating Engr 8610 
Stationary engineers and boiler operators (8610) 
SOC 51-8021 

68192 Bldg Operating Engr TE 8610 
Stationary engineers and boiler operators (8610) 
SOC 51-8021 

68196 Bldg Operating Engr-Gr II/SC 8610 
Stationary engineers and boiler operators (8610) 
SOC 51-8021 

68200 Bldg Operating Engr,Chief 8610 
Stationary engineers and boiler operators (8610) 
SOC 51-8021 

86040 Bldg Operating Engr Trne 8610 
Stationary engineers and boiler operators (8610) 
SOC 51-8021 

94047 Bldg Operating Engr-Gr II/SC TE 8610 
Stationary engineers and boiler operators (8610) 
SOC 51-8021 

23537 Pmp Stat Maint Wkr CI 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

23538 Pmp Stat Maint Lead Wkr CII 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

23543 Drainage&Wstwtr Coll Wkr Aprn 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

23544 Drainage&Wstwtr Coll Wkr CI 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

23546 Drainage&Wstwtr Coll Lead Wkr 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

23547 Drainage&Wstwtr Coll Wkr 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

23548 Drainage&Wstwtr Coll CC 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

23549 Drainage&Wstwtr Lead Wkr CII 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

60160 Wtr Treatment Equip Tech 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

60170 Wtr Treatment Op 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

60171 Wtr Treatment Op,Sr 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 
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60172 Wtr Treatment Op-Asg Relief 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

60175 Wtr Treatment Op TE 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

60180 Wtr Treatment CC 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

60407 Wtr Treatment Op-WDM I 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

60420 Wtrworks Maint Hlpr-SMU 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

60422 Wtrworks Maint Hlpr-SMU TE 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

60780 Wtr Treatment Supv 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

82006 Wtrworks Maint Supv 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

93030 Wstwtr Treatment Plnt Op 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

93046 Wtrworks Maint Spec-SMU 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

93047 Wtrworks Maint Spec,Sr-SMU 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

93515 Util Systs Maint Tech 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

93516 Util Systs Maint Tech,Sr 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

94200 Drainage&Wstwtr Coll Wkr TE 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

94872 
Drainage&Wstwtr Coll Lead Wkr 
TE 8620 

Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

96008 Disposal CC I 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

96009 Disposal CC II 8620 
Water and wastewater treatment plant and system 
operators (8620) SOC 51-8031 

34610 Aquatic Cntr Coord,Asst 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

51021 Pwrline Clear Coord 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

61040 Parks Equip Op 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

61042 Parks Equip Op TE 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

68060 Contrl Tech 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

72030 Wtr Pipe Wkr TE 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

80502 Pmp Stat CC 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

80529 Elec-Con-Wkg CC-Asg C Coord 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

80539 Cblspl-Jrnywkr In Chg 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

80544 Cblspl CC-Asg C Coord 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 
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80548 Line CC-Asg C Coord 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

80549 Jrnywkr In Chg 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

80553 Lnwkr-Asg Pwrline Clearance 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

92545 Equip Svcr 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

93530 Wtr Pipe Wkr-WDM I 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

94190 Equip Svcr TE 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

96499 Wtr Pipe Wkr 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

97321 Jrnywkr In Chg-Powerhouse 8630 
Miscellaneous plant and system operators (8630) 
SOC 51-8090 

32548 Util Svc Inspector Supv 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

50516 Mech Inspector(J) 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

50517 Mech Inspector Supv 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

50519 Mech Inspector(E) 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

62115 Util Svc Inspector 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

62116 Util Svc Inspector,Sr 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

68600 Wtr Meter Changer 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

94271 Mech Inspector(J) TE 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

94284 Mech Inspector(E) TE 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

97692 Wtr Meter CC 8740 
Inspectors, testers, sorters, samplers, and weighers 
(8740) SOC 51-9061 

66030 Strucl Pntr 8810 Painting workers (8810) SOC 51-9120 
66031 Strucl Pntr,Sr 8810 Painting workers (8810) SOC 51-9120 
66032 Strucl Pntr TE 8810 Painting workers (8810) SOC 51-9120 
66051 Strucl Pntr CC 8810 Painting workers (8810) SOC 51-9120 
67400 Auto Equip Pntr 8810 Painting workers (8810) SOC 51-9120 
67405 Auto Body Wkr/Pntr 8810 Painting workers (8810) SOC 51-9120 
67408 Auto Body Wkr/Pntr TE 8810 Painting workers (8810) SOC 51-9120 
67410 Paint&Body CC 8810 Painting workers (8810) SOC 51-9120 
97418 Strucl Pntr-Asg Spray Pntr 8810 Painting workers (8810) SOC 51-9120 
97419 Strucl Pntr,Sr-Asg Spray Pntr 8810 Painting workers (8810) SOC 51-9120 
97716 Pntr,Asst-Spray Booth 8810 Painting workers (8810) SOC 51-9120 

30022 Cement Finisher-Parks Facils 8850 
Adhesive bonding machine operators and tenders 
(8850) SOC 51-9191 

30023 Cement Finisher-Parks Facil,Sr 8850 
Adhesive bonding machine operators and tenders 
(8850) SOC 51-9191 
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65010 Cement Finisher 8850 
Adhesive bonding machine operators and tenders 
(8850) SOC 51-9191 

65011 Cement Finisher,Sr 8850 
Adhesive bonding machine operators and tenders 
(8850) SOC 51-9191 

65020 Cement Finisher TE 8850 
Adhesive bonding machine operators and tenders 
(8850) SOC 51-9191 

66500 Installation Maint Wkr 8965 

Other production workers, including 
semiconductor processors and cooling and 
freezing equipment operators 

66502 Installation Maint Wkr TE 8965 

Other production workers, including 
semiconductor processors and cooling and 
freezing equipment operators 

66505 Riser Maint Spec 8965 

Other production workers, including 
semiconductor processors and cooling and 
freezing equipment operators 

9684 Mat Handling Supv,General-BU 9000 
Supervisors of transportation and material moving 
workers (9000) SOC 53-1000 

22160 Mat Handling Supv,General 9000 
Supervisors of transportation and material moving 
workers (9000) SOC 53-1000 

44010 Commercial Veh Enf Ofcr 9130 
Driver/sales workers and truck drivers (9130) 
SOC 53-3030 

61050 Truck Drvr TE 9130 
Driver/sales workers and truck drivers (9130) 
SOC 53-3030 

61058 Truck Drvr 9130 
Driver/sales workers and truck drivers (9130) 
SOC 53-3030 

65260 Truck Drvr,Heavy 9130 
Driver/sales workers and truck drivers (9130) 
SOC 53-3030 

65261 Truck Drvr-Asg Heavy 9130 
Driver/sales workers and truck drivers (9130) 
SOC 53-3030 

65262 Truck Drvr,Heavy TE 9130 
Driver/sales workers and truck drivers (9130) 
SOC 53-3030 

92016 Adms Employee 9150 Motor vehicle operators, all other 
67280 Fireboat Engr-90.46 Hrs 9300 Sailors and marine oilers, and ship engineers 

91530 Passenger & Tugboat Op 9310 
Ship and boat captains and operators (9310) SOC 
53-5020 

91531 Passenger & Tugboat Op,Sr 9310 
Ship and boat captains and operators (9310) SOC 
53-5020 

94307 Passenger & Tugboat Op TE 9310 
Ship and boat captains and operators (9310) SOC 
53-5020 

92045 Parking Attendant 9350 
Ship and boat captains and operators (9310) SOC 
53-5020 

92046 Parking Attendant,Sr 9350 
Ship and boat captains and operators (9310) SOC 
53-5020 

94490 Parking Attendant TE 9350 
Ship and boat captains and operators (9310) SOC 
53-5020 

94500 Parking Attendant,Sr TE 9350 
Ship and boat captains and operators (9310) SOC 
53-5020 

94511 Parking Facilities Coord TE 9350 
Ship and boat captains and operators (9310) SOC 
53-5020 

98742 Parking Facilities Coord 9350 
Ship and boat captains and operators (9310) SOC 
53-5020 

99045 Parking Supv 9350 
Ship and boat captains and operators (9310) SOC 
53-5020 

12130 Bridge Op TE 9420 Transportation inspectors (9410) SOC 53-6051 
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12132 Bridge Op,Sr TE 9420 Transportation inspectors (9410) SOC 53-6051 
65600 Bridge Op 9420 Transportation inspectors (9410) SOC 53-6051 
65610 Bridge Op,Sr 9420 Transportation inspectors (9410) SOC 53-6051 
65730 Bridge Opns CC 9420 Transportation inspectors (9410) SOC 53-6051 

12180 Maint Laborer TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

12240 Util Laborer TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

12250 Warehouser-BU TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

12251 Warehouser TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

22110 Warehouser-BU 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

22111 Warehouser,Sr-BU 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

22112 Warehouser,Sr 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

22113 Warehouser 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

22114 Warehouser,Sr-BU TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

22130 Warehouser,Chief 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

22140 Warehouse Supv 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

22150 Warehouse Supv,General 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

33001 Arts Conserv Tech 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

40030 Store Clerk 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

40031 Store Keeper 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

58020 Mat Standards Spec,Sr 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

58100 Mats Engr,Assoc 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

58110 Mats Engr,Sr 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

70029 Laborer Aprn 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

70065 Mats Engr 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

70066 Mats/Geotechl Engrng Supv 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

70520 Laborer-Inserting Machine Op 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

70540 Laborer 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

70541 Engrng Emerg Laborer 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

70549 Laborer TE 9620 Laborers and freight, stock, and material movers, 
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hand (9620) SOC 53-7062 

89918 Mats Distrib Svcs Mgr 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

91555 Evidence Warehouser 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

94136 Ice Rink Spec TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

94194 Evidence Warehouser TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

94231 Grip TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

94252 Laborer-Inserting Machine Op TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

94345 Maint Laborer,Sr-Traffic TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

94831 Strucl Iron Wkr TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

94900 Work Trng Enrollee,Tier II TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

96097 Strucl Iron Wkr-In Tempchg 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

96238 Maint Laborer,Sr-Traffic 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

96548 Ice Rink Spec 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

96688 Maint CC,General-Skgt 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

97717 Util Laborer 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

97718 Maint Laborer 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

99004 Yth Emplmnt Enrollee-Sum TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

99005 Work Trng Enrollee TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

99008 Yth Emplmnt Enrollee-Sum-NC TE 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

99015 Maint Laborer-STP,Asst 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

99025 Maint Laborer-STP Op 9620 
Laborers and freight, stock, and material movers, 
hand (9620) SOC 53-7062 

89914 Mats Distrib&Grounds Asst 9630 
Machine feeders and offbearers (9630) SOC 53-
7063 

92535 MatSup,Elec-Asg Cs &/or Cdt 9630 
Machine feeders and offbearers (9630) SOC 53-
7063 

92536 MatSup,Elec-Asg OPVTCHBNSTR 9630 
Machine feeders and offbearers (9630) SOC 53-
7063 

92537 Mat Suplr,Elec-Asg Phd/Cw/D 9630 
Machine feeders and offbearers (9630) SOC 53-
7063 

92539 Mat Suplr-Asg Leo/Pdm/Hb 9630 
Machine feeders and offbearers (9630) SOC 53-
7063 

93507 MatSup Net Asg VT/PT 9630 
Machine feeders and offbearers (9630) SOC 53-
7063 

94497 Mat Suplr,Elec-AsgEquipCust TE 9630 Machine feeders and offbearers (9630) SOC 53-
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7063 

97328 Mat Suplr,Elec-Asg Equip Cust 9630 
Machine feeders and offbearers (9630) SOC 53-
7063 

90517 Recyling Prgm Spec 9720 
Refuse and recyclable material collectors (9720) 
SOC 53-7081 

94655 Recyling Prgm Spec TE 9720 
Refuse and recyclable material collectors (9720) 
SOC 53-7081 

70535 Wstwtr Coll Lead Wkr 9750 

Miscellaneous material moving workers, 
including mine shuttle car operators, and tank car, 
truck, and ship loaders 

70537 Wstwtr Coll Lead Wkr CII 9750 

Miscellaneous material moving workers, 
including mine shuttle car operators, and tank car, 
truck, and ship loaders 

81509 Bldg Operating Engr,Sr 9750 

Miscellaneous material moving workers, 
including mine shuttle car operators, and tank car, 
truck, and ship loaders 

93024 Wstwtr Coll Wkr 9750 

Miscellaneous material moving workers, 
including mine shuttle car operators, and tank car, 
truck, and ship loaders 

93028 Wstwtr Coll District CC 9750 

Miscellaneous material moving workers, 
including mine shuttle car operators, and tank car, 
truck, and ship loaders 

97519 Wstwtr Coll Spec 9750 

Miscellaneous material moving workers, 
including mine shuttle car operators, and tank car, 
truck, and ship loaders 

97593 Wstwtr Coll Spec CII 9750 

Miscellaneous material moving workers, 
including mine shuttle car operators, and tank car, 
truck, and ship loaders 

97720 Rights-Of-Way Maint Wkr 9750 

Miscellaneous material moving workers, 
including mine shuttle car operators, and tank car, 
truck, and ship loaders 

97723 Rights-Of-Way Maint Lead Wkr 9750 

Miscellaneous material moving workers, 
including mine shuttle car operators, and tank car, 
truck, and ship loaders 
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Official/Adm - Official/Adm SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Administrator-Law 2100 1 0.00 13.25 35.45 0.02 0.06

Asst Dir-Collections&Access 430 1 0.00 19.43 37.12 0.04 0.07

Asst Dir-ComPrtshps&GovRltns 430 1 0.00 19.43 37.12 0.04 0.07

Asst Dir-Public Svcs 430 1 0.00 19.43 37.12 0.04 0.07

City Attorney 2100 1 0.00 13.25 35.45 0.02 0.06

City Librn 2430 1 0.00 15.49 83.73 0.03 0.15

City Light General Mgr&CEO 10 1 0.00 11.86 20.74 0.02 0.04

Councilmember 10 8 0.01 11.86 20.74 0.17 0.30

Dir, Admin Svcs 100 1 0.00 15.64 34.75 0.03 0.06

Dir, Comms 430 1 0.00 19.43 37.12 0.04 0.07

Dir, Employee Relations 60 1 0.00 21.98 63.62 0.04 0.12

Dir, Info Technol 110 1 0.00 21.73 33.24 0.04 0.06

Dir, Marketing&Online Svc 50 1 0.00 17.87 45.71 0.03 0.08

Electric Util Exec 2 10 3 0.01 11.86 20.74 0.06 0.11

Electric Util Exec 3,Dir 10 7 0.01 11.86 20.74 0.15 0.26

Electric Util Exec 3,Ofcr 10 3 0.01 11.86 20.74 0.06 0.11

Exec Dir,Sea Publc Lib Found 10 1 0.00 11.86 20.74 0.02 0.04

Exec Manager-City Auditor 10 1 0.00 11.86 20.74 0.02 0.04

Exec Manager-Legislative 10 2 0.00 11.86 20.74 0.04 0.08
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Official/Adm - Official/Adm SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Executive1 10 13 0.02 11.86 20.74 0.28 0.49

Executive1 TE 50 1 0.00 17.87 45.71 0.03 0.08

Executive2 10 102 0.19 11.86 20.74 2.20 3.85

Executive2 TE 50 1 0.00 17.87 45.71 0.03 0.08

Executive3 10 27 0.05 11.86 20.74 0.58 1.02

Executive3 TE 50 1 0.00 17.87 45.71 0.03 0.08

Executive4 10 22 0.04 11.86 20.74 0.47 0.83

Executive4 TE 50 1 0.00 17.87 45.71 0.03 0.08

Fire Chief,Dep-80 Hrs 3710 5 0.01 16.47 15.28 0.15 0.14

Fire Chief,Dep-91.4 Hrs 3710 4 0.01 16.47 15.28 0.12 0.11

Head of Techl&Coll Svcs 430 1 0.00 19.43 37.12 0.04 0.07

Hearing Examiner 565 1 0.00 26.32 55.93 0.05 0.10

Investments/Debt Dir 10 1 0.00 11.86 20.74 0.02 0.04

Investments/Debt Dir,Asst 10 1 0.00 11.86 20.74 0.02 0.04

Manager1 TE 430 6 0.01 19.43 37.12 0.21 0.40

Manager1,CL&PS 430 4 0.01 19.43 37.12 0.14 0.27

Manager1,CSPI&P 50 7 0.01 17.87 45.71 0.23 0.58

Manager1,Engrng&Plans Rev 300 2 0.00 14.93 6.74 0.05 0.02

Manager1,Exempt 430 2 0.00 19.43 37.12 0.07 0.13
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Official/Adm - Official/Adm SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Manager1,Fin,Bud,&Actg 120 11 0.02 20.26 52.34 0.41 1.05

Manager1,General Govt 430 12 0.02 19.43 37.12 0.42 0.81

Manager1,Human Svcs 430 3 0.01 19.43 37.12 0.11 0.20

Manager1,Info Technol 1006 1 0.00 29.58 35.21 0.05 0.06

Manager1,P&FM 150 4 0.01 16.84 53.44 0.12 0.39

Manager1,P&FM-BU 150 1 0.00 16.84 53.44 0.03 0.10

Manager1,Parks&Rec 430 6 0.01 19.43 37.12 0.21 0.40

Manager1,PC&RM-BU 150 2 0.00 16.84 53.44 0.06 0.19

Manager1,Utils 430 2 0.00 19.43 37.12 0.07 0.13

Manager1,Utils-BU 430 1 0.00 19.43 37.12 0.04 0.07

Manager2 TE 430 1 0.00 19.43 37.12 0.04 0.07

Manager2,CL&PS 430 3 0.01 19.43 37.12 0.11 0.20

Manager2,CSPI&P 50 9 0.02 17.87 45.71 0.29 0.75

Manager2,CSPI&P-BU 50 1 0.00 17.87 45.71 0.03 0.08

Manager2,Engrng&Plans Rev 300 16 0.03 14.93 6.74 0.43 0.20

Manager2,Exempt 430 12 0.02 19.43 37.12 0.42 0.81

Manager2,Exempt-BU 430 1 0.00 19.43 37.12 0.04 0.07

Manager2,Fin,Bud,&Actg 120 14 0.03 20.26 52.34 0.52 1.33

Manager2,Fin,Bud,&Actg-BU 120 6 0.01 20.26 52.34 0.22 0.57
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Official/Adm - Official/Adm SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Manager2,General Govt 430 14 0.03 19.43 37.12 0.49 0.94

Manager2,Human Svcs 430 9 0.02 19.43 37.12 0.32 0.61

Manager2,Info Technol 1006 8 0.01 29.58 35.21 0.43 0.51

Manager2,P&FM 410 6 0.01 16.79 57.37 0.18 0.63

Manager2,P&FM-BU 150 1 0.00 16.84 53.44 0.03 0.10

Manager2,Parks&Rec 430 7 0.01 19.43 37.12 0.25 0.47

Manager2,PC&RM 150 1 0.00 16.84 53.44 0.03 0.10

Manager2,PC&RM-BU 150 1 0.00 16.84 53.44 0.03 0.10

Manager2,Utils 430 21 0.04 19.43 37.12 0.74 1.42

Manager2,Utils-BU 430 9 0.02 19.43 37.12 0.32 0.61

Manager3,CL&PS 430 1 0.00 19.43 37.12 0.04 0.07

Manager3,CSPI&P 50 1 0.00 17.87 45.71 0.03 0.08

Manager3,Engrng&Plans Rev 300 30 0.05 14.93 6.74 0.81 0.37

Manager3,Engrng&Plans Rev-BU 300 5 0.01 14.93 6.74 0.14 0.06

Manager3,Exempt 430 13 0.02 19.43 37.12 0.46 0.88

Manager3,Exempt-BU 430 1 0.00 19.43 37.12 0.04 0.07

Manager3,Fin,Bud,&Actg 120 8 0.01 20.26 52.34 0.29 0.76

Manager3,General Govt 430 10 0.02 19.43 37.12 0.35 0.67

Manager3,Human Svcs 430 2 0.00 19.43 37.12 0.07 0.13
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Official/Adm - Official/Adm SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Manager3,Info Technol 1006 5 0.01 29.58 35.21 0.27 0.32

Manager3,Info Technol-BU 1006 1 0.00 29.58 35.21 0.05 0.06

Manager3,P&FM 410 4 0.01 16.79 57.37 0.12 0.42

Manager3,Parks&Rec 430 2 0.00 19.43 37.12 0.07 0.13

Manager3,PC&RM 150 2 0.00 16.84 53.44 0.06 0.19

Manager3,Utils 430 12 0.02 19.43 37.12 0.42 0.81

Manager3,Utils-BU 430 16 0.03 19.43 37.12 0.57 1.08

Mayor 10 1 0.00 11.86 20.74 0.02 0.04

Muni Judge 2100 7 0.01 13.25 35.45 0.17 0.45

OPA Review Board Member 565 6 0.01 26.32 55.93 0.29 0.61

Opns Manager 20 1 0.00 16.41 32.74 0.03 0.06

Total 550 1.00 16.43 30.52

Job Group: Professionals - Arts - Professionals - Arts SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Publc Ed Prgm Spec 2825 8 0.32 21.12 56.73 6.76 18.15

Publc Ed Prgm Spec TE 2825 2 0.08 21.12 56.73 1.69 4.54

Publc Ed Prgm Supv 2825 1 0.04 21.12 56.73 0.84 2.27
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Professionals - Arts - Professionals - Arts SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Video Spec I TE 2900 2 0.08 24.65 6.47 1.97 0.52

Video Spec II 2900 12 0.48 24.65 6.47 11.83 3.11

Total 25 1.00 23.09 28.58

Job Group: Professionals - Buildings & Grounds - Professionals - 
Buildings & Grounds SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Arborist 4250 2 0.40 44.26 9.09 17.70 3.64

Bldg Maint Svcs Supv 4200 2 0.40 37.06 39.82 14.83 15.93

Custdl/Janitorial Support Supv 4220 1 0.20 44.05 31.59 8.81 6.32

Total 5 1.00 41.34 25.88

Job Group: Professionals - Business Ops Spc - Professionals - Business 
Ops Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Act Exec 740 10 0.02 22.72 54.62 0.37 0.89

Admin Staff Anlyst 710 39 0.06 20.20 43.11 1.29 2.75
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Business Ops Spc - Professionals - Business 
Ops Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Admin Staff Anlyst TE 710 2 0.00 20.20 43.11 0.07 0.14

Admin Staff Asst 710 61 0.10 20.20 43.11 2.01 4.30

Admin Staff Asst TE 740 8 0.01 22.72 54.62 0.30 0.71

Aquarium Systs Op,Chief 710 1 0.00 20.20 43.11 0.03 0.07

Arts Prgm Spec 500 5 0.01 13.19 72.53 0.11 0.59

Arts Prgm Spec,Sr 500 5 0.01 13.19 72.53 0.11 0.59

Auto Engr,Sr 530 5 0.01 16.44 54.05 0.13 0.44

Bus Ofc Coord 740 1 0.00 22.72 54.62 0.04 0.09

Buyer 530 1 0.00 16.44 54.05 0.03 0.09

Buyer TE 530 1 0.00 16.44 54.05 0.03 0.09

Buyer,Sr 530 7 0.01 16.44 54.05 0.19 0.62

Buyer,Sr TE 530 1 0.00 16.44 54.05 0.03 0.09

Capital Prjts Coord TE 710 1 0.00 20.20 43.11 0.03 0.07

Capital Prjts Coord,Chief 710 1 0.00 20.20 43.11 0.03 0.07

Capital Prjts Coord,Sr TE 710 12 0.02 20.20 43.11 0.40 0.85

Civil Rights Anlyst 710 6 0.01 20.20 43.11 0.20 0.42

Civil Rights Anlyst,Sr 710 1 0.00 20.20 43.11 0.03 0.07

Code Dev Anlyst TE 565 1 0.00 26.32 55.93 0.04 0.09

Code Dev Anlyst,Sr 710 1 0.00 20.20 43.11 0.03 0.07
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Business Ops Spc - Professionals - Business 
Ops Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Com Garden Coord TE 740 1 0.00 22.72 54.62 0.04 0.09

Complaint Investigator 565 6 0.01 26.32 55.93 0.26 0.55

Contract Anlyst 710 3 0.00 20.20 43.11 0.10 0.21

Contract Anlyst TE 710 1 0.00 20.20 43.11 0.03 0.07

Contract Anlyst,Sr 710 4 0.01 20.20 43.11 0.13 0.28

Dispute Resolution Mediator 630 1 0.00 29.68 75.14 0.05 0.12

Ed Prgm Supv 630 2 0.00 29.68 75.14 0.10 0.25

Enrgy Mgmt Anlyst 710 6 0.01 20.20 43.11 0.20 0.42

Enrgy Mgmt Anlyst Supv 710 3 0.00 20.20 43.11 0.10 0.21

Enrgy Mgmt Anlyst,Sr 710 18 0.03 20.20 43.11 0.59 1.27

Enrgy Mgmt Anlyst,Sr TE 710 1 0.00 20.20 43.11 0.03 0.07

Enrgy Plng Anlyst 710 2 0.00 20.20 43.11 0.07 0.14

Enrgy Res&Eval Anlyst 710 2 0.00 20.20 43.11 0.07 0.14

Equal Emplmnt Coord 630 1 0.00 29.68 75.14 0.05 0.12

Events Booking Rep 500 2 0.00 13.19 72.53 0.04 0.24

Events Booking Rep TE 725 1 0.00 24.86 74.58 0.04 0.12

Events Booking Rep,Sr 500 3 0.00 13.19 72.53 0.06 0.36

Events Svc Rep TE 725 2 0.00 24.86 74.58 0.08 0.24

Events Svc Rep,Sr TE 725 1 0.00 24.86 74.58 0.04 0.12
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Business Ops Spc - Professionals - Business 
Ops Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Events Svcs Mgr 725 1 0.00 24.86 74.58 0.04 0.12

Exec Asst TE 710 3 0.00 20.20 43.11 0.10 0.21

Exec Asst,Sr TE 710 1 0.00 20.20 43.11 0.03 0.07

Fleet Mgmt Anlyst 710 1 0.00 20.20 43.11 0.03 0.07

Fleet Mgmt Coord 710 1 0.00 20.20 43.11 0.03 0.07

Grants&Contracts Spec 740 2 0.00 22.72 54.62 0.07 0.18

Grants&Contracts Spec TE 740 2 0.00 22.72 54.62 0.07 0.18

Grants&Contracts Spec,Sr 740 33 0.05 22.72 54.62 1.22 2.95

Grants&Contracts Spec,Sr TE 740 1 0.00 22.72 54.62 0.04 0.09

Hearing Examiner,Dep 565 1 0.00 26.32 55.93 0.04 0.09

Hearing Examiner-Pro Tempore TE 565 4 0.01 26.32 55.93 0.17 0.37

Human Resources Generalist 630 2 0.00 29.68 75.14 0.10 0.25

Human Svcs Coord 630 4 0.01 29.68 75.14 0.19 0.49

Human Svcs Coord TE 630 1 0.00 29.68 75.14 0.05 0.12

Human Svcs Prgm Supv 630 4 0.01 29.68 75.14 0.19 0.49

Human Svcs Prgm Supv,Sr 630 10 0.02 29.68 75.14 0.49 1.23

Inspection Support Anlyst 710 2 0.00 20.20 43.11 0.07 0.14

Labor Relations Coord 630 5 0.01 29.68 75.14 0.24 0.61

Labor Relations Spec 630 2 0.00 29.68 75.14 0.10 0.25

77



External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Business Ops Spc - Professionals - Business 
Ops Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Mat Controller,Sr 700 1 0.00 33.61 40.86 0.05 0.07

Mgmt Systs Anlyst 710 35 0.06 20.20 43.11 1.16 2.47

Mgmt Systs Anlyst Supv 710 5 0.01 20.20 43.11 0.17 0.35

Mgmt Systs Anlyst Supv-BU 710 1 0.00 20.20 43.11 0.03 0.07

Mgmt Systs Anlyst TE 710 9 0.01 20.20 43.11 0.30 0.63

Mgmt Systs Anlyst,Sr 710 75 0.12 20.20 43.11 2.48 5.28

Mgmt Systs Anlyst,Sr TE 710 8 0.01 20.20 43.11 0.26 0.56

Mgr,Cmputng Infr&Supp Svcs 740 1 0.00 22.72 54.62 0.04 0.09

Mgr,Facils Maint&Mats Dist 740 1 0.00 22.72 54.62 0.04 0.09

Parks Concss Coord 740 2 0.00 22.72 54.62 0.07 0.18

Parks Concss Coord TE 740 1 0.00 22.72 54.62 0.04 0.09

Parks Special Events Schdlr,Sr 500 2 0.00 13.19 72.53 0.04 0.24

Payroll Supv 630 5 0.01 29.68 75.14 0.24 0.61

Personnel Anlyst 630 7 0.01 29.68 75.14 0.34 0.86

Personnel Anlyst Supv 630 2 0.00 29.68 75.14 0.10 0.25

Personnel Anlyst Supv-Comp 630 1 0.00 29.68 75.14 0.05 0.12

Personnel Anlyst,Sr 630 5 0.01 29.68 75.14 0.24 0.61

Personnel Anlyst,Sr-Comp 630 5 0.01 29.68 75.14 0.24 0.61

Personnel Anlyst,Sr-Comp TE 630 1 0.00 29.68 75.14 0.05 0.12
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Business Ops Spc - Professionals - Business 
Ops Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Personnel Spec 630 23 0.04 29.68 75.14 1.12 2.82

Personnel Spec,Sr 630 25 0.04 29.68 75.14 1.21 3.07

Personnel Spec,Sr TE 630 3 0.00 29.68 75.14 0.15 0.37

Personnel Spec,Supvsng 630 2 0.00 29.68 75.14 0.10 0.25

Pol Comms Anlyst 710 2 0.00 20.20 43.11 0.07 0.14

Prgm Intake Rep,Sr 740 2 0.00 22.72 54.62 0.07 0.18

Prjt Fund&Agreemts Coord 740 4 0.01 22.72 54.62 0.15 0.36

Prjt Fund&Agreemts Coord,Sr 740 6 0.01 22.72 54.62 0.22 0.54

Prjt Fund&Agreemts Coord,Supv 740 1 0.00 22.72 54.62 0.04 0.09

Publc Relations Spec 630 5 0.01 29.68 75.14 0.24 0.61

Publc Relations Spec TE 630 3 0.00 29.68 75.14 0.15 0.37

Publc Relations Spec,Sr 630 15 0.02 29.68 75.14 0.73 1.84

Publc Relations Spec,Sr TE 630 2 0.00 29.68 75.14 0.10 0.25

Publc Relations Supv 630 3 0.00 29.68 75.14 0.15 0.37

Publc Svc Prgms&Events Mgr 725 5 0.01 24.86 74.58 0.20 0.61

Special Exams Anlyst 710 2 0.00 20.20 43.11 0.07 0.14

StratAdvsr1,Parks&Rec 740 4 0.01 22.72 54.62 0.15 0.36

Trng Dev&Prgm Coord 630 1 0.00 29.68 75.14 0.05 0.12

Trng&Ed Coord 630 8 0.01 29.68 75.14 0.39 0.98
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Business Ops Spc - Professionals - Business 
Ops Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Trng&Ed Coord TE 600 1 0.00 10.19 20.92 0.02 0.03

Trng&Ed Coord,Sr 630 9 0.01 29.68 75.14 0.44 1.10

Trng&Ed Coord,Sr TE 630 1 0.00 29.68 75.14 0.05 0.12

Workers' Comp Anlyst 630 5 0.01 29.68 75.14 0.24 0.61

Workers' Comp Anlyst,Sr 630 2 0.00 29.68 75.14 0.10 0.25

Workers' Comp Supv 630 1 0.00 29.68 75.14 0.05 0.12

Total 612 1.00 23.02 55.11

Job Group: Professionals - Community - Professionals - Community 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Com Svc Rep 2010 1 0.01 30.38 73.59 0.18 0.43

Counslr 2010 90 0.52 30.38 73.59 15.89 38.51

Counslr TE 2010 20 0.12 30.38 73.59 3.53 8.56

Crime Prev Coord 2010 4 0.02 30.38 73.59 0.71 1.71

Fair Hearing Coord 2010 1 0.01 30.38 73.59 0.18 0.43

Prob Counslr I 2010 12 0.07 30.38 73.59 2.12 5.13

Prob Counslr II 2010 11 0.06 30.38 73.59 1.94 4.71
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Community - Professionals - Community 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Prob Counslr II-NR 2010 1 0.01 30.38 73.59 0.18 0.43

Prob Counslr-Asg Pers Recog 2010 9 0.05 30.38 73.59 1.59 3.85

Prob Counslr-Asg Pers Recog TE 2010 3 0.02 30.38 73.59 0.53 1.28

Victim Advocate 2010 17 0.10 30.38 73.59 3.00 7.27

Victim Advocate Supv 2010 1 0.01 30.38 73.59 0.18 0.43

Victim Advocate TE 2010 2 0.01 30.38 73.59 0.35 0.86

Total 172 1.00 30.38 73.59

Job Group: Professionals - Computer and Mathematical - Professionals 
- Computer and Mathematical SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

HRIS Spec 1006 3 0.01 29.58 35.21 0.15 0.18

Info Technol Prgmmer Anlyst 1006 1 0.00 29.58 35.21 0.05 0.06

Info Technol Prgmmer Anlyst TE 1006 1 0.00 29.58 35.21 0.05 0.06

Info Technol Prof A TE 1006 15 0.03 29.58 35.21 0.74 0.88

Info Technol Prof A,Exempt 1006 93 0.16 29.58 35.21 4.61 5.48

Info Technol Prof B 1006 73 0.12 29.58 35.21 3.62 4.31

Info Technol Prof B TE 1006 29 0.05 29.58 35.21 1.44 1.71
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Computer and Mathematical - Professionals 
- Computer and Mathematical SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Info Technol Prof B,Exempt 1006 1 0.00 29.58 35.21 0.05 0.06

Info Technol Prof B-BU 1006 200 0.34 29.58 35.21 9.91 11.79

Info Technol Prof C 1006 30 0.05 29.58 35.21 1.49 1.77

Info Technol Prof C TE 1006 9 0.02 29.58 35.21 0.45 0.53

Info Technol Prof C-BU 1006 59 0.10 29.58 35.21 2.92 3.48

Info Technol Spec 1006 7 0.01 29.58 35.21 0.35 0.41

Info Technol Spec TE 1006 5 0.01 29.58 35.21 0.25 0.29

Info Technol Systs Anlyst 1006 49 0.08 29.58 35.21 2.43 2.89

Info Technol Systs Anlyst TE 1006 3 0.01 29.58 35.21 0.15 0.18

IT Prgmmer Anlyst-Spec 1006 1 0.00 29.58 35.21 0.05 0.06

Pwr Anlyst 1220 5 0.01 19.83 53.91 0.17 0.45

Pwr Anlyst,Asst 1220 1 0.00 19.83 53.91 0.03 0.09

Pwr Anlyst,Asst TE 1220 1 0.00 19.83 53.91 0.03 0.09

Pwr Anlyst,Sr 1220 5 0.01 19.83 53.91 0.17 0.45

StratAdvsr1,Info Technol 1006 2 0.00 29.58 35.21 0.10 0.12

StratAdvsr2,Info Technol 1006 2 0.00 29.58 35.21 0.10 0.12

StratAdvsr3,Info Technol 1006 1 0.00 29.58 35.21 0.05 0.06

StratAdvsr3,Info Technol-BU 1006 1 0.00 29.58 35.21 0.05 0.06

Total 597 1.00 29.39 35.58
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Professionals - Education - Professionals - Education SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Asst Mnging Librn 2430 4 0.02 15.49 83.73 0.34 1.83

City Archivist,Asst 2400 3 0.02 7.22 58.76 0.12 0.96

Content Strategist 2550 1 0.01 31.46 70.42 0.17 0.38

Dev Ofcr 2340 2 0.01 26.57 62.59 0.29 0.68

Digital&Web Product Mgr 2340 1 0.01 26.57 62.59 0.15 0.34

Exec Asst-Library 2550 1 0.01 31.46 70.42 0.17 0.38

Library Applics&Systs Mgr 2440 1 0.01 23.08 83.52 0.13 0.46

Library Levy Administrator 2440 1 0.01 23.08 83.52 0.13 0.46

Librn 2430 104 0.57 15.49 83.73 8.80 47.58

Librn TE Intermittent 2430 8 0.04 15.49 83.73 0.68 3.66

Librn,Supvsng 2430 8 0.04 15.49 83.73 0.68 3.66

Mnging Libr I 2430 5 0.03 15.49 83.73 0.42 2.29

Mnging Libr II 2430 6 0.03 15.49 83.73 0.51 2.75

Selection Svcs Librn 2430 5 0.03 15.49 83.73 0.42 2.29

Sr Libr 2430 3 0.02 15.49 83.73 0.25 1.37

Tennis Instructor 2340 5 0.03 26.57 62.59 0.73 1.71

Tennis Instructor TE 2340 14 0.08 26.57 62.59 2.03 4.79

Yth Instructor TE 2340 11 0.06 26.57 62.59 1.60 3.76

Total 183 1.00 17.61 79.36
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Engineering - Professionals - Engineering 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Architect,Sr 1300 1 0.00 18.22 33.49 0.04 0.07

Auto Engr 1460 2 0.00 24.64 9.44 0.10 0.04

Bldg Plans Examiner 1550 7 0.01 27.84 25.95 0.41 0.38

Bldg Plans Examiner TE 1550 3 0.01 27.84 25.95 0.17 0.16

Bldg Plans Examiner,Sr 1550 1 0.00 27.84 25.95 0.06 0.05

Bldg Plans Examiner,Sr TE 1550 1 0.00 27.84 25.95 0.06 0.05

Civil Engr Supv 1360 43 0.09 21.21 17.81 1.90 1.60

Civil Engr,Assoc 1360 44 0.09 21.21 17.81 1.94 1.63

Civil Engr,Assoc TE 1360 2 0.00 21.21 17.81 0.09 0.07

Civil Engr,Asst I 1360 8 0.02 21.21 17.81 0.35 0.30

Civil Engr,Asst I TE 1360 1 0.00 21.21 17.81 0.04 0.04

Civil Engr,Asst II 1360 2 0.00 21.21 17.81 0.09 0.07

Civil Engr,Asst III 1360 3 0.01 21.21 17.81 0.13 0.11

Civil Engr,Sr 1360 97 0.20 21.21 17.81 4.29 3.60

Civil Engr,Sr TE 1360 4 0.01 21.21 17.81 0.18 0.15

Elecl Engr,Assoc 1410 23 0.05 28.39 12.72 1.36 0.61

Elecl Engr,Assoc TE 1410 1 0.00 28.39 12.72 0.06 0.03

Elecl Engr,Asst I 1410 13 0.03 28.39 12.72 0.77 0.34

Elecl Engr,Asst I TE 1410 8 0.02 28.39 12.72 0.47 0.21
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Engineering - Professionals - Engineering 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Elecl Engr,Asst II 1410 5 0.01 28.39 12.72 0.30 0.13

Elecl Engr,Asst III 1410 4 0.01 28.39 12.72 0.24 0.11

Elecl Engr,Sr 1410 2 0.00 28.39 12.72 0.12 0.05

Elecl Pwr Systs Engr 1410 25 0.05 28.39 12.72 1.48 0.66

Elecl Pwr Systs Engr,Prin 1410 13 0.03 28.39 12.72 0.77 0.34

Elecl PwrSystsEngr,Prin-Mrt 1410 12 0.03 28.39 12.72 0.71 0.32

Elecl PwrSystsEngr-Mrt 1410 4 0.01 28.39 12.72 0.24 0.11

Elecl Svc Engr 1410 7 0.01 28.39 12.72 0.41 0.19

Envrnmtl Anlyst,Assoc TE 1420 3 0.01 14.13 20.39 0.09 0.13

Envrnmtl Anlyst,Sr TE 1420 4 0.01 14.13 20.39 0.12 0.17

Fire Protection Engr 1530 3 0.01 29.18 12.85 0.18 0.08

Fire Protection Engr,Sr 1530 2 0.00 29.18 12.85 0.12 0.05

Land Use Plnr I 1560 1 0.00 14.34 16.51 0.03 0.03

Land Use Plnr I TE 1560 1 0.00 14.34 16.51 0.03 0.03

Land Use Plnr II 1560 12 0.03 14.34 16.51 0.36 0.41

Land Use Plnr III 1560 17 0.04 14.34 16.51 0.51 0.58

Land Use Plnr III TE 1560 1 0.00 14.34 16.51 0.03 0.03

Land Use Plnr IV 1560 13 0.03 14.34 16.51 0.39 0.45

Landscape Architect 1300 1 0.00 18.22 33.49 0.04 0.07
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Engineering - Professionals - Engineering 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Landscape Architect,Sr 1300 4 0.01 18.22 33.49 0.15 0.28

Landscape Supv 1300 3 0.01 18.22 33.49 0.11 0.21

Mech Engr Supv 1460 1 0.00 24.64 9.44 0.05 0.02

Mech Engr,Assoc 1460 3 0.01 24.64 9.44 0.15 0.06

Mech Engr,Sr 1460 6 0.01 24.64 9.44 0.31 0.12

Mech Plans Engr Supv 1460 1 0.00 24.64 9.44 0.05 0.02

Mech Plans Engr TE 1460 1 0.00 24.64 9.44 0.05 0.02

Mech Plans Engr,Sr 1460 3 0.01 24.64 9.44 0.15 0.06

Mech Plans Engr,Sr TE 1460 1 0.00 24.64 9.44 0.05 0.02

Permit Process Leader 1360 8 0.02 21.21 17.81 0.35 0.30

Permit Process Leader TE 1360 1 0.00 21.21 17.81 0.04 0.04

Pwr Supply Engr 1410 2 0.00 28.39 12.72 0.12 0.05

StratAdvsr1,Engrng&Plans Rev 1360 6 0.01 21.21 17.81 0.27 0.22

StratAdvsr2,Engrng&Plans Rev 1360 25 0.05 21.21 17.81 1.10 0.93

StratAdvsr3,Engrng&Plans Rev 1360 2 0.00 21.21 17.81 0.09 0.07

Strucl Plans Engr 1530 8 0.02 29.18 12.85 0.49 0.21

Strucl Plans Engr Supv 1530 2 0.00 29.18 12.85 0.12 0.05

Strucl Plans Engr,Sr 1530 6 0.01 29.18 12.85 0.36 0.16

Wtr Quality Engr 1530 1 0.00 29.18 12.85 0.06 0.03
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Engineering - Professionals - Engineering 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Wtr Quality Engr,Sr 1530 2 0.00 29.18 12.85 0.12 0.05

Total 480 1.00 22.88 16.40

Job Group: Professionals - Financial Specialists - Professionals - 
Financial Specialists SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Accountant 800 32 0.18 26.30 63.40 4.62 11.15

Accountant TE 800 4 0.02 26.30 63.40 0.58 1.39

Accountant,Prin 800 32 0.18 26.30 63.40 4.62 11.15

Accountant,Prin TE 800 1 0.01 26.30 63.40 0.14 0.35

Accountant,Sr 800 32 0.18 26.30 63.40 4.62 11.15

Accountant,Sr TE 800 4 0.02 26.30 63.40 0.58 1.39

Appraiser,Sr 820 1 0.01 38.60 66.05 0.21 0.36

Dev Fin Spec,Sr 840 2 0.01 18.58 37.16 0.20 0.41

Fin Anlyst 800 1 0.01 26.30 63.40 0.14 0.35

Fin Anlyst 800 7 0.04 26.30 63.40 1.01 2.44
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Financial Specialists - Professionals - 
Financial Specialists SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Fin Anlyst Supv 800 3 0.02 26.30 63.40 0.43 1.05

Fin Anlyst TE 800 1 0.01 26.30 63.40 0.14 0.35

Fin Anlyst,Sr 800 28 0.15 26.30 63.40 4.05 9.75

Fin Anlyst,Sr TE 800 4 0.02 26.30 63.40 0.58 1.39

Fin Anlyst,Sr-HSD 800 5 0.03 26.30 63.40 0.72 1.74

Fin Anlyst-HSD 800 2 0.01 26.30 63.40 0.29 0.70

Fin Mgr,Sr 800 1 0.01 26.30 63.40 0.14 0.35

Fin&Opns Analysis Mgr 800 1 0.01 26.30 63.40 0.14 0.35

Property Mgmt Spec 800 5 0.03 26.30 63.40 0.72 1.74

Property Mgmt Spec TE 800 4 0.02 26.30 63.40 0.58 1.39

Rates Mgmt Anlyst,Sr 840 1 0.01 18.58 37.16 0.10 0.20

Real Property Agent TE 810 1 0.01 10.39 36.20 0.06 0.20

Risk Mgmt Anlyst 840 1 0.01 18.58 37.16 0.10 0.20

Tax Auditor 800 8 0.04 26.30 63.40 1.16 2.79

Tax Auditor,Sr 800 1 0.01 26.30 63.40 0.14 0.35

Total 182 1.00 26.11 62.69
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Professionals - Healthcare - Professionals - Healthcare SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Indus Hygienist,Certified 3535 1 0.08 33.56 75.41 2.80 6.28

Registered Nurse Consultant 3255 8 0.67 22.83 91.36 15.22 60.91

Registered Nurse Consultant TE 3255 1 0.08 22.83 91.36 1.90 7.61

Registered Nurse/City TE 3255 1 0.08 22.83 91.36 1.90 7.61

Sfty/Ocuptnl Hlth Coord 3535 1 0.08 33.56 75.41 2.80 6.28

Total 12 1.00 24.62 88.70

Job Group: Professionals - Legal - Professionals - Legal SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

City Attny,Asst-PrcnctLsn-BU 2100 2 0.02 13.25 35.45 0.22 0.59

City AttnySr,Asst-PrcnctLsn-BU 2100 2 0.02 13.25 35.45 0.22 0.59

City Attorney,Asst 2100 66 0.55 13.25 35.45 7.29 19.50

City Attorney,Asst TE 2100 1 0.01 13.25 35.45 0.11 0.30

City Attorney,Asst-BU TE 2100 1 0.01 13.25 35.45 0.11 0.30

City Prosecutor Sr,Asst-BU 2100 3 0.03 13.25 35.45 0.33 0.89

City Prosecutor,Asst-BU 2100 21 0.18 13.25 35.45 2.32 6.20

Magistrate 2100 5 0.04 13.25 35.45 0.55 1.48

Magistrate-Pro Tempore-Day TE 2100 16 0.13 13.25 35.45 1.77 4.73
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Professionals - Legal - Professionals - Legal SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Muni Judge-Pro Tempore-Day TE 2100 1 0.01 13.25 35.45 0.11 0.30

Util Hearing Ofcr 2100 2 0.02 13.25 35.45 0.22 0.59

Total 120 1.00 13.25 35.45

Job Group: Professionals - Life Phys Social Sciences - Professionals - Life 
Phys Social Sciences SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Aquarium Biologist 3 1610 3 0.01 17.18 49.78 0.18 0.53

Arboriculturist 1600 8 0.03 17.24 29.89 0.49 0.85

Com Dev Spec 1840 12 0.04 5.16 30.96 0.22 1.32

Com Dev Spec TE 1840 1 0.00 5.16 30.96 0.02 0.11

Com Dev Spec,Sr 1840 8 0.03 5.16 30.96 0.15 0.88

Economist 1800 2 0.01 5.26 47.37 0.04 0.34

Economist,Prin 1800 4 0.01 5.26 47.37 0.07 0.67

Economist,Prin TE 1800 1 0.00 5.26 47.37 0.02 0.17

Economist,Sr 1800 9 0.03 5.26 47.37 0.17 1.51

Enrgy Plng Supv-BU 1840 3 0.01 5.16 30.96 0.05 0.33

Envrnmtl Anlyst,Assoc 1760 4 0.01 27.73 36.69 0.39 0.52
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Life Phys Social Sciences - Professionals - Life 
Phys Social Sciences SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Envrnmtl Anlyst,Sr 1760 30 0.11 27.73 36.69 2.95 3.90

Events Svc Rep 1840 3 0.01 5.16 30.96 0.05 0.33

Events Svc Rep,Sr 1840 7 0.02 5.16 30.96 0.13 0.77

Naturalist 1610 4 0.01 17.18 49.78 0.24 0.71

Naturalist TE 1610 1 0.00 17.18 49.78 0.06 0.18

Naturalist,Sr 1610 1 0.00 17.18 49.78 0.06 0.18

Park Horticulturist 1600 1 0.00 17.24 29.89 0.06 0.11

Plng&Dev Spec I 1840 9 0.03 5.16 30.96 0.16 0.99

Plng&Dev Spec I TE 1840 6 0.02 5.16 30.96 0.11 0.66

Plng&Dev Spec II 1840 34 0.12 5.16 30.96 0.62 3.73

Plng&Dev Spec II TE 1840 4 0.01 5.16 30.96 0.07 0.44

Plng&Dev Spec,Sr 1840 66 0.23 5.16 30.96 1.21 7.25

Plng&Dev Spec,Sr TE 1840 3 0.01 5.16 30.96 0.05 0.33

Plng&Dev Spec,Supvsng 1840 11 0.04 5.16 30.96 0.20 1.21

Plng&Dev Spec,Supvsng-BU 1840 1 0.00 5.16 30.96 0.02 0.11

Plnt Ecologist 1610 4 0.01 17.18 49.78 0.24 0.71

Special Asst-Law 1965 1 0.00 40.09 61.83 0.14 0.22

Transp Plnr,Assoc 1840 8 0.03 5.16 30.96 0.15 0.88

Transp Plnr,Assoc TE 1840 1 0.00 5.16 30.96 0.02 0.11
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Life Phys Social Sciences - Professionals - Life 
Phys Social Sciences SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Transp Plnr,Sr 1840 20 0.07 5.16 30.96 0.37 2.20

Transp Plnr,Sr TE 1840 1 0.00 5.16 30.96 0.02 0.11

Wtr Quality Anlyst 1920 6 0.02 55.68 37.50 1.18 0.80

Wtr Quality Anlyst,Sr 1920 3 0.01 55.68 37.50 0.59 0.40

Wtr Quality Anlyst,Supv 1920 2 0.01 55.68 37.50 0.39 0.27

Total 282 1.00 10.92 33.78

Job Group: Professionals - Mgmt Occupations - Professionals - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Apprenticeship Coord 430 2 0.00 19.43 37.12 0.05 0.10

Aquatic Cntr Coord 430 10 0.01 19.43 37.12 0.26 0.49

Asst Dev Ofcr,Sr 430 1 0.00 19.43 37.12 0.03 0.05

Asst To The General Mgr&CEO 430 1 0.00 19.43 37.12 0.03 0.05

Capital Impr Prgm Mgr 430 1 0.00 19.43 37.12 0.03 0.05

Capital Impr Prjt Coord 430 1 0.00 19.43 37.12 0.03 0.05

Capital Impr Prjt Mgr 430 1 0.00 19.43 37.12 0.03 0.05

Capital Plng&Strat Ints Mgr 430 1 0.00 19.43 37.12 0.03 0.05
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Mgmt Occupations - Professionals - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Capital Prjts Coord 430 16 0.02 19.43 37.12 0.41 0.79

Capital Prjts Coord Supv 430 2 0.00 19.43 37.12 0.05 0.10

Capital Prjts Coord Supv-BU 430 2 0.00 19.43 37.12 0.05 0.10

Capital Prjts Coord,Asst 430 5 0.01 19.43 37.12 0.13 0.25

Capital Prjts Coord,Asst TE 430 4 0.01 19.43 37.12 0.10 0.20

Capital Prjts Coord,Sr 430 50 0.07 19.43 37.12 1.29 2.47

City Records Mgmt Anlyst 430 2 0.00 19.43 37.12 0.05 0.10

Code Compliance Coord 430 1 0.00 19.43 37.12 0.03 0.05

Com Garden Coord 430 5 0.01 19.43 37.12 0.13 0.25

Comms Dir,Asst 430 1 0.00 19.43 37.12 0.03 0.05

Curr Divrsn Coord 430 1 0.00 19.43 37.12 0.03 0.05

Drainage&Wstwtr Spec 430 1 0.00 19.43 37.12 0.03 0.05

Elecl Quality Assurance Spec 430 1 0.00 19.43 37.12 0.03 0.05

Elecl Svc Rep,Supvsng 430 7 0.01 19.43 37.12 0.18 0.35

Equip&Facilities Coord 430 7 0.01 19.43 37.12 0.18 0.35

Equip&Facils Coord,Sr 430 1 0.00 19.43 37.12 0.03 0.05

Exec Asst 430 25 0.03 19.43 37.12 0.65 1.23

Exec Asst,Sr 430 11 0.01 19.43 37.12 0.28 0.54

Legislative Asst 430 24 0.03 19.43 37.12 0.62 1.18
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Mgmt Occupations - Professionals - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Legislative Asst TE 430 8 0.01 19.43 37.12 0.21 0.39

Marketing Dev Coord 50 5 0.01 17.87 45.71 0.12 0.30

Marketing Dev Coord TE 50 1 0.00 17.87 45.71 0.02 0.06

Mat Controller,Prin-BU 50 3 0.00 17.87 45.71 0.07 0.18

Mat Controller,Sr-BU 50 5 0.01 17.87 45.71 0.12 0.30

Mat Controller-BU 50 1 0.00 17.87 45.71 0.02 0.06

Mayoral Staff Asst 2 430 8 0.01 19.43 37.12 0.21 0.39

Mayoral Staff Asst 2 TE 430 3 0.00 19.43 37.12 0.08 0.15

Neighb District Coord 430 8 0.01 19.43 37.12 0.21 0.39

Noise Contrl Prgm Spec 430 2 0.00 19.43 37.12 0.05 0.10

Prgm Intake Rep 430 21 0.03 19.43 37.12 0.54 1.04

Prob Supv 430 1 0.00 19.43 37.12 0.03 0.05

Publc/Cultural Prgms Spec,Sr 430 3 0.00 19.43 37.12 0.08 0.15

Real Property Agent 410 5 0.01 16.79 57.37 0.11 0.38

Real Property Agent,Sr 410 18 0.02 16.79 57.37 0.40 1.37

StratAdvsr1 TE 430 21 0.03 19.43 37.12 0.54 1.04

StratAdvsr1,CL&PS 430 3 0.00 19.43 37.12 0.08 0.15

StratAdvsr1,CSPI&P 50 14 0.02 17.87 45.71 0.33 0.85

StratAdvsr1,Exempt 430 26 0.03 19.43 37.12 0.67 1.28
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Mgmt Occupations - Professionals - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

StratAdvsr1,Exempt-BU 430 1 0.00 19.43 37.12 0.03 0.05

StratAdvsr1,Fin,Bud,&Actg 120 10 0.01 20.26 52.34 0.27 0.70

StratAdvsr1,Fin,Bud,&Actg-BU 120 1 0.00 20.26 52.34 0.03 0.07

StratAdvsr1,General Govt 430 25 0.03 19.43 37.12 0.65 1.23

StratAdvsr1,Human Svcs 430 4 0.01 19.43 37.12 0.10 0.20

StratAdvsr1,P&FM 410 2 0.00 16.79 57.37 0.04 0.15

StratAdvsr1,PC&RM 150 2 0.00 16.84 53.44 0.04 0.14

StratAdvsr1,Utils 430 12 0.02 19.43 37.12 0.31 0.59

StratAdvsr1,Utils-BU 430 2 0.00 19.43 37.12 0.05 0.10

StratAdvsr2 TE 430 18 0.02 19.43 37.12 0.46 0.89

StratAdvsr2,CL&PS 430 9 0.01 19.43 37.12 0.23 0.44

StratAdvsr2,CSPI&P 50 4 0.01 17.87 45.71 0.10 0.24

StratAdvsr2,CSPI&P-BU 50 2 0.00 17.87 45.71 0.05 0.12

StratAdvsr2,Exempt 430 79 0.11 19.43 37.12 2.04 3.90

StratAdvsr2,Exempt-BU 430 2 0.00 19.43 37.12 0.05 0.10

StratAdvsr2,Fin,Bud,&Actg 120 3 0.00 20.26 52.34 0.08 0.21

StratAdvsr2,Fin,Bud,&Actg-BU 120 6 0.01 20.26 52.34 0.16 0.42

StratAdvsr2,General Govt 430 60 0.08 19.43 37.12 1.55 2.96

StratAdvsr2,General Govt-BU 430 8 0.01 19.43 37.12 0.21 0.39

95



External Availability

City of Seattle
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External Availability

Consolidated
Job Group: Professionals - Mgmt Occupations - Professionals - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

StratAdvsr2,Human Svcs 430 5 0.01 19.43 37.12 0.13 0.25

StratAdvsr2,P&FM 410 3 0.00 16.79 57.37 0.07 0.23

StratAdvsr2,PC&RM 150 3 0.00 16.84 53.44 0.07 0.21

StratAdvsr2,PC&RM-BU 150 1 0.00 16.84 53.44 0.02 0.07

StratAdvsr2,Utils 430 22 0.03 19.43 37.12 0.57 1.09

StratAdvsr2,Utils-BU 430 27 0.04 19.43 37.12 0.70 1.33

StratAdvsr2-BU TE 430 4 0.01 19.43 37.12 0.10 0.20

StratAdvsr3 TE 430 4 0.01 19.43 37.12 0.10 0.20

StratAdvsr3,Exempt 430 32 0.04 19.43 37.12 0.83 1.58

StratAdvsr3,Exempt-BU 430 1 0.00 19.43 37.12 0.03 0.05

StratAdvsr3,Fin,Bud,&Actg 120 2 0.00 20.26 52.34 0.05 0.14

StratAdvsr3,General Govt 430 12 0.02 19.43 37.12 0.31 0.59

StratAdvsr3,PC&RM-BU 150 1 0.00 16.84 53.44 0.02 0.07

StratAdvsr3,Utils 430 3 0.00 19.43 37.12 0.08 0.15

StratAdvsr3,Utils-BU 430 3 0.00 19.43 37.12 0.08 0.15

StratAdvsr-Audit 430 8 0.01 19.43 37.12 0.21 0.39

StratAdvsr-Legislative 430 23 0.03 19.43 37.12 0.59 1.14

Util Astnce Supv 430 1 0.00 19.43 37.12 0.03 0.05

Volunteer Prgms Coord 430 6 0.01 19.43 37.12 0.15 0.30
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Mgmt Occupations - Professionals - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Volunteer Supv 430 1 0.00 19.43 37.12 0.03 0.05

Total 752 1.00 19.26 38.87

Job Group: Professionals - Office Support - Professionals - Office 
Support SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Claims Adjuster I 5240 1 0.04 29.65 67.20 1.24 2.80

Claims Adjuster-FAS 5240 3 0.13 29.65 67.20 3.71 8.40

Code Compliance Anlyst 5840 2 0.08 26.10 81.36 2.18 6.78

Early Ed Spec 5940 8 0.33 28.68 77.95 9.56 25.98

Early Ed Spec TE 5940 2 0.08 28.68 77.95 2.39 6.50

Early Ed Spec,Sr 5940 2 0.08 28.68 77.95 2.39 6.50

Legislative Info Anlyst 5940 1 0.04 28.68 77.95 1.19 3.25

Paralegal,Sr 5940 4 0.17 28.68 77.95 4.78 12.99

Policy&Prjt Adminstr 5940 1 0.04 28.68 77.95 1.19 3.25

Total 24 1.00 28.62 76.44
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Personal Care - Professionals - Personal Care 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Publc/Cultural Prgms Spec 4650 1 0.01 19.54 52.36 0.23 0.62

Rec Cntr Coord 4620 23 0.27 25.02 70.99 6.85 19.44

Rec Cntr Coord,Asst 4620 11 0.13 25.02 70.99 3.28 9.30

Rec Prgm Coord 4620 8 0.10 25.02 70.99 2.38 6.76

Rec Prgm Coord,Sr 4620 8 0.10 25.02 70.99 2.38 6.76

Rec Prgm Spec 4620 26 0.31 25.02 70.99 7.75 21.97

Rec Prgm Spec TE 4620 2 0.02 25.02 70.99 0.60 1.69

Rec Prgm Spec,Sr 4620 5 0.06 25.02 70.99 1.49 4.23

Total 84 1.00 24.96 70.77

Job Group: Professionals - Production Operations - Professionals - 
Production Operations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Aquatic Cntr Coord,Asst 8630 8 1.00 12.50 6.25 12.50 6.25

Total 8 1.00 12.50 6.25
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Protective Service - Fire - Professionals - 
Protective Service - Fire SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Fire Battalion Chief-80 Hrs 3710 1 0.01 16.47 15.28 0.21 0.19

Fire Battalion Chief-91.4 Hrs 3710 24 0.30 16.47 15.28 5.00 4.64

Fire Capt-90.46 Hrs 3710 36 0.46 16.47 15.28 7.50 6.97

Fire Capt-Admin-80 Hrs 3710 6 0.08 16.47 15.28 1.25 1.16

Fire Capt-HM-90.46 Hrs 3710 2 0.03 16.47 15.28 0.42 0.39

Fire Capt-MU-90.46 Hrs 3710 3 0.04 16.47 15.28 0.63 0.58

Fire Capt-ParamedTechSrEMS-80 3720 1 0.01 13.35 4.77 0.17 0.06

Fire Capt-Prev Inspector I 3710 3 0.04 16.47 15.28 0.63 0.58

Fire Capt-Trng Div-80 Hrs 3710 2 0.03 16.47 15.28 0.42 0.39

Fire Capt-TRT-90.46 Hrs 3710 1 0.01 16.47 15.28 0.21 0.19

Total 79 1.00 16.43 15.15

Job Group: Professionals - Protective Service - Other - Professionals - 
Protective Service - Other SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Evidence Warehouser,Sr 3710 6 0.60 16.47 15.28 9.88 9.17

Security Prgms Spec 3710 3 0.30 16.47 15.28 4.94 4.59

Security&Sfty Manager 3710 1 0.10 16.47 15.28 1.65 1.53
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Total 10 1.00 16.47 15.28

Job Group: Professionals - Protective Service - Police - Professionals - 
Protective Service - Police SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Pol Capt 3710 9 0.15 16.47 15.28 2.43 2.26

Pol Capt - Permanent Night 3710 1 0.02 16.47 15.28 0.27 0.25

Pol Capt - Traffic 3710 2 0.03 16.47 15.28 0.54 0.50

Pol Capt - Violent Crime 3710 1 0.02 16.47 15.28 0.27 0.25

Pol Capt-Precinct 3710 6 0.10 16.47 15.28 1.62 1.50

Pol Lieut 3710 42 0.69 16.47 15.28 11.34 10.52

Total 61 1.00 16.47 15.28

Job Group: Professionals - Sales - Professionals - Sales SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Pwr Marketer 4820 19 1.00 19.23 32.13 19.23 32.13

Total 19 1.00 19.23 32.13
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Professionals - Transportation - Professionals - 
Transportation SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Mats Distrib Svcs Mgr 9620 1 1.00 38.12 20.12 38.12 20.12

Total 1 1.00 38.12 20.12

Job Group: Technicians - Arts - Technicians - Arts SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Graphic Arts Designer 2630 2 0.33 20.98 49.56 6.99 16.52

Photographer,Sr 2910 3 0.50 20.83 46.32 10.42 23.16

Sound Systs Chief 2900 1 0.17 24.65 6.47 4.11 1.08

Total 6 1.00 21.52 40.76

Job Group: Technicians - Business Ops Spc - Technicians - Business Ops 
Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Benefits Asst 630 2 0.04 29.68 75.14 1.24 3.13

Bldg Plans Examiner(E) 565 1 0.02 26.32 55.93 0.55 1.17

Elecl Plans Examiner 565 3 0.06 26.32 55.93 1.65 3.50
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Technicians - Business Ops Spc - Technicians - Business Ops 
Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Licenses&Standards Inspector 565 20 0.42 26.32 55.93 10.97 23.30

Parks Special Events Schedlr 500 5 0.10 13.19 72.53 1.37 7.55

Pressure Systs Inspector(J) 565 4 0.08 26.32 55.93 2.19 4.66

Pressure Systs Inspector,Chief 565 1 0.02 26.32 55.93 0.55 1.17

Sign Inspector(J) 565 1 0.02 26.32 55.93 0.55 1.17

Site Dev Insp 565 7 0.15 26.32 55.93 3.84 8.16

Wtrshed Inspector 565 3 0.06 26.32 55.93 1.65 3.50

Wtrshed Inspector,Sr 565 1 0.02 26.32 55.93 0.55 1.17

Total 48 1.00 25.09 58.46

Job Group: Technicians - Computer and Mathematical - Technicians - 
Computer and Mathematical SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Info Technol Techl Support 1006 2 0.67 29.58 35.21 19.72 23.47

Info Technol Techl Support TE 1006 1 0.33 29.58 35.21 9.86 11.74

Total 3 1.00 29.58 35.21
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Technicians - Construction - Technicians - Construction SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Bldg Inspector,(E) 6660 1 0.00 8.41 14.82 0.02 0.04

Bldg Inspector,Journey 6660 1 0.00 8.41 14.82 0.02 0.04

Bldg Inspector,Sr(Expert) 6660 11 0.03 8.41 14.82 0.22 0.39

Bldg Inspector,Strucl 6660 3 0.01 8.41 14.82 0.06 0.11

Elecl Inspector Supv 6660 2 0.00 8.41 14.82 0.04 0.07

Elecl Inspector,(J) 6660 4 0.01 8.41 14.82 0.08 0.14

Elecl Inspector,Sr(Expert) 6660 15 0.04 8.41 14.82 0.30 0.53

Elevator Inspector(J) 6660 5 0.01 8.41 14.82 0.10 0.18

Elevator Inspector,Chief 6660 1 0.00 8.41 14.82 0.02 0.04

Elevator Inspector,Sr(Expert) 6660 6 0.01 8.41 14.82 0.12 0.21

Housing Ordinance Spec 6660 1 0.00 8.41 14.82 0.02 0.04

Housing Ordinance Supv 6660 1 0.00 8.41 14.82 0.02 0.04

Housing/Zoning Inspector 6660 9 0.02 8.41 14.82 0.18 0.32

Housing/Zoning Inspector Supv 6660 2 0.00 8.41 14.82 0.04 0.07

Housing/Zoning Inspector,Sr 6660 2 0.00 8.41 14.82 0.04 0.07

Housing/Zoning Tech 6660 2 0.00 8.41 14.82 0.04 0.07

Housing/Zoning Tech,Sr 6660 1 0.00 8.41 14.82 0.02 0.04

Sign Pntr,Sr 6420 2 0.00 47.50 5.65 0.23 0.03

Stage Tech 6230 1 0.00 26.86 2.20 0.06 0.01
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Technicians - Construction - Technicians - Construction SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Stage Tech TE 6230 346 0.83 26.86 2.20 22.34 1.83

Total 416 1.00 23.99 4.25

Job Group: Technicians - Education - Technicians - Education SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Info Technol Spec 1,Sr-Libr 2440 4 0.31 23.08 83.52 7.10 25.70

Info Technol Spec 2,Sr-Libr 2440 1 0.08 23.08 83.52 1.78 6.42

Prin Applics Spec 2440 1 0.08 23.08 83.52 1.78 6.42

Prin Applics Spec-BU 2440 1 0.08 23.08 83.52 1.78 6.42

Systs Anlyst 1,Sr-Libr 2440 2 0.15 23.08 83.52 3.55 12.85

Systs Anlyst 2,Sr-Libr 2440 1 0.08 23.08 83.52 1.78 6.42

Systs Anlyst 3,Sr-Libr 2440 1 0.08 23.08 83.52 1.78 6.42

Systs Anlyst-Library 2440 1 0.08 23.08 83.52 1.78 6.42

Systs Librn 2440 1 0.08 23.08 83.52 1.78 6.42

Total 13 1.00 23.08 83.52
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Technicians - Engineering - Technicians - Engineering SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Civil Engrng Spec Supv 1360 19 0.06 21.21 17.81 1.22 1.02

Civil Engrng Spec,Assoc 1360 89 0.27 21.21 17.81 5.70 4.79

Civil Engrng Spec,Assoc TE 1360 6 0.02 21.21 17.81 0.38 0.32

Civil Engrng Spec,Asst I 1360 8 0.02 21.21 17.81 0.51 0.43

Civil Engrng Spec,Asst I TE 1360 17 0.05 21.21 17.81 1.09 0.91

Civil Engrng Spec,Asst II 1360 7 0.02 21.21 17.81 0.45 0.38

Civil Engrng Spec,Asst III 1360 19 0.06 21.21 17.81 1.22 1.02

Civil Engrng Spec,Sr 1360 85 0.26 21.21 17.81 5.45 4.57

Civil Engrng Spec,Sr TE 1360 3 0.01 21.21 17.81 0.19 0.16

Comms Elctn CC 1550 1 0.00 27.84 25.95 0.08 0.08

Comms Elctn II 1550 14 0.04 27.84 25.95 1.18 1.10

Comms Elctn Jnywrk-In Chg-Skt 1550 1 0.00 27.84 25.95 0.08 0.08

Elec Engrng Des Spec,Asst II 1410 1 0.00 28.39 12.72 0.09 0.04

Elec Engrng Des Spec,Asst III 1410 2 0.01 28.39 12.72 0.17 0.08

Elecl Engrng Spec Supv 1550 4 0.01 27.84 25.95 0.34 0.31

Elecl Engrng Spec,Assoc 1410 12 0.04 28.39 12.72 1.03 0.46

Elecl Engrng Spec,Assoc TE 1410 1 0.00 28.39 12.72 0.09 0.04

Elecl Engrng Spec,Asst I 1410 3 0.01 28.39 12.72 0.26 0.12

Elecl Engrng Spec,Asst II 1410 3 0.01 28.39 12.72 0.26 0.12
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Technicians - Engineering - Technicians - Engineering SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Elecl Engrng Spec,Asst III 1410 3 0.01 28.39 12.72 0.26 0.12

Elecl Engrng Spec,Sr 1410 24 0.07 28.39 12.72 2.06 0.92

Marine Equip Svcr 1440 1 0.00 10.29 4.41 0.03 0.01

Permit Tech Supv 1550 2 0.01 27.84 25.95 0.17 0.16

Surveyor,Chief 1560 2 0.01 14.34 16.51 0.09 0.10

Wtrshed Inspector TE 1420 1 0.00 14.13 20.39 0.04 0.06

Wtrshed Resources Tech TE 1420 3 0.01 14.13 20.39 0.13 0.18

Total 331 1.00 22.55 17.58

Job Group: Technicians - Healthcare - Technicians - Healthcare SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Aquarium Laboratory Spec 3300 1 0.03 38.08 70.60 1.06 1.96

Envrnmtl Fld Spec 3535 6 0.17 33.56 75.41 5.59 12.57

Sfty&Hlth Spec 3535 2 0.06 33.56 75.41 1.86 4.19

Sfty&Hlth Spec,Sr 3535 16 0.44 33.56 75.41 14.92 33.52

Sfty&Hlth Spec,Sr-BU 3535 1 0.03 33.56 75.41 0.93 2.09

Sfty&Hlth Supv 3535 2 0.06 33.56 75.41 1.86 4.19

Spay&Neuter Tech 3535 3 0.08 33.56 75.41 2.80 6.28
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Technicians - Healthcare - Technicians - Healthcare SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Spay&Neuter Tech TE 3535 1 0.03 33.56 75.41 0.93 2.09

Wtr Laboratory Tech 3300 4 0.11 38.08 70.60 4.23 7.84

Total 36 1.00 34.19 74.74

Job Group: Technicians - Life Phys Social Sciences - Technicians - Life 
Phys Social Sciences SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Aquarium Biologist 1 1910 2 0.02 60.00 35.00 1.20 0.70

Aquarium Biologist 2 1910 8 0.08 60.00 35.00 4.80 2.80

Envrnmtl Fld Supv 1760 2 0.02 27.73 36.69 0.55 0.73

Fire Equip Tech 1965 3 0.03 40.09 61.83 1.20 1.86

Identification Data Spec 1965 8 0.08 40.09 61.83 3.21 4.95

Identification Tech 1965 8 0.08 40.09 61.83 3.21 4.95

Permit Spec I 1965 15 0.15 40.09 61.83 6.01 9.28

Permit Spec II 1965 7 0.07 40.09 61.83 2.81 4.33

Permit Spec Supv 1965 1 0.01 40.09 61.83 0.40 0.62

Permit Tech 1965 9 0.09 40.09 61.83 3.61 5.57

Permit Tech,Sr 1965 1 0.01 40.09 61.83 0.40 0.62
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Technicians - Life Phys Social Sciences - Technicians - Life 
Phys Social Sciences SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Solid Wst Fld Rep I 1965 2 0.02 40.09 61.83 0.80 1.24

Solid Wst Fld Rep II 1965 4 0.04 40.09 61.83 1.60 2.47

Solid Wst Fld Rep Supv 1965 2 0.02 40.09 61.83 0.80 1.24

Solid Wst Fld Rep,Lead 1965 5 0.05 40.09 61.83 2.00 3.09

Stage CC 1965 1 0.01 40.09 61.83 0.40 0.62

Stage Tech,Lead 1965 10 0.10 40.09 61.83 4.01 6.18

Telecom Syst Installer 1965 1 0.01 40.09 61.83 0.40 0.62

Telecom Syst Installer,Sr 1965 2 0.02 40.09 61.83 0.80 1.24

Wtr Quality Anlyst,Asst 1920 1 0.01 55.68 37.50 0.56 0.38

Wtr Syst Op 1965 5 0.05 40.09 61.83 2.00 3.09

Wtr Syst Op,Sr 1965 2 0.02 40.09 61.83 0.80 1.24

Wtrshed Resources Tech 1965 1 0.01 40.09 61.83 0.40 0.62

Total 100 1.00 41.99 58.40

Job Group: Technicians - Maintenance - Technicians - Maintenance 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

HVAC Tech 7315 17 0.38 17.24 1.41 6.51 0.53
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Technicians - Maintenance - Technicians - Maintenance 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

HVAC Tech TE 7315 2 0.04 17.24 1.41 0.77 0.06

Sound&Video Equip Tech 7630 7 0.16 25.27 6.85 3.93 1.07

Sound&Video Equip Tech TE 7630 18 0.40 25.27 6.85 10.11 2.74

Telecom Syst Installer TE 7020 1 0.02 15.27 11.06 0.34 0.25

Total 45 1.00 21.66 4.65

Job Group: Technicians - Mgmt Occupations - Technicians - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Generation Supv 430 1 0.06 19.43 37.12 1.21 2.32

Generation Supv-BU 430 3 0.19 19.43 37.12 3.64 6.96

Hydro Op,Chief 430 2 0.13 19.43 37.12 2.43 4.64

Property Rehab Spec 430 7 0.44 19.43 37.12 8.50 16.24

Site Dev Insp TE 360 1 0.06 33.87 51.61 2.12 3.23

Tenprint Supv 430 2 0.13 19.43 37.12 2.43 4.64

Total 16 1.00 20.33 38.03
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Technicians - Office Support - Technicians - Office Support 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Cmputr Op TE 5800 1 0.02 24.64 47.46 0.55 1.05

Cmputr Op,Sr TE 5800 7 0.16 24.64 47.46 3.83 7.38

Latent Print Examiner 5240 10 0.22 29.65 67.20 6.59 14.93

Latent Print Supv 5240 1 0.02 29.65 67.20 0.66 1.49

Pwr Dispatcher 5520 11 0.24 21.52 56.97 5.26 13.93

Pwr Dispatcher,Asst 5520 1 0.02 21.52 56.97 0.48 1.27

Pwr Dispatcher,Sr 5520 9 0.20 21.52 56.97 4.30 11.39

Util Acts Supv 5000 5 0.11 19.64 68.55 2.18 7.62

Total 45 1.00 23.85 59.07

Job Group: Technicians - Production Operations - Technicians - 
Production Operations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Hydroelec Op I 8600 5 0.13 1.83 15.98 0.24 2.10

Hydroelec Op II 8600 10 0.26 1.83 15.98 0.48 4.21

Mech Inspector Supv 8740 1 0.03 26.67 30.62 0.70 0.81

Mech Inspector(J) 8740 3 0.08 26.67 30.62 2.11 2.42

Photographic Svcs Supv 7700 1 0.03 23.13 20.26 0.61 0.53
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Technicians - Production Operations - Technicians - 
Production Operations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Sound Op TE 7900 16 0.42 18.60 6.98 7.83 2.94

Wtr Systs Supv 7700 2 0.05 23.13 20.26 1.22 1.07

Total 38 1.00 13.19 14.07

Job Group: Technicians - Protective Service - Fire - Technicians - 
Protective Service - Fire SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Fire Lieut-80 Hrs 3720 2 0.01 13.35 4.77 0.17 0.06

Fire Lieut-90.46 Hrs 3720 110 0.70 13.35 4.77 9.30 3.32

Fire Lieut-Dispatcher-84 Hrs 3720 4 0.03 13.35 4.77 0.34 0.12

Fire Lieut-HM 90.46 Hrs 3720 8 0.05 13.35 4.77 0.68 0.24

Fire Lieut-HM-80 Hrs 3720 1 0.01 13.35 4.77 0.08 0.03

Fire Lieut-MU-90.46 Hrs 3720 9 0.06 13.35 4.77 0.76 0.27

Fire Lieut-ParamedTechSr-84 3720 4 0.03 13.35 4.77 0.34 0.12

Fire Lieut-ParamedTechSrAMR-80 3720 1 0.01 13.35 4.77 0.08 0.03

Fire Lieut-ParamedTechSrEMS-80 3720 1 0.01 13.35 4.77 0.08 0.03

Fire Lieut-Prev Inspector I 3720 6 0.04 13.35 4.77 0.51 0.18

Fire Lieut-Trng Div-80 Hrs 3720 4 0.03 13.35 4.77 0.34 0.12
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Technicians - Protective Service - Fire - Technicians - 
Protective Service - Fire SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Fire Lieut-TRT-90.46 Hrs 3720 3 0.02 13.35 4.77 0.25 0.09

Fire Svcs Spec 3750 1 0.01 27.35 8.55 0.17 0.05

Fireboat Pilot-90.46 Hrs 3740 4 0.03 8.58 9.87 0.22 0.25

Total 158 1.00 13.32 4.92

Job Group: Technicians - Protective Service - Firefighter - Technicians - 
Protective Service - Firefighter

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Fireftr-Paramed Tech-90.46 Hrs 3740 21 0.34 8.58 9.87 2.90 3.34

Fireftr-ParamedTechSr-90.46 3740 41 0.66 8.58 9.87 5.67 6.53

Total 62 1.00 8.58 9.87

Job Group: Technicians - Protective Service - Police - Technicians - 
Protective Service - Police SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Pol Sgt-Academy Instructor 3710 3 0.02 16.47 15.28 0.33 0.30

112



External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Technicians - Protective Service - Police - Technicians - 
Protective Service - Police SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Pol Sgt-Canine 3710 1 0.01 16.47 15.28 0.11 0.10

Pol Sgt-Detective 3710 36 0.24 16.47 15.28 3.90 3.62

Pol Sgt-Detective-Bomb Squad 3710 3 0.02 16.47 15.28 0.33 0.30

Pol Sgt-Detective-Homicide 3710 4 0.03 16.47 15.28 0.43 0.40

Pol Sgt-Diver 3710 4 0.03 16.47 15.28 0.43 0.40

Pol Sgt-DWI-Am/Pm Enf 3710 5 0.03 16.47 15.28 0.54 0.50

Pol Sgt-Hostage Neg-Patrl 3710 2 0.01 16.47 15.28 0.22 0.20

Pol Sgt-Motorcycle 3710 2 0.01 16.47 15.28 0.22 0.20

Pol Sgt-Patrl 3710 88 0.58 16.47 15.28 9.53 8.85

Pol Sgt-SWAT 3710 4 0.03 16.47 15.28 0.43 0.40

Total 152 1.00 16.47 15.28

Job Group: Technicians - Transportation - Technicians - Transportation 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Commercial Veh Enf Ofcr 9130 1 1.00 24.07 7.63 24.07 7.63

Total 1 1.00 24.07 7.63
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Protect/Srvcs - Protective Service - Courts - Protect/Srvcs - 
Protective Service - Courts SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Bailiff 3800 8 0.24 36.47 21.80 8.84 5.29

Bailiff TE 3800 9 0.27 36.47 21.80 9.95 5.95

Bailiff,Chief 3800 1 0.03 36.47 21.80 1.11 0.66

Muni Court Marshal 3800 12 0.36 36.47 21.80 13.26 7.93

Muni Court Marshal TE 3800 2 0.06 36.47 21.80 2.21 1.32

Muni Court Marshal,Sr 3800 1 0.03 36.47 21.80 1.11 0.66

Total 33 1.00 36.47 21.80

Job Group: Protect/Srvcs - Protective Service - Fire - Protect/Srvcs - 
Protective Service - Fire SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Fire Lieut-Admin-80 Hrs 3720 2 1.00 13.35 4.77 13.35 4.77

Total 2 1.00 13.35 4.77
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Protect/Srvcs - Protective Service - Firefighter - 
Protect/Srvcs - Protective Service - Firefighter SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Fireftr-80 Hrs 3740 5 0.01 8.58 9.87 0.07 0.08

Fireftr-90.46 Hrs 3740 292 0.45 8.58 9.87 3.89 4.48

Fireftr-Ap Drvr-80 Hrs 3720 2 0.00 13.35 4.77 0.04 0.01

Fireftr-Ap Drvr-90.46 3740 178 0.28 8.58 9.87 2.37 2.73

Fireftr-Dispatcher-84 Hrs 3720 21 0.03 13.35 4.77 0.44 0.16

Fireftr-FIU Prev Insp I-84 Hrs 3720 7 0.01 13.35 4.77 0.15 0.05

Fireftr-HM Ap Drvr-90.46 Hrs 3740 16 0.02 8.58 9.87 0.21 0.25

Fireftr-HM-80 Hrs 3740 2 0.00 8.58 9.87 0.03 0.03

Fireftr-HM-90.46 Hrs 3740 41 0.06 8.58 9.87 0.55 0.63

Fireftr-MU Ap Drvr-90.46 Hrs 3740 8 0.01 8.58 9.87 0.11 0.12

Fireftr-MU-90.46 Hrs 3740 31 0.05 8.58 9.87 0.41 0.48

Fireftr-Prev Insp I 3740 13 0.02 8.58 9.87 0.17 0.20

Fireftr-Staff10-90.46 Hrs 3740 4 0.01 8.58 9.87 0.05 0.06

Fireftr-TRT Ap Drvr-90.46 Hrs 3740 4 0.01 8.58 9.87 0.05 0.06

Fireftr-TRT-90.46 Hrs 3740 15 0.02 8.58 9.87 0.20 0.23

Fireftr-TRT-R1 Ap Drvr-90.46 3740 4 0.01 8.58 9.87 0.05 0.06

Volunteer Fireftr-Skgt Prjt TE 3740 1 0.00 8.58 9.87 0.01 0.02

Total 644 1.00 8.80 9.63
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Protect/Srvcs - Protective Service - Other - Protect/Srvcs - 
Protective Service - Other SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Park Ranger 3955 7 0.16 17.90 56.78 2.85 9.03

Park Ranger TE 3955 1 0.02 17.90 56.78 0.41 1.29

Security Ofcr 3850 14 0.32 18.97 14.43 6.04 4.59

Security Ofcr TE 3850 4 0.09 18.97 14.43 1.72 1.31

Security Ofcr,Lead-Library 3850 1 0.02 18.97 14.43 0.43 0.33

Security Ofcr,Sr 3850 3 0.07 18.97 14.43 1.29 0.98

Security Ofcr-Library 3850 13 0.30 18.97 14.43 5.60 4.26

Security Supv 3850 1 0.02 18.97 14.43 0.43 0.33

Total 44 1.00 18.78 22.13

Job Group: Para-Prof - Arts - Para-Prof - Arts SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Court Interpreter Coord 2760 1 1.00 34.98 53.56 34.98 53.56

Total 1 1.00 34.98 53.56
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Para-Prof - Buildings & Grounds - Para-Prof - Buildings & 
Grounds SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Janitor Supv 4220 2 1.00 44.05 31.59 44.05 31.59

Total 2 1.00 44.05 31.59

Job Group: Para-Prof - Business Ops Spc - Para-Prof - Business Ops Spc 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Cooperative Intern TE 710 86 0.48 20.20 43.11 9.71 20.71

Cooperative Intern-W/S TE 710 12 0.07 20.20 43.11 1.35 2.89

Enrgy Mgmt Anlyst,Asst TE 710 1 0.01 20.20 43.11 0.11 0.24

Human Resources Spec 630 4 0.02 29.68 75.14 0.66 1.68

Human Svcs Coord,Asst TE 630 4 0.02 29.68 75.14 0.66 1.68

Muni Government Intern TE 710 65 0.36 20.20 43.11 7.34 15.65

Muni Government Intern-W/S TE 710 1 0.01 20.20 43.11 0.11 0.24

Res&Eval Asst TE 740 5 0.03 22.72 54.62 0.63 1.53

Res&Eval Asst-BU TE 740 1 0.01 22.72 54.62 0.13 0.31

Total 179 1.00 20.71 44.93
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Para-Prof - Construction - Para-Prof - Construction SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Opns Response Cntr Op 6765 7 0.88 22.11 6.26 19.35 5.48

Opns Response Cntr Op,Sr 6765 1 0.13 22.11 6.26 2.76 0.78

Total 8 1.00 22.11 6.26

Job Group: Para-Prof - Education - Para-Prof - Education SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Asst Mgr-Library 2430 25 0.30 15.49 83.73 4.72 25.53

Library Assoc IV 2550 45 0.55 31.46 70.42 17.26 38.65

Yth Supv I TE 2340 12 0.15 26.57 62.59 3.89 9.16

Total 82 1.00 25.87 73.33

Job Group: Para-Prof - Financial Specialists - Para-Prof - Financial 
Specialists SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Tax Auditor,Asst 800 1 1.00 26.30 63.40 26.30 63.40

Total 1 1.00 26.30 63.40
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Para-Prof - Forestry - Para-Prof - Forestry SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Tree Trimming Rep 6130 1 1.00 20.48 9.64 20.48 9.64

Total 1 1.00 20.48 9.64

Job Group: Para-Prof - Life Phys Social Sciences - Para-Prof - Life Phys 
Social Sciences SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Transp Plnr,Asst 1965 2 0.50 40.09 61.83 20.04 30.92

Transp Plnr,Asst TE 1840 2 0.50 5.16 30.96 2.58 15.48

Total 4 1.00 22.62 46.39

Job Group: Para-Prof - Mgmt Occupations - Para-Prof - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Mayoral Staff Asst 1 430 2 0.07 19.43 37.12 1.44 2.75

Mayoral Staff Asst 1 TE 430 4 0.15 19.43 37.12 2.88 5.50

Res&Eval Aide TE 430 11 0.41 19.43 37.12 7.91 15.12

Res&Eval Asst 430 4 0.15 19.43 37.12 2.88 5.50
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Para-Prof - Mgmt Occupations - Para-Prof - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Res&Eval Asst II 430 1 0.04 19.43 37.12 0.72 1.37

Res&Eval Asst-BU 430 5 0.19 19.43 37.12 3.60 6.87

Total 27 1.00 19.43 37.12

Job Group: Para-Prof - Office Support - Para-Prof - Office Support SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Contracts&Concss Asst 5940 1 0.00 28.68 77.95 0.11 0.30

Dev Fin Spec I 5940 2 0.01 28.68 77.95 0.22 0.61

Ed Prgm Asst 5940 4 0.02 28.68 77.95 0.45 1.22

Elecl Svc Rep 5940 13 0.05 28.68 77.95 1.46 3.96

Elecl Svc Rep,Sr 5940 17 0.07 28.68 77.95 1.90 5.18

Elecl Svc Rep,Sr TE 5940 2 0.01 28.68 77.95 0.22 0.61

Engrng Aide 5940 13 0.05 28.68 77.95 1.46 3.96

Engrng Aide TE 5940 4 0.02 28.68 77.95 0.45 1.22

Enrgy Mgmt Anlyst,Asst 5940 6 0.02 28.68 77.95 0.67 1.83

Fin Anlyst,Asst 5110 5 0.02 27.47 86.66 0.54 1.69

Fin Anlyst,Asst TE 5110 1 0.00 27.47 86.66 0.11 0.34
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Para-Prof - Office Support - Para-Prof - Office Support SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Legal Asst,Sr 5940 2 0.01 28.68 77.95 0.22 0.61

Legislative Info Spec I 5940 2 0.01 28.68 77.95 0.22 0.61

Legislative Info Spec II 5940 2 0.01 28.68 77.95 0.22 0.61

Mgmt Systs Anlyst,Asst 5940 18 0.07 28.68 77.95 2.02 5.48

Mgmt Systs Anlyst,Asst TE 5940 2 0.01 28.68 77.95 0.22 0.61

Paralegal 5940 13 0.05 28.68 77.95 1.46 3.96

Paralegal TE 5940 3 0.01 28.68 77.95 0.34 0.91

Personnel Spec Trne 5360 1 0.00 28.09 85.39 0.11 0.33

Personnel Spec,Asst 5360 17 0.07 28.09 85.39 1.87 5.67

Personnel Spec,Asst TE 5360 7 0.03 28.09 85.39 0.77 2.33

Prgm Coord 5940 4 0.02 28.68 77.95 0.45 1.22

Print & Web Graphics Spec 5940 1 0.00 28.68 77.95 0.11 0.30

Res Aide TE 5940 4 0.02 28.68 77.95 0.45 1.22

Res&Eval Aide 5940 2 0.01 28.68 77.95 0.22 0.61

Social Svcs Aide 5940 5 0.02 28.68 77.95 0.56 1.52

Social Svcs Aide TE 5940 11 0.04 28.68 77.95 1.23 3.35

Student Accountant Intern TE 5940 3 0.01 28.68 77.95 0.34 0.91

Student Accountant TE 5940 1 0.00 28.68 77.95 0.11 0.30

Student Engr Intern TE 5940 83 0.32 28.68 77.95 9.30 25.27
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Para-Prof - Office Support - Para-Prof - Office Support SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Student Engr TE 5940 2 0.01 28.68 77.95 0.22 0.61

Trng&Ed Coord,Asst 5360 4 0.02 28.09 85.39 0.44 1.33

Trng&Ed Coord,Asst-BU 5360 1 0.00 28.09 85.39 0.11 0.33

Total 256 1.00 28.58 79.03

Job Group: Para-Prof - Personal Care - Para-Prof - Personal Care SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Rec Leader 4620 45 0.43 25.02 70.99 10.83 30.72

Rec Leader TE 4620 59 0.57 25.02 70.99 14.20 40.27

Total 104 1.00 25.02 70.99

Job Group: Protect/Srvcs - Protective Service - Police - Protect/Srvcs - 
Protective Service - Police SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Pol Ofcr 3850 83 0.07 18.97 14.43 1.41 1.07

Pol Ofcr- Student 3850 82 0.07 18.97 14.43 1.39 1.06

Pol Ofcr-Academy Instructor 3850 13 0.01 18.97 14.43 0.22 0.17
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Protect/Srvcs - Protective Service - Police - Protect/Srvcs - 
Protective Service - Police SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Pol Ofcr-Canine 3850 12 0.01 18.97 14.43 0.20 0.15

Pol Ofcr-Detective 3850 153 0.14 18.97 14.43 2.59 1.97

Pol Ofcr-Detective-Bomb Squad 3850 6 0.01 18.97 14.43 0.10 0.08

Pol Ofcr-Detective-Homicide 3850 23 0.02 18.97 14.43 0.39 0.30

Pol Ofcr-Diver 3850 22 0.02 18.97 14.43 0.37 0.28

Pol Ofcr-DWI-Am/Pm Enf 3850 17 0.02 18.97 14.43 0.29 0.22

Pol Ofcr-Hostage Neg-Patrl 3850 14 0.01 18.97 14.43 0.24 0.18

Pol Ofcr-Motorcycle 3850 27 0.02 18.97 14.43 0.46 0.35

Pol Ofcr-Non Patrol 3850 6 0.01 18.97 14.43 0.10 0.08

Pol Ofcr-Patrl 3850 619 0.55 18.97 14.43 10.48 7.98

Pol Ofcr-SWAT 3850 24 0.02 18.97 14.43 0.41 0.31

Pol Recruit 5940 19 0.02 28.68 77.95 0.49 1.32

Total 1120 1.00 19.13 15.51

Job Group: Admin Support - Business Ops Spc - Admin Support - 
Business Ops Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Events Svcs Spec 725 2 0.50 24.86 74.58 12.43 37.29
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Admin Support - Business Ops Spc - Admin Support - 
Business Ops Spc SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Human Resources Assoc 630 1 0.25 29.68 75.14 7.42 18.78

Workers' Comp Spec 630 1 0.25 29.68 75.14 7.42 18.78

Total 4 1.00 27.27 74.86

Job Group: Admin Support - Construction - Admin Support - 
Construction SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Ofc Aide TE 6600 2 1.00 50.43 13.91 50.43 13.91

Total 2 1.00 50.43 13.91

Job Group: Admin Support - Education - Admin Support - Education 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Admin Asst-Library 2550 1 0.00 31.46 70.42 0.12 0.28

Admin Secretary-Library 2550 4 0.02 31.46 70.42 0.50 1.11

Admin Spec,Sr-Library 2550 3 0.01 31.46 70.42 0.37 0.84
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Admin Support - Education - Admin Support - Education 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Admin Spec-Library 2550 1 0.00 31.46 70.42 0.12 0.28

Audio/Video Tech&Events Asst 2440 2 0.01 23.08 83.52 0.18 0.66

Coordinating Library Assoc 2550 2 0.01 31.46 70.42 0.25 0.56

Coordinating Library Tech 2440 2 0.01 23.08 83.52 0.18 0.66

Dev Ofc Admin Asst 2550 1 0.00 31.46 70.42 0.12 0.28

Lead Page 2550 1 0.00 31.46 70.42 0.12 0.28

Library Assoc I 2550 76 0.30 31.46 70.42 9.45 21.15

Library Assoc I TE Intermittent 2550 5 0.02 31.46 70.42 0.62 1.39

Library Assoc II 2550 96 0.38 31.46 70.42 11.94 26.72

Library Assoc III 2550 5 0.02 31.46 70.42 0.62 1.39

Library Tech I 2440 7 0.03 23.08 83.52 0.64 2.31

Library Tech II 2440 5 0.02 23.08 83.52 0.46 1.65

Library Tech III 2440 8 0.03 23.08 83.52 0.73 2.64

Page 2550 34 0.13 31.46 70.42 4.23 9.46

Total 253 1.00 30.66 71.66
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Admin Support - Legal - Admin Support - Legal SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Legal Asst 2145 13 1.00 16.10 84.88 16.10 84.88

Total 13 1.00 16.10 84.88

Job Group: Admin Support - Maintenance - Admin Support - 
Maintenance SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Radio Comms Spec 7100 1 1.00 10.53 0.00 10.53 0.00

Total 1 1.00 10.53 0.00

Job Group: Admin Support - Office Support - Admin Support - Office 
Support SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Actg Tech I 5120 1 0.00 18.59 89.96 0.02 0.07

Actg Tech I-BU 5120 10 0.01 18.59 89.96 0.15 0.74

Actg Tech I-BU TE 5120 2 0.00 18.59 89.96 0.03 0.15

Actg Tech II 5120 10 0.01 18.59 89.96 0.15 0.74

Actg Tech II TE 5120 1 0.00 18.59 89.96 0.02 0.07
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Admin Support - Office Support - Admin Support - Office 
Support SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Actg Tech II-BU 5120 93 0.08 18.59 89.96 1.42 6.89

Actg Tech II-BU TE 5120 14 0.01 18.59 89.96 0.21 1.04

Actg Tech III 5120 8 0.01 18.59 89.96 0.12 0.59

Actg Tech III-BU 5120 37 0.03 18.59 89.96 0.57 2.74

Actg Tech III-BU TE 5120 1 0.00 18.59 89.96 0.02 0.07

Actg Tech II-Library 5120 2 0.00 18.59 89.96 0.03 0.15

Actg Tech II-MC 5120 2 0.00 18.59 89.96 0.03 0.15

Actg Tech Supv-BU 5120 4 0.00 18.59 89.96 0.06 0.30

Admin Spec I 5940 14 0.01 28.68 77.95 0.33 0.90

Admin Spec I TE 5940 7 0.01 28.68 77.95 0.17 0.45

Admin Spec I-BU 5940 83 0.07 28.68 77.95 1.96 5.33

Admin Spec I-BU TE 5940 24 0.02 28.68 77.95 0.57 1.54

Admin Spec II 5940 24 0.02 28.68 77.95 0.57 1.54

Admin Spec II TE 5940 8 0.01 28.68 77.95 0.19 0.51

Admin Spec II-BU 5940 159 0.13 28.68 77.95 3.75 10.20

Admin Spec II-BU TE 5940 29 0.02 28.68 77.95 0.68 1.86

Admin Spec III 5940 18 0.01 28.68 77.95 0.42 1.15

Admin Spec III TE 5940 2 0.00 28.68 77.95 0.05 0.13

Admin Spec III-BU 5940 33 0.03 28.68 77.95 0.78 2.12
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Admin Support - Office Support - Admin Support - Office 
Support SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Admin Spec III-BU TE 5940 3 0.00 28.68 77.95 0.07 0.19

Admin Spec III-MC 5940 1 0.00 28.68 77.95 0.02 0.06

Admin Spec II-MC 5940 30 0.02 28.68 77.95 0.71 1.92

Admin Spec I-MC 5940 18 0.01 28.68 77.95 0.42 1.15

Admin Spec I-MC TE 5940 5 0.00 28.68 77.95 0.12 0.32

Admin Support Asst TE 5940 5 0.00 28.68 77.95 0.12 0.32

Admin Support Asst-BU 5940 6 0.00 28.68 77.95 0.14 0.38

Admin Support Asst-BU TE 5940 4 0.00 28.68 77.95 0.09 0.26

Admin Support Asst-MC 5940 2 0.00 28.68 77.95 0.05 0.13

Admin Support Supv-BU 5940 12 0.01 28.68 77.95 0.28 0.77

Admin Support Supv-MC 5940 4 0.00 28.68 77.95 0.09 0.26

Adms Personnel Dispatcher 5520 1 0.00 21.52 56.97 0.02 0.05

Court Clerk 5940 22 0.02 28.68 77.95 0.52 1.41

Court Clerk Supv 5940 3 0.00 28.68 77.95 0.07 0.19

Court Clerk TE 5220 1 0.00 20.48 88.10 0.02 0.07

Credit Rep 5240 7 0.01 29.65 67.20 0.17 0.39

Credit Rep,Sr 5240 2 0.00 29.65 67.20 0.05 0.11

Credit&Colls Supv-BU 5240 2 0.00 29.65 67.20 0.05 0.11

Cust Svc Rep 5940 44 0.04 28.68 77.95 1.04 2.82
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Admin Support - Office Support - Admin Support - Office 
Support SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Cust Svc Rep Supv 5000 3 0.00 19.64 68.55 0.05 0.17

Cust Svc Rep TE 5240 4 0.00 29.65 67.20 0.10 0.22

Cust Svc Rep,Sr 5940 14 0.01 28.68 77.95 0.33 0.90

Cust Svc Rep,Sr TE 5240 2 0.00 29.65 67.20 0.05 0.11

High School Intern TE 5940 7 0.01 28.68 77.95 0.17 0.45

Marketing&Online Svcs Coord 5940 1 0.00 28.68 77.95 0.02 0.06

Meter Reader 5530 53 0.04 19.51 14.63 0.85 0.64

Meter Reader Supv 5000 3 0.00 19.64 68.55 0.05 0.17

Meter Reader TE 5530 8 0.01 19.51 14.63 0.13 0.10

Meter Reader,Sr 5530 9 0.01 19.51 14.63 0.14 0.11

Ofc Asst TE 5940 2 0.00 28.68 77.95 0.05 0.13

Ofc Asst-BU 5940 1 0.00 28.68 77.95 0.02 0.06

Ofc Asst-BU TE 5940 2 0.00 28.68 77.95 0.05 0.13

Paralegal Asst II 5940 5 0.00 28.68 77.95 0.12 0.32

Paralegal Asst II TE 5940 4 0.00 28.68 77.95 0.09 0.26

Pol Comms Dispatcher I 5520 52 0.04 21.52 56.97 0.92 2.44

Pol Comms Dispatcher II 5520 32 0.03 21.52 56.97 0.57 1.50

Pol Comms Dispatcher III 5520 12 0.01 21.52 56.97 0.21 0.56

Pol Comms Dispatcher Supv 5520 2 0.00 21.52 56.97 0.04 0.09
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Admin Support - Office Support - Admin Support - Office 
Support SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Pol Comms Dispatcher,Chief 5520 7 0.01 21.52 56.97 0.12 0.33

Pol Data Tech 5940 21 0.02 28.68 77.95 0.50 1.35

Pol Data Tech Supv 5940 2 0.00 28.68 77.95 0.05 0.13

Pol Data Tech,Sr 5940 7 0.01 28.68 77.95 0.17 0.45

Prgm Aide TE 5940 3 0.00 28.68 77.95 0.07 0.19

Publc Svc Tech 5940 7 0.01 28.68 77.95 0.17 0.45

Radio Dispatcher 5520 11 0.01 21.52 56.97 0.19 0.52

Radio Dispatcher TE 5520 1 0.00 21.52 56.97 0.02 0.05

Remittance Proc Tech 5120 3 0.00 18.59 89.96 0.05 0.22

Remittance Proc Tech TE 5120 1 0.00 18.59 89.96 0.02 0.07

Remittance Proc Tech,Sr 5940 1 0.00 28.68 77.95 0.02 0.06

Retirement Spec 5360 4 0.00 28.09 85.39 0.09 0.28

Scale Attendant 5940 9 0.01 28.68 77.95 0.21 0.58

Scale Attendant TE 5940 1 0.00 28.68 77.95 0.02 0.06

Student Asst 5940 54 0.04 28.68 77.95 1.27 3.46

Supply&Inventory Tech 5620 2 0.00 36.76 39.70 0.06 0.07

Util Act Rep I 5100 34 0.03 28.39 66.65 0.79 1.87

Util Act Rep I TE 5100 11 0.01 28.39 66.65 0.26 0.60

Util Act Rep II 5100 26 0.02 28.39 66.65 0.61 1.43
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Admin Support - Office Support - Admin Support - Office 
Support SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Util Act Rep Supv I 5000 1 0.00 19.64 68.55 0.02 0.06

Util Act Rep Supv II 5000 6 0.00 19.64 68.55 0.10 0.34

Util Act Rep Trne 5940 15 0.01 28.68 77.95 0.35 0.96

Util Svc Rep 5100 14 0.01 28.39 66.65 0.33 0.77

Total 1215 1.00 25.79 73.06

Job Group: Admin Support - Sales - Admin Support - Sales SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Cashier 4720 17 0.21 40.51 70.85 8.50 14.87

Cashier TE 4720 43 0.53 40.51 70.85 21.50 37.61

Cashier,Sr 4720 2 0.02 40.51 70.85 1.00 1.75

Court Cashier 4720 11 0.14 40.51 70.85 5.50 9.62

Court Cashier Supv 4720 2 0.02 40.51 70.85 1.00 1.75

Treasury Cashier 4720 5 0.06 40.51 70.85 2.50 4.37

Treasury Cashier,Sr 4720 1 0.01 40.51 70.85 0.50 0.87

Total 81 1.00 40.51 70.85
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Para-Prof - Protective Service - Other - Para-Prof - 
Protective Service - Other SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Parking Enf Ofcr 3800 104 0.90 36.47 21.80 32.69 19.55

Parking Enf Ofcr Supv 3800 12 0.10 36.47 21.80 3.77 2.26

Total 116 1.00 36.47 21.80

Job Group: Skilled Craft - Construction - Skilled Craft - Construction 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Asphalt Raker 6260 3 0.00 38.47 4.71 0.16 0.02

Asphalt Raker,Sr 6260 6 0.01 38.47 4.71 0.32 0.04

Asphalt Raker,Sr TE 6260 1 0.00 38.47 4.71 0.05 0.01

Auto Sheet Metal Wkr 6520 1 0.00 16.85 6.08 0.02 0.01

Auto Sheet Metal Wkr TE 6520 1 0.00 16.85 6.08 0.02 0.01

Bridge Elecl Maint Supv 6200 1 0.00 13.82 4.82 0.02 0.01

Bridge Maint General Supv 6200 1 0.00 13.82 4.82 0.02 0.01

Bridge Maint Mechanic 6230 4 0.01 26.86 2.20 0.15 0.01

Bridge Maint Mechanic CC 6200 1 0.00 13.82 4.82 0.02 0.01

Carpenter 6230 21 0.03 26.86 2.20 0.78 0.06

Carpenter CC 6230 4 0.01 26.86 2.20 0.15 0.01
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Skilled Craft - Construction - Skilled Craft - Construction 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Carpenter TE 6230 7 0.01 26.86 2.20 0.26 0.02

Carpenter,Sr 6230 4 0.01 26.86 2.20 0.15 0.01

Cblspl Aprn 6765 4 0.01 22.11 6.26 0.12 0.03

Cblspl CC-Asg Locator 6765 1 0.00 22.11 6.26 0.03 0.01

Cblspl CC-Net Area 6765 18 0.02 22.11 6.26 0.55 0.15

Cblspl-Asg Locator 6765 3 0.00 22.11 6.26 0.09 0.03

Cblspl-Net Area 6765 40 0.06 22.11 6.26 1.22 0.34

Elctn 6355 17 0.02 21.43 4.39 0.50 0.10

Elctn CC 6355 3 0.00 21.43 4.39 0.09 0.02

Elctn TE 6355 2 0.00 21.43 4.39 0.06 0.01

Elctn,Sr 6355 1 0.00 21.43 4.39 0.03 0.01

Elctn-Con 6355 60 0.08 21.43 4.39 1.77 0.36

Elctn-Con Aprn 6355 14 0.02 21.43 4.39 0.41 0.08

Elctn-Con CC 6355 2 0.00 21.43 4.39 0.06 0.01

Elctn-Con TE 6355 7 0.01 21.43 4.39 0.21 0.04

Elctn-Con-(OI) 6355 9 0.01 21.43 4.39 0.27 0.05

Elctn-Con-Wkg CC 6355 11 0.02 21.43 4.39 0.32 0.07

Elec-Con CC-Asg Crew Coord 6765 1 0.00 22.11 6.26 0.03 0.01

Elec-Con Core CC 6765 2 0.00 22.11 6.26 0.06 0.02
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Skilled Craft - Construction - Skilled Craft - Construction 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Elec-Con(OI)Wkg CC-C Coord 6355 2 0.00 21.43 4.39 0.06 0.01

Elecl Constr&Maint Supv-BU 6200 15 0.02 13.82 4.82 0.29 0.10

Elecl Work Rev CC 6660 4 0.01 8.41 14.82 0.05 0.08

Facility Maint Supv,Asst 6200 6 0.01 13.82 4.82 0.11 0.04

Jrnywkr Asg Streetlighting 6355 2 0.00 21.43 4.39 0.06 0.01

Line C CC 6765 33 0.05 22.11 6.26 1.00 0.28

Lnwkr 6355 116 0.16 21.43 4.39 3.42 0.70

Lnwkr Aprn 6355 15 0.02 21.43 4.39 0.44 0.09

Lnwkr TE 6355 2 0.00 21.43 4.39 0.06 0.01

Lnwrkr-Asg Locator 6765 1 0.00 22.11 6.26 0.03 0.01

Metal Fabricator TE 6520 3 0.00 16.85 6.08 0.07 0.03

Meter Elctn 6355 25 0.03 21.43 4.39 0.74 0.15

Meter Elctn Aprn 6355 4 0.01 21.43 4.39 0.12 0.02

Meter Elctn Working CC 6355 8 0.01 21.43 4.39 0.24 0.05

Overhead Elecl Suplr 6355 1 0.00 21.43 4.39 0.03 0.01

Paint&Body Supv 6200 1 0.00 13.82 4.82 0.02 0.01

Plumber 6440 16 0.02 22.92 1.96 0.50 0.04

Plumber CC 6440 3 0.00 22.92 1.96 0.09 0.01

Plumber TE 6440 5 0.01 22.92 1.96 0.16 0.01
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Skilled Craft - Construction - Skilled Craft - Construction 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Plumber,Sr 6440 3 0.00 22.92 1.96 0.09 0.01

Pntr 6420 14 0.02 47.50 5.65 0.91 0.11

Pntr CC 6420 3 0.00 47.50 5.65 0.20 0.02

Pntr TE 6420 7 0.01 47.50 5.65 0.46 0.05

Pntr,Sr 6420 2 0.00 47.50 5.65 0.13 0.02

Prot&Cntrl Elctn CC 6355 1 0.00 21.43 4.39 0.03 0.01

Prot&Cntrl Elctn I 6355 4 0.01 21.43 4.39 0.12 0.02

Prot&Cntrl Elctn II 6355 9 0.01 21.43 4.39 0.27 0.05

Signal Elctn CC 6355 1 0.00 21.43 4.39 0.03 0.01

Signal Elctn I 6355 3 0.00 21.43 4.39 0.09 0.02

Signal Elctn II 6355 6 0.01 21.43 4.39 0.18 0.04

Signal Elctn III 6355 8 0.01 21.43 4.39 0.24 0.05

Signal Elctn V 6355 8 0.01 21.43 4.39 0.24 0.05

Stat Maint Mach 6520 2 0.00 16.85 6.08 0.05 0.02

Stat Maint Mach CC 6520 1 0.00 16.85 6.08 0.02 0.01

Stat Maint Mach,Sr 6520 1 0.00 16.85 6.08 0.02 0.01

Street Maint CC 6765 6 0.01 22.11 6.26 0.18 0.05

Street Maint Supv 6200 3 0.00 13.82 4.82 0.06 0.02

Street Paving CC 6260 5 0.01 38.47 4.71 0.26 0.03
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Skilled Craft - Construction - Skilled Craft - Construction 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Strucl Iron Wkr 6530 12 0.02 33.90 5.95 0.56 0.10

Strucl Iron Wkr CC 6530 1 0.00 33.90 5.95 0.05 0.01

Traffic Sign&Marking CC I 6420 2 0.00 47.50 5.65 0.13 0.02

Transmission CC-WDM II 6660 3 0.00 8.41 14.82 0.03 0.06

Util Constr Lead Wkr 6260 8 0.01 38.47 4.71 0.42 0.05

Util Constr Wkr 6260 27 0.04 38.47 4.71 1.43 0.17

Util Constr Wkr TE 6260 4 0.01 38.47 4.71 0.21 0.03

Wtr Pipe CC 6440 1 0.00 22.92 1.96 0.03 0.00

Wtr Pipe CC-WDM II 6440 6 0.01 22.92 1.96 0.19 0.02

Wtr Pipe Wkr Aprn 6440 16 0.02 22.92 1.96 0.50 0.04

Wtr Pipe Wkr Sr-WDM II 6440 38 0.05 22.92 1.96 1.20 0.10

Wtr Pipe Wkr,Sr 6440 10 0.01 22.92 1.96 0.32 0.03

Total 727 1.00 24.05 4.46
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Skilled Craft - Education - Skilled Craft - Education SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Bldg Engr-Libr 2440 2 1.00 23.08 83.52 23.08 83.52

Total 2 1.00 23.08 83.52

Job Group: Skilled Craft - Forestry - Skilled Craft - Forestry SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Pwrline Clear Tree Trimmer 6130 1 0.50 20.48 9.64 10.24 4.82

Pwrline Clear Tree Trimmer-JIC 6130 1 0.50 20.48 9.64 10.24 4.82

Total 2 1.00 20.48 9.64

Job Group: Skilled Craft - Maintenance - Skilled Craft - Maintenance 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Auto Maint CC 7200 5 0.04 26.16 1.76 0.94 0.06

Auto Mechanic 7200 53 0.38 26.16 1.76 9.97 0.67

Auto Mechanic TE 7200 3 0.02 26.16 1.76 0.56 0.04

Auto Mechanic,Sr 7200 15 0.11 26.16 1.76 2.82 0.19

Constr&Repair CC 7630 2 0.01 25.27 6.85 0.36 0.10
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Skilled Craft - Maintenance - Skilled Craft - Maintenance 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Equip Maint CC 7000 1 0.01 24.09 5.60 0.17 0.04

Facility Techl Supv 7000 3 0.02 24.09 5.60 0.52 0.12

Facility Techl Supv-BU 7000 1 0.01 24.09 5.60 0.17 0.04

Grounds Equip Mechanic 7220 6 0.04 14.50 0.75 0.63 0.03

Grounds Equip Mechanic TE 7220 1 0.01 14.50 0.75 0.10 0.01

Grounds Equip Mechanic,Sr 7220 3 0.02 14.50 0.75 0.31 0.02

Hydroelec Maint Mach TE 7330 2 0.01 19.94 4.48 0.29 0.06

Lock Tech 7540 1 0.01 52.17 0.00 0.38 0.00

Lock Tech,Sr 7540 1 0.01 52.17 0.00 0.38 0.00

Parking Pay Stat Shop,Supv 7630 1 0.01 25.27 6.85 0.18 0.05

Parking Pay Stat Tech 7630 7 0.05 25.27 6.85 1.27 0.35

Pmp Stat Elecl Tech 7320 5 0.04 19.49 10.17 0.70 0.37

Pmp Stat Elecl Tech TE 7320 1 0.01 19.49 10.17 0.14 0.07

Pmp Stat Elecl Tech,Sr 7320 3 0.02 19.49 10.17 0.42 0.22

Pwr Structs Mechanic 7330 13 0.09 19.94 4.48 1.87 0.42

Pwr Structs Mechanic CC 7330 5 0.04 19.94 4.48 0.72 0.16

Shop Opns Supv 7000 5 0.04 24.09 5.60 0.87 0.20

Wtr Meter Repairer 7300 1 0.01 20.00 40.00 0.14 0.29

Wtr Meter Repairer,Sr 7300 1 0.01 20.00 40.00 0.14 0.29
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Total 139 1.00 24.07 3.79

Job Group: Skilled Craft - Production Operations - Skilled Craft - 
Production Operations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Auto Body Wkr/Pntr 8810 2 0.01 36.20 7.68 0.36 0.08

Auto Equip Pntr 8810 1 0.01 36.20 7.68 0.18 0.04

Bldg Operating Engr 8610 2 0.01 27.23 3.76 0.27 0.04

Bridge Elecl CC 7720 1 0.01 59.07 56.86 0.30 0.28

Cblspl CC-Asg C Coord 8630 3 0.02 12.50 6.25 0.19 0.09

Cblspl-Jrnywkr In Chg 8630 3 0.02 12.50 6.25 0.19 0.09

Cement Finisher 8850 5 0.03 40.00 41.54 1.00 1.04

Cement Finisher,Sr 8850 3 0.02 40.00 41.54 0.60 0.62

Cement Finisher-Parks Facils 8850 2 0.01 40.00 41.54 0.40 0.42

Constr&Maint Equip Op 7720 27 0.14 59.07 56.86 7.97 7.68

Constr&Maint Equip Op,Sr 7720 18 0.09 59.07 56.86 5.32 5.12

Contrl Tech 8630 1 0.01 12.50 6.25 0.06 0.03

Disposal CC I 8620 4 0.02 25.36 9.64 0.51 0.19

Elec-Con-Wkg CC-Asg C Coord 8630 2 0.01 12.50 6.25 0.13 0.06

Hydroelec Maint Mach 8600 14 0.07 1.83 15.98 0.13 1.12

Hydroelec Maint Mach CC 8600 3 0.02 1.83 15.98 0.03 0.24

Jrnywkr In Chg 8630 11 0.06 12.50 6.25 0.69 0.34

Line CC-Asg C Coord 8630 3 0.02 12.50 6.25 0.19 0.09
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Skilled Craft - Production Operations - Skilled Craft - 
Production Operations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Lnwkr-Asg Pwrline Clearance 8630 1 0.01 12.50 6.25 0.06 0.03

Metal Fabricator 7750 8 0.04 47.40 28.97 1.90 1.16

Metal Fabricator CC 7750 2 0.01 47.40 28.97 0.47 0.29

Pmp Stat CC 8630 1 0.01 12.50 6.25 0.06 0.03

Pwrline Clear Coord 8630 1 0.01 12.50 6.25 0.06 0.03

Strucl Pntr 8810 11 0.06 36.20 7.68 1.99 0.42

Strucl Pntr CC 8810 2 0.01 36.20 7.68 0.36 0.08

Strucl Pntr TE 8810 3 0.02 36.20 7.68 0.54 0.12

Util Svc Inspector 8740 4 0.02 26.67 30.62 0.53 0.61

Util Svc Inspector,Sr 8740 3 0.02 26.67 30.62 0.40 0.46

Util Systs Maint Tech 8620 4 0.02 25.36 9.64 0.51 0.19

Util Systs Maint Tech,Sr 8620 2 0.01 25.36 9.64 0.25 0.10

Wtr Pipe Wkr 8630 25 0.13 12.50 6.25 1.56 0.78

Wtr Pipe Wkr TE 8630 1 0.01 12.50 6.25 0.06 0.03

Wtr Pipe Wkr-WDM I 8630 9 0.05 12.50 6.25 0.56 0.28

Wtr Treatment CC 8620 2 0.01 25.36 9.64 0.25 0.10

Wtr Treatment Equip Tech 8620 1 0.01 25.36 9.64 0.13 0.05

Wtr Treatment Op,Sr 8620 2 0.01 25.36 9.64 0.25 0.10

Wtr Treatment Op-Asg Relief 8620 1 0.01 25.36 9.64 0.13 0.05
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Skilled Craft - Production Operations - Skilled Craft - 
Production Operations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Wtr Treatment Op-WDM I 8620 5 0.03 25.36 9.64 0.63 0.24

Wtrworks Maint Spec,Sr-SMU 8620 2 0.01 25.36 9.64 0.25 0.10

Wtrworks Maint Spec-SMU 8620 3 0.02 25.36 9.64 0.38 0.14

Wtrworks Maint Supv 8620 2 0.01 25.36 9.64 0.25 0.10

Total 200 1.00 30.12 23.06

Job Group: Skilled Craft - Transportation - Skilled Craft - Transportation 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Fireboat Engr-90.46 Hrs 9300 4 0.67 24.59 7.10 16.39 4.74

Passenger & Tugboat Op 9310 1 0.17 9.44 6.38 1.57 1.06

Passenger & Tugboat Op,Sr 9310 1 0.17 9.44 6.38 1.57 1.06

Total 6 1.00 19.54 6.86
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Serv/Maint - Buildings & Grounds - Serv/Maint - Buildings 
& Grounds SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Bldg Maint Supp Lead 4200 1 0.00 37.06 39.82 0.14 0.15

Bldg Maint Wkr 4250 10 0.04 44.26 9.09 1.65 0.34

Bldg/Facilities Opns Supv-BU 4200 1 0.00 37.06 39.82 0.14 0.15

Custodian 4220 15 0.06 44.05 31.59 2.46 1.76

Facilities Lead Wkr 4200 5 0.02 37.06 39.82 0.69 0.74

Facilities Maint Wkr 4220 6 0.02 44.05 31.59 0.98 0.70

Facilities Maint Wkr TE 4220 1 0.00 44.05 31.59 0.16 0.12

Facilities Support Coord 4220 1 0.00 44.05 31.59 0.16 0.12

Gardener 4250 3 0.01 44.26 9.09 0.49 0.10

Gardener 4250 44 0.16 44.26 9.09 7.24 1.49

Gardener TE 4250 2 0.01 44.26 9.09 0.33 0.07

Gardener,Asst 4250 2 0.01 44.26 9.09 0.33 0.07

Gardener,Asst TE 4250 1 0.00 44.26 9.09 0.16 0.03

Gardener,Sr 4250 26 0.10 44.26 9.09 4.28 0.88

Golf Course Groundskeeper I 4250 4 0.01 44.26 9.09 0.66 0.14

Golf Course Groundskeeper I TE 4250 6 0.02 44.26 9.09 0.99 0.20

Golf Course Groundskeeper II 4250 2 0.01 44.26 9.09 0.33 0.07

Golf Course Groundskeeper II TE 4250 2 0.01 44.26 9.09 0.33 0.07

Golf Course Maint Supv 4250 4 0.01 44.26 9.09 0.66 0.14
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Serv/Maint - Buildings & Grounds - Serv/Maint - Buildings 
& Grounds SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Golf Course Tech 4250 10 0.04 44.26 9.09 1.65 0.34

Grounds Maint CC 4250 2 0.01 44.26 9.09 0.33 0.07

Grounds Maint Lead Wkr 4250 16 0.06 44.26 9.09 2.63 0.54

Janitor,Lead-FAS/CL 4220 4 0.01 44.05 31.59 0.66 0.47

Janitor,Lead-SC/Parks/SPU 4220 2 0.01 44.05 31.59 0.33 0.23

Janitor-FAS/CL 4220 23 0.09 44.05 31.59 3.77 2.70

Janitor-FAS/CL TE 4220 5 0.02 44.05 31.59 0.82 0.59

Janitorial CC-FAS 4220 1 0.00 44.05 31.59 0.16 0.12

Janitor-Library 4220 17 0.06 44.05 31.59 2.78 2.00

Janitor-SC/Parks/SPU 4220 15 0.06 44.05 31.59 2.46 1.76

Janitor-SC/Parks/SPU TE 4220 11 0.04 44.05 31.59 1.80 1.29

Parks Maint Aide 4250 5 0.02 44.26 9.09 0.82 0.17

Parks Maint Aide I TE 4250 13 0.05 44.26 9.09 2.14 0.44

Parks Maint CC 4250 9 0.03 44.26 9.09 1.48 0.30

Total 269 1.00 44.00 18.34

143



External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Serv/Maint - Construction - Serv/Maint - Construction SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Bridge Carpentry&Maint Lead 6230 3 0.03 26.86 2.20 0.80 0.07

Elecl Hlpr 6355 4 0.04 21.43 4.39 0.85 0.17

Elecl Hlpr-Bndry 6355 1 0.01 21.43 4.39 0.21 0.04

Elecl Maint Hlpr 6600 1 0.01 50.43 13.91 0.50 0.14

Ofc/Maint Aide 6600 68 0.67 50.43 13.91 33.96 9.37

Ofc/Maint Aide TE 6600 11 0.11 50.43 13.91 5.49 1.52

Opns CC,Sr-SC 6765 2 0.02 22.11 6.26 0.44 0.12

Opns CC-SC 6765 1 0.01 22.11 6.26 0.22 0.06

Rights-Of-Way Maint Wkr TE 6765 2 0.02 22.11 6.26 0.44 0.12

Traffic Marking Lead Wkr 6420 6 0.06 47.50 5.65 2.82 0.34

Trans Line CC 6660 2 0.02 8.41 14.82 0.17 0.29

Total 101 1.00 45.89 12.24

Job Group: Serv/Maint - Food Svcs - Serv/Maint - Food Svcs SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Cook 4020 1 0.14 59.20 39.50 8.46 5.64

Dining Room Attendant 4110 4 0.57 33.73 71.05 19.28 40.60

Dining Room Attendant TE 4110 1 0.14 33.73 71.05 4.82 10.15
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated

Job Group: Serv/Maint - Food Svcs - Serv/Maint - Food Svcs SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Dining Room Attendant,Sr 4110 1 0.14 33.73 71.05 4.82 10.15

Total 7 1.00 37.37 66.54

Job Group: Serv/Maint - Forestry - Serv/Maint - Forestry SSEG
Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Forest Maint CC 6120 1 0.05 35.25 14.39 1.60 0.65

Forest Maint Wkr 6120 4 0.18 35.25 14.39 6.41 2.62

Forest Maint Wkr,Sr 6120 3 0.14 35.25 14.39 4.81 1.96

Special C Lead Wkr 6040 1 0.05 71.43 57.14 3.25 2.60

Tree Trimmer 6130 10 0.45 20.48 9.64 9.31 4.38

Tree Trimmer,Lead 6130 3 0.14 20.48 9.64 2.79 1.31

Total 22 1.00 28.17 13.53
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Serv/Maint - Maintenance - Serv/Maint - Maintenance 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Beach&Pool Mgr TE 7630 22 0.44 25.27 6.85 11.12 3.01

Bridge Maint Mech Hlpr 7610 3 0.06 6.25 0.00 0.38 0.00

Pool Maint Lead Wkr 7630 1 0.02 25.27 6.85 0.51 0.14

Pool Maint Wkr 7630 11 0.22 25.27 6.85 5.56 1.51

Pool Maint Wkr TE 7630 3 0.06 25.27 6.85 1.52 0.41

Seattle Conserv Corps Supv 7000 8 0.16 24.09 5.60 3.85 0.90

Seattle Conserv Corps Supv,Sr 7000 2 0.04 24.09 5.60 0.96 0.22

Total 50 1.00 23.89 6.19

Job Group: Serv/Maint - Mgmt Occupations - Serv/Maint - Mgmt 
Occupations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Bridge Opns General Supv 430 1 0.50 19.43 37.12 9.71 18.56

Wtrshed Opns Supv 430 1 0.50 19.43 37.12 9.71 18.56

Total 2 1.00 19.43 37.12
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Serv/Maint - Office Support - Serv/Maint - Office Support 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

AMH Syst Op 5940 10 0.24 28.68 77.95 6.99 19.01

Delivery Drvr/Drvr I 5510 4 0.10 36.68 15.76 3.58 1.54

Delivery Drvr/Drvr II 5510 3 0.07 36.68 15.76 2.68 1.15

Delivery Wkr 5510 6 0.15 36.68 15.76 5.37 2.31

Delivery Wkr TE 5510 4 0.10 36.68 15.76 3.58 1.54

Parking Meter Collector 5100 5 0.12 28.39 66.65 3.46 8.13

Parking Meter Collector,Supvsg 5000 1 0.02 19.64 68.55 0.48 1.67

Pole Yard CC 5530 1 0.02 19.51 14.63 0.48 0.36

Store Clerk TE 5940 2 0.05 28.68 77.95 1.40 3.80

Tour Guide II TE 5940 1 0.02 28.68 77.95 0.70 1.90

Tour Guide TE 5940 4 0.10 28.68 77.95 2.80 7.61

Total 41 1.00 31.52 49.01

Job Group: Serv/Maint - Personal Care - Serv/Maint - Personal Care 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Camp Svc Aide 4620 2 0.00 25.02 70.99 0.09 0.26

Camp Svc Aide TE 4620 3 0.01 25.02 70.99 0.14 0.39
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Serv/Maint - Personal Care - Serv/Maint - Personal Care 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Camp Svc Aide,Sr 4620 1 0.00 25.02 70.99 0.05 0.13

Rec Attendant 4620 45 0.08 25.02 70.99 2.08 5.89

Rec Attendant TE 4620 285 0.53 25.02 70.99 13.16 37.33

Usher TE 4420 204 0.38 30.91 38.48 11.63 14.48

Usher,Head 4420 2 0.00 30.91 38.48 0.11 0.14

Total 542 1.00 27.26 58.63

Job Group: Serv/Maint - Production Operations - Serv/Maint - 
Production Operations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Drainage&Wstwtr Coll CC 8620 11 0.06 25.36 9.64 1.55 0.59

Drainage&Wstwtr Coll Lead Wkr 8620 10 0.06 25.36 9.64 1.41 0.54

Drainage&Wstwtr Coll Wkr 8620 24 0.13 25.36 9.64 3.38 1.29

Drainage&Wstwtr Coll Wkr Aprn 8620 13 0.07 25.36 9.64 1.83 0.70

Drainage&Wstwtr Coll Wkr CI 8620 19 0.11 25.36 9.64 2.68 1.02

Drainage&Wstwtr Coll Wkr TE 8620 2 0.01 25.36 9.64 0.28 0.11

Drainage&Wstwtr Lead Wkr CII 8620 28 0.16 25.36 9.64 3.95 1.50

Equip Svcr 8630 13 0.07 12.50 6.25 0.90 0.45
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Serv/Maint - Production Operations - Serv/Maint - 
Production Operations SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Equip Svcr TE 8630 5 0.03 12.50 6.25 0.35 0.17

Hydro Maint Wkr I-Gen 8600 6 0.03 1.83 15.98 0.06 0.53

Hydro Maint Wkr I-Gen TE 8600 4 0.02 1.83 15.98 0.04 0.36

Installation Maint Wkr 8965 23 0.13 44.01 29.07 5.62 3.71

Installation Maint Wkr TE 8965 8 0.04 44.01 29.07 1.96 1.29

Mach Spec 8030 4 0.02 23.32 4.85 0.52 0.11

Pmp Stat Maint Lead Wkr CII 8620 1 0.01 25.36 9.64 0.14 0.05

Pmp Stat Maint Leadwkr 8600 4 0.02 1.83 15.98 0.04 0.36

Pmp Stat Maint Wkr 8600 1 0.01 1.83 15.98 0.01 0.09

Pmp Stat Maint Wkr CI 8620 2 0.01 25.36 9.64 0.28 0.11

Pmp Stat Maint Wkr TE 8600 1 0.01 1.83 15.98 0.01 0.09

Wtr Meter Changer 8740 1 0.01 26.67 30.62 0.15 0.17

Total 180 1.00 25.16 13.22

Job Group: Serv/Maint - Protective Service - Other - Serv/Maint - 
Protective Service - Other SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Adms Guard TE 3850 1 0.00 18.97 14.43 0.05 0.04
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Serv/Maint - Protective Service - Other - Serv/Maint - 
Protective Service - Other SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Animal Contrl Ofcr I 3955 7 0.02 17.90 56.78 0.35 1.09

Animal Contrl Ofcr II 3955 10 0.03 17.90 56.78 0.49 1.56

Animal Contrl Ofcr Supv 3955 1 0.00 17.90 56.78 0.05 0.16

Lifeguard 3955 7 0.02 17.90 56.78 0.35 1.09

Lifeguard TE 3955 311 0.86 17.90 56.78 15.34 48.64

Lifeguard,Sr 3955 26 0.07 17.90 56.78 1.28 4.07

Total 363 1.00 17.91 56.66

Job Group: Serv/Maint - Transportation - Serv/Maint - Transportation 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Adms Employee 9150 12 0.01 27.42 12.10 0.24 0.11

Arts Conserv Tech 9620 2 0.00 38.12 20.12 0.06 0.03

Bridge Op 9420 14 0.01 16.39 26.23 0.17 0.27

Bridge Op TE 9420 4 0.00 16.39 26.23 0.05 0.08

Bridge Op,Sr 9420 4 0.00 16.39 26.23 0.05 0.08

Bridge Opns CC 9420 1 0.00 16.39 26.23 0.01 0.02

Engrng Emerg Laborer 9620 5 0.00 38.12 20.12 0.14 0.07
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Serv/Maint - Transportation - Serv/Maint - Transportation 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Evidence Warehouser 9620 3 0.00 38.12 20.12 0.08 0.04

Laborer 9620 82 0.06 38.12 20.12 2.28 1.20

Laborer TE 9620 196 0.14 38.12 20.12 5.45 2.88

Laborer-Inserting Machine Op 9620 2 0.00 38.12 20.12 0.06 0.03

Maint Laborer 9620 201 0.15 38.12 20.12 5.59 2.95

Maint Laborer TE 9620 29 0.02 38.12 20.12 0.81 0.43

Maint Laborer,Sr-Traffic 9620 11 0.01 38.12 20.12 0.31 0.16

Mat Handling Supv,General 9000 1 0.00 30.10 22.87 0.02 0.02

Mat Handling Supv,General-BU 9000 1 0.00 30.10 22.87 0.02 0.02

Mat Suplr,Elec-Asg Equip Cust 9630 2 0.00 45.95 29.73 0.07 0.04

Mat Suplr,Elec-Asg Phd/Cw/D 9630 5 0.00 45.95 29.73 0.17 0.11

Mat Suplr-Asg Leo/Pdm/Hb 9630 12 0.01 45.95 29.73 0.40 0.26

Mats Distrib&Grounds Asst 9630 2 0.00 45.95 29.73 0.07 0.04

MatSup,Elec-Asg Cs &/or Cdt 9630 17 0.01 45.95 29.73 0.57 0.37

MatSup,Elec-Asg OPVTCHBNSTR 9630 7 0.01 45.95 29.73 0.23 0.15

Parking Attendant 9350 5 0.00 38.35 9.13 0.14 0.03

Parking Attendant TE 9350 19 0.01 38.35 9.13 0.53 0.13

Parking Attendant,Sr 9350 2 0.00 38.35 9.13 0.06 0.01

Passenger & Tugboat Op TE 9310 1 0.00 9.44 6.38 0.01 0.00
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External Availability

City of Seattle
City SSEG; Consolidated - 7/1/2014

External Availability

Consolidated
Job Group: Serv/Maint - Transportation - Serv/Maint - Transportation 
SSEG

Census % Weighted %

Job Title Census Code Total 
Employees

Weight Minorities Females Minorities Females

Rights-Of-Way Maint Lead Wkr 9750 1 0.00 41.67 18.52 0.03 0.01

Rights-Of-Way Maint Wkr 9750 9 0.01 41.67 18.52 0.27 0.12

Store Keeper 9620 1 0.00 38.12 20.12 0.03 0.01

Truck Drvr 9130 35 0.03 24.07 7.63 0.61 0.20

Truck Drvr TE 9130 1 0.00 24.07 7.63 0.02 0.01

Truck Drvr,Heavy 9130 40 0.03 24.07 7.63 0.70 0.22

Util Laborer 9620 39 0.03 38.12 20.12 1.09 0.57

Warehouse Supv 9620 2 0.00 38.12 20.12 0.06 0.03

Warehouser,Chief 9620 11 0.01 38.12 20.12 0.31 0.16

Warehouser,Sr-BU 9620 35 0.03 38.12 20.12 0.97 0.51

Warehouser,Sr-BU TE 9620 1 0.00 38.12 20.12 0.03 0.01

Warehouser-BU 9620 16 0.01 38.12 20.12 0.45 0.23

Warehouser-BU TE 9620 5 0.00 38.12 20.12 0.14 0.07

Work Trng Enrollee TE 9620 43 0.03 38.12 20.12 1.20 0.63

Work Trng Enrollee,Tier II TE 9620 2 0.00 38.12 20.12 0.06 0.03

Yth Emplmnt Enrollee-Sum TE 9620 489 0.36 38.12 20.12 13.61 7.18

Total 1370 1.00 37.14 19.55
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OCCUPATION CLASSIFICATION 
 

(Beginning January 2011) 
 

 
 These categories are aggregated into 23 detailed groups and 11 major groups (see page 10-14). 
The codes in the right hand column are the 2010 SOC equivalent.  Changes from the Census 2007 
classification are noted by an asterisk (*). 
 These codes correspond to Items PEIO1OCD and PEIO2OCD in positions 860-863 and 868-871 
of the Basic CPS record layout in all months except March.  In March, these codes correspond to Item 
PEIOOCC, and are located in positions 91-94 of the Persons Record. 
 
 
2010  2000 
CENSUS  SOC  
CODE DESCRIPTION  CODE 
 
  
   Management Occupations  
   
0010  Chief executives   (11-1011) 
0020  General and operations managers    (11-1021) 
0040  Advertising and promotions managers    (11-2011) 
0050  Marketing and sales managers   (11-2020) 
0060  Public relations managers   (11-2031) 
0100  Administrative services managers    (11-3011) 
0110  Computer and information systems managers    (11-3021) 
0120  Financial managers    (11-3031) 
0135  Compensation and benefits managers    (11-3111) 
0136  Human resources managers    (11-3121) 
0137  Training and development managers    (11-3131) 
0140  Industrial production managers    (11-3051) 
0150  Purchasing managers    (11-3061) 
0160  Transportation, storage, and distribution managers    (11-3071) 
0205  Farmers, ranchers, and other agricultural managers    (11-9013) 
0220  Construction managers    (11-9021) 
0230  Education administrators    (11-9030) 
0300  Engineering managers   (11-9041) 
0310  Food service managers    (11-9051) 
0325  Funeral service managers    (11-9061) 
0330  Gaming managers    (11-9071) 
0340  Lodging managers    (11-9081) 
0350  Medical and health services managers    (11-9111) 
0360  Natural sciences managers    (11-9121) 
0410  Property, real estate, and community association managers    (11-9141) 
0420  Social and community service managers    (11-9151) 
0425  Emergency management directors    (11-9161) 
0430  Managers, all other    (11-9199) 
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2010  2010 
CENSUS  SOC  
CODE DESCRIPTION  CODE 
 

 
  

   Business and Financial Operations Occupations   
   
      Business Operations Specialists  
   
0500 Agents and business managers of artists, performers, and athletes 13-1011  
0510 Purchasing agents and buyers, farm products 13-1021  
0520 Wholesale and retail buyers, except farm products 13-1022  
0530 Purchasing agents, except wholesale, retail, and farm products 13-1023  
0540 Claims adjusters, appraisers, examiners, and investigators 13-1030  
0565 Compliance officers 13-1041 
0600 Cost estimators 13-1051 
0630 Human resource workers 13-1070  
0640 Compensation, benefits, and job analysis specialists 13-1141  
0650 Training and development specialists 13-1151 
0700 Logisticians 13-1081  
0710 Management analysts 13-1111  
0725 Meeting, convention, and event planners 13-1121 
0726 Fundraisers 13-1131  
0735 Market research analysts and marketing specialists 13-1161 
0740 Business operations specialists, all other 13-1199 
   
     Financial Specialists  
   
0800 Accountants and auditors 13-2011  
0810 Appraisers and assessors of real estate 13-2021  
0820 Budget analysts 13-2031  
0830 Credit analysts 13-2041  
0840 Financial analysts 13-2051  
0850 Personal financial advisors 13-2052  
0860 Insurance underwriters 13-2053  
0900 Financial examiners 13-2061  
0910 Loan counselors and officers 13-2070  
0930 Tax examiners, collectors, and revenue agents 13-2081  
0940 Tax prepares 13-2082 
0950 Financial specialists, all other 13-2099  
   
   Computer and Mathematical Occupations  
   
1005 Computer and information research scientists 15-1111 
1006 Computer systems analysts 15-1121 
1007 Information security analysts 15-1122 
1010 Computer programmers 15-1131  
1020 Software developers, applications and systems software 15-113X 
1030 Web developers 15-1134 
1050 Computer support specialists 15-1150 
1060 Database administrators 15-1141  
1105 Network and computer systems administrators 15-1142  
1106 Computer network architects 15-1143  
1107 Computer occupations, all other 15-1199  
1200 Actuaries 15-2011  
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2010  2010 
CENSUS  SOC  
CODE DESCRIPTION  CODE 
 

 

1210 Mathematicians 15-2021  
1220 Operations research analysts 15-2031  
1230 Statisticians 15-2041  
1240 Miscellaneous mathematical science occupations 15-2090 
 
 
   
   Architecture and Engineering Occupations  
   
1300 Architects, except naval 17-1010  
1310 Surveyors, cartographers, and photogrammetrists 17-1020  
1320 Aerospace engineers 17-2011  
1330 Agricultural engineers 17-2021 
1340 Biomedical engineers 17-2031 
1350 Chemical engineers 17-2041  
1360 Civil engineers 17-2051  
1400 Computer hardware engineers 17-2061  
1410 Electrical and electronic engineers 17-2070  
1420 Environmental engineers 17-2081  
1430 Industrial engineers, including health and safety 17-2110  
1440 Marine engineers and naval architects 17-2121  
1450 Materials engineers 17-2131  
1460 Mechanical engineers 17-2141  
1500 Mining and geological engineers, including mining safety engineers 17-2151  
1510 Nuclear engineers 17-2161  
1520 Petroleum engineers 17-2171  
1530 Engineers, all other 17-2199  
1540 Drafters 17-3010  
1550 Engineering technicians, except drafters 17-3020  
1560 Surveying and mapping technicians 17-3031  
   
   Life, Physical, and Social Science Occupations  
   
1600 Agricultural and food scientists 19-1010 
1610 Biological scientists 19-1020  
1640 Conservation scientists and foresters 19-1030  
1650 Medical scientists 19-1040  
1660 Life scientists, all other 19-1099 
1700 Astronomers and physicists 19-2010  
1710 Atmospheric and space scientists 19-2021  
1720 Chemists and materials scientists 19-2030  
1740 Environmental scientists and geoscientists 19-2040  
1760 Physical scientists, all other 19-2099  
1800 Economists 19-3011  
1815 Survey researchers 19-3022 
1820 Psychologists 19-3030  
1830 Sociologists 19-3041  
1840 Urban and regional planners 19-3051  
1860 Miscellaneous social scientists and related workers 19-3090 
1900 Agricultural and food science technicians 19-4011 
1910 Biological technicians 19-4021 
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2010  2010 
CENSUS  SOC  
CODE DESCRIPTION  CODE 
 

 
  

1920 Chemical technicians 19-4031 
1930 Geological and petroleum technicians 19-4041 
1940 Nuclear technicians 19-4051 
1950 Social science research assistants 19-4061 
1965 Miscellaneous life, physical, and social science technicians 19-4090 
 
 
   
   Community and Social Services Occupations  
   
2000 Counselors 21-1010  
2010 Social workers 21-1020  
2015 Probation officers and correctional treatment specialists 21-1092 
2016 Social and human service assistants 21-1093  
2025 Miscellaneous community and social service specialists,  
 including health educators and community health workers 21-109X  
2040 Clergy 21-2011 
2050 Directors, religious activities and education 21-2021  
2060 Religious workers, all other 21-2099  
   
   Legal Occupations  
   
2100 Lawyers, Judges, magistrates, and other judicial workers 23-1011  
2105 Judicial law clerks 23-1011  
2145 Paralegals and legal assistants 23-2011 
2160 Miscellaneous legal support workers 23-2090  
   
   Education, Training, and Library Occupations  
   
2200 Postsecondary teachers 25-1000 
2300 Preschool and kindergarten teachers 25-2010  
2310 Elementary and middle school teachers 25-2020  
2320 Secondary school teachers 25-2030  
2330 Special education teachers 25-2040  
2340 Other teachers and instructors 25-3000 
2400 Archivists, curators, and museum technicians 25-4010  
2430 Librarians 25-4021 
2440 Library technicians 25-4031  
2540 Teacher assistants 25-9041  
2550 Other education, training, and library workers 25-90XX 
   
   Arts, Design, Entertainment, Sports, and Media Occupations  
   
2600 Artists and related workers 27-1010  
2630 Designers 27-1020  
2700 Actors 27-2011 
2710 Producers and directors 27-2012 
2720 Athletes, coaches, umpires, and related workers 27-2020 
2740 Dancers and choreographers 27-2030 
2750 Musicians, singers, and related workers 27-2040 
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2010  2010 
CENSUS  SOC  
CODE DESCRIPTION  CODE 
 

 

2760 Entertainers and performers, sports and related workers, all other 27-2099 
2800 Announcers 27-3010 
2810 News analysts, reporters and correspondents 27-3020 
2825 Public relations specialists 27-3031 
2830 Editors 27-3041 
2840 Technical writers 27-3042 
2850 Writers and authors 27-3043 
2860 Miscellaneous media and communication workers 27-3090 
2900 Broadcast and sound engineering technicians and radio operators 27-4010 
2910 Photographers 27-4021 
2920 Television, video, and motion picture camera operators and editors 27-4030 
2960 Media and communication equipment workers, all other 27-4099 
   
   Healthcare Practitioners and Technical Occupations  
   
3000 Chiropractors 29-1011  
3010 Dentists 29-1020  
3030 Dietitians and nutritionists 29-1031  
3040 Optometrists 29-1041  
3050 Pharmacists 29-1051  
3060 Physicians and surgeons 29-1060  
3110 Physician assistants 29-1071  
3120 Podiatrists 29-1081  
3130 Registered nurses 29-1111  
3140 Audiologists 29-1121  
3150 Occupational therapists 29-1122  
3160 Physical therapists 29-1123  
3200 Radiation therapists 29-1124  
3210 Recreational therapists 29-1125  
3220 Respiratory therapists 29-1126  
3230 Speech-language pathologists 29-1127  
3235 Exercise physiologists 29-1128  
3245 Therapists, all other 29-1129  
3250 Veterinarians 29-1131  
3255 Registered nurses 29-1141 
3256 Nurse anesthetists 29-1151 
3257 Nurse midwives 29-1161 
3258 Nurse practitioners 29-1171 
3260 Health diagnosing and treating practitioners, all other 29-1199  
3300 Clinical laboratory technologists and technicians 29-2010  
3310 Dental hygienists 29-2021  
3320 Diagnostic related technologists and technicians 29-2030  
3400 Emergency medical technicians and paramedics 29-2041  
3420 Health diagnosing and treating practitioner support technicians 29-2050  
3500 Licensed practical and licensed vocational nurses 29-2061  
3510 Medical records and health information technicians 29-2071 
3520 Opticians, dispensing 29-2081 
3535 Miscellaneous health technologists and technicians 29-2090 
3540 Other healthcare practitioners and technical occupations 29-9000 
   
   Healthcare Support Occupations  
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2010  2010 
CENSUS  SOC  
CODE DESCRIPTION  CODE 
 

 
  

   
3600 Nursing, psychiatric, and home health aides 31-1010  
3610 Occupational therapist assistants and aides 31-2010  
3620 Physical therapist assistants and aides 31-2020  
3630 Massage therapists 31-9011  
3640 Dental assistants 31-9091  
3645 Medical assistants 31-9092  
3646 Medical transcriptionists 31-9094  
3647 Pharmacy aides 31-9095  
3648 Veterinary assistants and laboratory animal caretakers 31-9096  
3649 Phlebotomists 31-9097  
3655 Miscellaneous healthcare support occupations, including medical equipment preparers 31-909X 
   
   Protective Service Occupations  
   
3700 First-line supervisors/managers of correctional officers 33-1011  
3710 First-line supervisors/managers of police and detectives 33-1012  
3720 First-line supervisors/managers of fire fighting and prevention workers 33-1021  
3730 Supervisors, protective service workers, all other 33-1099  
3740 Fire fighters 33-2011  
3750 Fire inspectors 33-2020  
3800 Bailiffs, correctional officers, and jailers 33-3010  
3820 Detectives and criminal investigators 33-3021  
3830 Fish and game wardens 33-3031  
3840 Parking enforcement workers 33-3041  
3850 Police and sheriff's patrol officers 33-3051  
3860 Transit and railroad police 33-3052  
3900 Animal control workers 33-9011  
3910 Private detectives and investigators 33-9021  
3920 Security guards and gaming surveillance officers 33-9030  
3940 Crossing guards 33-9091  
3945 Transportation security screeners 33-9093  
3955 Lifeguards and other recreational and all other protective service workers 33-909X 
 
   
   Food Preparation and Serving Related Occupations  
   
4000 Chefs and head cooks 35-1011  
4010 First-line supervisors/managers of food preparation and serving workers 35-1012  
4020 Cooks 35-2010  
4030 Food preparation workers 35-2021 
4040 Bartenders 35-3011  
4050 Combined food preparation and serving workers, including fast food 35-3021  
4060 Counter attendants, cafeteria, food concession, and coffee shop 35-3022 
4110 Waiters and waitresses 35-3031 
4120 Food servers, nonrestaurant 35-3041 
4130 Dining room and cafeteria attendants and bartender helpers 35-9011 
4140 Dishwashers 35-9021 
4150 Hosts and hostesses, restaurant, lounge, and coffee shop 35-9031 
4160 Food preparation and serving related workers, all other 35-9099 
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2010  2010 
CENSUS  SOC  
CODE DESCRIPTION  CODE 
 

 

   
   Building and Grounds Cleaning and Maintenance Occupations  
   
4200 First-line supervisors/managers of housekeeping and janitorial workers 37-1011 
4210 First-line supervisors/managers of landscaping, lawn service, and groundskeeping  
 workers 37-1012 
4220 Janitors and building cleaners 31-201X 
4230 Maids and housekeeping cleaners 37-2012 
4240 Pest control workers 37-2021 
4250 Grounds maintenance workers 37-3010 
   
   Personal Care and Service Occupations  
   
4300 First-line supervisors/managers of gaming workers 39-1010 
4320 First-line supervisors/managers of personal service workers 39-1021  
4340 Animal trainers 39-2011 
4350 Nonfarm animal caretakers 39-2021 
4400 Gaming services workers 39-3010  
4410 Motion picture projectionists 39-3021  
4420 Ushers, lobby attendants, and ticket takers 39-3031  
4430 Miscellaneous entertainment attendants and related workers 39-3090  
4460 Embalmers and funeral attendants 39-40XX 
4465 Morticians, undertakers, and funeral directors 39-4031  
4500 Barbers 39-5011  
4510 Hairdressers, hairstylists, and cosmetologists 39-5012  
4520 Miscellaneous personal appearance workers 39-5090  
4530 Baggage porters, bellhops, and concierges 39-6010  
4540 Tour and travel guides 39-6020  
4550 Transportation attendants 39-6030 
4600 Child care workers 39-9011 
4610 Personal and home care aides 39-9021 
4620 Recreation and fitness workers 39-9030 
4640 Residential advisors 39-9041 
4650 Personal care and service workers, all other  39-9099 
 
   
   Sales and Related Occupations  
   
4700 First-line supervisors/managers of retail sales workers 41-1011  
4710 First-line supervisors/managers of non-retail sales workers 41-1012  
4720 Cashiers 41-2010 
4740 Counter and rental clerks 41-2021  
4750 Parts salespersons 41-2022 
4760 Retail salespersons 41-2031 
4800 Advertising sales agents 41-3011  
4810 Insurance sales agents 41-3021  
4820 Securities, commodities, and financial services sales agents 41-3031  
4830 Travel agents 41-3041  
4840 Sales representatives, services, all other 41-3099  
4850 Sales representatives, wholesale and manufacturing 41-4010  
4900 Models, demonstrators, and product promoters 41-9010  
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4920 Real estate brokers and sales agents 41-9020  
4930 Sales engineers 41-9031  
4940 Telemarketers 41-9041  
4950 Door-to-door sales workers, news and street vendors, and related workers 41-9091  
4965 Sales and related workers, all other 41-9099 
   
   Office and Administrative Support Occupations  
   
5000 First-line supervisors/managers of office and administrative support workers 43-1011  
5010 Switchboard operators, including answering service 43-2011  
5020 Telephone operators 43-2021  
5030 Communications equipment operators, all other 43-2099 
5100 Bill and account collectors 43-3011  
5110 Billing and posting clerks and machine operators 43-3021  
5120 Bookkeeping, accounting, and auditing clerks 43-3031  
5130 Gaming cage workers 43-3041  
5140 Payroll and timekeeping clerks 43-3051  
5150 Procurement clerks 43-3061  
5160 Tellers 43-3071 
5165 Financial clerks, all other 43-3099 
5200 Brokerage clerks 43-4011  
5210 Correspondence clerks 43-4021  
5220 Court, municipal, and license clerks 43-4031  
5230 Credit authorizers, checkers, and clerks 43-4041  
5240 Customer service representatives 43-4051  
5250 Eligibility interviewers, government programs 43-4061  
5260 File Clerks 43-4071  
5300 Hotel, motel, and resort desk clerks 43-4081 
5310 Interviewers, except eligibility and loan 43-4111 
5320 Library assistants, clerical 43-4121 
5330 Loan interviewers and clerks 43-4131 
5340 New accounts clerks 43-4141  
5350 Order clerks 43-4151  
5360 Human resources assistants, except payroll and timekeeping 43-4161  
5400 Receptionists and information clerks 43-4171  
5410 Reservation and transportation ticket agents and travel clerks 43-4181  
5420 Information and record clerks, all other 43-4199  
5500 Cargo and freight agents 43-5011  
5510 Couriers and messengers 43-5021  
5520 Dispatchers 43-5030  
5530 Meter readers, utilities 43-5041  
5540 Postal service clerks 43-5051  
5550 Postal service mail carriers 43-5052  
5560 Postal service mail sorters, processors, and processing machine operators 43-5053  
5600 Production, planning, and expediting clerks 43-5061  
5610 Shipping, receiving, and traffic clerks 43-5071  
5620 Stock clerks and order fillers 43-5081  
5630 Weighers, measurers, checkers, and samplers, recordkeeping 43-5111  
5700 Secretaries and administrative assistants 43-6010  
5800 Computer operators 43-9011  
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5810 Data entry keyers 43-9021  
5820 Word processors and typists 43-9022  
5830 Desktop publishers 43-9031  
5840 Insurance claims and policy processing clerks 43-9041  
5850 Mail clerks and mail machine operators, except postal service 43-9051  
5860 Office clerks, general 43-9061  
5900 Office machine operators, except computer 43-9071  
5910 Proofreaders and copy markers 43-9081  
5920 Statistical assistants 43-9111  
5940 Office and administrative support workers, all other 43-9199  
   
   Farming, Fishing, and Forestry Occupations  
 
6000 First-line supervisors/managers of farming, fishing, and forestry workers 45-1010 
6010 Agricultural inspectors 45-2011 
6020 Animal breeders 45-2021  
6040 Graders and sorters, agricultural products 45-2041 
6050 Miscellaneous agricultural workers  45-2090 
6100 Fishers and related fishing workers 45-3011 
6110 Hunters and trappers 45-3021 
6120 Forest and conservation workers 45-4011 
6130 Logging workers 45-4020 
  
   Construction Trades  
 
6200 First-line supervisors/managers of construction trades and extraction workers 47-1011 
6210 Boilermakers 47-2011  
6220 Brickmasons, blockmasons, and stonemasons 47-2020  
6230 Carpenters 47-2031  
6240 Carpet, floor, and tile installers and finishers 47-2040  
6250 Cement masons, concrete finishers, and terrazzo workers 47-2050  
6260 Construction laborers 47-2061 
6300 Paving, surfacing, and tamping equipment operators 47-2071  
6310 Pile-driver operators 47-2072  
6320 Operating engineers and other construction equipment operators 47-2073  
6330 Drywall installers, ceiling tile installers, and tapers 47-2080 
6350 Electricians 47-2111 
6360 Glaziers 47-2121 
6400 Insulation workers 47-2130 
6420 Painters, construction and maintenance 47-2141 
6430 Paperhangers 47-2142 
6440 Pipelayers, plumbers, pipefitters, and steamfitters 47-2150 
6460 Plasterers and stucco masons 47-2161 
6500 Reinforcing iron and rebar workers 47-2171  
6510 Roofers 47-2181  
6520 Sheet metal workers 47-2211  
6530 Structural iron and steel workers 47-2221 
6600 Helpers, construction trades 47-3010 
6660 Construction and building inspectors 47-4011 
6700 Elevator installers and repairers 47-4021  
6710 Fence erectors 47-4031  
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6720 Hazardous materials removal workers 47-4041  
6730 Highway maintenance workers 47-4051  
6740 Rail-track laying and maintenance equipment operators 47-4061  
6750 Septic tank servicers and sewer pipe cleaners 47-4071  
6760 Miscellaneous construction and related workers 47-4090 
   
   Extraction Workers  
   
6800 Derrick, rotary drill, and service unit operators, oil, gas, and mining 47-5010  
6820 Earth drillers, except oil and gas 47-5021 
6830 Explosives workers, ordnance handling experts, and blasters 47-5031  
6840 Mining machine operators 47-5040 
6910 Roof bolters, mining 47-5061  
6920 Roustabouts, oil and gas 47-5071  
6930 Helpers--extraction workers 47-5081  
6940 Other extraction workers 47-50XX 
   
   Installation, Maintenance, and Repair Workers  
   
7000 First-line supervisors/managers of mechanics, installers, and repairers 49-1011 
7010 Computer, automated teller, and office machine repairers 49-2011 
7020 Radio and telecommunications equipment installers and repairers 49-2020 
7030 Avionics technicians 49-2091 
7040 Electric motor, power tool, and related repairers 49-2092 
7050 Electrical and electronics installers and repairers, transportation equipment 49-2093 
7100 Electrical and electronics repairers, industrial and utility 49-209X 
7110 Electronic equipment installers and repairers, motor vehicles 49-2096 
7120 Electronic home entertainment equipment installers and repairers 49-2097 
7130 Security and fire alarm systems installers 49-2098 
7140 Aircraft mechanics and service technicians 49-3011 
7150 Automotive body and related repairers 49-3021 
7160 Automotive glass installers and repairers 49-3022  
7200 Automotive service technicians and mechanics 49-3023 
7210 Bus and truck mechanics and diesel engine specialists 49-3031 
7220 Heavy vehicle and mobile equipment service technicians and mechanics 49-3040  
7240 Small engine mechanics 49-3050  
7260 Miscellaneous vehicle and mobile equipment mechanics, installers, and repairers 49-3090  
7300 Control and valve installers and repairers 49-9010 
7310 Heating, air conditioning, and refrigeration mechanics and installers 49-9021 
7320 Home appliance repairers 49-9031 
7330 Industrial and refractory machinery mechanics 49-904X 
7340 Maintenance and repair workers, general 49-9042 
7350 Maintenance workers, machinery 49-9043 
7360 Millwrights 49-9044 
7410 Electrical power-line installers and repairers 49-9051 
7420 Telecommunications line installers and repairers 49-9052 
7430 Precision instrument and equipment repairers 49-9060 
7510 Coin, vending, and amusement machine servicers and repairers 49-9091 
7520 Commercial divers 49-9092 
7540 Locksmiths and safe repairers 49-9094 
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7550 Manufactured building and mobile home installers 49-9095 
7560 Riggers 49-9096 
7600 Signal and track switch repairers 49-9097 
7610 Helpers--installation, maintenance, and repair workers  49-9098 
7620 Other installation, maintenance, and repair workers 49-909X 
  
   Production Occupations  
 
7700 First-line supervisors/managers of production and operating workers 51-1011 
7710 Aircraft structure, surfaces, rigging, and systems assemblers 51-2011  
7720 Electrical, electronics, and electromechanical assemblers 51-2020  
7730 Engine and other machine assemblers 51-2031  
7740 Structural metal fabricators and fitters 51-2041  
7750 Miscellaneous assemblers and fabricators 51-2090 
7800 Bakers 51-3011 
7810 Butchers and other meat, poultry, and fish processing workers 51-3020 
7830 Food and tobacco roasting, baking, and drying machine operators and tenders 51-3091 
7840 Food batchmakers 51-3092 
7850 Food cooking machine operators and tenders 51-3093 
7900 Computer control programmers and operators 51-4010 
7920 Extruding and drawing machine setters, operators, and tenders, metal and plastic 51-4021 
7930 Forging machine setters, operators, and tenders, metal and plastic 51-4022 
7940 Rolling machine setters, operators, and tenders, metal and plastic 51-4023 
7950 Cutting, punching, and press machine setters, operators, and tenders, metal and plastic 51-4031 
7960 Drilling and boring machine tool setters, operators, and tenders, metal and plastic  51-4032 
8000 Grinding, lapping, polishing, and buffing machine tool setters, operators, and tenders,  
 metal and plastic 51-4033 
8010 Lathe and turning machine tool setters, operators, and tenders, metal and plastic 51-4034 
8020 Milling and planing machine setters, operators, and tenders, metal and plastic 51-4035 
8030 Machinists 51-4041 
8040 Metal furnace and kiln operators and tenders 51-4050 
8060 Model makers and patternmakers, metal and plastic 51-4060 
8100 Molders and molding machine setters, operators, and tenders, metal and plastic 51-4070 
8120 Multiple machine tool setters, operators, and tenders, metal and plastic  51-4081 
8130 Tool and die makers 51-4111 
8140 Welding, soldering, and brazing workers 51-4120 
8150 Heat treating equipment setters, operators, and tenders, metal and plastic 51-4191 
8160 Lay-out workers, metal and plastic 51-4192 
8200 Plating and coating machine setters, operators, and tenders, metal and plastic 51-4193 
8210 Tool grinders, filers, and sharpeners 51-4194 
8220 Metalworkers and plastic workers, all other 51-4199 
8230 Bookbinders and bindery workers 51-5010 
8240 Job printers 51-5021 
8250 Prepress technicians and workers 51-5022 
8260 Printing machine operators 51-5023 
8300 Laundry and dry-cleaning workers 51-6011 
8310 Pressers, textile, garment, and related materials 51-6021 
8320 Sewing machine operators 51-6031 
8330 Shoe and leather workers and repairers 51-6041 
8340 Shoe machine operators and tenders 51-6042 
8350 Tailors, dressmakers, and sewers 51-6050 
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8360 Textile bleaching and dyeing machine operators and tenders 51-6061 
8400 Textile cutting machine setters, operators, and tenders 51-6062 
8410 Textile knitting and weaving machine setters, operators, and tenders 51-6063 
8420 Textile winding, twisting, and drawing out machine setters, operators, and tenders 51-6064 
8430 Extruding and forming machine setters, operators, and tenders, synthetic and glass  
 fibers 51-6091 
8440 Fabric and apparel patternmakers 51-6092 
8450 Upholsterers 51-6093 
8460 Textile, apparel, and furnishings workers, all other 51-6099 
8500 Cabinetmakers and bench carpenters 51-7011 
8510 Furniture finishers 51-7021 
8520 Model makers and patternmakers, wood 51-7030 
8530 Sawing machine setters, operators, and tenders, wood 51-7041 
8540 Woodworking machine setters, operators, and tenders, except sawing 51-7042 
8550 Woodworkers, all other 51-7099 
8600 Power plant operators, distributors, and dispatchers 51-8010 
8610 Stationary engineers and boiler operators 51-8021 
8620 Water and liquid waste treatment plant and system operators 51-8031 
8630 Miscellaneous plant and system operators 51-8090 
8640 Chemical processing machine setters, operators, and tenders 51-9010 
8650 Crushing, grinding, polishing, mixing, and blending workers 51-9020 
8710 Cutting workers 51-9030 
8720 Extruding, forming, pressing, and compacting machine setters, operators, and tenders 51-9041 
8730 Furnace, kiln, oven, drier, and kettle operators and tenders 51-9051 
8740 Inspectors, testers, sorters, samplers, and weighers 51-9061 
8750 Jewelers and precious stone and metal workers 51-9071 
8760 Medical, dental, and ophthalmic laboratory technicians 51-9080 
8800 Packaging and filling machine operators and tenders 51-9111 
8810 Painting workers 51-9120 
8830 Photographic process workers and processing machine operators 51-9130 
8840 Semiconductor processors 51-9141 
8850 Cementing and gluing machine operators and tenders 51-9191 
8860 Cleaning, washing, and metal pickling equipment operators and tenders 51-9192 
8900 Cooling and freezing equipment operators and tenders 51-9193 
8910 Etchers and engravers 51-9194 
8920 Molders, shapers, and casters, except metal and plastic 51-9195 
8930 Paper goods machine setters, operators, and tenders 51-9196 
8940 Tire builders 51-9197 
8950 Helpers--production workers 51-9198 
8960 Production workers, all other 51-9199 
   
 Transportation and Material Moving Occupations  
   
9000 Supervisors, transportation and material moving workers 53-1000  
9030 Aircraft pilots and flight engineers 53-2010 
9040 Air traffic controllers and airfield operations specialists 53-2020  
9110 Ambulance drivers and attendants, except emergency medical technicians 53-3011 
9120 Bus drivers 53-3020 
9130 Driver/sales workers and truck drivers 53-3030 
9140 Taxi drivers and chauffeurs 53-3041 
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9150 Motor vehicle operators, all other 53-3099  
9200 Locomotive engineers and operators 53-4010  
9230 Railroad brake, signal, and switch operators 53-4021 
9240 Railroad conductors and yardmasters 53-4031  
9260 Subway, streetcar, and other rail transportation workers 53-30XX 
9300 Sailors and marine oilers 53-5011 
9310 Ship and boat captains and operators 53-5020  
9330 Ship engineers 53-5031 
9340 Bridge and lock tenders 53-6011 
9350 Parking lot attendants 53-6021 
9360 Service station attendants 53-6031  
9410 Transportation inspectors 53-6051 
9420 Other transportation workers  53-60XX 
9500 Conveyor operators and tenders 53-7011 
9510 Crane and tower operators 53-7021 
9520 Dredge, excavating, and loading machine operators 53-7030  
9560 Hoist and winch operators 53-7041 
9600 Industrial truck and tractor operators 53-7051 
9610 Cleaners of vehicles and equipment 53-7061 
9620 Laborers and freight, stock, and material movers, hand 53-7062 
9630 Machine feeders and offbearers 53-7063 
9640 Packers and packagers, hand 53-7064 
9650 Pumping station operators 53-7070  
9720 Refuse and recyclable material collectors 53-7081 
9730 Shuttle car operators 53-7111 
9740 Tank car, truck, and ship loaders 53-7121 
9750 Material moving workers, all other 53-7199  
   
 Armed Forces  
   
*9840 Armed Forces 
 
  
 

Detailed Occupation Recodes 
(01-23) 

 
 

  These codes correspond to Items PRDTOCC1 and PRDTOCC2 in positions 476-479 of the Basic CPS 
record layout in all months except March.  In March, these codes correspond to Item A-DTOCC and are 
located in positions 161-162. 

 
 CODE  CODE DESCRIPTION OCCUPATION CODE 
 
  1 Management occupations 0010-0430 
  2 Business and financial operations occupations 0500-0950 
  3 Computer and mathematical science occupations 1000-1240 
  4 Architecture and engineering occupations 1300-1560 
  5 Life, physical, and social science occupations 1600-1960 
  6 Community and social service occupation 2000-2060 
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  7 Legal occupations 2100-2150 
  8 Education, training, and library occupations 2200-2550 
  9 Arts, design, entertainment, sports, and media occupations 2600-2960 
  10 Healthcare practitioner and technical occupations 3000-3540 
  11 Healthcare support occupations 3600-3650 
  12 Protective service occupations 3700-3950 
  13 Food preparation and serving related occupations 4000-4160 
  14 Building and grounds cleaning and maintenance occupations 4200-4250 
  15 Personal care and service occupations 4300-4650 
  16 Sales and related occupations  4700-4960 
  17 Office and administrative support occupations 5000-5930 
  18 Farming, fishing, and forestry occupations 6000-6130 
  19 Construction and extraction occupations 6200-6940 
  20 Installation, maintenance, and repair occupations 7000-7620 
  21 Production occupations 7700-8960 
  22 Transportation and material moving occupations 9000-9750 
  23 Armed Forces 9840 
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Major Occupation Group Recodes 
(01-11) 

 
 

 These codes correspond to Items PRMJOCC1 and PRMJOCC2 located in positions 482-485 of the Basic 
CPS record layout in all months except March.  In March, these codes correspond to Item A-MJOCC 
and are located in positions 159-160. 

 
 
  CODE CODE DESCRIPTION OCCUPATION CODE 
 
 1 Management, business, and financial occupations 0010-0950 
 2 Professional and related occupations 1000-3540 
 3 Service occupations 3600-4650 
 4 Sales and related occupations 4700-4960 
 5 Office and administrative support occupations 5000-5930 
 6 Farming, fishing, and forestry occupations 6000-6130 
 7 Construction and extraction occupations 6200-6940 
 8 Installation, maintenance, and repair occupations 7000-7620 
 9 Production occupations 7700-8960 
 10 Transportation and material moving occupations 9000-9750 
 11 Armed Forces 9840 
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Appendix 11. Employee Job Groups 

Employee Job Groups1 Order by Average Hourly Rate2 
Professionals - Protective Service - Police 1 
Official/Adm 2 
Technicians - Protective Service - Police 3 
Professionals - Protective Service - Fire 4 
Professionals - Sales 5 
Protect/Srvcs - Protective Service - Fire 6 
Professionals - Legal 7 
Professionals - Transportation 8 
Professionals - Computer and Mathematical 9 
Professionals - Engineering 10 
Protect/Srvcs - Protective Service - Police 11 
Professionals - Mgmt Occupations 12 
Technicians - Protective Service - Fire 13 
Skilled Craft - Transportation 14 
Technicians - Protective Service - Firefighter 15 
Technicians - Education 16 
Technicians - Mgmt Occupations 17 
Skilled Craft - Forestry 18 
Technicians - Office Support 19 
Professionals - Buildings & Grounds 20 
Skilled Craft - Construction 21 
Para-Prof - Arts 22 
Professionals - Life Phys Social Sciences 23 
Serv/Maint - Mgmt Occupations 24 
Technicians - Engineering 25 
Protect/Srvcs - Protective Service - Firefighter 26 
Technicians - Production Operations 27 
Professionals - Business Ops Spc 28 
Professionals - Financial Specialists 29 
Technicians - Healthcare 30 
Professionals - Healthcare 31 
Professionals - Education 32 
Professionals - Office Support 33 
Technicians - Business Ops Spc 34 
                                                            
1 EEO category is listed first followed by the broad census occupation classification. 
2 Ranked from highest to lowest paid using average hourly rates. 
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Admin Support - Maintenance 35 
Skilled Craft - Production Operations 36 
Skilled Craft - Maintenance 37 
Professionals - Arts 38 
Technicians - Maintenance 39 
Professionals - Protective Service - Other 40 
Technicians - Arts 41 
Para-Prof - Financial Specialists 42 
Technicians - Life Phys Social Sciences 43 
Professionals - Personal Care 44 
Professionals - Community 45 
Technicians - Transportation 46 
Para-Prof - Forestry 47 
Para-Prof - Construction 48 
Technicians - Construction 49 
Para-Prof - Life Phys Social Sciences 50 
Skilled Craft - Education 51 
Serv/Maint - Forestry 52 
Professionals - Production Operations 53 
Para-Prof - Education 54 
Serv/Maint - Production Operations 55 
Admin Support - Business Ops Spc 56 
Protect/Srvcs - Protective Service - Courts 57 
Para-Prof - Protective Service - Other 58 
Para-Prof - Office Support 59 
Admin Support - Legal 60 
Para-Prof - Buildings & Grounds 61 
Technicians - Computer and Mathematical 62 
Protect/Srvcs - Protective Service - Other 63 
Admin Support - Office Support 64 
Para-Prof - Mgmt Occupations 65 
Serv/Maint - Buildings & Grounds 66 
Serv/Maint - Maintenance 67 
Serv/Maint - Office Support 68 
Admin Support - Education 69 
Para-Prof - Personal Care 70 
Serv/Maint - Construction 71 
Serv/Maint - Transportation 72 
Admin Support - Sales 73 
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Serv/Maint - Food Svcs 74 
Para-Prof - Business Ops Spc 75 
Serv/Maint - Protective Service - Other 76 
Admin Support - Construction 77 
Serv/Maint - Personal Care 78 
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Official/Adm - Official/Adm SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

1010 - Councilmember 8 3 37.50 1 12.50

4010 - City Attorney 1 0 0.00 0 0.00

41131 - Fire Chief,Dep-91.4 Hrs 4 0 0.00 1 25.00

41132 - Fire Chief,Dep-80 Hrs 5 0 0.00 3 60.00

4200 - Muni Judge 7 3 42.86 5 71.43

6205 - Electric Util Exec 3,Ofcr 3 0 0.00 0 0.00

6206 - Electric Util Exec 3,Dir 7 1 14.29 3 42.86

6207 - Electric Util Exec 2 3 0 0.00 2 66.67

8630 - Mayor 1 0 0.00 0 0.00

89893 - Asst Dir-Public Svcs 1 1 100.00 0 0.00

89919 - City Librn 1 0 0.00 1 100.00

89920 - Dir, Comms 1 1 100.00 0 0.00

89921 - Dir, Employee Relations 1 0 0.00 0 0.00

89922 - Dir, Admin Svcs 1 1 100.00 0 0.00

89923 - Exec Dir,Sea Publc Lib Found 1 1 100.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Official/Adm - Official/Adm SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89924 - Dir, Info Technol 1 0 0.00 0 0.00

89930 - Asst Dir-ComPrtshps&GovRltns 1 0 0.00 0 0.00

89933 - Dir, Marketing&Online Svc 1 0 0.00 0 0.00

89934 - Asst Dir-Collections&Access 1 0 0.00 1 100.00

89936 - Opns Manager 1 1 100.00 1 100.00

89948 - Head of Techl&Coll Svcs 1 0 0.00 0 0.00

9299 - City Light General Mgr&CEO 1 0 0.00 1 100.00

9300 - Executive1 13 5 38.46 2 15.38

9301 - Executive2 102 48 47.06 29 28.43

9302 - Executive3 27 9 33.33 6 22.22

9303 - Executive4 22 5 22.73 7 31.82

9306 - Hearing Examiner 1 1 100.00 0 0.00

9310 - Manager1,Exempt 2 2 100.00 0 0.00

9311 - Manager2,Exempt 12 6 50.00 6 50.00

9312 - Manager3,Exempt 13 5 38.46 6 46.15

9315 - Manager1,CSPI&P 7 6 85.71 5 71.43
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Official/Adm - Official/Adm SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

9316 - Manager2,CSPI&P 9 5 55.56 3 33.33

9317 - Manager3,CSPI&P 1 0 0.00 0 0.00

9320 - Manager1,Human Svcs 3 1 33.33 3 100.00

9321 - Manager2,Human Svcs 9 7 77.78 4 44.44

9322 - Manager3,Human Svcs 2 2 100.00 0 0.00

9325 - Manager1,General Govt 12 9 75.00 3 25.00

9326 - Manager2,General Govt 14 9 64.29 5 35.71

9327 - Manager3,General Govt 10 6 60.00 1 10.00

9330 - Manager1,CL&PS 4 3 75.00 1 25.00

9331 - Manager2,CL&PS 3 1 33.33 1 33.33

9332 - Manager3,CL&PS 1 0 0.00 1 100.00

9335 - Manager1,Fin,Bud,&Actg 11 8 72.73 5 45.45

9336 - Manager2,Fin,Bud,&Actg 14 8 57.14 8 57.14

9337 - Manager3,Fin,Bud,&Actg 8 3 37.50 1 12.50

9340 - Manager1,Engrng&Plans Rev 2 0 0.00 2 100.00

9341 - Manager2,Engrng&Plans Rev 16 6 37.50 3 18.75

173



Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Official/Adm - Official/Adm SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

9342 - Manager3,Engrng&Plans Rev 30 12 40.00 7 23.33

9345 - Manager1,Utils 2 0 0.00 0 0.00

9346 - Manager2,Utils 21 9 42.86 10 47.62

9347 - Manager3,Utils 12 1 8.33 3 25.00

9351 - Manager2,PC&RM 1 1 100.00 0 0.00

9352 - Manager3,PC&RM 2 2 100.00 1 50.00

9355 - Manager1,P&FM 4 1 25.00 1 25.00

9356 - Manager2,P&FM 6 2 33.33 0 0.00

9357 - Manager3,P&FM 4 0 0.00 1 25.00

9360 - Manager1,Parks&Rec 6 3 50.00 1 16.67

9361 - Manager2,Parks&Rec 7 5 71.43 2 28.57

9362 - Manager3,Parks&Rec 2 1 50.00 0 0.00

9365 - Manager1,Info Technol 1 1 100.00 0 0.00

9366 - Manager2,Info Technol 8 3 37.50 2 25.00

9367 - Manager3,Info Technol 5 4 80.00 1 20.00

94350 - Manager1 TE 6 4 66.67 2 33.33
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Official/Adm - Official/Adm SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

94351 - Manager2 TE 1 1 100.00 0 0.00

94370 - Executive1 TE 1 1 100.00 1 100.00

94371 - Executive2 TE 1 0 0.00 0 0.00

94372 - Executive3 TE 1 0 0.00 1 100.00

94373 - Executive4 TE 1 1 100.00 0 0.00

9440 - Exec Manager-Legislative 2 2 100.00 2 100.00

9443 - Exec Manager-City Auditor 1 0 0.00 0 0.00

9448 - OPA Review Board Member 6 2 33.33 3 50.00

9511 - Investments/Debt Dir 1 0 0.00 0 0.00

9512 - Investments/Debt Dir,Asst 1 1 100.00 0 0.00

9601 - Manager2,Exempt-BU 1 1 100.00 0 0.00

9602 - Manager3,Exempt-BU 1 1 100.00 1 100.00

9604 - Manager2,CSPI&P-BU 1 0 0.00 0 0.00

9616 - Manager2,Fin,Bud,&Actg-BU 6 2 33.33 3 50.00

9620 - Manager3,Engrng&Plans Rev-BU 5 2 40.00 4 80.00

9621 - Manager1,Utils-BU 1 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Official/Adm - Official/Adm SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

9622 - Manager2,Utils-BU 9 2 22.22 2 22.22

9623 - Manager3,Utils-BU 16 5 31.25 5 31.25

9624 - Manager1,PC&RM-BU 2 2 100.00 1 50.00

9625 - Manager2,PC&RM-BU 1 0 0.00 1 100.00

9627 - Manager1,P&FM-BU 1 1 100.00 0 0.00

9628 - Manager2,P&FM-BU 1 1 100.00 0 0.00

9635 - Manager3,Info Technol-BU 1 0 0.00 0 0.00

97516 - Administrator-Law 1 1 100.00 0 0.00

Job Group: Professionals - Arts - Professionals - Arts SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

23495 - Video Spec II 12 2 16.67 4 33.33

94825 - Video Spec I TE 2 0 0.00 0 0.00

99330 - Publc Ed Prgm Spec 8 6 75.00 1 12.50

99332 - Publc Ed Prgm Spec TE 2 1 50.00 0 0.00

99335 - Publc Ed Prgm Supv 1 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Buildings & Grounds - 
Professionals - Buildings & Grounds SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89864 - Custdl/Janitorial Support Supv 1 0 0.00 1 100.00

89865 - Bldg Maint Svcs Supv 2 0 0.00 1 50.00

97446 - Arborist 2 0 0.00 0 0.00

Job Group: Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

10013 - Admin Staff Asst 61 53 86.89 28 45.90

1049 - Hearing Examiner-Pro Tempore TE 4 2 50.00 2 50.00

11100 - Personnel Anlyst 7 6 85.71 5 71.43

11101 - Personnel Anlyst,Sr 5 5 100.00 3 60.00

11210 - Personnel Spec 23 21 91.30 12 52.17

11580 - Trng&Ed Coord 8 5 62.50 3 37.50

11582 - Trng&Ed Coord TE 1 0 0.00 1 100.00

13030 - Buyer 1 0 0.00 0 0.00

13031 - Buyer,Sr 7 3 42.86 6 85.71

13033 - Buyer TE 1 1 100.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

14650 - Fleet Mgmt Anlyst 1 0 0.00 0 0.00

14651 - Fleet Mgmt Coord 1 0 0.00 0 0.00

16570 - Inspection Support Anlyst 2 2 100.00 0 0.00

17850 - Mgmt Systs Anlyst 35 24 68.57 13 37.14

17851 - Mgmt Systs Anlyst,Sr 75 39 52.00 22 29.33

17853 - Mgmt Systs Anlyst TE 9 7 77.78 3 33.33

17854 - Mgmt Systs Anlyst,Sr TE 8 4 50.00 3 37.50

18210 - Prgm Intake Rep,Sr 2 1 50.00 1 50.00

21025 - Contract Anlyst 3 2 66.67 3 100.00

21026 - Contract Anlyst,Sr 4 4 100.00 3 75.00

21500 - Equal Emplmnt Coord 1 1 100.00 1 100.00

21511 - Trng&Ed Coord,Sr 9 7 77.78 3 33.33

21525 - Trng Dev&Prgm Coord 1 1 100.00 0 0.00

21536 - Personnel Anlyst Supv-Comp 1 1 100.00 0 0.00

21537 - Personnel Anlyst,Sr-Comp 5 3 60.00 3 60.00

21542 - Labor Relations Spec 2 1 50.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

21550 - Personnel Anlyst Supv 2 2 100.00 2 100.00

21556 - Personnel Spec,Sr 25 20 80.00 10 40.00

21557 - Personnel Spec,Supvsng 2 1 50.00 1 50.00

21559 - Special Exams Anlyst 2 2 100.00 1 50.00

22542 - Ed Prgm Supv 2 2 100.00 1 50.00

22555 - Publc Relations Spec 5 4 80.00 0 0.00

22556 - Publc Relations Spec,Sr 15 10 66.67 4 26.67

22557 - Publc Relations Supv 3 3 100.00 1 33.33

23502 - Mgmt Systs Anlyst Supv 5 3 60.00 1 20.00

23524 - Code Dev Anlyst,Sr 1 1 100.00 0 0.00

24021 - Admin Staff Anlyst 39 38 97.44 21 53.85

24066 - Dispute Resolution Mediator 1 1 100.00 0 0.00

25040 - Capital Prjts Coord,Chief 1 1 100.00 0 0.00

30032 - Civil Rights Anlyst,Sr 1 1 100.00 1 100.00

31005 - Human Svcs Coord 4 4 100.00 1 25.00

31006 - Human Svcs Coord TE 1 1 100.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

31007 - Human Svcs Prgm Supv 4 4 100.00 4 100.00

31009 - Human Svcs Prgm Supv,Sr 10 8 80.00 3 30.00

32560 - Workers' Comp Anlyst 5 5 100.00 1 20.00

32561 - Workers' Comp Anlyst,Sr 2 2 100.00 0 0.00

32562 - Workers' Comp Supv 1 1 100.00 1 100.00

33004 - Arts Prgm Spec 5 5 100.00 2 40.00

33005 - Arts Prgm Spec,Sr 5 4 80.00 3 60.00

35355 - Events Svc Rep TE 2 2 100.00 0 0.00

35362 - Events Svc Rep,Sr TE 1 0 0.00 0 0.00

35450 - Events Booking Rep 2 1 50.00 1 50.00

35452 - Events Booking Rep TE 1 1 100.00 0 0.00

35460 - Events Booking Rep,Sr 3 1 33.33 0 0.00

40017 - Payroll Supv 5 4 80.00 4 80.00

51022 - Parks Special Events Schdlr,Sr 2 2 100.00 0 0.00

6272 - Act Exec 10 4 40.00 5 50.00

70026 - Aquarium Systs Op,Chief 1 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

70053 - Enrgy Mgmt Anlyst Supv 3 1 33.33 1 33.33

89029 - Bus Ofc Coord 1 0 0.00 1 100.00

89035 - Human Resources Generalist 2 2 100.00 1 50.00

89052 - Events Svcs Mgr 1 1 100.00 0 0.00

89899 - Publc Svc Prgms&Events Mgr 5 4 80.00 2 40.00

89916 - Mgr,Facils Maint&Mats Dist 1 1 100.00 0 0.00

89925 - Mgr,Cmputng Infr&Supp Svcs 1 0 0.00 0 0.00

94046 - Admin Staff Asst TE 8 4 50.00 0 0.00

94050 - Admin Staff Anlyst TE 2 2 100.00 1 50.00

94065 - Capital Prjts Coord,Sr TE 12 3 25.00 3 25.00

94084 - Buyer,Sr TE 1 0 0.00 0 0.00

94087 - Com Garden Coord TE 1 0 0.00 1 100.00

94107 - Code Dev Anlyst TE 1 1 100.00 0 0.00

94115 - Contract Anlyst TE 1 0 0.00 0 0.00

94192 - Exec Asst,Sr TE 1 1 100.00 0 0.00

9420 - StratAdvsr1,Parks&Rec 4 2 50.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

94302 - Parks Concss Coord TE 1 1 100.00 0 0.00

94330 - Publc Relations Spec TE 3 2 66.67 2 66.67

94516 - Personnel Spec,Sr TE 3 2 66.67 1 33.33

94522 - Personnel Anlyst,Sr-Comp TE 1 1 100.00 1 100.00

94636 - Publc Relations Spec,Sr TE 2 2 100.00 0 0.00

94843 - Trng&Ed Coord,Sr TE 1 1 100.00 1 100.00

96297 - Enrgy Plng Anlyst 2 0 0.00 0 0.00

96302 - Enrgy Mgmt Anlyst 6 2 33.33 0 0.00

96305 - Enrgy Mgmt Anlyst,Sr 18 3 16.67 5 27.78

96313 - Enrgy Mgmt Anlyst,Sr TE 1 0 0.00 0 0.00

96399 - Parks Concss Coord 2 1 50.00 0 0.00

96790 - Pol Comms Anlyst 2 2 100.00 0 0.00

9685 - Mgmt Systs Anlyst Supv-BU 1 0 0.00 0 0.00

97287 - Complaint Investigator 6 5 83.33 4 66.67

97387 - Labor Relations Coord 5 2 40.00 1 20.00

98032 - Exec Asst TE 3 3 100.00 1 33.33
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

98130 - Enrgy Res&Eval Anlyst 2 2 100.00 1 50.00

98175 - Auto Engr,Sr 5 0 0.00 0 0.00

98215 - Hearing Examiner,Dep 1 1 100.00 1 100.00

98748 - Capital Prjts Coord TE 1 0 0.00 1 100.00

99048 - Grants&Contracts Spec TE 2 1 50.00 0 0.00

99049 - Grants&Contracts Spec 2 2 100.00 0 0.00

99050 - Grants&Contracts Spec,Sr 33 27 81.82 17 51.52

99052 - Grants&Contracts Spec,Sr TE 1 1 100.00 1 100.00

99116 - Mat Controller,Sr 1 1 100.00 1 100.00

99380 - Prjt Fund&Agreemts Coord,Sr 6 4 66.67 3 50.00

99381 - Prjt Fund&Agreemts Coord,Supv 1 1 100.00 1 100.00

99384 - Prjt Fund&Agreemts Coord 4 2 50.00 1 25.00

99738 - Civil Rights Anlyst 6 5 83.33 3 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Community - Professionals - 
Community SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

18200 - Com Svc Rep 1 0 0.00 0 0.00

22520 - Crime Prev Coord 4 2 50.00 2 50.00

40525 - Fair Hearing Coord 1 0 0.00 0 0.00

4440 - Prob Counslr-Asg Pers Recog 9 5 55.56 3 33.33

4441 - Prob Counslr-Asg Pers Recog TE 3 1 33.33 1 33.33

4450 - Prob Counslr I 12 7 58.33 6 50.00

4460 - Prob Counslr II 11 2 18.18 6 54.55

4470 - Prob Counslr II-NR 1 1 100.00 1 100.00

97468 - Counslr TE 20 13 65.00 13 65.00

98856 - Counslr 90 76 84.44 44 48.89

99505 - Victim Advocate 17 15 88.24 6 35.29

99506 - Victim Advocate TE 2 2 100.00 1 50.00

99508 - Victim Advocate Supv 1 1 100.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40523 - HRIS Spec 3 3 100.00 3 100.00

72005 - Pwr Anlyst,Asst 1 1 100.00 1 100.00

72006 - Pwr Anlyst 5 5 100.00 2 40.00

72007 - Pwr Anlyst,Sr 5 3 60.00 2 40.00

9425 - StratAdvsr1,Info Technol 2 1 50.00 0 0.00

9426 - StratAdvsr2,Info Technol 2 1 50.00 1 50.00

9427 - StratAdvsr3,Info Technol 1 1 100.00 0 0.00

94318 - Pwr Anlyst,Asst TE 1 1 100.00 1 100.00

94342 - Info Technol Prof C TE 9 2 22.22 5 55.56

94343 - Info Technol Prof B TE 29 14 48.28 9 31.03

94344 - Info Technol Prof A TE 15 8 53.33 4 26.67

94356 - Info Technol Spec TE 5 0 0.00 1 20.00

94357 - Info Technol Prgmmer Anlyst TE 1 1 100.00 0 0.00

94358 - Info Technol Systs Anlyst TE 3 2 66.67 1 33.33

9456 - Info Technol Prof B,Exempt 1 0 0.00 0 0.00

9457 - Info Technol Prof A,Exempt 93 32 34.41 28 30.11
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

9460 - Info Technol Prof C 30 5 16.67 6 20.00

9461 - Info Technol Prof B 73 15 20.55 16 21.92

9466 - Info Technol Prof C-BU 59 12 20.34 19 32.20

9467 - Info Technol Prof B-BU 200 70 35.00 91 45.50

9468 - IT Prgmmer Anlyst-Spec 1 0 0.00 0 0.00

9472 - Info Technol Spec 7 4 57.14 3 42.86

9473 - Info Technol Prgmmer Anlyst 1 0 0.00 0 0.00

9474 - Info Technol Systs Anlyst 49 12 24.49 24 48.98

9671 - StratAdvsr3,Info Technol-BU 1 0 0.00 1 100.00

Job Group: Professionals - Education - Professionals - 
Education SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

32033 - Tennis Instructor 5 0 0.00 4 80.00

34614 - Tennis Instructor TE 14 7 50.00 5 35.71

41546 - City Archivist,Asst 3 3 100.00 0 0.00

89070 - Dev Ofcr 2 1 50.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Education - Professionals - 
Education SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89130 - Sr Libr 3 2 66.67 2 66.67

89131 - Selection Svcs Librn 5 3 60.00 0 0.00

89171 - Library Applics&Systs Mgr 1 1 100.00 0 0.00

89313 - Librn 104 82 78.85 22 21.15

89435 - Mnging Libr I 5 4 80.00 1 20.00

89436 - Mnging Libr II 6 5 83.33 1 16.67

89439 - Asst Mnging Librn 4 3 75.00 1 25.00

89455 - Exec Asst-Library 1 1 100.00 0 0.00

89881 - Librn TE Intermittent 8 4 50.00 1 12.50

89929 - Librn,Supvsng 8 7 87.50 3 37.50

89931 - Library Levy Administrator 1 1 100.00 0 0.00

89938 - Digital&Web Product Mgr 1 0 0.00 0 0.00

89939 - Content Strategist 1 1 100.00 0 0.00

98850 - Yth Instructor TE 11 4 36.36 4 36.36
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Engineering - Professionals - 
Engineering SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

14250 - Elecl Svc Engr 7 2 28.57 3 42.86

14700 - Auto Engr 2 0 0.00 1 50.00

50006 - Land Use Plnr I 1 1 100.00 1 100.00

50007 - Land Use Plnr II 12 8 66.67 4 33.33

50008 - Land Use Plnr III 17 6 35.29 7 41.18

50009 - Land Use Plnr IV 13 8 61.54 3 23.08

50120 - Architect,Sr 1 0 0.00 1 100.00

50210 - Landscape Architect 1 1 100.00 0 0.00

50211 - Landscape Architect,Sr 4 3 75.00 1 25.00

50620 - Bldg Plans Examiner,Sr 1 1 100.00 0 0.00

51028 - Permit Process Leader 8 4 50.00 1 12.50

53410 - Civil Engr,Assoc 44 15 34.09 25 56.82

53411 - Civil Engr,Assoc TE 2 1 50.00 0 0.00

53420 - Civil Engr,Sr 97 35 36.08 36 37.11

53422 - Civil Engr,Sr TE 4 0 0.00 1 25.00

54120 - Mech Engr,Assoc 3 0 0.00 1 33.33
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Engineering - Professionals - 
Engineering SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

54130 - Mech Engr,Sr 6 0 0.00 0 0.00

55130 - Elecl Pwr Systs Engr 25 5 20.00 16 64.00

55131 - Elecl PwrSystsEngr-Mrt 4 1 25.00 3 75.00

55134 - Elecl Pwr Systs Engr,Prin 13 4 30.77 10 76.92

55135 - Elecl PwrSystsEngr,Prin-Mrt 12 2 16.67 5 41.67

55240 - Elecl Engr,Assoc 23 5 21.74 13 56.52

55250 - Elecl Engr,Sr 2 1 50.00 1 50.00

57600 - Fire Protection Engr 3 0 0.00 0 0.00

57601 - Fire Protection Engr,Sr 2 0 0.00 0 0.00

70048 - Civil Engr Supv 43 9 20.93 24 55.81

70073 - Mech Engr Supv 1 0 0.00 0 0.00

70094 - Bldg Plans Examiner 7 2 28.57 1 14.29

70102 - Mech Plans Engr,Sr 3 1 33.33 2 66.67

70103 - Mech Plans Engr Supv 1 0 0.00 0 0.00

70113 - Strucl Plans Engr 8 1 12.50 3 37.50

70114 - Strucl Plans Engr,Sr 6 3 50.00 3 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Engineering - Professionals - 
Engineering SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

70115 - Strucl Plans Engr Supv 2 1 50.00 0 0.00

70543 - Pwr Supply Engr 2 0 0.00 1 50.00

9400 - StratAdvsr1,Engrng&Plans Rev 6 4 66.67 0 0.00

94009 - Permit Process Leader TE 1 0 0.00 0 0.00

9401 - StratAdvsr2,Engrng&Plans Rev 25 10 40.00 3 12.00

94013 - Bldg Plans Examiner,Sr TE 1 0 0.00 0 0.00

9402 - StratAdvsr3,Engrng&Plans Rev 2 1 50.00 0 0.00

94100 - Bldg Plans Examiner TE 3 1 33.33 1 33.33

94171 - Elecl Engr,Assoc TE 1 0 0.00 1 100.00

94366 - Land Use Plnr I TE 1 0 0.00 0 0.00

94368 - Land Use Plnr III TE 1 1 100.00 0 0.00

94450 - Mech Plans Engr TE 1 0 0.00 0 0.00

94451 - Mech Plans Engr,Sr TE 1 0 0.00 1 100.00

96936 - Elecl Engr,Asst I TE 8 0 0.00 5 62.50

96938 - Elecl Engr,Asst I 13 5 38.46 8 61.54

96939 - Elecl Engr,Asst II 5 0 0.00 5 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Engineering - Professionals - 
Engineering SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

96947 - Elecl Engr,Asst III 4 0 0.00 2 50.00

97257 - Wtr Quality Engr 1 1 100.00 0 0.00

97258 - Wtr Quality Engr,Sr 2 0 0.00 1 50.00

97492 - Landscape Supv 3 2 66.67 1 33.33

97767 - Civil Engr,Asst I 8 2 25.00 5 62.50

97768 - Civil Engr,Asst II 2 1 50.00 1 50.00

97769 - Civil Engr,Asst III 3 0 0.00 1 33.33

97770 - Civil Engr,Asst I TE 1 1 100.00 1 100.00

98008 - Envrnmtl Anlyst,Assoc TE 3 2 66.67 1 33.33

98016 - Envrnmtl Anlyst,Sr TE 4 2 50.00 0 0.00

Job Group: Professionals - Financial Specialists - Professionals 
- Financial Specialists SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

11632 - Dev Fin Spec,Sr 2 2 100.00 1 50.00

12059 - Accountant TE 4 3 75.00 2 50.00

12100 - Accountant 32 26 81.25 25 78.13
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Financial Specialists - Professionals 
- Financial Specialists SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

16172 - Real Property Agent TE 1 1 100.00 0 0.00

16201 - Appraiser,Sr 1 0 0.00 0 0.00

20002 - Accountant,Sr 32 25 78.13 20 62.50

20003 - Accountant,Prin 32 23 71.88 18 56.25

20006 - Tax Auditor 8 4 50.00 4 50.00

20007 - Tax Auditor,Sr 1 0 0.00 0 0.00

20019 - Risk Mgmt Anlyst 1 0 0.00 0 0.00

20038 - Rates Mgmt Anlyst,Sr 1 1 100.00 0 0.00

50025 - Property Mgmt Spec 5 3 60.00 1 20.00

89903 - Fin&Opns Analysis Mgr 1 0 0.00 0 0.00

89906 - Fin Mgr,Sr 1 0 0.00 0 0.00

89946 - Fin Anlyst 1 0 0.00 0 0.00

93540 - Fin Anlyst-HSD 2 2 100.00 0 0.00

93541 - Fin Anlyst,Sr-HSD 5 5 100.00 3 60.00

94001 - Accountant,Prin TE 1 1 100.00 0 0.00

94002 - Accountant,Sr TE 4 1 25.00 2 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Financial Specialists - Professionals 
- Financial Specialists SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

94491 - Property Mgmt Spec TE 4 4 100.00 0 0.00

96306 - Fin Anlyst 7 5 71.43 2 28.57

96320 - Fin Anlyst TE 1 0 0.00 0 0.00

96322 - Fin Anlyst Supv 3 1 33.33 2 66.67

96323 - Fin Anlyst,Sr 28 17 60.71 15 53.57

96324 - Fin Anlyst,Sr TE 4 2 50.00 3 75.00

Job Group: Professionals - Healthcare - Professionals - 
Healthcare SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

24501 - Sfty/Ocuptnl Hlth Coord 1 1 100.00 0 0.00

40032 - Registered Nurse Consultant 8 8 100.00 4 50.00

80194 - Registered Nurse/City TE 1 1 100.00 1 100.00

94335 - Registered Nurse Consultant TE 1 1 100.00 0 0.00

96595 - Indus Hygienist,Certified 1 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Legal - Professionals - Legal SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

4210 - Muni Judge-Pro Tempore-Day TE 1 0 0.00 0 0.00

94049 - City Attorney,Asst TE 1 0 0.00 0 0.00

94121 - City Attorney,Asst-BU TE 1 1 100.00 0 0.00

9477 - City Attorney,Asst 66 38 57.58 10 15.15

9700 - City Attny,Asst-PrcnctLsn-BU 2 0 0.00 0 0.00

9701 - City Prosecutor,Asst-BU 21 12 57.14 9 42.86

9702 - City AttnySr,Asst-PrcnctLsn-BU 2 1 50.00 0 0.00

9703 - City Prosecutor Sr,Asst-BU 3 2 66.67 2 66.67

97289 - Util Hearing Ofcr 2 2 100.00 1 50.00

97408 - Magistrate-Pro Tempore-Day TE 16 13 81.25 6 37.50

98698 - Magistrate 5 1 20.00 3 60.00

Job Group: Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

11083 - Economist,Prin TE 1 0 0.00 0 0.00

20020 - Economist 2 1 50.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

20021 - Economist,Sr 9 6 66.67 3 33.33

20022 - Economist,Prin 4 2 50.00 0 0.00

22014 - Com Dev Spec 12 8 66.67 4 33.33

22015 - Com Dev Spec,Sr 8 5 62.50 2 25.00

24035 - Special Asst-Law 1 1 100.00 0 0.00

34310 - Naturalist 4 2 50.00 0 0.00

34311 - Naturalist,Sr 1 1 100.00 0 0.00

34312 - Naturalist TE 1 0 0.00 0 0.00

35350 - Events Svc Rep 3 3 100.00 1 33.33

35360 - Events Svc Rep,Sr 7 4 57.14 0 0.00

60730 - Wtr Quality Anlyst 6 3 50.00 3 50.00

64750 - Arboriculturist 8 1 12.50 1 12.50

70019 - Aquarium Biologist 3 3 0 0.00 1 33.33

72525 - Plnt Ecologist 4 3 75.00 1 25.00

9087 - Plng&Dev Spec,Supvsng-BU 1 1 100.00 0 0.00

93521 - Wtr Quality Anlyst,Supv 2 1 50.00 1 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

94085 - Com Dev Spec TE 1 1 100.00 0 0.00

94817 - Transp Plnr,Sr TE 1 0 0.00 0 0.00

94850 - Transp Plnr,Assoc TE 1 0 0.00 1 100.00

96675 - Plng&Dev Spec,Sr TE 3 2 66.67 1 33.33

96676 - Plng&Dev Spec II TE 4 4 100.00 1 25.00

96677 - Plng&Dev Spec I 9 8 88.89 4 44.44

96678 - Plng&Dev Spec II 34 28 82.35 12 35.29

96679 - Plng&Dev Spec,Sr 66 39 59.09 13 19.70

96680 - Plng&Dev Spec,Supvsng 11 5 45.45 5 45.45

96681 - Plng&Dev Spec I TE 6 3 50.00 2 33.33

96697 - Wtr Quality Anlyst,Sr 3 2 66.67 1 33.33

9679 - Enrgy Plng Supv-BU 3 1 33.33 1 33.33

97490 - Park Horticulturist 1 1 100.00 1 100.00

98009 - Envrnmtl Anlyst,Assoc 4 2 50.00 1 25.00

98017 - Envrnmtl Anlyst,Sr 30 19 63.33 3 10.00

98907 - Transp Plnr,Assoc 8 4 50.00 1 12.50
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

99959 - Transp Plnr,Sr 20 8 40.00 1 5.00

Job Group: Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

14210 - Elecl Svc Rep,Supvsng 7 1 14.29 3 42.86

14320 - Marketing Dev Coord 5 4 80.00 1 20.00

16170 - Real Property Agent 5 2 40.00 2 40.00

16171 - Real Property Agent,Sr 18 10 55.56 6 33.33

18220 - Prgm Intake Rep 21 17 80.95 13 61.90

18228 - Util Astnce Supv 1 1 100.00 1 100.00

20511 - Neighb District Coord 8 5 62.50 3 37.50

20552 - City Records Mgmt Anlyst 2 1 50.00 0 0.00

22532 - Publc/Cultural Prgms Spec,Sr 3 3 100.00 1 33.33

23545 - Drainage&Wstwtr Spec 1 1 100.00 0 0.00

24017 - Asst To The General Mgr&CEO 1 0 0.00 1 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

24034 - Legislative Asst 24 13 54.17 9 37.50

30020 - Com Garden Coord 5 4 80.00 2 40.00

32550 - Volunteer Prgms Coord 6 5 83.33 3 50.00

44305 - Code Compliance Coord 1 1 100.00 0 0.00

50547 - Noise Contrl Prgm Spec 2 0 0.00 1 50.00

50690 - Elecl Quality Assurance Spec 1 0 0.00 1 100.00

72048 - Capital Prjts Coord Supv 2 1 50.00 0 0.00

89048 - Comms Dir,Asst 1 1 100.00 0 0.00

89462 - Asst Dev Ofcr,Sr 1 1 100.00 0 0.00

89902 - Capital Impr Prgm Mgr 1 0 0.00 1 100.00

89913 - Capital Impr Prjt Coord 1 0 0.00 0 0.00

89927 - Capital Plng&Strat Ints Mgr 1 0 0.00 0 0.00

89943 - Capital Impr Prjt Mgr 1 0 0.00 0 0.00

9304 - Equip&Facils Coord,Sr 1 0 0.00 0 0.00

9370 - StratAdvsr1,Exempt 26 16 61.54 3 11.54

9371 - StratAdvsr2,Exempt 79 49 62.03 21 26.58
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

9372 - StratAdvsr3,Exempt 32 19 59.38 11 34.38

9375 - StratAdvsr1,CSPI&P 14 10 71.43 4 28.57

9376 - StratAdvsr2,CSPI&P 4 2 50.00 1 25.00

9380 - StratAdvsr1,Human Svcs 4 3 75.00 1 25.00

9381 - StratAdvsr2,Human Svcs 5 4 80.00 3 60.00

9385 - StratAdvsr1,General Govt 25 14 56.00 8 32.00

9386 - StratAdvsr2,General Govt 60 31 51.67 10 16.67

9387 - StratAdvsr3,General Govt 12 5 41.67 4 33.33

9390 - StratAdvsr1,CL&PS 3 3 100.00 2 66.67

9391 - StratAdvsr2,CL&PS 9 4 44.44 0 0.00

9395 - StratAdvsr1,Fin,Bud,&Actg 10 6 60.00 2 20.00

9396 - StratAdvsr2,Fin,Bud,&Actg 3 3 100.00 1 33.33

9397 - StratAdvsr3,Fin,Bud,&Actg 2 0 0.00 0 0.00

9405 - StratAdvsr1,Utils 12 7 58.33 1 8.33

9406 - StratAdvsr2,Utils 22 10 45.45 2 9.09

9407 - StratAdvsr3,Utils 3 2 66.67 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

9410 - StratAdvsr1,PC&RM 2 2 100.00 1 50.00

9411 - StratAdvsr2,PC&RM 3 2 66.67 2 66.67

9415 - StratAdvsr1,P&FM 2 2 100.00 1 50.00

9416 - StratAdvsr2,P&FM 3 1 33.33 0 0.00

94262 - Legislative Asst TE 8 3 37.50 1 12.50

94349 - Mayoral Staff Asst 2 TE 3 3 100.00 3 100.00

94360 - StratAdvsr1 TE 21 12 57.14 4 19.05

94361 - StratAdvsr2 TE 18 8 44.44 5 27.78

94362 - StratAdvsr3 TE 4 1 25.00 1 25.00

94385 - StratAdvsr2-BU TE 4 1 25.00 1 25.00

9441 - StratAdvsr-Legislative 23 10 43.48 7 30.43

9442 - StratAdvsr-Audit 8 7 87.50 2 25.00

9447 - Mayoral Staff Asst 2 8 4 50.00 5 62.50

94494 - Marketing Dev Coord TE 1 1 100.00 0 0.00

9636 - StratAdvsr1,Exempt-BU 1 0 0.00 1 100.00

9637 - StratAdvsr2,Exempt-BU 2 1 50.00 1 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

9638 - StratAdvsr3,Exempt-BU 1 1 100.00 0 0.00

9640 - StratAdvsr2,CSPI&P-BU 2 0 0.00 1 50.00

9646 - StratAdvsr2,General Govt-BU 8 4 50.00 1 12.50

96507 - Aquatic Cntr Coord 10 7 70.00 1 10.00

9651 - StratAdvsr1,Fin,Bud,&Actg-BU 1 0 0.00 1 100.00

9652 - StratAdvsr2,Fin,Bud,&Actg-BU 6 2 33.33 2 33.33

96535 - Curr Divrsn Coord 1 1 100.00 0 0.00

9657 - StratAdvsr1,Utils-BU 2 1 50.00 1 50.00

9658 - StratAdvsr2,Utils-BU 27 10 37.04 2 7.41

9659 - StratAdvsr3,Utils-BU 3 1 33.33 0 0.00

9661 - StratAdvsr2,PC&RM-BU 1 0 0.00 0 0.00

9662 - StratAdvsr3,PC&RM-BU 1 0 0.00 1 100.00

9676 - Capital Prjts Coord Supv-BU 2 1 50.00 0 0.00

97259 - Prob Supv 1 1 100.00 1 100.00

97379 - Volunteer Supv 1 1 100.00 0 0.00

98031 - Exec Asst 25 21 84.00 12 48.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

98033 - Exec Asst,Sr 11 9 81.82 6 54.55

98736 - Capital Prjts Coord,Asst 5 4 80.00 1 20.00

98737 - Capital Prjts Coord,Asst TE 4 2 50.00 3 75.00

98746 - Capital Prjts Coord 16 5 31.25 3 18.75

98756 - Capital Prjts Coord,Sr 50 15 30.00 17 34.00

98865 - Apprenticeship Coord 2 2 100.00 1 50.00

99181 - Mat Controller-BU 1 1 100.00 1 100.00

99182 - Mat Controller,Sr-BU 5 3 60.00 2 40.00

99183 - Mat Controller,Prin-BU 3 3 100.00 0 0.00

99250 - Equip&Facilities Coord 7 0 0.00 0 0.00

Job Group: Professionals - Office Support - Professionals - 
Office Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

20548 - Legislative Info Anlyst 1 0 0.00 0 0.00

22008 - Claims Adjuster-FAS 3 1 33.33 1 33.33

40527 - Early Ed Spec 8 7 87.50 6 75.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Office Support - Professionals - 
Office Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40528 - Early Ed Spec,Sr 2 2 100.00 2 100.00

44304 - Code Compliance Anlyst 2 2 100.00 0 0.00

61260 - Claims Adjuster I 1 1 100.00 1 100.00

89947 - Policy&Prjt Adminstr 1 1 100.00 0 0.00

94124 - Early Ed Spec TE 2 2 100.00 1 50.00

99502 - Paralegal,Sr 4 3 75.00 1 25.00

Job Group: Professionals - Personal Care - Professionals - 
Personal Care SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

22530 - Publc/Cultural Prgms Spec 1 1 100.00 1 100.00

32013 - Rec Prgm Coord,Sr 8 2 25.00 3 37.50

32025 - Rec Cntr Coord,Asst 11 6 54.55 6 54.55

32026 - Rec Cntr Coord 23 14 60.87 7 30.43

34850 - Rec Prgm Spec 26 17 65.38 13 50.00

34851 - Rec Prgm Spec,Sr 5 3 60.00 1 20.00

34852 - Rec Prgm Spec TE 2 1 50.00 2 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Personal Care - Professionals - 
Personal Care SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

34880 - Rec Prgm Coord 8 3 37.50 5 62.50

Job Group: Professionals - Production Operations - 
Professionals - Production Operations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

34610 - Aquatic Cntr Coord,Asst 8 4 50.00 2 25.00

Job Group: Professionals - Protective Service - Fire - 
Professionals - Protective Service - Fire SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40999 - Fire Capt-ParamedTechSrEMS-80 1 0 0.00 1 100.00

41063 - Fire Capt-TRT-90.46 Hrs 1 0 0.00 0 0.00

41073 - Fire Capt-MU-90.46 Hrs 3 0 0.00 0 0.00

41120 - Fire Capt-90.46 Hrs 36 5 13.89 8 22.22

41129 - Fire Battalion Chief-80 Hrs 1 0 0.00 0 0.00

41130 - Fire Battalion Chief-91.4 Hrs 24 2 8.33 4 16.67

41152 - Fire Capt-HM-90.46 Hrs 2 0 0.00 1 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Protective Service - Fire - 
Professionals - Protective Service - Fire SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

96139 - Fire Capt-Prev Inspector I 3 0 0.00 2 66.67

96862 - Fire Capt-Trng Div-80 Hrs 2 0 0.00 1 50.00

96867 - Fire Capt-Admin-80 Hrs 6 0 0.00 1 16.67

Job Group: Professionals - Protective Service - Other - 
Professionals - Protective Service - Other SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

42355 - Security Prgms Spec 3 0 0.00 1 33.33

89858 - Security&Sfty Manager 1 0 0.00 1 100.00

91556 - Evidence Warehouser,Sr 6 2 33.33 3 50.00

Job Group: Professionals - Protective Service - Police - 
Professionals - Protective Service - Police SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

42490 - Pol Lieut 42 2 4.76 12 28.57

42500 - Pol Capt 9 1 11.11 2 22.22

42510 - Pol Capt-Precinct 6 0 0.00 2 33.33
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Professionals - Protective Service - Police - 
Professionals - Protective Service - Police SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

42515 - Pol Capt - Traffic 2 0 0.00 1 50.00

42516 - Pol Capt - Violent Crime 1 0 0.00 0 0.00

42517 - Pol Capt - Permanent Night 1 0 0.00 0 0.00

Job Group: Professionals - Sales - Professionals - Sales SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

9450 - Pwr Marketer 19 2 10.53 5 26.32

Job Group: Professionals - Transportation - Professionals - 
Transportation SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89918 - Mats Distrib Svcs Mgr 1 0 0.00 1 100.00

Job Group: Technicians - Arts - Technicians - Arts SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

23500 - Graphic Arts Designer 2 1 50.00 0 0.00

70516 - Photographer,Sr 3 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Arts - Technicians - Arts SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

96398 - Sound Systs Chief 1 0 0.00 0 0.00

Job Group: Technicians - Business Ops Spc - Technicians - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

11116 - Benefits Asst 2 2 100.00 2 100.00

44200 - Licenses&Standards Inspector 20 8 40.00 8 40.00

50505 - Sign Inspector(J) 1 0 0.00 0 0.00

50567 - Wtrshed Inspector,Sr 1 1 100.00 0 0.00

50570 - Pressure Systs Inspector(J) 4 0 0.00 2 50.00

50571 - Pressure Systs Inspector,Chief 1 0 0.00 1 100.00

50700 - Elecl Plans Examiner 3 0 0.00 0 0.00

60130 - Wtrshed Inspector 3 0 0.00 0 0.00

70095 - Bldg Plans Examiner(E) 1 0 0.00 0 0.00

9378 - Site Dev Insp 7 2 28.57 2 28.57

96401 - Parks Special Events Schedlr 5 5 100.00 3 60.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Computer and Mathematical - 
Technicians - Computer and Mathematical SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

94354 - Info Technol Techl Support TE 1 0 0.00 1 100.00

9470 - Info Technol Techl Support 2 2 100.00 1 50.00

Job Group: Technicians - Construction - Technicians - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

44825 - Housing/Zoning Inspector 9 5 55.56 3 33.33

44826 - Housing/Zoning Inspector,Sr 2 0 0.00 1 50.00

44828 - Housing/Zoning Tech 2 1 50.00 1 50.00

50016 - Housing/Zoning Tech,Sr 1 0 0.00 0 0.00

50510 - Bldg Inspector,(E) 1 0 0.00 0 0.00

50512 - Bldg Inspector,Journey 1 0 0.00 0 0.00

50513 - Bldg Inspector,Sr(Expert) 11 0 0.00 1 9.09

50518 - Bldg Inspector,Strucl 3 0 0.00 0 0.00

50521 - Elecl Inspector,(J) 4 1 25.00 2 50.00

50522 - Elecl Inspector,Sr(Expert) 15 2 13.33 5 33.33

50523 - Elecl Inspector Supv 2 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Construction - Technicians - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

50531 - Elevator Inspector(J) 5 0 0.00 0 0.00

50532 - Elevator Inspector,Sr(Expert) 6 1 16.67 3 50.00

50546 - Housing/Zoning Inspector Supv 2 0 0.00 1 50.00

50552 - Housing Ordinance Supv 1 0 0.00 0 0.00

57819 - Elevator Inspector,Chief 1 0 0.00 0 0.00

68710 - Sign Pntr,Sr 2 0 0.00 0 0.00

91519 - Stage Tech 1 1 100.00 0 0.00

98419 - Housing Ordinance Spec 1 1 100.00 0 0.00

99229 - Stage Tech TE 346 73 21.10 36 10.40

Job Group: Technicians - Education - Technicians - Education 
SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89185 - Systs Anlyst-Library 1 0 0.00 1 100.00

89896 - Prin Applics Spec-BU 1 1 100.00 1 100.00

89905 - Systs Librn 1 0 0.00 0 0.00

89907 - Info Technol Spec 1,Sr-Libr 4 0 0.00 1 25.00

209



Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Education - Technicians - Education 
SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89908 - Info Technol Spec 2,Sr-Libr 1 0 0.00 1 100.00

89909 - Systs Anlyst 1,Sr-Libr 2 0 0.00 0 0.00

89910 - Systs Anlyst 2,Sr-Libr 1 0 0.00 0 0.00

89911 - Systs Anlyst 3,Sr-Libr 1 0 0.00 1 100.00

89937 - Prin Applics Spec 1 1 100.00 0 0.00

Job Group: Technicians - Engineering - Technicians - 
Engineering SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

52440 - Surveyor,Chief 2 0 0.00 0 0.00

52600 - Marine Equip Svcr 1 0 0.00 0 0.00

53300 - Civil Engrng Spec,Asst I 8 4 50.00 2 25.00

53301 - Civil Engrng Spec,Asst I TE 17 5 29.41 7 41.18

53308 - Civil Engrng Spec,Asst II 7 2 28.57 3 42.86

53309 - Civil Engrng Spec,Asst III 19 6 31.58 12 63.16

53310 - Civil Engrng Spec,Assoc 89 29 32.58 29 32.58

53311 - Civil Engrng Spec,Assoc TE 6 1 16.67 1 16.67
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Engineering - Technicians - 
Engineering SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

53320 - Civil Engrng Spec,Sr 85 21 24.71 25 29.41

55091 - Elec Engrng Des Spec,Asst II 1 0 0.00 0 0.00

55093 - Elec Engrng Des Spec,Asst III 2 0 0.00 1 50.00

55100 - Elecl Engrng Spec,Asst I 3 2 66.67 0 0.00

55108 - Elecl Engrng Spec,Asst II 3 3 100.00 2 66.67

55109 - Elecl Engrng Spec,Asst III 3 3 100.00 1 33.33

55110 - Elecl Engrng Spec,Assoc 12 6 50.00 6 50.00

55120 - Elecl Engrng Spec,Sr 24 6 25.00 13 54.17

57153 - Permit Tech Supv 2 1 50.00 2 100.00

60132 - Wtrshed Inspector TE 1 1 100.00 0 0.00

63841 - Comms Elctn Jnywrk-In Chg-Skt 1 0 0.00 0 0.00

63860 - Comms Elctn CC 1 0 0.00 0 0.00

72018 - Civil Engrng Spec Supv 19 7 36.84 4 21.05

72028 - Elecl Engrng Spec Supv 4 2 50.00 1 25.00

94078 - Civil Engrng Spec,Sr TE 3 1 33.33 0 0.00

94185 - Elecl Engrng Spec,Assoc TE 1 1 100.00 1 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Engineering - Technicians - 
Engineering SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

94881 - Wtrshed Resources Tech TE 3 1 33.33 0 0.00

97789 - Comms Elctn II 14 0 0.00 2 14.29

Job Group: Technicians - Healthcare - Technicians - 
Healthcare SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

24512 - Sfty&Hlth Spec 2 0 0.00 1 50.00

24513 - Sfty&Hlth Spec,Sr 16 6 37.50 3 18.75

24514 - Sfty&Hlth Supv 2 1 50.00 0 0.00

30006 - Sfty&Hlth Spec,Sr-BU 1 0 0.00 0 0.00

60539 - Wtr Laboratory Tech 4 0 0.00 3 75.00

70022 - Aquarium Laboratory Spec 1 1 100.00 1 100.00

80420 - Envrnmtl Fld Spec 6 4 66.67 3 50.00

94769 - Spay&Neuter Tech TE 1 1 100.00 0 0.00

96460 - Spay&Neuter Tech 3 3 100.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

17847 - Telecom Syst Installer 1 0 0.00 0 0.00

17849 - Telecom Syst Installer,Sr 2 0 0.00 1 50.00

24507 - Identification Data Spec 8 6 75.00 1 12.50

35100 - Stage CC 1 0 0.00 0 0.00

41522 - Permit Tech,Sr 1 1 100.00 0 0.00

43050 - Identification Tech 8 7 87.50 6 75.00

50558 - Wtr Syst Op,Sr 2 1 50.00 0 0.00

51010 - Fire Equip Tech 3 1 33.33 1 33.33

51026 - Permit Spec Supv 1 0 0.00 1 100.00

57150 - Permit Tech 9 7 77.78 5 55.56

70017 - Aquarium Biologist 1 2 1 50.00 1 50.00

70018 - Aquarium Biologist 2 8 5 62.50 4 50.00

70027 - Envrnmtl Fld Supv 2 0 0.00 2 100.00

72010 - Wtrshed Resources Tech 1 0 0.00 1 100.00

91510 - Stage Tech,Lead 10 3 30.00 2 20.00

9305 - Wtr Syst Op 5 0 0.00 0 0.00

213



Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

93520 - Wtr Quality Anlyst,Asst 1 1 100.00 0 0.00

96540 - Permit Spec I 15 12 80.00 14 93.33

96549 - Permit Spec II 7 4 57.14 5 71.43

99061 - Solid Wst Fld Rep,Lead 5 1 20.00 4 80.00

99063 - Solid Wst Fld Rep I 2 2 100.00 1 50.00

99065 - Solid Wst Fld Rep II 4 1 25.00 2 50.00

99067 - Solid Wst Fld Rep Supv 2 0 0.00 1 50.00

Job Group: Technicians - Maintenance - Technicians - 
Maintenance SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

17848 - Telecom Syst Installer TE 1 0 0.00 0 0.00

57101 - Sound&Video Equip Tech 7 1 14.29 0 0.00

9308 - HVAC Tech 17 0 0.00 3 17.65

94340 - HVAC Tech TE 2 0 0.00 2 100.00

94767 - Sound&Video Equip Tech TE 18 5 27.78 4 22.22
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Mgmt Occupations - Technicians - 
Mgmt Occupations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

16600 - Property Rehab Spec 7 0 0.00 2 28.57

41559 - Tenprint Supv 2 2 100.00 1 50.00

62150 - Generation Supv 1 0 0.00 0 0.00

81545 - Hydro Op,Chief 2 1 50.00 0 0.00

94829 - Site Dev Insp TE 1 1 100.00 0 0.00

9682 - Generation Supv-BU 3 0 0.00 1 33.33

Job Group: Technicians - Office Support - Technicians - Office 
Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40062 - Util Acts Supv 5 5 100.00 3 60.00

41556 - Latent Print Examiner 10 9 90.00 1 10.00

41558 - Latent Print Supv 1 1 100.00 0 0.00

94092 - Cmputr Op TE 1 1 100.00 1 100.00

94094 - Cmputr Op,Sr TE 7 2 28.57 3 42.86

97319 - Pwr Dispatcher,Asst 1 0 0.00 0 0.00

97326 - Pwr Dispatcher 11 3 27.27 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Office Support - Technicians - Office 
Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

97327 - Pwr Dispatcher,Sr 9 0 0.00 3 33.33

Job Group: Technicians - Production Operations - Technicians 
- Production Operations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

12742 - Wtr Systs Supv 2 0 0.00 0 0.00

15828 - Sound Op TE 16 1 6.25 1 6.25

50516 - Mech Inspector(J) 3 0 0.00 0 0.00

50517 - Mech Inspector Supv 1 0 0.00 0 0.00

62100 - Hydroelec Op I 5 0 0.00 0 0.00

62110 - Hydroelec Op II 10 0 0.00 0 0.00

70517 - Photographic Svcs Supv 1 0 0.00 0 0.00

Job Group: Technicians - Protective Service - Fire - 
Technicians - Protective Service - Fire SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40994 - Fire Lieut-ParamedTechSr-84 4 0 0.00 1 25.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Protective Service - Fire - 
Technicians - Protective Service - Fire SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

41062 - Fire Lieut-TRT-90.46 Hrs 3 0 0.00 0 0.00

41072 - Fire Lieut-MU-90.46 Hrs 9 0 0.00 1 11.11

41084 - Fire Lieut-HM 90.46 Hrs 8 0 0.00 2 25.00

41086 - Fire Lieut-HM-80 Hrs 1 1 100.00 0 0.00

41110 - Fire Lieut-90.46 Hrs 110 11 10.00 21 19.09

41111 - Fire Lieut-80 Hrs 2 0 0.00 0 0.00

41300 - Fireboat Pilot-90.46 Hrs 4 0 0.00 1 25.00

41513 - Fire Lieut-ParamedTechSrAMR-80 1 0 0.00 0 0.00

41514 - Fire Lieut-ParamedTechSrEMS-80 1 0 0.00 1 100.00

96136 - Fire Lieut-Dispatcher-84 Hrs 4 0 0.00 2 50.00

96138 - Fire Lieut-Prev Inspector I 6 1 16.67 3 50.00

96861 - Fire Lieut-Trng Div-80 Hrs 4 0 0.00 1 25.00

99075 - Fire Svcs Spec 1 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Protective Service - Firefighter - 
Technicians - Protective Service - Firefighter Total Employment Total Females Total Minorities

Job Code and Title # % # %

40992 - Fireftr-ParamedTechSr-90.46 41 13 31.71 6 14.63

41102 - Fireftr-Paramed Tech-90.46 Hrs 21 3 14.29 4 19.05

Job Group: Technicians - Protective Service - Police - 
Technicians - Protective Service - Police SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

96753 - Pol Sgt-Hostage Neg-Patrl 2 0 0.00 1 50.00

96754 - Pol Sgt-DWI-Am/Pm Enf 5 0 0.00 1 20.00

96755 - Pol Sgt-Canine 1 0 0.00 0 0.00

96756 - Pol Sgt-Detective-Homicide 4 0 0.00 0 0.00

96757 - Pol Sgt-Detective 36 7 19.44 9 25.00

96758 - Pol Sgt-Detective-Bomb Squad 3 0 0.00 0 0.00

96780 - Pol Sgt-SWAT 4 0 0.00 1 25.00

96782 - Pol Sgt-Academy Instructor 3 1 33.33 0 0.00

96785 - Pol Sgt-Patrl 88 12 13.64 23 26.14

96789 - Pol Sgt-Motorcycle 2 0 0.00 2 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Technicians - Protective Service - Police - 
Technicians - Protective Service - Police SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

96868 - Pol Sgt-Diver 4 0 0.00 1 25.00

Job Group: Technicians - Transportation - Technicians - 
Transportation SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

44010 - Commercial Veh Enf Ofcr 1 0 0.00 0 0.00

Job Group: Protect/Srvcs - Protective Service - Courts - 
Protect/Srvcs - Protective Service - Courts SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

4300 - Bailiff 8 7 87.50 5 62.50

4302 - Bailiff TE 9 7 77.78 4 44.44

4310 - Bailiff,Chief 1 1 100.00 0 0.00

4330 - Muni Court Marshal 12 1 8.33 5 41.67

4331 - Muni Court Marshal,Sr 1 1 100.00 0 0.00

94291 - Muni Court Marshal TE 2 0 0.00 2 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Protect/Srvcs - Protective Service - Fire - 
Protect/Srvcs - Protective Service - Fire SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

96866 - Fire Lieut-Admin-80 Hrs 2 0 0.00 1 50.00

Job Group: Protect/Srvcs - Protective Service - Firefighter - 
Protect/Srvcs - Protective Service - Firefighter SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

41060 - Fireftr-TRT-90.46 Hrs 15 0 0.00 2 13.33

41061 - Fireftr-TRT Ap Drvr-90.46 Hrs 4 0 0.00 1 25.00

41070 - Fireftr-MU-90.46 Hrs 31 0 0.00 7 22.58

41071 - Fireftr-MU Ap Drvr-90.46 Hrs 8 0 0.00 2 25.00

41080 - Fireftr-HM-90.46 Hrs 41 2 4.88 8 19.51

41081 - Fireftr-Ap Drvr-90.46 178 11 6.18 39 21.91

41082 - Fireftr-HM-80 Hrs 2 0 0.00 0 0.00

41083 - Fireftr-HM Ap Drvr-90.46 Hrs 16 0 0.00 8 50.00

41099 - Fireftr-80 Hrs 5 1 20.00 0 0.00

41100 - Fireftr-90.46 Hrs 292 15 5.14 69 23.63

41101 - Fireftr-Prev Insp I 13 3 23.08 7 53.85

41140 - Volunteer Fireftr-Skgt Prjt TE 1 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Protect/Srvcs - Protective Service - Firefighter - 
Protect/Srvcs - Protective Service - Firefighter SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

41524 - Fireftr-TRT-R1 Ap Drvr-90.46 4 0 0.00 0 0.00

96858 - Fireftr-FIU Prev Insp I-84 Hrs 7 0 0.00 1 14.29

96859 - Fireftr-Dispatcher-84 Hrs 21 14 66.67 3 14.29

96863 - Fireftr-Ap Drvr-80 Hrs 2 0 0.00 2 100.00

96864 - Fireftr-Staff10-90.46 Hrs 4 0 0.00 1 25.00

Job Group: Protect/Srvcs - Protective Service - Other - 
Protect/Srvcs - Protective Service - Other SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

50540 - Security Ofcr 14 1 7.14 6 42.86

50541 - Security Ofcr,Sr 3 0 0.00 1 33.33

51007 - Park Ranger 7 3 42.86 3 42.86

89855 - Security Ofcr-Library 13 3 23.08 6 46.15

89856 - Security Ofcr,Lead-Library 1 0 0.00 1 100.00

94480 - Park Ranger TE 1 0 0.00 0 0.00

94758 - Security Ofcr TE 4 0 0.00 2 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Protect/Srvcs - Protective Service - Other - 
Protect/Srvcs - Protective Service - Other SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

97448 - Security Supv 1 0 0.00 0 0.00

Job Group: Para-Prof - Arts - Para-Prof - Arts SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40048 - Court Interpreter Coord 1 1 100.00 0 0.00

Job Group: Para-Prof - Buildings & Grounds - Para-Prof - 
Buildings & Grounds SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89846 - Janitor Supv 2 1 50.00 1 50.00

Job Group: Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

17010 - Muni Government Intern TE 65 31 47.69 14 21.54

17015 - Muni Government Intern-W/S TE 1 1 100.00 0 0.00

17020 - Cooperative Intern TE 86 40 46.51 47 54.65
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

17025 - Cooperative Intern-W/S TE 12 8 66.67 10 83.33

31012 - Human Svcs Coord,Asst TE 4 2 50.00 2 50.00

72002 - Enrgy Mgmt Anlyst,Asst TE 1 0 0.00 0 0.00

89570 - Human Resources Spec 4 3 75.00 2 50.00

94667 - Res&Eval Asst-BU TE 1 1 100.00 0 0.00

94668 - Res&Eval Asst TE 5 2 40.00 2 40.00

Job Group: Para-Prof - Construction - Para-Prof - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

60523 - Opns Response Cntr Op 7 4 57.14 2 28.57

60524 - Opns Response Cntr Op,Sr 1 0 0.00 0 0.00

Job Group: Para-Prof - Education - Para-Prof - Education SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89437 - Library Assoc IV 45 30 66.67 17 37.78

89590 - Asst Mgr-Library 25 14 56.00 15 60.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Para-Prof - Education - Para-Prof - Education SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

97131 - Yth Supv I TE 12 8 66.67 10 83.33

Job Group: Para-Prof - Financial Specialists - Para-Prof - 
Financial Specialists SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

9309 - Tax Auditor,Asst 1 1 100.00 1 100.00

Job Group: Para-Prof - Forestry - Para-Prof - Forestry SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

14202 - Tree Trimming Rep 1 0 0.00 0 0.00

Job Group: Para-Prof - Life Phys Social Sciences - Para-Prof - 
Life Phys Social Sciences SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

98707 - Transp Plnr,Asst 2 1 50.00 1 50.00

98710 - Transp Plnr,Asst TE 2 0 0.00 1 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Para-Prof - Mgmt Occupations - Para-Prof - Mgmt 
Occupations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

94348 - Mayoral Staff Asst 1 TE 4 2 50.00 2 50.00

9446 - Mayoral Staff Asst 1 2 1 50.00 1 50.00

98139 - Res&Eval Asst II 1 1 100.00 1 100.00

98141 - Res&Eval Asst 4 3 75.00 1 25.00

98142 - Res&Eval Asst-BU 5 5 100.00 3 60.00

98446 - Res&Eval Aide TE 11 4 36.36 4 36.36

Job Group: Para-Prof - Office Support - Para-Prof - Office 
Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

11200 - Personnel Spec,Asst 17 16 94.12 9 52.94

11202 - Personnel Spec,Asst TE 7 5 71.43 4 57.14

11661 - Fin Anlyst,Asst TE 1 1 100.00 0 0.00

12010 - Student Accountant TE 1 1 100.00 1 100.00

12014 - Student Accountant Intern TE 3 1 33.33 0 0.00

20025 - Fin Anlyst,Asst 5 3 60.00 4 80.00

20043 - Dev Fin Spec I 2 2 100.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Para-Prof - Office Support - Para-Prof - Office 
Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

20550 - Legislative Info Spec II 2 2 100.00 0 0.00

20551 - Legislative Info Spec I 2 1 50.00 2 100.00

21515 - Trng&Ed Coord,Asst-BU 1 1 100.00 1 100.00

21524 - Trng&Ed Coord,Asst 4 4 100.00 3 75.00

21554 - Personnel Spec Trne 1 0 0.00 0 0.00

22540 - Ed Prgm Asst 4 4 100.00 0 0.00

23499 - Mgmt Systs Anlyst,Asst 18 11 61.11 9 50.00

40504 - Legal Asst,Sr 2 2 100.00 0 0.00

53020 - Engrng Aide 13 6 46.15 7 53.85

53021 - Engrng Aide TE 4 2 50.00 2 50.00

53109 - Student Engr TE 2 1 50.00 0 0.00

53115 - Student Engr Intern TE 83 20 24.10 41 49.40

89433 - Prgm Coord 4 4 100.00 3 75.00

89898 - Print & Web Graphics Spec 1 1 100.00 0 0.00

94486 - Paralegal TE 3 2 66.67 0 0.00

94499 - Mgmt Systs Anlyst,Asst TE 2 1 50.00 1 50.00

226



Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Para-Prof - Office Support - Para-Prof - Office 
Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

96303 - Enrgy Mgmt Anlyst,Asst 6 3 50.00 3 50.00

96529 - Elecl Svc Rep 13 5 38.46 5 38.46

96536 - Elecl Svc Rep,Sr TE 2 1 50.00 0 0.00

96537 - Elecl Svc Rep,Sr 17 5 29.41 3 17.65

97216 - Contracts&Concss Asst 1 1 100.00 0 0.00

97488 - Social Svcs Aide 5 5 100.00 4 80.00

97489 - Social Svcs Aide TE 11 7 63.64 6 54.55

97499 - Res Aide TE 4 2 50.00 3 75.00

98445 - Res&Eval Aide 2 1 50.00 2 100.00

99499 - Paralegal 13 10 76.92 3 23.08

Job Group: Para-Prof - Personal Care - Para-Prof - Personal 
Care SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

34730 - Rec Leader TE 59 33 55.93 42 71.19

38030 - Rec Leader 45 18 40.00 26 57.78
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Protect/Srvcs - Protective Service - Police - 
Protect/Srvcs - Protective Service - Police SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

42470 - Pol Ofcr 83 11 13.25 19 22.89

42471 - Pol Ofcr- Student 82 15 18.29 14 17.07

96751 - Pol Ofcr-Hostage Neg-Patrl 14 2 14.29 2 14.29

96760 - Pol Ofcr-Academy Instructor 13 0 0.00 4 30.77

96761 - Pol Ofcr-Non Patrol 6 2 33.33 3 50.00

96762 - Pol Ofcr-DWI-Am/Pm Enf 17 4 23.53 3 17.65

96765 - Pol Ofcr-Canine 12 1 8.33 3 25.00

96768 - Pol Ofcr-Detective-Homicide 23 3 13.04 5 21.74

96769 - Pol Ofcr-Detective 153 39 25.49 45 29.41

96771 - Pol Ofcr-SWAT 24 0 0.00 2 8.33

96775 - Pol Ofcr-Patrl 619 87 14.05 155 25.04

96779 - Pol Ofcr-Motorcycle 27 1 3.70 11 40.74

96869 - Pol Ofcr-Diver 22 0 0.00 2 9.09

98039 - Pol Recruit 19 3 15.79 6 31.58

98847 - Pol Ofcr-Detective-Bomb Squad 6 1 16.67 2 33.33
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Admin Support - Business Ops Spc - Admin 
Support - Business Ops Spc SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

32559 - Workers' Comp Spec 1 1 100.00 1 100.00

89053 - Events Svcs Spec 2 0 0.00 0 0.00

89151 - Human Resources Assoc 1 1 100.00 0 0.00

Job Group: Admin Support - Construction - Admin Support - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

20050 - Ofc Aide TE 2 1 50.00 0 0.00

Job Group: Admin Support - Education - Admin Support - 
Education SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89034 - Dev Ofc Admin Asst 1 1 100.00 0 0.00

89429 - Library Tech I 7 1 14.29 3 42.86

89430 - Library Tech II 5 5 100.00 3 60.00

89431 - Library Tech III 8 5 62.50 3 37.50

89432 - Coordinating Library Tech 2 2 100.00 2 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Admin Support - Education - Admin Support - 
Education SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89443 - Coordinating Library Assoc 2 1 50.00 1 50.00

89445 - Page 34 22 64.71 15 44.12

89447 - Library Assoc I 76 48 63.16 50 65.79

89448 - Library Assoc II 96 69 71.88 42 43.75

89449 - Library Assoc III 5 3 60.00 2 40.00

89454 - Admin Secretary-Library 4 4 100.00 0 0.00

89523 - Lead Page 1 1 100.00 0 0.00

89576 - Admin Asst-Library 1 1 100.00 0 0.00

89577 - Admin Spec-Library 1 1 100.00 0 0.00

89578 - Admin Spec,Sr-Library 3 3 100.00 2 66.67

89882 - Library Assoc I TE Intermittent 5 2 40.00 4 80.00

89928 - Audio/Video Tech&Events Asst 2 0 0.00 1 50.00

230



Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Admin Support - Legal - Admin Support - Legal 
SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40508 - Legal Asst 13 12 92.31 6 46.15

Job Group: Admin Support - Maintenance - Admin Support - 
Maintenance SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

97431 - Radio Comms Spec 1 0 0.00 0 0.00

Job Group: Admin Support - Office Support - Admin Support - 
Office Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

12060 - Actg Tech II-BU TE 14 13 92.86 10 71.43

12061 - Actg Tech II TE 1 1 100.00 1 100.00

12070 - Admin Spec I-BU TE 24 22 91.67 9 37.50

12071 - Admin Spec I TE 7 5 71.43 4 57.14

12072 - Admin Spec I-MC TE 5 3 60.00 2 40.00

12080 - Admin Spec II-BU TE 29 28 96.55 15 51.72

12081 - Admin Spec II TE 8 4 50.00 3 37.50
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Admin Support - Office Support - Admin Support - 
Office Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

12090 - Admin Spec III-BU TE 3 3 100.00 1 33.33

12091 - Admin Spec III TE 2 2 100.00 2 100.00

12110 - Admin Support Asst-BU TE 4 4 100.00 1 25.00

12111 - Admin Support Asst TE 5 4 80.00 4 80.00

12400 - Meter Reader 53 11 20.75 26 49.06

12401 - Meter Reader,Sr 9 1 11.11 5 55.56

12409 - Meter Reader TE 8 3 37.50 3 37.50

12410 - Meter Reader Supv 3 0 0.00 2 66.67

12621 - Util Act Rep Trne 15 6 40.00 8 53.33

12622 - Util Act Rep I 34 22 64.71 23 67.65

12623 - Util Act Rep II 26 22 84.62 16 61.54

12624 - Util Act Rep Supv I 1 0 0.00 1 100.00

12625 - Util Act Rep Supv II 6 3 50.00 2 33.33

20069 - Ofc Asst TE 2 1 50.00 1 50.00

20073 - Actg Tech I 1 1 100.00 1 100.00

20074 - Admin Spec I 14 12 85.71 6 42.86
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Admin Support - Office Support - Admin Support - 
Office Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

20075 - Actg Tech II 10 9 90.00 8 80.00

20076 - Admin Spec II 24 22 91.67 16 66.67

20077 - Actg Tech III 8 8 100.00 6 75.00

20078 - Admin Spec III 18 15 83.33 7 38.89

20079 - Ofc Asst-BU TE 2 1 50.00 1 50.00

20082 - Admin Support Asst-MC 2 0 0.00 0 0.00

20084 - Actg Tech II-MC 2 2 100.00 1 50.00

20086 - Admin Spec I-MC 18 16 88.89 14 77.78

20087 - Admin Spec II-MC 30 28 93.33 18 60.00

20088 - Admin Spec III-MC 1 1 100.00 0 0.00

22040 - Supply&Inventory Tech 2 1 50.00 0 0.00

35595 - Adms Personnel Dispatcher 1 0 0.00 0 0.00

40004 - Actg Tech Supv-BU 4 4 100.00 2 50.00

40009 - Retirement Spec 4 3 75.00 2 50.00

40020 - Credit Rep 7 4 57.14 3 42.86

40021 - Credit Rep,Sr 2 0 0.00 1 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Admin Support - Office Support - Admin Support - 
Office Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40057 - Court Clerk 22 21 95.45 10 45.45

40058 - Court Clerk Supv 3 3 100.00 2 66.67

40509 - Admin Support Supv-BU 12 10 83.33 6 50.00

40514 - Admin Support Supv-MC 4 3 75.00 3 75.00

40534 - Pol Data Tech 21 19 90.48 8 38.10

40535 - Pol Data Tech,Sr 7 6 85.71 4 57.14

40537 - Pol Data Tech Supv 2 2 100.00 2 100.00

41026 - Remittance Proc Tech,Sr 1 1 100.00 1 100.00

50574 - Util Svc Rep 14 10 71.43 11 78.57

89420 - Publc Svc Tech 7 2 28.57 5 71.43

89897 - Student Asst 54 34 62.96 47 87.04

89940 - Marketing&Online Svcs Coord 1 1 100.00 1 100.00

89941 - Actg Tech II-Library 2 2 100.00 1 50.00

94152 - Court Clerk TE 1 1 100.00 1 100.00

94487 - Paralegal Asst II TE 4 1 25.00 1 25.00

94622 - Util Act Rep I TE 11 4 36.36 8 72.73
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Admin Support - Office Support - Admin Support - 
Office Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

94659 - Remittance Proc Tech TE 1 1 100.00 1 100.00

96538 - Scale Attendant 9 2 22.22 6 66.67

96539 - Scale Attendant TE 1 1 100.00 1 100.00

96582 - Cust Svc Rep Supv 3 2 66.67 2 66.67

9677 - Credit&Colls Supv-BU 2 1 50.00 2 100.00

96797 - Pol Comms Dispatcher Supv 2 1 50.00 1 50.00

96798 - Pol Comms Dispatcher,Chief 7 4 57.14 0 0.00

96799 - Pol Comms Dispatcher I 52 41 78.85 9 17.31

96807 - Pol Comms Dispatcher II 32 25 78.13 5 15.63

96808 - Pol Comms Dispatcher III 12 8 66.67 2 16.67

96817 - Radio Dispatcher 11 9 81.82 8 72.73

96818 - Radio Dispatcher TE 1 1 100.00 0 0.00

97075 - Remittance Proc Tech 3 3 100.00 3 100.00

97409 - Actg Tech I-BU TE 2 2 100.00 2 100.00

97537 - Ofc Asst-BU 1 1 100.00 0 0.00

97539 - Admin Support Asst-BU 6 6 100.00 3 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Admin Support - Office Support - Admin Support - 
Office Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

97546 - Actg Tech I-BU 10 8 80.00 6 60.00

97547 - Actg Tech II-BU 93 73 78.49 61 65.59

97548 - Actg Tech III-BU 37 31 83.78 25 67.57

97549 - Actg Tech III-BU TE 1 1 100.00 0 0.00

97556 - Admin Spec I-BU 83 74 89.16 53 63.86

97557 - Admin Spec II-BU 159 141 88.68 81 50.94

97558 - Admin Spec III-BU 33 29 87.88 22 66.67

97559 - Cust Svc Rep 44 33 75.00 36 81.82

97561 - Cust Svc Rep,Sr 14 13 92.86 11 78.57

97562 - Cust Svc Rep TE 4 3 75.00 3 75.00

97563 - Cust Svc Rep,Sr TE 2 2 100.00 0 0.00

98700 - Prgm Aide TE 3 3 100.00 1 33.33

99002 - High School Intern TE 7 2 28.57 5 71.43

99492 - Paralegal Asst II 5 4 80.00 1 20.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Admin Support - Sales - Admin Support - Sales 
SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40035 - Cashier 17 12 70.59 6 35.29

40036 - Treasury Cashier 5 4 80.00 5 100.00

40037 - Treasury Cashier,Sr 1 1 100.00 1 100.00

40055 - Court Cashier 11 5 45.45 9 81.82

40056 - Court Cashier Supv 2 1 50.00 1 50.00

94067 - Cashier TE 43 30 69.77 24 55.81

95151 - Cashier,Sr 2 2 100.00 2 100.00

Job Group: Para-Prof - Protective Service - Other - Para-Prof - 
Protective Service - Other SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

42700 - Parking Enf Ofcr 104 50 48.08 46 44.23

51006 - Parking Enf Ofcr Supv 12 3 25.00 6 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Construction - Skilled Craft - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

12140 - Carpenter TE 7 0 0.00 1 14.29

12170 - Elctn TE 2 0 0.00 0 0.00

12190 - Pntr TE 7 1 14.29 2 28.57

12210 - Plumber TE 5 0 0.00 0 0.00

32547 - Util Constr Wkr 27 2 7.41 16 59.26

50527 - Elecl Work Rev CC 4 0 0.00 2 50.00

50575 - Prot&Cntrl Elctn I 4 0 0.00 1 25.00

50576 - Prot&Cntrl Elctn II 9 1 11.11 2 22.22

50577 - Prot&Cntrl Elctn CC 1 0 0.00 0 0.00

60411 - Wtr Pipe Wkr Aprn 16 3 18.75 4 25.00

60430 - Wtr Pipe CC 1 0 0.00 1 100.00

63000 - Elctn-Con Aprn 14 1 7.14 2 14.29

63110 - Elctn-Con 60 6 10.00 19 31.67

63112 - Elctn-Con TE 7 1 14.29 0 0.00

63150 - Elctn-Con CC 2 0 0.00 1 50.00

65050 - Asphalt Raker 3 0 0.00 2 66.67
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Construction - Skilled Craft - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

65051 - Asphalt Raker,Sr 6 0 0.00 2 33.33

65725 - Bridge Elecl Maint Supv 1 0 0.00 0 0.00

66010 - Pntr 14 2 14.29 11 78.57

66011 - Pntr,Sr 2 0 0.00 1 50.00

66050 - Pntr CC 3 0 0.00 3 100.00

66400 - Carpenter 21 2 9.52 6 28.57

66401 - Carpenter,Sr 4 1 25.00 0 0.00

66420 - Carpenter CC 4 0 0.00 0 0.00

66610 - Elctn 17 2 11.76 6 35.29

66611 - Elctn,Sr 1 0 0.00 0 0.00

66612 - Elctn CC 3 3 100.00 0 0.00

66810 - Signal Elctn CC 1 0 0.00 0 0.00

67150 - Auto Sheet Metal Wkr 1 0 0.00 0 0.00

67151 - Auto Sheet Metal Wkr TE 1 1 100.00 0 0.00

67600 - Stat Maint Mach 2 0 0.00 0 0.00

67601 - Stat Maint Mach,Sr 1 0 0.00 1 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Construction - Skilled Craft - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

67710 - Stat Maint Mach CC 1 0 0.00 0 0.00

70001 - Jrnywkr Asg Streetlighting 2 0 0.00 1 50.00

80015 - Plumber 16 0 0.00 6 37.50

80016 - Plumber,Sr 3 1 33.33 0 0.00

80525 - Elctn-Con-Wkg CC 11 0 0.00 4 36.36

80526 - Elctn-Con-(OI) 9 2 22.22 4 44.44

80527 - Elec-Con(OI)Wkg CC-C Coord 2 1 50.00 0 0.00

80528 - Meter Elctn Aprn 4 0 0.00 2 50.00

81042 - Paint&Body Supv 1 0 0.00 1 100.00

82001 - Wtr Pipe Wkr,Sr 10 0 0.00 5 50.00

82008 - Wtr Pipe Wkr Sr-WDM II 38 4 10.53 12 31.58

82501 - Bridge Maint Mechanic CC 1 0 0.00 0 0.00

82520 - Bridge Maint General Supv 1 0 0.00 1 100.00

91503 - Util Constr Lead Wkr 8 0 0.00 5 62.50

93002 - Street Maint Supv 3 2 66.67 2 66.67

93003 - Street Paving CC 5 1 20.00 3 60.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Construction - Skilled Craft - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

93017 - Traffic Sign&Marking CC I 2 0 0.00 1 50.00

93021 - Street Maint CC 6 1 16.67 1 16.67

93500 - Cblspl-Asg Locator 3 1 33.33 2 66.67

93501 - Cblspl CC-Asg Locator 1 1 100.00 0 0.00

93502 - Elec-Con CC-Asg Crew Coord 1 0 0.00 0 0.00

93506 - Lnwrkr-Asg Locator 1 0 0.00 1 100.00

93508 - Elec-Con Core CC 2 0 0.00 2 100.00

93509 - Signal Elctn I 3 0 0.00 1 33.33

93510 - Signal Elctn II 6 0 0.00 1 16.67

93511 - Signal Elctn III 8 0 0.00 1 12.50

93513 - Signal Elctn V 8 1 12.50 3 37.50

93531 - Wtr Pipe CC-WDM II 6 0 0.00 3 50.00

93533 - Transmission CC-WDM II 3 1 33.33 0 0.00

94023 - Asphalt Raker,Sr TE 1 0 0.00 0 0.00

94822 - Util Constr Wkr TE 4 0 0.00 1 25.00

96088 - Bridge Maint Mechanic 4 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Construction - Skilled Craft - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

96098 - Strucl Iron Wkr 12 1 8.33 4 33.33

96099 - Strucl Iron Wkr CC 1 1 100.00 0 0.00

96107 - Metal Fabricator TE 3 0 0.00 1 33.33

96418 - Line C CC 33 1 3.03 8 24.24

96480 - Plumber CC 3 0 0.00 1 33.33

9678 - Elecl Constr&Maint Supv-BU 15 3 20.00 6 40.00

97290 - Cblspl Aprn 4 0 0.00 1 25.00

97299 - Cblspl-Net Area 40 5 12.50 8 20.00

97337 - Cblspl CC-Net Area 18 2 11.11 2 11.11

97576 - Lnwkr TE 2 0 0.00 0 0.00

97578 - Lnwkr 116 6 5.17 37 31.90

97606 - Overhead Elecl Suplr 1 0 0.00 1 100.00

97609 - Lnwkr Aprn 15 1 6.67 4 26.67

99756 - Meter Elctn 25 3 12.00 12 48.00

99758 - Meter Elctn Working CC 8 1 12.50 1 12.50
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Construction - Skilled Craft - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

99956 - Facility Maint Supv,Asst 6 1 16.67 1 16.67

Job Group: Skilled Craft - Education - Skilled Craft - Education 
SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

89900 - Bldg Engr-Libr 2 0 0.00 1 50.00

Job Group: Skilled Craft - Forestry - Skilled Craft - Forestry 
SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

62111 - Pwrline Clear Tree Trimmer 1 0 0.00 0 0.00

62112 - Pwrline Clear Tree Trimmer-JIC 1 0 0.00 0 0.00

Job Group: Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

67240 - Equip Maint CC 1 0 0.00 1 100.00

67520 - Constr&Repair CC 2 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

80019 - Parking Pay Stat Tech 7 0 0.00 6 85.71

80020 - Parking Pay Stat Shop,Supv 1 1 100.00 0 0.00

81000 - Wtr Meter Repairer 1 0 0.00 1 100.00

81021 - Auto Mechanic 53 2 3.77 13 24.53

81022 - Auto Mechanic,Sr 15 1 6.67 3 20.00

81023 - Auto Maint CC 5 0 0.00 1 20.00

82080 - Pmp Stat Elecl Tech 5 0 0.00 2 40.00

82082 - Pmp Stat Elecl Tech TE 1 0 0.00 0 0.00

82090 - Pmp Stat Elecl Tech,Sr 3 0 0.00 2 66.67

83004 - Lock Tech 1 0 0.00 0 0.00

83005 - Lock Tech,Sr 1 1 100.00 1 100.00

94032 - Auto Mechanic TE 3 0 0.00 2 66.67

94237 - Hydroelec Maint Mach TE 2 0 0.00 0 0.00

96038 - Pwr Structs Mechanic CC 5 1 20.00 1 20.00

9680 - Facility Techl Supv-BU 1 0 0.00 1 100.00

97427 - Shop Opns Supv 5 0 0.00 1 20.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

97646 - Grounds Equip Mechanic TE 1 0 0.00 0 0.00

97647 - Grounds Equip Mechanic 6 0 0.00 2 33.33

97648 - Grounds Equip Mechanic,Sr 3 0 0.00 1 33.33

97659 - Pwr Structs Mechanic 13 2 15.38 5 38.46

97698 - Wtr Meter Repairer,Sr 1 1 100.00 0 0.00

99240 - Facility Techl Supv 3 0 0.00 1 33.33

Job Group: Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

30022 - Cement Finisher-Parks Facils 2 0 0.00 1 50.00

51021 - Pwrline Clear Coord 1 0 0.00 0 0.00

60160 - Wtr Treatment Equip Tech 1 0 0.00 0 0.00

60171 - Wtr Treatment Op,Sr 2 0 0.00 2 100.00

60172 - Wtr Treatment Op-Asg Relief 1 0 0.00 0 0.00

60180 - Wtr Treatment CC 2 1 50.00 1 50.00

60407 - Wtr Treatment Op-WDM I 5 2 40.00 1 20.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

62115 - Util Svc Inspector 4 1 25.00 1 25.00

62116 - Util Svc Inspector,Sr 3 1 33.33 3 100.00

65010 - Cement Finisher 5 0 0.00 4 80.00

65011 - Cement Finisher,Sr 3 0 0.00 3 100.00

65300 - Constr&Maint Equip Op 27 0 0.00 11 40.74

65310 - Constr&Maint Equip Op,Sr 18 1 5.56 5 27.78

65720 - Bridge Elecl CC 1 0 0.00 0 0.00

66030 - Strucl Pntr 11 1 9.09 3 27.27

66032 - Strucl Pntr TE 3 0 0.00 0 0.00

66051 - Strucl Pntr CC 2 1 50.00 0 0.00

67400 - Auto Equip Pntr 1 0 0.00 0 0.00

67405 - Auto Body Wkr/Pntr 2 0 0.00 2 100.00

68060 - Contrl Tech 1 0 0.00 0 0.00

68190 - Bldg Operating Engr 2 0 0.00 2 100.00

72030 - Wtr Pipe Wkr TE 1 0 0.00 1 100.00

80502 - Pmp Stat CC 1 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

80529 - Elec-Con-Wkg CC-Asg C Coord 2 0 0.00 1 50.00

80539 - Cblspl-Jrnywkr In Chg 3 0 0.00 2 66.67

80544 - Cblspl CC-Asg C Coord 3 0 0.00 1 33.33

80548 - Line CC-Asg C Coord 3 1 33.33 2 66.67

80549 - Jrnywkr In Chg 11 1 9.09 3 27.27

80553 - Lnwkr-Asg Pwrline Clearance 1 0 0.00 0 0.00

82006 - Wtrworks Maint Supv 2 0 0.00 1 50.00

84462 - Hydroelec Maint Mach 14 0 0.00 0 0.00

84470 - Hydroelec Maint Mach CC 3 0 0.00 1 33.33

93046 - Wtrworks Maint Spec-SMU 3 0 0.00 2 66.67

93047 - Wtrworks Maint Spec,Sr-SMU 2 0 0.00 2 100.00

93515 - Util Systs Maint Tech 4 0 0.00 1 25.00

93516 - Util Systs Maint Tech,Sr 2 0 0.00 1 50.00

93530 - Wtr Pipe Wkr-WDM I 9 1 11.11 4 44.44

96008 - Disposal CC I 4 2 50.00 4 100.00

96108 - Metal Fabricator 8 1 12.50 2 25.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

96109 - Metal Fabricator CC 2 0 0.00 1 50.00

96499 - Wtr Pipe Wkr 25 2 8.00 12 48.00

Job Group: Skilled Craft - Transportation - Skilled Craft - 
Transportation SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

67280 - Fireboat Engr-90.46 Hrs 4 0 0.00 0 0.00

91530 - Passenger & Tugboat Op 1 0 0.00 0 0.00

91531 - Passenger & Tugboat Op,Sr 1 0 0.00 0 0.00

Job Group: Serv/Maint - Buildings & Grounds - Serv/Maint - 
Buildings & Grounds SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

40521 - Parks Maint Aide 5 1 20.00 2 40.00

41575 - Golf Course Groundskeeper I 4 0 0.00 3 75.00

41576 - Golf Course Groundskeeper II 2 0 0.00 1 50.00

64511 - Gardener TE 2 1 50.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Buildings & Grounds - Serv/Maint - 
Buildings & Grounds SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

64520 - Gardener,Sr 26 10 38.46 2 7.69

64650 - Parks Maint CC 9 5 55.56 1 11.11

70110 - Janitor-FAS/CL 23 4 17.39 19 82.61

70119 - Janitor-FAS/CL TE 5 1 20.00 5 100.00

70390 - Grounds Maint CC 2 0 0.00 1 50.00

70400 - Grounds Maint Lead Wkr 16 5 31.25 6 37.50

89831 - Janitor-Library 17 8 47.06 13 76.47

89840 - Custodian 15 1 6.67 14 93.33

89850 - Bldg Maint Wkr 10 0 0.00 2 20.00

89875 - Gardener 3 0 0.00 2 66.67

89942 - Bldg Maint Supp Lead 1 0 0.00 0 0.00

90509 - Janitor,Lead-SC/Parks/SPU 2 1 50.00 0 0.00

90511 - Janitor,Lead-FAS/CL 4 0 0.00 4 100.00

91000 - Gardener,Asst 2 0 0.00 1 50.00

91001 - Gardener 44 22 50.00 10 22.73

91033 - Golf Course Tech 10 0 0.00 2 20.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Buildings & Grounds - Serv/Maint - 
Buildings & Grounds SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

91036 - Golf Course Maint Supv 4 0 0.00 0 0.00

91507 - Facilities Maint Wkr 6 1 16.67 4 66.67

94130 - Golf Course Groundskeeper I TE 6 1 16.67 2 33.33

94131 - Golf Course Groundskeeper II TE 2 0 0.00 0 0.00

94210 - Facilities Maint Wkr TE 1 0 0.00 1 100.00

94219 - Gardener,Asst TE 1 1 100.00 0 0.00

94305 - Parks Maint Aide I TE 13 4 30.77 7 53.85

96017 - Janitorial CC-FAS 1 1 100.00 0 0.00

96647 - Facilities Support Coord 1 0 0.00 0 0.00

9675 - Bldg/Facilities Opns Supv-BU 1 0 0.00 1 100.00

97710 - Facilities Lead Wkr 5 1 20.00 2 40.00

97948 - Janitor-SC/Parks/SPU 15 8 53.33 12 80.00

97949 - Janitor-SC/Parks/SPU TE 11 5 45.45 10 90.91
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Construction - Serv/Maint - 
Construction SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

12740 - Opns CC,Sr-SC 2 0 0.00 2 100.00

62113 - Trans Line CC 2 1 50.00 0 0.00

63100 - Elecl Hlpr 4 0 0.00 2 50.00

70551 - Rights-Of-Way Maint Wkr TE 2 1 50.00 0 0.00

70620 - Traffic Marking Lead Wkr 6 1 16.67 2 33.33

70700 - Opns CC-SC 1 0 0.00 0 0.00

82510 - Bridge Carpentry&Maint Lead 3 0 0.00 0 0.00

90505 - Ofc/Maint Aide 68 21 30.88 19 27.94

94297 - Ofc/Maint Aide TE 11 3 27.27 2 18.18

96059 - Elecl Maint Hlpr 1 0 0.00 1 100.00

97617 - Elecl Hlpr-Bndry 1 0 0.00 0 0.00

Job Group: Serv/Maint - Food Svcs - Serv/Maint - Food Svcs 
SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

71020 - Cook 1 0 0.00 0 0.00

95570 - Dining Room Attendant 4 1 25.00 4 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Food Svcs - Serv/Maint - Food Svcs 
SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

95580 - Dining Room Attendant,Sr 1 0 0.00 0 0.00

99206 - Dining Room Attendant TE 1 0 0.00 0 0.00

Job Group: Serv/Maint - Forestry - Serv/Maint - Forestry 
SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

50537 - Tree Trimmer 10 0 0.00 2 20.00

50538 - Tree Trimmer,Lead 3 0 0.00 0 0.00

96447 - Forest Maint CC 1 0 0.00 0 0.00

96489 - Forest Maint Wkr 4 0 0.00 0 0.00

96497 - Forest Maint Wkr,Sr 3 1 33.33 1 33.33

98416 - Special C Lead Wkr 1 0 0.00 1 100.00

Job Group: Serv/Maint - Maintenance - Serv/Maint - 
Maintenance SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

12741 - Seattle Conserv Corps Supv,Sr 2 0 0.00 1 50.00

252



Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Maintenance - Serv/Maint - 
Maintenance SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

32512 - Seattle Conserv Corps Supv 8 0 0.00 3 37.50

82502 - Bridge Maint Mech Hlpr 3 1 33.33 0 0.00

96485 - Pool Maint Wkr TE 3 1 33.33 0 0.00

96487 - Pool Maint Lead Wkr 1 0 0.00 0 0.00

96488 - Pool Maint Wkr 11 4 36.36 5 45.45

96508 - Beach&Pool Mgr TE 22 9 40.91 4 18.18

Job Group: Serv/Maint - Mgmt Occupations - Serv/Maint - 
Mgmt Occupations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

82515 - Bridge Opns General Supv 1 1 100.00 0 0.00

86250 - Wtrshed Opns Supv 1 0 0.00 0 0.00

Job Group: Serv/Maint - Office Support - Serv/Maint - Office 
Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

18905 - Tour Guide TE 4 2 50.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Office Support - Serv/Maint - Office 
Support SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

18906 - Tour Guide II TE 1 1 100.00 0 0.00

22300 - Pole Yard CC 1 0 0.00 1 100.00

22559 - Parking Meter Collector,Supvsg 1 0 0.00 1 100.00

22600 - Parking Meter Collector 5 0 0.00 0 0.00

80709 - Delivery Wkr TE 4 0 0.00 3 75.00

89016 - AMH Syst Op 10 0 0.00 3 30.00

89510 - Delivery Drvr/Drvr I 4 1 25.00 3 75.00

89530 - Delivery Drvr/Drvr II 3 1 33.33 0 0.00

94810 - Store Clerk TE 2 2 100.00 1 50.00

96687 - Delivery Wkr 6 2 33.33 3 50.00

Job Group: Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

34710 - Rec Attendant 45 23 51.11 29 64.44

34719 - Rec Attendant TE 285 168 58.95 159 55.79

35606 - Usher TE 204 112 54.90 58 28.43
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

71100 - Camp Svc Aide 2 2 100.00 0 0.00

71101 - Camp Svc Aide,Sr 1 1 100.00 1 100.00

71102 - Camp Svc Aide TE 3 3 100.00 0 0.00

92007 - Usher,Head 2 1 50.00 1 50.00

Job Group: Serv/Maint - Production Operations - Serv/Maint 
- Production Operations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

23537 - Pmp Stat Maint Wkr CI 2 1 50.00 1 50.00

23538 - Pmp Stat Maint Lead Wkr CII 1 0 0.00 1 100.00

23543 - Drainage&Wstwtr Coll Wkr Aprn 13 3 23.08 4 30.77

23544 - Drainage&Wstwtr Coll Wkr CI 19 4 21.05 10 52.63

23546 - Drainage&Wstwtr Coll Lead Wkr 10 0 0.00 5 50.00

23547 - Drainage&Wstwtr Coll Wkr 24 2 8.33 18 75.00

23548 - Drainage&Wstwtr Coll CC 11 2 18.18 8 72.73

23549 - Drainage&Wstwtr Lead Wkr CII 28 2 7.14 17 60.71

66500 - Installation Maint Wkr 23 2 8.70 8 34.78
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Production Operations - Serv/Maint 
- Production Operations SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

66502 - Installation Maint Wkr TE 8 0 0.00 5 62.50

68600 - Wtr Meter Changer 1 0 0.00 0 0.00

92545 - Equip Svcr 13 0 0.00 4 30.77

93013 - Pmp Stat Maint Wkr 1 0 0.00 1 100.00

93016 - Pmp Stat Maint Leadwkr 4 1 25.00 2 50.00

94190 - Equip Svcr TE 5 0 0.00 2 40.00

94200 - Drainage&Wstwtr Coll Wkr TE 2 0 0.00 2 100.00

94640 - Pmp Stat Maint Wkr TE 1 0 0.00 1 100.00

97635 - Hydro Maint Wkr I-Gen TE 4 1 25.00 0 0.00

97637 - Hydro Maint Wkr I-Gen 6 0 0.00 1 16.67

97729 - Mach Spec 4 1 25.00 0 0.00

Job Group: Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

34609 - Lifeguard TE 311 168 54.02 75 24.12

35601 - Adms Guard TE 1 0 0.00 1 100.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

50494 - Lifeguard,Sr 26 16 61.54 3 11.54

50502 - Animal Contrl Ofcr Supv 1 1 100.00 0 0.00

95770 - Lifeguard 7 3 42.86 1 14.29

96469 - Animal Contrl Ofcr I 7 3 42.86 1 14.29

96819 - Animal Contrl Ofcr II 10 4 40.00 1 10.00

Job Group: Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

12130 - Bridge Op TE 4 2 50.00 1 25.00

12180 - Maint Laborer TE 29 2 6.90 19 65.52

12250 - Warehouser-BU TE 5 1 20.00 1 20.00

22110 - Warehouser-BU 16 2 12.50 7 43.75

22111 - Warehouser,Sr-BU 35 8 22.86 12 34.29

22114 - Warehouser,Sr-BU TE 1 0 0.00 0 0.00

22130 - Warehouser,Chief 11 2 18.18 5 45.45

22140 - Warehouse Supv 2 0 0.00 1 50.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

22160 - Mat Handling Supv,General 1 0 0.00 1 100.00

33001 - Arts Conserv Tech 2 1 50.00 0 0.00

40031 - Store Keeper 1 1 100.00 0 0.00

61050 - Truck Drvr TE 1 0 0.00 0 0.00

61058 - Truck Drvr 35 3 8.57 20 57.14

65260 - Truck Drvr,Heavy 40 4 10.00 12 30.00

65600 - Bridge Op 14 1 7.14 4 28.57

65610 - Bridge Op,Sr 4 2 50.00 2 50.00

65730 - Bridge Opns CC 1 0 0.00 0 0.00

70520 - Laborer-Inserting Machine Op 2 0 0.00 2 100.00

70540 - Laborer 82 17 20.73 57 69.51

70541 - Engrng Emerg Laborer 5 0 0.00 3 60.00

70549 - Laborer TE 196 40 20.41 117 59.69

89914 - Mats Distrib&Grounds Asst 2 0 0.00 0 0.00

91555 - Evidence Warehouser 3 2 66.67 1 33.33

92016 - Adms Employee 12 5 41.67 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

92045 - Parking Attendant 5 0 0.00 1 20.00

92046 - Parking Attendant,Sr 2 1 50.00 2 100.00

92535 - MatSup,Elec-Asg Cs &/or Cdt 17 0 0.00 6 35.29

92536 - MatSup,Elec-Asg OPVTCHBNSTR 7 0 0.00 4 57.14

92537 - Mat Suplr,Elec-Asg Phd/Cw/D 5 1 20.00 3 60.00

92539 - Mat Suplr-Asg Leo/Pdm/Hb 12 1 8.33 6 50.00

94307 - Passenger & Tugboat Op TE 1 1 100.00 0 0.00

94490 - Parking Attendant TE 19 6 31.58 12 63.16

94900 - Work Trng Enrollee,Tier II TE 2 0 0.00 1 50.00

96238 - Maint Laborer,Sr-Traffic 11 2 18.18 6 54.55

9684 - Mat Handling Supv,General-BU 1 1 100.00 1 100.00

97328 - Mat Suplr,Elec-Asg Equip Cust 2 1 50.00 2 100.00

97717 - Util Laborer 39 4 10.26 27 69.23

97718 - Maint Laborer 201 30 14.93 136 67.66

97720 - Rights-Of-Way Maint Wkr 9 1 11.11 1 11.11

97723 - Rights-Of-Way Maint Lead Wkr 1 0 0.00 0 0.00
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Job Group Analysis Detail

City of Seattle
City SSEG; Consolidated - 7/1/2014

Job Group Analysis

Consolidated

Job Group: Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG Total Employment Total Females Total Minorities

Job Code and Title # % # %

99004 - Yth Emplmnt Enrollee-Sum TE 489 287 58.69 472 96.52

99005 - Work Trng Enrollee TE 43 8 18.60 29 67.44

Total Employment Total Females Total Minorities

# % # %

Job Group Representation 13944 5505 39.48 5488 39.36
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Appendix 13. Data Exclusion 

There were some job codes/titles that required removal from the various datasets provided by the 

City. 

 The exclusion of  99999/Contract Employee and 89000/Reserved for Library Use 

resulted in the removal of 4 records in the in the current year roster, 4 records in the prior 

year roster,  1 record in the new hires and 1 record in the promotions. 

  The exclusion of 2010/Civil Svc Commissioner from the datasets resulted in the removal 

of 6 records from the current year roster, 6 records from the prior year roster, 1 record 

from the new hires and 1 record from the terminations. As a note, the 2010/Civil Svs 

Commissioner position is populated by City employees with other full-time jobs, so 

including them would double-count them.  

 The exclusion of a small percentage of the employee population from the diversity 

metrics due to unknown race/ethnicity. This resulted in the removal of 67 records from 

the current year roster, 5 records from the prior year roster, 66 hires, 3 records from the 

promotions and 4 records from the terminations. The race/ethnicity was not specified by 

the employee, no visual inspection was completed on behalf of the City and no re-

solicitation of information was collected for this population. DCI does not feel the 

removal of this population will impact the overall results of the diversity metrics. 
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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# % % #

Official/Adm-Official/Adm SSEG 550
Female 242 44.00 30.52
Minority 176 32.00 16.43

Black 73 13.27 2.73
Hispanic 17 3.09 2.69
Asian 61 11.09 9.17
Am Indian 7 1.27 1.29
Pacific Islander 3 0.55 0.11
Two Or More 15 2.73 0.48

Professionals - Arts-Professionals - Arts 
SSEG 25
Female 9 36.00 28.58
Minority 5 20.00 23.09

Black 0 0.00 8.85 Yes
Hispanic 3 12.00 5.36
Asian 2 8.00 7.75
Am Indian 0 0.00 0.77 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.36 Yes

Professionals - Buildings & Grounds-
Professionals - Buildings & Grounds SSEG 5
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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# % % #

Female 0 0.00 25.88 Yes
Minority 2 40.00 41.34

Black 1 20.00 6.87
Hispanic 1 20.00 20.93
Asian 0 0.00 10.73 Yes
Am Indian 0 0.00 1.55 Yes
Pacific Islander 0 0.00 0.49 Yes
Two Or More 0 0.00 0.94 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 612
Female 427 69.77 55.11
Minority 239 39.05 23.02

Black 76 12.42 3.53
Hispanic 35 5.72 3.78
Asian 93 15.20 11.75
Am Indian 2 0.33 1.86 Yes
Pacific Islander 5 0.82 0.88
Two Or More 28 4.58 1.28

Professionals - Community-Professionals - 
Community SSEG 172
Female 125 72.67 73.59
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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Minority 83 48.26 30.38
Black 32 18.60 10.22
Hispanic 16 9.30 5.69
Asian 26 15.12 10.93
Am Indian 2 1.16 2.08 Yes
Pacific Islander 1 0.58 0.57
Two Or More 6 3.49 0.88

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 597
Female 193 32.33 35.58
Minority 218 36.52 29.39

Black 35 5.86 4.28
Hispanic 19 3.18 2.22
Asian 142 23.79 21.21
Am Indian 4 0.67 0.48
Pacific Islander 3 0.50 0.30
Two Or More 15 2.51 0.90

Professionals - Education-Professionals - 
Education SSEG 183
Female 129 70.49 79.36
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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Minority 44 24.04 17.61
Black 13 7.10 1.33
Hispanic 4 2.19 1.07
Asian 22 12.02 13.66
Am Indian 1 0.55 0.91 Yes
Pacific Islander 0 0.00 0.16 Yes
Two Or More 4 2.19 0.54

Professionals - Engineering-Professionals - 
Engineering SSEG 480
Female 153 31.88 16.40
Minority 204 42.50 22.88

Black 37 7.71 2.77
Hispanic 13 2.71 3.67 Yes
Asian 137 28.54 14.60
Am Indian 5 1.04 0.73
Pacific Islander 2 0.42 0.26
Two Or More 10 2.08 0.85

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 182
Female 126 69.23 62.69
Minority 98 53.85 26.11
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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Black 13 7.14 3.65
Hispanic 2 1.10 2.12 Yes
Asian 79 43.41 18.81
Am Indian 0 0.00 0.94 Yes
Pacific Islander 1 0.55 0.35
Two Or More 3 1.65 0.24

Professionals - Healthcare-Professionals - 
Healthcare SSEG 12
Female 11 91.67 88.70
Minority 5 41.67 24.62

Black 2 16.67 5.29
Hispanic 0 0.00 3.53 Yes
Asian 3 25.00 13.83
Am Indian 0 0.00 0.88 Yes
Pacific Islander 0 0.00 0.26 Yes
Two Or More 0 0.00 0.83 Yes

Professionals - Legal-Professionals - Legal 
SSEG 120
Female 70 58.33 35.45
Minority 31 25.83 13.25

Black 7 5.83 2.57
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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Hispanic 7 5.83 2.47
Asian 15 12.50 6.06
Am Indian 0 0.00 1.44 Yes
Pacific Islander 0 0.00 0.11 Yes
Two Or More 2 1.67 0.60

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 282
Female 169 59.93 33.78
Minority 65 23.05 10.92

Black 19 6.74 1.57
Hispanic 12 4.26 1.46
Asian 23 8.16 5.86
Am Indian 4 1.42 1.99 Yes
Pacific Islander 0 0.00 0.00
Two Or More 7 2.48 0.03

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 752
Female 412 54.79 38.87
Minority 214 28.46 19.26

Black 65 8.64 3.39
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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Hispanic 30 3.99 3.56
Asian 84 11.17 10.22
Am Indian 6 0.80 1.41 Yes
Pacific Islander 2 0.27 0.18
Two Or More 27 3.59 0.56

Professionals - Office Support-Professionals 
- Office Support SSEG 24
Female 19 79.17 76.44
Minority 12 50.00 28.62

Black 7 29.17 8.62
Hispanic 3 12.50 6.72
Asian 2 8.33 10.19
Am Indian 0 0.00 2.08 Yes
Pacific Islander 0 0.00 0.63 Yes
Two Or More 0 0.00 1.00 Yes

Professionals - Personal Care-Professionals 
- Personal Care SSEG 84
Female 47 55.95 70.77 Yes
Minority 38 45.24 24.96

Black 25 29.76 7.56
Hispanic 5 5.95 3.79
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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Asian 2 2.38 9.45 Yes
Am Indian 1 1.19 1.97 Yes
Pacific Islander 2 2.38 0.99
Two Or More 3 3.57 1.18

Professionals - Production Operations-
Professionals - Production Operations SSEG 8
Female 4 50.00 6.25
Minority 2 25.00 12.50

Black 1 12.50 0.00
Hispanic 0 0.00 12.50 Yes
Asian 1 12.50 0.00
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Protective Service - Fire-
Professionals - Protective Service - Fire 
SSEG 79
Female 7 8.86 15.15 Yes
Minority 18 22.78 16.43

Black 2 2.53 1.21
Hispanic 10 12.66 4.22
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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Asian 5 6.33 5.85
Am Indian 1 1.27 5.15 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Protective Service - Other-
Professionals - Protective Service - Other 
SSEG 10
Female 2 20.00 15.28
Minority 5 50.00 16.47

Black 3 30.00 1.18
Hispanic 1 10.00 4.15
Asian 0 0.00 5.92 Yes
Am Indian 0 0.00 5.21 Yes
Pacific Islander 0 0.00 0.00
Two Or More 1 10.00 0.00

Professionals - Protective Service - Police-
Professionals - Protective Service - Police 
SSEG 61
Female 3 4.92 15.28 Yes
Minority 17 27.87 16.47

Black 5 8.20 1.18
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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Hispanic 1 1.64 4.15 Yes
Asian 7 11.48 5.92
Am Indian 3 4.92 5.21
Pacific Islander 0 0.00 0.00
Two Or More 1 1.64 0.00

Professionals - Sales-Professionals - Sales 
SSEG 19
Female 2 10.53 32.13 Yes
Minority 5 26.32 19.23

Black 1 5.26 1.61
Hispanic 0 0.00 2.36 Yes
Asian 3 15.79 13.65
Am Indian 0 0.00 0.25 Yes
Pacific Islander 1 5.26 0.00
Two Or More 0 0.00 1.36 Yes

Professionals - Transportation-
Professionals - Transportation SSEG 1
Female 0 0.00 20.12 Yes
Minority 1 100.00 38.12

Black 0 0.00 11.09 Yes
Hispanic 0 0.00 10.55 Yes
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis

Consolidated-Consolidated
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Asian 0 0.00 9.53 Yes
Am Indian 1 100.00 3.50
Pacific Islander 0 0.00 2.43 Yes
Two Or More 0 0.00 1.21 Yes

Technicians - Arts-Technicians - Arts SSEG 6
Female 1 16.67 40.76 Yes
Minority 0 0.00 21.52 Yes

Black 0 0.00 5.72 Yes
Hispanic 0 0.00 5.96 Yes
Asian 0 0.00 8.88 Yes
Am Indian 0 0.00 0.73 Yes
Pacific Islander 0 0.00 0.07 Yes
Two Or More 0 0.00 0.15 Yes

Technicians - Business Ops Spc-Technicians 
- Business Ops Spc SSEG 48
Female 18 37.50 58.46 Yes
Minority 18 37.50 25.09

Black 4 8.33 2.71
Hispanic 1 2.08 2.76 Yes
Asian 5 10.42 16.75 Yes
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis
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Am Indian 3 6.25 1.93
Pacific Islander 1 2.08 0.10
Two Or More 4 8.33 0.84

Technicians - Computer and Mathematical-
Technicians - Computer and Mathematical 
SSEG 3
Female 2 66.67 35.21
Minority 2 66.67 29.58

Black 2 66.67 4.28
Hispanic 0 0.00 2.20 Yes
Asian 0 0.00 21.39 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Technicians - Construction-Technicians - 
Construction SSEG 416
Female 85 20.43 4.25
Minority 53 12.74 23.99 Yes

Black 11 2.64 2.98
Hispanic 14 3.37 14.93 Yes
Asian 12 2.88 3.30
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis
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Am Indian 5 1.20 1.57 Yes
Pacific Islander 2 0.48 0.30
Two Or More 9 2.16 0.92

Technicians - Education-Technicians - 
Education SSEG 13
Female 2 15.38 83.52 Yes
Minority 5 38.46 23.08

Black 0 0.00 3.85 Yes
Hispanic 2 15.38 2.20
Asian 2 15.38 15.38
Am Indian 0 0.00 1.65 Yes
Pacific Islander 0 0.00 0.00
Two Or More 1 7.69 0.00

Technicians - Engineering-Technicians - 
Engineering SSEG 331
Female 102 30.82 17.58
Minority 112 33.84 22.55

Black 25 7.55 2.56
Hispanic 19 5.74 4.48
Asian 49 14.80 14.23
Am Indian 1 0.30 0.39 Yes
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis
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Pacific Islander 7 2.11 0.30
Two Or More 11 3.32 0.60

Technicians - Healthcare-Technicians - 
Healthcare SSEG 36
Female 16 44.44 74.74 Yes
Minority 11 30.56 34.19

Black 8 22.22 11.04
Hispanic 1 2.78 2.52
Asian 1 2.78 17.92 Yes
Am Indian 1 2.78 0.47
Pacific Islander 0 0.00 0.06 Yes
Two Or More 0 0.00 2.23 Yes

Technicians - Life Phys Social Sciences-
Technicians - Life Phys Social Sciences SSEG 100
Female 53 53.00 58.40
Minority 52 52.00 41.99

Black 22 22.00 4.54
Hispanic 9 9.00 6.20
Asian 15 15.00 26.65 Yes
Am Indian 3 3.00 2.69
Pacific Islander 1 1.00 0.00
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis
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Two Or More 2 2.00 1.91
Technicians - Maintenance-Technicians - 
Maintenance SSEG 45
Female 6 13.33 4.65
Minority 9 20.00 21.66

Black 1 2.22 4.88 Yes
Hispanic 1 2.22 5.79 Yes
Asian 4 8.89 6.31
Am Indian 0 0.00 2.52 Yes
Pacific Islander 0 0.00 0.48 Yes
Two Or More 3 6.67 1.68

Technicians - Mgmt Occupations-
Technicians - Mgmt Occupations SSEG 16
Female 4 25.00 38.03 Yes
Minority 4 25.00 20.33

Black 2 12.50 3.23
Hispanic 0 0.00 4.21 Yes
Asian 2 12.50 10.53
Am Indian 0 0.00 1.71 Yes
Pacific Islander 0 0.00 0.19 Yes
Two Or More 0 0.00 0.51 Yes
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Technicians - Office Support-Technicians - 
Office Support SSEG 45
Female 21 46.67 59.07 Yes
Minority 11 24.44 23.85

Black 1 2.22 6.75 Yes
Hispanic 0 0.00 4.73 Yes
Asian 8 17.78 7.07
Am Indian 1 2.22 2.71
Pacific Islander 0 0.00 0.57 Yes
Two Or More 1 2.22 2.05

Technicians - Production Operations-
Technicians - Production Operations SSEG 38
Female 1 2.63 14.07 Yes
Minority 1 2.63 13.19 Yes

Black 0 0.00 1.00 Yes
Hispanic 0 0.00 3.56 Yes
Asian 0 0.00 6.85 Yes
Am Indian 0 0.00 1.41 Yes
Pacific Islander 0 0.00 0.18 Yes
Two Or More 1 2.63 0.24
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Technicians - Protective Service - Fire-
Technicians - Protective Service - Fire SSEG 158
Female 13 8.23 4.92
Minority 33 20.89 13.32

Black 12 7.59 3.14
Hispanic 7 4.43 10.06 Yes
Asian 4 2.53 0.05
Am Indian 2 1.27 0.05
Pacific Islander 5 3.16 0.00
Two Or More 3 1.90 0.02

Technicians - Protective Service - 
Firefighter-Technicians - Protective Service 
- Firefighter 62
Female 16 25.81 9.87
Minority 10 16.13 8.58

Black 4 6.45 2.43
Hispanic 1 1.61 2.91 Yes
Asian 3 4.84 1.78
Am Indian 2 3.23 0.49
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.97 Yes
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Technicians - Protective Service - Police-
Technicians - Protective Service - Police 
SSEG 152
Female 20 13.16 15.28
Minority 38 25.00 16.47

Black 13 8.55 1.18
Hispanic 4 2.63 4.15 Yes
Asian 15 9.87 5.92
Am Indian 4 2.63 5.21 Yes
Pacific Islander 0 0.00 0.00
Two Or More 2 1.32 0.00

Technicians - Transportation-Technicians - 
Transportation SSEG 1
Female 0 0.00 7.63 Yes
Minority 0 0.00 24.07 Yes

Black 0 0.00 8.74 Yes
Hispanic 0 0.00 6.18 Yes
Asian 0 0.00 4.34 Yes
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 1.90 Yes
Two Or More 0 0.00 0.92 Yes
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Protect/Srvcs - Protective Service - Courts-
Protect/Srvcs - Protective Service - Courts 
SSEG 33
Female 17 51.52 21.80
Minority 16 48.48 36.47

Black 7 21.21 19.17
Hispanic 3 9.09 7.52
Asian 4 12.12 7.71
Am Indian 0 0.00 1.13 Yes
Pacific Islander 0 0.00 0.00
Two Or More 2 6.06 0.94

Protect/Srvcs - Protective Service - Fire-
Protect/Srvcs - Protective Service - Fire 
SSEG 2
Female 0 0.00 4.77 Yes
Minority 1 50.00 13.35

Black 0 0.00 3.18 Yes
Hispanic 0 0.00 10.17 Yes
Asian 1 50.00 0.00
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
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Two Or More 0 0.00 0.00
Protect/Srvcs - Protective Service - 
Firefighter-Protect/Srvcs - Protective 
Service - Firefighter SSEG 644
Female 46 7.14 9.63 Yes
Minority 150 23.29 8.80

Black 44 6.83 2.46
Hispanic 28 4.35 3.25
Asian 40 6.21 1.70
Am Indian 10 1.55 0.46
Pacific Islander 7 1.09 0.00
Two Or More 21 3.26 0.93

Protect/Srvcs - Protective Service - Other-
Protect/Srvcs - Protective Service - Other 
SSEG 44
Female 7 15.91 22.13 Yes
Minority 19 43.18 18.78

Black 13 29.55 4.02
Hispanic 0 0.00 7.93 Yes
Asian 3 6.82 5.03
Am Indian 3 6.82 1.05
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Pacific Islander 0 0.00 0.42 Yes
Two Or More 0 0.00 0.34 Yes

Para-Prof - Arts-Para-Prof - Arts SSEG 1
Female 1 100.00 53.56
Minority 0 0.00 34.98 Yes

Black 0 0.00 2.48 Yes
Hispanic 0 0.00 0.00
Asian 0 0.00 0.00
Am Indian 0 0.00 21.67 Yes
Pacific Islander 0 0.00 10.84 Yes
Two Or More 0 0.00 0.00

Para-Prof - Buildings & Grounds-Para-Prof - 
Buildings & Grounds SSEG 2
Female 1 50.00 31.59
Minority 1 50.00 44.05

Black 0 0.00 9.37 Yes
Hispanic 1 50.00 17.93
Asian 0 0.00 12.68 Yes
Am Indian 0 0.00 2.40 Yes
Pacific Islander 0 0.00 0.69 Yes
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Two Or More 0 0.00 1.23 Yes
Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 179
Female 88 49.16 44.93
Minority 77 43.02 20.71

Black 11 6.15 2.54
Hispanic 10 5.59 3.05
Asian 43 24.02 11.69
Am Indian 3 1.68 1.94
Pacific Islander 1 0.56 0.52
Two Or More 9 5.03 1.08

Para-Prof - Construction-Para-Prof - 
Construction SSEG 8
Female 4 50.00 6.26
Minority 2 25.00 22.11

Black 1 12.50 0.56
Hispanic 0 0.00 8.34 Yes
Asian 0 0.00 2.09 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 8.34 Yes
Two Or More 1 12.50 1.39
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Para-Prof - Education-Para-Prof - Education 
SSEG 82
Female 52 63.41 73.33
Minority 42 51.22 25.87

Black 6 7.32 5.34
Hispanic 4 4.88 6.93 Yes
Asian 24 29.27 12.81
Am Indian 3 3.66 2.73
Pacific Islander 1 1.22 0.13
Two Or More 4 4.88 0.27

Para-Prof - Financial Specialists-Para-Prof - 
Financial Specialists SSEG 1
Female 1 100.00 63.40
Minority 1 100.00 26.30

Black 0 0.00 3.70 Yes
Hispanic 1 100.00 2.09
Asian 0 0.00 18.98 Yes
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
Two Or More 0 0.00 0.24 Yes
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Para-Prof - Forestry-Para-Prof - Forestry 
SSEG 1
Female 0 0.00 9.64 Yes
Minority 0 0.00 20.48 Yes

Black 0 0.00 3.61 Yes
Hispanic 0 0.00 1.81 Yes
Asian 0 0.00 0.00
Am Indian 0 0.00 12.65 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 2.41 Yes

Para-Prof - Life Phys Social Sciences-Para-
Prof - Life Phys Social Sciences SSEG 4
Female 1 25.00 46.39 Yes
Minority 2 50.00 22.62

Black 0 0.00 2.45 Yes
Hispanic 0 0.00 3.61 Yes
Asian 2 50.00 13.93
Am Indian 0 0.00 2.20 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.43 Yes
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Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 27
Female 16 59.26 37.12
Minority 12 44.44 19.43

Black 3 11.11 3.45
Hispanic 1 3.70 3.52
Asian 5 18.52 10.37
Am Indian 1 3.70 1.39
Pacific Islander 0 0.00 0.20 Yes
Two Or More 2 7.41 0.54

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 256
Female 131 51.17 79.03 Yes
Minority 116 45.31 28.58

Black 31 12.11 8.38
Hispanic 17 6.64 5.89
Asian 49 19.14 10.65
Am Indian 6 2.34 2.41
Pacific Islander 3 1.17 0.54
Two Or More 10 3.91 1.38
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Para-Prof - Personal Care-Para-Prof - 
Personal Care SSEG 104
Female 51 49.04 70.99 Yes
Minority 68 65.38 25.02

Black 46 44.23 7.58
Hispanic 3 2.88 3.79 Yes
Asian 7 6.73 9.47 Yes
Am Indian 2 1.92 1.99
Pacific Islander 3 2.88 1.00
Two Or More 7 6.73 1.20

Protect/Srvcs - Protective Service - Police-
Protect/Srvcs - Protective Service - Police 
SSEG 1120
Female 169 15.09 15.51
Minority 276 24.64 19.13

Black 89 7.95 4.30
Hispanic 58 5.18 9.13 Yes
Asian 70 6.25 3.93
Am Indian 21 1.88 0.85
Pacific Islander 12 1.07 0.52
Two Or More 26 2.32 0.42
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Admin Support - Business Ops Spc-Admin 
Support - Business Ops Spc SSEG 4
Female 2 50.00 74.86 Yes
Minority 1 25.00 27.27

Black 0 0.00 6.88 Yes
Hispanic 0 0.00 4.50 Yes
Asian 1 25.00 11.83
Am Indian 0 0.00 1.91 Yes
Pacific Islander 0 0.00 1.21 Yes
Two Or More 0 0.00 0.95 Yes

Admin Support - Construction-Admin 
Support - Construction SSEG 2
Female 1 50.00 13.91
Minority 0 0.00 50.43 Yes

Black 0 0.00 7.83 Yes
Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00
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Admin Support - Education-Admin Support 
- Education SSEG 253
Female 169 66.80 71.66
Minority 128 50.59 30.66

Black 16 6.32 7.59
Hispanic 2 0.79 10.41 Yes
Asian 94 37.15 12.51
Am Indian 2 0.79 3.98 Yes
Pacific Islander 2 0.79 0.00
Two Or More 12 4.74 0.00

Admin Support - Legal-Admin Support - 
Legal SSEG 13
Female 12 92.31 84.88
Minority 6 46.15 16.10

Black 1 7.69 2.03
Hispanic 2 15.38 2.93
Asian 2 15.38 8.62
Am Indian 0 0.00 0.41 Yes
Pacific Islander 1 7.69 0.57
Two Or More 0 0.00 1.54 Yes
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Admin Support - Maintenance-Admin 
Support - Maintenance SSEG 1
Female 0 0.00 0.00
Minority 0 0.00 10.53 Yes

Black 0 0.00 0.00
Hispanic 0 0.00 0.00
Asian 0 0.00 10.53 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Admin Support - Office Support-Admin 
Support - Office Support SSEG 1215
Female 930 76.54 73.06
Minority 686 56.46 25.79

Black 242 19.92 7.52
Hispanic 59 4.86 5.41
Asian 276 22.72 9.67
Am Indian 26 2.14 2.22
Pacific Islander 30 2.47 0.50
Two Or More 53 4.36 1.03
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Admin Support - Sales-Admin Support - 
Sales SSEG 81
Female 55 67.90 70.85
Minority 48 59.26 40.51

Black 11 13.58 9.25
Hispanic 6 7.41 9.70 Yes
Asian 23 28.40 15.30
Am Indian 2 2.47 2.39
Pacific Islander 0 0.00 2.36 Yes
Two Or More 6 7.41 1.59

Para-Prof - Protective Service - Other-Para-
Prof - Protective Service - Other SSEG 116
Female 53 45.69 21.80
Minority 52 44.83 36.47

Black 23 19.83 19.17
Hispanic 4 3.45 7.52 Yes
Asian 16 13.79 7.71
Am Indian 2 1.72 1.13
Pacific Islander 2 1.72 0.00
Two Or More 5 4.31 0.94
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Skilled Craft - Construction-Skilled Craft - 
Construction SSEG 727
Female 67 9.22 4.46
Minority 233 32.05 24.05

Black 80 11.00 3.80
Hispanic 38 5.23 10.38 Yes
Asian 64 8.80 5.69
Am Indian 16 2.20 1.47
Pacific Islander 15 2.06 1.94
Two Or More 20 2.75 0.81

Skilled Craft - Education-Skilled Craft - 
Education SSEG 2
Female 0 0.00 83.52 Yes
Minority 1 50.00 23.08

Black 0 0.00 3.85 Yes
Hispanic 0 0.00 2.20 Yes
Asian 1 50.00 15.38
Am Indian 0 0.00 1.65 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00
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Skilled Craft - Forestry-Skilled Craft - 
Forestry SSEG 2
Female 0 0.00 9.64 Yes
Minority 0 0.00 20.48 Yes

Black 0 0.00 3.61 Yes
Hispanic 0 0.00 1.81 Yes
Asian 0 0.00 0.00
Am Indian 0 0.00 12.65 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 2.41 Yes

Skilled Craft - Maintenance-Skilled Craft - 
Maintenance SSEG 139
Female 9 6.47 3.79
Minority 44 31.65 24.07

Black 9 6.47 3.38
Hispanic 6 4.32 7.94 Yes
Asian 21 15.11 9.01
Am Indian 2 1.44 1.24
Pacific Islander 2 1.44 1.10
Two Or More 4 2.88 1.48
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Utilization Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Utilization Analysis
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Skilled Craft - Production Operations-
Skilled Craft - Production Operations SSEG 200
Female 16 8.00 23.06 Yes
Minority 80 40.00 30.12

Black 21 10.50 3.05
Hispanic 12 6.00 8.68 Yes
Asian 24 12.00 16.76 Yes
Am Indian 6 3.00 0.94
Pacific Islander 12 6.00 0.22
Two Or More 5 2.50 0.48

Skilled Craft - Transportation-Skilled Craft - 
Transportation SSEG 6
Female 0 0.00 6.86 Yes
Minority 0 0.00 19.54 Yes

Black 0 0.00 3.61 Yes
Hispanic 0 0.00 10.96 Yes
Asian 0 0.00 4.97 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00
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Utilization Analysis

Consolidated-Consolidated

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s
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Serv/Maint - Buildings & Grounds-
Serv/Maint - Buildings & Grounds SSEG 269
Female 81 30.11 18.34
Minority 127 47.21 44.00

Black 37 13.75 5.74
Hispanic 16 5.95 26.80 Yes
Asian 46 17.10 8.52
Am Indian 5 1.86 1.98
Pacific Islander 11 4.09 0.47
Two Or More 12 4.46 0.77

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 101
Female 27 26.73 12.24
Minority 28 27.72 45.89 Yes

Black 12 11.88 6.83
Hispanic 1 0.99 28.15 Yes
Asian 11 10.89 10.00
Am Indian 2 1.98 0.30
Pacific Islander 0 0.00 0.50 Yes
Two Or More 2 1.98 0.15
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Serv/Maint - Food Svcs-Serv/Maint - Food 
Svcs SSEG 7
Female 1 14.29 66.54 Yes
Minority 4 57.14 37.37

Black 0 0.00 3.75 Yes
Hispanic 0 0.00 14.48 Yes
Asian 1 14.29 16.02
Am Indian 1 14.29 1.79
Pacific Islander 0 0.00 0.50 Yes
Two Or More 2 28.57 0.83

Serv/Maint - Forestry-Serv/Maint - Forestry 
SSEG 22
Female 1 4.55 13.53 Yes
Minority 4 18.18 28.17 Yes

Black 1 4.55 7.37 Yes
Hispanic 2 9.09 8.38
Asian 1 4.55 1.17
Am Indian 0 0.00 9.57 Yes
Pacific Islander 0 0.00 0.26 Yes
Two Or More 0 0.00 1.42 Yes
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Serv/Maint - Maintenance-Serv/Maint - 
Maintenance SSEG 50
Female 15 30.00 6.19
Minority 13 26.00 23.89

Black 7 14.00 4.04
Hispanic 0 0.00 4.87 Yes
Asian 3 6.00 8.25 Yes
Am Indian 0 0.00 3.45 Yes
Pacific Islander 0 0.00 0.63 Yes
Two Or More 3 6.00 2.64

Serv/Maint - Mgmt Occupations-
Serv/Maint - Mgmt Occupations SSEG 2
Female 1 50.00 37.12
Minority 0 0.00 19.43 Yes

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes
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Serv/Maint - Office Support-Serv/Maint - 
Office Support SSEG 41
Female 9 21.95 49.01 Yes
Minority 15 36.59 31.52

Black 7 17.07 10.50
Hispanic 0 0.00 6.95 Yes
Asian 3 7.32 10.58 Yes
Am Indian 2 4.88 1.79
Pacific Islander 1 2.44 0.72
Two Or More 2 4.88 1.49

Serv/Maint - Personal Care-Serv/Maint - 
Personal Care SSEG 542
Female 310 57.20 58.63
Minority 248 45.76 27.26

Black 143 26.38 11.19
Hispanic 23 4.24 2.80
Asian 63 11.62 9.82
Am Indian 4 0.74 2.08 Yes
Pacific Islander 6 1.11 0.62
Two Or More 9 1.66 0.74
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Serv/Maint - Production Operations-
Serv/Maint - Production Operations SSEG 180
Female 19 10.56 13.22 Yes
Minority 90 50.00 25.16

Black 25 13.89 4.30
Hispanic 7 3.89 8.23 Yes
Asian 31 17.22 8.94
Am Indian 9 5.00 2.74
Pacific Islander 11 6.11 0.53
Two Or More 7 3.89 0.43

Serv/Maint - Protective Service - Other-
Serv/Maint - Protective Service - Other 
SSEG 363
Female 195 53.72 56.66
Minority 82 22.59 17.91

Black 14 3.86 3.07
Hispanic 14 3.86 2.32
Asian 43 11.85 10.47
Am Indian 4 1.10 2.04 Yes
Pacific Islander 1 0.28 0.00
Two Or More 6 1.65 0.00
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Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 1370
Female 437 31.90 19.55
Minority 974 71.09 37.14

Black 517 37.74 10.77
Hispanic 101 7.37 10.61 Yes
Asian 197 14.38 9.42
Am Indian 41 2.99 3.17
Pacific Islander 67 4.89 2.22
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Two Or More 51 3.72 1.11

Grand Totals 13944 # %

Female 5505 39.48

Minority 5488 39.36

Black 1939 13.91

Hispanic 657 4.71

Asian 1996 14.31

Am Indian 232 1.66

Pacific Islander 224 1.61

Two Or More 440 3.16
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Official/Adm-Official/Adm SSEG 2
Female 0 0.00 20.74 Yes
Minority 1 50.00 11.86

Black 0 0.00 2.42 Yes
Hispanic 0 0.00 1.76 Yes
Asian 0 0.00 6.19 Yes
Am Indian 1 50.00 0.93
Pacific Islander 0 0.00 0.07 Yes
Two Or More 0 0.00 0.48 Yes

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 23
Female 14 60.87 37.12
Minority 4 17.39 19.43

Black 0 0.00 3.45 Yes
Hispanic 1 4.35 3.52
Asian 3 13.04 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 1
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Female 1 100.00 77.95
Minority 1 100.00 28.68

Black 0 0.00 8.45 Yes
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 1 100.00 0.61
Two Or More 0 0.00 0.96 Yes

Grand Totals 26 # %

Female 15 57.69

Minority 6 23.08

Hispanic 1 3.85

Asian 3 11.54

Am Indian 1 3.85

Pacific Islander 1 3.85
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Official/Adm-Official/Adm SSEG 58
Female 29 50.00 37.80
Minority 17 29.31 16.49

Black 2 3.45 2.93
Hispanic 2 3.45 2.92
Asian 10 17.24 8.66
Am Indian 0 0.00 1.48 Yes
Pacific Islander 1 1.72 0.09
Two Or More 2 3.45 0.50

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 51
Female 32 62.75 51.75
Minority 24 47.06 21.13

Black 6 11.76 4.06
Hispanic 6 11.76 3.31
Asian 6 11.76 10.40
Am Indian 2 3.92 1.91
Pacific Islander 0 0.00 0.55 Yes
Two Or More 4 7.84 0.96
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Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 56
Female 26 46.43 35.21
Minority 29 51.79 29.58

Black 0 0.00 4.28 Yes
Hispanic 2 3.57 2.20
Asian 26 46.43 21.39
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 1 1.79 0.92

Professionals - Engineering-Professionals - 
Engineering SSEG 3
Female 1 33.33 15.02
Minority 0 0.00 22.35 Yes

Black 0 0.00 1.84 Yes
Hispanic 0 0.00 5.23 Yes
Asian 0 0.00 14.11 Yes
Am Indian 0 0.00 0.20 Yes
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Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.77 Yes

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 43
Female 27 62.79 62.24
Minority 22 51.16 26.23

Black 4 9.30 3.66
Hispanic 2 4.65 2.12
Asian 16 37.21 18.88
Am Indian 0 0.00 0.96 Yes
Pacific Islander 0 0.00 0.34 Yes
Two Or More 0 0.00 0.27 Yes

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 5
Female 4 80.00 30.96
Minority 2 40.00 5.16

Black 1 20.00 0.00
Hispanic 0 0.00 0.61 Yes
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Asian 0 0.00 2.28 Yes
Am Indian 0 0.00 2.28 Yes
Pacific Islander 0 0.00 0.00
Two Or More 1 20.00 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 71
Female 40 56.34 40.72
Minority 23 32.39 19.13

Black 4 5.63 3.42
Hispanic 2 2.82 3.46
Asian 10 14.08 10.11
Am Indian 2 2.82 1.53
Pacific Islander 0 0.00 0.16 Yes
Two Or More 5 7.04 0.53

Professionals - Office Support-Professionals 
- Office Support SSEG 3
Female 1 33.33 67.20 Yes
Minority 1 33.33 29.65

Black 1 33.33 8.21
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Hispanic 0 0.00 6.84 Yes
Asian 0 0.00 10.61 Yes
Am Indian 0 0.00 1.82 Yes
Pacific Islander 0 0.00 0.96 Yes
Two Or More 0 0.00 1.33 Yes

Technicians - Business Ops Spc-Technicians 
- Business Ops Spc SSEG 20
Female 8 40.00 55.93 Yes
Minority 8 40.00 26.32

Black 1 5.00 2.89
Hispanic 1 5.00 2.66
Asian 2 10.00 17.75 Yes
Am Indian 1 5.00 2.13
Pacific Islander 1 5.00 0.00
Two Or More 2 10.00 0.89

Technicians - Healthcare-Technicians - 
Healthcare SSEG 5
Female 5 100.00 75.41
Minority 0 0.00 33.56 Yes
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Black 0 0.00 12.08 Yes
Hispanic 0 0.00 2.59 Yes
Asian 0 0.00 15.96 Yes
Am Indian 0 0.00 0.35 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 2.59 Yes

Technicians - Maintenance-Technicians - 
Maintenance SSEG 4
Female 0 0.00 1.41 Yes
Minority 1 25.00 17.24

Black 0 0.00 6.28 Yes
Hispanic 0 0.00 7.07 Yes
Asian 0 0.00 2.48 Yes
Am Indian 0 0.00 1.10 Yes
Pacific Islander 0 0.00 0.00
Two Or More 1 25.00 0.31

Para-Prof - Financial Specialists-Para-Prof - 
Financial Specialists SSEG 1
Female 1 100.00 63.40
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Minority 1 100.00 26.30
Black 0 0.00 3.70 Yes
Hispanic 1 100.00 2.09
Asian 0 0.00 18.98 Yes
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
Two Or More 0 0.00 0.24 Yes

Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 1
Female 1 100.00 37.12
Minority 1 100.00 19.43

Black 1 100.00 3.45
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 2
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Female 0 0.00 77.95 Yes
Minority 0 0.00 28.68 Yes

Black 0 0.00 8.45 Yes
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 0 0.00 0.96 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 84
Female 69 82.14 80.05
Minority 61 72.62 25.83

Black 25 29.76 6.86
Hispanic 4 4.76 5.66
Asian 21 25.00 10.12
Am Indian 7 8.33 2.15
Pacific Islander 0 0.00 0.67 Yes
Two Or More 4 4.76 0.90
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Admin Support - Sales-Admin Support - 
Sales SSEG 6
Female 5 83.33 70.85
Minority 6 100.00 40.51

Black 2 33.33 9.25
Hispanic 2 33.33 9.70
Asian 2 33.33 15.30
Am Indian 0 0.00 2.39 Yes
Pacific Islander 0 0.00 2.36 Yes
Two Or More 0 0.00 1.59 Yes

Skilled Craft - Construction-Skilled Craft - 
Construction SSEG 20
Female 5 25.00 4.19
Minority 3 15.00 26.46 Yes

Black 1 5.00 4.30
Hispanic 0 0.00 14.24 Yes
Asian 2 10.00 5.68
Am Indian 0 0.00 1.33 Yes
Pacific Islander 0 0.00 0.47 Yes
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Two Or More 0 0.00 0.58 Yes
Skilled Craft - Maintenance-Skilled Craft - 
Maintenance SSEG 80
Female 3 3.75 2.05
Minority 20 25.00 26.00

Black 2 2.50 3.34 Yes
Hispanic 4 5.00 8.75 Yes
Asian 11 13.75 10.10
Am Indian 1 1.25 0.86
Pacific Islander 1 1.25 1.48
Two Or More 1 1.25 1.47

Skilled Craft - Production Operations-
Skilled Craft - Production Operations SSEG 9
Female 1 11.11 13.75
Minority 6 66.67 35.31

Black 2 22.22 6.14
Hispanic 1 11.11 10.85
Asian 2 22.22 14.74
Am Indian 1 11.11 1.66
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Pacific Islander 0 0.00 0.65 Yes
Two Or More 0 0.00 1.28 Yes

Serv/Maint - Buildings & Grounds-
Serv/Maint - Buildings & Grounds SSEG 20
Female 3 15.00 31.59 Yes
Minority 16 80.00 44.05

Black 7 35.00 9.37
Hispanic 3 15.00 17.93
Asian 5 25.00 12.68
Am Indian 0 0.00 2.40 Yes
Pacific Islander 1 5.00 0.69
Two Or More 0 0.00 1.23 Yes

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 7
Female 1 14.29 13.91
Minority 3 42.86 50.43

Black 2 28.57 7.83
Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
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Am Indian 1 14.29 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Office Support-Serv/Maint - 
Office Support SSEG 10
Female 2 20.00 46.48 Yes
Minority 3 30.00 30.83

Black 1 10.00 13.32 Yes
Hispanic 0 0.00 6.62 Yes
Asian 0 0.00 8.57 Yes
Am Indian 0 0.00 1.48 Yes
Pacific Islander 1 10.00 0.50
Two Or More 1 10.00 1.11

Serv/Maint - Production Operations-
Serv/Maint - Production Operations SSEG 10
Female 0 0.00 6.25 Yes
Minority 4 40.00 12.50

Black 1 10.00 0.00
Hispanic 1 10.00 12.50
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Asian 1 10.00 0.00
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 1 10.00 0.00

Serv/Maint - Protective Service - Other-
Serv/Maint - Protective Service - Other 
SSEG 18
Female 8 44.44 56.78 Yes
Minority 2 11.11 17.90 Yes

Black 2 11.11 3.07
Hispanic 0 0.00 2.30 Yes
Asian 0 0.00 10.49 Yes
Am Indian 0 0.00 2.05 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 18
Female 4 22.22 20.27
Minority 8 44.44 37.67
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Black 4 22.22 10.84
Hispanic 1 5.56 10.28 Yes
Asian 2 11.11 9.64
Am Indian 1 5.56 3.38
Pacific Islander 0 0.00 2.48 Yes
Two Or More 0 0.00 1.22 Yes

Grand Totals 605 # %

Female 276 45.62

Minority 261 43.14

Black 69 11.40

Hispanic 32 5.29

Asian 116 19.17

Am Indian 16 2.64

Pacific Islander 5 0.83

Two Or More 23 3.80
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Official/Adm-Official/Adm SSEG 14
Female 7 50.00 30.22
Minority 3 21.43 17.77

Black 0 0.00 2.95 Yes
Hispanic 1 7.14 2.48
Asian 2 14.29 10.65
Am Indian 0 0.00 0.95 Yes
Pacific Islander 0 0.00 0.14 Yes
Two Or More 0 0.00 0.63 Yes

Professionals - Arts-Professionals - Arts 
SSEG 9
Female 2 22.22 6.47
Minority 1 11.11 24.65 Yes

Black 0 0.00 10.11 Yes
Hispanic 0 0.00 5.67 Yes
Asian 1 11.11 7.98
Am Indian 0 0.00 0.89 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00
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Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 12
Female 7 58.33 51.12
Minority 5 41.67 22.57

Black 3 25.00 3.24
Hispanic 0 0.00 3.72 Yes
Asian 1 8.33 11.38 Yes
Am Indian 0 0.00 2.14 Yes
Pacific Islander 1 8.33 0.94
Two Or More 0 0.00 1.24 Yes

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 125
Female 24 19.20 35.21 Yes
Minority 33 26.40 29.58

Black 6 4.80 4.28
Hispanic 6 4.80 2.20
Asian 19 15.20 21.39 Yes
Am Indian 1 0.80 0.49
Pacific Islander 0 0.00 0.31 Yes
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Two Or More 1 0.80 0.92
Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 10
Female 9 90.00 63.40
Minority 6 60.00 26.30

Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 6 60.00 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
Two Or More 0 0.00 0.24 Yes

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 14
Female 7 50.00 40.05
Minority 3 21.43 19.15

Black 0 0.00 3.05 Yes
Hispanic 0 0.00 3.85 Yes
Asian 3 21.43 10.21
Am Indian 0 0.00 1.28 Yes
Pacific Islander 0 0.00 0.18 Yes
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Two Or More 0 0.00 0.63 Yes
Technicians - Life Phys Social Sciences-
Technicians - Life Phys Social Sciences SSEG 3
Female 0 0.00 61.83 Yes
Minority 1 33.33 40.09

Black 0 0.00 4.90 Yes
Hispanic 0 0.00 6.61 Yes
Asian 1 33.33 25.59
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.85 Yes

Technicians - Maintenance-Technicians - 
Maintenance SSEG 1
Female 0 0.00 11.06 Yes
Minority 0 0.00 15.27 Yes

Black 0 0.00 3.98 Yes
Hispanic 0 0.00 3.32 Yes
Asian 0 0.00 6.64 Yes
Am Indian 0 0.00 1.33 Yes
Pacific Islander 0 0.00 0.00
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Two Or More 0 0.00 0.00
Technicians - Office Support-Technicians - 
Office Support SSEG 8
Female 3 37.50 47.46 Yes
Minority 4 50.00 24.64

Black 0 0.00 3.99 Yes
Hispanic 0 0.00 2.90 Yes
Asian 4 50.00 14.49
Am Indian 0 0.00 1.09 Yes
Pacific Islander 0 0.00 1.45 Yes
Two Or More 0 0.00 0.72 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 5
Female 3 60.00 43.11
Minority 4 80.00 20.20

Black 1 20.00 2.37
Hispanic 0 0.00 2.90 Yes
Asian 2 40.00 11.62
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
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Two Or More 1 20.00 1.02
Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 3
Female 0 0.00 37.12 Yes
Minority 0 0.00 19.43 Yes

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 3
Female 3 100.00 77.95
Minority 1 33.33 28.68

Black 1 33.33 8.45
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
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Two Or More 0 0.00 0.96 Yes
Admin Support - Office Support-Admin 
Support - Office Support SSEG 5
Female 4 80.00 75.10
Minority 2 40.00 26.26

Black 1 20.00 6.31
Hispanic 0 0.00 5.54 Yes
Asian 1 20.00 10.75
Am Indian 0 0.00 2.17 Yes
Pacific Islander 0 0.00 0.89 Yes
Two Or More 0 0.00 0.99 Yes

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 1
Female 0 0.00 13.91 Yes
Minority 0 0.00 50.43 Yes

Black 0 0.00 7.83 Yes
Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
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Two Or More 0 0.00 0.00

Grand Totals 213 # %

Female 69 32.39

Minority 63 29.58

Black 12 5.63

Hispanic 7 3.29

Asian 40 18.78

Am Indian 1 0.47

Pacific Islander 1 0.47

Two Or More 2 0.94
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Official/Adm-Official/Adm SSEG 6
Female 4 66.67 31.47
Minority 3 50.00 15.78

Black 0 0.00 2.82 Yes
Hispanic 0 0.00 2.69 Yes
Asian 2 33.33 8.48
Am Indian 0 0.00 1.22 Yes
Pacific Islander 0 0.00 0.11 Yes
Two Or More 1 16.67 0.53

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 10
Female 8 80.00 50.02
Minority 2 20.00 21.71

Black 1 10.00 2.59
Hispanic 0 0.00 2.97 Yes
Asian 1 10.00 13.67 Yes
Am Indian 0 0.00 0.95 Yes
Pacific Islander 0 0.00 0.18 Yes
Two Or More 0 0.00 1.40 Yes
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Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 1
Female 1 100.00 35.21
Minority 1 100.00 29.58

Black 1 100.00 4.28
Hispanic 0 0.00 2.20 Yes
Asian 0 0.00 21.39 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 1
Female 1 100.00 63.40
Minority 1 100.00 26.30

Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 1 100.00 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
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Two Or More 0 0.00 0.24 Yes
Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 16
Female 11 68.75 30.96
Minority 5 31.25 5.16

Black 2 12.50 0.00
Hispanic 2 12.50 0.61
Asian 1 6.25 2.28
Am Indian 0 0.00 2.28 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 25
Female 20 80.00 37.47
Minority 12 48.00 19.36

Black 4 16.00 3.39
Hispanic 1 4.00 3.58
Asian 5 20.00 10.32
Am Indian 0 0.00 1.37 Yes
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Pacific Islander 0 0.00 0.20 Yes
Two Or More 2 8.00 0.56

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 2
Female 2 100.00 86.66
Minority 1 50.00 27.47

Black 0 0.00 8.13 Yes
Hispanic 0 0.00 3.98 Yes
Asian 0 0.00 11.31 Yes
Am Indian 1 50.00 1.86
Pacific Islander 0 0.00 0.88 Yes
Two Or More 0 0.00 1.33 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 8
Female 6 75.00 80.95
Minority 5 62.50 26.16

Black 0 0.00 7.07 Yes
Hispanic 2 25.00 5.76
Asian 3 37.50 10.17
Am Indian 0 0.00 2.20 Yes
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Pacific Islander 0 0.00 0.64 Yes
Two Or More 0 0.00 0.90 Yes

Grand Totals 69 # %

Female 53 76.81

Minority 30 43.48

Black 8 11.59

Hispanic 5 7.25

Asian 13 18.84

Am Indian 1 1.45

Two Or More 3 4.35
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Official/Adm-Official/Adm SSEG 37
Female 19 51.35 34.25
Minority 12 32.43 17.93

Black 6 16.22 3.21
Hispanic 2 5.41 3.01
Asian 4 10.81 9.81
Am Indian 0 0.00 1.29 Yes
Pacific Islander 0 0.00 0.15 Yes
Two Or More 0 0.00 0.51 Yes

Professionals - Arts-Professionals - Arts 
SSEG 6
Female 4 66.67 56.73
Minority 0 0.00 21.12 Yes

Black 0 0.00 7.25 Yes
Hispanic 0 0.00 4.97 Yes
Asian 0 0.00 7.45 Yes
Am Indian 0 0.00 0.62 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.83 Yes
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Professionals - Buildings & Grounds-
Professionals - Buildings & Grounds SSEG 1
Female 0 0.00 9.09 Yes
Minority 0 0.00 44.26 Yes

Black 0 0.00 3.30 Yes
Hispanic 0 0.00 33.07 Yes
Asian 0 0.00 5.63 Yes
Am Indian 0 0.00 1.77 Yes
Pacific Islander 0 0.00 0.33 Yes
Two Or More 0 0.00 0.46 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 35
Female 25 71.43 56.57
Minority 12 34.29 23.09

Black 7 20.00 3.31
Hispanic 2 5.71 3.82
Asian 3 8.57 12.09 Yes
Am Indian 0 0.00 1.67 Yes
Pacific Islander 0 0.00 0.88 Yes
Two Or More 0 0.00 1.36 Yes
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Professionals - Community-Professionals - 
Community SSEG 3
Female 2 66.67 73.59
Minority 2 66.67 30.38

Black 1 33.33 10.22
Hispanic 1 33.33 5.69
Asian 0 0.00 10.93 Yes
Am Indian 0 0.00 2.08 Yes
Pacific Islander 0 0.00 0.57 Yes
Two Or More 0 0.00 0.88 Yes

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 13
Female 1 7.69 35.21 Yes
Minority 6 46.15 29.58

Black 1 7.69 4.28
Hispanic 1 7.69 2.20
Asian 3 23.08 21.39
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes

333

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Utilization Analysis

Department of Parks and Recreation-
Department of Parks and Recreation

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Two Or More 1 7.69 0.92
Professionals - Education-Professionals - 
Education SSEG 19
Female 7 36.84 62.59 Yes
Minority 9 47.37 26.57

Black 6 31.58 6.56
Hispanic 0 0.00 5.12 Yes
Asian 2 10.53 12.20
Am Indian 0 0.00 1.16 Yes
Pacific Islander 0 0.00 0.88 Yes
Two Or More 1 5.26 0.72

Professionals - Engineering-Professionals - 
Engineering SSEG 6
Female 3 50.00 30.87
Minority 2 33.33 18.72

Black 0 0.00 1.18 Yes
Hispanic 0 0.00 4.75 Yes
Asian 2 33.33 11.35
Am Indian 0 0.00 0.12 Yes
Pacific Islander 0 0.00 0.22 Yes
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Two Or More 0 0.00 1.10 Yes
Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 9
Female 8 88.89 60.38
Minority 6 66.67 24.53

Black 0 0.00 3.46 Yes
Hispanic 0 0.00 2.19 Yes
Asian 6 66.67 17.43
Am Indian 0 0.00 0.91 Yes
Pacific Islander 0 0.00 0.32 Yes
Two Or More 0 0.00 0.22 Yes

Professionals - Healthcare-Professionals - 
Healthcare SSEG 1
Female 1 100.00 91.36
Minority 1 100.00 22.83

Black 0 0.00 3.93 Yes
Hispanic 0 0.00 3.71 Yes
Asian 1 100.00 13.40
Am Indian 0 0.00 0.99 Yes
Pacific Islander 0 0.00 0.31 Yes
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Two Or More 0 0.00 0.48 Yes
Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 26
Female 13 50.00 38.77
Minority 5 19.23 13.32

Black 1 3.85 1.10
Hispanic 1 3.85 2.71
Asian 2 7.69 6.49
Am Indian 1 3.85 2.77
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.26 Yes

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 33
Female 17 51.52 40.65
Minority 7 21.21 19.05

Black 3 9.09 3.63
Hispanic 1 3.03 3.40
Asian 3 9.09 9.94
Am Indian 0 0.00 1.46 Yes

336

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Utilization Analysis

Department of Parks and Recreation-
Department of Parks and Recreation

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Pacific Islander 0 0.00 0.16 Yes
Two Or More 0 0.00 0.53 Yes

Professionals - Personal Care-Professionals 
- Personal Care SSEG 83
Female 46 55.42 70.99 Yes
Minority 37 44.58 25.02

Black 25 30.12 7.58
Hispanic 5 6.02 3.79
Asian 1 1.20 9.47 Yes
Am Indian 1 1.20 1.99 Yes
Pacific Islander 2 2.41 1.00
Two Or More 3 3.61 1.20

Professionals - Production Operations-
Professionals - Production Operations SSEG 8
Female 4 50.00 6.25
Minority 2 25.00 12.50

Black 1 12.50 0.00
Hispanic 0 0.00 12.50 Yes
Asian 1 12.50 0.00
Am Indian 0 0.00 0.00
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Technicians - Business Ops Spc-Technicians 
- Business Ops Spc SSEG 5
Female 5 100.00 72.53
Minority 3 60.00 13.19

Black 1 20.00 0.00
Hispanic 0 0.00 2.20 Yes
Asian 1 20.00 10.99
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 1 20.00 0.00

Technicians - Computer and Mathematical-
Technicians - Computer and Mathematical 
SSEG 1
Female 0 0.00 35.21 Yes
Minority 1 100.00 29.58

Black 1 100.00 4.28
Hispanic 0 0.00 2.20 Yes
Asian 0 0.00 21.39 Yes
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Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Technicians - Engineering-Technicians - 
Engineering SSEG 4
Female 2 50.00 17.49
Minority 2 50.00 19.49

Black 0 0.00 2.49 Yes
Hispanic 1 25.00 4.42
Asian 1 25.00 9.84
Am Indian 0 0.00 1.23 Yes
Pacific Islander 0 0.00 0.23 Yes
Two Or More 0 0.00 1.28 Yes

Technicians - Healthcare-Technicians - 
Healthcare SSEG 4
Female 2 50.00 74.21 Yes
Minority 2 50.00 34.69

Black 2 50.00 10.20
Hispanic 0 0.00 2.47 Yes
Asian 0 0.00 19.49 Yes
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Am Indian 0 0.00 0.57 Yes
Pacific Islander 0 0.00 0.11 Yes
Two Or More 0 0.00 1.94 Yes

Technicians - Life Phys Social Sciences-
Technicians - Life Phys Social Sciences SSEG 10
Female 6 60.00 35.00
Minority 5 50.00 60.00

Black 0 0.00 0.00
Hispanic 2 20.00 3.33
Asian 3 30.00 36.67
Am Indian 0 0.00 8.33 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 11.67 Yes

Technicians - Maintenance-Technicians - 
Maintenance SSEG 2
Female 0 0.00 1.41 Yes
Minority 1 50.00 17.24

Black 0 0.00 6.28 Yes
Hispanic 0 0.00 7.07 Yes
Asian 1 50.00 2.48
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Am Indian 0 0.00 1.10 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.31 Yes

Protect/Srvcs - Protective Service - Other-
Protect/Srvcs - Protective Service - Other 
SSEG 9
Female 3 33.33 52.07 Yes
Minority 3 33.33 18.02

Black 2 22.22 3.20
Hispanic 0 0.00 3.07 Yes
Asian 1 11.11 9.74
Am Indian 0 0.00 1.91 Yes
Pacific Islander 0 0.00 0.06 Yes
Two Or More 0 0.00 0.05 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 6
Female 3 50.00 48.87
Minority 2 33.33 21.46

Black 0 0.00 2.55 Yes
Hispanic 1 16.67 2.96
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Asian 0 0.00 13.33 Yes
Am Indian 0 0.00 1.12 Yes
Pacific Islander 0 0.00 0.22 Yes
Two Or More 1 16.67 1.34

Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 3
Female 2 66.67 37.12
Minority 0 0.00 19.43 Yes

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 15
Female 11 73.33 80.43
Minority 8 53.33 28.48

Black 3 20.00 8.26
Hispanic 0 0.00 4.50 Yes
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Asian 3 20.00 11.05
Am Indian 2 13.33 2.66
Pacific Islander 0 0.00 0.41 Yes
Two Or More 0 0.00 2.14 Yes

Para-Prof - Personal Care-Para-Prof - 
Personal Care SSEG 104
Female 51 49.04 70.99 Yes
Minority 68 65.38 25.02

Black 46 44.23 7.58
Hispanic 3 2.88 3.79 Yes
Asian 7 6.73 9.47 Yes
Am Indian 2 1.92 1.99
Pacific Islander 3 2.88 1.00
Two Or More 7 6.73 1.20

Admin Support - Construction-Admin 
Support - Construction SSEG 2
Female 1 50.00 13.91
Minority 0 0.00 50.43 Yes

Black 0 0.00 7.83 Yes
Hispanic 0 0.00 31.30 Yes
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Asian 0 0.00 11.30 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Admin Support - Office Support-Admin 
Support - Office Support SSEG 45
Female 41 91.11 79.49
Minority 23 51.11 25.73

Black 8 17.78 7.05
Hispanic 2 4.44 5.62 Yes
Asian 8 17.78 9.63
Am Indian 0 0.00 2.33 Yes
Pacific Islander 3 6.67 0.60
Two Or More 2 4.44 1.05

Admin Support - Sales-Admin Support - 
Sales SSEG 62
Female 44 70.97 70.85
Minority 32 51.61 40.51

Black 6 9.68 9.25
Hispanic 2 3.23 9.70 Yes
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Asian 17 27.42 15.30
Am Indian 2 3.23 2.39
Pacific Islander 0 0.00 2.36 Yes
Two Or More 5 8.06 1.59

Skilled Craft - Construction-Skilled Craft - 
Construction SSEG 54
Female 6 11.11 3.33
Minority 18 33.33 27.70

Black 6 11.11 4.33
Hispanic 2 3.70 15.99 Yes
Asian 6 11.11 4.92
Am Indian 3 5.56 1.44
Pacific Islander 1 1.85 0.55
Two Or More 0 0.00 0.60 Yes

Skilled Craft - Maintenance-Skilled Craft - 
Maintenance SSEG 11
Female 0 0.00 2.74 Yes
Minority 2 18.18 18.20

Black 2 18.18 2.26
Hispanic 0 0.00 5.96 Yes
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Asian 0 0.00 7.18 Yes
Am Indian 0 0.00 1.61 Yes
Pacific Islander 0 0.00 0.16 Yes
Two Or More 0 0.00 1.03 Yes

Skilled Craft - Production Operations-
Skilled Craft - Production Operations SSEG 9
Female 0 0.00 44.16 Yes
Minority 3 33.33 50.94 Yes

Black 0 0.00 5.82 Yes
Hispanic 0 0.00 7.64 Yes
Asian 1 11.11 35.53 Yes
Am Indian 0 0.00 0.50 Yes
Pacific Islander 2 22.22 0.93
Two Or More 0 0.00 0.51 Yes

Serv/Maint - Buildings & Grounds-
Serv/Maint - Buildings & Grounds SSEG 117
Female 39 33.33 9.86
Minority 29 24.79 44.25 Yes

Black 10 8.55 3.51
Hispanic 0 0.00 32.55 Yes
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Asian 9 7.69 5.87
Am Indian 3 2.56 1.79
Pacific Islander 2 1.71 0.34
Two Or More 5 4.27 0.48

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 5
Female 2 40.00 13.91
Minority 2 40.00 50.43 Yes

Black 1 20.00 7.83
Hispanic 0 0.00 31.30 Yes
Asian 1 20.00 11.30
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Forestry-Serv/Maint - Forestry 
SSEG 9
Female 0 0.00 15.44 Yes
Minority 3 33.33 27.78

Black 1 11.11 4.41
Hispanic 1 11.11 6.97
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Asian 1 11.11 2.86
Am Indian 0 0.00 11.03 Yes
Pacific Islander 0 0.00 0.63 Yes
Two Or More 0 0.00 1.87 Yes

Serv/Maint - Maintenance-Serv/Maint - 
Maintenance SSEG 47
Female 14 29.79 6.59
Minority 13 27.66 25.02

Black 7 14.89 4.30
Hispanic 0 0.00 5.18 Yes
Asian 3 6.38 8.78 Yes
Am Indian 0 0.00 3.28 Yes
Pacific Islander 0 0.00 0.67 Yes
Two Or More 3 6.38 2.81

Serv/Maint - Personal Care-Serv/Maint - 
Personal Care SSEG 330
Female 191 57.88 70.99
Minority 188 56.97 25.02

Black 119 36.06 7.58
Hispanic 16 4.85 3.79
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Asian 41 12.42 9.47
Am Indian 1 0.30 1.99 Yes
Pacific Islander 4 1.21 1.00
Two Or More 7 2.12 1.20

Serv/Maint - Production Operations-
Serv/Maint - Production Operations SSEG 18
Female 1 5.56 23.67 Yes
Minority 3 16.67 38.83 Yes

Black 2 11.11 8.67
Hispanic 0 0.00 9.08 Yes
Asian 1 5.56 16.65 Yes
Am Indian 0 0.00 1.82 Yes
Pacific Islander 0 0.00 2.09 Yes
Two Or More 0 0.00 0.52 Yes

Serv/Maint - Protective Service - Other-
Serv/Maint - Protective Service - Other 
SSEG 344
Female 187 54.36 56.78
Minority 79 22.97 17.90

Black 12 3.49 3.07
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Hispanic 14 4.07 2.30
Asian 42 12.21 10.49
Am Indian 4 1.16 2.05 Yes
Pacific Islander 1 0.29 0.00
Two Or More 6 1.74 0.00

Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 356
Female 53 14.89 19.66 Yes
Minority 228 64.04 37.61

Black 113 31.74 11.00
Hispanic 33 9.27 10.39
Asian 51 14.33 9.34
Am Indian 16 4.49 3.45
Pacific Islander 13 3.65 2.41
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Two Or More 2 0.56 1.20 Yes

Grand Totals 1852 # %

Female 814 43.95

Minority 819 44.22

Black 393 21.22

Hispanic 90 4.86

Asian 226 12.20

Am Indian 35 1.89

Pacific Islander 31 1.67

Two Or More 44 2.38
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Official/Adm-Official/Adm SSEG 27
Female 12 44.44 15.36
Minority 6 22.22 15.21

Black 1 3.70 2.08
Hispanic 0 0.00 1.78 Yes
Asian 3 11.11 10.13
Am Indian 0 0.00 0.97 Yes
Pacific Islander 0 0.00 0.04 Yes
Two Or More 2 7.41 0.22

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 20
Female 16 80.00 51.76
Minority 5 25.00 22.88

Black 0 0.00 3.27 Yes
Hispanic 1 5.00 3.71
Asian 1 5.00 11.69 Yes
Am Indian 0 0.00 2.15 Yes
Pacific Islander 0 0.00 0.92 Yes
Two Or More 3 15.00 1.24
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Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 21
Female 9 42.86 35.21
Minority 6 28.57 29.58

Black 0 0.00 4.28 Yes
Hispanic 1 4.76 2.20
Asian 5 23.81 21.39
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Professionals - Engineering-Professionals - 
Engineering SSEG 102
Female 42 41.18 16.92
Minority 29 28.43 20.41

Black 7 6.86 3.31
Hispanic 2 1.96 3.33 Yes
Asian 15 14.71 9.80
Am Indian 2 1.96 2.17
Pacific Islander 0 0.00 0.08 Yes
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Two Or More 3 2.94 1.72
Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 4
Female 3 75.00 63.40
Minority 2 50.00 26.30

Black 1 25.00 3.70
Hispanic 0 0.00 2.09 Yes
Asian 1 25.00 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
Two Or More 0 0.00 0.24 Yes

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 16
Female 8 50.00 31.31
Minority 2 12.50 6.57

Black 0 0.00 0.09 Yes
Hispanic 0 0.00 0.78 Yes
Asian 2 12.50 3.56
Am Indian 0 0.00 2.14 Yes
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 14
Female 4 28.57 38.21 Yes
Minority 3 21.43 19.49

Black 1 7.14 3.40
Hispanic 0 0.00 3.54 Yes
Asian 2 14.29 10.46
Am Indian 0 0.00 1.42 Yes
Pacific Islander 0 0.00 0.19 Yes
Two Or More 0 0.00 0.55 Yes

Professionals - Office Support-Professionals 
- Office Support SSEG 2
Female 2 100.00 81.36
Minority 0 0.00 26.10 Yes

Black 0 0.00 10.92 Yes
Hispanic 0 0.00 6.21 Yes
Asian 0 0.00 7.52 Yes
Am Indian 0 0.00 0.64 Yes
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Pacific Islander 0 0.00 0.13 Yes
Two Or More 0 0.00 0.67 Yes

Technicians - Business Ops Spc-Technicians 
- Business Ops Spc SSEG 17
Female 2 11.76 55.93 Yes
Minority 5 29.41 26.32

Black 2 11.76 2.89
Hispanic 0 0.00 2.66 Yes
Asian 0 0.00 17.75 Yes
Am Indian 2 11.76 2.13
Pacific Islander 0 0.00 0.00
Two Or More 1 5.88 0.89

Technicians - Construction-Technicians - 
Construction SSEG 67
Female 11 16.42 14.82
Minority 17 25.37 8.41

Black 5 7.46 4.10
Hispanic 3 4.48 1.49
Asian 5 7.46 2.23
Am Indian 1 1.49 0.60

356

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Department of Planning and Development - 7/1/2014

Utilization Analysis

Department of Planning and Development-
Department of Planning and Development

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Pacific Islander 1 1.49 0.00
Two Or More 2 2.99 0.00

Technicians - Engineering-Technicians - 
Engineering SSEG 7
Female 3 42.86 20.14
Minority 2 28.57 23.10

Black 2 28.57 2.90
Hispanic 0 0.00 5.08 Yes
Asian 0 0.00 13.89 Yes
Am Indian 0 0.00 0.51 Yes
Pacific Islander 0 0.00 0.24 Yes
Two Or More 0 0.00 0.49 Yes

Technicians - Life Phys Social Sciences-
Technicians - Life Phys Social Sciences SSEG 33
Female 24 72.73 61.83
Minority 25 75.76 40.09

Black 14 42.42 4.90
Hispanic 4 12.12 6.61
Asian 6 18.18 25.59 Yes
Am Indian 1 3.03 2.13
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.85 Yes

Technicians - Mgmt Occupations-
Technicians - Mgmt Occupations SSEG 1
Female 1 100.00 51.61
Minority 0 0.00 33.87 Yes

Black 0 0.00 0.00
Hispanic 0 0.00 14.52 Yes
Asian 0 0.00 12.90 Yes
Am Indian 0 0.00 6.45 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Technicians - Production Operations-
Technicians - Production Operations SSEG 4
Female 0 0.00 30.62 Yes
Minority 0 0.00 26.67 Yes

Black 0 0.00 6.16 Yes
Hispanic 0 0.00 5.85 Yes
Asian 0 0.00 10.83 Yes
Am Indian 0 0.00 1.39 Yes
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Pacific Islander 0 0.00 0.91 Yes
Two Or More 0 0.00 2.10 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 11
Female 6 54.55 43.11
Minority 4 36.36 20.20

Black 1 9.09 2.37
Hispanic 2 18.18 2.90
Asian 1 9.09 11.62 Yes
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 1
Female 0 0.00 85.39 Yes
Minority 0 0.00 28.09 Yes

Black 0 0.00 7.87 Yes
Hispanic 0 0.00 0.00
Asian 0 0.00 12.36 Yes
Am Indian 0 0.00 3.37 Yes
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 4.49 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 25
Female 18 72.00 80.83
Minority 16 64.00 26.26

Black 5 20.00 7.13
Hispanic 0 0.00 5.80 Yes
Asian 9 36.00 10.18
Am Indian 1 4.00 2.21
Pacific Islander 0 0.00 0.64 Yes
Two Or More 1 4.00 0.90

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 3
Female 0 0.00 13.91 Yes
Minority 1 33.33 50.43 Yes

Black 1 33.33 7.83
Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
Am Indian 0 0.00 0.00
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Grand Totals 375 # %

Female 161 42.93

Minority 123 32.80

Black 40 10.67

Hispanic 13 3.47

Asian 50 13.33

Am Indian 7 1.87

Pacific Islander 1 0.27

Two Or More 12 3.20
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Official/Adm-Official/Adm SSEG 1
Female 0 0.00 20.74 Yes
Minority 0 0.00 11.86 Yes

Black 0 0.00 2.42 Yes
Hispanic 0 0.00 1.76 Yes
Asian 0 0.00 6.19 Yes
Am Indian 0 0.00 0.93 Yes
Pacific Islander 0 0.00 0.07 Yes
Two Or More 0 0.00 0.48 Yes

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 1
Female 0 0.00 35.21 Yes
Minority 0 0.00 29.58 Yes

Black 0 0.00 4.28 Yes
Hispanic 0 0.00 2.20 Yes
Asian 0 0.00 21.39 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes
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Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 4
Female 3 75.00 37.12
Minority 0 0.00 19.43 Yes

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 1
Female 0 0.00 77.95 Yes
Minority 1 100.00 28.68

Black 1 100.00 8.45
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
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Two Or More 0 0.00 0.96 Yes

Grand Totals 7 # %

Female 3 42.86

Minority 1 14.29

Black 1 14.29
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Official/Adm-Official/Adm SSEG 1
Female 1 100.00 55.93
Minority 0 0.00 26.32 Yes

Black 0 0.00 2.89 Yes
Hispanic 0 0.00 2.66 Yes
Asian 0 0.00 17.75 Yes
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.89 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 1
Female 1 100.00 55.93
Minority 1 100.00 26.32

Black 0 0.00 2.89 Yes
Hispanic 0 0.00 2.66 Yes
Asian 1 100.00 17.75
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.89 Yes

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 1
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Female 1 100.00 37.12
Minority 1 100.00 19.43

Black 1 100.00 3.45
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Admin Support - Legal-Admin Support - 
Legal SSEG 1
Female 1 100.00 84.88
Minority 1 100.00 16.10

Black 0 0.00 2.03 Yes
Hispanic 0 0.00 2.93 Yes
Asian 0 0.00 8.62 Yes
Am Indian 0 0.00 0.41 Yes
Pacific Islander 1 100.00 0.57
Two Or More 0 0.00 1.54 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 1
Female 1 100.00 77.95
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Minority 0 0.00 28.68 Yes
Black 0 0.00 8.45 Yes
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 0 0.00 0.96 Yes

Grand Totals 5 # %

Female 5 100.00

Minority 3 60.00

Black 1 20.00

Asian 1 20.00

Pacific Islander 1 20.00
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Official/Adm-Official/Adm SSEG 8
Female 4 50.00 28.79
Minority 2 25.00 14.80

Black 1 12.50 2.72
Hispanic 0 0.00 2.45 Yes
Asian 0 0.00 7.91 Yes
Am Indian 0 0.00 1.15 Yes
Pacific Islander 0 0.00 0.10 Yes
Two Or More 1 12.50 0.52

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 39
Female 35 89.74 71.85
Minority 18 46.15 28.71

Black 3 7.69 5.49
Hispanic 2 5.13 5.83
Asian 6 15.38 10.77
Am Indian 0 0.00 2.62 Yes
Pacific Islander 0 0.00 2.21 Yes
Two Or More 7 17.95 1.81
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Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 3
Female 3 100.00 35.21
Minority 3 100.00 29.58

Black 0 0.00 4.28 Yes
Hispanic 0 0.00 2.20 Yes
Asian 1 33.33 21.39
Am Indian 2 66.67 0.49
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 3
Female 2 66.67 63.40
Minority 3 100.00 26.30

Black 1 33.33 3.70
Hispanic 0 0.00 2.09 Yes
Asian 2 66.67 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
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Two Or More 0 0.00 0.24 Yes
Professionals - Healthcare-Professionals - 
Healthcare SSEG 2
Female 1 50.00 75.41 Yes
Minority 0 0.00 33.56 Yes

Black 0 0.00 12.08 Yes
Hispanic 0 0.00 2.59 Yes
Asian 0 0.00 15.96 Yes
Am Indian 0 0.00 0.35 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 2.59 Yes

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 1
Female 1 100.00 30.96
Minority 0 0.00 5.16 Yes

Black 0 0.00 0.00
Hispanic 0 0.00 0.61 Yes
Asian 0 0.00 2.28 Yes
Am Indian 0 0.00 2.28 Yes
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 14
Female 8 57.14 37.12
Minority 5 35.71 19.43

Black 2 14.29 3.45
Hispanic 0 0.00 3.52 Yes
Asian 2 14.29 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 1 7.14 0.54

Technicians - Business Ops Spc-Technicians 
- Business Ops Spc SSEG 2
Female 2 100.00 75.14
Minority 2 100.00 29.68

Black 0 0.00 5.84 Yes
Hispanic 0 0.00 6.17 Yes
Asian 2 100.00 10.67
Am Indian 0 0.00 2.69 Yes
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Pacific Islander 0 0.00 2.41 Yes
Two Or More 0 0.00 1.90 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 1
Female 1 100.00 43.11
Minority 1 100.00 20.20

Black 1 100.00 2.37
Hispanic 0 0.00 2.90 Yes
Asian 0 0.00 11.62 Yes
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 3
Female 3 100.00 85.39
Minority 3 100.00 28.09

Black 2 66.67 7.87
Hispanic 1 33.33 0.00
Asian 0 0.00 12.36 Yes
Am Indian 0 0.00 3.37 Yes
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 4.49 Yes

Admin Support - Business Ops Spc-Admin 
Support - Business Ops Spc SSEG 1
Female 1 100.00 75.14
Minority 1 100.00 29.68

Black 0 0.00 5.84 Yes
Hispanic 0 0.00 6.17 Yes
Asian 1 100.00 10.67
Am Indian 0 0.00 2.69 Yes
Pacific Islander 0 0.00 2.41 Yes
Two Or More 0 0.00 1.90 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 9
Female 8 88.89 83.29
Minority 6 66.67 24.20

Black 1 11.11 6.00
Hispanic 0 0.00 4.99 Yes
Asian 4 44.44 10.00
Am Indian 0 0.00 2.13 Yes
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Pacific Islander 0 0.00 0.67 Yes
Two Or More 1 11.11 0.84

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 8
Female 2 25.00 13.91
Minority 2 25.00 50.43 Yes

Black 1 12.50 7.83
Hispanic 0 0.00 31.30 Yes
Asian 1 12.50 11.30
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
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Two Or More 0 0.00 0.00

Grand Totals 94 # %

Female 71 75.53

Minority 46 48.94

Black 12 12.77

Hispanic 3 3.19

Asian 19 20.21

Am Indian 2 2.13

Two Or More 10 10.64
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Official/Adm-Official/Adm SSEG 19
Female 13 68.42 34.99
Minority 11 57.89 18.15

Black 7 36.84 3.20
Hispanic 0 0.00 3.32 Yes
Asian 3 15.79 9.65
Am Indian 0 0.00 1.29 Yes
Pacific Islander 0 0.00 0.18 Yes
Two Or More 1 5.26 0.55

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 71
Female 57 80.28 61.33
Minority 32 45.07 25.09

Black 7 9.86 3.85
Hispanic 5 7.04 4.16
Asian 18 25.35 13.20
Am Indian 0 0.00 1.28 Yes
Pacific Islander 0 0.00 0.91 Yes
Two Or More 2 2.82 1.70
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Professionals - Community-Professionals - 
Community SSEG 108
Female 87 80.56 73.59
Minority 55 50.93 30.38

Black 18 16.67 10.22
Hispanic 8 7.41 5.69
Asian 20 18.52 10.93
Am Indian 2 1.85 2.08
Pacific Islander 1 0.93 0.57
Two Or More 6 5.56 0.88

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 10
Female 3 30.00 35.21
Minority 3 30.00 29.58

Black 1 10.00 4.28
Hispanic 0 0.00 2.20 Yes
Asian 1 10.00 21.39 Yes
Am Indian 1 10.00 0.49
Pacific Islander 0 0.00 0.31 Yes
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Two Or More 0 0.00 0.92 Yes
Professionals - Education-Professionals - 
Education SSEG 11
Female 4 36.36 62.59 Yes
Minority 4 36.36 26.57

Black 0 0.00 6.56 Yes
Hispanic 1 9.09 5.12
Asian 3 27.27 12.20
Am Indian 0 0.00 1.16 Yes
Pacific Islander 0 0.00 0.88 Yes
Two Or More 0 0.00 0.72 Yes

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 11
Female 9 81.82 63.40
Minority 6 54.55 26.30

Black 2 18.18 3.70
Hispanic 0 0.00 2.09 Yes
Asian 4 36.36 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
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Two Or More 0 0.00 0.24 Yes
Professionals - Healthcare-Professionals - 
Healthcare SSEG 9
Female 9 100.00 91.36
Minority 4 44.44 22.83

Black 2 22.22 3.93
Hispanic 0 0.00 3.71 Yes
Asian 2 22.22 13.40
Am Indian 0 0.00 0.99 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.48 Yes

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 23
Female 20 86.96 30.96
Minority 5 21.74 5.16

Black 1 4.35 0.00
Hispanic 0 0.00 0.61 Yes
Asian 3 13.04 2.28
Am Indian 0 0.00 2.28 Yes
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Pacific Islander 0 0.00 0.00
Two Or More 1 4.35 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 24
Female 18 75.00 37.12
Minority 14 58.33 19.43

Black 6 25.00 3.45
Hispanic 1 4.17 3.52
Asian 6 25.00 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 1 4.17 0.20
Two Or More 0 0.00 0.54 Yes

Professionals - Office Support-Professionals 
- Office Support SSEG 12
Female 11 91.67 77.95
Minority 9 75.00 28.68

Black 5 41.67 8.45
Hispanic 2 16.67 6.75
Asian 2 16.67 10.40
Am Indian 0 0.00 2.30 Yes
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Pacific Islander 0 0.00 0.61 Yes
Two Or More 0 0.00 0.96 Yes

Technicians - Computer and Mathematical-
Technicians - Computer and Mathematical 
SSEG 1
Female 1 100.00 35.21
Minority 0 0.00 29.58 Yes

Black 0 0.00 4.28 Yes
Hispanic 0 0.00 2.20 Yes
Asian 0 0.00 21.39 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 1
Female 1 100.00 43.11
Minority 1 100.00 20.20

Black 0 0.00 2.37 Yes
Hispanic 0 0.00 2.90 Yes
Asian 1 100.00 11.62
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Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes

Para-Prof - Education-Para-Prof - Education 
SSEG 12
Female 8 66.67 62.59
Minority 10 83.33 26.57

Black 1 8.33 6.56
Hispanic 1 8.33 5.12
Asian 5 41.67 12.20
Am Indian 2 16.67 1.16
Pacific Islander 0 0.00 0.88 Yes
Two Or More 1 8.33 0.72

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 21
Female 15 71.43 79.90
Minority 13 61.90 28.45

Black 5 23.81 8.35
Hispanic 4 19.05 5.71
Asian 2 9.52 10.71
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Am Indian 0 0.00 2.34 Yes
Pacific Islander 0 0.00 0.59 Yes
Two Or More 2 9.52 1.35

Admin Support - Office Support-Admin 
Support - Office Support SSEG 47
Female 40 85.11 80.00
Minority 35 74.47 26.96

Black 15 31.91 7.51
Hispanic 2 4.26 6.08 Yes
Asian 8 17.02 10.24
Am Indian 3 6.38 2.23
Pacific Islander 1 2.13 0.63
Two Or More 6 12.77 0.92

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 1
Female 1 100.00 13.91
Minority 0 0.00 50.43 Yes

Black 0 0.00 7.83 Yes
Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
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Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Office Support-Serv/Maint - 
Office Support SSEG 4
Female 0 0.00 15.76 Yes
Minority 3 75.00 36.68

Black 3 75.00 11.82
Hispanic 0 0.00 8.02 Yes
Asian 0 0.00 11.68 Yes
Am Indian 0 0.00 1.49 Yes
Pacific Islander 0 0.00 1.09 Yes
Two Or More 0 0.00 2.58 Yes

Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 489
Female 287 58.69 20.12
Minority 472 96.52 38.12

Black 301 61.55 11.09
Hispanic 38 7.77 10.55 Yes
Asian 73 14.93 9.53
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Am Indian 7 1.43 3.50 Yes
Pacific Islander 16 3.27 2.43
Two Or More 37 7.57 1.21

Grand Totals 874 # %

Female 584 66.82

Minority 677 77.46

Black 374 42.79

Hispanic 62 7.09

Asian 151 17.28

Am Indian 15 1.72

Pacific Islander 19 2.17

Two Or More 56 6.41

385

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Law Department - 7/1/2014

Utilization Analysis

Law Department-Law Department

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Official/Adm-Official/Adm SSEG 3
Female 2 66.67 36.01
Minority 0 0.00 15.31 Yes

Black 0 0.00 2.86 Yes
Hispanic 0 0.00 2.82 Yes
Asian 0 0.00 7.50 Yes
Am Indian 0 0.00 1.43 Yes
Pacific Islander 0 0.00 0.14 Yes
Two Or More 0 0.00 0.58 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 2
Female 2 100.00 59.12
Minority 2 100.00 24.94

Black 1 50.00 4.11
Hispanic 0 0.00 4.54 Yes
Asian 0 0.00 11.14 Yes
Am Indian 0 0.00 2.33 Yes
Pacific Islander 0 0.00 1.43 Yes
Two Or More 1 50.00 1.46

Professionals - Community-Professionals - 
Community SSEG 11
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Female 11 100.00 73.59
Minority 5 45.45 30.38

Black 2 18.18 10.22
Hispanic 2 18.18 5.69
Asian 1 9.09 10.93
Am Indian 0 0.00 2.08 Yes
Pacific Islander 0 0.00 0.57 Yes
Two Or More 0 0.00 0.88 Yes

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 6
Female 1 16.67 35.21 Yes
Minority 2 33.33 29.58

Black 0 0.00 4.28 Yes
Hispanic 0 0.00 2.20 Yes
Asian 1 16.67 21.39 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 1 16.67 0.92

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 2
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Female 0 0.00 63.40 Yes
Minority 2 100.00 26.30

Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 2 100.00 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
Two Or More 0 0.00 0.24 Yes

Professionals - Legal-Professionals - Legal 
SSEG 96
Female 54 56.25 35.45
Minority 21 21.88 13.25

Black 5 5.21 2.57
Hispanic 5 5.21 2.47
Asian 10 10.42 6.06
Am Indian 0 0.00 1.44 Yes
Pacific Islander 0 0.00 0.11 Yes
Two Or More 1 1.04 0.60

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 1
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Female 1 100.00 61.83
Minority 0 0.00 40.09 Yes

Black 0 0.00 4.90 Yes
Hispanic 0 0.00 6.61 Yes
Asian 0 0.00 25.59 Yes
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.85 Yes

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 3
Female 3 100.00 37.12
Minority 1 33.33 19.43

Black 0 0.00 3.45 Yes
Hispanic 1 33.33 3.52
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Professionals - Office Support-Professionals 
- Office Support SSEG 3
Female 2 66.67 77.95
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Minority 0 0.00 28.68 Yes
Black 0 0.00 8.45 Yes
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 0 0.00 0.96 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 16
Female 14 87.50 77.95
Minority 3 18.75 28.68 Yes

Black 2 12.50 8.45
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 1 6.25 0.96

Admin Support - Legal-Admin Support - 
Legal SSEG 10
Female 10 100.00 84.88
Minority 5 50.00 16.10
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Black 1 10.00 2.03
Hispanic 2 20.00 2.93
Asian 2 20.00 8.62
Am Indian 0 0.00 0.41 Yes
Pacific Islander 0 0.00 0.57 Yes
Two Or More 0 0.00 1.54 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 24
Female 20 83.33 78.95
Minority 11 45.83 27.84

Black 1 4.17 7.99 Yes
Hispanic 3 12.50 6.42
Asian 3 12.50 10.32
Am Indian 1 4.17 2.27
Pacific Islander 2 8.33 0.62
Two Or More 1 4.17 0.94

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 1
Female 0 0.00 13.91 Yes
Minority 0 0.00 50.43 Yes

Black 0 0.00 7.83 Yes
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Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Grand Totals 178 # %

Female 120 67.42

Minority 52 29.21

Black 12 6.74

Hispanic 13 7.30

Asian 19 10.67

Am Indian 1 0.56

Pacific Islander 2 1.12

Two Or More 5 2.81
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Official/Adm-Official/Adm SSEG 16
Female 7 43.75 33.93
Minority 6 37.50 17.28

Black 2 12.50 2.59
Hispanic 2 12.50 2.10
Asian 1 6.25 10.52 Yes
Am Indian 0 0.00 1.38 Yes
Pacific Islander 0 0.00 0.04 Yes
Two Or More 1 6.25 0.64

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 6
Female 4 66.67 55.70
Minority 0 0.00 23.78 Yes

Black 0 0.00 3.59 Yes
Hispanic 0 0.00 4.01 Yes
Asian 0 0.00 11.87 Yes
Am Indian 0 0.00 1.92 Yes
Pacific Islander 0 0.00 1.03 Yes
Two Or More 0 0.00 1.42 Yes
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Professionals - Education-Professionals - 
Education SSEG 3
Female 3 100.00 58.76
Minority 0 0.00 7.22 Yes

Black 0 0.00 1.03 Yes
Hispanic 0 0.00 0.00
Asian 0 0.00 5.15 Yes
Am Indian 0 0.00 1.03 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 61
Female 30 49.18 37.12
Minority 20 32.79 19.43

Black 4 6.56 3.45
Hispanic 4 6.56 3.52
Asian 9 14.75 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 3 4.92 0.54
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Professionals - Office Support-Professionals 
- Office Support SSEG 1
Female 0 0.00 77.95 Yes
Minority 0 0.00 28.68 Yes

Black 0 0.00 8.45 Yes
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 0 0.00 0.96 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 8
Female 4 50.00 43.11
Minority 6 75.00 20.20

Black 1 12.50 2.37
Hispanic 0 0.00 2.90 Yes
Asian 3 37.50 11.62
Am Indian 1 12.50 1.96
Pacific Islander 0 0.00 0.45 Yes
Two Or More 1 12.50 1.02
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Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 5
Female 4 80.00 79.44
Minority 3 60.00 28.56

Black 2 40.00 8.33
Hispanic 0 0.00 5.40 Yes
Asian 1 20.00 10.79
Am Indian 0 0.00 2.51 Yes
Pacific Islander 0 0.00 0.49 Yes
Two Or More 0 0.00 1.67 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 9
Female 5 55.56 79.29 Yes
Minority 3 33.33 27.56

Black 1 11.11 7.84
Hispanic 0 0.00 6.31 Yes
Asian 2 22.22 10.30
Am Indian 0 0.00 2.26 Yes
Pacific Islander 0 0.00 0.62 Yes
Two Or More 0 0.00 0.93 Yes
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Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 1
Female 0 0.00 13.91 Yes
Minority 0 0.00 50.43 Yes

Black 0 0.00 7.83 Yes
Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
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Two Or More 0 0.00 0.00

Grand Totals 110 # %

Female 57 51.82

Minority 38 34.55

Black 10 9.09

Hispanic 6 5.45

Asian 16 14.55

Am Indian 1 0.91

Two Or More 5 4.55
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Official/Adm-Official/Adm SSEG 7
Female 2 28.57 24.31
Minority 2 28.57 12.72

Black 0 0.00 2.33 Yes
Hispanic 0 0.00 2.22 Yes
Asian 2 28.57 6.62
Am Indian 0 0.00 0.91 Yes
Pacific Islander 0 0.00 0.08 Yes
Two Or More 0 0.00 0.55 Yes

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 24
Female 13 54.17 37.12
Minority 12 50.00 19.43

Black 9 37.50 3.45
Hispanic 2 8.33 3.52
Asian 1 4.17 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 6
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Utilization Summary

City of Seattle
City Dept SSEG; Mayor's Office - 7/1/2014

Utilization Analysis

Mayor's Office-Mayor's Office
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Female 3 50.00 37.12
Minority 3 50.00 19.43

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 1 16.67 1.39
Pacific Islander 0 0.00 0.20 Yes
Two Or More 2 33.33 0.54

Admin Support - Office Support-Admin 
Support - Office Support SSEG 2
Female 0 0.00 77.95 Yes
Minority 1 50.00 28.68

Black 0 0.00 8.45 Yes
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 1 50.00 0.96

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 1
Female 1 100.00 13.91
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City of Seattle
City Dept SSEG; Mayor's Office - 7/1/2014

Utilization Analysis

Mayor's Office-Mayor's Office
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Minority 0 0.00 50.43 Yes
Black 0 0.00 7.83 Yes
Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Grand Totals 40 # %

Female 19 47.50

Minority 18 45.00

Black 9 22.50

Hispanic 2 5.00

Asian 3 7.50

Am Indian 1 2.50

Two Or More 3 7.50
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Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 3
Female 3 100.00 43.11
Minority 3 100.00 20.20

Black 0 0.00 2.37 Yes
Hispanic 1 33.33 2.90
Asian 2 66.67 11.62
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes

Grand Totals 3 # %

Female 3 100.00

Minority 3 100.00

Hispanic 1 33.33

Asian 2 66.67
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Utilization Analysis

Office for Civil Rights-Office for Civil Rights
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Official/Adm-Official/Adm SSEG 3
Female 2 66.67 31.66
Minority 3 100.00 16.90

Black 1 33.33 3.11
Hispanic 1 33.33 2.94
Asian 1 33.33 8.98
Am Indian 0 0.00 1.24 Yes
Pacific Islander 0 0.00 0.16 Yes
Two Or More 0 0.00 0.52 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 8
Female 7 87.50 47.11
Minority 5 62.50 21.39

Black 2 25.00 2.81
Hispanic 0 0.00 3.31 Yes
Asian 2 25.00 11.50
Am Indian 0 0.00 2.05 Yes
Pacific Islander 0 0.00 0.70 Yes
Two Or More 1 12.50 1.13
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Utilization Summary

City of Seattle
City Dept SSEG; Office for Civil Rights - 7/1/2014

Utilization Analysis

Office for Civil Rights-Office for Civil Rights
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Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 1
Female 0 0.00 35.21 Yes
Minority 1 100.00 29.58

Black 0 0.00 4.28 Yes
Hispanic 0 0.00 2.20 Yes
Asian 1 100.00 21.39
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 8
Female 7 87.50 30.96
Minority 5 62.50 5.16

Black 3 37.50 0.00
Hispanic 1 12.50 0.61
Asian 0 0.00 2.28 Yes
Am Indian 0 0.00 2.28 Yes
Pacific Islander 0 0.00 0.00
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City of Seattle
City Dept SSEG; Office for Civil Rights - 7/1/2014

Utilization Analysis

Office for Civil Rights-Office for Civil Rights
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Two Or More 1 12.50 0.00
Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 5
Female 3 60.00 37.12
Minority 4 80.00 19.43

Black 2 40.00 3.45
Hispanic 2 40.00 3.52
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 2
Female 2 100.00 54.62
Minority 1 50.00 22.72

Black 1 50.00 2.73
Hispanic 0 0.00 3.01 Yes
Asian 0 0.00 15.04 Yes
Am Indian 0 0.00 0.28 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 1.66 Yes
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Utilization Summary

City of Seattle
City Dept SSEG; Office for Civil Rights - 7/1/2014

Utilization Analysis

Office for Civil Rights-Office for Civil Rights
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Admin Support - Office Support-Admin 
Support - Office Support SSEG 3
Female 2 66.67 77.95
Minority 2 66.67 28.68

Black 0 0.00 8.45 Yes
Hispanic 0 0.00 6.75 Yes
Asian 1 33.33 10.40
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 1 33.33 0.96

Grand Totals 30 # %

Female 23 76.67

Minority 21 70.00

Black 9 30.00

Hispanic 4 13.33

Asian 5 16.67

Two Or More 3 10.00
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City Dept SSEG; Office of Arts and Cultural Affairs  - 7/1/2014

Utilization Analysis

Office of Arts and Cultural Affairs -Office of 
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Official/Adm-Official/Adm SSEG 3
Female 2 66.67 31.66
Minority 1 33.33 16.90

Black 1 33.33 3.11
Hispanic 0 0.00 2.94 Yes
Asian 0 0.00 8.98 Yes
Am Indian 0 0.00 1.24 Yes
Pacific Islander 0 0.00 0.16 Yes
Two Or More 0 0.00 0.52 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 13
Female 11 84.62 68.20
Minority 6 46.15 15.54

Black 3 23.08 0.81
Hispanic 1 7.69 2.61
Asian 1 7.69 11.06 Yes
Am Indian 0 0.00 0.51 Yes
Pacific Islander 0 0.00 0.25 Yes
Two Or More 1 7.69 0.30
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Utilization Summary

City of Seattle
City Dept SSEG; Office of Arts and Cultural Affairs  - 7/1/2014

Utilization Analysis

Office of Arts and Cultural Affairs -Office of 
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Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 1
Female 0 0.00 35.21 Yes
Minority 0 0.00 29.58 Yes

Black 0 0.00 4.28 Yes
Hispanic 0 0.00 2.20 Yes
Asian 0 0.00 21.39 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 1
Female 0 0.00 63.40 Yes
Minority 1 100.00 26.30

Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 1 100.00 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
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City Dept SSEG; Office of Arts and Cultural Affairs  - 7/1/2014

Utilization Analysis

Office of Arts and Cultural Affairs -Office of 
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Two Or More 0 0.00 0.24 Yes
Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 6
Female 4 66.67 38.55
Minority 3 50.00 19.17

Black 1 16.67 3.18
Hispanic 0 0.00 3.76 Yes
Asian 1 16.67 10.18
Am Indian 0 0.00 1.29 Yes
Pacific Islander 0 0.00 0.19 Yes
Two Or More 1 16.67 0.61

Professionals - Personal Care-Professionals 
- Personal Care SSEG 1
Female 1 100.00 52.36
Minority 1 100.00 19.54

Black 0 0.00 6.41 Yes
Hispanic 0 0.00 4.00 Yes
Asian 1 100.00 8.01
Am Indian 0 0.00 0.32 Yes
Pacific Islander 0 0.00 0.80 Yes
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Utilization Summary

City of Seattle
City Dept SSEG; Office of Arts and Cultural Affairs  - 7/1/2014

Utilization Analysis

Office of Arts and Cultural Affairs -Office of 
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Two Or More 0 0.00 0.00
Technicians - Life Phys Social Sciences-
Technicians - Life Phys Social Sciences SSEG 1
Female 0 0.00 61.83 Yes
Minority 1 100.00 40.09

Black 1 100.00 4.90
Hispanic 0 0.00 6.61 Yes
Asian 0 0.00 25.59 Yes
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.85 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 5
Female 4 80.00 43.11
Minority 3 60.00 20.20

Black 0 0.00 2.37 Yes
Hispanic 0 0.00 2.90 Yes
Asian 2 40.00 11.62
Am Indian 1 20.00 1.96
Pacific Islander 0 0.00 0.45 Yes
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Utilization Analysis

Office of Arts and Cultural Affairs -Office of 
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Two Or More 0 0.00 1.02 Yes
Admin Support - Office Support-Admin 
Support - Office Support SSEG 6
Female 4 66.67 79.95
Minority 4 66.67 27.00

Black 3 50.00 7.53
Hispanic 0 0.00 6.09 Yes
Asian 0 0.00 10.25 Yes
Am Indian 0 0.00 2.24 Yes
Pacific Islander 0 0.00 0.63 Yes
Two Or More 1 16.67 0.92

Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 3
Female 1 33.33 20.12
Minority 1 33.33 38.12

Black 1 33.33 11.09
Hispanic 0 0.00 10.55 Yes
Asian 0 0.00 9.53 Yes
Am Indian 0 0.00 3.50 Yes
Pacific Islander 0 0.00 2.43 Yes
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Office of Arts and Cultural Affairs -Office of 
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Two Or More 0 0.00 1.21 Yes

Grand Totals 40 # %

Female 27 67.50

Minority 21 52.50

Black 10 25.00

Hispanic 1 2.50

Asian 6 15.00

Am Indian 1 2.50

Two Or More 3 7.50
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Utilization Analysis
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Official/Adm-Official/Adm SSEG 1
Female 0 0.00 20.74 Yes
Minority 0 0.00 11.86 Yes

Black 0 0.00 2.42 Yes
Hispanic 0 0.00 1.76 Yes
Asian 0 0.00 6.19 Yes
Am Indian 0 0.00 0.93 Yes
Pacific Islander 0 0.00 0.07 Yes
Two Or More 0 0.00 0.48 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 1
Female 1 100.00 43.11
Minority 1 100.00 20.20

Black 0 0.00 2.37 Yes
Hispanic 1 100.00 2.90
Asian 0 0.00 11.62 Yes
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 8
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Utilization Summary

City of Seattle
City Dept SSEG; Office of City Auditor - 7/1/2014

Utilization Analysis

Office of City Auditor-Office of City Auditor
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Female 7 87.50 37.12
Minority 2 25.00 19.43

Black 0 0.00 3.45 Yes
Hispanic 1 12.50 3.52
Asian 1 12.50 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 2
Female 1 50.00 43.11
Minority 1 50.00 20.20

Black 1 50.00 2.37
Hispanic 0 0.00 2.90 Yes
Asian 0 0.00 11.62 Yes
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes

Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 1
Female 1 100.00 37.12
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Utilization Summary

City of Seattle
City Dept SSEG; Office of City Auditor - 7/1/2014

Utilization Analysis

Office of City Auditor-Office of City Auditor
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Minority 1 100.00 19.43
Black 1 100.00 3.45
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Grand Totals 13 # %

Female 10 76.92

Minority 5 38.46

Black 2 15.38

Hispanic 2 15.38

Asian 1 7.69
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City of Seattle
City Dept SSEG; Office of Economic Development - 7/1/2014

Utilization Analysis

Office of Economic Development-Office of 
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Official/Adm-Official/Adm SSEG 2
Female 1 50.00 28.93
Minority 0 0.00 15.64 Yes

Black 0 0.00 2.94 Yes
Hispanic 0 0.00 2.64 Yes
Asian 0 0.00 8.28 Yes
Am Indian 0 0.00 1.16 Yes
Pacific Islander 0 0.00 0.13 Yes
Two Or More 0 0.00 0.51 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 3
Female 1 33.33 46.95 Yes
Minority 1 33.33 21.04

Black 1 33.33 2.49
Hispanic 0 0.00 2.94 Yes
Asian 0 0.00 12.76 Yes
Am Indian 0 0.00 1.40 Yes
Pacific Islander 0 0.00 0.30 Yes
Two Or More 0 0.00 1.23 Yes
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City Dept SSEG; Office of Economic Development - 7/1/2014

Utilization Analysis

Office of Economic Development-Office of 
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Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 1
Female 1 100.00 63.40
Minority 1 100.00 26.30

Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 1 100.00 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
Two Or More 0 0.00 0.24 Yes

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 5
Female 3 60.00 30.96
Minority 4 80.00 5.16

Black 2 40.00 0.00
Hispanic 0 0.00 0.61 Yes
Asian 1 20.00 2.28
Am Indian 0 0.00 2.28 Yes
Pacific Islander 0 0.00 0.00
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Utilization Summary

City of Seattle
City Dept SSEG; Office of Economic Development - 7/1/2014

Utilization Analysis

Office of Economic Development-Office of 
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Two Or More 1 20.00 0.00
Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 15
Female 7 46.67 38.14
Minority 4 26.67 19.48

Black 1 6.67 3.40
Hispanic 1 6.67 3.54
Asian 2 13.33 10.45
Am Indian 0 0.00 1.42 Yes
Pacific Islander 0 0.00 0.19 Yes
Two Or More 0 0.00 0.55 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 1
Female 0 0.00 86.66 Yes
Minority 1 100.00 27.47

Black 0 0.00 8.13 Yes
Hispanic 0 0.00 3.98 Yes
Asian 1 100.00 11.31
Am Indian 0 0.00 1.86 Yes
Pacific Islander 0 0.00 0.88 Yes
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Office of Economic Development-Office of 
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Two Or More 0 0.00 1.33 Yes
Admin Support - Office Support-Admin 
Support - Office Support SSEG 3
Female 3 100.00 77.95
Minority 1 33.33 28.68

Black 1 33.33 8.45
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
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Two Or More 0 0.00 0.96 Yes

Grand Totals 30 # %

Female 16 53.33

Minority 12 40.00

Black 5 16.67

Hispanic 1 3.33

Asian 5 16.67

Two Or More 1 3.33
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Official/Adm-Official/Adm SSEG 6
Female 4 66.67 31.66
Minority 0 0.00 16.90 Yes

Black 0 0.00 3.11 Yes
Hispanic 0 0.00 2.94 Yes
Asian 0 0.00 8.98 Yes
Am Indian 0 0.00 1.24 Yes
Pacific Islander 0 0.00 0.16 Yes
Two Or More 0 0.00 0.52 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 1
Female 1 100.00 43.11
Minority 0 0.00 20.20 Yes

Black 0 0.00 2.37 Yes
Hispanic 0 0.00 2.90 Yes
Asian 0 0.00 11.62 Yes
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes
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Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 2
Female 0 0.00 35.21 Yes
Minority 1 50.00 29.58

Black 0 0.00 4.28 Yes
Hispanic 0 0.00 2.20 Yes
Asian 1 50.00 21.39
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 5
Female 3 60.00 52.90
Minority 3 60.00 23.21

Black 0 0.00 2.66 Yes
Hispanic 0 0.00 2.57 Yes
Asian 2 40.00 16.42
Am Indian 0 0.00 1.21 Yes
Pacific Islander 0 0.00 0.22 Yes
Two Or More 1 20.00 0.15
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Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 8
Female 5 62.50 30.96
Minority 2 25.00 5.16

Black 1 12.50 0.00
Hispanic 0 0.00 0.61 Yes
Asian 1 12.50 2.28
Am Indian 0 0.00 2.28 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 4
Female 2 50.00 39.27
Minority 0 0.00 19.04 Yes

Black 0 0.00 3.04 Yes
Hispanic 0 0.00 3.88 Yes
Asian 0 0.00 10.09 Yes
Am Indian 0 0.00 1.24 Yes
Pacific Islander 0 0.00 0.19 Yes
Two Or More 0 0.00 0.64 Yes
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Technicians - Mgmt Occupations-
Technicians - Mgmt Occupations SSEG 7
Female 0 0.00 37.12 Yes
Minority 2 28.57 19.43

Black 1 14.29 3.45
Hispanic 0 0.00 3.52 Yes
Asian 1 14.29 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 2
Female 2 100.00 77.95
Minority 0 0.00 28.68 Yes

Black 0 0.00 8.45 Yes
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 0 0.00 0.96 Yes
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Admin Support - Office Support-Admin 
Support - Office Support SSEG 5
Female 5 100.00 80.35
Minority 2 40.00 26.66

Black 0 0.00 7.35 Yes
Hispanic 0 0.00 5.96 Yes
Asian 2 40.00 10.22
Am Indian 0 0.00 2.22 Yes
Pacific Islander 0 0.00 0.64 Yes
Two Or More 0 0.00 0.91 Yes

Grand Totals 40 # %

Female 22 55.00

Minority 10 25.00

Black 2 5.00

Asian 7 17.50

Two Or More 1 2.50
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Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Official/Adm-Official/Adm SSEG 1
Female 1 100.00 20.74
Minority 1 100.00 11.86

Black 0 0.00 2.42 Yes
Hispanic 0 0.00 1.76 Yes
Asian 1 100.00 6.19
Am Indian 0 0.00 0.93 Yes
Pacific Islander 0 0.00 0.07 Yes
Two Or More 0 0.00 0.48 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 1
Female 1 100.00 43.11
Minority 1 100.00 20.20

Black 0 0.00 2.37 Yes
Hispanic 1 100.00 2.90
Asian 0 0.00 11.62 Yes
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes
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Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 1
Female 0 0.00 30.96 Yes
Minority 1 100.00 5.16

Black 1 100.00 0.00
Hispanic 0 0.00 0.61 Yes
Asian 0 0.00 2.28 Yes
Am Indian 0 0.00 2.28 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 2
Female 1 50.00 37.12
Minority 1 50.00 19.43

Black 1 50.00 3.45
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
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Two Or More 0 0.00 0.54 Yes

Grand Totals 5 # %

Female 3 60.00

Minority 4 80.00

Black 2 40.00

Hispanic 1 20.00

Asian 1 20.00
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Official/Adm-Official/Adm SSEG 2
Female 1 50.00 20.74
Minority 0 0.00 11.86 Yes

Black 0 0.00 2.42 Yes
Hispanic 0 0.00 1.76 Yes
Asian 0 0.00 6.19 Yes
Am Indian 0 0.00 0.93 Yes
Pacific Islander 0 0.00 0.07 Yes
Two Or More 0 0.00 0.48 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 1
Female 0 0.00 43.11 Yes
Minority 1 100.00 20.20

Black 0 0.00 2.37 Yes
Hispanic 0 0.00 2.90 Yes
Asian 1 100.00 11.62
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes
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Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 7
Female 4 57.14 37.12
Minority 2 28.57 19.43

Black 1 14.29 3.45
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 1 14.29 1.39
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Grand Totals 10 # %

Female 5 50.00

Minority 3 30.00

Black 1 10.00

Asian 1 10.00

Am Indian 1 10.00
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Official/Adm-Official/Adm SSEG 2
Female 2 100.00 13.74
Minority 0 0.00 13.40 Yes

Black 0 0.00 2.00 Yes
Hispanic 0 0.00 1.59 Yes
Asian 0 0.00 8.61 Yes
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.03 Yes
Two Or More 0 0.00 0.24 Yes

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 3
Female 2 66.67 30.96
Minority 0 0.00 5.16 Yes

Black 0 0.00 0.00
Hispanic 0 0.00 0.61 Yes
Asian 0 0.00 2.28 Yes
Am Indian 0 0.00 2.28 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

431

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Office of Sustainability and Environment - 7/1/2014

Utilization Analysis

Office of Sustainability and Environment-
Office of Sustainability and Environment

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 13
Female 12 92.31 37.12
Minority 1 7.69 19.43 Yes

Black 0 0.00 3.45 Yes
Hispanic 1 7.69 3.52
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 1
Female 1 100.00 77.95
Minority 1 100.00 28.68

Black 0 0.00 8.45 Yes
Hispanic 1 100.00 6.75
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
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Two Or More 0 0.00 0.96 Yes

Grand Totals 19 # %

Female 17 89.47

Minority 2 10.53

Hispanic 2 10.53
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Official/Adm-Official/Adm SSEG 22
Female 12 54.55 40.12
Minority 7 31.82 16.54

Black 5 22.73 2.19
Hispanic 1 4.55 3.68
Asian 1 4.55 8.74 Yes
Am Indian 0 0.00 1.22 Yes
Pacific Islander 0 0.00 0.11 Yes
Two Or More 0 0.00 0.66 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 15
Female 12 80.00 67.79
Minority 4 26.67 21.65

Black 1 6.67 3.48
Hispanic 1 6.67 3.75
Asian 2 13.33 11.27
Am Indian 0 0.00 1.44 Yes
Pacific Islander 0 0.00 0.89 Yes
Two Or More 0 0.00 0.84 Yes
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Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 6
Female 1 16.67 35.21 Yes
Minority 2 33.33 29.58

Black 1 16.67 4.28
Hispanic 0 0.00 2.20 Yes
Asian 1 16.67 21.39 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes

Professionals - Engineering-Professionals - 
Engineering SSEG 1
Female 1 100.00 33.49
Minority 1 100.00 18.22

Black 0 0.00 0.99 Yes
Hispanic 0 0.00 4.66 Yes
Asian 1 100.00 11.10
Am Indian 0 0.00 0.08 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 1.19 Yes
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Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 3
Female 3 100.00 63.40
Minority 2 66.67 26.30

Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 2 66.67 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
Two Or More 0 0.00 0.24 Yes

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 8
Female 6 75.00 30.96
Minority 1 12.50 5.16

Black 1 12.50 0.00
Hispanic 0 0.00 0.61 Yes
Asian 0 0.00 2.28 Yes
Am Indian 0 0.00 2.28 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00
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Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 10
Female 6 60.00 42.74
Minority 1 10.00 19.13 Yes

Black 0 0.00 2.82 Yes
Hispanic 0 0.00 4.01 Yes
Asian 1 10.00 10.27
Am Indian 0 0.00 1.28 Yes
Pacific Islander 0 0.00 0.15 Yes
Two Or More 0 0.00 0.67 Yes

Professionals - Protective Service - Other-
Professionals - Protective Service - Other 
SSEG 1
Female 0 0.00 15.28 Yes
Minority 1 100.00 16.47

Black 0 0.00 1.18 Yes
Hispanic 1 100.00 4.15
Asian 0 0.00 5.92 Yes
Am Indian 0 0.00 5.21 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00
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Technicians - Arts-Technicians - Arts SSEG 3
Female 1 33.33 35.20
Minority 0 0.00 22.20 Yes

Black 0 0.00 4.83 Yes
Hispanic 0 0.00 4.82 Yes
Asian 0 0.00 11.38 Yes
Am Indian 0 0.00 0.73 Yes
Pacific Islander 0 0.00 0.15 Yes
Two Or More 0 0.00 0.29 Yes

Technicians - Computer and Mathematical-
Technicians - Computer and Mathematical 
SSEG 1
Female 1 100.00 35.21
Minority 1 100.00 29.58

Black 1 100.00 4.28
Hispanic 0 0.00 2.20 Yes
Asian 0 0.00 21.39 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.92 Yes
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Technicians - Construction-Technicians - 
Construction SSEG 346
Female 73 21.10 2.20
Minority 36 10.40 26.86 Yes

Black 6 1.73 2.76 Yes
Hispanic 11 3.18 17.41 Yes
Asian 7 2.02 3.49 Yes
Am Indian 4 1.16 1.75 Yes
Pacific Islander 1 0.29 0.35
Two Or More 7 2.02 1.10

Technicians - Life Phys Social Sciences-
Technicians - Life Phys Social Sciences SSEG 10
Female 3 30.00 61.83 Yes
Minority 1 10.00 40.09 Yes

Black 0 0.00 4.90 Yes
Hispanic 1 10.00 6.61
Asian 0 0.00 25.59 Yes
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.85 Yes

439

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle Center - 7/1/2014

Utilization Analysis

Seattle Center-Seattle Center

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Technicians - Maintenance-Technicians - 
Maintenance SSEG 33
Female 6 18.18 5.53
Minority 5 15.15 23.32 Yes

Black 1 3.03 4.44 Yes
Hispanic 0 0.00 5.44 Yes
Asian 2 6.06 7.58 Yes
Am Indian 0 0.00 3.02 Yes
Pacific Islander 0 0.00 0.65 Yes
Two Or More 2 6.06 2.19

Technicians - Production Operations-
Technicians - Production Operations SSEG 16
Female 1 6.25 6.98
Minority 1 6.25 18.60 Yes

Black 0 0.00 0.00
Hispanic 0 0.00 5.81 Yes
Asian 0 0.00 11.63 Yes
Am Indian 0 0.00 1.16 Yes
Pacific Islander 0 0.00 0.00
Two Or More 1 6.25 0.00
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Protect/Srvcs - Protective Service - Other-
Protect/Srvcs - Protective Service - Other 
SSEG 21
Female 1 4.76 14.43 Yes
Minority 9 42.86 18.97

Black 6 28.57 4.23
Hispanic 0 0.00 9.18 Yes
Asian 1 4.76 3.81
Am Indian 2 9.52 0.82
Pacific Islander 0 0.00 0.52 Yes
Two Or More 0 0.00 0.41 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 2
Female 2 100.00 81.67
Minority 0 0.00 28.38 Yes

Black 0 0.00 8.16 Yes
Hispanic 0 0.00 3.37 Yes
Asian 0 0.00 11.38 Yes
Am Indian 0 0.00 2.83 Yes
Pacific Islander 0 0.00 0.30 Yes
Two Or More 0 0.00 2.73 Yes
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Admin Support - Office Support-Admin 
Support - Office Support SSEG 27
Female 24 88.89 80.73
Minority 14 51.85 25.42

Black 3 11.11 6.79
Hispanic 1 3.70 5.49 Yes
Asian 6 22.22 9.83
Am Indian 0 0.00 2.26 Yes
Pacific Islander 1 3.70 0.63
Two Or More 3 11.11 0.97

Skilled Craft - Construction-Skilled Craft - 
Construction SSEG 24
Female 2 8.33 3.90
Minority 10 41.67 27.42

Black 2 8.33 3.89
Hispanic 2 8.33 15.52 Yes
Asian 4 16.67 5.47
Am Indian 2 8.33 1.51
Pacific Islander 0 0.00 0.57 Yes
Two Or More 0 0.00 0.61 Yes
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Skilled Craft - Maintenance-Skilled Craft - 
Maintenance SSEG 1
Female 0 0.00 5.60 Yes
Minority 1 100.00 24.09

Black 0 0.00 5.95 Yes
Hispanic 0 0.00 6.11 Yes
Asian 0 0.00 7.20 Yes
Am Indian 0 0.00 1.93 Yes
Pacific Islander 0 0.00 0.00
Two Or More 1 100.00 2.89

Skilled Craft - Production Operations-
Skilled Craft - Production Operations SSEG 2
Female 0 0.00 28.97 Yes
Minority 1 50.00 47.40

Black 0 0.00 5.76 Yes
Hispanic 1 50.00 9.35
Asian 0 0.00 28.14 Yes
Am Indian 0 0.00 1.51 Yes
Pacific Islander 0 0.00 1.77 Yes
Two Or More 0 0.00 0.88 Yes
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Serv/Maint - Buildings & Grounds-
Serv/Maint - Buildings & Grounds SSEG 37
Female 16 43.24 29.44
Minority 26 70.27 43.33

Black 5 13.51 8.53
Hispanic 5 13.51 19.15 Yes
Asian 8 21.62 11.97
Am Indian 0 0.00 2.15 Yes
Pacific Islander 4 10.81 0.63
Two Or More 4 10.81 1.13

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 5
Female 0 0.00 9.32 Yes
Minority 2 40.00 33.44

Black 1 20.00 3.46
Hispanic 0 0.00 17.53 Yes
Asian 1 20.00 5.77
Am Indian 0 0.00 0.83 Yes
Pacific Islander 0 0.00 5.01 Yes
Two Or More 0 0.00 0.83 Yes
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Serv/Maint - Food Svcs-Serv/Maint - Food 
Svcs SSEG 6
Female 1 16.67 71.05 Yes
Minority 4 66.67 33.73

Black 0 0.00 3.61 Yes
Hispanic 0 0.00 11.44 Yes
Asian 1 16.67 15.67
Am Indian 1 16.67 1.86
Pacific Islander 0 0.00 0.36 Yes
Two Or More 2 33.33 0.79

Serv/Maint - Personal Care-Serv/Maint - 
Personal Care SSEG 206
Female 113 54.85 38.48
Minority 59 28.64 30.91

Black 24 11.65 17.09 Yes
Hispanic 6 2.91 1.19
Asian 22 10.68 10.40
Am Indian 3 1.46 2.23 Yes
Pacific Islander 2 0.97 0.00
Two Or More 2 0.97 0.00
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Serv/Maint - Production Operations-
Serv/Maint - Production Operations SSEG 2
Female 0 0.00 29.07 Yes
Minority 1 50.00 44.01

Black 1 50.00 10.48
Hispanic 0 0.00 9.26 Yes
Asian 0 0.00 19.80 Yes
Am Indian 0 0.00 1.04 Yes
Pacific Islander 0 0.00 2.90 Yes
Two Or More 0 0.00 0.52 Yes

Serv/Maint - Protective Service - Other-
Serv/Maint - Protective Service - Other 
SSEG 1
Female 0 0.00 14.43 Yes
Minority 1 100.00 18.97

Black 0 0.00 4.23 Yes
Hispanic 0 0.00 9.18 Yes
Asian 1 100.00 3.81
Am Indian 0 0.00 0.82 Yes
Pacific Islander 0 0.00 0.52 Yes
Two Or More 0 0.00 0.41 Yes
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Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 174
Female 48 27.59 17.92
Minority 106 60.92 37.42

Black 41 23.56 11.61
Hispanic 11 6.32 10.28 Yes
Asian 30 17.24 9.33
Am Indian 5 2.87 3.13
Pacific Islander 16 9.20 2.09
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Two Or More 3 1.72 1.12

Grand Totals 983 # %

Female 333 33.88

Minority 297 30.21

Black 99 10.07

Hispanic 41 4.17

Asian 91 9.26

Am Indian 17 1.73

Pacific Islander 24 2.44

Two Or More 25 2.54
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Official/Adm-Official/Adm SSEG 88
Female 31 35.23 30.36
Minority 31 35.23 15.91

Black 13 14.77 2.75
Hispanic 4 4.55 2.63
Asian 8 9.09 8.71
Am Indian 1 1.14 1.30
Pacific Islander 2 2.27 0.11
Two Or More 3 3.41 0.47

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 116
Female 55 47.41 49.30
Minority 39 33.62 21.95

Black 11 9.48 3.05
Hispanic 5 4.31 3.50
Asian 18 15.52 11.48
Am Indian 0 0.00 2.05 Yes
Pacific Islander 0 0.00 0.79 Yes
Two Or More 5 4.31 1.19
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Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 143
Female 60 41.96 36.78
Minority 67 46.85 28.77

Black 12 8.39 4.27
Hispanic 5 3.50 2.30
Asian 44 30.77 20.63
Am Indian 0 0.00 0.45 Yes
Pacific Islander 1 0.70 0.28
Two Or More 5 3.50 0.84

Professionals - Engineering-Professionals - 
Engineering SSEG 151
Female 33 21.85 13.62
Minority 83 54.97 26.70

Black 20 13.25 3.33
Hispanic 2 1.32 1.87 Yes
Asian 53 35.10 20.29
Am Indian 2 1.32 0.37
Pacific Islander 1 0.66 0.37
Two Or More 5 3.31 0.47
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Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 29
Female 20 68.97 63.40
Minority 13 44.83 26.30

Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 12 41.38 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 1 3.45 0.36
Two Or More 0 0.00 0.24 Yes

Professionals - Legal-Professionals - Legal 
SSEG 1
Female 1 100.00 35.45
Minority 1 100.00 13.25

Black 0 0.00 2.57 Yes
Hispanic 0 0.00 2.47 Yes
Asian 1 100.00 6.06
Am Indian 0 0.00 1.44 Yes
Pacific Islander 0 0.00 0.11 Yes
Two Or More 0 0.00 0.60 Yes
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Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 34
Female 18 52.94 36.78
Minority 6 17.65 13.54

Black 0 0.00 1.52 Yes
Hispanic 3 8.82 1.79
Asian 1 2.94 8.82 Yes
Am Indian 0 0.00 1.37 Yes
Pacific Islander 0 0.00 0.00
Two Or More 2 5.88 0.04

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 149
Female 75 50.34 39.66
Minority 45 30.20 19.18

Black 15 10.07 3.27
Hispanic 6 4.03 3.65
Asian 16 10.74 10.18
Am Indian 0 0.00 1.38 Yes
Pacific Islander 1 0.67 0.18
Two Or More 7 4.70 0.58

452

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Utilization Analysis

Seattle City Light-Seattle City Light

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Professionals - Office Support-Professionals 
- Office Support SSEG 1
Female 1 100.00 67.20
Minority 1 100.00 29.65

Black 0 0.00 8.21 Yes
Hispanic 1 100.00 6.84
Asian 0 0.00 10.61 Yes
Am Indian 0 0.00 1.82 Yes
Pacific Islander 0 0.00 0.96 Yes
Two Or More 0 0.00 1.33 Yes

Professionals - Protective Service - Other-
Professionals - Protective Service - Other 
SSEG 1
Female 0 0.00 15.28 Yes
Minority 0 0.00 16.47 Yes

Black 0 0.00 1.18 Yes
Hispanic 0 0.00 4.15 Yes
Asian 0 0.00 5.92 Yes
Am Indian 0 0.00 5.21 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00
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Professionals - Sales-Professionals - Sales 
SSEG 19
Female 2 10.53 32.13 Yes
Minority 5 26.32 19.23

Black 1 5.26 1.61
Hispanic 0 0.00 2.36 Yes
Asian 3 15.79 13.65
Am Indian 0 0.00 0.25 Yes
Pacific Islander 1 5.26 0.00
Two Or More 0 0.00 1.36 Yes

Technicians - Construction-Technicians - 
Construction SSEG 1
Female 1 100.00 2.20
Minority 0 0.00 26.86 Yes

Black 0 0.00 2.76 Yes
Hispanic 0 0.00 17.41 Yes
Asian 0 0.00 3.49 Yes
Am Indian 0 0.00 1.75 Yes
Pacific Islander 0 0.00 0.35 Yes
Two Or More 0 0.00 1.10 Yes
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Technicians - Engineering-Technicians - 
Engineering SSEG 88
Female 27 30.68 16.94
Minority 32 36.36 26.55

Black 3 3.41 3.54
Hispanic 6 6.82 2.93
Asian 23 26.14 18.87
Am Indian 0 0.00 0.51 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 0 0.00 0.39 Yes

Technicians - Healthcare-Technicians - 
Healthcare SSEG 9
Female 2 22.22 75.41 Yes
Minority 2 22.22 33.56 Yes

Black 1 11.11 12.08
Hispanic 0 0.00 2.59 Yes
Asian 0 0.00 15.96 Yes
Am Indian 1 11.11 0.35
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 2.59 Yes

455

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Utilization Analysis

Seattle City Light-Seattle City Light

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Technicians - Maintenance-Technicians - 
Maintenance SSEG 5
Female 0 0.00 1.41 Yes
Minority 2 40.00 17.24

Black 0 0.00 6.28 Yes
Hispanic 1 20.00 7.07
Asian 1 20.00 2.48
Am Indian 0 0.00 1.10 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.31 Yes

Technicians - Mgmt Occupations-
Technicians - Mgmt Occupations SSEG 6
Female 1 16.67 37.12 Yes
Minority 1 16.67 19.43

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 1 16.67 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes
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Technicians - Office Support-Technicians - 
Office Support SSEG 24
Female 6 25.00 58.41 Yes
Minority 5 20.83 21.28

Black 0 0.00 7.19 Yes
Hispanic 0 0.00 4.37 Yes
Asian 4 16.67 2.89
Am Indian 1 4.17 3.80
Pacific Islander 0 0.00 0.09 Yes
Two Or More 0 0.00 2.94 Yes

Technicians - Production Operations-
Technicians - Production Operations SSEG 15
Female 0 0.00 15.98 Yes
Minority 0 0.00 1.83 Yes

Black 0 0.00 0.00
Hispanic 0 0.00 0.00
Asian 0 0.00 0.00
Am Indian 0 0.00 1.83 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00
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Protect/Srvcs - Protective Service - 
Firefighter-Protect/Srvcs - Protective 
Service - Firefighter SSEG 1
Female 0 0.00 9.87 Yes
Minority 0 0.00 8.58 Yes

Black 0 0.00 2.43 Yes
Hispanic 0 0.00 2.91 Yes
Asian 0 0.00 1.78 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.97 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 43
Female 21 48.84 43.38
Minority 14 32.56 20.26

Black 1 2.33 2.38
Hispanic 2 4.65 2.91
Asian 9 20.93 11.70
Am Indian 0 0.00 1.92 Yes
Pacific Islander 1 2.33 0.44
Two Or More 1 2.33 1.04
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Para-Prof - Forestry-Para-Prof - Forestry 
SSEG 1
Female 0 0.00 9.64 Yes
Minority 0 0.00 20.48 Yes

Black 0 0.00 3.61 Yes
Hispanic 0 0.00 1.81 Yes
Asian 0 0.00 0.00
Am Indian 0 0.00 12.65 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 2.41 Yes

Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 5
Female 5 100.00 37.12
Minority 3 60.00 19.43

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 3 60.00 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes
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Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 114
Female 43 37.72 78.60 Yes
Minority 48 42.11 28.62

Black 12 10.53 8.40
Hispanic 8 7.02 6.16
Asian 19 16.67 10.57
Am Indian 2 1.75 2.39 Yes
Pacific Islander 2 1.75 0.55
Two Or More 5 4.39 1.27

Admin Support - Office Support-Admin 
Support - Office Support SSEG 222
Female 159 71.62 67.40
Minority 133 59.91 23.72

Black 49 22.07 4.97
Hispanic 14 6.31 4.12
Asian 59 26.58 12.06
Am Indian 2 0.90 1.66 Yes
Pacific Islander 2 0.90 0.55
Two Or More 7 3.15 0.70
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Skilled Craft - Construction-Skilled Craft - 
Construction SSEG 478
Female 41 8.58 4.90
Minority 151 31.59 23.10

Black 51 10.67 3.39
Hispanic 22 4.60 8.62 Yes
Asian 44 9.21 6.15
Am Indian 10 2.09 1.51
Pacific Islander 8 1.67 2.53 Yes
Two Or More 16 3.35 0.91

Skilled Craft - Forestry-Skilled Craft - 
Forestry SSEG 2
Female 0 0.00 9.64 Yes
Minority 0 0.00 20.48 Yes

Black 0 0.00 3.61 Yes
Hispanic 0 0.00 1.81 Yes
Asian 0 0.00 0.00
Am Indian 0 0.00 12.65 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 2.41 Yes
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Skilled Craft - Maintenance-Skilled Craft - 
Maintenance SSEG 25
Female 4 16.00 3.95
Minority 8 32.00 23.19

Black 3 12.00 3.76
Hispanic 1 4.00 9.09 Yes
Asian 1 4.00 7.10 Yes
Am Indian 1 4.00 2.09
Pacific Islander 1 4.00 1.07
Two Or More 1 4.00 0.54

Skilled Craft - Production Operations-
Skilled Craft - Production Operations SSEG 57
Female 4 7.02 9.56 Yes
Minority 13 22.81 15.97

Black 4 7.02 1.36
Hispanic 2 3.51 9.20 Yes
Asian 4 7.02 4.07
Am Indian 2 3.51 0.82
Pacific Islander 0 0.00 0.05 Yes
Two Or More 1 1.75 0.47
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Skilled Craft - Transportation-Skilled Craft - 
Transportation SSEG 2
Female 0 0.00 6.38 Yes
Minority 0 0.00 9.44 Yes

Black 0 0.00 3.19 Yes
Hispanic 0 0.00 4.46 Yes
Asian 0 0.00 1.79 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Buildings & Grounds-
Serv/Maint - Buildings & Grounds SSEG 24
Female 8 33.33 22.56
Minority 15 62.50 43.85

Black 4 16.67 6.84
Hispanic 2 8.33 23.92 Yes
Asian 7 29.17 9.83
Am Indian 1 4.17 2.07
Pacific Islander 1 4.17 0.53
Two Or More 0 0.00 0.91 Yes
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Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 21
Female 5 23.81 11.00
Minority 4 19.05 36.83 Yes

Black 3 14.29 5.80
Hispanic 0 0.00 20.32 Yes
Asian 1 4.76 8.83 Yes
Am Indian 0 0.00 0.54 Yes
Pacific Islander 0 0.00 1.03 Yes
Two Or More 0 0.00 0.31 Yes

Serv/Maint - Food Svcs-Serv/Maint - Food 
Svcs SSEG 1
Female 0 0.00 39.50 Yes
Minority 0 0.00 59.20 Yes

Black 0 0.00 4.61 Yes
Hispanic 0 0.00 32.73 Yes
Asian 0 0.00 18.13 Yes
Am Indian 0 0.00 1.40 Yes
Pacific Islander 0 0.00 1.29 Yes
Two Or More 0 0.00 1.04 Yes
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Serv/Maint - Office Support-Serv/Maint - 
Office Support SSEG 9
Female 5 55.56 64.01
Minority 2 22.22 28.55 Yes

Black 1 11.11 7.89
Hispanic 0 0.00 6.14 Yes
Asian 0 0.00 11.55 Yes
Am Indian 1 11.11 1.95
Pacific Islander 0 0.00 0.59 Yes
Two Or More 0 0.00 1.03 Yes

Serv/Maint - Personal Care-Serv/Maint - 
Personal Care SSEG 6
Female 6 100.00 70.99
Minority 1 16.67 25.02 Yes

Black 0 0.00 7.58 Yes
Hispanic 1 16.67 3.79
Asian 0 0.00 9.47 Yes
Am Indian 0 0.00 1.99 Yes
Pacific Islander 0 0.00 1.00 Yes
Two Or More 0 0.00 1.20 Yes
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Serv/Maint - Production Operations-
Serv/Maint - Production Operations SSEG 25
Female 3 12.00 13.57
Minority 6 24.00 15.00

Black 2 8.00 1.98
Hispanic 1 4.00 5.74 Yes
Asian 1 4.00 5.32 Yes
Am Indian 1 4.00 1.22
Pacific Islander 0 0.00 0.67 Yes
Two Or More 1 4.00 0.15

Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 116
Female 16 13.79 23.13 Yes
Minority 43 37.07 40.65

Black 14 12.07 9.66
Hispanic 5 4.31 15.66 Yes
Asian 17 14.66 11.68
Am Indian 4 3.45 1.82
Pacific Islander 0 0.00 1.29 Yes
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Two Or More 3 2.59 0.64

Grand Totals 2032 # %

Female 653 32.14

Minority 774 38.09

Black 220 10.83

Hispanic 91 4.48

Asian 350 17.22

Am Indian 29 1.43

Pacific Islander 22 1.08

Two Or More 62 3.05
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Official/Adm-Official/Adm SSEG 47
Female 18 38.30 22.83
Minority 11 23.40 16.08

Black 5 10.64 2.45
Hispanic 1 2.13 2.21
Asian 4 8.51 9.97
Am Indian 1 2.13 1.12
Pacific Islander 0 0.00 0.07 Yes
Two Or More 0 0.00 0.31 Yes

Professionals - Buildings & Grounds-
Professionals - Buildings & Grounds SSEG 1
Female 0 0.00 9.09 Yes
Minority 0 0.00 44.26 Yes

Black 0 0.00 3.30 Yes
Hispanic 0 0.00 33.07 Yes
Asian 0 0.00 5.63 Yes
Am Indian 0 0.00 1.77 Yes
Pacific Islander 0 0.00 0.33 Yes
Two Or More 0 0.00 0.46 Yes
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Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 48
Female 35 72.92 52.33
Minority 18 37.50 22.92

Black 4 8.33 3.30
Hispanic 3 6.25 3.77
Asian 7 14.58 11.62
Am Indian 0 0.00 2.08 Yes
Pacific Islander 3 6.25 0.93
Two Or More 1 2.08 1.28

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 20
Female 9 45.00 35.21
Minority 5 25.00 29.58

Black 1 5.00 4.28
Hispanic 0 0.00 2.20 Yes
Asian 4 20.00 21.39
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
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Two Or More 0 0.00 0.92 Yes
Professionals - Engineering-Professionals - 
Engineering SSEG 91
Female 32 35.16 18.06
Minority 41 45.05 21.18

Black 5 5.49 2.08
Hispanic 4 4.40 5.20
Asian 30 32.97 12.62
Am Indian 0 0.00 0.29 Yes
Pacific Islander 1 1.10 0.30
Two Or More 1 1.10 0.69

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 21
Female 13 61.90 63.40
Minority 7 33.33 26.30

Black 1 4.76 3.70
Hispanic 0 0.00 2.09 Yes
Asian 5 23.81 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
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Two Or More 1 4.76 0.24
Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 44
Female 18 40.91 31.46
Minority 5 11.36 9.37

Black 0 0.00 0.16 Yes
Hispanic 0 0.00 1.93 Yes
Asian 3 6.82 4.62
Am Indian 1 2.27 2.66
Pacific Islander 0 0.00 0.00
Two Or More 1 2.27 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 55
Female 28 50.91 40.35
Minority 12 21.82 19.08

Black 1 1.82 3.48 Yes
Hispanic 2 3.64 3.52
Asian 5 9.09 10.02
Am Indian 2 3.64 1.41
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Pacific Islander 0 0.00 0.17 Yes
Two Or More 2 3.64 0.56

Professionals - Office Support-Professionals 
- Office Support SSEG 1
Female 1 100.00 77.95
Minority 1 100.00 28.68

Black 1 100.00 8.45
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 0 0.00 0.96 Yes

Technicians - Construction-Technicians - 
Construction SSEG 2
Female 0 0.00 5.65 Yes
Minority 0 0.00 47.50 Yes

Black 0 0.00 4.33 Yes
Hispanic 0 0.00 35.12 Yes
Asian 0 0.00 6.49 Yes
Am Indian 0 0.00 1.62 Yes
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Pacific Islander 0 0.00 0.48 Yes
Two Or More 0 0.00 0.18 Yes

Technicians - Engineering-Technicians - 
Engineering SSEG 104
Female 36 34.62 17.81
Minority 36 34.62 21.21

Black 10 9.62 2.11
Hispanic 6 5.77 5.21
Asian 10 9.62 12.60 Yes
Am Indian 1 0.96 0.30
Pacific Islander 3 2.88 0.30
Two Or More 6 5.77 0.68

Technicians - Healthcare-Technicians - 
Healthcare SSEG 3
Female 1 33.33 75.41 Yes
Minority 0 0.00 33.56 Yes

Black 0 0.00 12.08 Yes
Hispanic 0 0.00 2.59 Yes
Asian 0 0.00 15.96 Yes
Am Indian 0 0.00 0.35 Yes
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 2.59 Yes

Technicians - Transportation-Technicians - 
Transportation SSEG 1
Female 0 0.00 7.63 Yes
Minority 0 0.00 24.07 Yes

Black 0 0.00 8.74 Yes
Hispanic 0 0.00 6.18 Yes
Asian 0 0.00 4.34 Yes
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 1.90 Yes
Two Or More 0 0.00 0.92 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 36
Female 11 30.56 43.11 Yes
Minority 13 36.11 20.20

Black 1 2.78 2.37
Hispanic 0 0.00 2.90 Yes
Asian 10 27.78 11.62
Am Indian 0 0.00 1.96 Yes
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Pacific Islander 0 0.00 0.45 Yes
Two Or More 2 5.56 1.02

Para-Prof - Life Phys Social Sciences-Para-
Prof - Life Phys Social Sciences SSEG 4
Female 1 25.00 46.39 Yes
Minority 2 50.00 22.62

Black 0 0.00 2.45 Yes
Hispanic 0 0.00 3.61 Yes
Asian 2 50.00 13.93
Am Indian 0 0.00 2.20 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.43 Yes

Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 4
Female 1 25.00 37.12 Yes
Minority 3 75.00 19.43

Black 0 0.00 3.45 Yes
Hispanic 1 25.00 3.52
Asian 2 50.00 10.37
Am Indian 0 0.00 1.39 Yes

475

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle Department of Transportation - 7/1/2014

Utilization Analysis

Seattle Department of Transportation-
Seattle Department of Transportation

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 27
Female 7 25.93 78.23 Yes
Minority 18 66.67 28.65

Black 2 7.41 8.43
Hispanic 1 3.70 6.50 Yes
Asian 13 48.15 10.47
Am Indian 1 3.70 2.34
Pacific Islander 0 0.00 0.59 Yes
Two Or More 1 3.70 1.09

Admin Support - Maintenance-Admin 
Support - Maintenance SSEG 1
Female 0 0.00 0.00
Minority 0 0.00 10.53 Yes

Black 0 0.00 0.00
Hispanic 0 0.00 0.00
Asian 0 0.00 10.53 Yes
Am Indian 0 0.00 0.00

476

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle Department of Transportation - 7/1/2014

Utilization Analysis

Seattle Department of Transportation-
Seattle Department of Transportation

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Admin Support - Office Support-Admin 
Support - Office Support SSEG 58
Female 44 75.86 76.14
Minority 39 67.24 26.35

Black 10 17.24 7.65
Hispanic 5 8.62 5.90
Asian 16 27.59 9.01
Am Indian 2 3.45 2.54
Pacific Islander 4 6.90 0.53
Two Or More 2 3.45 1.28

Skilled Craft - Construction-Skilled Craft - 
Construction SSEG 62
Female 5 8.06 4.59
Minority 19 30.65 26.07

Black 8 12.90 3.59
Hispanic 4 6.45 12.56 Yes
Asian 4 6.45 5.68
Am Indian 0 0.00 1.68 Yes
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Pacific Islander 1 1.61 1.63
Two Or More 2 3.23 0.97

Skilled Craft - Maintenance-Skilled Craft - 
Maintenance SSEG 9
Female 1 11.11 6.17
Minority 7 77.78 24.07

Black 2 22.22 3.51
Hispanic 1 11.11 5.07
Asian 4 44.44 8.92
Am Indian 0 0.00 3.34 Yes
Pacific Islander 0 0.00 0.76 Yes
Two Or More 0 0.00 2.47 Yes

Skilled Craft - Production Operations-
Skilled Craft - Production Operations SSEG 27
Female 0 0.00 52.32 Yes
Minority 15 55.56 53.42

Black 4 14.81 5.67
Hispanic 3 11.11 6.52
Asian 5 18.52 40.43 Yes
Am Indian 1 3.70 0.00
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Pacific Islander 1 3.70 0.46
Two Or More 1 3.70 0.34

Serv/Maint - Buildings & Grounds-
Serv/Maint - Buildings & Grounds SSEG 15
Female 4 26.67 10.59
Minority 6 40.00 44.25

Black 0 0.00 3.71 Yes
Hispanic 3 20.00 32.06 Yes
Asian 1 6.67 6.10
Am Indian 1 6.67 1.81
Pacific Islander 1 6.67 0.35
Two Or More 0 0.00 0.51 Yes

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 21
Female 4 19.05 9.88
Minority 6 28.57 46.23 Yes

Black 1 4.76 6.10 Yes
Hispanic 1 4.76 30.41 Yes
Asian 3 14.29 8.81
Am Indian 1 4.76 0.71
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Pacific Islander 0 0.00 0.19 Yes
Two Or More 0 0.00 0.21 Yes

Serv/Maint - Forestry-Serv/Maint - Forestry 
SSEG 6
Female 0 0.00 9.64 Yes
Minority 1 16.67 20.48

Black 0 0.00 3.61 Yes
Hispanic 1 16.67 1.81
Asian 0 0.00 0.00
Am Indian 0 0.00 12.65 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 2.41 Yes

Serv/Maint - Maintenance-Serv/Maint - 
Maintenance SSEG 3
Female 1 33.33 0.00
Minority 0 0.00 6.25 Yes

Black 0 0.00 0.00
Hispanic 0 0.00 0.00
Asian 0 0.00 0.00
Am Indian 0 0.00 6.25 Yes
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Mgmt Occupations-
Serv/Maint - Mgmt Occupations SSEG 1
Female 1 100.00 37.12
Minority 0 0.00 19.43 Yes

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Serv/Maint - Production Operations-
Serv/Maint - Production Operations SSEG 12
Female 0 0.00 29.07 Yes
Minority 7 58.33 44.01

Black 2 16.67 10.48
Hispanic 2 16.67 9.26
Asian 0 0.00 19.80 Yes
Am Indian 1 8.33 1.04
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Pacific Islander 2 16.67 2.90
Two Or More 0 0.00 0.52 Yes

Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 133
Female 15 11.28 18.36 Yes
Minority 79 59.40 31.19

Black 25 18.80 9.21
Hispanic 12 9.02 8.31
Asian 20 15.04 8.41
Am Indian 5 3.76 2.58
Pacific Islander 15 11.28 1.89
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Two Or More 2 1.50 0.93

Grand Totals 857 # %

Female 286 33.37

Minority 351 40.96

Black 83 9.68

Hispanic 50 5.83

Asian 148 17.27

Am Indian 17 1.98

Pacific Islander 31 3.62

Two Or More 22 2.57
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Official/Adm-Official/Adm SSEG 20
Female 4 20.00 20.68
Minority 8 40.00 14.73

Black 5 25.00 1.93
Hispanic 1 5.00 3.02
Asian 2 10.00 6.55
Am Indian 0 0.00 2.92 Yes
Pacific Islander 0 0.00 0.04 Yes
Two Or More 0 0.00 0.28 Yes

Professionals - Arts-Professionals - Arts 
SSEG 3
Female 2 66.67 56.73
Minority 1 33.33 21.12

Black 0 0.00 7.25 Yes
Hispanic 1 33.33 4.97
Asian 0 0.00 7.45 Yes
Am Indian 0 0.00 0.62 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.83 Yes
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Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 11
Female 9 81.82 58.66
Minority 2 18.18 24.17 Yes

Black 1 9.09 4.36
Hispanic 0 0.00 4.38 Yes
Asian 1 9.09 10.58
Am Indian 0 0.00 2.26 Yes
Pacific Islander 0 0.00 1.30 Yes
Two Or More 0 0.00 1.35 Yes

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 19
Female 3 15.79 35.21 Yes
Minority 5 26.32 29.58

Black 1 5.26 4.28
Hispanic 0 0.00 2.20 Yes
Asian 4 21.05 21.39
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
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Two Or More 0 0.00 0.92 Yes
Professionals - Engineering-Professionals - 
Engineering SSEG 5
Female 0 0.00 12.85 Yes
Minority 0 0.00 29.18 Yes

Black 0 0.00 3.79 Yes
Hispanic 0 0.00 2.40 Yes
Asian 0 0.00 20.74 Yes
Am Indian 0 0.00 1.32 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.93 Yes

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 1
Female 1 100.00 63.40
Minority 1 100.00 26.30

Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 1 100.00 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
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Two Or More 0 0.00 0.24 Yes
Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 5
Female 2 40.00 40.17
Minority 1 20.00 19.59

Black 0 0.00 3.31 Yes
Hispanic 0 0.00 3.57 Yes
Asian 0 0.00 10.61 Yes
Am Indian 1 20.00 1.47
Pacific Islander 0 0.00 0.16 Yes
Two Or More 0 0.00 0.56 Yes

Professionals - Protective Service - Fire-
Professionals - Protective Service - Fire 
SSEG 79
Female 7 8.86 15.15 Yes
Minority 18 22.78 16.43

Black 2 2.53 1.21
Hispanic 10 12.66 4.22
Asian 5 6.33 5.85
Am Indian 1 1.27 5.15 Yes
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Technicians - Life Phys Social Sciences-
Technicians - Life Phys Social Sciences SSEG 3
Female 1 33.33 61.83 Yes
Minority 1 33.33 40.09

Black 0 0.00 4.90 Yes
Hispanic 1 33.33 6.61
Asian 0 0.00 25.59 Yes
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.85 Yes

Technicians - Protective Service - Fire-
Technicians - Protective Service - Fire SSEG 158
Female 13 8.23 4.92
Minority 33 20.89 13.32

Black 12 7.59 3.14
Hispanic 7 4.43 10.06 Yes
Asian 4 2.53 0.05
Am Indian 2 1.27 0.05
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Pacific Islander 5 3.16 0.00
Two Or More 3 1.90 0.02

Technicians - Protective Service - 
Firefighter-Technicians - Protective Service 
- Firefighter 62
Female 16 25.81 9.87
Minority 10 16.13 8.58

Black 4 6.45 2.43
Hispanic 1 1.61 2.91 Yes
Asian 3 4.84 1.78
Am Indian 2 3.23 0.49
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.97 Yes

Protect/Srvcs - Protective Service - Fire-
Protect/Srvcs - Protective Service - Fire 
SSEG 2
Female 0 0.00 4.77 Yes
Minority 1 50.00 13.35

Black 0 0.00 3.18 Yes
Hispanic 0 0.00 10.17 Yes
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Asian 1 50.00 0.00
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Protect/Srvcs - Protective Service - 
Firefighter-Protect/Srvcs - Protective 
Service - Firefighter SSEG 643
Female 46 7.15 9.63 Yes
Minority 150 23.33 8.80

Black 44 6.84 2.46
Hispanic 28 4.35 3.25
Asian 40 6.22 1.70
Am Indian 10 1.56 0.46
Pacific Islander 7 1.09 0.00
Two Or More 21 3.27 0.93

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 4
Female 3 75.00 43.11
Minority 4 100.00 20.20

Black 1 25.00 2.37
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Hispanic 0 0.00 2.90 Yes
Asian 3 75.00 11.62
Am Indian 0 0.00 1.96 Yes
Pacific Islander 0 0.00 0.45 Yes
Two Or More 0 0.00 1.02 Yes

Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 1
Female 0 0.00 37.12 Yes
Minority 0 0.00 19.43 Yes

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 2
Female 2 100.00 85.39
Minority 1 50.00 28.09

Black 0 0.00 7.87 Yes
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Hispanic 1 50.00 0.00
Asian 0 0.00 12.36 Yes
Am Indian 0 0.00 3.37 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 4.49 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 32
Female 30 93.75 80.58
Minority 19 59.38 26.47

Black 7 21.88 7.25
Hispanic 1 3.13 5.88 Yes
Asian 8 25.00 10.20
Am Indian 0 0.00 2.22 Yes
Pacific Islander 1 3.13 0.64
Two Or More 2 6.25 0.90

Skilled Craft - Transportation-Skilled Craft - 
Transportation SSEG 4
Female 0 0.00 7.10 Yes
Minority 0 0.00 24.59 Yes

Black 0 0.00 3.83 Yes
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Hispanic 0 0.00 14.21 Yes
Asian 0 0.00 6.56 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Buildings & Grounds-
Serv/Maint - Buildings & Grounds SSEG 1
Female 0 0.00 31.59 Yes
Minority 0 0.00 44.05 Yes

Black 0 0.00 9.37 Yes
Hispanic 0 0.00 17.93 Yes
Asian 0 0.00 12.68 Yes
Am Indian 0 0.00 2.40 Yes
Pacific Islander 0 0.00 0.69 Yes
Two Or More 0 0.00 1.23 Yes

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 1
Female 0 0.00 13.91 Yes
Minority 0 0.00 50.43 Yes

Black 0 0.00 7.83 Yes
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Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 2
Female 0 0.00 20.12 Yes
Minority 0 0.00 38.12 Yes

Black 0 0.00 11.09 Yes
Hispanic 0 0.00 10.55 Yes
Asian 0 0.00 9.53 Yes
Am Indian 0 0.00 3.50 Yes
Pacific Islander 0 0.00 2.43 Yes
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Two Or More 0 0.00 1.21 Yes

Grand Totals 1058 # %

Female 139 13.14

Minority 255 24.10

Black 77 7.28

Hispanic 51 4.82

Asian 72 6.81

Am Indian 16 1.51

Pacific Islander 13 1.23

Two Or More 26 2.46
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Official/Adm-Official/Adm SSEG 21
Female 9 42.86 34.89
Minority 11 52.38 16.00

Black 7 33.33 2.89
Hispanic 0 0.00 2.86 Yes
Asian 2 9.52 8.25
Am Indian 1 4.76 1.36
Pacific Islander 0 0.00 0.13 Yes
Two Or More 1 4.76 0.56

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 6
Female 5 83.33 59.12
Minority 4 66.67 24.94

Black 1 16.67 4.11
Hispanic 0 0.00 4.54 Yes
Asian 3 50.00 11.14
Am Indian 0 0.00 2.33 Yes
Pacific Islander 0 0.00 1.43 Yes
Two Or More 0 0.00 1.46 Yes
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Professionals - Community-Professionals - 
Community SSEG 37
Female 16 43.24 73.59 Yes
Minority 17 45.95 30.38

Black 10 27.03 10.22
Hispanic 4 10.81 5.69
Asian 3 8.11 10.93 Yes
Am Indian 0 0.00 2.08 Yes
Pacific Islander 0 0.00 0.57 Yes
Two Or More 0 0.00 0.88 Yes

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 13
Female 2 15.38 35.21 Yes
Minority 8 61.54 29.58

Black 1 7.69 4.28
Hispanic 0 0.00 2.20 Yes
Asian 5 38.46 21.39
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
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Two Or More 2 15.38 0.92
Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 2
Female 1 50.00 63.40 Yes
Minority 2 100.00 26.30

Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 2 100.00 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
Two Or More 0 0.00 0.24 Yes

Professionals - Legal-Professionals - Legal 
SSEG 22
Female 14 63.64 35.45
Minority 9 40.91 13.25

Black 2 9.09 2.57
Hispanic 2 9.09 2.47
Asian 4 18.18 6.06
Am Indian 0 0.00 1.44 Yes
Pacific Islander 0 0.00 0.11 Yes
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Two Or More 1 4.55 0.60
Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 11
Female 6 54.55 37.12
Minority 2 18.18 19.43

Black 1 9.09 3.45
Hispanic 0 0.00 3.52 Yes
Asian 1 9.09 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Protect/Srvcs - Protective Service - Courts-
Protect/Srvcs - Protective Service - Courts 
SSEG 33
Female 17 51.52 21.80
Minority 16 48.48 36.47

Black 7 21.21 19.17
Hispanic 3 9.09 7.52
Asian 4 12.12 7.71
Am Indian 0 0.00 1.13 Yes
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Pacific Islander 0 0.00 0.00
Two Or More 2 6.06 0.94

Para-Prof - Arts-Para-Prof - Arts SSEG 1
Female 1 100.00 53.56
Minority 0 0.00 34.98 Yes

Black 0 0.00 2.48 Yes
Hispanic 0 0.00 0.00
Asian 0 0.00 0.00
Am Indian 0 0.00 21.67 Yes
Pacific Islander 0 0.00 10.84 Yes
Two Or More 0 0.00 0.00

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 5
Female 3 60.00 68.73
Minority 3 60.00 27.79

Black 1 20.00 5.15
Hispanic 0 0.00 5.52 Yes
Asian 1 20.00 10.86
Am Indian 0 0.00 2.54 Yes
Pacific Islander 0 0.00 2.02 Yes
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Two Or More 1 20.00 1.73
Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 1
Female 1 100.00 37.12
Minority 0 0.00 19.43 Yes

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 1
Female 1 100.00 85.39
Minority 1 100.00 28.09

Black 0 0.00 7.87 Yes
Hispanic 0 0.00 0.00
Asian 1 100.00 12.36
Am Indian 0 0.00 3.37 Yes
Pacific Islander 0 0.00 0.00
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Two Or More 0 0.00 4.49 Yes
Admin Support - Office Support-Admin 
Support - Office Support SSEG 90
Female 80 88.89 78.33
Minority 52 57.78 28.36

Black 24 26.67 8.28
Hispanic 5 5.56 6.69
Asian 16 17.78 10.30
Am Indian 2 2.22 2.30
Pacific Islander 1 1.11 0.60
Two Or More 4 4.44 0.94

Admin Support - Sales-Admin Support - 
Sales SSEG 13
Female 6 46.15 70.85 Yes
Minority 10 76.92 40.51

Black 3 23.08 9.25
Hispanic 2 15.38 9.70
Asian 4 30.77 15.30
Am Indian 0 0.00 2.39 Yes
Pacific Islander 0 0.00 2.36 Yes
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Two Or More 1 7.69 1.59

Grand Totals 256 # %

Female 162 63.28

Minority 135 52.73

Black 57 22.27

Hispanic 16 6.25

Asian 46 17.97

Am Indian 3 1.17

Pacific Islander 1 0.39

Two Or More 12 4.69
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Official/Adm-Official/Adm SSEG 26
Female 11 42.31 28.62
Minority 5 19.23 16.30

Black 4 15.38 2.90
Hispanic 0 0.00 2.37 Yes
Asian 0 0.00 9.32 Yes
Am Indian 1 3.85 1.05
Pacific Islander 0 0.00 0.12 Yes
Two Or More 0 0.00 0.56 Yes

Professionals - Arts-Professionals - Arts 
SSEG 5
Female 0 0.00 6.47 Yes
Minority 3 60.00 24.65

Black 0 0.00 10.11 Yes
Hispanic 2 40.00 5.67
Asian 1 20.00 7.98
Am Indian 0 0.00 0.89 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

504

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle Police Department - 7/1/2014

Utilization Analysis

Seattle Police Department-Seattle Police 
Department

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 30
Female 21 70.00 48.45
Minority 10 33.33 21.78

Black 3 10.00 2.95
Hispanic 1 3.33 3.45
Asian 6 20.00 11.46
Am Indian 0 0.00 2.08 Yes
Pacific Islander 0 0.00 0.78 Yes
Two Or More 0 0.00 1.17 Yes

Professionals - Community-Professionals - 
Community SSEG 13
Female 9 69.23 73.59
Minority 4 30.77 30.38

Black 1 7.69 10.22 Yes
Hispanic 1 7.69 5.69
Asian 2 15.38 10.93
Am Indian 0 0.00 2.08 Yes
Pacific Islander 0 0.00 0.57 Yes
Two Or More 0 0.00 0.88 Yes

505

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle Police Department - 7/1/2014

Utilization Analysis

Seattle Police Department-Seattle Police 
Department

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 34
Female 10 29.41 35.21
Minority 17 50.00 29.58

Black 4 11.76 4.28
Hispanic 0 0.00 2.20 Yes
Asian 10 29.41 21.39
Am Indian 0 0.00 0.49 Yes
Pacific Islander 0 0.00 0.31 Yes
Two Or More 3 8.82 0.92

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 3
Female 3 100.00 63.40
Minority 1 33.33 26.30

Black 1 33.33 3.70
Hispanic 0 0.00 2.09 Yes
Asian 0 0.00 18.98 Yes
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
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Two Or More 0 0.00 0.24 Yes
Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 6
Female 5 83.33 30.96
Minority 1 16.67 5.16

Black 1 16.67 0.00
Hispanic 0 0.00 0.61 Yes
Asian 0 0.00 2.28 Yes
Am Indian 0 0.00 2.28 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 33
Female 15 45.45 37.38
Minority 4 12.12 19.38 Yes

Black 2 6.06 3.40
Hispanic 0 0.00 3.57 Yes
Asian 2 6.06 10.34 Yes
Am Indian 0 0.00 1.38 Yes
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Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.55 Yes

Professionals - Protective Service - Other-
Professionals - Protective Service - Other 
SSEG 6
Female 2 33.33 15.28
Minority 3 50.00 16.47

Black 3 50.00 1.18
Hispanic 0 0.00 4.15 Yes
Asian 0 0.00 5.92 Yes
Am Indian 0 0.00 5.21 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Professionals - Protective Service - Police-
Professionals - Protective Service - Police 
SSEG 61
Female 3 4.92 15.28 Yes
Minority 17 27.87 16.47

Black 5 8.20 1.18
Hispanic 1 1.64 4.15 Yes
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Asian 7 11.48 5.92
Am Indian 3 4.92 5.21
Pacific Islander 0 0.00 0.00
Two Or More 1 1.64 0.00

Technicians - Arts-Technicians - Arts SSEG 3
Female 0 0.00 46.32 Yes
Minority 0 0.00 20.83 Yes

Black 0 0.00 6.62 Yes
Hispanic 0 0.00 7.11 Yes
Asian 0 0.00 6.37 Yes
Am Indian 0 0.00 0.74 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Technicians - Engineering-Technicians - 
Engineering SSEG 1
Female 0 0.00 4.41 Yes
Minority 0 0.00 10.29 Yes

Black 0 0.00 0.00
Hispanic 0 0.00 0.00
Asian 0 0.00 10.29 Yes
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Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Technicians - Life Phys Social Sciences-
Technicians - Life Phys Social Sciences SSEG 16
Female 13 81.25 61.83
Minority 7 43.75 40.09

Black 2 12.50 4.90
Hispanic 1 6.25 6.61
Asian 2 12.50 25.59 Yes
Am Indian 1 6.25 2.13
Pacific Islander 1 6.25 0.00
Two Or More 0 0.00 0.85 Yes

Technicians - Mgmt Occupations-
Technicians - Mgmt Occupations SSEG 2
Female 2 100.00 37.12
Minority 1 50.00 19.43

Black 1 50.00 3.45
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes

510

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle Police Department - 7/1/2014

Utilization Analysis

Seattle Police Department-Seattle Police 
Department

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Technicians - Office Support-Technicians - 
Office Support SSEG 11
Female 10 90.91 67.20
Minority 1 9.09 29.65 Yes

Black 0 0.00 8.21 Yes
Hispanic 0 0.00 6.84 Yes
Asian 0 0.00 10.61 Yes
Am Indian 0 0.00 1.82 Yes
Pacific Islander 0 0.00 0.96 Yes
Two Or More 1 9.09 1.33

Technicians - Production Operations-
Technicians - Production Operations SSEG 1
Female 0 0.00 20.26 Yes
Minority 0 0.00 23.13 Yes

Black 0 0.00 4.47 Yes
Hispanic 0 0.00 6.30 Yes
Asian 0 0.00 10.34 Yes

511

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle Police Department - 7/1/2014

Utilization Analysis

Seattle Police Department-Seattle Police 
Department

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Am Indian 0 0.00 0.73 Yes
Pacific Islander 0 0.00 1.10 Yes
Two Or More 0 0.00 0.18 Yes

Technicians - Protective Service - Police-
Technicians - Protective Service - Police 
SSEG 152
Female 20 13.16 15.28
Minority 38 25.00 16.47

Black 13 8.55 1.18
Hispanic 4 2.63 4.15 Yes
Asian 15 9.87 5.92
Am Indian 4 2.63 5.21 Yes
Pacific Islander 0 0.00 0.00
Two Or More 2 1.32 0.00

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 3
Female 2 66.67 82.91
Minority 0 0.00 28.29 Yes

Black 0 0.00 8.06 Yes
Hispanic 0 0.00 2.25 Yes
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Asian 0 0.00 11.71 Yes
Am Indian 0 0.00 3.01 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 3.32 Yes

Protect/Srvcs - Protective Service - Police-
Protect/Srvcs - Protective Service - Police 
SSEG 1120
Female 169 15.09 15.51
Minority 276 24.64 19.13

Black 89 7.95 4.30
Hispanic 58 5.18 9.13 Yes
Asian 70 6.25 3.93
Am Indian 21 1.88 0.85
Pacific Islander 12 1.07 0.52
Two Or More 26 2.32 0.42

Admin Support - Legal-Admin Support - 
Legal SSEG 2
Female 1 50.00 84.88 Yes
Minority 0 0.00 16.10 Yes

Black 0 0.00 2.03 Yes
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Hispanic 0 0.00 2.93 Yes
Asian 0 0.00 8.62 Yes
Am Indian 0 0.00 0.41 Yes
Pacific Islander 0 0.00 0.57 Yes
Two Or More 0 0.00 1.54 Yes

Admin Support - Office Support-Admin 
Support - Office Support SSEG 234
Female 196 83.76 68.95
Minority 72 30.77 25.12

Black 20 8.55 7.87
Hispanic 7 2.99 5.53 Yes
Asian 27 11.54 6.67
Am Indian 6 2.56 3.13
Pacific Islander 6 2.56 0.34
Two Or More 6 2.56 1.98

Para-Prof - Protective Service - Other-Para-
Prof - Protective Service - Other SSEG 116
Female 53 45.69 21.80
Minority 52 44.83 36.47

Black 23 19.83 19.17
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Hispanic 4 3.45 7.52 Yes
Asian 16 13.79 7.71
Am Indian 2 1.72 1.13
Pacific Islander 2 1.72 0.00
Two Or More 5 4.31 0.94

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 4
Female 1 25.00 13.91
Minority 1 25.00 50.43 Yes

Black 0 0.00 7.83 Yes
Hispanic 0 0.00 31.30 Yes
Asian 0 0.00 11.30 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 1 25.00 0.00

Serv/Maint - Production Operations-
Serv/Maint - Production Operations SSEG 1
Female 0 0.00 6.25 Yes
Minority 0 0.00 12.50 Yes

Black 0 0.00 0.00
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Hispanic 0 0.00 12.50 Yes
Asian 0 0.00 0.00
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 10
Female 3 30.00 20.12
Minority 3 30.00 38.12 Yes

Black 1 10.00 11.09
Hispanic 0 0.00 10.55 Yes
Asian 0 0.00 9.53 Yes
Am Indian 1 10.00 3.50
Pacific Islander 0 0.00 2.43 Yes
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Two Or More 1 10.00 1.21

Grand Totals 1893 # %

Female 549 29.00

Minority 516 27.26

Black 173 9.14

Hispanic 79 4.17

Asian 158 8.35

Am Indian 39 2.06

Pacific Islander 21 1.11

Two Or More 46 2.43
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Official/Adm-Official/Adm SSEG 12
Female 5 41.67 41.68
Minority 3 25.00 18.17

Black 1 8.33 2.68
Hispanic 0 0.00 3.05 Yes
Asian 1 8.33 10.27
Am Indian 0 0.00 1.57 Yes
Pacific Islander 0 0.00 0.17 Yes
Two Or More 1 8.33 0.46

Professionals - Buildings & Grounds-
Professionals - Buildings & Grounds SSEG 3
Female 0 0.00 37.07 Yes
Minority 2 66.67 39.39

Black 1 33.33 9.24
Hispanic 1 33.33 12.83
Asian 0 0.00 14.14 Yes
Am Indian 0 0.00 1.41 Yes
Pacific Islander 0 0.00 0.60 Yes
Two Or More 0 0.00 1.27 Yes

Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 11
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Female 8 72.73 69.24
Minority 4 36.36 25.15

Black 2 18.18 6.12
Hispanic 0 0.00 3.48 Yes
Asian 2 18.18 13.13
Am Indian 0 0.00 1.18 Yes
Pacific Islander 0 0.00 0.44 Yes
Two Or More 0 0.00 0.80 Yes

Professionals - Education-Professionals - 
Education SSEG 150
Female 115 76.67 83.12
Minority 31 20.67 16.02

Black 7 4.67 0.29
Hispanic 3 2.00 0.28
Asian 17 11.33 14.12
Am Indian 1 0.67 0.85 Yes
Pacific Islander 0 0.00 0.02 Yes
Two Or More 3 2.00 0.51

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 3
Female 0 0.00 63.40 Yes
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Minority 0 0.00 26.30 Yes
Black 0 0.00 3.70 Yes
Hispanic 0 0.00 2.09 Yes
Asian 0 0.00 18.98 Yes
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
Two Or More 0 0.00 0.24 Yes

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 6
Female 2 33.33 37.12
Minority 1 16.67 19.43

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 1 16.67 10.37
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Professionals - Office Support-Professionals 
- Office Support SSEG 1
Female 1 100.00 77.95
Minority 0 0.00 28.68 Yes

520

yhall
Highlight

yhall
Highlight



Utilization Summary

City of Seattle
City Dept SSEG; Seattle Public Library - 7/1/2014

Utilization Analysis

Seattle Public Library-Seattle Public Library

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Black 0 0.00 8.45 Yes
Hispanic 0 0.00 6.75 Yes
Asian 0 0.00 10.40 Yes
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 0 0.00 0.96 Yes

Professionals - Protective Service - Other-
Professionals - Protective Service - Other 
SSEG 1
Female 0 0.00 15.28 Yes
Minority 1 100.00 16.47

Black 0 0.00 1.18 Yes
Hispanic 0 0.00 4.15 Yes
Asian 0 0.00 5.92 Yes
Am Indian 0 0.00 5.21 Yes
Pacific Islander 0 0.00 0.00
Two Or More 1 100.00 0.00

Professionals - Transportation-
Professionals - Transportation SSEG 1
Female 0 0.00 20.12 Yes
Minority 1 100.00 38.12
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Black 0 0.00 11.09 Yes
Hispanic 0 0.00 10.55 Yes
Asian 0 0.00 9.53 Yes
Am Indian 1 100.00 3.50
Pacific Islander 0 0.00 2.43 Yes
Two Or More 0 0.00 1.21 Yes

Technicians - Education-Technicians - 
Education SSEG 13
Female 2 15.38 83.52 Yes
Minority 5 38.46 23.08

Black 0 0.00 3.85 Yes
Hispanic 2 15.38 2.20
Asian 2 15.38 15.38
Am Indian 0 0.00 1.65 Yes
Pacific Islander 0 0.00 0.00
Two Or More 1 7.69 0.00

Protect/Srvcs - Protective Service - Other-
Protect/Srvcs - Protective Service - Other 
SSEG 14
Female 3 21.43 14.43
Minority 7 50.00 18.97
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Black 5 35.71 4.23
Hispanic 0 0.00 9.18 Yes
Asian 1 7.14 3.81
Am Indian 1 7.14 0.82
Pacific Islander 0 0.00 0.52 Yes
Two Or More 0 0.00 0.41 Yes

Para-Prof - Buildings & Grounds-Para-Prof - 
Buildings & Grounds SSEG 2
Female 1 50.00 31.59
Minority 1 50.00 44.05

Black 0 0.00 9.37 Yes
Hispanic 1 50.00 17.93
Asian 0 0.00 12.68 Yes
Am Indian 0 0.00 2.40 Yes
Pacific Islander 0 0.00 0.69 Yes
Two Or More 0 0.00 1.23 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 4
Female 3 75.00 75.14
Minority 2 50.00 29.68

Black 0 0.00 5.84 Yes
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Hispanic 1 25.00 6.17
Asian 1 25.00 10.67
Am Indian 0 0.00 2.69 Yes
Pacific Islander 0 0.00 2.41 Yes
Two Or More 0 0.00 1.90 Yes

Para-Prof - Education-Para-Prof - Education 
SSEG 70
Female 44 62.86 75.17
Minority 32 45.71 25.75

Black 5 7.14 5.13
Hispanic 3 4.29 7.24 Yes
Asian 19 27.14 12.91
Am Indian 1 1.43 3.00 Yes
Pacific Islander 1 1.43 0.00
Two Or More 3 4.29 0.19

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 5
Female 5 100.00 77.95
Minority 3 60.00 28.68

Black 1 20.00 8.45
Hispanic 0 0.00 6.75 Yes
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Asian 2 40.00 10.40
Am Indian 0 0.00 2.30 Yes
Pacific Islander 0 0.00 0.61 Yes
Two Or More 0 0.00 0.96 Yes

Admin Support - Business Ops Spc-Admin 
Support - Business Ops Spc SSEG 3
Female 1 33.33 74.76 Yes
Minority 0 0.00 26.47 Yes

Black 0 0.00 7.22 Yes
Hispanic 0 0.00 3.94 Yes
Asian 0 0.00 12.22 Yes
Am Indian 0 0.00 1.65 Yes
Pacific Islander 0 0.00 0.80 Yes
Two Or More 0 0.00 0.63 Yes

Admin Support - Education-Admin Support 
- Education SSEG 253
Female 169 66.80 71.66
Minority 128 50.59 30.66

Black 16 6.32 7.59
Hispanic 2 0.79 10.41 Yes
Asian 94 37.15 12.51
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Utilization Summary

City of Seattle
City Dept SSEG; Seattle Public Library - 7/1/2014

Utilization Analysis

Seattle Public Library-Seattle Public Library
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Am Indian 2 0.79 3.98 Yes
Pacific Islander 2 0.79 0.00
Two Or More 12 4.74 0.00

Admin Support - Office Support-Admin 
Support - Office Support SSEG 64
Female 39 60.94 78.33 Yes
Minority 54 84.38 28.36

Black 6 9.38 8.28
Hispanic 5 7.81 6.63
Asian 37 57.81 10.37
Am Indian 0 0.00 2.29 Yes
Pacific Islander 2 3.13 0.61
Two Or More 4 6.25 0.95

Skilled Craft - Education-Skilled Craft - 
Education SSEG 2
Female 0 0.00 83.52 Yes
Minority 1 50.00 23.08

Black 0 0.00 3.85 Yes
Hispanic 0 0.00 2.20 Yes
Asian 1 50.00 15.38
Am Indian 0 0.00 1.65 Yes
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Utilization Analysis
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Buildings & Grounds-
Serv/Maint - Buildings & Grounds SSEG 46
Female 9 19.57 25.41 Yes
Minority 31 67.39 43.96

Black 11 23.91 7.65
Hispanic 2 4.35 22.05 Yes
Asian 13 28.26 10.74
Am Indian 0 0.00 2.19 Yes
Pacific Islander 2 4.35 0.59
Two Or More 3 6.52 1.01

Serv/Maint - Office Support-Serv/Maint - 
Office Support SSEG 17
Female 2 11.76 52.34 Yes
Minority 6 35.29 31.97

Black 2 11.76 9.84
Hispanic 0 0.00 7.27 Yes
Asian 2 11.76 10.93
Am Indian 1 5.88 1.97
Pacific Islander 0 0.00 0.81 Yes
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Two Or More 1 5.88 1.63
Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 2
Female 0 0.00 29.73 Yes
Minority 0 0.00 45.95 Yes

Black 0 0.00 8.11 Yes
Hispanic 0 0.00 24.32 Yes
Asian 0 0.00 13.51 Yes
Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
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Two Or More 0 0.00 0.00

Grand Totals 683 # %

Female 409 59.88

Minority 313 45.83

Black 57 8.35

Hispanic 20 2.93

Asian 193 28.26

Am Indian 7 1.02

Pacific Islander 7 1.02

Two Or More 29 4.25
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Utilities

Job Group To
ta

l 
Em

pl
oy

m
en

t

In
cu

m
be

nt
s

Em
pl

oy
m

en
t

Av
ai

la
bi

lit
y

Pl
ac

em
en

t 
Go

al
s

# % % #

Official/Adm-Official/Adm SSEG 93
Female 39 41.94 30.49
Minority 31 33.33 17.17

Black 12 12.90 2.87
Hispanic 2 2.15 2.78 Yes
Asian 13 13.98 9.76
Am Indian 2 2.15 1.15
Pacific Islander 0 0.00 0.13 Yes
Two Or More 2 2.15 0.51

Professionals - Arts-Professionals - Arts 
SSEG 2
Female 1 50.00 56.73
Minority 0 0.00 21.12 Yes

Black 0 0.00 7.25 Yes
Hispanic 0 0.00 4.97 Yes
Asian 0 0.00 7.45 Yes
Am Indian 0 0.00 0.62 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.83 Yes
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Professionals - Business Ops Spc-
Professionals - Business Ops Spc SSEG 93
Female 68 73.12 52.73
Minority 38 40.86 22.97

Black 16 17.20 3.49
Hispanic 5 5.38 3.67
Asian 13 13.98 11.92
Am Indian 0 0.00 1.85 Yes
Pacific Islander 1 1.08 0.81
Two Or More 3 3.23 1.30

Professionals - Computer and 
Mathematical-Professionals - Computer 
and Mathematical SSEG 121
Female 39 32.23 35.21
Minority 29 23.97 29.58

Black 6 4.96 4.28
Hispanic 4 3.31 2.20
Asian 16 13.22 21.39 Yes
Am Indian 0 0.00 0.49 Yes
Pacific Islander 2 1.65 0.31
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City Dept SSEG; Seattle Public Utilities - 7/1/2014

Utilization Analysis

Seattle Public Utilities-Seattle Public 
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Two Or More 1 0.83 0.92
Professionals - Engineering-Professionals - 
Engineering SSEG 121
Female 41 33.88 17.51
Minority 48 39.67 21.46

Black 5 4.13 2.22
Hispanic 5 4.13 4.99
Asian 36 29.75 12.97
Am Indian 1 0.83 0.33
Pacific Islander 0 0.00 0.29 Yes
Two Or More 1 0.83 0.67

Professionals - Financial Specialists-
Professionals - Financial Specialists SSEG 26
Female 18 69.23 63.40
Minority 16 61.54 26.30

Black 1 3.85 3.70
Hispanic 0 0.00 2.09 Yes
Asian 14 53.85 18.98
Am Indian 0 0.00 0.92 Yes
Pacific Islander 0 0.00 0.36 Yes
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Two Or More 1 3.85 0.24
Professionals - Legal-Professionals - Legal 
SSEG 1
Female 1 100.00 35.45
Minority 0 0.00 13.25 Yes

Black 0 0.00 2.57 Yes
Hispanic 0 0.00 2.47 Yes
Asian 0 0.00 6.06 Yes
Am Indian 0 0.00 1.44 Yes
Pacific Islander 0 0.00 0.11 Yes
Two Or More 0 0.00 0.60 Yes

Professionals - Life Phys Social Sciences-
Professionals - Life Phys Social Sciences 
SSEG 77
Female 47 61.04 35.31
Minority 21 27.27 16.65

Black 5 6.49 4.54
Hispanic 5 6.49 1.63
Asian 9 11.69 9.20
Am Indian 2 2.60 1.27
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Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.01 Yes

Professionals - Mgmt Occupations-
Professionals - Mgmt Occupations SSEG 105
Female 55 52.38 39.14
Minority 23 21.90 19.16

Black 5 4.76 3.41
Hispanic 3 2.86 3.53
Asian 10 9.52 10.12
Am Indian 0 0.00 1.43 Yes
Pacific Islander 0 0.00 0.18 Yes
Two Or More 5 4.76 0.55

Professionals - Protective Service - Other-
Professionals - Protective Service - Other 
SSEG 1
Female 0 0.00 15.28 Yes
Minority 0 0.00 16.47 Yes

Black 0 0.00 1.18 Yes
Hispanic 0 0.00 4.15 Yes
Asian 0 0.00 5.92 Yes
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Am Indian 0 0.00 5.21 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Technicians - Business Ops Spc-Technicians 
- Business Ops Spc SSEG 4
Female 1 25.00 55.93 Yes
Minority 0 0.00 26.32 Yes

Black 0 0.00 2.89 Yes
Hispanic 0 0.00 2.66 Yes
Asian 0 0.00 17.75 Yes
Am Indian 0 0.00 2.13 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.89 Yes

Technicians - Engineering-Technicians - 
Engineering SSEG 127
Female 34 26.77 17.80
Minority 40 31.50 21.04

Black 10 7.87 2.25
Hispanic 6 4.72 4.95
Asian 15 11.81 12.53
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Am Indian 0 0.00 0.35 Yes
Pacific Islander 4 3.15 0.29
Two Or More 5 3.94 0.67

Technicians - Healthcare-Technicians - 
Healthcare SSEG 15
Female 6 40.00 74.13 Yes
Minority 7 46.67 34.77

Black 5 33.33 10.08
Hispanic 1 6.67 2.46
Asian 1 6.67 19.72 Yes
Am Indian 0 0.00 0.58 Yes
Pacific Islander 0 0.00 0.12 Yes
Two Or More 0 0.00 1.90 Yes

Technicians - Life Phys Social Sciences-
Technicians - Life Phys Social Sciences SSEG 24
Female 6 25.00 58.72 Yes
Minority 11 45.83 39.71

Black 5 20.83 5.45
Hispanic 0 0.00 6.25 Yes
Asian 3 12.50 25.38 Yes
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Am Indian 1 4.17 1.87
Pacific Islander 0 0.00 0.00
Two Or More 2 8.33 0.75

Technicians - Office Support-Technicians - 
Office Support SSEG 2
Female 2 100.00 68.55
Minority 1 50.00 19.64

Black 1 50.00 4.45
Hispanic 0 0.00 4.65 Yes
Asian 0 0.00 7.97 Yes
Am Indian 0 0.00 1.11 Yes
Pacific Islander 0 0.00 0.70 Yes
Two Or More 0 0.00 0.75 Yes

Technicians - Production Operations-
Technicians - Production Operations SSEG 2
Female 0 0.00 20.26 Yes
Minority 0 0.00 23.13 Yes

Black 0 0.00 4.47 Yes
Hispanic 0 0.00 6.30 Yes
Asian 0 0.00 10.34 Yes
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Am Indian 0 0.00 0.73 Yes
Pacific Islander 0 0.00 1.10 Yes
Two Or More 0 0.00 0.18 Yes

Para-Prof - Business Ops Spc-Para-Prof - 
Business Ops Spc SSEG 43
Female 19 44.19 43.11
Minority 15 34.88 20.20

Black 1 2.33 2.37
Hispanic 3 6.98 2.90
Asian 8 18.60 11.62
Am Indian 1 2.33 1.96
Pacific Islander 0 0.00 0.45 Yes
Two Or More 2 4.65 1.02

Para-Prof - Construction-Para-Prof - 
Construction SSEG 8
Female 4 50.00 6.26
Minority 2 25.00 22.11

Black 1 12.50 0.56
Hispanic 0 0.00 8.34 Yes
Asian 0 0.00 2.09 Yes
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Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 8.34 Yes
Two Or More 1 12.50 1.39

Para-Prof - Mgmt Occupations-Para-Prof - 
Mgmt Occupations SSEG 2
Female 2 100.00 37.12
Minority 1 50.00 19.43

Black 1 50.00 3.45
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Para-Prof - Office Support-Para-Prof - 
Office Support SSEG 31
Female 15 48.39 78.19 Yes
Minority 12 38.71 28.66

Black 1 3.23 8.43 Yes
Hispanic 2 6.45 6.53
Asian 7 22.58 10.46
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Am Indian 0 0.00 2.33 Yes
Pacific Islander 1 3.23 0.59
Two Or More 1 3.23 1.07

Admin Support - Office Support-Admin 
Support - Office Support SSEG 201
Female 124 61.69 67.06
Minority 124 61.69 25.80

Black 60 29.85 9.91
Hispanic 6 2.99 5.01 Yes
Asian 43 21.39 9.44
Am Indian 2 1.00 1.62 Yes
Pacific Islander 6 2.99 0.30
Two Or More 7 3.48 0.40

Skilled Craft - Construction-Skilled Craft - 
Construction SSEG 89
Female 8 8.99 2.89
Minority 32 35.96 24.09

Black 12 13.48 5.65
Hispanic 8 8.99 12.69 Yes
Asian 4 4.49 3.77
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Am Indian 1 1.12 1.12
Pacific Islander 5 5.62 0.51
Two Or More 2 2.25 0.41

Skilled Craft - Maintenance-Skilled Craft - 
Maintenance SSEG 13
Female 1 7.69 13.31 Yes
Minority 6 46.15 18.80

Black 0 0.00 3.49 Yes
Hispanic 0 0.00 4.48 Yes
Asian 5 38.46 7.76
Am Indian 0 0.00 0.14 Yes
Pacific Islander 0 0.00 0.00
Two Or More 1 7.69 2.93

Skilled Craft - Production Operations-
Skilled Craft - Production Operations SSEG 96
Female 11 11.46 21.62 Yes
Minority 42 43.75 29.17

Black 11 11.46 2.72
Hispanic 5 5.21 8.87 Yes
Asian 12 12.50 15.82 Yes
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Am Indian 2 2.08 1.25
Pacific Islander 9 9.38 0.10
Two Or More 3 3.13 0.44

Serv/Maint - Buildings & Grounds-
Serv/Maint - Buildings & Grounds SSEG 9
Female 2 22.22 17.51
Minority 4 44.44 43.41

Black 0 0.00 5.31 Yes
Hispanic 1 11.11 27.18 Yes
Asian 3 33.33 8.22
Am Indian 0 0.00 1.81 Yes
Pacific Islander 0 0.00 0.43 Yes
Two Or More 0 0.00 0.72 Yes

Serv/Maint - Construction-Serv/Maint - 
Construction SSEG 21
Female 10 47.62 13.91
Minority 7 33.33 50.43 Yes

Black 2 9.52 7.83
Hispanic 0 0.00 31.30 Yes
Asian 4 19.05 11.30
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Am Indian 0 0.00 0.00
Pacific Islander 0 0.00 0.00
Two Or More 1 4.76 0.00

Serv/Maint - Forestry-Serv/Maint - Forestry 
SSEG 7
Female 1 14.29 14.39
Minority 0 0.00 35.25 Yes

Black 0 0.00 14.39 Yes
Hispanic 0 0.00 15.83 Yes
Asian 0 0.00 0.00
Am Indian 0 0.00 5.04 Yes
Pacific Islander 0 0.00 0.00
Two Or More 0 0.00 0.00

Serv/Maint - Mgmt Occupations-
Serv/Maint - Mgmt Occupations SSEG 1
Female 0 0.00 37.12 Yes
Minority 0 0.00 19.43 Yes

Black 0 0.00 3.45 Yes
Hispanic 0 0.00 3.52 Yes
Asian 0 0.00 10.37 Yes
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Am Indian 0 0.00 1.39 Yes
Pacific Islander 0 0.00 0.20 Yes
Two Or More 0 0.00 0.54 Yes

Serv/Maint - Office Support-Serv/Maint - 
Office Support SSEG 1
Female 0 0.00 15.76 Yes
Minority 1 100.00 36.68

Black 0 0.00 11.82 Yes
Hispanic 0 0.00 8.02 Yes
Asian 1 100.00 11.68
Am Indian 0 0.00 1.49 Yes
Pacific Islander 0 0.00 1.09 Yes
Two Or More 0 0.00 2.58 Yes

Serv/Maint - Production Operations-
Serv/Maint - Production Operations SSEG 112
Female 15 13.39 10.17
Minority 69 61.61 24.11

Black 17 15.18 3.77
Hispanic 3 2.68 8.10 Yes
Asian 28 25.00 8.02
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Am Indian 7 6.25 3.70
Pacific Islander 9 8.04 0.01
Two Or More 5 4.46 0.51

Serv/Maint - Transportation-Serv/Maint - 
Transportation SSEG 67
Female 10 14.93 14.53
Minority 34 50.75 31.83

Black 17 25.37 10.04
Hispanic 1 1.49 8.59 Yes
Asian 4 5.97 7.20
Am Indian 2 2.99 2.88
Pacific Islander 7 10.45 2.19
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Two Or More 3 4.48 1.08

Grand Totals 1515 # %

Female 580 38.28

Minority 614 40.53

Black 194 12.81

Hispanic 60 3.96

Asian 249 16.44

Am Indian 21 1.39

Pacific Islander 44 2.90

Two Or More 46 3.04
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New Hires Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
New Hires Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 47 32 68.09 15 31.91 27 57.45 20 42.55
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 84 34 40.48 50 59.52 57 67.86 27 32.14
Professionals - Community - 
Professionals - Community SSEG 29 6 20.69 23 79.31 13 44.83 16 55.17
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 62 42 67.74 20 32.26 42 67.74 20 32.26
Professionals - Education - Professionals - 
Education SSEG 26 9 34.62 17 65.38 22 84.62 4 15.38
Professionals - Engineering - 
Professionals - Engineering SSEG 56 39 69.64 17 30.36 35 62.50 21 37.50
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 34 13 38.24 21 61.76 21 61.76 13 38.24
Professionals - Healthcare - Professionals 
- Healthcare SSEG 3 3 100.00 1 33.33 2 66.67
Professionals - Legal - Professionals - 
Legal SSEG 19 4 21.05 15 78.95 11 57.89 8 42.11
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 32 12 37.50 20 62.50 21 65.63 11 34.38
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 118 51 43.22 67 56.78 86 72.88 32 27.12
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New Hires Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
New Hires Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Office Support - 
Professionals - Office Support SSEG 2 2 100.00 1 50.00 1 50.00
Professionals - Personal Care - 
Professionals - Personal Care SSEG 4 3 75.00 1 25.00 2 50.00 2 50.00
Professionals - Protective Service - Other 
- Professionals - Protective Service - 
Other SSEG 1 1 100.00 1 100.00
Professionals - Sales - Professionals - 
Sales SSEG 3 3 100.00 3 100.00
Technicians - Arts - Technicians - Arts 
SSEG 2 2 100.00 2 100.00
Technicians - Business Ops Spc - 
Technicians - Business Ops Spc SSEG 5 3 60.00 2 40.00 5 100.00
Technicians - Computer and 
Mathematical - Technicians - Computer 
and Mathematical SSEG 2 2 100.00 2 100.00
Technicians - Construction - Technicians - 
Construction SSEG 104 73 70.19 31 29.81 82 78.85 22 21.15
Technicians - Education - Technicians - 
Education SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Technicians - Engineering - Technicians - 
Engineering SSEG 35 18 51.43 17 48.57 27 77.14 8 22.86
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New Hires Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
New Hires Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences 
SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Technicians - Maintenance - Technicians - 
Maintenance SSEG 7 6 85.71 1 14.29 3 42.86 4 57.14
Technicians - Mgmt Occupations - 
Technicians - Mgmt Occupations SSEG 1 1 100.00 1 100.00
Technicians - Office Support - Technicians 
- Office Support SSEG 5 2 40.00 3 60.00 2 40.00 3 60.00
Technicians - Production Operations - 
Technicians - Production Operations SSEG 4 4 100.00 4 100.00
Protect/Srvcs - Protective Service - Courts 
- Protect/Srvcs - Protective Service - 
Courts SSEG 6 4 66.67 2 33.33 3 50.00 3 50.00
Protect/Srvcs - Protective Service - 
Firefighter - Protect/Srvcs - Protective 
Service - Firefighter SSEG 14 12 85.71 2 14.29 8 57.14 6 42.86
Protect/Srvcs - Protective Service - Other 
- Protect/Srvcs - Protective Service - 
Other SSEG 5 4 80.00 1 20.00 4 80.00 1 20.00
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 102 45 44.12 57 55.88 58 56.86 44 43.14
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New Hires Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
New Hires Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Para-Prof - Education - Para-Prof - 
Education SSEG 5 2 40.00 3 60.00 4 80.00 1 20.00
Para-Prof - Mgmt Occupations - Para-Prof 
- Mgmt Occupations SSEG 25 15 60.00 10 40.00 16 64.00 9 36.00
Para-Prof - Office Support - Para-Prof - 
Office Support SSEG 90 55 61.11 35 38.89 45 50.00 45 50.00
Para-Prof - Personal Care - Para-Prof - 
Personal Care SSEG 21 9 42.86 12 57.14 9 42.86 12 57.14
Protect/Srvcs - Protective Service - Police 
- Protect/Srvcs - Protective Service - 
Police SSEG 84 68 80.95 16 19.05 67 79.76 17 20.24
Admin Support - Construction - Admin 
Support - Construction SSEG 2 1 50.00 1 50.00 2 100.00
Admin Support - Education - Admin 
Support - Education SSEG 22 8 36.36 14 63.64 11 50.00 11 50.00
Admin Support - Legal - Admin Support - 
Legal SSEG 4 4 100.00 3 75.00 1 25.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 174 49 28.16 125 71.84 79 45.40 95 54.60
Admin Support - Sales - Admin Support - 
Sales SSEG 16 6 37.50 10 62.50 8 50.00 8 50.00
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New Hires Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
New Hires Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Para-Prof - Protective Service - Other - 
Para-Prof - Protective Service - Other 
SSEG 4 4 100.00 2 50.00 2 50.00
Skilled Craft - Construction - Skilled Craft 
- Construction SSEG 69 62 89.86 7 10.14 60 86.96 9 13.04
Skilled Craft - Maintenance - Skilled Craft 
- Maintenance SSEG 12 12 100.00 8 66.67 4 33.33
Skilled Craft - Production Operations - 
Skilled Craft - Production Operations 
SSEG 6 6 100.00 5 83.33 1 16.67
Serv/Maint - Buildings & Grounds - 
Serv/Maint - Buildings & Grounds SSEG 43 35 81.40 8 18.60 17 39.53 26 60.47
Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 20 18 90.00 2 10.00 15 75.00 5 25.00
Serv/Maint - Forestry - Serv/Maint - 
Forestry SSEG 2 2 100.00 1 50.00 1 50.00
Serv/Maint - Office Support - Serv/Maint 
- Office Support SSEG 4 2 50.00 2 50.00 3 75.00 1 25.00
Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG 142 60 42.25 82 57.75 78 54.93 64 45.07
Serv/Maint - Production Operations - 
Serv/Maint - Production Operations SSEG 19 19 100.00 9 47.37 10 52.63

551



New Hires Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
New Hires Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other 
SSEG 112 55 49.11 57 50.89 80 71.43 32 28.57
Serv/Maint - Transportation - Serv/Maint 
- Transportation SSEG 183 135 73.77 48 26.23 71 38.80 112 61.20

Male Female Non-Minority Minority

Total # % # % # % # %

1875 1046 55.79 829 44.21 1137 60.64 738 39.36
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New Hires Summary

City of Seattle
City Dept SSEG; City Budget Office - 7/1/2014

Personnel Activity Summary
New Hires Data

City Budget Office

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 1 100.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 5 4 80.00 1 20.00 5 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

6 5 83.33 1 16.67 5 83.33 1 16.67
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Finance and Administrative Services - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Finance and 
Administrative Services

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 2 2 100.00 1 50.00 1 50.00
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 14 7 50.00 7 50.00 10 71.43 4 28.57
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 9 5 55.56 4 44.44 6 66.67 3 33.33
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 5 3 60.00 2 40.00 4 80.00 1 20.00
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 1 1 100.00 1 100.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 16 5 31.25 11 68.75 9 56.25 7 43.75
Technicians - Business Ops Spc - 
Technicians - Business Ops Spc SSEG 4 3 75.00 1 25.00 4 100.00
Technicians - Engineering - Technicians - 
Engineering SSEG 1 1 100.00 1 100.00
Technicians - Maintenance - Technicians - 
Maintenance SSEG 1 1 100.00 1 100.00
Para-Prof - Mgmt Occupations - Para-Prof 
- Mgmt Occupations SSEG 7 5 71.43 2 28.57 5 71.43 2 28.57
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Finance and Administrative Services - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Finance and 
Administrative Services

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Admin Support - Office Support - Admin 
Support - Office Support SSEG 10 2 20.00 8 80.00 4 40.00 6 60.00
Admin Support - Sales - Admin Support - 
Sales SSEG 1 1 100.00 1 100.00
Skilled Craft - Construction - Skilled Craft 
- Construction SSEG 4 2 50.00 2 50.00 4 100.00
Skilled Craft - Maintenance - Skilled Craft 
- Maintenance SSEG 8 8 100.00 4 50.00 4 50.00
Serv/Maint - Buildings & Grounds - 
Serv/Maint - Buildings & Grounds SSEG 4 4 100.00 4 100.00
Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 2 2 100.00 1 50.00 1 50.00
Serv/Maint - Production Operations - 
Serv/Maint - Production Operations SSEG 4 4 100.00 2 50.00 2 50.00
Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other 
SSEG 7 4 57.14 3 42.86 7 100.00
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Finance and Administrative Services - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Finance and 
Administrative Services

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Serv/Maint - Transportation - Serv/Maint 
- Transportation SSEG 3 3 100.00 3 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

103 59 57.28 44 42.72 65 63.11 38 36.89
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Information Technology - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Information Technology

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 2 2 100.00 1 50.00 1 50.00
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 1 1 100.00 1 100.00
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 10 7 70.00 3 30.00 8 80.00 2 20.00
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 1 1 100.00 1 100.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 1 50.00 1 50.00 2 100.00
Technicians - Maintenance - Technicians - 
Maintenance SSEG 1 1 100.00 1 100.00
Technicians - Office Support - Technicians 
- Office Support SSEG 4 1 25.00 3 75.00 1 25.00 3 75.00
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 3 1 33.33 2 66.67 3 100.00
Para-Prof - Mgmt Occupations - Para-Prof 
- Mgmt Occupations SSEG 3 3 100.00 3 100.00
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Information Technology - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Information Technology

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

28 18 64.29 10 35.71 17 60.71 11 39.29
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Neighborhoods - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Neighborhoods

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 2 100.00 1 50.00 1 50.00
Technicians - Computer and 
Mathematical - Technicians - Computer 
and Mathematical SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

5 2 40.00 3 60.00 2 40.00 3 60.00
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Parks and Recreation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 2 2 100.00 2 100.00
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 3 1 33.33 2 66.67 2 66.67 1 33.33
Professionals - Education - Professionals - 
Education SSEG 4 2 50.00 2 50.00 4 100.00
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 4 2 50.00 2 50.00 3 75.00 1 25.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 2 100.00 2 100.00
Professionals - Personal Care - 
Professionals - Personal Care SSEG 4 3 75.00 1 25.00 2 50.00 2 50.00
Technicians - Computer and 
Mathematical - Technicians - Computer 
and Mathematical SSEG 1 1 100.00 1 100.00
Technicians - Engineering - Technicians - 
Engineering SSEG 2 1 50.00 1 50.00 2 100.00
Protect/Srvcs - Protective Service - Other 
- Protect/Srvcs - Protective Service - 
Other SSEG 3 2 66.67 1 33.33 3 100.00
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 4 4 100.00 3 75.00 1 25.00
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Parks and Recreation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Para-Prof - Mgmt Occupations - Para-Prof 
- Mgmt Occupations SSEG 3 1 33.33 2 66.67 3 100.00
Para-Prof - Office Support - Para-Prof - 
Office Support SSEG 3 2 66.67 1 33.33 1 33.33 2 66.67
Para-Prof - Personal Care - Para-Prof - 
Personal Care SSEG 21 9 42.86 12 57.14 9 42.86 12 57.14
Admin Support - Construction - Admin 
Support - Construction SSEG 2 1 50.00 1 50.00 2 100.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 3 3 100.00 2 66.67 1 33.33
Admin Support - Sales - Admin Support - 
Sales SSEG 14 5 35.71 9 64.29 8 57.14 6 42.86
Skilled Craft - Construction - Skilled Craft 
- Construction SSEG 11 11 100.00 9 81.82 2 18.18
Serv/Maint - Buildings & Grounds - 
Serv/Maint - Buildings & Grounds SSEG 21 16 76.19 5 23.81 12 57.14 9 42.86
Serv/Maint - Forestry - Serv/Maint - 
Forestry SSEG 1 1 100.00 1 100.00
Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG 98 46 46.94 52 53.06 45 45.92 53 54.08
Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other 
SSEG 105 51 48.57 54 51.43 73 69.52 32 30.48
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Parks and Recreation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Serv/Maint - Transportation - Serv/Maint 
- Transportation SSEG 75 62 82.67 13 17.33 27 36.00 48 64.00

Male Female Non-Minority Minority

Total # % # % # % # %

386 219 56.74 167 43.26 213 55.18 173 44.82
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Planning and Development - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Planning and 
Development

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 1 1 100.00 1 100.00
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Professionals - Engineering - 
Professionals - Engineering SSEG 7 4 57.14 3 42.86 3 42.86 4 57.14
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 1 1 100.00 1 100.00
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 2 2 100.00 1 50.00 1 50.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 1 1 100.00 1 100.00
Technicians - Business Ops Spc - 
Technicians - Business Ops Spc SSEG 1 1 100.00 1 100.00
Technicians - Construction - Technicians - 
Construction SSEG 11 10 90.91 1 9.09 9 81.82 2 18.18
Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences 
SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Technicians - Mgmt Occupations - 
Technicians - Mgmt Occupations SSEG 1 1 100.00 1 100.00
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New Hires Summary

City of Seattle
City Dept SSEG; Department of Planning and Development - 7/1/2014

Personnel Activity Summary
New Hires Data

Department of Planning and 
Development

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 9 4 44.44 5 55.56 5 55.56 4 44.44
Admin Support - Office Support - Admin 
Support - Office Support SSEG 4 2 50.00 2 50.00 4 100.00
Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

43 26 60.47 17 39.53 26 60.47 17 39.53
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New Hires Summary

City of Seattle
City Dept SSEG; Ethics and Elections - 7/1/2014

Personnel Activity Summary
New Hires Data

Ethics and Elections

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Male Female Non-Minority Minority

Total # % # % # % # %

0 0 0 0 0
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New Hires Summary

City of Seattle
City Dept SSEG; Hearing Examiner - 7/1/2014

Personnel Activity Summary
New Hires Data

Hearing Examiner

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Male Female Non-Minority Minority

Total # % # % # % # %

0 0 0 0 0
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New Hires Summary

City of Seattle
City Dept SSEG; Human Resources Department - 7/1/2014

Personnel Activity Summary
New Hires Data

Human Resources Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 3 1 33.33 2 66.67 2 66.67 1 33.33
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 1 50.00 1 50.00 2 100.00
Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 2 2 100.00 2 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

7 4 57.14 3 42.86 6 85.71 1 14.29
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New Hires Summary

City of Seattle
City Dept SSEG; Human Services Department - 7/1/2014

Personnel Activity Summary
New Hires Data

Human Services Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 5 4 80.00 1 20.00 3 60.00 2 40.00
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 11 2 18.18 9 81.82 8 72.73 3 27.27
Professionals - Community - 
Professionals - Community SSEG 21 3 14.29 18 85.71 9 42.86 12 57.14
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 2 2 100.00 1 50.00 1 50.00
Professionals - Education - Professionals - 
Education SSEG 4 3 75.00 1 25.00 2 50.00 2 50.00
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Professionals - Healthcare - Professionals 
- Healthcare SSEG 3 3 100.00 1 33.33 2 66.67
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 1 1 100.00 1 100.00
Professionals - Office Support - 
Professionals - Office Support SSEG 2 2 100.00 1 50.00 1 50.00
Para-Prof - Education - Para-Prof - 
Education SSEG 2 2 100.00 1 50.00 1 50.00
Para-Prof - Office Support - Para-Prof - 
Office Support SSEG 8 2 25.00 6 75.00 4 50.00 4 50.00
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New Hires Summary

City of Seattle
City Dept SSEG; Human Services Department - 7/1/2014

Personnel Activity Summary
New Hires Data

Human Services Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Admin Support - Office Support - Admin 
Support - Office Support SSEG 6 2 33.33 4 66.67 3 50.00 3 50.00
Serv/Maint - Office Support - Serv/Maint 
- Office Support SSEG 2 2 100.00 1 50.00 1 50.00
Serv/Maint - Transportation - Serv/Maint 
- Transportation SSEG 32 11 34.38 21 65.63 2 6.25 30 93.75

Male Female Non-Minority Minority

Total # % # % # % # %

101 35 34.65 66 65.35 37 36.63 64 63.37
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New Hires Summary

City of Seattle
City Dept SSEG; Law Department - 7/1/2014

Personnel Activity Summary
New Hires Data

Law Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Community - 
Professionals - Community SSEG 2 2 100.00 1 50.00 1 50.00
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 1 1 100.00 1 100.00
Professionals - Legal - Professionals - 
Legal SSEG 14 4 28.57 10 71.43 8 57.14 6 42.86
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 1 1 100.00 1 100.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 1 1 100.00 1 100.00
Para-Prof - Office Support - Para-Prof - 
Office Support SSEG 3 3 100.00 3 100.00
Admin Support - Legal - Admin Support - 
Legal SSEG 3 3 100.00 2 66.67 1 33.33
Admin Support - Office Support - Admin 
Support - Office Support SSEG 10 2 20.00 8 80.00 6 60.00 4 40.00
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New Hires Summary

City of Seattle
City Dept SSEG; Law Department - 7/1/2014

Personnel Activity Summary
New Hires Data

Law Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

36 8 22.22 28 77.78 22 61.11 14 38.89
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New Hires Summary

City of Seattle
City Dept SSEG; Legislative Department - 7/1/2014

Personnel Activity Summary
New Hires Data

Legislative Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 4 3 75.00 1 25.00 1 25.00 3 75.00
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 1 1 100.00 1 100.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 16 9 56.25 7 43.75 14 87.50 2 12.50
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 5 1 20.00 4 80.00 2 40.00 3 60.00
Para-Prof - Office Support - Para-Prof - 
Office Support SSEG 3 3 100.00 1 33.33 2 66.67
Admin Support - Office Support - Admin 
Support - Office Support SSEG 4 3 75.00 1 25.00 4 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

33 16 48.48 17 51.52 23 69.70 10 30.30
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New Hires Summary

City of Seattle
City Dept SSEG; Mayor's Office - 7/1/2014

Personnel Activity Summary
New Hires Data

Mayor's Office

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 4 3 75.00 1 25.00 3 75.00 1 25.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 11 5 45.45 6 54.55 7 63.64 4 36.36
Para-Prof - Mgmt Occupations - Para-Prof 
- Mgmt Occupations SSEG 5 3 60.00 2 40.00 3 60.00 2 40.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

21 12 57.14 9 42.86 14 66.67 7 33.33
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New Hires Summary

City of Seattle
City Dept SSEG; Municipal Court - 7/1/2014

Personnel Activity Summary
New Hires Data

Municipal Court

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Male Female Non-Minority Minority

Total # % # % # % # %

0 0 0 0 0
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New Hires Summary

City of Seattle
City Dept SSEG; Office for Civil Rights - 7/1/2014

Personnel Activity Summary
New Hires Data

Office for Civil Rights

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 1 100.00
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 1 1 100.00 1 100.00
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 2 2 100.00 2 100.00
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 2 2 100.00 1 50.00 1 50.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

7 1 14.29 6 85.71 2 28.57 5 71.43
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New Hires Summary

City of Seattle
City Dept SSEG; Office of Arts and Cultural Affairs  - 7/1/2014

Personnel Activity Summary
New Hires Data

Office of Arts and Cultural Affairs 

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 2 2 100.00 1 50.00 1 50.00
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 3 3 100.00 1 33.33 2 66.67
Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

6 0 0.00 6 100.00 2 33.33 4 66.67
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New Hires Summary

City of Seattle
City Dept SSEG; Office of City Auditor - 7/1/2014

Personnel Activity Summary
New Hires Data

Office of City Auditor

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Para-Prof - Mgmt Occupations - Para-Prof 
- Mgmt Occupations SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

3 1 33.33 2 66.67 1 33.33 2 66.67
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New Hires Summary

City of Seattle
City Dept SSEG; Office of Economic Development - 7/1/2014

Personnel Activity Summary
New Hires Data

Office of Economic Development

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 3 2 66.67 1 33.33 2 66.67 1 33.33
Admin Support - Office Support - Admin 
Support - Office Support SSEG 2 2 100.00 1 50.00 1 50.00

Male Female Non-Minority Minority

Total # % # % # % # %

7 3 42.86 4 57.14 4 57.14 3 42.86

578



New Hires Summary

City of Seattle
City Dept SSEG; Office of Housing - 7/1/2014

Personnel Activity Summary
New Hires Data

Office of Housing

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 1 100.00
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

2 2 100.00 0 0.00 2 100.00 0 0.00
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New Hires Summary

City of Seattle
City Dept SSEG; Office of Immigrant and Refugee Affairs - 7/1/2014

Personnel Activity Summary
New Hires Data

Office of Immigrant and Refugee Affairs

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 1 50.00 1 50.00 2 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

2 1 50.00 1 50.00 0 0.00 2 100.00
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New Hires Summary

City of Seattle
City Dept SSEG; Office of Intergovernmental Relations - 7/1/2014

Personnel Activity Summary
New Hires Data

Office of Intergovernmental Relations

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 1 100.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 3 1 33.33 2 66.67 3 100.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

5 2 40.00 3 60.00 5 100.00 0 0.00
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New Hires Summary

City of Seattle
City Dept SSEG; Office of Sustainability and Environment - 7/1/2014

Personnel Activity Summary
New Hires Data

Office of Sustainability and Environment

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 2 100.00 2 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

2 0 0.00 2 100.00 2 100.00 0 0.00
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Center - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Center

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 2 2 100.00 2 100.00
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 1 1 100.00 1 100.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Technicians - Arts - Technicians - Arts 
SSEG 1 1 100.00 1 100.00
Technicians - Construction - Technicians - 
Construction SSEG 93 63 67.74 30 32.26 73 78.49 20 21.51
Technicians - Maintenance - Technicians - 
Maintenance SSEG 4 3 75.00 1 25.00 2 50.00 2 50.00
Technicians - Production Operations - 
Technicians - Production Operations SSEG 1 1 100.00 1 100.00
Protect/Srvcs - Protective Service - Other 
- Protect/Srvcs - Protective Service - 
Other SSEG 1 1 100.00 1 100.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 5 5 100.00 3 60.00 2 40.00
Skilled Craft - Construction - Skilled Craft 
- Construction SSEG 3 3 100.00 3 100.00
Serv/Maint - Buildings & Grounds - 
Serv/Maint - Buildings & Grounds SSEG 8 6 75.00 2 25.00 1 12.50 7 87.50
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Center - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Center

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG 44 14 31.82 30 68.18 33 75.00 11 25.00
Serv/Maint - Transportation - Serv/Maint 
- Transportation SSEG 40 30 75.00 10 25.00 20 50.00 20 50.00

Male Female Non-Minority Minority

Total # % # % # % # %

205 125 60.98 80 39.02 142 69.27 63 30.73
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle City Light

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 9 6 66.67 3 33.33 3 33.33 6 66.67
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 29 16 55.17 13 44.83 19 65.52 10 34.48
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 24 15 62.50 9 37.50 14 58.33 10 41.67
Professionals - Engineering - 
Professionals - Engineering SSEG 22 17 77.27 5 22.73 15 68.18 7 31.82
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 11 5 45.45 6 54.55 5 45.45 6 54.55
Professionals - Legal - Professionals - 
Legal SSEG 1 1 100.00 1 100.00
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 3 2 66.67 1 33.33 1 33.33 2 66.67
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 18 7 38.89 11 61.11 10 55.56 8 44.44
Professionals - Protective Service - Other 
- Professionals - Protective Service - 
Other SSEG 1 1 100.00 1 100.00
Professionals - Sales - Professionals - 
Sales SSEG 3 3 100.00 3 100.00
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle City Light

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Technicians - Engineering - Technicians - 
Engineering SSEG 3 1 33.33 2 66.67 2 66.67 1 33.33
Technicians - Maintenance - Technicians - 
Maintenance SSEG 1 1 100.00 1 100.00
Technicians - Production Operations - 
Technicians - Production Operations SSEG 3 3 100.00 3 100.00
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 31 15 48.39 16 51.61 21 67.74 10 32.26
Para-Prof - Mgmt Occupations - Para-Prof 
- Mgmt Occupations SSEG 1 1 100.00 1 100.00
Para-Prof - Office Support - Para-Prof - 
Office Support SSEG 51 38 74.51 13 25.49 27 52.94 24 47.06
Admin Support - Office Support - Admin 
Support - Office Support SSEG 25 2 8.00 23 92.00 11 44.00 14 56.00
Skilled Craft - Construction - Skilled Craft 
- Construction SSEG 25 24 96.00 1 4.00 23 92.00 2 8.00
Skilled Craft - Maintenance - Skilled Craft 
- Maintenance SSEG 3 3 100.00 3 100.00
Skilled Craft - Production Operations - 
Skilled Craft - Production Operations 
SSEG 2 2 100.00 2 100.00
Serv/Maint - Buildings & Grounds - 
Serv/Maint - Buildings & Grounds SSEG 1 1 100.00 1 100.00
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle City Light

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 7 5 71.43 2 28.57 6 85.71 1 14.29
Serv/Maint - Office Support - Serv/Maint 
- Office Support SSEG 2 2 100.00 2 100.00
Serv/Maint - Production Operations - 
Serv/Maint - Production Operations SSEG 5 5 100.00 3 60.00 2 40.00
Serv/Maint - Transportation - Serv/Maint 
- Transportation SSEG 9 8 88.89 1 11.11 8 88.89 1 11.11

Male Female Non-Minority Minority

Total # % # % # % # %

290 180 62.07 110 37.93 183 63.10 107 36.90
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Department of Transportation - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Department of Transportation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 3 2 66.67 1 33.33 3 100.00
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 4 1 25.00 3 75.00 4 100.00
Professionals - Engineering - 
Professionals - Engineering SSEG 16 9 56.25 7 43.75 11 68.75 5 31.25
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 7 1 14.29 6 85.71 4 57.14 3 42.86
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 9 4 44.44 5 55.56 8 88.89 1 11.11
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 5 3 60.00 2 40.00 5 100.00
Technicians - Engineering - Technicians - 
Engineering SSEG 16 7 43.75 9 56.25 12 75.00 4 25.00
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 14 9 64.29 5 35.71 9 64.29 5 35.71
Para-Prof - Mgmt Occupations - Para-Prof 
- Mgmt Occupations SSEG 5 3 60.00 2 40.00 1 20.00 4 80.00
Para-Prof - Office Support - Para-Prof - 
Office Support SSEG 14 9 64.29 5 35.71 5 35.71 9 64.29
Admin Support - Office Support - Admin 
Support - Office Support SSEG 10 2 20.00 8 80.00 3 30.00 7 70.00
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Department of Transportation - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Department of Transportation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Skilled Craft - Construction - Skilled Craft 
- Construction SSEG 8 7 87.50 1 12.50 8 100.00
Serv/Maint - Buildings & Grounds - 
Serv/Maint - Buildings & Grounds SSEG 1 1 100.00 1 100.00
Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 5 5 100.00 3 60.00 2 40.00
Serv/Maint - Forestry - Serv/Maint - 
Forestry SSEG 1 1 100.00 1 100.00
Serv/Maint - Production Operations - 
Serv/Maint - Production Operations SSEG 5 5 100.00 2 40.00 3 60.00
Serv/Maint - Transportation - Serv/Maint 
- Transportation SSEG 22 19 86.36 3 13.64 10 45.45 12 54.55

Male Female Non-Minority Minority

Total # % # % # % # %

145 88 60.69 57 39.31 89 61.38 56 38.62
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Fire Department - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Fire Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 1 1 100.00 1 100.00
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 4 4 100.00 3 75.00 1 25.00
Professionals - Engineering - 
Professionals - Engineering SSEG 1 1 100.00 1 100.00
Protect/Srvcs - Protective Service - 
Firefighter - Protect/Srvcs - Protective 
Service - Firefighter SSEG 14 12 85.71 2 14.29 8 57.14 6 42.86
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 2 2 100.00 1 50.00 1 50.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 5 1 20.00 4 80.00 3 60.00 2 40.00
Serv/Maint - Transportation - Serv/Maint 
- Transportation SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

28 19 67.86 9 32.14 18 64.29 10 35.71
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Municipal Court - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Municipal Court

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 1 100.00
Professionals - Community - 
Professionals - Community SSEG 5 3 60.00 2 40.00 2 40.00 3 60.00
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 1 1 100.00 1 100.00
Professionals - Legal - Professionals - 
Legal SSEG 4 4 100.00 3 75.00 1 25.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 2 100.00 2 100.00
Protect/Srvcs - Protective Service - Courts 
- Protect/Srvcs - Protective Service - 
Courts SSEG 6 4 66.67 2 33.33 3 50.00 3 50.00
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 3 1 33.33 2 66.67 3 100.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 7 2 28.57 5 71.43 5 71.43 2 28.57
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Municipal Court - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Municipal Court

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Admin Support - Sales - Admin Support - 
Sales SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

30 13 43.33 17 56.67 17 56.67 13 43.33
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Police Department - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Police Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 2 1 50.00 1 50.00 2 100.00
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 1 1 100.00 1 100.00
Professionals - Community - 
Professionals - Community SSEG 1 1 100.00 1 100.00
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 5 4 80.00 1 20.00 4 80.00 1 20.00
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 2 2 100.00 1 50.00 1 50.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 7 4 57.14 3 42.86 7 100.00
Technicians - Arts - Technicians - Arts 
SSEG 1 1 100.00 1 100.00
Technicians - Office Support - Technicians 
- Office Support SSEG 1 1 100.00 1 100.00
Protect/Srvcs - Protective Service - Police 
- Protect/Srvcs - Protective Service - 
Police SSEG 84 68 80.95 16 19.05 67 79.76 17 20.24
Admin Support - Legal - Admin Support - 
Legal SSEG 1 1 100.00 1 100.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 26 3 11.54 23 88.46 19 73.08 7 26.92
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Police Department - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Police Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Para-Prof - Protective Service - Other - 
Para-Prof - Protective Service - Other 
SSEG 4 4 100.00 2 50.00 2 50.00

Male Female Non-Minority Minority

Total # % # % # % # %

135 82 60.74 53 39.26 106 78.52 29 21.48
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Public Library - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Public Library

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Professionals - Education - Professionals - 
Education SSEG 18 4 22.22 14 77.78 16 88.89 2 11.11
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 1 1 100.00 1 100.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 1 1 100.00 1 100.00
Technicians - Education - Technicians - 
Education SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00
Protect/Srvcs - Protective Service - Other 
- Protect/Srvcs - Protective Service - 
Other SSEG 1 1 100.00 1 100.00
Para-Prof - Education - Para-Prof - 
Education SSEG 3 3 100.00 3 100.00
Para-Prof - Office Support - Para-Prof - 
Office Support SSEG 1 1 100.00 1 100.00
Admin Support - Education - Admin 
Support - Education SSEG 22 8 36.36 14 63.64 11 50.00 11 50.00
Admin Support - Office Support - Admin 
Support - Office Support SSEG 24 9 37.50 15 62.50 2 8.33 22 91.67

595



New Hires Summary

City of Seattle
City Dept SSEG; Seattle Public Library - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Public Library

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Serv/Maint - Buildings & Grounds - 
Serv/Maint - Buildings & Grounds SSEG 8 7 87.50 1 12.50 3 37.50 5 62.50

Male Female Non-Minority Minority

Total # % # % # % # %

81 32 39.51 49 60.49 38 46.91 43 53.09
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Public Utilities - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Public Utilities

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 7 5 71.43 2 28.57 5 71.43 2 28.57
Professionals - Business Ops Spc - 
Professionals - Business Ops Spc SSEG 11 4 36.36 7 63.64 7 63.64 4 36.36
Professionals - Computer and 
Mathematical - Professionals - Computer 
and Mathematical SSEG 4 2 50.00 2 50.00 4 100.00
Professionals - Engineering - 
Professionals - Engineering SSEG 10 8 80.00 2 20.00 5 50.00 5 50.00
Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 4 1 25.00 3 75.00 3 75.00 1 25.00
Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences 
SSEG 3 3 100.00 3 100.00
Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 10 2 20.00 8 80.00 6 60.00 4 40.00
Technicians - Engineering - Technicians - 
Engineering SSEG 13 8 61.54 5 38.46 10 76.92 3 23.08
Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 24 13 54.17 11 45.83 14 58.33 10 41.67
Para-Prof - Office Support - Para-Prof - 
Office Support SSEG 7 4 57.14 3 42.86 4 57.14 3 42.86
Admin Support - Office Support - Admin 
Support - Office Support SSEG 26 16 61.54 10 38.46 9 34.62 17 65.38
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New Hires Summary

City of Seattle
City Dept SSEG; Seattle Public Utilities - 7/1/2014

Personnel Activity Summary
New Hires Data

Seattle Public Utilities

Male Female Non-Minority Minority

Job Group Total # % # % # % # %
Skilled Craft - Construction - Skilled Craft 
- Construction SSEG 18 15 83.33 3 16.67 13 72.22 5 27.78
Skilled Craft - Maintenance - Skilled Craft 
- Maintenance SSEG 1 1 100.00 1 100.00
Skilled Craft - Production Operations - 
Skilled Craft - Production Operations 
SSEG 4 4 100.00 3 75.00 1 25.00
Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 2 2 100.00 1 50.00 1 50.00
Serv/Maint - Production Operations - 
Serv/Maint - Production Operations SSEG 5 5 100.00 2 40.00 3 60.00
Serv/Maint - Transportation - Serv/Maint 
- Transportation SSEG 1 1 100.00 1 100.00

Male Female Non-Minority Minority

Total # % # % # % # %

150 91 60.67 59 39.33 90 60.00 60 40.00
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Promotions To Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Promotions To Data

Consolidated

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 48 24 50.00 24 50.00 35 72.92 13 27.08

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 33 13 39.39 20 60.61 23 69.70 10 30.30

Professionals - Community - Professionals - 
Community SSEG 5 3 60.00 2 40.00 3 60.00 2 40.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

9 5 55.56 4 44.44 5 55.56 4 44.44

Professionals - Education - Professionals - 
Education SSEG 2 0 0.00 2 100.00 2 100.00 0 0.00

Professionals - Engineering - Professionals - 
Engineering SSEG 14 6 42.86 8 57.14 9 64.29 5 35.71

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 4 1 25.00 3 75.00 3 75.00 1 25.00

Professionals - Legal - Professionals - Legal SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 7 1 14.29 6 85.71 2 28.57 5 71.43

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 39 17 43.59 22 56.41 28 71.79 11 28.21

Professionals - Office Support - Professionals - 
Office Support SSEG 4 1 25.00 3 75.00 4 100.00 0 0.00

Professionals - Personal Care - Professionals - 
Personal Care SSEG 4 3 75.00 1 25.00 2 50.00 2 50.00
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Promotions To Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Promotions To Data

Consolidated

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Professionals - Production Operations - 
Professionals - Production Operations SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00

Professionals - Protective Service - Fire - 
Professionals - Protective Service - Fire SSEG 6 5 83.33 1 16.67 5 83.33 1 16.67

Professionals - Protective Service - Other - 
Professionals - Protective Service - Other SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Protective Service - Police - 
Professionals - Protective Service - Police SSEG 9 9 100.00 0 0.00 5 55.56 4 44.44

Technicians - Business Ops Spc - Technicians - 
Business Ops Spc SSEG 4 4 100.00 0 0.00 2 50.00 2 50.00

Technicians - Engineering - Technicians - 
Engineering SSEG 9 6 66.67 3 33.33 5 55.56 4 44.44

Technicians - Healthcare - Technicians - 
Healthcare SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG 7 2 28.57 5 71.43 3 42.86 4 57.14

Technicians - Mgmt Occupations - Technicians - 
Mgmt Occupations SSEG 4 2 50.00 2 50.00 4 100.00 0 0.00

Technicians - Production Operations - 
Technicians - Production Operations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Technicians - Protective Service - Fire - 
Technicians - Protective Service - Fire SSEG 12 10 83.33 2 16.67 8 66.67 4 33.33

Technicians - Protective Service - Police - 
Technicians - Protective Service - Police SSEG 23 19 82.61 4 17.39 18 78.26 5 21.74
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Promotions To Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Promotions To Data

Consolidated

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Para-Prof - Construction - Para-Prof - 
Construction SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Para-Prof - Education - Para-Prof - Education 
SSEG 3 2 66.67 1 33.33 2 66.67 1 33.33

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 9 4 44.44 5 55.56 4 44.44 5 55.56

Para-Prof - Personal Care - Para-Prof - Personal 
Care SSEG 4 3 75.00 1 25.00 3 75.00 1 25.00

Protect/Srvcs - Protective Service - Police - 
Protect/Srvcs - Protective Service - Police SSEG 5 3 60.00 2 40.00 5 100.00 0 0.00

Admin Support - Business Ops Spc - Admin 
Support - Business Ops Spc SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Admin Support - Education - Admin Support - 
Education SSEG 10 2 20.00 8 80.00 3 30.00 7 70.00

Admin Support - Office Support - Admin Support 
- Office Support SSEG 19 9 47.37 10 52.63 3 15.79 16 84.21

Admin Support - Sales - Admin Support - Sales 
SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Para-Prof - Protective Service - Other - Para-Prof 
- Protective Service - Other SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 15 14 93.33 1 6.67 8 53.33 7 46.67

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 5 5 100.00 0 0.00 2 40.00 3 60.00
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Promotions To Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Promotions To Data

Consolidated

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG 10 10 100.00 0 0.00 7 70.00 3 30.00

Serv/Maint - Buildings & Grounds - Serv/Maint - 
Buildings & Grounds SSEG 4 3 75.00 1 25.00 3 75.00 1 25.00

Serv/Maint - Food Svcs - Serv/Maint - Food Svcs 
SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Serv/Maint - Forestry - Serv/Maint - Forestry 
SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Maintenance - Serv/Maint - 
Maintenance SSEG 3 3 100.00 0 0.00 1 33.33 2 66.67

Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG 5 2 40.00 3 60.00 0 0.00 5 100.00

Serv/Maint - Production Operations - Serv/Maint 
- Production Operations SSEG 4 4 100.00 0 0.00 1 25.00 3 75.00

Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 16 13 81.25 3 18.75 9 56.25 7 43.75

Male Female Non-Minority Minority
Total # % # % # % # %

369 220 59.62 149 40.38 227 61.52 142 38.48
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Promotions To Summary

City of Seattle
City Dept SSEG; City Budget Office - 7/1/2014

Personnel Activity Summary
Promotions To Data

City Budget Office

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

1 0 0.00 1 100.00 1 100.00 0 0.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Department of Finance and Administrative Services - 7/1/2014

Personnel Activity Summary
Promotions To Data

Department of Finance and Administrative 
Services

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 5 2 40.00 3 60.00 5 100.00 0 0.00

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 6 4 66.67 2 33.33 4 66.67 2 33.33

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

2 1 50.00 1 50.00 2 100.00 0 0.00

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 12 5 41.67 7 58.33 7 58.33 5 41.67

Technicians - Business Ops Spc - Technicians - 
Business Ops Spc SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Admin Support - Office Support - Admin Support 
- Office Support SSEG 4 3 75.00 1 25.00 0 0.00 4 100.00

Admin Support - Sales - Admin Support - Sales 
SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Serv/Maint - Buildings & Grounds - Serv/Maint - 
Buildings & Grounds SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Department of Finance and Administrative Services - 7/1/2014

Personnel Activity Summary
Promotions To Data

Department of Finance and Administrative 
Services

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 3 3 100.00 0 0.00 1 33.33 2 66.67

Male Female Non-Minority Minority
Total # % # % # % # %

37 21 56.76 16 43.24 20 54.05 17 45.95

605



Promotions To Summary

City of Seattle
City Dept SSEG; Department of Information Technology - 7/1/2014

Personnel Activity Summary
Promotions To Data

Department of Information Technology

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

2 2 100.00 0 0.00 1 50.00 1 50.00

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

3 2 66.67 1 33.33 1 33.33 2 66.67
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Promotions To Summary

City of Seattle
City Dept SSEG; Department of Neighborhoods - 7/1/2014

Personnel Activity Summary
Promotions To Data

Department of Neighborhoods

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

1 0 0.00 1 100.00 0 0.00 1 100.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Personnel Activity Summary
Promotions To Data

Department of Parks and Recreation

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 4 3 75.00 1 25.00 4 100.00 0 0.00

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 3 1 33.33 2 66.67 2 66.67 1 33.33

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Personal Care - Professionals - 
Personal Care SSEG 4 3 75.00 1 25.00 2 50.00 2 50.00

Professionals - Production Operations - 
Professionals - Production Operations SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00

Technicians - Healthcare - Technicians - 
Healthcare SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 3 1 33.33 2 66.67 0 0.00 3 100.00

Para-Prof - Personal Care - Para-Prof - Personal 
Care SSEG 4 3 75.00 1 25.00 3 75.00 1 25.00

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Buildings & Grounds - Serv/Maint - 
Buildings & Grounds SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Personnel Activity Summary
Promotions To Data

Department of Parks and Recreation

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Serv/Maint - Forestry - Serv/Maint - Forestry 
SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Maintenance - Serv/Maint - 
Maintenance SSEG 3 3 100.00 0 0.00 1 33.33 2 66.67

Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG 5 2 40.00 3 60.00 0 0.00 5 100.00

Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 8 5 62.50 3 37.50 5 62.50 3 37.50

Male Female Non-Minority Minority
Total # % # % # % # %

47 32 68.09 15 31.91 28 59.57 19 40.43
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Promotions To Summary

City of Seattle
City Dept SSEG; Department of Planning and Development - 7/1/2014

Personnel Activity Summary
Promotions To Data

Department of Planning and Development

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 4 0 0.00 4 100.00 4 100.00 0 0.00

Professionals - Engineering - Professionals - 
Engineering SSEG 8 3 37.50 5 62.50 5 62.50 3 37.50

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Technicians - Business Ops Spc - Technicians - 
Business Ops Spc SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Technicians - Engineering - Technicians - 
Engineering SSEG 2 2 100.00 0 0.00 1 50.00 1 50.00

Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG 4 2 50.00 2 50.00 1 25.00 3 75.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

22 11 50.00 11 50.00 15 68.18 7 31.82
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Promotions To Summary

City of Seattle
City Dept SSEG; Ethics and Elections - 7/1/2014

Personnel Activity Summary
Promotions To Data
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Promotions To Summary

City of Seattle
City Dept SSEG; Hearing Examiner - 7/1/2014

Personnel Activity Summary
Promotions To Data
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Promotions To Summary

City of Seattle
City Dept SSEG; Human Resources Department - 7/1/2014

Personnel Activity Summary
Promotions To Data

Human Resources Department

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 4 1 25.00 3 75.00 2 50.00 2 50.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

1 0 0.00 1 100.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

6 2 33.33 4 66.67 2 33.33 4 66.67
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Promotions To Summary

City of Seattle
City Dept SSEG; Human Services Department - 7/1/2014

Personnel Activity Summary
Promotions To Data

Human Services Department

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 4 1 25.00 3 75.00 3 75.00 1 25.00

Professionals - Community - Professionals - 
Community SSEG 3 2 66.67 1 33.33 2 66.67 1 33.33

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 2 0 0.00 2 100.00 0 0.00 2 100.00

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

11 3 27.27 8 72.73 6 54.55 5 45.45
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Promotions To Summary

City of Seattle
City Dept SSEG; Law Department - 7/1/2014

Personnel Activity Summary
Promotions To Data

Law Department

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Legal - Professionals - Legal SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Office Support - Professionals - 
Office Support SSEG 3 1 33.33 2 66.67 3 100.00 0 0.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 2 0 0.00 2 100.00 1 50.00 1 50.00

Admin Support - Office Support - Admin Support 
- Office Support SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

8 3 37.50 5 62.50 6 75.00 2 25.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Legislative Department - 7/1/2014

Personnel Activity Summary
Promotions To Data

Legislative Department

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

3 3 100.00 0 0.00 1 33.33 2 66.67
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Promotions To Summary

City of Seattle
City Dept SSEG; Mayor's Office - 7/1/2014

Personnel Activity Summary
Promotions To Data

Mayor's Office

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

1 0 0.00 1 100.00 1 100.00 0 0.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Municipal Court - 7/1/2014

Personnel Activity Summary
Promotions To Data
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Promotions To Summary

City of Seattle
City Dept SSEG; Office for Civil Rights - 7/1/2014

Personnel Activity Summary
Promotions To Data

Office for Civil Rights

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

2 0 0.00 2 100.00 1 50.00 1 50.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Office of Arts and Cultural Affairs  - 7/1/2014

Personnel Activity Summary
Promotions To Data
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Promotions To Summary

City of Seattle
City Dept SSEG; Office of City Auditor - 7/1/2014

Personnel Activity Summary
Promotions To Data
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Promotions To Summary

City of Seattle
City Dept SSEG; Office of Economic Development - 7/1/2014

Personnel Activity Summary
Promotions To Data

Office of Economic Development

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

1 0 0.00 1 100.00 1 100.00 0 0.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Office of Housing - 7/1/2014

Personnel Activity Summary
Promotions To Data

Office of Housing

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

1 0 0.00 1 100.00 1 100.00 0 0.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Office of Immigrant and Refugee Affairs - 7/1/2014

Personnel Activity Summary
Promotions To Data

Office of Immigrant and Refugee Affairs

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

1 0 0.00 1 100.00 0 0.00 1 100.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Office of Intergovernmental Relations - 7/1/2014

Personnel Activity Summary
Promotions To Data
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Promotions To Summary

City of Seattle
City Dept SSEG; Office of Sustainability and Environment - 7/1/2014

Personnel Activity Summary
Promotions To Data
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Promotions To Summary

City of Seattle
City Dept SSEG; Seattle Center - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle Center

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Engineering - Professionals - 
Engineering SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Admin Support - Office Support - Admin Support 
- Office Support SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Serv/Maint - Food Svcs - Serv/Maint - Food Svcs 
SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

7 2 28.57 5 71.43 2 28.57 5 71.43

627



Promotions To Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle City Light

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 10 4 40.00 6 60.00 8 80.00 2 20.00

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

2 1 50.00 1 50.00 0 0.00 2 100.00

Professionals - Engineering - Professionals - 
Engineering SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 14 7 50.00 7 50.00 12 85.71 2 14.29

Technicians - Engineering - Technicians - 
Engineering SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Technicians - Mgmt Occupations - Technicians - 
Mgmt Occupations SSEG 4 2 50.00 2 50.00 4 100.00 0 0.00

Technicians - Production Operations - 
Technicians - Production Operations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 3 2 66.67 1 33.33 2 66.67 1 33.33

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 3 3 100.00 0 0.00 0 0.00 3 100.00

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG 5 5 100.00 0 0.00 4 80.00 1 20.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle City Light

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Serv/Maint - Production Operations - Serv/Maint 
- Production Operations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

51 32 62.75 19 37.25 39 76.47 12 23.53
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Promotions To Summary

City of Seattle
City Dept SSEG; Seattle Department of Transportation - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle Department of Transportation

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 5 4 80.00 1 20.00 1 20.00 4 80.00

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Engineering - Professionals - 
Engineering SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 2 0 0.00 2 100.00 1 50.00 1 50.00

Technicians - Business Ops Spc - Technicians - 
Business Ops Spc SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Technicians - Engineering - Technicians - 
Engineering SSEG 3 1 33.33 2 66.67 2 66.67 1 33.33

Admin Support - Office Support - Admin Support 
- Office Support SSEG 6 1 16.67 5 83.33 1 16.67 5 83.33

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG 4 4 100.00 0 0.00 2 50.00 2 50.00
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Promotions To Summary

City of Seattle
City Dept SSEG; Seattle Department of Transportation - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle Department of Transportation

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 4 4 100.00 0 0.00 2 50.00 2 50.00

Male Female Non-Minority Minority
Total # % # % # % # %

32 21 65.63 11 34.38 14 43.75 18 56.25
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Promotions To Summary

City of Seattle
City Dept SSEG; Seattle Fire Department - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle Fire Department

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 3 2 66.67 1 33.33 2 66.67 1 33.33

Professionals - Protective Service - Fire - 
Professionals - Protective Service - Fire SSEG 6 5 83.33 1 16.67 5 83.33 1 16.67

Technicians - Protective Service - Fire - 
Technicians - Protective Service - Fire SSEG 12 10 83.33 2 16.67 8 66.67 4 33.33

Male Female Non-Minority Minority
Total # % # % # % # %

21 17 80.95 4 19.05 15 71.43 6 28.57
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Promotions To Summary

City of Seattle
City Dept SSEG; Seattle Municipal Court - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle Municipal Court

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Community - Professionals - 
Community SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Admin Support - Office Support - Admin Support 
- Office Support SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

3 2 66.67 1 33.33 1 33.33 2 66.67
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Promotions To Summary

City of Seattle
City Dept SSEG; Seattle Police Department - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle Police Department

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 8 6 75.00 2 25.00 5 62.50 3 37.50

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 3 1 33.33 2 66.67 2 66.67 1 33.33

Professionals - Community - Professionals - 
Community SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Professionals - Protective Service - Other - 
Professionals - Protective Service - Other SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Protective Service - Police - 
Professionals - Protective Service - Police SSEG 9 9 100.00 0 0.00 5 55.56 4 44.44

Technicians - Protective Service - Police - 
Technicians - Protective Service - Police SSEG 23 19 82.61 4 17.39 18 78.26 5 21.74

Protect/Srvcs - Protective Service - Police - 
Protect/Srvcs - Protective Service - Police SSEG 5 3 60.00 2 40.00 5 100.00 0 0.00

Para-Prof - Protective Service - Other - Para-Prof 
- Protective Service - Other SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

53 41 77.36 12 22.64 39 73.58 14 26.42
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Promotions To Summary

City of Seattle
City Dept SSEG; Seattle Public Library - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle Public Library

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Education - Professionals - 
Education SSEG 2 0 0.00 2 100.00 2 100.00 0 0.00

Professionals - Office Support - Professionals - 
Office Support SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Para-Prof - Education - Para-Prof - Education 
SSEG 3 2 66.67 1 33.33 2 66.67 1 33.33

Admin Support - Business Ops Spc - Admin 
Support - Business Ops Spc SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Admin Support - Education - Admin Support - 
Education SSEG 10 2 20.00 8 80.00 3 30.00 7 70.00

Admin Support - Office Support - Admin Support 
- Office Support SSEG 3 3 100.00 0 0.00 1 33.33 2 66.67

Male Female Non-Minority Minority
Total # % # % # % # %

22 8 36.36 14 63.64 12 54.55 10 45.45

635



Promotions To Summary

City of Seattle
City Dept SSEG; Seattle Public Utilities - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle Public Utilities

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Professionals - Business Ops Spc - Professionals - 
Business Ops Spc SSEG 4 0 0.00 4 100.00 3 75.00 1 25.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

2 1 50.00 1 50.00 2 100.00 0 0.00

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 3 1 33.33 2 66.67 3 100.00 0 0.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Professionals - Mgmt Occupations - Professionals 
- Mgmt Occupations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Technicians - Engineering - Technicians - 
Engineering SSEG 3 2 66.67 1 33.33 1 33.33 2 66.67

Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG 2 0 0.00 2 100.00 1 50.00 1 50.00

Para-Prof - Construction - Para-Prof - 
Construction SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Admin Support - Office Support - Admin Support 
- Office Support SSEG 3 1 33.33 2 66.67 1 33.33 2 66.67

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 9 9 100.00 0 0.00 5 55.56 4 44.44

636



Promotions To Summary

City of Seattle
City Dept SSEG; Seattle Public Utilities - 7/1/2014

Personnel Activity Summary
Promotions To Data

Seattle Public Utilities

Male Female Non-Minority Minority
Job  Group Total # % # % # % # %

Serv/Maint - Production Operations - Serv/Maint 
- Production Operations SSEG 3 3 100.00 0 0.00 0 0.00 3 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

34 20 58.82 14 41.18 20 58.82 14 41.18
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Terminations Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Terminations Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 73 40 54.79 33 45.21 55 75.34 18 24.66

Professionals - Arts - Professionals - Arts SSEG 3 1 33.33 2 66.67 1 33.33 2 66.67

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 55 18 32.73 37 67.27 26 47.27 29 52.73

Professionals - Community - Professionals - 
Community SSEG 32 4 12.50 28 87.50 18 56.25 14 43.75

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

33 18 54.55 15 45.45 19 57.58 14 42.42

Professionals - Education - Professionals - 
Education SSEG 19 4 21.05 15 78.95 16 84.21 3 15.79

Professionals - Engineering - Professionals - 
Engineering SSEG 24 15 62.50 9 37.50 17 70.83 7 29.17

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 24 9 37.50 15 62.50 12 50.00 12 50.00

Professionals - Healthcare - Professionals - 
Healthcare SSEG 3 1 33.33 2 66.67 1 33.33 2 66.67

Professionals - Legal - Professionals - Legal 
SSEG 19 7 36.84 12 63.16 14 73.68 5 26.32

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 22 14 63.64 8 36.36 15 68.18 7 31.82
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Terminations Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Terminations Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 99 46 46.46 53 53.54 72 72.73 27 27.27

Professionals - Office Support - Professionals - 
Office Support SSEG 2 0 0.00 2 100.00 2 100.00 0 0.00

Professionals - Personal Care - Professionals - 
Personal Care SSEG 4 3 75.00 1 25.00 2 50.00 2 50.00

Professionals - Protective Service - Fire - 
Professionals - Protective Service - Fire SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Protective Service - Police - 
Professionals - Protective Service - Police SSEG 3 3 100.00 0 0.00 2 66.67 1 33.33

Professionals - Sales - Professionals - Sales 
SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Technicians - Arts - Technicians - Arts SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Technicians - Business Ops Spc - Technicians - 
Business Ops Spc SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Technicians - Computer and Mathematical - 
Technicians - Computer and Mathematical 
SSEG

1 1 100.00 0 0.00 0 0.00 1 100.00

Technicians - Construction - Technicians - 
Construction SSEG 28 23 82.14 5 17.86 23 82.14 5 17.86

Technicians - Education - Technicians - 
Education SSEG 3 1 33.33 2 66.67 3 100.00 0 0.00
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Terminations Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Terminations Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Technicians - Engineering - Technicians - 
Engineering SSEG 18 10 55.56 8 44.44 12 66.67 6 33.33

Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG 7 3 42.86 4 57.14 5 71.43 2 28.57

Technicians - Maintenance - Technicians - 
Maintenance SSEG 3 3 100.00 0 0.00 2 66.67 1 33.33

Technicians - Mgmt Occupations - Technicians - 
Mgmt Occupations SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Technicians - Office Support - Technicians - 
Office Support SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Technicians - Production Operations - 
Technicians - Production Operations SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Technicians - Protective Service - Fire - 
Technicians - Protective Service - Fire SSEG 6 4 66.67 2 33.33 2 33.33 4 66.67

Technicians - Protective Service - Firefighter - 
Technicians - Protective Service - Firefighter 2 1 50.00 1 50.00 1 50.00 1 50.00

Technicians - Protective Service - Police - 
Technicians - Protective Service - Police SSEG 4 4 100.00 0 0.00 3 75.00 1 25.00

Protect/Srvcs - Protective Service - Courts - 
Protect/Srvcs - Protective Service - Courts SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Protect/Srvcs - Protective Service - Firefighter - 
Protect/Srvcs - Protective Service - Firefighter 
SSEG

16 15 93.75 1 6.25 13 81.25 3 18.75
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Terminations Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Terminations Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Protect/Srvcs - Protective Service - Other - 
Protect/Srvcs - Protective Service - Other SSEG 4 2 50.00 2 50.00 4 100.00 0 0.00

Admin Support - Transportation - Admin 
Support - Transportation SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 64 34 53.12 30 46.87 40 62.50 24 37.50

Para-Prof - Education - Para-Prof - Education 
SSEG 9 4 44.44 5 55.56 4 44.44 5 55.56

Para-Prof - Life Phys Social Sciences - Para-Prof 
- Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Para-Prof - Mgmt Occupations - Para-Prof - 
Mgmt Occupations SSEG 5 3 60.00 2 40.00 5 100.00 0 0.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 38 18 47.37 20 52.63 22 57.89 16 42.11

Para-Prof - Personal Care - Para-Prof - Personal 
Care SSEG 16 5 31.25 11 68.75 5 31.25 11 68.75

Protect/Srvcs - Protective Service - Police - 
Protect/Srvcs - Protective Service - Police SSEG 36 33 91.67 3 8.33 30 83.33 6 16.67

Admin Support - Education - Admin Support - 
Education SSEG 23 8 34.78 15 65.22 15 65.22 8 34.78

Admin Support - Legal - Admin Support - Legal 
SSEG 3 0 0.00 3 100.00 2 66.67 1 33.33
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Terminations Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Terminations Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Admin Support - Office Support - Admin 
Support - Office Support SSEG 131 40 30.53 91 69.47 66 50.38 65 49.62

Admin Support - Sales - Admin Support - Sales 
SSEG 14 6 42.86 8 57.14 11 78.57 3 21.43

Para-Prof - Protective Service - Other - Para-
Prof - Protective Service - Other SSEG 4 1 25.00 3 75.00 4 100.00 0 0.00

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 40 35 87.50 5 12.50 33 82.50 7 17.50

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 10 10 100.00 0 0.00 7 70.00 3 30.00

Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG 15 13 86.67 2 13.33 10 66.67 5 33.33

Serv/Maint - Buildings & Grounds - Serv/Maint 
- Buildings & Grounds SSEG 28 23 82.14 5 17.86 14 50.00 14 50.00

Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Serv/Maint - Forestry - Serv/Maint - Forestry 
SSEG 5 5 100.00 0 0.00 5 100.00 0 0.00

Serv/Maint - Maintenance - Serv/Maint - 
Maintenance SSEG 5 5 100.00 0 0.00 4 80.00 1 20.00

Serv/Maint - Office Support - Serv/Maint - 
Office Support SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00
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Terminations Summary

City of Seattle
City SSEG; Consolidated - 7/1/2014

Personnel Activity Summary
Terminations Data

Consolidated

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG 94 39 41.49 55 58.51 49 52.13 45 47.87

Serv/Maint - Production Operations - 
Serv/Maint - Production Operations SSEG 6 6 100.00 0 0.00 5 83.33 1 16.67

Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other SSEG 77 35 45.45 42 54.55 56 72.73 21 27.27

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 279 159 56.99 120 43.01 51 18.28 228 81.72

Male Female Non-Minority Minority
Total # % # % # % # %

1429 745 52.13 684 47.87 797 55.77 632 44.23
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Appendix 21. Department Voluntary and Involuntary Turnover 

Department Involuntary (%) Voluntary (%) 
City Budget Office 66.67 33.33 
City Employees Retirement Syst 0.00 100.00 
Civil Service Commissions 0.00 100.00 
Department of Finance and Administrative Services 18.18 81.82 
Department of Information Technology 4.76 95.24 
Department of Neighborhoods 25.00 75.00 
Department of Parks and Recreation 4.69 95.31 
Department of Planning and Development 8.33 91.67 
Human Resources Department 28.57 71.43 
Human Services Department 1.15 98.85 
Law Department 14.29 85.71 
Legislative Department 9.52 90.48 
Mayor's Office 80.00 20.00 
Municipal Court 0.00 100.00 
Office for Civil Rights 50.00 50.00 
Office of Arts and Cultural Affairs 0.00 100.00 
Office of Economic Development 33.33 66.67 
Office of Housing 0.00 100.00 
Office of Immigrant and Refugee Affairs 100.00 0.00 
Office of Intergovernmental Relations 83.33 16.67 
Office of Sustainability and Environment 33.33 66.67 
Seattle Center 3.57 96.43 
Seattle City Light 3.07 96.93 
Seattle Department of Transportation 4.55 95.45 
Seattle Fire Department 2.86 97.14 
Seattle Municipal Court 20.69 79.31 
Seattle Police Department 6.67 93.33 
Seattle Public Library 25.00 75.00 
Seattle Public Utilities 6.56 93.44 
Grand Total 9.10 90.90 
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Terminations Summary

City of Seattle
City Dept SSEG; City Budget Office - 7/1/2014

Personnel Activity Summary
Terminations Data

City Budget Office

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 5 5 100.00 0 0.00 5 100.00 0 0.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

9 6 66.67 3 33.33 9 100.00 0 0.00
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Terminations Summary

City of Seattle
City Dept SSEG; Department of Finance and Administrative Services - 7/1/2014

Personnel Activity Summary
Terminations Data

Department of Finance and Administrative 
Services

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 4 1 25.00 3 75.00 3 75.00 1 25.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

4 0 0.00 4 100.00 3 75.00 1 25.00

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 3 0 0.00 3 100.00 2 66.67 1 33.33

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 4 2 50.00 2 50.00 2 50.00 2 50.00

Technicians - Business Ops Spc - Technicians - 
Business Ops Spc SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Para-Prof - Mgmt Occupations - Para-Prof - 
Mgmt Occupations SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 8 3 37.50 5 62.50 1 12.50 7 87.50

Admin Support - Sales - Admin Support - Sales 
SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 6 3 50.00 3 50.00 4 66.67 2 33.33
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Terminations Summary

City of Seattle
City Dept SSEG; Department of Finance and Administrative Services - 7/1/2014

Personnel Activity Summary
Terminations Data

Department of Finance and Administrative 
Services

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 4 4 100.00 0 0.00 3 75.00 1 25.00

Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG 2 2 100.00 0 0.00 1 50.00 1 50.00

Serv/Maint - Buildings & Grounds - Serv/Maint 
- Buildings & Grounds SSEG 5 2 40.00 3 60.00 2 40.00 3 60.00

Serv/Maint - Production Operations - 
Serv/Maint - Production Operations SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other SSEG 4 3 75.00 1 25.00 4 100.00 0 0.00

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

55 28 50.91 27 49.09 33 60.00 22 40.00
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Terminations Summary

City of Seattle
City Dept SSEG; Department of Information Technology - 7/1/2014

Personnel Activity Summary
Terminations Data

Department of Information Technology

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 4 1 25.00 3 75.00 3 75.00 1 25.00

Professionals - Arts - Professionals - Arts SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 2 2 100.00 0 0.00 0 0.00 2 100.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

10 5 50.00 5 50.00 6 60.00 4 40.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 3 2 66.67 1 33.33 2 66.67 1 33.33

Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

21 11 52.38 10 47.62 12 57.14 9 42.86
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Terminations Summary

City of Seattle
City Dept SSEG; Department of Neighborhoods - 7/1/2014

Personnel Activity Summary
Terminations Data

Department of Neighborhoods

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 4 3 75.00 1 25.00 2 50.00 2 50.00

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

8 7 87.50 1 12.50 3 37.50 5 62.50
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Terminations Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Personnel Activity Summary
Terminations Data

Department of Parks and Recreation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 4 2 50.00 2 50.00 3 75.00 1 25.00

Professionals - Arts - Professionals - Arts SSEG 2 0 0.00 2 100.00 1 50.00 1 50.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 3 1 33.33 2 66.67 3 100.00 0 0.00

Professionals - Education - Professionals - 
Education SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Professionals - Engineering - Professionals - 
Engineering SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00

Professionals - Personal Care - Professionals - 
Personal Care SSEG 4 3 75.00 1 25.00 2 50.00 2 50.00

Technicians - Computer and Mathematical - 
Technicians - Computer and Mathematical 
SSEG

1 1 100.00 0 0.00 0 0.00 1 100.00

Technicians - Engineering - Technicians - 
Engineering SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00

Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00
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Terminations Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Personnel Activity Summary
Terminations Data

Department of Parks and Recreation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Protect/Srvcs - Protective Service - Other - 
Protect/Srvcs - Protective Service - Other SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Para-Prof - Personal Care - Para-Prof - Personal 
Care SSEG 16 5 31.25 11 68.75 5 31.25 11 68.75

Admin Support - Office Support - Admin 
Support - Office Support SSEG 6 2 33.33 4 66.67 5 83.33 1 16.67

Admin Support - Sales - Admin Support - Sales 
SSEG 13 5 38.46 8 61.54 11 84.62 2 15.38

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 4 4 100.00 0 0.00 3 75.00 1 25.00

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Serv/Maint - Buildings & Grounds - Serv/Maint 
- Buildings & Grounds SSEG 15 14 93.33 1 6.67 8 53.33 7 46.67

Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Forestry - Serv/Maint - Forestry 
SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Maintenance - Serv/Maint - 
Maintenance SSEG 4 4 100.00 0 0.00 4 100.00 0 0.00
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Terminations Summary

City of Seattle
City Dept SSEG; Department of Parks and Recreation - 7/1/2014

Personnel Activity Summary
Terminations Data

Department of Parks and Recreation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG 66 27 40.91 39 59.09 27 40.91 39 59.09

Serv/Maint - Protective Service - Other - 
Serv/Maint - Protective Service - Other SSEG 73 32 43.84 41 56.16 52 71.23 21 28.77

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 49 39 79.59 10 20.41 22 44.90 27 55.10

Male Female Non-Minority Minority
Total # % # % # % # %

277 151 54.51 126 45.49 161 58.12 116 41.88
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Terminations Summary

City of Seattle
City Dept SSEG; Department of Planning and Development - 7/1/2014

Personnel Activity Summary
Terminations Data

Department of Planning and Development

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

2 1 50.00 1 50.00 2 100.00 0 0.00

Professionals - Engineering - Professionals - 
Engineering SSEG 4 0 0.00 4 100.00 1 25.00 3 75.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Technicians - Construction - Technicians - 
Construction SSEG 4 3 75.00 1 25.00 3 75.00 1 25.00

Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG 3 1 33.33 2 66.67 1 33.33 2 66.67

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 4 1 25.00 3 75.00 1 25.00 3 75.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Male Female Non-Minority Minority
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Total # % # % # % # %

24 9 37.50 15 62.50 12 50.00 12 50.00 654



Terminations Summary

City of Seattle
City Dept SSEG; Human Resources Department - 7/1/2014

Personnel Activity Summary
Terminations Data

Human Resources Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 2 0 0.00 2 100.00 1 50.00 1 50.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

6 2 33.33 4 66.67 3 50.00 3 50.00
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Terminations Summary

City of Seattle
City Dept SSEG; Human Services Department - 7/1/2014

Personnel Activity Summary
Terminations Data

Human Services Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 4 1 25.00 3 75.00 2 50.00 2 50.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 9 3 33.33 6 66.67 4 44.44 5 55.56

Professionals - Community - Professionals - 
Community SSEG 22 3 13.64 19 86.36 11 50.00 11 50.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

2 1 50.00 1 50.00 0 0.00 2 100.00

Professionals - Education - Professionals - 
Education SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Professionals - Healthcare - Professionals - 
Healthcare SSEG 3 1 33.33 2 66.67 1 33.33 2 66.67

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 2 0 0.00 2 100.00 1 50.00 1 50.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Office Support - Professionals - 
Office Support SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 15 10 66.67 5 33.33 8 53.33 7 46.67
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Terminations Summary

City of Seattle
City Dept SSEG; Human Services Department - 7/1/2014

Personnel Activity Summary
Terminations Data

Human Services Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Para-Prof - Education - Para-Prof - Education 
SSEG 5 2 40.00 3 60.00 1 20.00 4 80.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 3 0 0.00 3 100.00 3 100.00 0 0.00

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 189 91 48.15 98 51.85 8 4.23 181 95.77

Male Female Non-Minority Minority
Total # % # % # % # %

262 116 44.27 146 55.73 46 17.56 216 82.44
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Terminations Summary

City of Seattle
City Dept SSEG; Law Department - 7/1/2014

Personnel Activity Summary
Terminations Data

Law Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Community - Professionals - 
Community SSEG 2 0 0.00 2 100.00 2 100.00 0 0.00

Professionals - Legal - Professionals - Legal 
SSEG 11 3 27.27 8 72.73 9 81.82 2 18.18

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 5 1 20.00 4 80.00 5 100.00 0 0.00

Admin Support - Legal - Admin Support - Legal 
SSEG 3 0 0.00 3 100.00 2 66.67 1 33.33

Admin Support - Office Support - Admin 
Support - Office Support SSEG 5 2 40.00 3 60.00 1 20.00 4 80.00

Male Female Non-Minority Minority
Total # % # % # % # %

28 7 25.00 21 75.00 20 71.43 8 28.57
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Terminations Summary

City of Seattle
City Dept SSEG; Legislative Department - 7/1/2014

Personnel Activity Summary
Terminations Data

Legislative Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 3 3 100.00 0 0.00 2 66.67 1 33.33

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 11 7 63.64 4 36.36 7 63.64 4 36.36

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 4 0 0.00 4 100.00 1 25.00 3 75.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 2 0 0.00 2 100.00 2 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

21 10 47.62 11 52.38 13 61.90 8 38.10
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Terminations Summary

City of Seattle
City Dept SSEG; Mayor's Office - 7/1/2014

Personnel Activity Summary
Terminations Data

Mayor's Office

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 5 4 80.00 1 20.00 4 80.00 1 20.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 21 7 33.33 14 66.67 16 76.19 5 23.81

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Para-Prof - Mgmt Occupations - Para-Prof - 
Mgmt Occupations SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

30 14 46.67 16 53.33 23 76.67 7 23.33
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Terminations Summary

City of Seattle
City Dept SSEG; Municipal Court - 7/1/2014

Personnel Activity Summary
Terminations Data

Municipal Court

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

1 0 0.00 1 100.00 1 100.00 0 0.00
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Terminations Summary

City of Seattle
City Dept SSEG; Office for Civil Rights - 7/1/2014

Personnel Activity Summary
Terminations Data

Office for Civil Rights

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 2 0 0.00 2 100.00 0 0.00 2 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

4 1 25.00 3 75.00 1 25.00 3 75.00
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Terminations Summary

City of Seattle
City Dept SSEG; Office of Arts and Cultural Affairs  - 7/1/2014

Personnel Activity Summary
Terminations Data

Office of Arts and Cultural Affairs 

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00

Male Female Non-Minority Minority
Total # % # % # % # %

3 1 33.33 2 66.67 2 66.67 1 33.33
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Terminations Summary

City of Seattle
City Dept SSEG; Office of Economic Development - 7/1/2014

Personnel Activity Summary
Terminations Data

Office of Economic Development

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 3 3 100.00 0 0.00 2 66.67 1 33.33

Male Female Non-Minority Minority
Total # % # % # % # %

3 3 100.00 0 0.00 2 66.67 1 33.33
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Terminations Summary

City of Seattle
City Dept SSEG; Office of Housing - 7/1/2014

Personnel Activity Summary
Terminations Data

Office of Housing

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

1 1 100.00 0 0.00 1 100.00 0 0.00
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Terminations Summary

City of Seattle
City Dept SSEG; Office of Immigrant and Refugee Affairs - 7/1/2014

Personnel Activity Summary
Terminations Data

Office of Immigrant and Refugee Affairs

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Male Female Non-Minority Minority
Total # % # % # % # %

2 2 100.00 0 0.00 0 0.00 2 100.00
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Terminations Summary

City of Seattle
City Dept SSEG; Office of Intergovernmental Relations - 7/1/2014

Personnel Activity Summary
Terminations Data

Office of Intergovernmental Relations

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 4 3 75.00 1 25.00 4 100.00 0 0.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

6 4 66.67 2 33.33 6 100.00 0 0.00
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Terminations Summary

City of Seattle
City Dept SSEG; Office of Sustainability and Environment - 7/1/2014

Personnel Activity Summary
Terminations Data

Office of Sustainability and Environment

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

3 2 66.67 1 33.33 3 100.00 0 0.00
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Center - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Center

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 0 0.00 2 100.00 2 100.00 0 0.00

Professionals - Office Support - Professionals - 
Office Support SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Technicians - Arts - Technicians - Arts SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Technicians - Construction - Technicians - 
Construction SSEG 24 20 83.33 4 16.67 20 83.33 4 16.67

Technicians - Maintenance - Technicians - 
Maintenance SSEG 3 3 100.00 0 0.00 2 66.67 1 33.33

Technicians - Production Operations - 
Technicians - Production Operations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Protect/Srvcs - Protective Service - Other - 
Protect/Srvcs - Protective Service - Other SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Serv/Maint - Buildings & Grounds - Serv/Maint 
- Buildings & Grounds SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Center - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Center

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Serv/Maint - Personal Care - Serv/Maint - 
Personal Care SSEG 28 12 42.86 16 57.14 22 78.57 6 21.43

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 18 15 83.33 3 16.67 7 38.89 11 61.11

Male Female Non-Minority Minority
Total # % # % # % # %

84 55 65.48 29 34.52 59 70.24 25 29.76
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle City Light

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 13 6 46.15 7 53.85 10 76.92 3 23.08

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 12 4 33.33 8 66.67 5 41.67 7 58.33

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

7 5 71.43 2 28.57 5 71.43 2 28.57

Professionals - Engineering - Professionals - 
Engineering SSEG 6 4 66.67 2 33.33 5 83.33 1 16.67

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 8 3 37.50 5 62.50 3 37.50 5 62.50

Professionals - Legal - Professionals - Legal 
SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 15 4 26.67 11 73.33 12 80.00 3 20.00

Professionals - Sales - Professionals - Sales 
SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Technicians - Arts - Technicians - Arts SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Technicians - Engineering - Technicians - 
Engineering SSEG 3 2 66.67 1 33.33 1 33.33 2 66.67
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle City Light

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Technicians - Mgmt Occupations - Technicians - 
Mgmt Occupations SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Technicians - Office Support - Technicians - 
Office Support SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Technicians - Production Operations - 
Technicians - Production Operations SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Protect/Srvcs - Protective Service - Other - 
Protect/Srvcs - Protective Service - Other SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 7 3 42.86 4 57.14 6 85.71 1 14.29

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 21 12 57.14 9 42.86 11 52.38 10 47.62

Admin Support - Office Support - Admin 
Support - Office Support SSEG 19 5 26.32 14 73.68 11 57.89 8 42.11

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 25 23 92.00 2 8.00 23 92.00 2 8.00

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG 4 4 100.00 0 0.00 4 100.00 0 0.00

Serv/Maint - Buildings & Grounds - Serv/Maint 
- Buildings & Grounds SSEG 2 2 100.00 0 0.00 1 50.00 1 50.00
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle City Light - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle City Light

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Serv/Maint - Office Support - Serv/Maint - 
Office Support SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Serv/Maint - Production Operations - 
Serv/Maint - Production Operations SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 7 5 71.43 2 28.57 6 85.71 1 14.29

Male Female Non-Minority Minority
Total # % # % # % # %

163 89 54.60 74 45.40 117 71.78 46 28.22
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Department of Transportation - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Department of Transportation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 6 3 50.00 3 50.00 4 66.67 2 33.33

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 2 0 0.00 2 100.00 0 0.00 2 100.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

1 1 100.00 0 0.00 0 0.00 1 100.00

Professionals - Engineering - Professionals - 
Engineering SSEG 7 5 71.43 2 28.57 5 71.43 2 28.57

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 8 5 62.50 3 37.50 4 50.00 4 50.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 2 1 50.00 1 50.00 2 100.00 0 0.00

Technicians - Engineering - Technicians - 
Engineering SSEG 5 2 40.00 3 60.00 3 60.00 2 40.00

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 8 5 62.50 3 37.50 4 50.00 4 50.00

Para-Prof - Life Phys Social Sciences - Para-Prof 
- Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 2 0 0.00 2 100.00 0 0.00 2 100.00
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Department of Transportation - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Department of Transportation

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Admin Support - Office Support - Admin 
Support - Office Support SSEG 4 1 25.00 3 75.00 3 75.00 1 25.00

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG 7 5 71.43 2 28.57 3 42.86 4 57.14

Serv/Maint - Construction - Serv/Maint - 
Construction SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Maintenance - Serv/Maint - 
Maintenance SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 7 5 71.43 2 28.57 3 42.86 4 57.14

Male Female Non-Minority Minority
Total # % # % # % # %

66 38 57.58 28 42.42 37 56.06 29 43.94
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Fire Department - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Fire Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 3 2 66.67 1 33.33 3 100.00 0 0.00

Professionals - Engineering - Professionals - 
Engineering SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Professionals - Protective Service - Fire - 
Professionals - Protective Service - Fire SSEG 1 1 100.00 0 0.00 0 0.00 1 100.00

Technicians - Protective Service - Fire - 
Technicians - Protective Service - Fire SSEG 6 4 66.67 2 33.33 2 33.33 4 66.67

Technicians - Protective Service - Firefighter - 
Technicians - Protective Service - Firefighter 2 1 50.00 1 50.00 1 50.00 1 50.00

Protect/Srvcs - Protective Service - Firefighter - 
Protect/Srvcs - Protective Service - Firefighter 
SSEG

16 15 93.75 1 6.25 13 81.25 3 18.75

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 3 1 33.33 2 66.67 3 100.00 0 0.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Male Female Non-Minority Minority
Total # % # % # % # %

35 28 80.00 7 20.00 26 74.29 9 25.71
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Municipal Court - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Municipal Court

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Professionals - Community - Professionals - 
Community SSEG 5 0 0.00 5 100.00 3 60.00 2 40.00

Professionals - Legal - Professionals - Legal 
SSEG 7 4 57.14 3 42.86 4 57.14 3 42.86

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Protect/Srvcs - Protective Service - Courts - 
Protect/Srvcs - Protective Service - Courts SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 3 3 100.00 0 0.00 3 100.00 0 0.00

Admin Support - Office Support - Admin 
Support - Office Support SSEG 10 4 40.00 6 60.00 6 60.00 4 40.00

Male Female Non-Minority Minority
Total # % # % # % # %

29 13 44.83 16 55.17 19 65.52 10 34.48
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Police Department - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Police Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 6 4 66.67 2 33.33 4 66.67 2 33.33

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 4 0 0.00 4 100.00 2 50.00 2 50.00

Professionals - Community - Professionals - 
Community SSEG 3 1 33.33 2 66.67 2 66.67 1 33.33

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

3 1 33.33 2 66.67 1 33.33 2 66.67

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 5 0 0.00 5 100.00 4 80.00 1 20.00

Professionals - Protective Service - Police - 
Professionals - Protective Service - Police SSEG 3 3 100.00 0 0.00 2 66.67 1 33.33

Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Technicians - Office Support - Technicians - 
Office Support SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Technicians - Protective Service - Police - 
Technicians - Protective Service - Police SSEG 4 4 100.00 0 0.00 3 75.00 1 25.00

Protect/Srvcs - Protective Service - Police - 
Protect/Srvcs - Protective Service - Police SSEG 36 33 91.67 3 8.33 30 83.33 6 16.67
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Police Department - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Police Department

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Admin Support - Office Support - Admin 
Support - Office Support SSEG 17 2 11.76 15 88.24 13 76.47 4 23.53

Para-Prof - Protective Service - Other - Para-
Prof - Protective Service - Other SSEG 4 1 25.00 3 75.00 4 100.00 0 0.00

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 2 1 50.00 1 50.00 1 50.00 1 50.00

Male Female Non-Minority Minority
Total # % # % # % # %

90 51 56.67 39 43.33 69 76.67 21 23.33

679



Terminations Summary

City of Seattle
City Dept SSEG; Seattle Public Library - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Public Library

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Professionals - Education - Professionals - 
Education SSEG 15 2 13.33 13 86.67 13 86.67 2 13.33

Technicians - Education - Technicians - 
Education SSEG 3 1 33.33 2 66.67 3 100.00 0 0.00

Protect/Srvcs - Protective Service - Other - 
Protect/Srvcs - Protective Service - Other SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Admin Support - Transportation - Admin 
Support - Transportation SSEG 1 0 0.00 1 100.00 1 100.00 0 0.00

Para-Prof - Education - Para-Prof - Education 
SSEG 4 2 50.00 2 50.00 3 75.00 1 25.00

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 1 0 0.00 1 100.00 0 0.00 1 100.00

Admin Support - Education - Admin Support - 
Education SSEG 23 8 34.78 15 65.22 15 65.22 8 34.78

Admin Support - Office Support - Admin 
Support - Office Support SSEG 18 11 61.11 7 38.89 5 27.78 13 72.22

Serv/Maint - Buildings & Grounds - Serv/Maint 
- Buildings & Grounds SSEG 4 4 100.00 0 0.00 1 25.00 3 75.00
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Male Female Non-Minority Minority
Total # % # % # % # %

72 28 38.89 44 61.11 44 61.11 28 38.89
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Public Utilities - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Public Utilities

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Official/Adm - Official/Adm SSEG 10 5 50.00 5 50.00 7 70.00 3 30.00

Professionals - Business Ops Spc - Professionals 
- Business Ops Spc SSEG 8 4 50.00 4 50.00 4 50.00 4 50.00

Professionals - Computer and Mathematical - 
Professionals - Computer and Mathematical 
SSEG

3 3 100.00 0 0.00 2 66.67 1 33.33

Professionals - Engineering - Professionals - 
Engineering SSEG 4 3 75.00 1 25.00 3 75.00 1 25.00

Professionals - Financial Specialists - 
Professionals - Financial Specialists SSEG 2 0 0.00 2 100.00 0 0.00 2 100.00

Professionals - Life Phys Social Sciences - 
Professionals - Life Phys Social Sciences SSEG 9 8 88.89 1 11.11 8 88.89 1 11.11

Professionals - Mgmt Occupations - 
Professionals - Mgmt Occupations SSEG 9 2 22.22 7 77.78 3 33.33 6 66.67

Technicians - Engineering - Technicians - 
Engineering SSEG 7 4 57.14 3 42.86 5 71.43 2 28.57

Technicians - Life Phys Social Sciences - 
Technicians - Life Phys Social Sciences SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Para-Prof - Business Ops Spc - Para-Prof - 
Business Ops Spc SSEG 14 8 57.14 6 42.86 10 71.43 4 28.57

Para-Prof - Office Support - Para-Prof - Office 
Support SSEG 6 4 66.67 2 33.33 4 66.67 2 33.33
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Terminations Summary

City of Seattle
City Dept SSEG; Seattle Public Utilities - 7/1/2014

Personnel Activity Summary
Terminations Data

Seattle Public Utilities

Male Female Non-Minority Minority

Job Group Total # % # % # % # %

Admin Support - Office Support - Admin 
Support - Office Support SSEG 29 7 24.14 22 75.86 10 34.48 19 65.52

Skilled Craft - Construction - Skilled Craft - 
Construction SSEG 2 2 100.00 0 0.00 1 50.00 1 50.00

Skilled Craft - Maintenance - Skilled Craft - 
Maintenance SSEG 3 3 100.00 0 0.00 2 66.67 1 33.33

Skilled Craft - Production Operations - Skilled 
Craft - Production Operations SSEG 2 2 100.00 0 0.00 2 100.00 0 0.00

Serv/Maint - Buildings & Grounds - Serv/Maint 
- Buildings & Grounds SSEG 1 1 100.00 0 0.00 1 100.00 0 0.00

Serv/Maint - Forestry - Serv/Maint - Forestry 
SSEG 4 4 100.00 0 0.00 4 100.00 0 0.00

Serv/Maint - Production Operations - 
Serv/Maint - Production Operations SSEG 3 3 100.00 0 0.00 2 66.67 1 33.33

Serv/Maint - Transportation - Serv/Maint - 
Transportation SSEG 5 2 40.00 3 60.00 3 60.00 2 40.00

Male Female Non-Minority Minority
Total # % # % # % # %

122 66 54.10 56 45.90 72 59.02 50 40.98
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