
        
 
 
 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

  

  

  

  

  

  

  

Population Served:  652,405 

2013 Calls for Service:  85,336   

Budget:  $174,586,224 

FTE's:  1,150 

 

 

FIRE CHIEF 
  

$130,229 - $214,876 

Plus Excellent Benefits 

 
Apply by 

November 30, 2014 
(First Review, Open Until Filled) 
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WHY APPLY? 
 

Seattle sits on the shores 
of Puget Sound with 
sweeping panorama views 
of the Olympic mountain 
range and majestic Mount 
Rainier. Home to the Uni-
versity of Washington, 
Starbucks, Microsoft, Nin-
tendo, Amazon and Boe-

ing, Seattle offers its residents a high quality of life 
with urban pleasures like world-class restaurants 
and  hotels, professional sports, and a lively arts 
and culture scene.  With all of the outdoor oppor-
tunities such as golfing, sailing, skiing, kayaking, 
camping, hiking, and whale watching, to name a 
few, Seattle is an amazing place to live!  
 
Established in 1889, the Seattle Fire Department 
has become a highly functioning department seat-
ed in tradition.  With support from the Mayor's of-
fice, this is an excellent and exciting opportunity 
for a progressive and innovative fire service pro-
fessional to lead a well established, high function-
ing fire department into the future.   

 
 
 

THE COMMUNITY 
 

Seattle is a diverse and vital community in truly 
one of the most beautiful areas in the United 
States.  As a coastal seaport city, Seattle is situat-
ed between Puget Sound and Lake Washington, 
with the Kitsap and Olympic peninsulas, along with 
the Olympic mountains to the west of Puget 
Sound, while the Cascade Range and Lake 
Sammamish lie to the east of Lake Washington.  
Seattle is the 8th largest port in the United States 
and 9th largest in North America in terms of con-
tainer handling. 
 
Seattle is a city of great diversity. The Seattle area 
was inhabited by Native Americans and the city is 
named after Chief Si’ahl of the local Duwamish 
and Suquamish tribes. In addition to Native Ameri-
cans, Seattle has significant and distinct Asian, 
Asian Pacific Islander, African American, Latino, 
and East African populations. Nineteen percent of 
Seattle’s residents are foreign born, and Washing-
ton is the 8th largest refugee receiving state in the 
country. Seattle also has a large LGBT population.  
 
Seattle serves as a vibrant metropolitan hub, offer-
ing a wide range of housing options, higher educa-
tion opportunities, professional and collegiate 
sporting events, a nationally recognized health 
care network, a lively cultural arts scene, and end-
less outdoor recreation opportunities. 
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Seattle's uniqueness and quality of life are tied to 
strong neighborhoods and active residents. The 
city is represented by the North, Central and South 
regions which include 14 distinct neighborhoods. 
Visit www.seattle.gov/neighborhoods/districts/ to 
learn more about what makes these individual 
neighborhoods special and unique. 

 

THE CITY 
 

Founded in 1869, the City of Seattle is a charter 
city, with a Mayor-Council form of government. 
Seattle's mayor and two city council members are 
elected at large, and beginning in 2015, 7 of the 9 
council members will be selected by district. The 
only other elected offices are the City Attorney and 
Municipal Court Judges. All offices are non-
partisan. Ed Murray is the current mayor of Seat-
tle, serving since 2014. 
 
With over 650,000 residents, 9,885 FTE's and 945 
part-time employees, Seattle is the 21st largest 
city in the United States. The city has a total area 
of 142.5 square miles, comprised of 83.9 square 
miles of land and 58.7 square miles of water.  
 

THE DEPARTMENT 
 

Mission 
 

To save lives and protect property through  
emergency medical service, fire and rescue 
 response and fire prevention. We respond  

immediately when any member of our  
community needs help with professional,  

effective and compassionate service. 
 

The Seattle Fire Department (SFD) provides fire 
protection and prevention, technical rescue, and 
emergency medical services to a culturally diverse 

and vibrant population of Seattle. It deploys engine 
companies, ladder companies, aid and medic 
units, and fireboats to mitigate the loss of life and 
property resulting from fires, medical emergencies, 
and other disasters. SFD maintains 33 fire stations 
that are strategically located within six battalions to 
provide optimal response times to emergencies. 
Each battalion serves specific geographic areas in 
the city, the Downtown/Central Area, North and 
Northeast Seattle, Northwest Seattle, South and 
Southeast Seattle, and West Seattle.   
 
SFD is organized into Operations, Fire Prevention, 
Risk Management and Administrative Divisions. 
All firefighters are trained as emergency medical 
technicians and provide basic life support for less 
serious medical situations. SFD staffs seven med-
ic units with firefighters trained as paramedics to 
provide advanced life support for more serious or 
life threatening situations. Emergency medical re-
sponses account for approximately 80% of all 
calls. 
 
SFD Personnel 

Uniformed Personnel:  1,071  
Emergency Medical Technicians:  1,071  
Paramedics:  73  
Daily Staffing:  207 
Department Chiefs:  38  

Civilian Personnel:  81 
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The department also has hazardous materials, 
marine, high-angle, and confined-space rescue 
teams. In addition, SFD officers and firefighters 
are members of several local and national disaster 
response teams: FEMA's Urban Search and Res-
cue Task Force, Metropolitan Medical Response 
System, and wild land firefighting. SFD's fire pre-
vention efforts include Fire Code enforcement, 
building inspections, plan reviews of fire and life 
safety systems, public education and fire safety 
programs, regulation of hazardous materials stor-
age and processes, and regulation of places of 
public assembly and public events to ensure life 
safety. 
 
SFD Stations & Apparatus 

Fire Stations: 33 
Medic One HQ:  1  
Engines:  32  
Ladder Trucks:  11  
Aid Units:  4  
Medic Units:  7  
Air Units:  2  
Fire Boats:  4  
Hose Wagon:  1 

 

 

Other Facilities 

Fire Headquarters  
Headquarters is the former Station 10. It houses 
the office of the fire chief as well as some of the 
administrative and support offices of the fire de-
partment. There is also a fire museum maintained 
by the Last Resort Fire Department featuring a 
rotating display of fire apparatus and fire memora-
bilia from the SFD. 
 
Joint Training Facility. 
The Joint Training Facility (JTF) is a joint under-
taking by the Seattle Fire Department and Seattle 
Public Utilities. On site there are training facilities 
for high rise, high angle rescue, collapse/urban 
search and rescue (USAR), trench rescue, con-
fined space rescue, an overpass training prop, a 
burn building with multiple faces to mimic a variety 
of commercial and residential structures, a driv-
ing/Emergency Vehicle Accident Prevention 
(EVAP) training pad, and a vehicle fire/foam train-
ing pad. There is a large classroom and admin-
istration building, an exercise pavilion, and an ap-
paratus building with space for the training division 
apparatus. The department uses this facility to 
conduct initial recruit training as well as annual 
technical rescue, Operational Skills Enhancement 
Training (OSET), and driver/EVAP training.  
 
Fire Garage  
Facility for the repair and maintenance of all fire 
department apparatus. 
 
Services Warehouse (Commissary) 
The commissary provides material support to the 
fire department by ordering and managing sup-
plies and equipment other than apparatus. 
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Medic One 

In 1969, the Seattle Fire Department, in coopera-
tion with Harborview Medical Center and the Uni-
versity of Washington, trained 15 firefighters as 
paramedics.  By 1976, Medic One had saved over 
650 patients and this success gained national and 
international attention. That same year, Medic One 
incorporated as a non-profit organization and es-
tablished the Medic One Foundation which works 
on behalf of both fund raising and the expansion of 
the program.  Today, there are six paramedic pro-
vider programs in the system with over 280 para-
medics serving Seattle and King County.   
 
The Seattle Fire Department operates the Seattle 
Medic One program. The Medic One program 
combines rigorous training and innovative medical 
techniques in a fire-based two-tiered emergency 
response. Paramedics provide direct ALS services 
which previously could only be performed by a li-
censed physician. Today, unparalleled cardiac ar-
rest survival rates and the Citizen CPR Training 
Program (Medic II) have given Medic One a world 
class reputation, attracting representatives from 
public safety agencies around the world to study 
and attempt to replicate the program's success. 
 

 
THE POSITION 
 

Appointed by the Mayor and confirmed by the 
City Council, the Fire Chief is the executive ad-
ministrative officer for the Seattle Fire Depart-
ment, responsible for directing and coordinating 
the effective management and efficient function-
ing of all aspects of the Fire Department, operat-
ing an all career fire service model.  Within limits 
established by the State, the Fire Chief shall 
have complete authority over the organization, its 
government and discipline, and supervises the 
department’s staff, including all full and part-time 
employees in all aspects of operations.   
 
Seattle Fire Chief Gregory Dean is retiring after a 
distinguished 44 year career with SFD, including 
the past ten years as Chief. 
 

OPPORTUNITIES FACING THE NEW CHIEF 
 

1)  Leadership and Officer Development Train-
ing are important to achieving the Seattle Fire De-
partment’s mission. Although the department is 
developing a leadership training program, there is 
no program currently in place to develop leader-
ship capabilities. Compounding the issue, 22 per-
cent of the employees (which includes a significant 
portion of the department’s current management) 
are eligible for retirement, resulting in the loss of 
key experience and skill over the next five years.   
 

2)  Changing Demographics means Seattle res-

idents are not only aging, but the population is be-
coming more diverse. Seattle is home to some of 
the most diverse neighborhoods in the country. 
The department must continue to adjust to the 
unique and changing needs of each of these dif-
ferent communities to ensure continuing high qual-
ity service to the entire City of Seattle.  Employees 
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may have to overcome cultural and language bar-
riers, which can be especially challenging in high-
pressure emergency situations. 
 

3)  Maintaining Employee Involvement and En-
gagement was an important theme discovered 
during the department’s strategic planning pro-
cess.  It can be a challenge to effectively engage 
employees spread across remote locations who 
work on 4 rotating shifts.  According to an employ-
ee survey, respondents asked for 1) a desire to 
play a more active role in decision making, 2) a 
wish for better communication between employees 
and leadership, 3) more support/recognition for 
employee accomplishments, and 4) more ac-
countability in personnel decisions. 
 

4)  Building and Maintaining Strong Relation-

ships with the labor unions and the  Mayor's office 
will be important. Relations with the leadership of 
each Union are currently positive and there are 
many opportunities for enhancing and strengthen-
ing these relationships.  It will be imperative for the 
new Chief to look upon the Unions as a partner 
and to cultivate and maintain these relationships. 
Other key relationships include those with external 
fire safety-related organizations, a variety of gov-
ernmental agencies, Medic One and the local 
community. 

 

IDEAL CANDIDATE PROFILE 
 

Seattle Fire Department is seeking candidates 
who are fire service professionals with excellent 
executive leadership skills as well as a compre-
hensive knowledge of all facets of the fire service 
and EMS. The ideal candidate will have a history 
of progressive and proactive program develop-
ment and must be able to provide strategic vision 
and leadership for the Department. 
  
In addition to having impeccable ethical and be-
havior standards, the next Chief will have a track 
record for delivering results, building accountability 

for staff, and creating a positive working environ-
ment characterized by teamwork and innovation. 
He or she must possess mentorship skills that will 
assist members of the department in furthering 
their goals to achieve leadership positions. 

 
The ideal candidate will be prepared to take time 
to listen, learn and build relationships. SFD is 
highly regarded around the country for the quality 
of services it provides. Through strategic leader-
ship, SFD's new Fire Chief will be presented with 
a great opportunity to continue to positively shape 
the future of Seattle's fire, technical and EMS ser-
vices.  
 
The next Chief should have extensive experience 
working in a represented environment, and a thor-
ough understanding of the collective bargaining 
process, including knowledge of disciplinary prac-
tices and procedures. He or she should have a 
solid understanding of the importance to adhere to 
policy and procedure, and the ability to instill a 
high level of accountability within the department, 
including personal conduct and adherence to pro-
fessional disciplinary standards. 
 
Fiscal management will be a priority over the next 
few years. The ideal candidate will have a demon-
strated ability to formulate, implement and manage 
operating and capital budgets.  He or she will have 
knowledge and practical experience in the areas 
of performance measurement, and resource man-
agement and deployment.  
 
This position requires the willingness and ability to 
build and maintain partnerships with external fire 
safety-related organizations, a variety of govern-
mental agencies, and the local community.  The 
new Chief will value community involvement and 
be comfortable participating in community events. 
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EXPERIENCE & EDUCATION 
 

10 years of experience as a senior manager in a 
department serving not less than 100,000 popula-
tion. A Bachelor’s Degree in either Fire Admin-
istration, Public Administration, Human Resources 
Management, or a closely related field  (or a com-
bination of education and/or training and/or expe-
rience which provides an equivalent background 
required to perform the work of the class). 
  
A Master's Degree in Public Administration, Fire 
Administration or Management is preferred. 
 
 

COMPENSATION & BENEFITS 
 

 $130,229 - $214,876  DOQ 
 Family Medical, Dental and Vision Coverage 
 LEOFF II State Pension Plan 
 Employee Assistance Program 
 Life and Disability Insurance 
 Sick leave:  96 hrs/yr 
 Vacation allowance of thirty (30) days each 

calendar year  
 Holidays 
 Personal Holidays (2) 
 Department Vehicle 

 
 

 
 
 
 
 

 

The City of Seattle and Prothman embrace equal opportunity and value workforce diversity.  All qualified 
applicants are considered in accordance with applicable laws prohibiting discrimination on the base of race, 
religion, color, gender, age, national origin, sexual orientation, physical or mental disability, marital status or 
veteran status or any other legally protected status.  All qualified candidates are strongly encouraged to 
apply by November 30, 2014 (first review, open until filled).  Applications, supplemental questions, re-
sumes and cover letters will only be accepted electronically. To apply online, go to www.prothman.com 
and click on "submit your application" and follow the directions provided.  Resumes, cover letters and sup-
plemental questions can be uploaded once you have logged in.    
 
 
 
 
 
 
 
 
 

 

www.seattle.gov 
 

 www.prothman.com 
 

371 NE Gilman Blvd., Ste 350  
 Issaquah, WA 98027 

206.368.0050  
 

http://www.prothman.com/

